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VFT II— 13*3 3—"3X1-13^^ (ii) 
PART II—Section 3—Sub-section (ii) 


NHd RtchN ( T^TT MdleHI ) gltl v*uO *!l[ 3ftr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fr tf fr* , ^ftcK ifr T rUI 

( *> i f*i* aftru Dng qifomn) 

^ 27 ^, 2006 

cFT. 31T. 1283. — W<*K Iff qgW T ts yfom 
1973 (1974^T3ff«lPmri. 2) ^ *TTO 24 (8) 

^ri srt »i ^ sft 

-tJ j nr^*,S HinitrU3 Trfsj^cf 

% ^TFTTrRt 3 %rft WHI (%.at. 

^TT) SKI Tm$i % 3TfV#3R afo 3T%T 3^1 

(-df) 3 arq^fr, sftr ^ 3 

%TTT fatR ^ 

% %TT f^TSTT #SFT 3Tfa4l«1*h % V=t 3 f^ripRT 11 

[ft. 225/6/2006-II] 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 27th Maith, 2006 

S.O.1283. —In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974). the Central 
Government hereby appoints Shri Komuo Loso John. 
Advocate. Nagaland as Special Public Prosecutor for 
conducting prosecution in the cases instituted by the Delhi 
Special Police Establishment (CBI) in the Designated 
Courts of Special Judge and Special Magistrate at Dimapur 
Nagaland and appeals, revisions in the appellate or 
revisional court (s), and any other matter concerned 
therewith or incidental thereto in any other court. 

[No. 225/6/2006-AVD-n] 
CHANDRA PRMCASH Under Secy. 


921 GI 2006 


(2849) 
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cFrafcTO, 


M fa#, 30 R#, 2006 

oFT. 37T. 1284.— TTRSTC l ytq gRI fa# falR 

^ffat WIT 37fafam, 1946 (l946Rn#VfRRR77. 25) # 
RTR 6 % 77TR Rf3R VTRT 5 RflRWR ( 1 ) '5RT RRR RR 

RRtR RR?t ^ *Mfa>TFR 77TR5R # SjfajRRT 77. 231 

faff 3TT7 2005 13-12-2005 ’5171 37PR *#'445 TI^T 7K4>R 

# ’M5*iin 7) (1) fa 7*# fa#, 'JTPJ^ fails'), ^ T dl«|Ql 

(2) fafaRTTJRTfa,' ^fafaT?7RfaF, 

(3) fa fa. Rpfaf, falcRT fa4>5A£7i 

fa. PR faTTf fafaTn fa. 3fa (4) %.fa.TTR, 
9nfa# fifary, fafa far fa^fa ' 45^4 fa. fa rfa i <fr, 
fa# t#yfa fa. r«tt 37^7 &rm % ffas fa 

1995—2004 % fapT fartf fa fa fas^fa fa. RRT 

fa icijfai fa. 37^T ST'R faTtf ©*l(«w % Old") "*f 77173- 

"TfPTT fa7 3fR ffaftfl Rvfa % HP# "3Rfa fRRf % 
fap RlTfa fa 7TffaT, 1860 (1860 ■5FT3i7fRfW7 77. 45) # 
VTRT 120-# U4fdd VTTT 409 fa 420 % 3T#R fafa 37RRRf 
RRT Rcfa# TTR^jR 37R7TRT 3fa W STW-tf Pf 7T#RR 3TRRT 
7777RR Rfa#', fa RR# R«TT3# ufae^K % STJsFR 

3 ffaRp 3T«TO3Tf 7T«ZTf 7) "37^77 fa^Tf 3P77TOf % 37-fau| 
% faR (fa# fafa ^ffa PRP7RT % 77R#t # ^i(«wm\ 3fa 
37ffl4>lRdl cRT fa-WIN. TE-fa 4#<;y 7T*R R7 RT7# f I 

[77. 228/7/2006-Tfa).#.-II] 
fa "RRRTT, 37R7 -Hpqq 

New Delhi, the 30th March, 2006 

S.O.1284. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Karnataka vide Notification 
No. HD 231 PCR2005 dated 13-12-2005 hereby extends 
the pow ers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the State of 
Karnataka for investigation of offence punishable under 
section 120-B IPC read with Section 409 and 420 of the 
Indian Penal Code, 1860 (Act No. 45 of 1860) and 
substantive offences thereof, against (1) Shri Ramesh Gelli . 
former CMD. erstwhile Global Trust Bank, (2) Shri Sridhar 
Subasri. former ED. erstwhile Global Trust Bank. (3) Shn Y. 
Kanicsh. MD of M/s Ge m Cables and Conductors Ltd. and 
Director of M/s. Gem Telecom Ltd. and(4) Shri K.V.S. Rao, 
Executive Director of M/s Gem Cables and Conductors 
Ltd. and Director of M/s Gem Telecom Ltd. and unknown 
others for their fraudulent acts in the matter of sanction 
and disbursement of credit limits in the accounts of 
M/s Gem Cables and Conductors Ltd. and M/s Gem 
Telecom Ltd. during the year 1995—2004 and any other 
person and attempts, abetments and conspiracies in relation 
to. or in connection with the said offence, and any other 
offences committed in the course of the same transaction, 
or arising out of the same facts. 

[No. 228/7/2006-AVD-II] 
CHANDRA PRAKASH. Under Secv. 


'RR’JT, 21 R#, 2006 

3TT. 1285.— 37TRRR 37f¥wt, 1961 (1961 RfT 
43) #RT7f10%73F5 (23#) #RRRT7f (vi) fa (via), 
37TRR571RRR, 1962 TIFSffa (fa*7 2 yfa ski MST1 3ifiR6i<f ^jT 
^ 37TRRR 37RJ3RT, WJT 

WRRR^ 2004-05"^ 2006-07 (f^rt 
"cpf 2003-04 2005-06) fRi=T%f737T % 37VRT 

^ "3R7T RRT % fRffTrT 37^*7^ RR?ft f, 37«tf?f : — 

1. RR "377Rvt 37TR RTf 37RRT 

37TR RH RR% % fen y, "3RR>T 7TRRR 

7TRT 3T7RcTRT "3R RT^RT fwfe 

577^ TRTTRT R?t R^ 

2. RR Pifci[R<fl <3H^4ei RR'Pi«iU u l RRf ^TTRR 

RRf Rtt fRRft R) 37RfR % ^PpT RRT 11 Rtt RRRRT 
(5) "*¥ Rti’Hl RRt 3R"RRTRRT 37fVRi"7R 

37RRT ^ "fvpR RM 3 RRR7T f=ffR (^R7- 

"RRT%Tm, R?#R7 3RRRI fRR^ 37^7 R75 37TtR % RR 
RPR RRt 37^7%R 37WR ^ f^FT) RtT 

fR^TtRRf RttRT STRRTR^ "RRTRr! RRRT77%RT, 

3. RF 3rfR7£RRT rlyTt 37TR % 77RR HPf RRl 
#fT, ^Tt % RvRtRR ^ RPR RTP7 RRT 37fRRTTR R) 

"RR RR7 % ^ Ril^RR RRR RR fRRfftcft % 

R)t HiPn % feny, RTTTfRRTRFf Rt RRT RjRtRR% 
37RR 37 cTR crloi-^feichiiJ RRf <esfl 'Jileft Rf, 

4. Rvt fRRfftcft 37TRRR arfRfRRR, 1961 %RTRRHf% 
37^RR 3p7Rt 37TR fRRRift TtRp T R RR ^ 3RRoR 
RTfRRtTff % TTR^T R>f5Rt Rt^RT, 

MHli "3^?Rf qicrl RRt4 77Rc5R Rj) r) <nlii r lj 3fp[ 
RTTRtT RjII r) RPT ’Hieilnel "^7 fRTRt 777FR R7t RFf 
fRRT RP1RTI 

[3TfR7JRRT77. 4/06/sFW:'537T37T/ 37.37T.37T. 

(TTR^Rj/RTR./IO ( 2377) )(vi) TTR (vi7)/05-06/4355] 

RR.RR. RR), 3J7^T 37TRRR 37T^RR 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX, JAIPUR 

Jaipur, the 21st March, 2006 

S.0.1285.—In exercise of the powers conferred by 
sub-clause (vi) and (vi a) of clause (23C) of Section 10 of 
the Income-tax Act. 1961 (43 of 1961) read with rule 2CA of 
the Income-tax Rules, 1962,1, the Chief Commissioner of 
Income-tax, Jaipur hereby approves “M/s Indian Medical 
Tmst. Jaipur" for the purpose of the said section for the 
assessment years 2004-05 to 2006-07 (F. Yrs. 
2003-04 to 2005-06), subject to the following conditions 
namely :— 

1. the assessee w ill apply its income, or accumulate 
for application wholly and exclusively to the 
objects for which it is established: 
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2. the assessee will not invest or deposit its funds 
(other than voluntary contributions received 
and maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to any interne 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

4. the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of Income-tax 
Act, 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organization with similar objectives and no part 
of the same will go to any of the members of the 
Institution. 

[Notification No. 4/06/No. CC/Addl. CIT(Co-ord.)/JPR/ 
10 (23Q(vi) and (vi a)/05-06/4355] 


4. 1961 

amt fowft 3 arm* 

Tfilwft % 

^trft -3^fr wvs* ft ftt afa 

ftt 'tft %fajrft 
f^TT^mTFTt 

[srfftSJyRTft. 5/06/ ^>Hi^ :^3TT3TT/ 3T.3tT.3ff. 

(*FE*FT)/3FT./10 ( 23tft)(vi^)/05-06/4420] 

T^R.T^T. ^Rf, 3TTRRR 3TT^RT 
Jaipur, the 23rd March, 2006 

S.0.1286 .—In exercise of the powers conferred by 
sub-clause (vi a) of clause (23 C) of Section 10 of the 
Income Tax Act, 1961 (43 of 1961) read with rule2CAof 
the Income-tax Rules, 1962,1, the Chief Commissioner of 
Income-tax. Jaipur hereby approves “M/s. Mohini Devi 
Lekhraj Odharani Charitable Trust, Jaipur” for the purpose 
of the said section for the assessment years 2003-04 to 
2005-06 (F Yrs. 2002-03 to 2004-05X subject to the following 
conditions namely;— 


M.N. VERMA. Chief Commissioner of Income-tax 


^FTgi, 23 ETft, 2006 


W. 37T. 1286.— 3ffff^3rfftPm, 1961 (1961 
43)^^10% : ^5 , (23ftt)^'3WU(via), aTFmftFFT 
1962 % "qldcT fftwh 2 ftly, 3rfftq&K} ipr 

-44^1 U<R&Kl U ft. ftlsKM 

2003-04 ft 2005-06 (faff 
^ 2002-03 ft 2004-05 ) %%ir faHlftfalff 
■gTT ^RT VTTI % fHfaxI 3^H)fad <Rfft f, 3ff4f?f: — 


1. ffF faqffftft 3TR S^HId 3T«FTT 

3TPT % fair WET ^FTT 

?r®TT 3 h- 1 —HrlI <ET % 1ft 1ftl). 

wft wimr ■gft M t, 


2. ffF fasyRui ftftffff tjifadl 
^T%ftl ft) SffftftftrftTCR VTTI 11 WTTO 

( 5 ) ft fafafe fa>ftt 3T«FTT TT^7 ft 

3tkt^t fffaftf ft fft^t fffaftf ft fafft 

3H!RhM, nr#5R 3T2FTT ftfiftf ^ 3Tlfft 

ft TTFff "cT^TT SFfftftff ^4lws°h ft?TqM ft fft^ff) 
faft?T 4 ft) ftlMI 3f8t^T 4ft 'Jiqi ffft) *M°I1 tlftFU, 

3. "ffF f'hftl ftftt 3TP4 % ft41 <T ft TffTT -ift) 

fttftl, ft) far ft UFff EUR ff®TT 3Tfft<ffT'T fa 

■ 5 ^ 1% fttff ^>knr <5cki ffF fafaffat % 

■^ft mi 1ft ftr faff* M(ftPi°n ^ffa "ft ff 9 7T ftft ^>kNK% 
ftfttt ft 37ffPT ft ^ T1§ft ^Tlft ^f, 


1 the assessee will apply its income, or accumulate 
for application wholly and exclusively to the 
objects for which it is established; 

2. the assessee will not invest or deposit its funds 
(other than voluntary contributions received 
and maintained in the form of jewel lery. furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to any income 
being profits^nd gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

4. the assessee will regularly file its return of 
income before the income-tax authority in 
accordance w ith the provisions of Income-tax 
Act. 1961; 

5. that in the event of dissolution ‘ its surplus and 
the assets will be given to a charitable 
organization w ith similar objectives and no part 
of the same will go to any of the members of the 
Institution. 

[Notification No. 5/06/No. CC/Addl. CIT (Co-ord.)/JPR/ 

10(23C) (vi a )/05-06/4420] 
M.N. VERMA. Chief Commissioner of Income-tax 
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27 2006 


^T. 3JT. 1287.— 3TT947; srfftRm, 1961 (1961 44 
43 ) 4ft 4TTT10% 7395 (23 7ft) 4ft994T7t (VI) Wlfw? 
1962 %719 qfdd f%W2 7ftn^3R3 3TfV4^4ff3t%9 4%l^ 
399417 39g49, 19957 ^4^5171 1 ‘ft. ^fi'F49 %ffbd'947 
ftfftft, ’ ’ %t fwq 9*f 2002 -03 ft 2004-05 

(f%9 99 2001-02 ft 2003-04) % RlHRiRgcf Tffif % 
3?KThT ^TT ^spT 9T7T % fftftrT oTgftrf^T 47% f, 3T9T9j~ 

1. 417 f9%f79t 9774ft 394 44 3%HT91 3 T«T^i 9774ft 
3TRT 44 ^7%99t 4%t % fHTT 97744 77999 5 %f4 T 
49T ■3T9F999t '-3d vjivP-il % fcn» 4% II 1%9% f%tr 
V&ft 79J99T 4ft 9^ f, 

2 . 

9% 4ft ftfiftf % 39%^ % %CH 9T7T 11 
( 5 ) ft fafaftAi f%77t 3T94T TTcF ft 3Tf%F 

3749T cTW ft f%4 97faft ft 97T3ft fftfa (%97- 
*f9T%7T9, 9v#97 3T99T f%ftt 3RT 97^ 39ft % ^1 
ft 999 cT«TT 37g7ftt9 7ftft©9> 3TW4 ft f*RT) 44 
frftyr 4 % 4%tt 3T99T9ft urt 4% 479T 77%9T, 

3 . 4* ^Rj^if%ftt%%%7mft>n^9Ff 

#T7. % % 947^17 ft tttrt 9ir*7 9*9 aftftTim % 
9R 9 F f% %7TT 447t4T7 999 49 % 9ft?% 

4ft ?tT t <T % f%? HlftfthF 9% % <T«7T 7$ <F(7t9K % 
7799 $ 37779 ft ^T-^PW-FIH 9% <«0 'dldl %, 

4. 44 39944 srfftfWT, 1961 %9T99T9f% 

373774 ^ 399 Pw«ft f-wfofl ^ ft * 

STfwft % 779*4 T FT5eT %ftTT, 

7T9R 9^?% 9T% 9%ft 79794 4ft ft % 159%% 3^7 
FH94 ^ % 9FT ftft7T9% % %% 1W 9ft 9% 
ft9T 'di^ir I 

[37f97£99Tft. 6/06/sF5RF:^3TT3TT/ 3T.3TT.3TT. 

(779R9)/4T9./l0 (23'?Tt )(vi )/05-06/4428 ] 

99.9yT. 99f, ■g^T 3P^r STTgsRT 

it put, the 27 th March, 2006 

S.0.1287.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23 C) of Section 10 of the Income 
Tax Act. 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules. 1962,1, the Chief Commissioner of Income-tax, 
Jaipur hereby approves 4t M/s. Indian Council for 
International Amity, Jaipur” for the purpose of the said 
section for the assessment years 2002-03 to 2004-05 (F. 
Yrs. 2001-02 to 2003-04). subject to the following conditions 
namely:— 

I. the assessee w iII apply its income, or accumulate 
for application wholly and exclusively to the 
objects for which it is established: 
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2. the assessee will not invest or deposit its funds 
(other than voluntary’ contributions received 
and maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to anv income 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books 
of accounts arc maintained in respect of such 
business; 

4. the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of Income-tax 
Act. 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organization w ilh similar objectives and no part 
of the same will go to any of the members of the 
Institution. 

[Notification No. 6/06/No. CC/Addl. CIT(Co-ord )/ 
JPR/10 (23C) (vi)/05-06/4428] 

M.N. VERMA. Chief Commissioner of! ncomc-tax 
WJ*, 27 T TFp 2006 

^>T. 3F. 1288.— 3RFFT 3TftTpFR, 1961 (1961 47 
43) ^ 10% 137^(23 7ft)iFf^RRT (vi), 3TFmfWT 
1962%73F%^f%R2 3fttT^^3ft%Flft^1Fftn^ftf T T 
■gt®1 3RFF7 3TFFRT, hcl^SRI %f%RT TR 

uFrgr'*%t%% rt ^ 2005 - 06 ^ 2007-08 

(f^T-qrf 2004-05 2006-07) % f%=#l%cT 71%' % 

3p%1 Rft fT) -347 qRT % fftfftrT 3T -pfrftcf ^FTcft %, 34«TTc( : — 

1. "4)7 ^7T%t 3TF1 "44 5^d0le1 37 V T'4T '3iT%i 

■3TFT44 ^F7% % f%rr P H44 T%T41 

4?TT 3FTRfRT 7R ^7% % f%T? f%4% f%T 
Wfft FIFH %t ^ f, 

2. 47 WjcftT m TPM \4W 

4% 4ft 1%7ft 3T4f«T % 4RT 11 4ft 

(5) ft' Iftfftfe f%7ft TT41 3T44T TJ41 ft 3lf4^ ^4 
3T44T 4ft%f ft f%4 cTft%f ft ^7T4ft f(%47- 
i44I%7m ) 4v#4T 3T441 f%tft 3RT 47^ 3%^ % ^9 
ft 9T9T 94T '3Tg7%cT 3T7T^H ft ftRT) 44 

fftftTT %ftT[ 3T441 ^ft 4414^1 474T 7T%4T, 

3. 4^ 3rfft7J44T f%7-ft 3TT4 *% 7T44 ft dl J f 4?t 

#ft, f% 447)417 ft 9T9T 4TPT 9^1 3Tfftr(T4 FT 
9T4 94> f% ft7TT 44ft4T7 449 4>7 % 9%?% 

4ft 7nft9 % fan TTTftfe 9Ff Ft 94T ftft 447T4T7 % 
7T44 ft 3RFI ft %13T-'5f7944ft «sfl ^l l dl H, 
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4. MR iMftcft 3TRTRR 3TfafWT, 1961 % UTW%* % 
3?-p?R 3TT# 3TPT fW$ Mbftl ^R ^ 40R3R 
RTfriRirfI % riRST 'W^et sA'ii; 

7TRH "^Rf MT^l MrH RMdH RjI ^ Ml vsuiijft sftl 
fPTM?T Mt MPT 0)0144) % fMRf) w;fq R$t 
f^RT W^ T TT I 

[3rfa*jMRm 7/06 /mrttm^3tt3tt/ M.^n.arr. 

(OH'RRj/^R./IO (23ri))(vi)/05-06/4429] 

TJM.T^T. Rrif, ^5^T 3TTRRR -MP^M 

Jaipur, the 27th March, 2006 

S.0.1288.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23 C) of Section 10 of the Income 
Tax Act. 1961 (43 of 1961) read with rule 2C A of the Income- 
tax Rules. 1962.1, the Chief Commissioner of Income-tax, 
Jaipur hereby approves “M/s. Indian Council for 
International Amity, Jaipur” for the purpose of the said, 
section for the assessment years 2005-06 to 2007-08 
(F. Yrs. 2004-05 to 2006-07), subject to the following 
conditions namely:— 

1. the assessee will apply its income, or accumulate 
for application wholly and exclusively to the 
objects for which it is established; 

2. the assessee w ill not invest or deposit its funds 
(other than voluntary' contributions received 
and maintained in the form of jewellery; furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to any income 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

4. the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of Income-tax 
Act. 1961; 

5. that in the.event of dissolution, its surplus and 
the assets will be given to a charitable 
organization with similar objectives and no part 
of the same will go to any of the members of the 
Institution. 

|Notification No. 7/06/No. CC/Addl. CIT (Co-ord.)/JPR/ 

10 (23C) (vi )/05-06/4429] 

M.N. VERM A. Chief Commissioner of Income-tax 


^3*, 29 Rt4, 2006 


W. 3JT. 1289.— MTRRR 3Tfafw?, 1961 (1961 RR 
43)R^MRn0%7Sr>5(23ri))RitwiRl(via), JHIRRRplRH 
1962 ROtR R>h) 

3RRRR 3TFJRM, 

StVlHl 2006-07^ 2008-09 

(farf^Ff 2005-06 2007-08) % fat* fanfare wf % 

4T#3 ^ W MKT % ftfOM Wt f, 404^: — 


i. rr fhrifftdt stir r>t ^rt^t strrt 

MIRRR RR% % ■fpflr MRRi T n HriTl 

RRT 3ppR?TRT <R % feu* ohVil felM, 
?mrt) wort Rft 


2 . rr fwffrift mr fhriitu? rnT ^ 

Rft^RMRT 

(5) m ttr? 

strrt trM $ crW ^or^ brfa (*m- 

3 RTRT RRT rilfepp 3TWT ^ f*FR) RR 

f^R^R^4TRRT3£-^RSf RRRTM%RT; 

3. rf font arm % riRR 3 

#TT, MiRfaR ^ RTRT elTM MMT ^rfMPTTM 

RR> fR> '7.1<1«4K "SRR MR PWRci) % 

«6t STlfRT % STRTpTM^ ifT RRT M>!<l«4k % 

7TRR 3 3TFPT ^ -yfMMTri <1 Tm1 

4. 1961 

3TM41 3TTM f^«U«ft ^ 3TTMMR 

Wbll; 


5. 



MHM 4^41 4*td'1 Mil ^ X5f|ii*f| 3^ 

M5t^ Mt MFT % brril MMPR M?t 

f^TTW^TT I 


[arbRJMRtri. S^/MRTTMr:^^/ 4T.3TT.3R. 
(MH*MR)/^RT./10 (23#)(vi1i)/05-06/446l] 

TTR-PM. Mrif, '^t^T '3TTRMR 3TT^49 


Jaipur, the 29th March, 2006 


S.O. 1289.—In exercise of the powers conferred by 
sub-clause (vi a) of clause (23 C) of Section 10 of the 
Income Tax Act. 1961 (43 of 1961) read w ith rule 2C A of 
the Income-tax Rules, 1962,1, the Chief Commissioner of 
Income-tax, Jaipur hereby approves “M/s Mohini Devi 
Lekhraj Odharani Charitable Trust, Jaipur” for the purpose 
of the said section for the assessment years 2006-07 to 
2008-09 (F. Yrs. 2005-06 to 2007-08), subject to tte following 
conditions namely:— 


1. the assessee will apply its income, or accumulate 
for application wholly and exclusively to the 
objects for which it is established; 
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2. the assessee will not invest or deposit its funds 
(other than voluntary contributions received 
and maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to any income 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

4. the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of Income-tax 
Act, 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organization with s imilar objectives and no part 
of the same will go to any of the members of the 
Institution. 

[Notification No. 8/06/No. CC/Addl. CIT (Co-ord.)/JPR/ 

10 (23C) (via)/05-06/4461] 

M.N. VERM A, Chief Commissioner of Income-tax 

( fiTUFT ) 

3TT^T 

24 2006 

^T. 3TT.1290— TOfa 3TftrfWT, 1899 (1899 

2) vm 9 (i) (ta) gm g i fawf 

cf)T ITT, *K<=bK Qti<*&KI 

mat mr rfrer ^ wr 

3T^T ^ ^N7 SKI f°hlJ 

mki ET5f <Rfa? mite w/ % mni mt-mr 

fante-i 

[7T. 7/2006-WR/W. 71. 33/10/2006-fom] 
T5T3T5T, 3tm Ttfmt 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 24th March, 2006 
STAMPS 

S.0.1290— In exercise of the powers conferred by 
clause (b) of sub-section (1) of Section 9 of the Indian 


Stamp Act, 1899 (2 of1899), the Central Government hereby 
permits Centurion Bank, Mumbai to pay consolidated 
stamp duty of rupees ten lakh eighty seven thousand five 
hundred only chargeable on account of the stamp duty on 
unsecured non-convertible redeemable subordinated 
bonds (Series-D)’ in the nature of debentures of rupees 
ten lakh each aggregating to rupees twenty nine crore 
only, to be issued by the said Bank. 

[No. 7/2006-Stamp/F.No. 33/10/2006-ST] 

R.G. CHHABRA, Under Secy. 

31T^T 

M 24 •RM, 2006 

^T. 311.1291— Wk WR SlftfWT, 1899 (1899 
^T2)^t>1Kr9^'3 1c T-Vm(l)%7Sr5(73) g K T TO 

WI 7RSRR FTm RiTflTT mTteTITR 

firltHis, ^Rt •RFf W Fltef 

kfl 69'RiT RATftci mt 

i?, ^ •i°Ki Rim*i '5RT"snfi S'ifR «ki 

4 #cfto Wfe 6RT7 %7PTU 6^1 

% 00000001 ^ 00017347 <66 mt fafelti Wm ^ 

fmite^ FmA <6U^r^*twt-xxv 

^6 % WI Trwf 11 

[7T.6/2006-W7m. TT. 33/11/2006-fa.m] 
3TR.'5ft. 9NS1, aim TTfwt 

ORDER 

New Delhi, the 24thMarch, 2006 

STAMPS 

S.0.1291— In exercise of the powers conferred by 
clause (b) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Power Finance Corporation Limited, New Delhi to 
pay consolidated stamp duty of rupees six crore forty one 
lakh eighty' three thousand nine hundred only chargeable 
on account of the stamp duty on unsecured redeemable 
non-convertible non cumulative taxable bonds-XXV Series 
in the nature of Debentures bearing distinctive number 
from 00000001 to 00017347 of rupees ten lakh each 
aggregating to rupees one thousand seven hundred thirty 
four crore seventy lakh only, to be issued by the said 
Corporation. 

[No. 6/2006-Stamp/F.No. 33/11/2006-ST] 
R.G. CHHABRA, Under Secy'. 
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3nt^r 

24 RT< 2006 
TZW1 

^>T. 3JT.1292— MR?fcr T^FT 3TfafaF, 1899 (1899 

^2)^^m9^t^r-^m(i)%igrg(^) sk i ^ v i RkuT 

'^T'FlW *R4iR 3TPTR7 afo wft 

fWT fafais, M f^Wll 4Mlu tfltS, 

^TR TRTj; c?5T ’HAf^hVl TSF7 ■-W^T% ^ ^ %, 

#wfWT5K! tf>M¥l: 20 2005 3?R 20 TF=rft, 2006 

3ft ^nrt fanj tttt in? tttct T^rcft 3Rte % tfr ■*jf? % 

1 ^ 2850ira‘ftfV!M'?TW 31$ 3j|<gtfl - 

XXXIII kk 1 ^ 5000 fafw km 3161 §s*h) wre 
fkfdfl ^kl-I (2006) 3 TOUflf’*R TO**1 ^ % 

^TTJTSPfrft t 1 

[k. 8/2006-Wfr rn k. 33/12/2006“f^.^. ] 
^TR.'^ft. tsi^-Sl, 3fFT yP^ 0 ! 

ORDER 

New Delhi, the 24th March, 2006 
STAMPS 

S.0.1292 — In exercise of the powers conferred by 
clause (b) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Housing and Urban Development Corporation 
Limited, New Delhi to pay consolidated stamp duty of 
rupees three crore nineteen lakh twenty five thousand 
only chargeable on account of the stamp duty on bonds 
described as HUDCO taxable Bonds Series XXXVIII 
• bearing distinctive numbers from 1 to 2850 and HUDCO 
Bonds Structured Deal-I (2006) bearing distinctive numbers 
from I to 5000 aggregating to rupees seven hundred eighty 
five crore only issued by the said Corporation on 20th 
September. 2005 and 20th February, 2006 respectively. 

[No. 8/2006-Stamp F.No. 33/I2/2006-ST] 

R.G. CHHABRA, Under Secy. 

aFR «il4 

^i k&kt, 27 -Rk, 2006 

( 3u *!«*>< ) 

^T. 3TT. 1293— OmX! u l 

■Rf 3tftHjpcKi [*>m ^H°hK £RT 3TFT3R pRIHMell, 

1962%f^6%^Rfe^3TF^atfMwT, 1961 3ft 3TCT 
35 3 ft w?rt (i )%T3^-(ii)% y*ft*Hi4f?rn3n - 4 - 2003 ^ 
frar3? 31 - 3-2006 33 ^ 3 ft % fat* titot 3l k\ kkx 

’bHl^fecbd fkk (Tl i 3TR ^1) 


^rST, «1l<rl(l'SI- T liVt^*rc 380054 3ft 

(i) 3T5*Ttfel k*r &T 3P^3T3 3Ff-3Ririf % 

<3l<l T3frlTt 

(ii) fqfti<i33?%"y< , ft3> 

W 3 fr> 3 T -^T t, 3 FpfffaT TO 
3Ff-«»>C'llHT % ^T33 #31 3ftf$TCT 3P 1(3 -&W 
pTlft 3ft T(3> "3% 3T^ 3TT33R 

3n^«w/<Hl<ti6< (^z) 3 ft 3TI3 3R faflRufi 

ciiRsnn 3Rft 3 ft fft33 3Rba 3ft 3133! 3^t 

3 ft *ft 313 k «hi>o ift, y*$jn srVii, 

^rfvfwi, 1961 ^«im35^twiKT 

(l ) %y^i-i PtiHi % I 

(iii) aribifal tHOdH 39 ^ % (ii) ^R^Rg/i aim 

rTSTT TSTlft % 'RT«T ^750 ^ W^T TT^ 

k\ RMH ^W: — 

(^) tinoi 5Ki j'HUPT % 

yiyi >3 <h uHri «w "3^*10 ?), f^TO% 

**TCT 35 ^"33«IKT (1) (ii) 

% sptpftT «o<3n1 "^t k> i^; rtr k i 

(13) fwf ^ 3Hlfui/1 f^qi Wirt m 

3i j'HtfR % 8tT | 

[arftRj^ini. 83/2006 m k. 203/53/2005 

1%.-II3 

41h=6 ||||, 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 27th March, 2006 
(INCOME TAX) 

S.O. 1293— It is hereby notified for general 
information that the organization B. V Patel Pharmaceutical 
Education and Research Development (PERD) Centre, 
Thaltej-Gandhinagar Highway, Thaltej, Ahmedabad-380054 
has been approved by the Central Government for the 
purpose of clause (ii) of sub-section (1) of Section 35 of 
the Income tax Act, 1961. read with Rule 6 of the Income 
Tax rules, 1962 for the period from 1-4-2003 to 31-3-2006 
under the category ‘Institution’ subject to the following 
conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submitt a copy of its audited 
Income and Expenditure account in respect of 
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the research activities for which it has been 
approved under sub-section (1) of Section 35 
of I.T. Act, 1961 to the Commissioner of Income 
Tax/Director of Income Tax (Exemptions) having 
jurisdiction, on or before the due date of filing 
of return of income or within 90 days from the 
date of this notification, whichev er expires later. 

(lii) The approved organization shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

(a) Specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section (1) 
of Section 35, 

(b) Certifying that the expenditure incurred was 
for scientific research 

[Notification No. 83/2006 F. No.203/53/2005-ITA-II] 
DEEPAK GARG, Under Secy 

27 2006 

(anrorr) 

^»T. 31M294— 77^ TtFWUl 4^ 

■qrs srftrcjfyrcr « t far^jr sra stfw; fwwcft, 

1962 % fWT 6 % 77T4 Rf34 VhPZX 1961 47) 4171 

3S4?TVR1(1 )%7^T(ii)%3Fj)^H[4f^f 1-4-1999 33 
31-3-2002 W -m 374fa %■ %T7 77^ 4. -rpifyT 
015^*6 ^ %vf) fytHfd 17331 wf % 

% 3^==?!^ -3T35rftfeT -SFT^dT %:— 

(i) TFPTS^f 3FF) 37^77414 ^-Rrrrrcf % 
fcm -srm 73m x #tt t 

(ii) fatfa43?fyu/ 

Wt fyprr w T3T f, 77453 3T3774R 

% 7744 3 rt?%t 

m ft Tiofr -gfyr 577% ^nfytspR ^ -srrw 

sTT^r/^Tiwt (^) ^ 

^rfrslvi 4ft fftdd ni0<9 4ft 37441 sxi*) 
3T5W5H 37fa7J^4ft7TR)73 77 90 ftft)47 3TO, 
^T) 4) 414 ft 'HUM ft), 477J5 4^41, 

^ 37I44R 37faf444, 1961 4ft 417135 4ft 54414 
( 1 ) , 3T ? xf T T?T 3l 3*1! Vi y 91^ 441 % I 

(iii) an^Hilqu Oucj-i ft4 (ii) ft' <sRnPan 3714 

<wr 7snft % 7714 i?m Tthftr ft 4M tt^ 
4)7444 4^41 :— 


(4>) f^TTft 77434 £14 %fa=K 373*7414% %n 

fcl77% 

%T( 7;T44k 4 474 35 4ft ( 1 ) % 72TS ( ii) 

% 3RFfa 4^hft 44 4141 47tft % TO f I 

( 73 ) ftsiFift4$ yRifui^frot 441 ^44T 

^44 34jft414 % ft 4T I 

[3Tf47£45T7?. 82/2006 44. 77. 203/72/2002-371444 fft-II] 

3747 77fft4 

New Delhi, the 27th March, 2006 

(INCOME TAX) 

S.O. 1294 — It is hereby notified for general 
informationthat the organization M/s. Ganesh Scientific 
Research Foundation, New Delhi has been approved by 
the Central Government for the purpose of clause (ii) of 
sub-section (1) of section 35 of the Income tax Act. 1961. 
read with Rule 6 of the Income Tax Rules, 1962 for the 
period from 1-4-1999 to 31-3-2002 under the category 
‘Association’ subject to the following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audi ted 
Income and Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
ofl.T. Act, 1961 tothe Commissioner of Income 
Tax/Director of Income Tax (Exemptions) liaving 
jurisdiction, on or before the due date of filing 
of return of income or within 90 days from the 
date of this notification, whichev er expires later. 

(iii) The approved organization shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor — 

(a) Specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section (1) 
of Section 35. 

(b) Certifying that the expenditure incurred was 
for scientific research. 

[NotificationNo. 82/2006F. No. 203/72/2002ITA-IIJ 
DEEPAK GARG. Under Secy. 


V 
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srtV8, 2006/t*18, 1928 


( «(fK* *>(»! ) 

(inwnwm) 

^ 28 -*mf, 2006 

trt, w. 1295,— vrorc, wro (*N % 

f*m, i976%faw io%yq 

1*PW (4) % aijwoit, tJd'i Rv^RnHjin tvVfa>ftv 

tfwwff tr^Nr® wwfo^Virrarwff %t, %r% 8 cm t vftwr 


im*. 

tWTTO 

t A* _M 

^nvw/^iwwt 

rittfWTT 

1. 

T&fV WW tteffr if TOff 07 

2. 

Write Tfetv 

02 

3. 

TOW %ITO tv 

14 

4. 

tvaiftMfcw 

93 

5. 

twatfwTOTCte? 

13 

6. 

ffowrtw 

04 

7. 

vrwrrtw 

05 

8. 

5pwn tv Sftenjtew 

14 

9. 

jffoFrtw 

16 

IQ. 

tw Wf'f* ^<.i'>j 

01 

11. 

^twatfvtawrc 

17 

12. 

t£z tw arfw wquiwU (*.wr.) 01 



187 


[VI*. 11016/1/2006-fNU 

lAVW^^fo Tfr tl , (TOTOT) 


*£dt» ^41*I^Tt¥lTO^T 
WH VI*lfWM, 

v w i^ w totot f*pw 1976 % fa*w 10 (4) % 

an^rfar toto t ^ffojjfoi wro^ i 

fr g Hw rf n , ftwuT^nt, 

TO: 

1. ^K, TO^T 

ttubt 

TO: 

2. t ft# r FT7FTC9T 
fwrn-^'JiA*. 

3j^H v re kro , iptf 

TO: 

3. 

746, ^I’W'H, 

■qt.'st ^^1 inif, -orrc (tfft’qtf), 

^5*^-400052 


trjrcft 


to : 

4. RS.tf.HV. 4-5, 
^TO-65, 

♦iWirfl-160062 
(Jk$W| 

mi 

5. tC^T. 47, 

UvptO Hritt hhi*nuh 

m-. 


42, fr* . 

wror fo?-i, 
■^ffo<?ft-110028 
5KJh(, Hf f^Wt 


S' 

v/ 




m: 

7. *«W TO, 

TO3 t, 2, 

12, ST7VT, 



"TFiWTTf^nm 1976%f*WlC10 ( 4 )%3*H»fW 
atf tiqfefl ^ »W fj W<ff /9TRaT3ff %tq^T 

i, Rwfar^dtv 
qiHfK'lU TO*T 
yWT'ftfcS’TTr 
tvfW, Write-671121 


2. write^dtw 

write TOFT Vwfaw 

■dTR-^Rf TOFT 

■5<TO^(3TOR) 
ft*T~781009 

"TrSWWTlfom 10(4)% 3fcri?TOTrf<TOf%t 
37flWJSRr u 


VWfawVTTOTriTO : 
TOW folTO tv 
7IF5T Vwfaw, '*i t fhl VTO 
sftTO-190001 


TOW folTO tw 

?rran vwtew: fowl, 

Itot: y^O 

tfo-176 132 
^7TOT: 01900 222842 
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1. for 

fo*T 3#TO, •fo ^ 3it fofw 
71, fo^-5, 
^$WM34 109 

2. W^Vwfoi 

^nrr-qfoiT q> i *iiwq 

?!*■??, 2 

^RTJf-302 015 

3. Wl^wfoi 

aiiqfcW fliai 

3TTC Ml u l«n "9^ 
■^TT'800 001 

4. W»^H?I fo» 

^■qfcnSh <^<ai 

Tte 

^T3-250 001 

5. T r3TH “for 

^T9T ^TT -Sfmm 

wet 

3TFRT 

6. ^"st* 

a r rets - ^<a [ am'itfM 
w, tI?h grr 

’TRfTT, Hhm-462 003 


3Fj?iffcH ^maraif % ^nr«r ^ 

01. 

nit fte, 

02. -^fte, u«n6w1 

^fte, 

r^cit 'whw, sto 1 ? 

03. 

^FRT 3TFmi# Tfe, 
sr«bM< ?«hW (£)-II 

04. $«t>M 

siTTcT <ni'iiK, si<^< 

“firftjt 

*Tf"PJW95 001 

05. 

f^TT^JR 2fTfR-788 001 

06. ■SFTOT^T 

4, Tfe, 

•si^^k 3i J 

f^n f^a 

f^pI-799 001 


‘%"inr 

01. TT'erttf 

for arrifo 

tot Wsn, tot, 


wt^, ^fWra 

02. «*shm, ws\ 

Ararat 

03. ^fow?nisrr 

ani^baM' gpi^w, 

TK, 

^Vratan 

04. t'fo ffo^T ' 5 T I R1UT 

i. 54 

fo' ^Is, *T T H, 

#T, W5I&T-452 010 

Tnfirerar? 

os. ^nrR Trrarr 

12, fogfr-12, 

Ml fa^K, •mf^PTWT, 

■arrcsfo-^oi 009 

06. TM^TTfe ( foiy ; 

“'*1*1 qfl *f)iW T^T, 

■?TT73T 

TTST^ Tfe, ^TF£T, 
aw^PT-248009 

07. ^T#J*7TR5T 

^THTte, a>l¥fl^{, 
ftis 1‘K, 
fam, wi 

os. ^frsR-?rrerT 

Piqiti, fo^T, 

Tts, sR&k, 


^Ri^-249 401 

09. ^s^-?rrarT 

# XFT fte, 

fte, 

3tR'Nd~247 667 

TT3R«frT3^H 
io. wIttch 

wrftifor%nra 
wft, fa.--qr#, 

Tra^s^-306 401 

11. 3ff£n 

9(4)?teTO^.Ti. ) 

(TT3R*?H) 

12. ^iira 

<Is A i, «f!>sl^ ^ilVi^T^r 
^=^-333 001 (iWWH) 

13. ^ TrrerT 

5^Hp«[ Piqin ^ ^T. 18, 

<Is, 


"5^-331 001 
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wemstom 

14. SR^T MJHdlRI MidsI, ®TT^K ndsi, 


tor 



flrsrc-803116 

is. tot 

wttHr ^8, fpf, 

^ITfWFT, R3RT, 
ftfR-800 020 

16. M8IHIMWK CSWT*) 


TTUT 

’W80 < H| fw, 

■5TTC 8^1-204 101 

17. tflvi'IHI^ TITOT 

'A'si^r wt, sisiifa, ftra 
xm, tMmuk, 
l&RRT-sW'IWH 

WST^T-464 001 

VjiMW'jt 3 ^TW 

18. 5M*FI 

5*1 •nl, ftWIT-'JMVI 
TOW-814 101 

gffinmfl stem 

19. $Miswm Ttar Tran 

8 /^/iwn^, 

WU'l fW, ?fTFT, 


$Cll6 WS, 

^1^-211001 

20. mvttfrwm 

920, '^IwjiW^I, MWftHfa8l, 

fatwnhft faft ^41, 


7.S.-229 001 

21. #18T 

fti*R ■# Ba ^Nw, Rysft"*Tfow, 
ilMW5$» *ii«fl*vn., 

**ft,*TITS$?T-272 001 

“hi"** 

<Wlt 6iu) 3falW 

22. TOTO (TJ*) tot 

ftwyifTO, 

HT*K 58H,i^3T^ 9, 
MifcMlftdftti, TOTTO (^) 


f&TCTT-M^, WT^-421 306 

23. *mtor?rwT 

VllS’SflSW^ Wr**d*fM, 


*J8Rto, 3TTOTO-380 059 
HFT^, 




25, 4^811, <^<Ki-20 

H. 290, 

TIM 

^TO-20, M*^81l, 
ftTSMqyil, sRumi 

26. fllsiR ynrai 

'uptNw, pi? frt, 
wrfsro % T TTO, 

fa. Jm, 
farofrufar 

27. ttrstt 

wRT MT^RTw, 

ft¥, TOTC^, 

faS!T-H$l?IR, > 
ftfMRSl TI^fT 

jftTOtjr sNw 


28. aftfa toi 

«1wnj<8<TO 

1519, #, ^T-TOT, 

Milssij^. fasiT-R5faST3T, 

ms ms 

29. Ml%4 STTTST 

tufa, mw: R. 1, 

X t w S 

WilWIW Wi*WW, 

98 Tft, <fV*« ^3, isiWW fW, 


TR%8*ntf%TO, 

^Wiy-413 003 

30. fW, HMIS 

frrtfTW, 

( sfirqM) tot 

MWIfi (Hft^H), 

“TT"A3T 

■3^-400 064 

31. tn^3rrftrr^8fr 

H. 11, 

TOT 

4f«b ^ TftfRT, ifNl^ hR1'8T, 

- 

WsMI-560 009 

32. 3TR.^. RRT Hft Tjv 

■R. 400, 2TT^RftT, 

t ft TOR 

3tSRT 

3TR^. W, 

MRNW-560 032 

33. 9?l*i8^< 3T^8T 

324 aftunwtw vjfe, 
R^P3T-641 001 

34. TJfl.'HR. TOR 

^tPR^t. 72/881^. 128, 

^TS-W itS, ^.H.3RtWf, 
1^.1^. 


■85^-625 010 

35. 3T«R WTtTOT 

^TRT 


2/1121, 

SpsTC^fT#, -q^-625 014 


24. ^51 TTHSTT 
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36. WT TTRSTT 

TOfe*. ‘\,t*1. 76, 
ftfTOT TOR, ftWf 

(%W-III), twro 
atf, V^fT-500 033 

ijar^pw 3i 1 BTO 

37. wfaftmWSt 

1/1*ft, W^q f%K, 
wwft, 

^«r-751 015 

38. WTO TO 

RTR R ITWR-^tTO 
ffrTO-^TTOBlft*, 

T^tRT-766 100 

39. fwfty nror 

UR? * 

■^TOT-^f, 

T^RT-752 021 

gftCTg>TflI 3trWT 


40. a^WJTO^RST 

5 tf.tf.w- M 
^faromwoo ooi 

41. 

67/aft, WFftTTJT TT^RR it*, 

Trr^rr 

-$rmm-70o 019 

42. Wjs"Q^R'TOrT 

87, WJ5 TOfa> R, 

Wtoeki 1-700 055 

43. TOR 7TR3T 

210/212, WTO TOTO WITJf 
^TORTO-700 007 

44. 

TOM. 12, *3fftRR. 52, 
#,3 r£^. ^7^, 

1-700 014 

45. 

105, 

^tTOBTO-700 015 

46. 

108/^#TW^5, 

ihWrai-700 016 

47. T rfe 5C n ttrst 

Rt-138, TOT'gvm^ RETORT 
it*, WJWt RT^T, Mft-MI, 
•^TO^ffl-700 084 

48. wan 

36-t?, irz, 

R>TORSTO-700 056 

49. RTO«TO OTT 

W^JlU) *T3S?, 

WgftRftTO, 23-*ft, 

'^<rTOTO-700 001 

50. fwftzfl 

%RTO? 

ttmt 

W^R^TO, 25, TOtTR, 
R^TOTTO, 

^TOTO-700 019 


si. i6i/3,Troflnnfln^ 

qftrom-700 019 

52. 26,TWRtafor, 

^1«FmT-700 020 

53. WR TOR WtSTT 140/1, faTOTWift, 

FTR TOTR, 

^wmr-700 004 

54. t w i sto yrrorr ss/^r, 'zm*m M tz, 

*PfTOfflm~700 067 

55. TO 1 TO>W T^T, 

WTO-741 222 

56. ^ mw-*raro 

RT^T, WTOT-VMIHWU, 
frfTO-WR 24 WTO, 

R$W WTO-743 127 

57. a u r re^ ft 1TTOT 199, TOW W it*, 

mw-Rtro 
faTOT-WR 24 WTO, 
#RTO1*700 122 

58. **mz TO m-WRTTZ, TOWjfaw, 

f^TOT-WT 24 WTO, 

Rf ?W WTO -743 127 

59. WOK R1R g|<^K - 45l^ , 

*ito-w§R*ii, faro-RtR - 

24 WTO, 

RfTWWTO-743 247 

60. lir^TO w ft q y it*, ttw w sto*u - 

Rttfwr-s) TOR, WTRTT WTWf, 
falTO-WT 24 WTO, 
^tfroi^TO-743 201 

61. f?TOT TO TTR-ffTOR, TOW-RRTOT, 

1^TTO-'3tR 24 WTO, 

Rf^W WTO-743 422 

62. «Plfd^l?TS 7TRST R1R W TOW-RflfWTSTC, 

^TOT-RW 24 WTO, 

_£»_.. _*►.. 

TOW WTO 

63. t^toTO to ttr rr wwt-tjItotTOt, 

Pncni—<S tt< 24 WTO, 
TOwWTTO-743 428 

64. -qtro TOR TO TTR-Rtro, WTW-RTTO, 

f^TOT-'3rR 24 WTO, 

TOw WTO-743 422 

65. TWJ* TO TJm-TWp; TOR, m &*MRr 

TWJ*, WRIT ^pfw ZT3R, 
1^TOT-'3 tR 24 WTO, 

R$W WTO-743329 


[vmil— tt* 3(ii)] 

WVTTrsm: «rftT8, 2006/^18, 1928 

2861 

66. TM 

Tim-w^an, Tranre-wraRijie, 
ftnjn-^ftFr 24 wmr, • 

^RWTTW-*743377 

79. TraffwaiT 

Tim-TOft, 

■sramT-I^TTr, 

TmT-afasrer, 

faren-TOm, 

67. WR™^TOI 207, ■ywrtw, WF1T, 

*mmr, wnr mfaw4<, 


iftTR TTTPT 


24 wmr, 

TOT-743337 

so. -atom Tran 

Tim-^MiftRT, ■sramr-^fam, 
farr-T^m, Ttftm 

68. WHT 

-m *r 

24 wmr, 
■qf^FT^IW-743349 

81. ymmmi Tran 

82. f*T*TTH^ won 

Tim-FmiwTT, ■smmr- 
aTfTTit, frrcn-T^rra, '^R 
^ J lfW 

Tim immT-f*raT^, 

69. Tnrsrr 

TTR T TWWC-TJS^ 

24 WTTT, 

, #nw 

fm-'vim, ifam 

far-713359 

70. gflywiu TO 

Tn*TTrowMlijm»R, 

24 WFTT, 

■qftm*T TOT-743372 

83. ^wiTOTran 

84. Tran 

*ft. it. frTTwmr-wjgr, 

sirar-Tinc, 

mI>«R "i'lffl 

Tim-^Hif^, titott- 

71. TTT^TF .PRW1 

Tim * rnm-mm, 

24 WIf, 

MfVnH ^MW-743330 

siPTT-tyTWTT, f^TTT-4^H, 
■qfifST TO 

irorafcK* 

114 , FPT3T, 

^mwnm, f*H-7iii07 

85. nw^fte Tran 

Tim-Hitfuk 

fT7rTT-3^FT, q'litf, 

72. ^st^iran 

86. Tpfrffa Tran 

■pH-713408 

stfr? w, ^rfmr TTtft 

73. HlPwlU 7TTOT 

■IfciTHrwsT, 

7 lf^R TOT, 


THtn^f, "9lT«m TOT, 

■f^H-713347 


■pB-711322 

87. wr^Tran 

Tim-«l8!!t<, 

74. w^TTrarr 

Tim 


HfSf«TM 4*IRT 


^qf^RWJT, ^H-711326 

88. Tltf^fmiWTST 

Tim t# ■smmr-TTtf^mr, 

75. WtTO 

Tim 






ft*T-7l3347 


fR-712459 

89. WTT%qT?Tmr 

•smmr-TiFFTTfOTT, t^n- 

76. Tran 

wr wr, Tim-TmtoT, 


q<^H, «i‘iKn 


nufrw<, f^TT-^n#, 

90. ^IH^< iro 

Tim 

fam-Tirm, ^sm wm 


TOT, faT-712410 

91 . trarrarcft Tran 

Tim ^ 

77 . ^rgsnftTran 

Tim ■smmr-^Tg3fr&, 
«Tmr-i(m, f^n-forn^, 

f*H-721422 

92. Tmrrmwor 

f^r-'j^mT, ■qfrsrn 
■pH-723121 

78. ^^s^Trar 

TTm-^R^T, ermr-Vn, 




mH'^h *iMIW 


■pH-713332 
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tototofta 

7n*vrorftotno(4)#3TtoT 
Tt^TOraraff/rotor #t*{# 

toltotolT 
RW Vf^npf H 81 fall I <4 M 
Hffto#,#-32 
toffT-62, 

T«TTriCir-201 301 

(*torroait m: 'toto‘, isoi, 
HWNllW ( ^-41100S) 

‘*•*1 

1. 

to 3to HVKI^ri 
#t(*-oi, tot- 02 , w* #wr, 
#-*to, Cl*, #V, 

TPpTW (T^fto), 

Vft OT -122 109 

2 . wtot ( mRito ), ^ ftiwfl tost, 

Stfaf *hjki '•f, 

tow-i, tot tor, 6, 
toz-#, tor- 12 , 

^ftot-110 075 

3. fTOTT TOI u Rf) TOST, 

to H8KI4*, 

#-58/12, R-3, ## TOT, ftPHT, 
ftW TOPt#-221 010 

4. ftfPWT WII^H JWI8W1H TOST, 

IT H8KI4£, 

24/28, TOtfMtTOr^TOf, fto l WW , 

l mmi (vfU 

3 T K g^Tl-211 001 

5. VT3* TTRSTT, 

to 1 HGKHsr, 

#tors07,toto, 

ftof J lrf^l«TWW-245 101 

6. to to*r Tiran, 
to atoTOFTrwk 

T^.1jr?JT. #^T, TffcTJF. 3, <H^|-1, 

^ffe w. #-3, toto to, 

#RT to nln«i, 
tor tor-95^-201 308 


‘Tsr'to 

1. TO3T, 

togto^8 u i % 
to?F. 334 , tow. 12 -#, 

ft r _y \ .__ 

8TT?rraT5 HwflW, 

##tot-370 201 

2 . tor-45, toto tot, 

■to 1 ato H8Ki®i, 
tot#- 121 - 122 , tor- 45 , 

tor^-160 047 

3 . tor wrsrt, 

to ato wriy , 

##m #t # TOT, 

#.#. to (^ftoro rro), 
to TOW-142 001 

4 . to.#. tot# #fl q # (tom) tot, 

tor stfar hbki^sJ, 

#to^. 1054, TOT to?T, 

#-tfto,##toto 

to.#. tot#, #to# (tom), 

^to-400103 

5 . rmrm 3TTfto "#to 3to toHtoftn tost, 
to tor H8Kl^, 

rmw3nfto#to atfatoton### 
to^r, toern?. 4to^to-400 614 

6 . to^iui-’JTw, *mw, ts^hici tobt, 
togto Hcm^ , TOTtotf, r fto, 
to to, tot# tot, tststottst, 

*TOTOT, tjwi*, TOTTOT, 

TOTOT (tow), ftoT-to-421 301 

7 . toto to tor tost, 

to to HCK l ^ , #TT(i, 8*9, 

to#, 

totorto, to (tom )-400 607 

ftonrto 

WH eMqfciM, ItojT 

1 ftorto 
1JST to, 
toST”9621 

93-#, 47 TOT TOT, 

to ^ # ^# 4WH4, 

^"682 304 

tor 

2 ftorrto 
■ 5 ^ tor 

OT"9622 

's^toM’^-tot 

^ W-574202 

xm. tor 
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3 fawtfi, 

^ yt y ^T^-9623 

TTftft‘STORT'ZWT, 

^51^-302001 

4 fasTClt**, 

^ ^ n A ft— * *rs ..es 

HlmWIW ofTSTO **iihhRm 

^t^tot, ftwftwfa, 

TOTTO5-211 004, *.». 

wtvrfs? 

f5mi0.4^ 3TMhT3lfll^jf%r?T 

ar id! wq r a ftf 7ft ^ j~ 

1. TOTTEN), 

■=f5f#*t TOT, 

R.i. 5-4-3, 

3TRr^^TT-515 202 

2. 3TOTT ^7, 

TOT, 

R.ft. 8-6-241, 

qgy rc m fror, 

STFtf -ST^T 

3. 3TRIT 3Nl7, 

TOT, 

fH'JKJlt <t$, 

■R^5 iiTfalSTT, 

■3THT iftST 

4. 3TRJ1 «f^7, 

^*TO TOT, 

"M. 87/1137-3, 

TOft ftfTO, ^5*T =t>T**^ c w, 

^T^TOT Tfe, 

aTRJTOI-518 002 

5. ■3TRU 3fa7, 

wftfe TOT, 

/I4^r<d, 

3TRT5&?T-516269 

^Twlf4R 3l T^ ^n 

'chmfow, 

10( 4 )ftf 3lfll4£cMI«f 
VTTT3TTj/<*iqfcW 
eMqfc'l*!, ^PJTJT 
1. «Nt 3TPT7 "^fe^TT, 

■^TTicft ^fr ^rrar, 

^T-344, q^hH I'K, 

3WWTT FFt, ^TOl RFT, 

^FT37-302 021 


2 . 

WT^ %z TOT, 

TO ^W, TT^fa TTWf-33, 

WT^-829 122 

ftrcrt g^niOnn , tot* 

3. ^Pmfva^TOr, 

•kqm TOT, 

• ^fti Tflf%S, '^^t>' 
srfaft^K totpit, 

falOT-^fa-126 416 

4. fmiNtSfr?!#!!, 

^5T anfas #W TOT, 
fl^t^,^te14#^m-131 001 

5. *ipi«n ^fa7 afFF 
^TT TOT 4^13 , 

^T-17, A 

TjRfft.aft. 64-65, faftoTO, 

■^W-160017 

sttfr 

6 . «jpi*H <%Vf! 

3TT?ffam TOT, 

r«r*fViw«h *T.*t.fft.(k, 

TO Rf^Trt, i*lfCH u T ’Srot, 

r- r- r * r» V *\ *v 

TRt3JtTOi37TTt^T^7 it 1 ©, 
%g- ^<rf NP I , f^TT-WT5-402 201 

7. ^FFT^^^tfSRT, 

3?fa TOTT, 

3T7. 3 TJi 4, iT^7?R7 

^tTO%TOFR-% RTift, 

Tte, atffa, 

-^-411 007 
73fTcT«rr 

8 . 

*ft ^R7, fe fe^ ^ e TlfftftT <*>T^<*H , 

TTR.fft. 'Srt. 21, f«lfc r 'S , t, 

ftsftrnjrft^ 3FJTOT-143001 

(TO4) 

9. ^pWH «f«F7 3719? 

514 , ■srt'^Tte, 

R^T, ^RT^-143 521 

( 4 «f) 

10 . ^Hf^arnFtfeRT, 

TTR.fft.3Tt. 31, TiffiF «6T^«tR. 

3T^ J&Z, ftv5T-II, 

^ftR-144 022 

(i^) 
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fwr*m wm, 

tor, fir, 

1frm®-7& ooi 

3TTT^?TT 

12 . iftm, 

102, WR, 

^rW-751 001 
* ^ 

13. ^N> ah'MfeJii, 

Tiftw wm, 

^rra tor, 

faW-RTOar-757 ooi 

■ Aft 

37T‘5 V!! 

*rsr3? 

14. ’JpRW ^ aTwifeqi, 

fWfeft^f^srwwT, 

W*4M 4$f<d anjfrpf, 

S_V . ,WV _V _\ 

W, 

TO WK, TF^ TIT, 

gra nra , wsribr 

ir>-- Ai 

fiWf TO 
RRRM0(4)^ 3*H^MT7?T 

' *M I i ^ ’Sfft 

TTTT^V cffTOfc tti ? gft ffift 
TPQ'/mi TT^T ^r—37tW TT^?T 

1. 

141, jnf 

3TTS 3T^7T-S22 616 

2. ■jfe^PT , sfe>, 

fT^TT f^TT, 

sris 7^-521 182 

3. 'sN'F, 

T^T ■37TT 

^4 sr, 

f^TT farrii, 

37T?T^T-521 214 

4. if&n 3N>, • 

TRTT. 1-109, 
f^T^L 
^ 737 n Ridi, 

3nW3I^r-521 382 ' 


s, Jfiwrtv, 

^rwn ftrw, 
«!fV3ritlT-521 150 

6. iWrtv, 

23-24-1, irRm 

farrow, ^wn flro, 
«TPV 7^1-520 on 

7. 

TtTTT, 7-134, 
H»4WWfl, 
fTWTT f&RlT, 

3Tf^7^I, 521 345 

8. tfto t«P, 

■5StTTT.2-57, 

TOTTWft, 

HltPTO, 

R*ic% 

3FT77&T-522 437 

9. 

6/1/211/212 Mtx, 

. TORIES, 
frlWI, 

3TO7&r-522 601 

10 . 

9/7, ^TTtT, 
^!«b^4Wyft, 

< Ji WJ fl f^ldi 
a7m7^T-521130 

11. 

TT. 29-19-78, 

TTC 7tT, 

Rrar, 

37TS7&T--520O1O 

12. jfeaRTO,. 

#7T7TT7?T ( f^TWTT), 

■nr^fhr^R, 

ftfSfflWST, ^rroTT foTcTT, 
3fTtf7&T-520 003 

13. ^fe«PT^Nf>, 

'-t'Sci'^w A'i Tfe, 
*l5efRHI§, 

«fi w ll fTTTT, 

Sfitf 7^7T-521 331 


[*FTII—3(ii)] 
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TFW/tf*TF*T ^ —dttyrg^VI 

1 . 

TO, 

3*R m, ip-7, 

WW JfflfMM W, 

^<+d< TfWT-l, 

^r^atsTTte, 

Od( %^5 I-201 301 

• 3 m 

2. ^f^FT 4’«t», 

^H'Si waT, 

■5^-41, *tai<-59, 

%5I-201 307, 

J ilflH 'FR Pn^ii, 

u^r 

3. 5fs*M ^N>, 

§r<<l WR War, 

3TV-1316, 

’^TRIT, 

shTRi 1 !, 

*P<W WR, 

226016 

iM’HIMl f*TOR, 1976%3^T-t^R10(4)%3^?T%?Trar 

*>iw n 

gran 

i. war 3ra*w>, 

*&Z 3TPF ffalVJ, 

^ndijn^oi «w+fftfaci 

til - tl§, 

3HtW i r-396 210 

<3f«fc 3iT«+» 

1. " 51^1 3ra*re>, 

■^2 3TFfi 

<i'*iH-§l war, 

<N4^1-533 101 

fwir- - ^ ‘ilqq-O, 

( 33TW u^r) 

2 . war 3R^, 

3?FF t^RHF?, 
tjr # ehi^sra war, 
fa?liaiH<<iU|H-530 020 
(3nrju^f) 

3. war jfsmcfr, 

3TP3 ^<l«4l^, 

hm«kh war, 

W^m-533 214 

(amnfor) 


4. waww, 

-&z ^N? 3^fqpr f^wr^, 
war, 

447, 

(am* u^r) 

* ■ 

5. ‘^ar MW, 

3lfa> 

MdMtf tfcl waT, 

^«I4<«5l-520 010 
fwir-^rwr, 

(anra^) 

6. waT 

^ct *§N» 3tl'+i 

war, 

<l^dlMI^H-533 238, ^ 

j itew7, 

(amrata) 

7. war 3 rsr>, 

3faf> 3TFF 
war, 

TJ^-534 001 

(WW^TT) •*•*- ••■ 

8. WaT 313^, 

3TFF t^rr^ 

-g-g^si WaT, 

^^fer-531 005 
^r^viiaH<<i«r*r 
(wsrc^r) 

9. war w**>, 

sifa* t^rmr, ^ ' 

Mlwar . :v .-.,. t ; . 
fawa»j<e»)H -530 041 
(wiro^O 

10. war 3R«a>, 

4faf> 3TTU i?c;<,MI^ 
war 

f^Wa933W1-530 017 
(3TTV3r^l) 

11. war wres; 

arre? f.<;i T 3T5 , 

^55^ ww : 0 . 

%f^-523 105 

^r- M 


12 . 


wai 

^Nf 3tptj 

hImwj^h' war," ,. t 
1^5R7!n^T-520 010. 
f^T-frwi (srray^vi) 



9Zia{p6-3 
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13. 


14. 


15. 




17. 


wmmmm, 

the listed offices/branches of the following Banks/Financial 
Institutions in the attached annexure. more than 80% of 
the staff whereof have acquired the working knowledge 
of Hindi:— 

ftiiiRfy^eNw-saooas 

(awrii^r) 

SI. 

Name of the Banks Number of Offices/ 


No. 


Branches 





1 

State Bank of Bikaner 

07 

mi, 


& Jaipur 


*fi(fiWW51-S33 005 

2. 

State Bank of India 

02 


3. 

Punjab National Bank 

14 

(awrwfefp) 

4. 

Bankof India 

93 


5. 

Bank of Maharashtra 

13 


6. 

VijayaBank 

Ot 

Aiwill THU^, 

7. 

Andhra Bank 

05 

m&mgHa&m 





a 

Union Bank of India 

14 


9. 

Indian Bank 

16 


10. 

State Bank of Saurashtra 

01 






li. 

State Bank of Hyderabad 

17 

4WPT1WWW, 

12. 

State Bank of Travancore (HO) 

01 

JtWWNBP-520 010 






Total 

187 

(&« ifcm) 


[F.No. 11016/1/2006-Hindi] 



REMESH BABU ANIYERY, Jt Director (OL) 



ANNEXURE 



mmm 











STATE RANK OF BIKANER AND JAIPUR 
HEAD OFFICE 

JAIPUR 

Office to be notified intie Official Gazette under 
Rale 10 (4) of Official Language Rules, 1976. 

CENTRAL SPINE, VTOYADHAR NAGAR, JAIPUR 

Address:— 

1. Central Spine, 

\idyadhar Nagar. 

Jaipur 

PBANGAN 

Address:— 

2 Pisangan 
Distt. Ajmer 


New Delhi, the 2Mi lta*,2»6 


ZGNALOFFICF, MUMBAI 


S.O. 1295.—InfMOMBcerfaab-nrie (4) of role 10 
of the Official Language* (Uae of official purposes of the 
Union) Rules, 1976 the CertralGmtraaK^ber^ notifies 


3. Zonal Office. 

746, Sabbarwal House, 

P.D. Hinduja Marg, Khar(W), 
Mumbai-400052 
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MOHAIi 
Address:— 

4. S.C.F. 4-5, 

Sector-65 
Mohali-160062 

PANCHKULA 

Address:— 

5. S.C.O.47, . 

Sector 11, 

Panchkula 

STATIONERY DH*OT, NARAYANA PHASE-1, NEW 
PH ifl 

Address:— 

6. Stationery Depot, 

42, Community Centre, 

Narayana Phase-I 
New Ddhi-110028 

DWARKA, NEW DELHI 

Address:— 

7. First Floor, 

Plot No. 2, Ashirwad Chowk, 

Sector 12, Dwarka, New Delhi 

a LIST OF OFFICES/BRANCHES HAS TO BE 

NOTIFIED UNDER RULE 10(4) OF OFFICIAL 
LANGUAGEKULES, 1976” 

1. State Bank of India, 

Kasaragod Branch, 

Krishna Briildings, 

Bank Road, 

Kasargod-671121 

1 State Bank of India, 

Local Head Office. 

North-Eastern Circle, 

A.T. Road, Bhaialumukh, 

Guwahad (Assam), 

Pin-781009. 

Sd/- 

General Manager 

PUNJAB NATIONAL BANK 

Notification of Offices under Rule 10(4) of the Official 
Language Rulesl976 

Details of the offices to be notified 

1. Punjab National Bank, 

Branch Office, 

Amirakacfal, 

Srinagar (J&K)-190001 


2L ftn^ab National Bank, 

Branch Office: KeyJoog, 

District: Lahaul & Spiti(Himachal Pradesh) 
Pin-175132 

3. Punj^N»rit»»lBank. 

Zon^Audfr Office, 

Simla, 

Camp Office, ZAO Panchkula, 

SCO 71, Sector-5, 

Panchkula-134109 

4. Punjab National Bank, 

Zonal Audit Office, 

1st Flow, PNB House-2, 

NehrnPlace, TonkRnad, 

Jaipur-302015 

5. Punjab National Bank, 

Zonal Audit Office, 

R Block, Chanakya Place, 

Patna-800001. 

6. Punjab National Bank, 

Zonal Audit Office, 

EKRoad, 

Meerut-250001. 

7. Punjab National Bank, 

Zonal Audit Office, 

Sanjay Complex, 

Agra. 

8 Punjab National Bank. 

Zonal Audit Office, 

JawaharBhawan. Roshawpura, 

Naka, Bhopal-462 003. 

9. Jorhat, A T. Road, Jorhat, 

Distt.&P.O. Jorhat, 

Assam. 

10. Joo Road, Guwahati, DisP Kamrup. 
Assam. 

11. Irtilbung, Kagba Ayangpali Rond, 

PO. Imphal, (EHI. 

Manipur. 

11 Imphal, Thangal Bazar. PO. Imphal. 
Kanipur Central, 

Mampor-795 001 

13. - Silchar, PO. Silchar, 

Distt Cachhar, Assam-788001. 

14; Agartala. 4, Mantribari Road, 

PO. Agartala, 

Distt. West Tripura, 

Tripura-799001. 
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Annexure-1 13. Churn Br 


Bank of India 

List of Branches for notification 
under Rule 10(4) Official Language Act, 
“A” Region 
Jabalpur Zone 

1. PachpediNakaBr, 

Reena Appartment, 

Patvva Building. Pachpedi Naka, 

Raipur. Chattisgarh 

2. \Vapar Vihar Br 
VVapar Vihar Main Rd, 

Near Hotel Raman, Bilaspur 

' 3. Devendra Nagar Br 
I.G.P.VP Complex, 

Devendra Nagar, Raipur 

Indore Zone 

4. I ndore Vi jay Nagar Br 
GF-A. Scheme No. 54, 

Near SICA School. Main Road, 

Vijav Nagar. Indore, 

Madhya Pradesh-452010 

Ghaziabad Zone 

5. Pratap Vihar Br 

12. GMP. Sector-12, 

Pratap Vihar. Ghaziabad, 

Uttar Pradesh-201009 

6. Raj pur Road (Dehradi, -,) Br 
Jaswant Senior Secondary School 
Rajpur Road. Dehradun, 
Uttaranchal-248009 

7. Kashipur Br 

Station Road. Mageshput i. 

Kashipur. Dist-Uttaranchal-244713 

8 HaridwarBr 

Jagadamba Niwas. Devpura, 

Delhi Road. Haridwar 
Uttaranchal-249401 

9. Roorki Br 

657/2. Sriram Palace. 

Near Malvia Chowk. 

Dehradun Road Roorki. 
Dist-Hariduar-247667 

Rajasthan Zone 

10. Pali Br 

Chandcrlok. Near Manthan Cinema. 
Railway Station Road. Pali. 

Marwar (Rajasthan) 

11. Jhotwara I.A. Br 
9(4) Jhotwara l.A. 

(Rajasthan) 

12. JhimjhunuBr 

Road No. 1. Opp B.D.K. Hospital, 

Jhunjhnu-333001 

(Rajasthan) 


Indermani Niwas, 

Ward No. 18, Station Road, 
Churu-331001 

Patna Zone 

14. Ordnance Factoiy Nalanda, 
RajgirBr 

Ordnance Factory Nalanda, 

Village Hansrajpur, Rajgir, 
Dist-Nalanda, Bihar-803116 

15. KankarbaghBr 
Parmanand Palace, 

Panchmandir Road, Kankaibagh, 
Patna, Bihar-800020 

Agra Zone 

16. Mahamayanagar (Hathras) Br 
Opp. Hathras Gate Police Station, 
Aligarh Road, Hathras, 

Uttar Pradesh-204101 
Bhopal Zone 

17. Hoshangabad Br 
FauzdarBhawan. Balaganj, 

Sat Rasta. Hoshangabad, 

D ist-Hoshangabad. 

Madhya Pradesh-464001 

Bhagalpur Zone 

18. DumkaBr 
Uttamanand Complex, 

Dumka. Dist-Dumka. 
Jharkhand-814101 

Varanasi Zone 

19. Allahabad Service Br 
8/H/1 A/Sangam Place, 

Clive Road. Civil Lines. 

Allahabad. Dist-Allahabad, 

Uttar Pradesh 

20. Rae Bareli Br 
H.No. 920,1st Floor. 

Lodhvvari Building. 

Near Firoz Gandhi Degree College, 
Chauraha. Civil Lines, 

Rae Bareli, Uttar Pradesh-229001 

21. BastiBr 

Shivam Complex. 1st Floor. 
Rameshvvarpuri. Gandhinagar. 
Basti. Uttar Pradesh-272001 
“B” Region 
Raigad-Thane Zone 

22. Kalvan(East) Br 
Shiv Durga Sadan. 

Survey No. 58 A, Hissa No. 9, 
Katemanivali, Kalvan (East), 

Dist. Thane. Maharastra-421306 
Ahmedabaci Zone 

23. ThaltejBr 
Sahajanand Complex. 

Opp. Bhaikakanagar Bus Stand, 
Thaltej. Ahmedabad-380059 
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24. VhstrapurBr 

Hirak Avenue, Opp. Vastrapur Lake, 
Vastrapur, Ahmedabad 

Chandigarh Zone 

25. Panehkula, Sector-20 Br 
S.C.O. No. 290, Sector 20, 

Panehkula, Dist-Panchkula, 

Haryana 

26. Solan Br 

Bhakru Complex, Raigaih Road, 

Near D C. Office, Solan, Dist-Sdan, 
Himachal Pradesh 

27. BaddiBr 

Fauji Complex, Sai Road, 

Baddi, Tehsil Nalagarh, 

Dist-Solan, 

Himachal Pradesh 
Kolhapur Zone 

28. Kolhapur Service Br 

1519, C, Jai-Dhaval Laxmipuri, 
Kolhapur, Dist-Kolhapur, 

Maharashtra 
Solapur Zone 

29. Siddeshwar Market Br 
Siddheshwar Market, Block No. 1, 
Lokhandwala Complex, 

98 C, Ravivar Peth, Hyderabad Rd, 
Near Market Yard, Solapur-413003 

Mumbai North Zone 

30. Link Road, Malad, (West) Br 
Keshav Shrushti, Link Road, 

Malad (West), 

Mumbai-400064 

“C” Region 
Karnataka Zone 

31. Bangalore Asset Recovery Br 
No. 11. Bank of India Mahal, 
Lempegowda Road, Bangalore, 
Karnataka-560009 

32. R.T. Nagar C&P Br 

No. 400,2nd Main. 1st Block, 

R.T. Nagar, Bangalore, 
Karnataka-560032 

Coimbatore Zone 

33. Coimbatore Zone 

324 Oppanakara Street 
Coimbatore-641001 

34. S.S. ColonvBr 

Old No. 72/New No. 128, 

Bve-Pass Road, A. V. ARPlaza, 
Ponmeni. S.S. Colony, Madurai-625010 

35. Iyer Bungalow Br 
Jaya Complex, 

2/1121, New Natham Road, 

Iyer Bungalow, 

Madurai-625014 


Hyderabad Zone 

36. Film Nagar Br 

Plot No. 1, Road No. 76, 

Film Nagar, Jubilee Hills (Phase-m), 

Hyderabad, A.P.-500033 
Bhubaneswar Zone 

37. Jayadev Vihar Br 

1/ID; Jayadev Vihar, Bhubaneswar, 

Orissa-751015 

38. NarlaBr 

At & Post-Narla, 

Dist-Kalahandi, 

Orissa-766100 

39. SingipurBr 

At & Post-Singipur, 

Dist-Khurda, 

Orissa-752021 
Koikata Zone 

40. Asset Recovery Br 

5, B.T.M., Sarani, Kolkata-700001 

41. Ballygungen Circular Road Br 

67/B, Ballygungen Circular Road, Kolkata-700019 

42. Bangur Avenue Br 

87, Bangur Avenue, Block-A, Kolkata-700055 

43. BarabazarBr 

210/212, Jamanalal Bajaj Street, 

KoIkala-700007 

44. C.I.T. New Road Br 

Plot No. 12, Sche,eNo. 12, 

C.I.T. New Road, 

Kolkata-700014 
45.. Debendra Chandra 
Dey Road BrRoad, 

105, Debendra Chandra Dey 
Kolkata-700015 

46. Elliot Road Br 
108/A, Elliot Road, 

Kdkata-700016 

47. GariaBr 

P-138, Raja Subhash Chandra 
Mallick Road, Kanungo Park, Garia. 
Kolkata-700084 

48. KamarhattyBr 

36-A. Barrackpore Trunk Road, 

Kclkata-700056 

49. Koikata Overseas Br 
Security House, 1st Floor, 

23 -B, Netaji Subhash Chandra 
Road, Kolkata-700001 

50. Millitary Camp Ballygunge Br 
Paramount Apartment 

1st Floor, Kolkata-700019 

51. Rash Behari Avenue Br 
161/3, Rash Behari Avenue, 

Kolkata-700019 

52. Sarat Bose Road Br 
26, Sarat Bose Road, 

Kolkata-700020 
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53. SbyamBazar Br 
140/1, Bidhan Sarani, 

Shyam Bazar, 

KoIkala-700004 

54. UltadangaBr 
Ultadanga Main Road, 

Kolkata-700067 

55. ChakdahBr 
Chakdah Bongaon Road, 

Chakdah, Dist-Nadia, 

West Bengal-741222 

56. AbantipurBr 

Vi llage- Abantiput, 

P.O. -Mondal Para, 

Via Shyamnagar, 

Dist. North 24 Parganas, 

West Bangal-743127 

57. AnandpuriBr 
199. Bara sat Road, 

Post-Nona Chandanpukur, 

Dist-North 24 Parganas, 

West Bangal-700122 

58. Badarhat Br 
Village-Badarhat, 

P.O. Prithiba 
Dist-North 24 Parganas, 

West Bangal-743127 

59. Chandipur Br 

Vill & P.O. Chandipur, 

P.S. Baduria, 

Dist-North 24 Parganas, 

West Bangal-743247 

60. GolabariBr 

Aminpur Road, At & Post-Golabari Bazar, 
Via-Barasat, Dist-North 24 Parganas, 

West Bangal-743201 

61. JhinkaBr 

Vill Taira. PO.Bhabla, 

Dist-North 24 Parganas, 

West Bangal-743422 

62. KatiahatBr 

At & PO. Katiahat 
Dist-North 24 Parganas, 

West Bangal 

63. Kholapota Br 

At & P.O. Kholapota. 

Dist-North 24 Parganas. 

West Bangal-743428 

64. Pifa Bazar Br 

Vill Pifa. Post-Pifa 
Dist-North 24 Parganas, 

West Bangal-743422 

65. RanipurBr 

Vill. Rampur Bazar. PO. Rampur, 

Via Canning Town. 

Dist-North 24 Parganas, 

West Bangal-743329 


66. Bibirhat More Br 

Vill,. Sanjua, PO. Bakhrahat, 

Dist-South 24 Parganas, 

West Bangal-743377 

67. Jaynagar Majilpur Br 207, Kuipi Road,Jaynagar. 
P.O. Jaynagar majilpur, 

Dist-South 24 Parganas. 

West Bangal-7433 39 

68. KashinagarBr 

At & Post -Kashinagar, 

Dist-South 24 Parganas, 

West Bangal-743 349 

69. NoorpurBr 

Mil & Post Noorpur 
Dist-South 24 Parganas, 

West Bangal 

70. Srikrishnanagar Br 

Vill & Post Srikrishnanagar, 

Dist-South 24 Parganas, 

West Bangal-7433 72 

71. Tardah Bazar Br 
Vill & Post Tardah. 

Dist-South 24 Parganas, 

West Bangal-743330. 

Howrah Zone 

72. Ghusuri Branch 

114, Naskarpara Road. 

Howrah, 

West Bengal-711107. 

73. Manikpir Branch 
P.O. Ban Harishpur 
Distt. Howrah, 

West Bengal-711322. 

74. Sasati Branch 
Village & Post - Sasati 
Distt. HowTah, 

West Bengal-711326. 

75. Beraberi Branch 
Village & PO. Beraberi 
Distt. Hooghlv. 

West Bengal-712459. 

76. Kanraria Branch 
Prakash Bhawan, 

Vtilage-Kanraria. 

PO. Keshab chow k. 

ViaTarkeswar. 

Distt. Hooghlv. 

West Bengal-712410. 

11. Bathuaiy Branch 
At & Post - Bathuary 
P.S. Egra. Distt Midnapore, 

West Bengal-721422. 

78. Bulchandrapur Branch 
Village-Bulchandrapur. 

RS. Raina. Post-Painta. 

Distt. Burdwan. 

West Bengal. 
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79. Charkhi Branch 
Village^harkhi 
Post-Billeswar. 

Via-Srikhanda, 

Distt. Burdwan, 

West Bengal-713150. 

80. Dogachia Branch 
Vil lage-Do gachia 
Post-Jaugram. 

Distt. Burdwan. 

West Bengal. 

81. Jhapandanga Branch 
Village- Jhapandanga 
Post-Abnjhati, 

Distt. Burdwan 
West Bengal. 

82. Mithani Branch 
At & Post-Mithani 
Distt. Burdwan 
West Bengal-713359. 

83. Nawabhat Branch 
G.T. Road. Post-Fagupur. 

PS. Sadar. 

Distt. Burdwan 
West Bengal. 

84. Nepakuli Branch 
Village-Nepaknli, 
Post-Godannada, 

PS. Kalna 
Distt. Burdwan 
West Bengal. 

85. Palsit Branch 
Village-Palsit Post-Bhaita 
Distt. Burdwan 

West Bengal-713408. 

86. Raniganj Branch 
AnandBhawan, 

Mahatma Gandhi Road, Raniganj, 
Distt. Burdwan 
West Bengal-713347. 

87. Sahapur Branch 
Village-Sahapur 
Post-Parbatpur, 

PS. Jamalpur. 

Distt. Burdwan 
West Bengal. 

88. Sanktia Branch 
Village & Post-Sanktia. 

Distt. Burdwan. 

West Bengal-713408. 

89. Satgachi Branch 
Post-Satgachi, 

Distt. Burdwan. 

West Bengal 

90. Shyamsunder Branch 
Milage & Post-Shyamsunder 
Distt Burdwan, 

West Bengal. 


91. Ramkanali Branch 
Village & Post-Ramkanali. 

Distt. Purulia. 

West Bengal-723121. 

92. Satagram Branch 
Post-Bogra. 

Via.-Dcvchandnagar. . 

Distt, Burdwan, 

West Bengal-713332. 

93. Bank of India 

Staff Traming Coifege 
Sandipani. B-32 
Sector-62 

Noida-DistL Gautambuddhanagar 
Uttar-Pradcsh-201301. 

BANKOF MAHARASHTRA 
(Central Oflfce: Sfcruijinagar, 

Pune-411095) 

“A” Region 

1. SushantLok. Gurgaon Branch. 

Bank of Maharashtra. 

GF-0I. FG-02. Times Square. 

B-Block. Sector Road, Sushant Ldk. 

Gurgaon (South). Dist. Gurgaon (South). 
Haryana-122109. 

2. Dwarka (West). New Delhi Brooch. 

Bank of Maharashtra, 

Hall F-I. First Floor. Plot No. 6. 

Pocket-V. Sector-12. Dwaika. 

New Delhi-110075. 

3. Sigra Varanasi Branch. 

Bank of Maharashtra. 

D-58/12. A-3. Gandhi Nagar. 

Sigra. Dist \hranasi-22I()l() 

4. Civil Lines Allahabad Branch. 

Bank of Maharashtra, 

24/28. Sarojini Nakhi Marg. Civil Lines. 

Allahabad (U P). 

Uttar Pradesh-211001 

5. Hapur Branch. 

Bank of Maharashtra. 

1 Sitaganj. 507. Railway Road, 

Hapur. Dist. Gaziabad-245101. 

6. Greater Noida Branch. 

Bank of Maharashtra. 

S.L. Tower. Shop No. 3. Alpha-4, 

Plot No. B-3 . Commercial Belt 
Sector Alpha. Greater Noida, 

Dist. Gautambuddha Nagar-201308. 

“B” Region 

7. Gandhidham Branch. 

Bank of Maharashtra. 

Plot No. 334, 

Ward No. 12-B. Ashirwad Complex. 
Gandhidhain-370201. 

8. Sector-45, Chandigarh Branch, 

Bank of Maharashtra, 

SCO-121-122, 

Sector-45, Chandigarh-160047. 
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9. Moga Branch, 

Bank of Maharashtra, 

Near Indian Petrol Pump, 

G. T. Road (Ludhiana Side), 

Moga, Punjab-142001. 

10. I ,C. Colony, Borivali (West) Mumbai Branch, 

Bank of Maharashtra, 

CTS No. 1054, Ground Floor, Jo-Grazel, 

Holy Cross Road, I.C. Colony, Borivali (West), 
Mumbai-400103. 

11. RamraoAdik College of Engineering Branch, 

Bank of Maharashtra, 

Ramrao Adik College of Engineering C.B.D. Belapur, 
Sector No. 4, New Mumbai-400614. 

12. Kalyan-Murbad, Bypass, Khadakpada Branch, 
Bank of Maharashtra, 

Ground Floor, A Wing, Vhrsha Park, 

Wayale Nagar, Khadakpada, 

Kalyan-Murbad, Bypass, Kalyan (West), 

Dist. Thane 5421301 

13. Ghodbunder Road Thane Branch, 

Bank of Maharashtra, 

Shop Nos. 8 &9, Opp. Lawkins Industries, 
Ghodbunder Road, 

Thane (West)-400607. 

VUAYA BANK 
HEAD OFFICE 
BANGALORE 

1. VijayaBank, 

Currency Chest, 

Nettoor-9621, 

93-D, N.R 47 Bypass, 

INTUC Junction, 

Nethoor-682304 
Emakulam Dist. 

2. VijayaBank, 

Currency Chest, 

Puttur-9622 

‘ Apoorva Sankeema 
Ground Floor 
Darbe Puttur-574202. 

D.K. Dist. 

3. VijayaBank, 

Currency Chest, 

Jaipur-9623, 

Sanghi Upasna Tower, 

C-98, Subhash Marg ‘C’ Scheme, 

Jaipur-302001. 

4. VijayaBank, 

Motilal Nehru Regional Engg. College Branch, 
Telliyarganj, 

Allahabad-211004 UP 

Addresses of the branches to be notified under rule 
10(4). 

1. Andhra Bank, 

H. D.G.S. College Branch, 

D. No. 5-4-3 
Nareppanagar, 

Hindupur, 

Anantapur Dist. 515202. 


2 Andhra Bank. 

Mettugadda Branch. 

D.No. 8-6-241. 

Padmavathi Colony, 

Mettugadda, 

Mahboobnagar Dist. 

Andhra Pradesh. 

3. Andhra Bank, 

Kottur Branch, 

Pinjerla Road, 

Mahboobnagar Dist. 

Andhra Pradesh. 

4. Andhra Bank. 

Nandval Branch. 

H.N.87/1137-3. 

First Floor. 

Madam Complex. 

Nandyal Road, 

Andhra Pradesh. 

5. Andhra Bank, 

Rayachoty Branch, 

Rayachoty, 

Cuddapeh-516 269. (U.P.). 

UNION BANK OF INDIA 

Official Language Implementaton Division, Central 
Office, Mumbai 

Branches/Offices recommended for notification under 
Official Language Rule 10(4) 

Regional Office, Jaipur 

1. Union Bank of India, 

Vhishali Nagar Branch, 

D-344, Hanuman Nagar. 

Amrapali Marg. 

Vhishali Nagar, 

Jaipur-302021. 

Regional Office, Ranchi 

2. U nion Bank of India. 

Ramgarh Cantt. Branch. 

JhandaChowk, NH33. 

Ramgarh-829122, 

Distt.-Hazaribagh. 

Jharkhand. 

Regional Office, Chandigarh 

3. Union Bank of India. 

Narwana Branch. 

Dal ip Chand Market. 

Near to Apolo Chowk. 

Narwana Distt.-Jind-l 26416. 

4. Union Bank oflndia, 

Hudda Office. Sonipat Branch. 

Delhi Road. Sector-14. 

Sonipat 131001. 

5. Union Bank oflndia. 

Service Branch Chandigarh, 

Sector-17, B. Bank Square, 

S.C.O.. 64-65. Second Floor, 

Chandigarh-160017. 
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Regional Office Thane 

6. Union Bank of India, 

Alibaug Branch, 

Sidhivinayak Co. Op. Hsg. Soc. Ltd., 

Ground Floor, Brahman Ali, 

Behind Sidhivinayak Temple, 

Post-Alibaug, Dist. -Raigad-402201. 
Regional Office, Pune 

7. Union Bank of India, 

Andhra Branch. 

Shop Nos. 3 & 4, 

Kalpataru Enclave, 

Opp. Hotel Shivsagar, 

DP Road Aundh. -' : 

Pin-411007. 

Regional Office Jalandhar 

8. Union Bank of India, 

B-Block, District Shopping Complex, 

SCO-21. Hemkunt Building, 

Ran jit Avenue. 

Amritsar-143001 (Punjab). 

9. Union Bank of India, 

514. G.T.Road. 

Mandi. Gurdaspur-143521, 

(Punjab). 

10. Uiuon Bank of India, 

SCO-31. Sshopping Complex, 

Urban Estate, Phase-II, 

Jalandhar-144022. 

Regional Office Bhubaneswar 

11. U nion Bank of India, 

Dhenkanal Branch. 

Meena Bazar. Jagannath Road, 

Dhenkanal-759001 
Orissa. 

12. Union Bank of Indian 

Sen ice Branch Bhubaneswar, 

102. Janpath. 

Bhubaneswar-751001. Orissa. 

13. Union Bank of India. 

Baripada Branch. 

Lal Bazar. Baripada, 

Distt. -Mavuibhanj-757001. Orissa. 

Regional Office, Lucknow 

14. Union Bank of India. 

Shiva Degree College Branch. 

Singhal Market Complex, 

In front of Railway Crossing. 

Brahma Nagar. SitpaurRoad, 

Lucknow. Uttar Pradesh. 

Pin-226008. 

Indian Bank 

State/Union Territory—Andhra Pradesh 

I. Indian Bank. ^ 

141A Durga Complex. 

Pandaripuram. G T Road. 

Chilakaluripet 
Andhra Pradesh-522616. 


2. Indian Bank, 

Bank Street, 

Chandralapadu, 

Krishna Dist., 

Andhra Pradesh-521182. 

3. Indian Bank, 

N R Palem Road, 

Chanubanda, 

Krishna Dist., 

Andhra Pradesh-521214. 

4. Indian Bank. 

Door No. 1-109. 

Kruthivennu 
Krishna Dist., 

Andhra Pradesh-521382. 

5. Indian Bank, 

Main Road, 

Kosuru, 

Krishna Dist., 

Andhra Pradesh-521150. 

6. Indian Bank, 

23-24-1, Bramiah Pantulu St, 
Mukhasa Muthvalampadu, 
Vijayawada, KrishnaDist, 
Andhra Pradesh-520011. 

7. Indian Bank. 

Door No. 7-134, Main Road, 
Mandavalli, 

KrishnaDist., 

Andhra Pradesh-521345. 

8. Indian Bank. 

Door No. 2-57, Main Road, 
Brahmanapalli, 

Machavaram. 

Guntur Dist., 

Andhra Pradesh-522437. 

9. Indian Bank. 

6/1/211/212, Main Road. 
Narasaraopet. 

Guntur Dist.. 

Andhra Pradesh-522601. 

10. Indian Bank, 

9/7. Main Road. 
Pedakallepalli. 

Krishna Dist., 

Andhra Pradesh-521130. 

11. Indian Bank, 

No. 29-19-78. 

Kales wara Rao Road. 
Survaraopet. 

Vijayawada, KrishnaDist.. 
Andhra Pradesh-520010. 

12. Indian Bank, . 

Service Branch (Vijayawada), 
26-7-16, Garikapativari St, 
Gandhinagar. 

Vijayawada, Krishna Dist., 
Andhra Pradesh-520003. 
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13. Indian Bank, 

PedatankaMantRoad, 

Vb dla ma—da» 

Krishna Dist, 

Andhra Pradesh-521331. 

StdellUBRTIntef-l^^ 

14. Indian Book, 

Greater Noirta Branch, 

First Floor, 

S-7, Ga mw . Shn pp iHgM a ll], 

Sector Gaffluarl, 

Surajpur Khansa Road, 

Greater Noida-201301, 

Uttar Pradarit 

13. Indian Bank, 

Noida Branch, 

D-41, Sector-59, 

Noid*20®307, 

GautamBudh Nagar Distt., 

Uttar Pradesh. 

16s tattanEfank, 

Indira Nagar El i«h, 

B-13I6.Sai Plaza, 

B-Block Crossing. 

Indira Nagar. 

Lucknow-226016. 

Uttar Pradesh. 

PtmiritiBiofthe Brumh uwlti 0111(4) of OL 
Rufen^l976 

Braadsftftanger, 

State Bank of Saurashtra, 

Bhathela Enterprise Commercial Centfe, 

Sea Face Road, 

Nani Daman-396210. 

State Bank of Hyderabad 

1. The Chief Manager, 

State Bank of Hyderabad, 

Rajahmundiy MainBranch, 

Rajahmundry-533101, 

Distt. East Godavari, 

(Andhra Pradesh). 

1 The Branch Manager, 

State Bank of Hyderabad, 

M.C. Complex Branch, 

Visakhapatnam-530020, 

(Andhra Pradesh); 

3. The Branch Manager, 

State Bank of Hyderabad, 

Macha varam Branch, 

Machavaram*533214, 

Distt.-East Godavari, 

(Andhra Pradesh). 

4- The Branch Manager, 

State Bank of Hyderabad; 

Jangareddygudem Brandi, 
Jangareddygudeai-534447, 

Distt.-West Godavaa^ 

(Andhra Pradesh). 


3. The Chief Manager, 

State Bank of Hyderabad, 

Patamafnbmlat B r a nch , 

Vijayawada-320010, 

Distt.-Krishna, 
(AndhraPradesh). 

6. The Branch Manager, 
State Bank of Hyderabad, 
RavulapalenrrBranch, 
Ravutepalan-533238, 

Distt.-East Godavri, 
(Andhra Pradesh). 

7. The Branch Manager, 
State Bank of Hyderabad, 
Eluru Branch, 
Ehmi-534001, 

Distt.- West Godavari, 
(Andhra Pradesh). 

8 The Branch Manager, 
State Bank of Hyderabad, 
Chuchukonda Branch, 
Chuchukonda,-531005, 
Distt.-Visakhapatnam, 
(AndhraPradesh). 

9. The Branch Manager, 
State Bank of Hyderabad, 
P.M. Palem Branch, 
Visakhapatnam-530041, 
(AndhraPradesh). 

10. The Branch Manager, 
State Bank of Hyderabad, 
M. V PalemBranch. 
V r isakhapatnam-530017. 
(AndhraPradesh). 

11. The Branch Manager, 
State Bank of Hyderabad, 
Kandukuru Branch, 
Kandukuru Branch. 

Distt -Prakasham. 
(Andhra Pradesh). 

12. The Branch Manager, 
State Bank of Hyderabad, 
Mogalrajpuram Branch, 
Vtjayawada-520010, 
Distt.-Krishna 
(Andhra Pradesh). 

13. The Branch Manager, 
State Bank of Hyderabad, 
P&SB Branch, 
Msakhapatnam-530013, 
(Andhra Pradesh). 

14 The Branch Manager, 
State Bank of Hyderabad, 
Third Battalion Branch, 
Kakinada-533005, 

Distt.-Ea& Godavari, 
(Andhra Pradesh). 
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15. The Brandt Manager, 

State Bank of Hyderabad, 

Kakinada Matn Branch, 

Kakinada-533001, 

Distt-East Godavari, 

(Andhra Pradeah). 

16. The Assistant GencralM anagcr, 

State Bank ofHyderabadj 
Regional Office, 

Vijayawada-520010, 

Distt.-Krishna, 

(Andhra Pradesh). 

17. The Branch Manager, 

State Bank of Hyderabad, 

Tanguturu Branch, 

Tangutuni-523274, 

Dist-Prakasham, 

(Andhra Pradesh). 

State Bank of Travancore 

Full Address of Head Office: 

State Bank ofTravancore 
Head Office 
Post Box No. 2704 
Poojappura P.O. 

Th:ruvananthapuram-695()12 
Kerala 

M 29 T TT^ > 2006 

^T.3CT. 1296.—4Nr (7ZFV V? wW ' 

^rV)^T, 1970/1980%lTO8%TS91TO(l)3fcl5P*5 

3 -SHO u -5 (1) +w*i 4feJd, “rht! ( 4*4Si>*il 

shN 1970/1980 9 ^ ^wrt 

(3) % ot^-s 5 '/Imyw ^>1 y«ilh 
W4»K, VKflfal #Sf> ^ 'RIhM sft 

(^wfhf«T: 26-4-1949) qdHH % a R0t 

1-4-2006 ^ - *TT ‘77?%^ "’TS 5T1FJ 4>t Iff ffa it 

^ 3TEJ UTRT ifH ^ TTRfai TOT 

30-4-2009 'fTWT'^T3PTOI3TT^7n?t%lW, ^ 'll 





[H. 9/16/2006-^3^-1] 

New Delhi, the 29th March, 2006 

S.O. 1296.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1970/1980. read with sub-clause (!) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980. the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri George. 
Joseph (DOB : 26-4-1949) presently General Manager. 
Canara Bank, as a whole time director (designated as the 
Executive Director) of Syndicate Bank from the date of his 


tidongctangeDfilte post ©n«r after 1-4-2006 andnpto 
30*4*2009, i.e. the date of his attaining the age 
of superannuation or until farther orders, whichever is 

[F.No.9/16/2O06-BO4] 
G B SINGH, Under Secy 

2006 

man: 1297. —fa (srosnn* 

vfa, 1970/1980 % 8 % (1) WZ 3 % 

<jmr*a (i) araH 

araw) sifaFm, 1970/1980 qm 9 ( 3 ) % 

^5 (v) gro w n m wm 

w'tm. (wiUfa : 1 - 5 - 1948 ) qftfarr * 5 fN kw > ffrfrwy, 
tow 1 - 4-2006 ^1 

^ 30-4-2008, ^ ^7n&8l t, TW> 

*n wm an^ff 8ft net, ^ ft, awro 

wt ft&wr % 3 t i 

[Tt, 9/12/2005-1#5ft-I] 

ft. fd?, swtftwn 

New Delhi, the 29th March, 2006 

S.O. 1297.—In exercise of die powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980, the Central Government, in consultation with 
the Reserve Bank of India, hereby appoints Shri C P. 
Swamkar (DC© : 1-5-1948) presently Executive Director. 
Punjab National Bank, as Chairman aid Managing Director. 
Syndicate Bank from the date of his taking charge of the 
post on or after 1-4-2006 and upto 30-4*2008. i .e. the date of 
his superae pa tion or until further orders, whichever is earlier. 

[F. No. 9/12/2005-BO-I] 
G. B. SINGH. Under Secy. 

8$ 29 2006 

W.m 1298.—' 

Tsfim, 1970/1980 % T3F5 8-% im (1) ft* 3 % 

(i) % Tm 'qfetr, 

3T?rm) atfefwr, 1970/1980^ W9 (3) % 

Sh-sCt’M 

nrofef ^ wr?i ^ ?ft tr. 

: 15-03-19: C Wff, 

3TTP 01-04 2e0? ”h? -IT ^ 

THR ^ ^ Hlfhsr ^ 3?k ■3^$T 

31 -03-2010 iryqi 3PTen 3Tlt7T IWi.’qfr ^ 

lfs*n % ^«N»lfW9> f^TSF ('^i^TIcW 
■qrmfim) % wj *f fr^RT wt % t 

[11 9/10/2006-^-1] 
■sft. wt. fm, spJT'sfcra 
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New Delhi, the 29th March, 2006 

S.O. 1298.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1970/1980, read with sub-clause (1) of clause 3. sub- 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980, the Central Government after consultation with 
the Reserve Bank of India, hereby appoints Shri M S. 
Sundararajan (DOB : 15-03-1950) presently General 
Manager, Union Bank of India, as a whole time director 
(designated as the Executive Director) of Indian Bank from 
the date of his taking charge on or after 01-04-2006 and 
upto 31-03-2010, i.e. the date of his attaining the age of 
superannuation or until further orders, whichever is earlier. 

[F. No. 9/10/2006-BO-I] 
G. B. SINGH. Under Secy. 

M IVtll, 29 pH, 2006 

"511.311. 1299.—%PT (PP^P "QP PPPP) 

Tpftp, 1970/1980 % 7STO5" 8 % OTTO (1) 3 % 

cJIO'JS (1 ) % 77TP PfetT, fpiPnft TO (P PPiftf P3T 3T#f 
1970/1980 pftpRT 9 pftWTTO (3) % 
"tSTOS" (p>) "5RT 3TP7P Pit PPPl Pvlft fix TOR, 

■*iKcfl<4 fHft ^fP> ft HUH ft P>H % ftt ft. 

pfcFTOR (PTOTfafp : 04-04-1948 ) P<fHH *tSlil«FPP>, 

01-04-2006 P 3 tPT 337 % pt^p^ psp P>ft pft ft 
sfa pppft arfvpftfrrT pft ptfj ptrt ftft pft frrrhsf ppt 
30-04-2008 PP> PT 37PRT '<TT^T ftft PPT, "ft ft ft, 
fwn 4ft % (PilftnitlPi Pl^l 4 *) % ft* 

HTHlfHd ) % ppft RftPfl pntft 11 

[ft. 9/13/2006-ftft-I] 

ft. ft. Iftt?, 

New-Del hi, the 29th March, 2006 

S.O. 1297.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980. the Central Government after consultation with 
the Reserve Bank of India, hereby appoints Shri T. 
Valliappan (DOB; 04-04-1948) presently General Manager, 
Indian Bank, as a whole time director (designated as the 
Executive Director) of Vijaya Bank from the date of his 
taking charge of the post on or after 01-04-2006 and upto 
30-04-2008, i.e. the date of his attaining the age of 
superannuation or until further orders, whichever is 
earlier. 

[F.NO.9/13/2006-BO-I] 
G. B. SINGH, Under Secy. 


[Part II— Si:<\3(ii)J 
ft Iftrft, 29 2006 

5TT.37T. 1300.—TOftpfP ftpr (WP xft wft 

3PPP) 1970/1980 %73n*5" 8 % 44*3*5 (1 ) afatSRS" 

3 %,OTTO (1) % Pm ftpp, Wt (<mrf PiT 

sHp TTP 3PTTOI) 1970/1980 ft PTCT 9 ftPPPTCT 

( 3 ) % <st u ^ (p>) ^nr ppctt ftftft pippPt pftftftp 
frpjr, whq fkft 4ft ft wrft pp% ft ptptt M.n^Ki , ft 

ft. (PRlfafp ; 26-09-1948 ) pftlHPSTWPPJ, ft^T 

4ft aiTPr^fsmft 01 -04-2006 ft PI -s^-lftPT^PP *45' J i Pift 
ft fliOtSf ft <s-i«hl ftftpfftn ft 3TFJ PTPT ftft ft tmlo 
PPT 30-09-2008 PP? PI 3THRT 3TT^T ft ft PtH ft, 

PPIP ■W'ld 4ft % ^ftiRich (pnftTTPTPi f-ft*i c h ft 

ft" ptRTfrm) ft TOT ft fftjPcT Ppft 11 

[ft. 9/11/2006-ftft-l] 
ft. "3ft. ftft 3TP7 ftftP 

New Dellii. the 29th March. 2006 

S.O. 1300.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1970/1980. read with sub-clause (1) of clause 3. sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980. the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri K. 
Raghuraman (DOB: 26-09-1948) presently General Manager. 
Central Bank of India, as a whole time director (designated 
as the Executive Director) of Punjab National Bank from 
the date of his taking charge of the post on or after 
01-04-2006 and upto 30-09-2008. i.e. the date of his atta ining 
the age of superannuation or until further orders, whichever 
is earlier. 

(F No. 9/11 /2006-BO-11 
G. B. SINGH. Under Secy. 

WW1 3$T qRc|H ebc^iui ftiflHq 

(TPTPPfPPFT) 

ft forcfi, 27 pH, 2006 

5JT.37T. «^fftft<7TP> ftpfftTF, 1948 ( 1948 P7 
16) pftPR110 pftpPPRT (2) "SrmPcm *ifPa<il PiTTTPPTPPP 

777PTR, Pfltcftq % PIP WTTt 

PvH % Hrf-cuq^ M,apsKT "3PP atfkfppp pft vft- 1 ft 

OT?itPP PJTTft : — 

2. ppftp pftap Ptft %77ppft PPT fpfPJOTIPT 
1948 (1948PIT 16)pft«7373Pt%PFT-lftpmft. 57%PF7ft' 
PTcTP 2 PP3 P^ftt^T P fpf^' % 3tppk rHHfdfafl PfpfePT 

: — 

(v) ftftkrrH) (v) (3Tk?T 

(Pip 22 2005 pi) ftftkTT^ft) TT^PPfkTT 

■37PPT <377% PTP 3RFT Pft pH, pf ferft 


4 14 


IK. : -ll ■ . II 


♦ |»« 


I. »• 111 . II 


*1 



[Mnn'TO 3(ii>] 
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(vi) (Rtl*^lf<t«t> 

(vi) 

Rpfl Rarf*?TOT) (^ftt 


19 2005 

3T*T*T 

It)) 

•qRhnt*t£, 

(vii) (^Orr^fefRTH 

(vii) 



27 2005 




(viiO'^rct (4HwsTPe*w) 

(viii)-sh^(i^- 

27 fWFQK, 2005 

-sTf^^w) TT^rit'qf^n 




[Rt. ^.-12018/1/2006-^] 

T*. %. fr%, 3T*T Rtffctq 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 27th March, 2006 

S.O. 1301. —In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 and 3 against 
Serial No. 57, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to National Board of 
Examinations, the following entries shall be inserted 
thereunder:— 

(v) DNB (Oral Pathology) (v) DNB (Oral Pathology) 

(if granted on or after National Board ofExami- 

22nd September, 2005) nations. New Delhi. 

(vi) DNB (Community (vi) DNB (Community 

Dentistry ) (if granted Dentistry) National Board 

or or after 19th Nov- of Examinations, 

ember, 2005 New Delhi. 

(vii) DNB (Oral Medicine (vii) DNB (Oral Med. & 

& Radiology) Radiology) National Board 

(if granted on or after of Examinations, 

27th September, 2005) New Delhi. 

(viii) DNB (Periodontics) (viii) DNB (Periodontics) 

(ifgrantedonorafter National Board of 
•27th September, 2005) Examinations, New Delhi. 

[No. V-12018/1/2006-DE] 

A K. SINGH, Under Secy. 


M 27 2006 

«FT.3H 1302.—fata?* arfafSm, 1948 (1948 

m 16) -aft 10 ( 2 ) sro vm Trfapff 

RtR*>K, MRdlM ^ HOMVi 

% MPT-1 3 

Pwfc i fa m to) t, 

2. <nR 

%RT** 3 1948 (1948 16) 

% 'TFT-13 U 34 % 4W61M 2 ^ 3 4^1 

^ v -1 f. -f. f- ^ » fv • n 

ml WT^Tl 

(i) ■iiT't* qyi.Ra). y<ri. ('itkci 

** (sfaer^Mufl) ^qt^rsft) zt.Tn 

(^28l^F«R, 2004 ‘ST. Tncaft.afTR. 

3TRt^T 

[Rt. *t.-12017/19/97-% qt^ T] 
■r. %. ft-nr, swt 

New Delhi, the 2 7th March, 2006 

S.O. 1302. —In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act. 
namely:— 

2. In the existing entries of cloumn 2 and 3 against 
Serial No. 34, in Part-1 of the Schedule to the Dentists Act. 
1948 (16 of 1948) pertaining to. Dr. M.G.R. Medical 
University, T.N. Chennai the following entries shall be 
inserted thereunder:— 

XL V.M.S. Dental College, Salem 

(i) Master of Dental Surgery- 

“Oral Pathology MDS (Oral Pathology) 

(if granted on or after The T.N. Dr. MGR 

28th December, 2004) Medical University. 

Chennai.” 

[No. V-12017/19/97-PMS] 
A. K. SINGH, Under Secy. 

t^oR! sftr URHUI tjsl'IHM 

2006 

■3FT.3H. 1303.—PTWI 5 2005 

17 2006 % 3PJ5FT afa 

3 TT«TT (HHI«H) fwi#, 1983 

% fro 3% Rtra 1952 (1952 
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37 ) ^KT 3 qq-qqi (1) 'gKt W W 3ft%<ff ^ 3tqV l *h<< ! 

TT? % dt*hM ^ 3?ft 3%t TRfT f%*T 

3PPR ^ -Pf 1 

1%. WIT 809/12/2003-^T> (#) ] 

f^nsfar wft, %¥% ) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 13th March, 2006 

S.O. 1303.— In continuation and in partial 

modification of this Ministry's Notification of even number 
dated 5th February. 2005 and 17th January, 2006 and in 
exercise of the powers conferred by sub-section (1) of 
Section 3 of the Cinematograph Act, 1952 (37 of 1952) read 
with rule 3 ofthe Cinematograph (Certification) Rules, 1983, 
the Central Government is pleased to appoint Shri V.N. 
Subba Rao in place of Sml. Arundati Naag as member of 
the Central Board of Film Certification with immediate effect 
and until further orders. 


[F. No. 809/12/2003-F(QJ 
VISHVAJIT SAHAY, Director (Films) 


M 29 ttM, 2006 


^rr.3TT. 1304.—win tmhptt (qq % 
Sliwta %%TT'SnTt 7 T) fwr, 1976 %%R 10 %^q 



TORTO) % chudewlf , 80%^ 3%T 


% firtf qn wt ■sm<T m fmr t, qrt 


1. %<ZmU 3T^TTJT 

2. 3TFT 71% ^cRFTgr 

3. 3T^T 7% 3%, 

4. <^Ih strt t% 3tf*nr, 

5. 3T^T 7% 3%, -nfsi 

6. zm 7% T%, ^ 

7. ?i% 3%, ^TRmKi 

8. 3T^q 7% 3%, 

9. ^TTR 3T3TOT vz\ 

10. 3?^q7% 3t%, tt^t 

11. <£W7M 3TPT ^IH'M 

12. 3T?q 7% 3%, jsqrci 

13. $jM?N -3TFT 71% 31%, ^H^-0 

14. 3H?q 7% 3%, feqn 

15. 3TFT 7% fr%, 9>fo» l d 

16. 7% 3%, -#71 


17. 3TPT 7% 3%, RRW 

18 . arc** 7% irt^rar, 

19. t£5#t 3T?q ? % ^%r, 

20. 3TP?71% 

21. 71% 3t%f, HH^<I 

22. 7% £%, 

23. 3TF7 7% 3^%, ’Kte 

24. 3TT*T 7% 3%t, 

25. TJtGTfr 3^^ %5, 7I?-S)W 

26. 3TRT 7% t%, 

27. ^*7% 3T^q 7% %%, 

28. ^#T 3T^T 7% 3%T, 

29. 3T^PJT %, I^IPTO 

30. ^Tfa 31^1 3T?TRT 

31. 3T^T 7% 3T?TRT 

32. 3T^T 71% 

33. T*T*nfW 3 T^t 71% 

34. ar^q 71% 

35. 3T^T 7% ^%t, ^11^ 

36. 3n?q 71 % ’^ffrar, 

37. $i$kU 3R*r 7% 

38. an?q 7% t%r, 4^<H<d«l 

39. T^>h 3 T^7 % %T 

40. ^#1 3TFT 7% qi#’ 

41. 3R*q 7 % qpfh: 

42. TJ^fq 3TF1 71% '&%, 

43. 3TP7 7% qq^RT 

44. 3TRT 7% q%RT 

45. 3TRT 71% ^%, I4MI41 

46. ^^1*1 3TRT 7% ^%t, 

47. 3TR7 7% Tl%, 7%T 

48. 3TRT 7% qivfi 

49. 3TRT 71% 

50. <^viH 3TRT 7% ^%t, 

51. 

52. 3Rq 7% ^%t, %q 

53. 3H?q 71% ^fqq, 

54. 3TRT 7% 1%, Wt 

55. 7% t%, q%r^ 

56. 3TRT7%t%, RdlS) 

57. 3TRT 7% ^%t, <1)6 HI 

58. 3T^^1 %?, $RgK 

59. 3TRT7% T%, ^R5K 

60. TJRTh 3 Tt 9 7% °hl^gK 


1 HI : ■ il 


t IH * 


H I HI* 




[ HFTII—3(ii)] 


: 3T&T8, 2006/3*18,1928 


2879 


61. Tjoafar yifar ttv, «wwi* 

62. «IW *ff*RT 'frfal, WWH 

63. 

64. THfarr iifa*, *>## 

[U $-11017/4/2002-fNf] 
wi ftts *><£iR4i, P r frm (irnra) 
New Delhi, the 29th March, 2006 
S.0.1304. —in pursuance of Sub-rule 4 of Rule 10 
of the Official Language (use for Official purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following subordinate offices of DG : Dordarshan 
(Ministry of Information and Broadcasting), more than 
80% of the staff whereof have acquired the working 
knowledge of Hindi:— 

1. Doordarshan Maintenance Centre, Balrampur 

2. Doordarshan Low Power Transmitter, Balrampur 

3. Doordarshan Low Power Transmitter, Bahraich 

4. Doordarshan Low Power Transmitter, Basti 

5. Doordarshan Low Power Transmitter, Gonda 

6. Doordarshan Low Power Transmitter, Athdama 

7. Doordarshan Low Power Transmitter, Nanpara 

8. Doordarshan Low Power Transmitter, Naugarh 

9. Doordarshan Maintenance Centre, Etah 

10. Doordarshan Low Power Transmitter, Etah 

11. Doordarshan Low Power Transmitter, Kasganj 

12. Doordarshan Low Power Transmitter, Dundwara 

13. Doordarshan Low Power Transmitter, Mainpuri 

14. Doordarshan Low Power Transmitter, Chhibra Mau 

15. Doordarshan Low Power Transmitter, Fatehgarh 

16. Doordarshan Low Power Transmitter, Nraura 

17. Doordarshan Low Power Transmitter, Ratlam 

18. Doordarshan Low Power Transmitter, Mandsaur 

19. Doordarshan Low Power Transmitter, Neemuch 

20. Doordarshan Low Power Transmitter, Jaora 

21. Doordarshan Low Power Transmitter, Bhanpura 

22. Doordarshan Low Power Transmitter, Kukdeshwar 

23. Doordarshan Low Power Transmitter, Garot 

24. Doordarshan Low Power Transmitter, Sitamau 

25. Doordarshan Maintenance Centre, Shahdol 

26. D oordarshan Low Powe r Transmitter, Kurasia 

27. Doordarshan Low Power Transmitter, Marundergarh 

28. Doordarshan Low Power Transmitter, Pendraroad 

29. Doordarshan Low Power Transmitter, Hnumangarh 

30. Doordarshan Maintenance Centre, Satara 

31. Doordarshan Low Power Transmitter, Satara 
32 Doordarshan Low Power Transmitter. Karaod 

33. Doordarshan Low Power Transmitter, Chipkud 

34. Doordarshan Low Power Transmitter, Mahasale 

35. Doordarshan Low Power Transmitter, Mahad 


36. Doordarshan Low Power Transmitter, Mangaon 

37. Doordarshan Low Power Transmitter, Patan 

38. Doordarshan Low Power Transmitter, Phaltan 

39. Doordarshan LcwPower Transmitter, Vita 

40. Doordarshan Low Power Transmitter, Pali 

41. Doordarshan Low Power Transnhtter, Nagaur 

42. Doordarshan Low Power Transmitter, Jalore 

43. Doordarshan Low Power Transmitter, Makrana 

44. Doordarshan Low Power Transmitter, Bhinmal 

45. Doordarshan Low Power Transmitter, Nimaj 

46. Doordarshan Low Power Transmitter, Phakdi 

47. Doordarshan Low Power Transmitter, Sojat 

48. Doordarshan Low Power Transmitter, Bali 

49. Doordarshan High Power Transmitter, Jaisalmer 

50. Doordarshan High Power Transmitter, Jodhpur 

51. Doordarshan Maintenance Centre, Hissar 

52. Doordarshan LOW Power Transmitter, Meham 

53. Doordarshan Low Power Transmitter, Rohtak 

54. Doordarshan Low Power Transmitter, Charkhi Dadn 

55. Doordarshan Low Power Transmitter, Fatehabad 

56. Doordarshan Low Power Transmitter, Rewari 

57. Doordarshan Low Power Transmitter, Tohana 

58. Doordarshan Maintenance Centre, Hardwar 

59. Doonbishan Low Power Transmitter, Hardwar 

60. Doordarshan Low Power Transmitter, Kotdwar 

61. Doordarshan Low Power Transmitter, Kalagarh 
6Z Doordarshan Low Power Transmitter, Dakpathar 

63. Doordarshan Kendra, Gwalior 

64. Doordarshan High Power Transmitter, Kasauli 

[F. No. E-l 1017/4/2002-Hindi] 
S. S. KATARIA, Director(O.L.) 

(WiMfttnfctun) 

20 HItJ, 2006 

2002 vro 126 

% TTF«T Wd-lR-f 7## 1984 ^ 

«TRT 80 ( 1 ) % Wt?T3 

cFT.SfT. 1305.—W % f*FTT*> 8-4-1988 % 

gfr^t.%. 

q*T. % ■Mil'll, 

’3IPTT % 1 

2. fhfa ^ 6 % 

'hW ^ I 
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3. 3TP&I ftfll ■3IRIT % '48 3TI^?r U844A 

•JcrfirfTT StfafsRm, 1985 ( faj l H l fiWK, wfo 
7^31-41^1, 3TT5f^■^JT^RnTT afo afofa'fa) 

%f 5 m w%^m% 

< HT T T-II, 135-3, <5ri-'Sr5 (ii) *f fa>4T ^ I 

20 ttM, 2006 4Tt ^ FRTWT afa ^ ^ Eft4 l »1 4 l I 
[ m 7?. -Tg\- 11015/5/80-T^ 1T5 Tiq ] 

n?4>rct 

MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 
ORDER 

New Delhi, the 20th March, 2006 
(Under Section 80 (1) of the Multi-State Co-operative 
Societies Act, 1984 read with Section 126 of the Multi- 
State Co-operative Societies Act, 2002] 

S.O. 1305.—In partial modification of this 
Department’s order of even number dated 8-4-1988, Shri 
D.K. Chatterjee, Director (Technical-Textile), National 
Cooperative Development Corporation (NCDC), New Delhi 
is hereby appointed as Liquidator of the Jute Industrial 
and Marketing Cooperative of India Ltd. (JIMCI), New Delhi 
vice Shri N.K. Sawhney, Chief Director (Industries), NCDC. 

2. The Liquidator shall finalise the liquidation within 
a period of six months from the date of this order. 

3. Ordered that this Order be published in Part II, 
Section 3, sub-section (ii) of the Gazette of India in 
pursuance of the provisions contained in Rule 19 (a) of the 
Multi-State Cooperative Soceities (Privileges, Properties 


and Funds, Accounts, Audit, Winding up and Execution 
of Decrees, Orders and Decisions) Rules, 1985. 

Issued under my hand and seal, this the 20th day of 
March, 2006. 

[No.L-11015/5/80-L&M] 

SATISH CHANDER, Jt. Secy, and Central 
Registrar of Co-operative Societies 

(^4t£) 
fo#, 30 2006 

3?T. 1306,—309 % 
SRT 3T54 TPTpT Tfal (^T?H) 

fwt, 

f, 3Tqf^:— 

1. (l) ^7 4PT ^ #71 (^TTR) 

fwt, 200611 

(2) ^ 14 314^47, 2005 ^3PJftft*I 

2. \B7faT(^H)f44K, 1993fwi53 (4?)%^- 
■priFt (8) 

^lt5T mihj'ii, STrifat:— 

"4T 3P1% fq«t>r4 47 ^<°hK Ski ^ii<I T TF 3n^?il % 

U^riTti 3TRT % for* 4T4 #TT! M 

[44. 7T. TTtfj (^)III/2003/9hpT/1/1 ] 

ipr. %. smm, -zfcm 


1. (^B) 1993, 3 f^47, 1993 4Jl3ri|TTfTT^l 

2. ^ 3 14 3T^SR, 2005 %44. 3TT. TT. 1487 (31) % 3Tqfa 4K4 % WB <6^1» l 

f^MFT 44 StfsRJyRT % 744 44^4^1 444(773^ ^ ^3 stfMTjyHJ 471 14 374^47, 2005 ^ ^ ^ T^T 11 

3. fwH % 7ri?lt44f 471 *[44871 7*4 $ 4HI41 477^ ^ f%7Tl 4) *4144 % f$4 47 47^ 4ffl'f 4 4414 Tf^ryj | 


f*wjuj:—(^ b) iwr, 1993 MTB%Tr5m, 3TRrmT r, T^t arfqi^rrri. ^rr.srr. 930 (3t) itr ^3 r^4isR, 1993 % 

M'tiiO'ia f^Ftr Tjrr ^ "gm f^tj."4^— 


w. ri. 

r> i 

3Ttv^n w&\ 

rTTTte 


vfFT 2, 735 3, ^T-735 

<=hl 

(ii )ri y+lf^M 
^T.3TT.ri 

1 

2 

3 

4 

5 

1. 

T^(^) lII/94/#^1/31 (1T?fpB) 

3-2-1995 

511 

25-02-1995 

2. 

^(^t)94^1-6 

31-3-1995 

1026 

15-04-1995 

3. 

Ct) 111/99/#^ 1/38 (3WI) 

23-5-2000 

1554 

15-7-2000 

4. 

■Q^(^) 111/97/#^ 1/14(‘?T?riPB) 

24-5-2000 

1553 

15-7-2000 

5. 

. irtfT ( i ) 111/2000/^! 1 /23 

18-10-2001 

1081 

30-3-2002 


If N| ■ • l» II P- III- I ♦ 
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1 

2 

3 

4 

5 

6. 

3 (#t) 2002^*31/1 

23-8-2002 

1214 ( 33) 

4-11-2004 

7. 

iti/2003/4N?n/38(d#«m) 

30-12-2003 

1488 (33) 

30-12-2003 

8. 

i^U) iih2004/ , qb^/2i(ddt«B) 

7-12-2004 

3191 

18-12-2004 

9. 

T&ti) 111/2003/#^/25 

20-1-2005 

399 

05-02-2005 

10. 

111/2003/^1/1 

10-03-2005 

1001 

19-03-2005 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 30th March. 2006 

S, O. 1306.-—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the 

President hereby makes the following rules further to amend the Railway Services (Pension) Rules, 1993. namely:— 

L (1) These rules may be called the Railway Services (Pension) Amendment Rules, 2006. 

(2) They shall be deemed to have come into force from the 14th day of October, 2005. 

2. In the Railway Services (Pension) Rules, 1993, in rule 53 A. in sub-rule (8). at the end. after the words " as 
the case may be” the following shall be added, namely;—* 

“or at his option, to receive pro-rata retirement benefits for the service rendered under the Railways in 
accordance with the orders issued by the Government’ 1 . 

[F. No. F(E)llI/2003/PN 1/11 
M.K AGARWAL. Secy. 

EXPLANAIORYMIMfMlANDUM 

1 The Railway Services (Pension) Rules, 1993 came into force on the 3rd December. 1993. 

2 In order to keep uniformity with the Department of Pension and Pensioners’ Welfare's Notification on the issue 
published in the Gazette of India, vide number S.O. 1487 (E) dated the 14th October. 2005. this notification is given 
retrospective effect from the 14th October, 2005. 


3. The amendments to the said rules with retrospective effect will not adversely affect the interest of any person. 

Note—The Railway Services (Pension) Rules, 1993 were published in the Gazette of India. Extraordinary, vide 
number S.0.930 dated the 3rd December, 1993 and subsequently amended as follows:— 


S.No. 

Notification No. 

Date 

Published in the Gazette of India Part 
II Section 3 sub-section (ii). 

S.O. No. Date of Publication 

1 

2 

3 

4 

5 

1 . 

F (E)HI/94/PN1731 (Amendment) 

03-02-1995 

511 

25-02-1995 

1 

E(G)94EMl-6 

31-03-1995 

1026 

15-04-1995 

3. 

F(E)ffl/99/PNI/38 (Modification) 

23-05-2000 

1554 

15-07-2000 

4 

F(E)HI/97/PN 1/14 (Amendment 

'■ 2405-2000 

1553 

15-07-2000 

5. 

F(E)IH/200G/PNl/23 

18-10-2001 

1081 

3003-2002 

6. 

E(G)2002EM1/I 

23-08-2002 

1214(E) 

04-11-2004 

7. 

E(E)ffl/2003/PNI/38 (Amendemnt) 

30-12-2003 

1488(E) 

30-12-2003 

8. 

F(E)HI/2004/PNl/2l (Amendment) 

7-12-2004 

3191 

18-12-2004 

9. 

F(E)m/2003/PNl/25 

2001-2005 

399 

05-02-2005 

10 . 

F(E)ffl/2003/PNl/l 

1003-2005 

1001 

194)3-2005 
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dWtcMI T3IU3frr fc<d<U| 

( <WMVhI 

Rl? fierrO, 7 RT% 2006 

<?rr. m. 1 307 .—%^ ^i, RifaaFRt srt rt tap ^ wsn it rrt t f% 

-3®w UhI<^ if qftd MIS61 (*ft% % ) ®TR 3rtr HN RHcb 3?fijfRSFf, 1976 (1976 RiT 60) cTRT «fl<i 37*17 him Hli°h 

Rtf angqtor) fm, 1987 % %3RJFtf t 3%[ ^^%t77HT^ tf%dMWK Rt^R3RT5?t 

rri%ti t^tt 3ft7 f¥v^r if 'yq^sm %rr w rtf t%tt; 

377T:, 37R%Rfa'RTRtf7 < 3RT 3lf%W1 %t RRT 36 %t 3R-RRT(7) 3?R3RRRT (8 ) 5TTT TT^rT^if^ff Rtf RRPTRR7I 
fTJ %R7f fPPfldl ^ifH*, % 4, WTFn RfaTRit, TR, ^RR %5, 7Ftf%te, 7 J3RT?T 'gRT f%¥% R*TR RRT%F (RRT%F 

R^-III) «tf$ "l^T % 3TR^> tjqq Tfefl , 377RRlf%F R%F7"^FR^TF ( URiR) %RT5?fRtf, f%R% RTSRtf RTR 

f ' ^ (fW$ ^77% RTRT?^"3RR RT5?1 RtfF TRI %) 37^7 fttfi ■37^pltgR 377^ 7TR "it/09/2005/1021 TRT^ifTRT f%R! 

RRT i, STJRtgR RRTR-RR «TRt sfa "ST^»Tf%RT RRtft 1? I 

3«tfl ifetf ( <<sl ) ^*6 fo*f<T %tf Mcftll Rtf HR ictf 37TRTf7<T ■377RRTf%cT (%%tf T=M< Rtf ) R|?TR ■5H e tH ,J l 

I "$RRSt 3tffHRtfTR 8-RRF 100 Zs1 i 37^7 ftRTF 400 1%. TTT. 1? I TTcRFTtf hMhi* 1 STRRT^ (i) Rtf RTF 20 f%.TF. i I T^RT 

3ii«1mcjci' 1 ^ 7RT « s Miq < r>ci’ii^ t T> RiRn Rntlqtym "tfHTR1? I -srM'ji't) -sihI-s (t^T^ it) h<^ 1 Rt^TH hU l, iih 

■RRgfffR RRRT "t - 1 3H«t>< y i 230 %le£, 50 F<{<n HrqfRfil RRT fq^a RgR T R 'SfvRTI % I 



srli %% 'SiIciR.qn HVlli %t c^'qa^uj % fcTM, <siln^ TT3F7% % 1%^ «-T!ciq<; % f%RT 'Jilt'll l 

3?R %%tR «WK 3TN%TR %t RRT 36 %t 3R-RR? (12 ) 5RT TF 3P%T ^ %M ,J II RR% 

f% , 3R?T % 37^J%^f % "577 RRM-RR % 3T<T%T "HTfl f%%rhTT gRT "3771 f^STf^T % 3TJRR RRt RTRlf^ ^ 1%77^ 

3^r 3T5%f%T hT-SM ^T PlRl^l 1 f%RT "W %, fafaffyl R# ifSRTT % ^ Ft %F, R«1T%TT 3^ chr%7f<rH % %FR RW Rt TPt %t 
5 f%. TFRRT^R^ 37fR%% '^” RTR%%li 500 ^10,000 (RF% 77?Rm 3%^ (RR) 50 37f^T 200 

%t 3Tf*reRTR 5RRTT^f ^‘^^RFT 1 x 10*, 2 x 10 % RT 5 * 10* % t, %t RilrM<6 RT ^ifob RT ^pT % 

RRJ^f I 

[ T7. U ^\T^-21 ( 172 )/2004 ] 

it. R. f^nrtjpr, rtr f%TFT 
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MINETRY-OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Conmner Affairs) r ., ; . 

New Delhi, the 7th March, 2006 -r 

S.O. 1307.—Whereas the Central Government, after considering the report submitted to it tty the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 arid the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of “SW” series of medium accuracy (Accuracy class-III) and 
with brand name “SENSITA” ( hereinafter referred to as the said model), manufactured by M/$. Sensita Electronic, No. 
4, Parsana Society, New Nehru Nagar, Dhebar Road, Rajkot, Gujarat and which is assigned the approval mark IND/09/ 
05/1021; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) with a maximum capacity of 100 tonne and minimum capacity of400Kg. The verification scale interval (e) is 20Kg. 
It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of -Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with V value of 
lx UK 2xi0 k or 5 x i o\ were k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (172y2004J 
P. A. KRISHNAMOORTHY Director of Legal Metrology 
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7 RPff, 2006 

3FT. 3IT. 1308 .—ERT" 3^URJIT fHt^ RTfa^TR RRTVRTt W t % 

^pi 3 TsrfSm rtspt (■#* it *ii %£) *tz afo rn rfto sfffafaro, 1976 (1976 60) ttrt rr ato rtr rh^f 

(Tfeff ) ftRR, 1987% 3TOvf %3R^Ft? t afo RTC R& RRTRRFf f% WIRTT**%R $ it 3*RTRTSeT 

RRT*far rrrt oil 1 11 aqfa farf'RR i ir^r rrrt t^tt; 

m: t ^?T3?f«Tf5m%t«7RT36%t ^witi(7) «jVi ■3Tpmr(8)^wT*rf%r%'^3PiW^ 

^ $$r«£TPi$>, r. 4, 'hRHi wRTRa, ^Rf^RR*, *j*Rin SRi fataftn r*rr rrr^iti (RRi*frn 

^ff-IIl) ^ i *T^‘3S^T” $p5tfT% 3TW^RTT%7T , <i WJ| (%*m% fc) %RT5?ra, f3RT% 

^>t ^tpt * * ' * t (frrdTtrf ^r% **** rTspi r>p nri t) iti fari st^r^r f^=r am^ xpr ^t/09/2005/1022 

■RRJ^fSRl 1%R1 RRT %, aST^R^ 3?fr ’ST^lftRI RRlft "t I 

34RTRf5PT (•oii^pRi lq«f>fa %Jf *<*>«. R>T HR ^cl 3RRRTf%R ( ‘^Ri'SI % f%3) 

^<ni 4M«6< <j l % I ^R%t 3fRr<if)qn JHhhI 80 33 ^ 3^T ^JRRR 8JTR1TT 400 f%. RT. ^ I RTRRTR STRRnR (^) R>T HM 20 f%.iH. 

11 ,RRT 3TT^R<J(fT4 ’3f%T t fJTH<#>l 7TCT MftUNfl RfftlT 3fT%^PTH RRPlt I WT Sl4lS ( , ®t) RR?f 

iftpR 'mR«IW RR?R f I 3WR 230 it?Z afo 50 R^JT RIRTRflf RRT fa^T W4 RT Ripf RRRf11 



*sFhmR^ 3 % % 3^fc<w % feTi ^ % fori 1 %ri wr^n 1 

%^T ^?T 3TfvRm %t RRT 36 %t 3RRRT (12) ^RT 3P^T ?lRw4 ^7 3PfW ^ 7 ^ ^R?ft 

t f%‘3^?TRf^T% 373^*1 % WR-' l Rf % SRrfa Wf RfRfRifll ^RT ^ fH£RT, % 3T^RR 3^T ~3Rt RIH J ii ^ 

RtSef ^TRW RRT t, fafaftfl ^ J fw* ^ ^ H fo, 3^T 4il4MleH % fft^R ^ 5W4R»| Rt ^ 

5 f%. T7TR RT B4-f^ 3Tf«R> % '‘^’ , RfPT%1%I^ 500 10,000 (T^i% ^3T^f Xr4im HIMHTH 3 RRTcT (T^T) Rf?RT 50 ^ 3#^ 

3?R 200 ^1%t 3Tf«RvrTR ^TRcTTRl^f 1 x l0 % , 2 x 10* RI 5 x 10 % , % f, "sfl W<R4 TRT ^llcR^ ' ^» lfsFRT ^=4 

% t w gpi f \ 

[ W. R. W^^[R-21 ( 172 )/2004 ] 
Rt. fnnjpjfir, ftfopfT, farftRF RTR %PI 
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3^8, 2006/^18, T928 
New Delhi, the 7th March, 2006 

S.0. 1308. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exorcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Conversion kit for Weighbridge) with digital indication of “SW” series of medium accuracy (Accuracy 
class-III) and with brand name “SENSITA” (hereinafter referred to as the said Model), manufactured by M/s. Sensita 
Electronic. No. 4, Parsana Society, New Nehru Nagar, Dhebar Road, Rajkot, Gujarat and which is assigned the approval 
mark IND/09/05/1022; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Weighbridge) with a maximum capacity of 80 tonne and minimum capacity of400kg. The verification scale interval (e) 
is 20kg. It has a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates 
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative currenct power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with V value of 
1 x l() k . 2* 10 k or 5 x 1 0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[F. No. WM-21( 172)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 7 3R), 2006 

W. 3|T. 1309.—%3?)3 7*7397 33, f3f53 3rf3337tSI7T3#3T7iJ?rf79t£37f3^T73^%3731^3117*31313^)3311) % 
333 fHtt 3 %% -qfe^ (3Nt ^) -q$ GWffo %sf ) W 3f)7 3T9 fffi 3*f3f333, 1976 (1976 39 60 ) 33T W sf)7 3T9 3H3T 
( hI-s6tI “FI Pt«4*i, 1987 % 3933) % 3*^^3 ^ 1 ?7* «iifl 3lt 7*31331 % 1% cviihk h*!)*! %t 3*3f3 ”*)" ’ft <J«k 1 HTSd 

■33T%n ^RTTJf 77%TT $f)7 fafa^ %* ami ' s FTflT 7?>3T; 

3*3:, 3*3 %3?t3 HOh'II, 333 sdqfMfH-M^I 3>t 3T7I 36 3>t <JM%1KI (7) 3*)l <3 h3ki (8) HITT 333 39 3%33i7*t 

^■^Rf H37*l«il 5$3£lfa3>, 3. 4, 377*1317Tt7*I3Z), ”*J%^337, tVTCfte; 7T3I3>t3, T J7n<Ki ST7I ftFiffifl 3*3333I*fm (33I%TT 
3^-111) 37^ “33T" Jf3T3T % 3*3J3> ^33 7*fF3 , ^433lf61fl 3)779 4M*h<3 (tf%T 3397) % Hfad 39, f%7!% 3T5 39 3T3 
44 7*H7*W % (fsT^TT*^ ?7(% MV3T<I34^1 *US«3>?1 9411) 3jt7 3I;f*t<!;i falpf 3TliTpT3t/09/2005/1023. f%3T 

33T $, 3np*fc3 99131 33 3ff7) 3fhC 335*f?RT 'SFTTft $ I 

333”*tf5H (3t^ 3t3^ <t<sl) 33> "fal 339739 317 ft61 3TT3lft?I 3Tf33nt^3 (?fl9 3397 39) 3l3T3 333)73 

11 *7*3$ 3 * fV3> ' ff 3 $1331 2000 f%.3T. % 3?)7 ^*133 $1331 20 f%. 3T. t \ 3R3T333T33I3 3RTO3I (i) 333T3 1 f%.3T. 1 1 *7*3 
1^3) ^ 5(in JifiUflfl wu33>6Hi{*I3> 3lft3 3313^ I 33371377*^3*3T3fe (l^^'^'St) 3^?f 3t3T3 

mRvIIH 33%$T3 3>73T % I 333173 230 3t^3 sfa 50 373133? 3T7I f3^3 3313 37 3>pf 333Tt1 



wf^‘1 3$3% *jsi«r>’| % oifti[<«Kj htBi 3$ ®I38T7f <Sf)c3% ”7* 7)35% %1%3 <4Vcrf«it; 3 ) f3T3T ”91*1*311 

sfa %3?)3 7*7337 333 3 * fa f3 33 3% 317* 36 3% 333I7I (12) 5TTT 3133 ^lf3?T3f 39 313)3 3»7?t ^31 3F 3t33T 3I7?ft 
^ 13> <s«w 3 T«ci 6Sfyflvi 31313 33% 3T3 r t333tftf33t3T ”517133) 133IT3T, ”fe^3I53% 37^37 3f)733) 733TTt7) f33^ 
333 hTs^I TimI^I 1%3T 331 %, ftPiPifl 33) ^(r!I % 1?) '^ ) 33T%TT 3?)7 *+»l4m<HH % 3)^T3 333173 3) ^) ^ 

5 3T33T33^3lt33>% “f” 3T3%f^ 500 ^ 10,000 331% ^f*f 7R 3 I H4 H 1 9HH mm (^3) 7T%3 50 f%.3T. ^ 3?f33I 
3f)7 50001%m 7I3» %) 3rf33533$f33T3I^f «f)7 44 ^ ,, 3Fn x 10 % , 2 x 10 % 31 5 x 10 % , % f, # 34W3> 31 ^*3lrM«fi T*M> 
31 ”^3 % ”33?F?3 f I 


[39. 7T. ^^”^3-21(172 )/2004] 
3). TT. ^tunuTfi, fH^I4>, f3f33T3n f^IPI 
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New Delhi, the 7th March, 2006 

S.0.1309. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Hanging type) with digital indication of “H” series of medium accuracy' (Accuracy' class-III) and with 
brand name “SENSITA” ( hereinafter referred to as the said model), manufactured by M/s. Sensita Electronic, No 4. 
Parsana Society, New Nehru Nagar, Dhebar Road, Rajkot, Gujarat and which is assigned the approval mark 
IND/09/05/1023; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) 
with a maximum capacity of 2000kg. and minimum capacity of 20kg. The verification scale interval (e) is I kg. It has a 
tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative currect power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10\ 
2*10 k or5 x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21( 172)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M ft?#, 7 toI, 2006 

1310.—f% 

^RT f## # %%T TOeT (## # ^ STTfft %£f.) TO 3# TO TO=fT 3 tMw, 1976 C 1976 60) rf^n TO 3# TO W 

( TO# fWT, 1987% %3E^-q f %TT ^ ^ ^T1 TOFT t f% ^ TOR 3T%R # 3T%R ^ #FFFTOC^ 

TOTI TT%TT #7 PTfTO %7fp-rf?l%' # WpRT ^ sto TOFT #HT; 

m:, 3TR %## TRTOT, TOT arNwr %t TOT 36 TO TORT (7) %KTOTTTT (8) TO TTFF Vlf%1% TO Urol TO# 
fTr%Rtf 3TR# ^4,^ TO*jTTOFT%F, %)e1Ml, 400005 5RT%f%T %-88 

%TOT % TO# #TO % TOFT TO, %TFf% TOTO TOT n F5%t” f (ft# FT# FTT% TOTO^ TOT W TOT # ) 3# ft# 

TO#TTO ftTFT 3# TJF ^1/09/05/679 f%TO TOT t, TOPF TO TO# #7 TOTTftm TO# t I 



<#TOI % ^#TOT % 3lfr(RcKl H#ft %t RTTOIjM oqq^Kt % f^TTT 73%% # #R# % #TO; fflcW # 1%RT TOT ^ ll I 

RF TOTT TOTO 7rf%T, #37### t I FT# 7m 3# c# TOR TO# ^f%T % 7TT«T 7Tf#f#T 11 ^TF ftlRK # TO 

WT t 3# TOT % f%# # Tm TT f%7T^, ^ ^ ^ ^ ^ ™ ^ TT^ 3nf^%f#> % 3T^R f%# ftf^BRT 

T lf?T#%# 3i^6* RR# #7TOTF 3# 3^7^%^^ #%t71RTOfR%f%I7,7%R^^'5T T ^f^^f^ ?rT |- |t^:-^t“%'» 1680 

T*ft 3Tf7T f%# TOTR % I 

[Fffi. #. ^^^-21 ( 341 )/2004 ] 
TO T 'f> l "ll*iRi, fTO#TO, ftrfTOT TOT f%TR 
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New Delhi, the 7th March, 2006 

S.O. 1310.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of a Taxi Meter with 
digital indication of series “P-88” with brand name “EDCO” ( hereinafter referred to as the said model), manufactured 
by M/s. R. C. Edwards & Co. Pvt Ltd., 16, Arthur Bunder Road, Colaba. Mumbai-400 005 and which is assigned the 
approval mark IND/09/05/679; 





In addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

The Model is a Taxi Meter with digital indication incorporated with a distance and time measuring device. It 
totalizes continuously and indicates at any moment of the journey, the charges payable by the passenger. The fare to 
pay is a function of the distance travelled below a certain specified speed and the length of time occupied, independent 
of supplementary charges according to the authorized tariffs. The reading of the meter is indicated by Light Emitting 
Diode (LED). The ‘k’ factor of the instrument is 1680 pulses per kilometre. 

[F. No. WM-21(341)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


9Z{G,l/c&-6 
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13TTT4, 2006 

cFT.31T. 1311.—fk^bR dd, f*lf$d M]f4°KKl £Rt TC 14 RK 41 T T 7 TT% 

ddd fmi 4 "#Td (414 44^ 3TT^^') W 3?4 RFT TTFFF SlfafWT, 1976 (1976 60) 7T«1T W 3^ Tm -RTW 

( Hfsirff ai'3*te) fW7, 1987 % %3T5?^r f 3lk ^ fa tfdldKTRW^tsrafa^f 

^T«TT«^?TT PTiq «sOii sftrlqfpd HRfWddf 4 dH^jdd 4^1 Wd e b<fli T^HT; 

3Td:, 3R, %^T TTTddT, ddd SffafWT 4 wT 36^ WIRT ( 7 ) dfft ( 8 ) ^RT TT^rT Vlf^Kl4V TRpT dR?t ^ 4^4 

Tr^n^ST, RFRdT^t, qSFd. 21/2, 3Tlfwr 4. 10/11/12, WT ddf, 4ldl4) TR, tH«bl<ll6l, ^4-411 043 3RT fdftd 
•qwpT w«lcTT (^T*qT«hn ■aFf-III) ^ “41 qR-41’44” 5jl3TcTT% 3 PJoR^R^%?T , 3ffi^rfrfd dtgR 4M4RU I 
%-RT^T-9FI, f^T% ^Rddm“qf44~^’’ f (f44w4 MPSfl <b$ \ dd l t) 3?ft fa4 3^4Ud fdFT 3^ iff 

41/09/05/496 -HH^dl^ld TdvdT PTT t>, 31 jHKd 7 C IT TJ I Rd Wti 3TR U=fill^ld <=b <d 1 5 I 



dddRTSdT fail'd RSRR dd *IR 4dT f*T5Td T( snqrftd 3H^-d|f<dd (RR5P1 ^Ten) dtdR <JM<*RU| % | ^Wl 3#iq>dR 
^TdT 300 %.TTT. 3fR 2 % UT. % I kkiNHRIMHH 31*d<ld (^) ^dRTd 100 TO. 11 jM T^g gTT ^qflcH ^fdd t 

f^ifl^l W yPd?ld 6i|q<4)ddlrH«6 RifTT 31l£l^<rH Wdf I ‘5TW 3 ph 4<4> ST*ite (qdTt^l) 31^ dtdR hR^IH 31^f$ld dRcdf I 
3R4Rn| 230 ^P?3fR 50 HcMMdT ^THT TT^FT TR I 

PTf&FT Krle % M^i'bi % srfdfpd H^ild ^13^4 oqq$i<l % fpR^ oTleid 4 Pl<=tH % 1%TQ[ <4)crt^d 41 fdvdT 'dIM.dl I 

44 MM 7Rdd( ddd 3Tfaf4P dH *TTO 36 dH ddSTKT (12) STO TT^rT TrfddRT ^d 3FTW Rr 4 irq ^ '?TtW ^Tdt 
t % ^3dd^rfe^f %3fW^-^^STdTftT^UlfdfdHfdl SKI^ft fail'd, 3^1 ^ft^FTWr^t f3T^ 

^3dFd 3H'i'4lfdd 4fe^f q*r TftW fd^IPTI t, Mdf4d S& ^fSfdU % M Fl ^T, ^qT^dT 3ftr WTO1 % dtdR 81^<U | 4t #t ^ 
5 TTRqT^T43Tfe% u ^” Pd%%0, 500 4 10,000 H I HHH 3t(TWf (T?) Tlf^d 50 f^UT. 4 3lfe 

3fR SOOfdT.ITT. ddr W\ 3TfqdJdd 8PdT^rt 3^**^”^ 1 * 10* 2 x 10* dT 5 x 10* % f, ^TT *H l c*H<* qT ^ || cHe6 '^Tfd7 

dl ^ I 

[m 4. ^^d?T-21 ( 144 )/2005 ] 
■q. fd^i«*, Mm; wr fddid 
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New Delhi, the 13th March. 2006 

S.O. 1311. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now 7 , therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic w eighing 
instrument (Hanging type) with digital indication of “DS-TB” series of medium accuracy (Accuracy class-111) and with 
brand name “ELIGENT” ( hereinafter referred to as the said Model), manufactured by M/s. Eligent Enterprises. 'Sagar 
Heights'. S. No. 21/2, Office No. 10/11/12, 1st Floor, Balaji Nagar, Dhankawadi. Pune-411 043 and which is assigned 
the approval mark IND/09/05/496; 



The said Model is a strain gauge type load cell principle based non-automatic weighing instrument (Hanging 
type) with a maximum capacity of 300 kg. and minimum capacity of 2 kg. The verification scale interval (c) is IOOg. It 
has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing results. The instrument operates on 230 Volts. 50 Hertz alternativ e current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy- and performance of same series w ith maximum capacity abov e 50 kg and up to 500 kg with 
verification scale interval (n) in the range of 500 to 10.000 for V value of 5g or more and with *e" value of 1 *10*. 2* ItF 
or 5* 10^. k is a positiv e or negative whole number or equal to zeromanufactured by the same manufacturer with the 
same principle, design and w ith the same materials with which, the said approved Model has been manufactured. 

|F. No. WM-21 (144)/20051 
P. A. KR1SHNAMOOR.THY. Director of Legal Metrology 
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oFT.3IT. 1312.—%^% ^T, f%%T 3TTf%7iT7t £TTT 317713 T7 f%3R TPTmFT ^¥Tft f% 

% %%T Hl-S<d (%^ % 3TI^T %£) WZ 3% T7FT *7H<+ arfaft'-MH, 1976 (1976 «f>T 60) cf*fT W 3% W? T7TW 

(%fe%TTiT3F%%3) fwr, 1-987% 3%% %3TfFT t3% ^^%[^WITtt%mTrTRTI%T T %[3T%^-qf % 333-R%77 
W%TT '5RITI 77%TT 3frc t%%=i %7%*7%% % 37Ppm ^ KH 3v7cTT 7%TT; 

3TTT:, 3T3, 3Tf%WF %f mTT 36 %f 3W77 (7) ]£TTI TTrT 7Tf%T% 3iT 3PTTT 3i% 1HT, f%T3 

3IT. %, 16-7% 3% fafirSM, %Rrs9 % 13, %Fi%77, ^1%#-110019 ’gTRT ,4 %.^.T^T.-09 ” ^TcTT 

% %%3> T^R 77%cT %f%F fWRj 1 ! ^ ^ ^F£T{%?> %7%f7FT TR % ^TRTR % TTgR 3iT %T77% TITS' effi 3R 4 ‘ %.7fr.T^T. 1 ’ 
t (f377T7% ’77% 333 T rf^f *FFT W f ) 3% 1%£ f%FT 37^ F3 %/09/06/47 T iTpftfya f%3T 331 t, 

3P7FT-T3 rtt ark y<+>ir?td 3 tt% 11 



7333 %T5R ir^r%fe"1%7-qt^7T TO7 effi. 

<%tf I 571%) arfacfiflH 3F73T 999.99 %%7<T3T -^KIH 10%. effort I 7TO230#e 3% 50 F^T 3I6M | cj<ff 3RT %£jd W 7 ? 
"77 3% 3i73! f 3*71 SrfaTuTT 3 ^ T?C 40 31% fw f I 


73T%FT %% %! 77%l 3%t % 3*%fo3<T, %t oqqsiO* % %PJ 7%% ^TFt % Tf3% % f%3 tt %N< f%TI WCTR 

7T(f% TO tf 37?%t 77177%, %W% %%3 MIW, %%3 f%S% 3TT% % 3TJ77R 37% %%?% 3f%3T RT 7T% I 


(Til. 77. TZS?\VF-2‘\ ( 133)/2005 ] 
%. IT. <J7RPJ%, f¥^ TTF7 %7 






['FFT II—'?3P I 5‘ 3(ii)] 


W^nTTO: 3T^T8, 2006/^18, 1928 


2893 


New Delhi, the 13th March, 2006 

S.O. 1312.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Conversion of Mechanical 
Dispensing Pump into Electronic Dispensing Pump digital indication ( hereinafter referred to as the Model) of series 
'VCL-09’ with brand name 'VCL’\ manufactured by M/s, Vinay Computers Systems Pvt. Ltd., 16-C, Deepak Building 
Bid. No. 13. Nehru Palace, New' Delhi-110 019 and which is assigned the approval mark IND/09/06/47; 



The said Model is a Conversion kit for converting mechanical analogue Dispensing Pump into Dispensing 
Pump with digital display having a positive displacement meter. Its maximum capacity is 999.99 litre and smallest division 
is 10 ml.. The instrument operates on 230 Vblts. 50 Hertz alternate currect power supply. The maximum flow rate is 
40 litres per minute. 

In addition to sealing the stamping plate, sealing shah also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

[F. No. WM-21(133)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^>1.311,1313.—W'+K T>T, TJlf^Rt &KI 3$ ft m^i % 'fe' 

wr ffrtf f nisei (fHt ft ^ 3TTf>f7T fit) «rre sfr t tr hi^ srfaffw, 1976 (1976 60) ct«tt «ttz sftr wr 

(HISdT^T 3H^4kH) tWT, 1987 % 3^41 % 37^?R f afa ^77 ^t 77*7mT f % WR TPTfT 37?rff f ft WTTfeR 
■*T«nfnT ^TTT T^HT 3^7 ffffF TffTSTfnff f’ Tq^tT 7^T 3W ^RTT T% T IT; 

3TTT:, 37«T, %^ffa TU^hR, 37fffW7 ^ft *TJ7T 36 ^ *TT7T ( 7 ) 3^7 ( 8 ) 5TCT 3RR VlLwfT TRTtn ^ft inr ^7777 

fWTTlfrqft, 708, ^7T7f^, -5^-411002 W«tcn (R^fcTT^f -II) TEf‘‘% ft'ft-1100"% i j73eTr% 3TO7 

TJ^T TTffcT, Surq-qilVia olc44 3H e tR D ) ( L cr]<i l bi4 1T6TC) % hT-sci ^T, f^TTT^ $1-5 T>T i(M U '7T T T M % (f^l^i 4=td 

nT-scf ^$1 "FTTf ) 3ft7 ff f 3i3,*-Tl<R 1%pT 377^ "ft/09/05/667 17*T5f%?r f^RTI TFTT f, •s^nlq-i HM! u i- T T? "STITt 37^7 ysfrif^tci 

qRft t I 



■^T HCSC 1 fa<^fc 1 f^TTRFTC^TRte'^T 37T*nf7cT 3q7*H|ftfd ftcH 3M<+)<»rr (x^zq^rf f | ^77*nt 3rfa2fnRT ST*mT 

1100 %.TH. t ffa -^clH ^WcTT 5 %. in. fl77t*TmRmR37^T7lR(f)^nT7FT100 7n.fl wf‘T^37T^75cTT^f^rtf3T7m 
?m yfo^io wwr; >nftn 371 ^ 7^7 -st^fr f 1 1 <sqRR» i 

230 50 yrmqcil *TT7T yqiq “97 ^nf <*hai f I 

W: % <J*i % 3Tf^U^ Rffa oqq^f %1fR,7gtRf f Tfaft ft %*n I 

3fr frffa 7773^7 337T 37f#m -5ff «fT7T 36 TTfarq-snTT (12) ^RI TJ^rf ^ifsRpff ^T TPTRT |TT ^ 
t % ■RTSH % ST^V'I % ^77 Wn-^%3ffi I fa'37Tr ^Fi'qfdl ^HT ^Fft fe^RT, % 37^7717 3^7 3Tft TTTOTt 7^ f377F 

ST^rtfer 'RTS^ ^T piHi'Ji fspT^TT W f, f¥^f% 377T TWTF % ft ^^17 3^7 =Hl4'4lcH % fteH 1WRI ft fff ^t 

lOOff. TITR^^rf 3Tff^% u ^ m 17PT%%^ 5000^ 50,000 cra>% ^ f’ TT^TFR "RB 77%<T 50 %.7n. f 3Tff^ 3TR 5000 
%.Tn. 7F7 ^ft 37ff^?m ^FTT^f 3^7 M f rr "*7Ff 1 * 10^, 2 x 10 % ^TT 5 x 10 % , % f, ^t ^ ^JHrH4> ^J| f^7^T^=q 

% TTOgFT f I 

[ TT. 77. W^Jrq-2 1 ( 22 )/2005 ] 
ft. T- fcfV!<+, T TT t 7 f^TR 
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New Delhi, the 13 th March, 2006 

S.0.1313. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of series “KDG-1100K” of high accuracy (Accuracy class-II) and 
with brand name “SUN” manufactured by M/s. Vishwas Company, 708, Shukarwar Peth, Pune-411 002 and which is 
assigned the approval mark IND/09/05/667; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1100 kg. and minimum capacity of 5 kg. The verification scale interval (e) is lOOg, It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternate currect power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby' declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity ranging above 50 kg to 5000 kg and with 
number of verification scale interval (n) in the range of 5000 to 50.000 for V value of 100 mg or more and with ‘e’ 
value of 1 x 10\ 2* I0 k or 5*10\ k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the Said approved model has been manufactured. 

[F. No. WM-21(22)/20051 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology' 
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cFT.31T. 13 14.—^5T, 5RT ^ HF f*PTTF ^ FFTTHR Tl t FTT 1? fa 

^T?r 3 *rf*RT M 3TPffr TPT^ STfafafa 1976 (1976 60) W 

( HUdf SpJHfaO fa*H 1987 t ^7 ^FTTtFTHTT1T t fa FITST“SPfa Tt sfa^T Hi '3^1 HT5d 

^s’-rrMrn ^ftht pifa ■sfrr ■'fafaifaif fan it^pt ^ftctt 

3TT:, 3PT%fafaFrpfR, W 3Tffa%TH fat HRT 36 faf TT-HRT (7) sfaUT-HTCT (8).3TO ^ VlfaWf m TT 7 ! ^fat 
§««&! efi'-rq) tafoi-s, FT. 5, TFT, m \A<\ -cH^-600067 flffa'i'it^ £RT 

^T-3100 Xr^^‘5^T : -3032” fa^TT% 3PRF FJ3FT F#7T , fa 3Tl56IH<+> TTRTffal ilSiHIHl HTSd ^T, ffafa fas^THFT 
‘‘^ifafW’ f (f^fa^faf ^FT% faSd THT t) afa faifa STJHfal ffapi afa TTR 1^/09/2005/733 FTH^fyd 

fa^TT THT t, SFfTfaT 3FTFm «TRt sfa y^lfN t I 



T^tT Hl-Sd % '3nst»(H«r> T^T 3faT F^-qT Frffar HihT TT^Rdl (HTSfarct) fa fa HH3 fatF % fafalffah sfa 
siH^cl(cn=n T^T fa HTfa % %R; TI^T faff $ I ^FTfa HFR fa 20-300 fafa.TrcT.fa. f afh; wp?R h r hh 3RRTcT 1 Tpr TF 
ITWT^^f^R^IT^T (T^fafa) TJRTIFTfa I 

Ffafa 7 ! fa“2 % ^iffaT % fafafaT H5?H v 1 fa qiMdfal ^qfaf fa %qr 73Tl^T% ^ fafa % %q Flfafa fa ffaRT *TTT fa I 

[TJI. FT. ^TtPT-2l(334)/2003] 

fa. T f^TT^, ffc HTH ffap 
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New Delhi, the 13th March, 2006 

S.0.1314,—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of Non-invasive Automated 
Sphygmomanometer with digital indication of “EW-3100 & EW-3032” series and with brand name “PANASONIC” 
(hereinafter referred to as the said model), manufactured by M/s. Indo Matsushita Appliances Company Limited, 
No. 5. Sholavaram Village, Ponneri Taluk, Chennai-600 067, Tamil Nadu and which is assigned the approval mark 
IND/09/05/733; 



The said Model is a non-invasive automated Blood Pressure Measuring instrument (Sphygmomanometer) 
with digital indications is used for the measurement of the systolic and diastolic blood pressure of the human body. 
Its measurement range is 20-300mmHg and the smallest scale interval is ImmHg. Its indication is Liquid Crystal Display 
(LCD) type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


<92JG//o6-7 


[F. No. WM-21(334)/2003) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^iT.3IT. 1315.—%^T f^r1%TT aify«M<l iTTT^"CRf^Rf% 

fm£ F %% FTScrT ^ ^TTf^T %3f) ^ ^ TTH^T 3#m, 1976 ( 1976 60) ?T«TT W 3^ ?m 'FFl^F 

(hTsci)' fW, 1987% % 3T^T f ^TtT %t 11TO111% WITWR 3RW ^ 3T%*T ^ -q=fe?[ 



Sffi:, 3T^, %^1 -h «K«hl<, ^JtT STfnfwT %t *-TTCT 36 %t ^T-*TRT (7) 3ftT^q-5^fRT (8) ^RI 3^tT Vlf<frl4I ^FTTPTt 7 !^^ 
%Fm *TTog%TT K 5, TTFT, <TT^?7, ^^-600067 TTf^T^PTI^ 

^^-254^^’' *jWTT% 3j4>ch «fe<1 , ^ 3^ 1 *1* W l fckl ' H I ^IhhI *1 1 ^4 ^ET, f^FT% ^ ^TPT * * ^TRTtl^Fr * ’ f 

Wwf) %k fsfi 3T^te f^FT ^ ^ ^t/09/2005/734 4-JH^fe l d f%3T W t, 

arpto wr-^t wft ^mrrf%RT wi f i 



-r-T ” ^ ^ ^ ^ ^ ^ ^ (’mskrft) I, # w ?Rk % ftrcetfar 3fa 

<=i««iRi«i.^MW^tT I rrt%%?sg!Rt^irti ^^**20-300 W^^t^^inTnw,^^^ 
^ W11 *<H=t>l <ixH ^ h^kT (T^I33t^)3R!R^lt| 

^iWt ^ % - 55^3 % Sffirtw ^ ^ w^t «nrenf % %cr tfiM £ ^ ^ ^ , 

[TO. F. ^^1^-21 ( 334 )/2 003] 
%. "q. fRJTT^r, f^vi«h, fafw -m f%rn 


in ' 


I *■» 


.i .. i |il- 
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MK^T'^TTTJm : 3T$?T 8, 2006/^ 18, 1928 
New Delhi, the 13th March, 2006 

S.O. 1315 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Non-invasive Automated 
Sphygmomanometer with digital indication of “EW-254W” series and with brand name “PANASONIC” (hereinafter 
referred to as the said model), manufactured by M/s. lndo Matsushita Appliances Company Limited, No. 5, Sholavaram 
Village. Ponneri Taluk, Chennai-600 067, Tamil Nadu and which is assigned the approval mark IND/09/05/734; 



The said model is a non-invasive automated Blood Pressure Measuring instrument (Sphygmomanometer) 
with digital indications is used for the measurement of the systolic and diastolic blood pressure of the human body. 
Its measurement range is 20-300mmHg and the smallest scale interval is ImmHg. Its indication is Liquid Crystal Display 
(LCD) type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

[F. No. WM-21(334)/20033 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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Tf ftrft, 13 Tift 2006 

3>T. 3TT. 1316.—TO<*>R Iflfftfift ]£RT TOJT fftft TT ftTTT 'Tvft % ’'TTOT^'TO TOTTH FT 'TO 1? % 

TOT fftft ft ft% ftiftd (ftft ft ftft) TO ftft '’TFT TITO ftftfftTO 1976 (1976 T>T 60) ?T«TT TO ftft 'RTR' TITO 

( ftsft SPjftTO) 1937% t 3%; fttftTORT t f% tfTOR 3P%T%t 3lftftft ft TOfftfecT 

wftn Wm. ftftTT ftft Wh hRR*|M ft* ft^T WT TO<TT #TT; 

3RT:, 3R, %ft*T TO^TR, TOT aftftfTOT %T TOT 36 %t TO-TOT (7) #7 ( 8 ) £RT ^T TTOfft ^ TftftT TOft ^9, TOrft 

ttc^Vrtt TTJTTcnt%Fr %rft ft. s, siitaraw to, ftftft ft^-600067 <rf ftgp n ^ skt fftftr 

4 ^ K!? ^ < L - 3110 i(s s«r<£-3012 M TJgoKrTT % ftr ^>t, ^>T TOT 

1 ' l %TTftfTO M f (fftft 1 ^' ^%-RS^TOTftfe^T^TTOnt) ftft fftft ST'^ft^T fTOT 3TT^ T^T ft/09/2005/735 TRgftft/T 

frorr to ft, TOfftfaT tort ^ TOft ftk TOrfwr TOft ft1 



ftf5?T ft 3TTTOTO TOT TO ftTO 7JTO ftftcT TOT dTOT. u l ( Tlftrft) ft, ft TOT ftft % ft*ft lft TO 3ft 

TOT TO ft TO^ % fro ¥grr %t?rr ft I 20-300 fft ft. ft*. "ft. ft aft ^JTOR TOTO 3 RTTO T 1 TO- 

TO-TO-ft* ^T '^*+>1 ftTO TO f%^T '5pft (TOTftft)TTO^I 

ftz % ^iftci % aftrfror Tftr ft TOT^ft 'TOFft % ftnj ftfti ft ftft % fftr ftftft ft ftm wtot i 

[ TT. ft -S^TTO- 21 ( 334 )/2003 ] 

ft. T- f^nftci, fftro, fftro to ftro 


« ■ I h 
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: 3 ^8, 2006/^18, 1928 
New Delhi, the 13th March, 2006 

S.0.1316. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of M odels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of tire model erf Non-invasive Automated 
Sphygmomanometer with digital indication of “EW-3110 and EW-3012” series with brand name "‘PANASONIC” 
(hereinafter referred to as the said model), manufactured by M/s. Indo Matsushita Appliances Company Limited. No. 
5. Sholavaram Village. Ponneri Taluk, Chennai-600 067. Tamil Nadu and which is assigned the approval marie IND/ 
09/05/735: 



The said Model is a non-invasive automated Blood Pressure Measuring instrument (Sphygmomanometer) 
with digital indications is used for the measurement of the sy stolic and diastolic blood pressure of the human body. 
Its measurement range is 20-300mmHg and the smallest scale interval is ImmHg. Its indication is Liquid Cry stal Display 
(LCD) type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


[F. No. WM-21 (334)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Fl? f^etrft, 14 2006 

oFT. 3TT. 1317.—'^FffFTTFFRFT fafecT % 

^ ^f&ra mTs^ ~ni sufrfh ^sf) fiz artr fh w 1976 (1976 ftt 60) fft ftf Fk fir ftffi 

(FT^Trit F>T Fqi) 1987 % 8H<s|Ft* FT F^LH % FE TpFf 'STTcT F>t TTFTcHI % f^T 6i J llflK jj^TIm F>t F^fFFt FF^T hT-S^T 

■^rsrrsfcFT fftf ustFi fTt faf^FT Fftfc*if?TFf F’ wjff iter w frit t^ft; 

ft., 3h^iiw, tff FfafFFF F?t ftf 36 F?t wrt (7 ) f^ff-ftf (8) srt vrf^r-iT ftttttPtfr^ 
^17 ^EtF hIRhN ^TTfW FT.% 306-TJ, FTFT faPr-S'l, "OF TF ' c TT T f, ^Pd4^f Tfe, TJF^-400011 5RT f¥% FFTsRTT 
(FFIFFTFR-II) FTF % 3T^77^xpf7TfTcT , F7FFTf^ <ttF^ FFFRF ('itFFFFT FFTR) % Hp5F FTT, fFF% "STS' 

FTT FTF “F^FFF m f (f^ ^F% IT^TT^T FTSF F>*T FFT f) Fk kiRt F jklTI fa^T FT^ "OF ^t/09/2005/682 

fFRTT FFT f, Finll'i 3JFTF-FF wd Fk yohiHfia FRcfl 11 



F1<T nTscn fk^Rl k*T T1FTR FTT keT FTFTfkT FP^Mlftfcl ktFF 3 W4 (FFF ^F MR^l) fl -^FFJt FfFFTFF 
FFFT 30 %.FT. t kk ^4<1H FF1TT100 TIT. 11 RoMim '0IMFH FFTOM (i) FTTFTF 2 TIT. t1 ^FF TTT FPkl^FM t fFFTT 
W 9 fell'd ^^=6eHlcR4) FTflF FTGtFJfrH FFP7 fl 3TOT FFk<6 «r4U i kt) FtcTT lR u IIH 3H<;f§ld FRcTT t I FTFR*T 

230 ktlfF F“R 50 yc-iiqol FRT fq^ci yqiq FT Flk ^7^7 ^ | 

^iPli kte kt Fkt % Ffokn ^ekf % km, Fkk kt Rsrt6T% ^ % far Etc^ Ft fer wiptt i 

a^R %^T FR4 tR STfafwr RRT 36 ^ '3R -RRT (12) £RT Trfirf ^T TPlPT "4R^ ^ FF RtW ^Rrfr 
t % ^T'*feT%37g*te%5*T TRFTR^%3FFiTT3T^ ^RT fR^HT, % ST^TTR 3^R 3R[RrH9t F f^R# 

"3^T STJRtpRT RT5^ ^T pTRFT IfRTT TIT f, M#T<T3Tf[ s jWT % ^ FRF7, W«f?n 3?R ^4Midi % TTteFT 81<+^'J| Ft #9 

1 fR. TIT. ^ 50 feT TTFT “i" FT ; T%%TI 100 ^5,000 HF7Fit T^T^ TTTFI'TI FFFTFT 3RR1FT () 3^R 100 If.TIT. FT 3FRT 
3lfe% ^ M FF %5000 ^ 50,000 cTFIFft^^' Rr^'NI RTF 3T?RM7T%TT 50 fen. cTFI Fit 3lf^TF SFTcTT f 3fR 
"f’Ml * 10*, 2 x 10* FT 5 x 10*, % f, # micR°b FT ^J | |c0<6 ^^TfeFT fl 


[ TT. 71. ^^I^T-21 ( 206 )/2005 ] 
Ft. t ^wJii^fci, ftr fq^rrr 
















[ MPT II—3(ii) ] 


W^TTTsm : 3T^eT8, 2006/#* 18, 1928 


2903 


New Delhi, the 14th March, 2006 

S.O. 1317.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures /Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “NEW” series of high accuracy (Accuracy class-11) and with 
brand name “PHOENIX'’ ( hereinafter referred to as the said model), manufactured by M/s. Nitiraj Engineers Pvt. Ltd., 
306-A. Bliabha Bldg.. N. M. Joshi Marg, Delisle Road, Mumbai-400 011 and which is assigned the approval mark IND/ 
09/05/682. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative currenct power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg with number of verification scale 
interval (n) in the range of 100 to 5000 for ‘e’ value of Img to 50mg and with number of verification scale interval (n) 
in the range of 5000 to 50.000 for V value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5x 10L k being the 
positive or negative'whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(206)/2005] 
R A. KRISHNAMOORTHY. Director of Legal Metrology 
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14^4, 2006 

TT. 3TT. 1318.—FTTOR TTffTO>T4 ?K! 734 y-Ecld ' C R iT^R T# % T T?TT" : ^ TTTTT ft ’I'M! % f% 

TOT ffff 4 qrf% 4fe^f (44 ft M 3TT^7fcT 44) RTO 3##m, 1976 (1976 60) cT*TT *TR 44 TO TTO 

(hTs4T «bt a^sfarr) fwi, 1987 % TOrff % 3 t^ t t t44 #t4TOHrf 3^444 ft totto^t 

4*7T4<TT TOT WTT #1 fffTO #44444 4 73T^tT #41KH TOTT 4#; 

m:, 3R, %#fa TR7R, TOT 3444m TT «fTCT 36 3RT TO-*TKT ( 7 ) -3# TO *TRT ( 8 ) WJ TTtT TT TP#! TO 

fTT, 4 tt 4 ftlTOT fftfrof TTT.ffT. 306-H, 'TT'TT Mom, T^T wf, #5, #3^-400011 £RT MMcl TTOT ‘R^TtM] 

w\ (w4cTtM-I 11) Mt cTtnTOTOT (MoTTO "TOR) %TOcTO ; f#TO 

TO^TO “ #lfi<*H” f (144^4 TO^-jcRT TOFT TO TO f) #R f44 TOjftcpT 14?n M TT 41/09/2005/683 
fWi-Hi *ni f, uri , j [- x r>r 'sn# #t y<+>iR;i ct ^Tcft % i 



TOTRTTO #T TOR R1T oM4oT pHoSTcl RT TORTf# 3HT-mifdd ftRPT dTORJ| (4^44 TOR^) fl ^TOT 

3lfTOTO SRRTT 30 %.T7T. f #7 STTO 100 T7T. f I THRTO MTTOH TOrRl^T (f ) RTT RFT 5 T7T.fi 3TT 5 ‘)R<To'H 

f fa ?m 'yfcl^ld '^TORHIcTO *1 t4cT ^TT^^^crH RRTR ft TOT?T RHRTO ST^FS (R^T f ft) TOfftRH yR IJ II H TOctfad TOT 
f I 230 4M, 50 »WW^ RRT M^T TOT RT R# TOT f I 

«)f*-H • i % 3TfirfT=RT WTH^jyt #f#tT % RrS^, 41 'ft f^RT 'srn^MI I 

3#, FRTR, TO 3lf#TO #1 *1KT 36 TO^TRT (12) UKT TRtT #TOT ^TT T#T ^ir 4tT4T TOt 
f 1# TOT'J#ScT%3i^hV' 1%'5T 'R T TM-' , R##T4?r34t f^Hfdl gRTH# %5 FtT, f^ST^T % 3T^TR 3# -3# TTR# 4 

3H^4llqn fT-scI qFT] Pih1 ,j i f^RT RRT f, fqpiftti ^<gcii % #4 ift'RS7T K f?iT -3# # ffft # 

100 ff. T7T. 42 T7T. TO "i" 1004 10,000TO% #t4^Ic 4IHH HFRH 3%ncT(TT^) #T 5 T7T. *4 T^t 4 3rfTO 

% *' ^ * 'TPT % f#7, 500 4 10,000 TO#1 #t 4' THr4im TO3TTOT#frl 50 %.T7 t) TO #1 #TOcR JiTTO f 3# ‘ # ” TO 
1 x 10# 2 x 10* 4T 5 x 10 % , % f, 4t TOfTO^^TTTO-^#^T^%7R^Tf I 

[TT. 4. W^T4-21( 206 )/2005 ] 

#. TT. Pfcfl*', MTO TO fe 
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New Delhi, the 14th March, 2006 

S.0.1318.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) weighing instrument with digital indication of “NEW” series of medium accuracy (Accuracy 
class-111) and with brand name “PHOENIX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj 
Engineers Pvt. Ltd., 306-A, Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-400 011 and which is assigned the 
approval mark IND/09/05/683; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative currenct power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e‘ value of lOOmg. to 2g. or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e' value 1 x I0 k . 2x I0 k or 5*10 k . k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance w ith the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A KRISHNAMOORTHY. Director of Legal Metrology 
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14 2006 

■9RT. 3TT. 1319.—%^sOh fk«t>R cfiT, Rlf^l°hKl IJRI ' t R 1%RT7 7-RTfSTR T VU 1? f% 

■cfeT (%T % 3TPfTf?T%i') RT3 3%; RT9 TFRT 1976 (1976 60) cT^TT RT3 3fR RTR TRT 

(TfeTlf^T3T^T^T) f%PT, 1987% % 3T^R t 3^ ^ TR TITTTT t f% cTlfRI T%T %t 3T%^ 

R«TT%TT WWl 77%TT 3fR faf^FT %^%%% % '4 4^471 TOT WT T^TT; 

3Tcf:, 3F, fHTTT, ^#%R^<fRT36^ 3WTT (7) 3%* EfTO (8) ^RT 3RtT 7[f%PTt TT ^ 

fT t 5 Tt% t ^ T.f%. 306-TJ, MTM1 f%^1, TJR T^T"%%) RPf, ^f%5T^ %5, *^-400011 £TCT Wfe W%TT 

ti (w%n^n-ii) ^ "TRii" >jim% to) 

t ^j-q^T^^TfSR WTTTt) 3%* f%4 1%FT 3TT i T^T ^t/09/2005/684 

TH yHT u i T^f TTTt sfa 91 ^iHfla <*><70 ij I - 



^3471 4Tfecl fq^fq %ST T$K 3rmfRT 31'^'Tj|fe14 cfrcFT 3R4RW (7*4cT Zfa M^l) f I ^R%t 3Tf44RR 

TO 25 f%.TTT. t 3%T^TrR $PT7TT 100 7TT. 11 TT^mTTWT 3FRTcT (4) ^^2 7TT. 11 TpJT 34l£^eH f fmi 

11 1 7^T7I 3o9'4»h 4l4l^ (TTR^^I) 4%H %7 U 1F 34^14 ^ f I 3 443' 11 
230 3fR 50 ^3T 3R1R?TT 4RT f^?T TTT4 T TT4 4TTT t! 

fstWt Fte % ^ilV.o 477 % % 3iRiR<w '°44 qk 1' % fin: t?tH ^rr% % f%rq; Trter^ nt f% 4 T ^iu tt i i 
3^7, %^k 777TT7, 37f%%TR %1 4T7T 36 %t WITH (12) £T7T 7rf47T% 44 7P%] 4R7t |TT ^ 4R7H 

t f% 3c*i nisei % 3i^nl<;'i % TPTFI ^T5f% 3%T r t?T'37f)' fqPiHlai ^RT^ft feRT, fSvjfl^ % 3^117 3f^ "3# TTT Mj/T ^ 1^R%T 
34713Tj%f%r 4Ts(n ^t f%rW f%^fT th %, fqpiffici ■ 37 ft t) R«rr%TT 3 ^r *H4m<rPT % cflcR »ft % 

1 fir. m 3 50 f% 7TT. ’7R7 ‘ < ^” TR%1%^ 100^5,0007T^%I %47Wm'H!WH 3T7TOR (t^) 3% 100 %. 7TT. RT WR 
37ftRT% "4 M T TH%%IT 5000 3 50,000 tHCHn-i Rh 3%TTcT R%cT 50 f%.m rTT %) -Slfi^TR ^PT?nTT^ f 3ft7 

4 RH 1 x 10^ 2 * 10* tit 5 x 10^, % ij, 'sft TUrR^RT qjiJIlc*icb T 0 !^ RT % TTRcJr^ 1?' I 


[■9>T. % " 5 ^ 1711-21 ( 206 )/2005 ] 
%. TT. f^TIT, M^RT RN %fR 
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- ■ New Delhi, the 14th March, 2006 

S.O. 1319.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of tire said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “SMART” series of high accuracy (Accuracy class-II) and with 
brand name “PHOENIX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers Pvt. Ltd.. 
306-A. Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-400 011 and which is assigned tire approval mark IND/ 
09/05/684; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 25kg and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power .supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50kg with number of verification scale 
interval (n) in the range of 100 to 5000 for V value of lmg to 50mg and with number of verification scale interval (n) 
in the range of 5000 to 50,000 for V vale of lOOmg or more and with V value of 1 x 10 k , 2* 10 k or 5* 10 k . k being the 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and \Vith the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (206)/2005| 
P A KR1SHNAMOORTHY, Director of Legal Metrology 



2908 THE GAZETTE OF INDIA: APRIL 8, 2006/CHAITRA 18,1928 [Part II—Sec. 3(ii)] 

14Hlfa, 2006 

cbI.3TT- 1320.,—%*ftH ’H'PfcK HIT, faf§<1 UlfH4>lfa gkl 3fa TTOJTf R4li T fHHR % H^iq^H?" ’HHI^TTT ft 'IMI f ffa 

fa nffar fafarf (fatfa ft nf 3Ffrfir ffji) htc 3 ifa ho? htthi 3rfHffam, 1976 (1976 h* 60 ) tt«7T hr #3 ht7 hphr 

(Hfefat H7 3PfltSH) fwT, 1987 % 31^^ t fafa ^ Hffi Hit faHIHHT t ffa cHIKIR HHfa Hit 3THffa fa fat iJHH fafe?I 

HHlfafll HHIT* H^HT 3fa faffaH iftftqW fa i3H^H?T faHT UHPT HRcTTTfRT; 

m:, 3THfa^ffaH7HT, TH3 3lffafaHH Hit HRT 36 Hit 3H~HKT (7) 3lfa^7-Hm (8) %TTT TOl mPfcfa t HiT HHfa Hifat 
fa^fa ifom ffatfanfa HI. %., 306-H, HTHI fafcs'l, TT T^T fatfatHlfa, ITS, -^-400011 SHI fafafftfl H«HH ^«7T«fcTr 

nfa (HHifacnHfa-iu) hi^ j^3^t%3Hof;«+ *j*h -?rf^cT, 3i^^iPdti ftcFT <m<w (tn^fafasHiR) %ht5?ih7 

m^ITFT“M^fH=W M t (ffafa^Hfa $u4> M^lct^eW fafed HiSMHI f) 3fa ffafa f% 3fT$¥Hfat/09/05/685 Wjfftlfl 

fHTHT HHT 1 , ST^jfafaH yH[ u l~HH ^3Kt 3ffa HHTrf^FT <+><rTl "t I 



T-JHHfa^fafimfa^HHiR HIT fate fa^3ff?lT% 3TF*HlffaH fat^ 37HH IT T (faHTI fan HHR) 11 $UH>1 afafaHTTR 8-RRTr 25 
fir. ‘71, r'T *JHtPT ^PTrTf 100 HI. 11 TlrMIMH HTWH 3T7RT^T (f ) HilHTH 5 HT. 11 T^fa ^ 3707^4-gfHH f ffaHHiT 7TH HfcTTIH 
*7**?* «5*7 > ^ 3irdHpFT mire 11 HH77T 3c7lfacfr Sl4U (tr^f fat) H^fa fat?TH H ffal l H 3H< f$I (1 HRHT t I 3MHk ’ J | 230 fat rZ 
fafa 50 ^jt ywPTflf hrt ffa*j?r w hi Hite hrht f 1 

'mtffan H>k % 3iRiR<t<i ^^r) % ffarj "Mfafa fat^t ■^iifa % ffaij, fat h1ci 4< fTm 'jihptt i 

3 ^ % s st^ w * ph ; 3^n 3 tNwi hto 36 37-mrr ( 12 ) ^ro HSri «i^ki4T htFt ■sr^ ^ ■qtw ^Rtfl 
t f^> "S^T HT^T % ^ W7-7H % 3mrfcT '&& f^M<n ^RT '37ft ftrSRl, fesiT^T % 3T^HR 3?R RTT TTPHTT H, 

^RT 3 - 7 H'|Pin f^rW fiRTi 7RT f, ^j^RTT % ^ ft ^F, ^T«TP-kr 3^7 e^ i ^HIc I H % cfHn 3Mcf r <u ] fl fpt 

10 fa. Tn*?^2UR% HRfafaR 100 ^ 10,000 ^t ^1 fa HcHTH (Tl) 3^5 TIPTR? Sm 3Tfe % 

500^ 10,000 ^ “SR ^31 fa WH RIWi 3RTWI fafrf 50 pBellillH IRI^t 3Tf^KRT m$] f 
HT7 1 >' 10* 2 * 10* HI 5 x 10*, % f, # H7PRHT HI H^WTB HI TpH % f I 

[ 77. fa. ^^TT*T- 21 ( 206 )/2005 J 

faf. T fHTFjfa, f%^, faffaHT HT7 fa^IH 


■f H . * 1 1 •• 


p w ■* 
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New Delhi, the 14th Mach, 2006 

S.O. 1320.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of ndn-automatic (Table 
top type) weighing instrument with digital indication of “SMART” series of medium accuracy (accuracy class-III) 
aril with brand name “PHOENIX” (hereinafter referred to as the said model), manufactured by M/s. Njtiraj Engineers 
Pvt. Ltd., 306-A, Bhabha Bldg., N. M. Joshi Marg, Delisle Road, MumbaMOOO 11 and which is assigned the approval 
mark IND/09/05/6S5; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 25kg. and minimum, capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts, and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50 kg and with verification 
scale interval (n) in the range of 100 to 10000 for ‘e’ value of 100mg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2 X 10* or 5* 10*, k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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14 ■RT^, 2006 

3IT. 1321.—fafad Tlrffalfat SRI Tlfa ffafa TT ffasiK fa RRT f far 

3 e K1 f<M)i 4” ^[^Id -Hi'SCl (*ll'4 fa 3)|«6fd ) "3n<r 3fa OlM Hld^) 34falH^O, 1976 (1976 R7f 60) 71*71 ®d<I 3fa HIM HUT) 

(fafac^ ar^*te) fwi, 1987 % ^fa % 3P|^T FfMTcRT t far cTlldK 3fafa fat 3R?fafa fa ^spr faFcT 

R^faTT oRTR falRT far fatffarfafa fa WpRT fan TO RRdT T% T 1T; 

3171:, 3TW, fafafa *U+K, fafafwr fat RRT 36 fat ‘SR-RFC! (7 ) far (8) SRI3RT7T fafalfa fail"STfal ^ faFrfa 
i)^falfanfa "517. far., 306 -t^ *n*nlfafe'fe , i t tththt mTi^FI RFf, iffadRi fa?, ij<fa-4000ii srt lfafalfad'3^' ^fa (RsnfaTT 
Rn-II) RTfa fa^fafa^T^fafar, 37^ir^d7TtcTi 3^T^(%^zn wr)%'Rf^cT^T J ffaifa 

“TFtPpW" t (falfa F*lfa fafacl W 7 1411) far ffafa 3 PpfaH fat/09/05/686 ffaRT 7 FTT 

t, s^fafa'd w^i-rr *fat fan y^Tvid ^rfa 11 



s^w hT-SC fa°fvd fasi y^l< RTT efts fa el 3TP7Tffa ST-W^lfeM faeH ZR MRJT) i? I fafa^dH SrWTTl 

30 far. 7TT. fa* ^TdH 3RT7TT 100 m f I HcMfTd 1WT 3 ThR1c1 (i) ^1R2lil F^fa 3TTfaT7£eTR fafad t f*W<W ?I7T 
fad^d c^^cticddlrH^ STlftcT Stlfa^eld ‘5THTR t? I Fffa'F (TXef^fa) faePT HlfallH 8H<;f$ld RRTTT't I '8M=fR IJ l 230 

fafa 50 5yrHiqal RR1 sISIh t TT Rnfa °b<di i? I 

-fafan fa^fa) ^fad 4>fa % 3 iRiT<«ki HJflH fat'diMc^ fafaPLd^tfa <a}cl ''3TT% faffali 'ft faVei«f<; ffant 'siiyOl I 

3TR fafafa 3R7T 3lfl#RR RR RRT 36 RR ^f-RRT (12 ) SRI RJT TRPT RF 'RTr a n RRSt 

T Rt) Hf>Sd 3i^H)^’1 ^hNI-M^ ^ 3In4ci ’SHll RiRihIoI 5K1 37-ff f^TSTHT, fs'JIl^’l %” 3TJ?TR 3^7 3<ffl TTPTlfl RilHcl 
3R7T 3l^TjtfsR TfeT fdMt'JI %qT RRT f, RlPdRld 37TT *p3cH % ^ Ft ^RT, R*JP471T 3ftT '^l4MlcH % rfrePT vt #t ^ 

1 fa. TTFT^ 50 TTFT % RR%fafa 100^ 5,000 71^%^Sf^f IMTOR 3T?RTcT (TpT) 3fa 100 fa.TTT. Sifacp 

fa' < t”RH%faTR > 500^50,000 7TRT «pt^N"^f W^mdRlWd 3RTOcf faFR 50 faclfalR 7T^ fat 3ff?-TRldR 
RH 1 x 10*, 2 x 10^ ^7T 5 x 10 % , % f, «it tWTcMcff RT ^l!rOR> ^ ^ ^ 11 

[RH. FT. 21 ( 206 )/2005 ] 

, fa. XT. fai^ob, fafaRj HIM fa^fPT 






: 3Tft?r8 f 2006M^ 18, 1928 
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[ MPT II—T3F5 3(ii)] 


New Delhi, the 14th March. 2006 

S.O. 1321.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “NEC" series of high accuracy (accuracy class-11) and with 
brand name “PHOENIX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers Pvt; Ltd., 
306-A, Bhabha Bldg, N. M. Jostn Marg, Delisle Road, Mumbai-400011 and which is assigned the approval mark 
IND/09/05/686: 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of Img. to 50mg. and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 1 *10 k , 2x 10 k or 5x10“, 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (206)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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14 2006 

^T. 311. 1322.—7TRFT7 SfiT, Ulfart £RT ^FT 5TRpT fr^ RT f^TR Wl % W*TR 7 TTT t 

f vftt $ ■srf&TcT 3TTf7f?r ^') 3#T ^"R 3lfaPm, 1976 (1976 «B1 60) TT^TT «TR sfrt TTT TPT^ 

ORfScTf 3j jHKH ) Pm, 1987 % ^W«ff % f #7 ^ iffiT TT'HmT t f% cFllnR TRPT ^t 3T*rfa P' Ht 3^fT Tffecd 

RSimi ®RTT TTStRT 3TR f¥m Pf 3TT3cT ^ W=T 

3RT:, SR 7T77RT, 32RT 3lfaf*m Wt TRT 36 ’^t'ST-MRT (7) sfrrST %TRT (8) 'gTTT T^! SflPktiT TT TTPT Wt 
HlfcHM TT. %, 306-T, 'FT v fT f¥P?JI, TR TRT-gfaft"Hpi, Tte, ^-400011 ^RT faMd WR*TT*flTT 

*Ft (W«PTT^n-III) ^ “TpT'W’ J f3c^%3T^755TR%11, itrRTRemi (Z^OTTOl) %TfcT^, 

t (frrft TT^f ^1%T^T^^RTRTS^r WTTTt) 3ik S^HlcR f^f ^ TR^/09/05/687 

tor RTT f, SFpteT TRFT T5f $ih '^ifyd 'TOT 11 



33tT +is<n fi'^Rl'PsT WR or '^cd -STT^^rftcr cH^^lfcFl cTt^PT (^fZN3W) % | ^rcfT aTPlR-dF f^FRTT 30 

fe. TT. 3fn: SPFTT100 m t I Rr^ITT HIMnid -SRRTcl (i) TFT 5 TfT. t I ^ sn#q<JRR 7jfp?T f ‘Tm TpTTFT 

^obeHIt*^ «nft?f 37T^<r1T 11 WI '3ofT^ SIRI'S Cq^^t) rflRH ifRIFT m?f§m ^FTTTTT11 230 W? 

■sfrt so ^r ^mrit m fej?r w ^ tjjrf f i 

Mfa* i trP % 3i Pi Rcki ^Ti'STTTrrni 

#7 3TMTTT %TRI 36 TTt ^T->4RT (12 ) STTT WZx\ YTpT ^ ^T?ft 

hTsci % ST^T^TT %^T3RTW % aTcPflT W faidHirll 'gRT ^PTT ffl^M. ‘fe^l ^ ^T^TTR 3fR^Rt R l Rif l fsRTR 3^fT 
3lj4Mqti RTSrT fdn!'4 f^FRU t ]^\ f, [qplf^a ^ # TTT, R»1TMrn 3^R TT^IIdH % cffRH TP^RnT Mt #t ^ 

100 fr. 7TR"R 2 TTR% “^ M RFT%f^TT 100"^ 10,000 7R7%^3TTTr^Rd HIMHH dicfOd (TpT) affc 5 TTT. RITTR 3Tfq^% 
“^”TR%1%T 500^ 10,000 tfcqiTd HRMM 3RRTeT 7T%?T 50 PhdlUR tT^> STpTWR ^PTcn"^f 

TFT1 x 10*, 2 * 10 7 * RT 5 x 10^, % f, Him* RT ^j"l|rH'+) T^^TT ^1 % TRT^eT f I 


[T5T. U ^T^-21(206)/2005] 

it. T t NJ l |J lf^ ftfftW TR f^fH 






[MFTn—3(ii)] 
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New Delhi, the 14th March, 2006 

S.O. 1322. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of “NEC” series of medium accuracy (accuracy class-111) and 
with brand name “PHOENIX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineers Pvt. 
Ltd., 306-A, Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-^100011 and which is assigned the approval mark 
IND/O9/05/687; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity' of 30 kg, and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 par cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also'cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10000 for V value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k of 5* 10 k , k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with w hich, the said approved model has been manufactured. 1 

[F. No. WM-21(206)/2005] 
P. A KRISHNAMOORTHY, Director of Legal Metrology' 
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^ fcrol, 14 Rlfa 2006 

cFT. 3TT. 1323.—777347 1ST, ^ t % 

ftfa£ erf&Td fa5Crr (fafa fa 'ni ^1^1 Ft ) «TR 3fa RR ^TTTSF 37fvffam, 1976 (1976 34 60 ) 7T«TT 3TJ #7 iTR 
( MlSci) 34 373*7^4) ffaR, 1987 % TJ^fa % % ^4 Tt lj77 «Tlcl fal TTHFfdl % 1% tfMKlK Tfal fat 373fa fa fa 333 nisei 

33rfan 3341 77^4 3fa faffa=T faTfafafaf fa 34^33 faRT W3 3R3T #01; 

373:, 373 fafafa 7 k= 6R, 333 37ffaffan7 3it 3TCT 36 fat 33-3171 (7) 37tr 34-3177 ( 8 ) £RT SRtl 5 'iFm , hT 34 RfaR «tHd 
^ faflfa TIRhI'JI 5«n[*i<l4 ITT. faf., 306-R, IfalfasM, TR7 fa fa Rlfa fa3T5|fa fas’, ij3^-4000l1 £KT f^if-iPici 3^ Rsjrfari 
w\ (331374 34-11) 3lfa “44 fa Tit" fa 37373? 7%347Tfg3, 37733]Pdd farH' 343>R I (^ W <faf M) fafargR34, f^RTfa 

9115 34447 ‘ < fatf437 : ^ , ’ fa (ffafa ?7Tfa ^fa hT'SCI 4>?l j i*h fa) 3^7 f4J7l tfa? 37fa TT4fa/09/0S/688 M^^Hrict 

ffaRi 431 fa, trrt 43 w^t sfk n+ifvid 3Rfa 11 



333 fafetf ffaf3 fa4 "51347 34 fatS Tfal 37T3Tf73 377331^3 faR4 (fasfR 3R 434734) fa1 7j^734 37fR3?34 ^7474 

30 % 7TT. 3?R SR3T 100 TH. fa1 7T73R4 HNHH 37-Wd (fa) 34 3T4 2 TIT. fa I ^7?fa 43? 3TT^T^FH "gffaT fa ffa7734 143 

RfclVId <*Iq«Mnc*73> 3lft3 3Tlt|4^ei r l 34131? I 5134^ 337^3? TSlfas’ (i^fafa) 43fa faR4 fafa4T4 34fa$T3 3R3T fa l?Wf 230 

facR 3m: so ^fasr TPRRtfa 3177 f37j3 47 34 *f 31731 fa 1 

4 zfafar fate 34 ttfiffad 3 ?fa % arfiiftw 347^ « 73 $r(f % farc; Rfate 7 fafa unfa fa fare; fa 74434 fat ffa 3 i 31474 i 

fafa T^TT "35RT 3Tfaf=PR c^t RRT 36 ’3R-RRI (12 ) ^RT RcRT «Pw4V ^BT wfol |H7 ^ 

t % TFtt RTS^T % 3T5*te % 3RFT ^ % Whl ’^1 ft M<11 gl<l feHT, % 3FJRR 3% Rmt ^ f 

3T5Rt1^T RteFT FinWt 1%RT trt t, fqfilfrd ^fllFn % ^ ^ R5qT«l?n 3fR '<^>|4RleH % TTt^PT ^rt uft 

1 fa. TTFT 50 TTFT TRT “^” RH%fcn? lOOfaS.OOOW^^JT^' flrMIMH WTR (H7T) 100 fa. m RT 3rfe 

%“^ M RFT%fcTT 5000^50,000 RFT 3RRM RfacT 50 fa^falR WF ^ arfa^TR ^fiRTT ^ f ^ ” 

TTFT1 x 10 % , 2 x 10 % ^TT 5 * 10*, % f, ^ mw*> RT % ^R^T f I 

[ TT. 77. ^F^TRT-21 ( 206 )/2005 ] 
fa. Ti. t' 1 -^ 1 #. fa^RT, fafaRT RR fa^TR 







[ HFT 11— 3(ii) ] 
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New Delhi, the 14th March, 2006 

S.O. 1323.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of. Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approv al of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “NPC” series of high accuracy (accuracy class-II) and with 
brand name “PHOENIX” ( herein after referred to as the said Model), manufactured by M/s. Nitiraj Engineers Pvt. 
Ltd., 306-A, Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-400011 and which is assigned the approval mark 
IND/09/05/688- 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply . 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the poyy ers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series yvith maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for 'e' value of lmg to 50mg and yvith number of verification scale interval 
(n) in the range of 5000 to 50.000 for ‘e’ value of lOOmg or more and with 'e' value of 1* 10 k , 2 x 10 k or 5 X 10 k , k being 
the positive or negative yvhole number or equal to zero, manufactured hy the same manufacturer in accordance yvith 
the same principle, design and with the same materials with yvhich. the said approved model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3$ fa#, 14 T TT^, 2006 

^rr. 3?r. 1324 .—wpr^pt, retort ■stRRTtfa 

WT ■afffira RTR?T (#^ -$ f]i 3Tlf5fcr ^0f) RTR #C RTR 'RPTRT 3#^, 1976 ( 1976 R>T 60) ?T«TT #7 RTl W) 

(RT5#^T 3T^Hfa) fWT, 1967 % % 3T3^R f #t 5*T W # #R1RRT t fa ^TRTcTR RRpT # 3 ^ *fel 

wil ^ T^TT #7 faRR ^TT 3RR # TT; 

■3RT:, B^aqfaf^#^36#^R-*TRT(7) 3lk^RRRT (8 ) 5RF IP^T Vlf^cl4t R*TPfa ^ 

^ ^TRt ^IPHM ««nPt*wf RT. %, 306-TJ, RTRT f&lf^SM, TJR.TJR. ## Rtf, Sfcl*# Tfe, ^-400011 SRT fafafa W wfol 
*# (iWRfa^rf-m) fal »fa?n% 3fa*7Rfefl ^^^ifcid faff 3WJ| (^fRNR3PR) %RfeclR5T, faffa 

Wte^Rfa'^faRT" fc ) #7 fa$ ^3*ifa fa& 3TT$ T^T #/09/05/689 

faRT rrt t 37^1^ TRn^r ^ 3?h f I 



■3^T RTRc* faf»f?T RR>R RJT #5 Tfa RTRTffa3Ra[3lfa<1 faRRqRR'JI (^fcT 21R RRT: ^l) 115*7# 3rfa?TflR !^w 
30 fa. TIT. #7 ^R(TR ^FRTT 100 TIT. t I 7RRFR RTMRR 3RRIef '(<) R5T RTR 5 TIT. 11 TT^ 3TT*fap^ ^fal t f^RTRH W\ 
RfamRiftn 3n&*pRRRRri i a«hw 4m«fa sfas Ci^^t) ^ (jYen 1^^230 

fae *$/ 60 r^t *jrt faja w rt r# rrttt 1 1 

A- l « ; ^r ^ ^rfar 55fR% % srfafat <+q^^{ % fori r#t # 73 # % far, Tfafa; # fair rtthttt 1 

#c fcsste WK aqfafam # «mr 36 # rr-rrt ( 12) srn w^i rjt rrW ^ ^ Rfam ^ft 
f fa‘W*ffe*r % % $7T RRF*n-RR% RcpfcT R# faMdl ^RT R#f^RT, f5'*1l$H % 3T^RR 3Tk WRIT 3, f^RRl 

aPf^Rlfa T#S^f ^r faW faff RRT t, faftfar # ^>, ^^t 4^TT 37k ^phleR % TTTcTR 3H<^<U | FP) 

ioofam^ 2 Tiwr% *'i” rh% 10c^ 10,000 ttrt fK-qiq-i rmrth srrrt (t^) # 7; 5 tit. RT^T^ 3rfa^% 

“| M RR%fa( 500^10,000 W#^5TR RPT 3RRm Rfa 50 f^U19 mi ^ 3Tf^TR1 «5RTH^f 3?h: ,, f”RTR 

1 * 10*, 2 * 10* T|i 5 k 10* % f, ■aft tpJTTSR) RT ^11^ <5^ RT ^ % flR^ f I 


[^\. R. ^^TTR-21 ( 206 )/2005 ] 
Rt T7. fafftRTT RTR fafR 




: 3T^f 8, 2006/^U8, 1928 
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[MPTII—' W*Z 3(ii)] 


New Delhi, the 14th March, 2006 


S.O. 1324.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “NPC” series of medium accuracy (accuracy class-III) and with 
brand name “PHOENIX” (hereinafter referred to as the said model), manufactured by M/'s. Nitiraj Engineers Pvt. Ltd., 
306-A, Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-400011 and which is assigned the approval mark 
IND/09/05/689; 



the said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtracive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of 100 mg to 2g or with of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0\ 2 x 10 t or 5*10 k , k being as positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 14 2006 


^7T.3ir. 1325.—TPTT^TH |rt T RT 1? 
•3^T frfti ^'T^RT-Rf^T (#% ^ 3TTf^T ^M) *(12 afo TTN TRTW 3TfafWT, 1976 (1976 ^T 60) <TOT *(T2 "RFI *TTW 

(' Hfegff fwT, 1987 % % 3F£^R t sfa ^7 *Tffi ^TH^T f % eTOR 3T*(fa if *ft 3^. TffecT 

W^cTT Wm, TlihT aftt faf*PT "4 71^1#1TWTO1 T^TT; 


3TH:, 3T®f "4i-$0R TIT^R, *T<«1 arf^rfTRR tfRI 36 ^1 tfTCT ( 7 ) afk ( 8 ) "S3TT !>I<;t 1 ^>T y “41 4 1 <=h<^ Tjn^ 

ilfcHI'Jl 5'*ftPlRtl "50. fH, 306-T*, 'RTHT faRrs 4 !, T^T n*i '4l?H *il 4 f, ^Rl^lcrl <ls, *j<H^~4000l1 gK! faPlftfl <5^ q j i (’^T^TT^fcTT 

^Ff-II) 1 ‘ 7TTRT' ’ ^<gdl % 3i<6=h <£cm 3TT^ITfeTcT nidi 3M<t><'J| (<i«ici ZR m°m<) % hT-scti ^>T, Fh'H^ 1H 

,< #w" t (f^^'?^R?^'3^T 7 fefTO T RTt) 3^T f3T^ f^t 3^ ^^1/09/05/690 m ^fifRI %*TT TO 

%, ^TTRKR yRl u l R’f ^TTTt 3flT 3T^lf?RT chief! |T I 



TOT mSeT fap Rl ^TT TOR ^T clfe 3eT STTOTfteT 3TWeft^H '3R^T (t*IcT2fR TOR ^T) 11 STfacfKTTr ^RTT 
1000 TIT. 3TR STRcTT 200 fa.TIT. 11 «TO<M HIHHH 3RUH (i) ^TTOlO fa.TIT. 11 T^ TTT ^^ I H f f^KW ?RT 

TTf^RT ^oi«t»ei'tiw=b *TTfcr 3TltDH<J<rH 'ST'm 11 3r>n4<=h (T^^t) TT^f (TftH Rf^TTR^ffm TOTf I 2 30 

3TR 50 TT^TT TT?*imf *IKT f^?T TT^FT T TC ^ =RTTT 11 


VjfWH % atftftal %f?TTi'R#T^ ^TT% % f^Tr ^11^1! I 

3 ^r *^sO<4 «<°hk arf^iTm ^ *tttt 36 ^irt ( 12) sro trttt vif^4f trPt ^ 

^ RtPHnirH^RT^iTT^Rr ) f^TT^%3T5m3^3^^FTd : I^,f3!^ ^T 
ar^Rlf^cT TtrW t ftt t, fqPiPffl ^ ^ ifm, ^ p -n?i?n afft: ^hr^RT % tt^h m+.m *ft #) ^rt 

1 f*T. TfTR ^ 50 Rl. TI7R TRF “ i" "Rpf %f^pr 100 ^ 5,000 Tlr*irH HIHHH 3TcPM (T(R) 3^ 100 Rl. TIT. 

3#T^ % “■$ ” ^TPT % %T 5000 ^ 50,000 Rr4IWH HIHHH 3TTRM Trf^TT 50 TTTR TRfT^t 3Tftl^?m ^PRTT 

f 4r'i"TTR1 xio^, 2 x 10* ^TT 5 x 10 % , % f, ^Tt ^Tf gg pntR^ ^if^^IT^T % 41Rc^ f I 

[RTT. TT. ; 5^^R-21( 206)/2005] 
it. Tr. fT^TFjf^, Tl^r^, tttr TtSTR 
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New Delhi, the 14th March, 2006 

S.O. 1325.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of “SON A” series of high accuracy class (accuracy class-II) with 
brand name “PHOENIX” (hereinafter referred to as the said model) manufactured by M/s. Nitiraj Engineer Pvt. Ltd. 
Bhabha Bldg. N. M. Joshi Marg, Delisle Road, Mumbai-400011 and which is assigned the approval mark 
IND/09/05/690; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a miximum capacity of lOOOg and minimum capacity of 200mg The verification scale interval (e) is lOmg, It has a 
tare device with a 100 per cent subtactive retained tare effect. The Light Emitting diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50Hertz alternative current power supply; 

In addition to sealing the stamping plate sealing shall also be done to prev ent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers Conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50 mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5x 10*=, k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A. KRISHNAM(X>RTHY, Director of Legal Metrology' 
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^ 7 T. 3 TT. 1326 .—TTfwd IW^ ^ ^ '^fmH ^ W t % 

RmV *¥ qf^id hTscI Tllanffil ) «fT2 HF? H(i<T> 1976 (1976 ^>T 60) TT^n 3fr( "RFr Hfi^h 

(Tfeff «fvT Sp-pfa^T) fWT, 1987 % 'SWjf % 3Fpq1 sfrc Wt f % WMK T^TRl 3T*jfa 3 ^#5^ 

w«4m wm, T^n sfrj ■qRR^pit Mi w ^r?tt i^it; 

srt:, m w ^<r 3#rfwi ^ mj 36^t ^q-*rrn ( 7 ) ^ (8) sro^ '^r=w4l' ^r wfri^Mm 

’i'IRhm UT. f^T., 306~Tf> HTMT RiirsM, ^hi 4, ^fcT'iicrl <l-s, ^«l|-4000l 1 gj<l f^i’fnftd •5^ 1! T s H 8 f(TT(^-TP-trn 

^n-u) wr 4< -*tPFS" s^3W%3t^7^iFrf^ ?frcR‘8Mc6{'Ji wi) %Ttecr «ft, ^ttr 

" k t>lPi«t^l ” 1? ( P*!^ 5*1^ 5^^ m^kI^cki Hhslrt e ft?>l M-m't) P*it) 3 TI^ ^^^^ 9 ^ 05/691 * 1*11 

i?, T7T tr i- T r^ wff sfhc y^lRia 3Hcfl 1?; 



■^SRT hPscT fq<j>Ri ^ H<=f)i< ^T#S"^cT '3TT^nfT7T W^iftfd vJ*FR'J| (^T^T^fqTFTR'cfiT) f I $*-1=61 3 tR-T^R ^TRcTT 

1000 M. ttf. -sfn: -^ah sjmn 0.2 m 1 1 *t^nh hnhh strict (t) 0.01 tjt. 1 1 Fth vpn 3 tt ^$ch ?ra 

irf^TTcT ^tT^TCPTlrR^ *JTftcT ^TTSfcnjcFFTT^TT^ 1? I U<frl¥l 3'oM*fsR ^1^5 (T^T i M) TFTyf <fl?B ^f^TR^ qf^K T f I ~gWT^T 230 
Mu 50 Mm y^ircfdl mn faip tp^kt tj: crf} ^rctt fr 1 

t^tWt mm orI ^ifcRo % -sTfMwr ^pq^jof <^ 1^6 kT % wpt cfft Tit^ fftcT#^ MV f^rr ^iijjh i 

•* * A 

'3TR %^TT W«hK 3TRrfWT «1KI 36 «pt ^ 7 1Rf (17 ) ^TT TT^tT Vlf^Kl^f ^7T 'JRTTT ^ ^ 

| %^TTff^T% 37^4)(;H %^3TRT^-^% 3^r4<T^M^^^TO^T^RT ) % 3T^T7 ^R TRT WRTft f^TF$ 

Hiscl Pl^pJI f^I W t, fqPlPif(.'37Tt ^WTT % ^ ^ ^cR, ^T«T[?RtT 3^7 <^l4HleH % ?fr?FT Ht ^ ^ 

1 'Rt. TTR ^ 50 f^T. TTR <1^7 "i” -RFT%%ti 100 ^ 5,000 ^f7^t^5T^f (TT) 100 fq. TJT. ^37^ 

37RpR%“^”-RH%.f^ 5000 Tt 50,000 T^T '^NH ‘RPT 3T1TTTcT TTf^TT 50 felT. •STftmPT 8^ ^ f 3^R 

‘^"■qpn ^ io^ ( 2 *10* 5 x 10*, % f, f 1 

[ m T7. ^o^TTJTq-21 ( 206 )/2005 ] 

ir. 17 . f^TF^, Mm 7 ^ Mm 
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New Delhi, the 14th March, 2006 

S.0.1326,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “GOLD” series of high accuracy (accuracy class-II) and with 
brand/name “PHOENIX” (hereinafter referred to as the said Model), manufactured by M/s. Nitiraj Engineer Pvt. Ltd. 
306A Bhabha Bldg., N. M. Joshi Marg, Delisle Road, Mumbai-400011 and which is assigned the approval mark 
IND/09/05/691; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a miximum capacity of lOOOg and minimum capacity of 0.2mg. The verification scale interval (e) is O.Olg. It has a 
tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply: 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cov er the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of Img to 50 mg and with number Of verification scale interv al 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with V value of l x I0 k , 2* 10* or 5* 10 v 7 k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approv ed Model has been manufactured. 

[F. No. WM-21(206)/2005] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 


921GI/06—10 
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^T. 37T. 1327.—77T^R TIT, ¥Tf^lft £RT ftfd TI faTTT TR% % TTRI^PT TTT t fT7 

"STS fV^Z ^ 3TPf^ ^M) TB 3^ RTT RHTTSlfafTTR, 1976 (1976 T7 60) TTT TT3 3fft Rft- qp^ 

(Tfe# tit 1987 % t sfc sh tb Tit t far ww r%t Tit mfa $ 

TTT 2 RTT TTIT T^TT 3 fT frf*RT ^ t^TT 5 ISR TvRfi Tin; 

3RT:, 3TT%^ttT77TT>R, ^T?f STfafWT Tit TTTT 36 Tlt^R-TRT (7) 3fr7 (8) SRT RStTTITTT p £TT-fortf 
TOT TST fRTTRTI, 7, 7RTHS T5TT$TR, TT^FfTB, FWi-H, T’M 11028 SRlf¥%RTTRnrTTT*f<TTTif (TTpfaTTif-III) Tf?t *RT?TT 
% RPjT T^TT rR?H, ol^TilW^ 7it<rf4 <J l fTv7 u i (”41f^f =+i ol^l’i R?ftH T 7 ! ^cfaR ) % * 11-601 TIT, fd7-l<^ 3Tr^ TIT TFT 'TOT * T? 

(f^ SR^f SR^T TfSB TISTRTlt ) 3^7 f^ 37^^ fT$ 3TI^ Tjpr^t/09/05/719 RR^fVRl fTTTT RTT t, 37-JTlST 

wt-tt mr #7 yrnfifra trtT 11 



■Hi'SCl Tift* RyO 3frnf7?[ 317<idlf(rl<i (dlc'W *^fh T 7 ! TTTJR) 71^1 nicri'i 44=h< u i % I § ; R 0 bl 3rf*7T)T T T 
SRTTT 120 fTI.RT. 3^7 RjTTTR SRRTT 5 %.TT. 1I TRTTTTTTWl 3frT<fB (i) Trt RTT 500 TIT. 11 

7iif®H J i % 3iiaf<=w R^TtTTlt oqT^Kl % fppT 7t 77 % fcrIT 77t<rTTS Mt fTTTTdlQ 7 !! I 

3fT R7TTR W 37f^f?m T>t ^TRT 36 Tit RT-TKI (12) SRI TST ^rfWl* TIT RTt 7 ! TIRt ^ Tf TtW TRTT 

Tj It? <5=w mT-scti % 3^m\<V 1 % SR RRTR-RT % 3^^*(n 37(1 fTtTRfcTT 5Kl : J7lt ’fTTSJI'T, % 3JPJ77R 3^7 47li "RTRTft 7t, f^TRTt 

3T^qfe TfeB TIT ftrW fTITT 7 TTT f, f^tPrf^d ^RTT % ^ T^ ^TT, TTT^TTT 3^R TIKHBTT % TRTT '<5TT774 Tt #) ^ft 
50 TTRITT *377^37^% “f’ TH%%TJ 100 ^ 1,000 TTTTTlt ^T^TRTmTH ( T^) 3RRIB 7T%T 100 fTT/m.^ 3Tftlcf: 37^ 
150 fd7ri>JIH Tit 37fN^?TR 8RRTT TR?t f 3^7 "f 1 x 10 % , 2 x 10^ TT 5 x 10 % , % f, ^ «HI7RTT^TT TTTTcRTT 
TT ■^FT % TTRIJcT ^ I 

[T>f. 77. WT.TF-21 ( 323 )/2003 ] 

Tt. T- ‘fi^rr^, fr^rri, f¥rrr ttt frwr 
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New Delhi, the 14th March, 2006 

S.0.1327.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (mechanial person weighing machine square type) with analogue indication (herein after referred to as the 
said model) belonging to ordinary accuracy class (AcCcuracy Class-Ill) with brand name “PARAM” manufactured 
by M/s. Param Weighing Systems, 7, Ramanand Complex, Gadital, Hadapsar, Pune-411028 and which is assigned the 
approval mark IND/09/05/719; 

The said Model is a mechanical spring based non-automatic weighing instrument (Person weighing machine 
square type) with analogue indication of maximum capacity 120kg and minimum capacity of 5kg. The value of verification 
scale interval ‘e’ is 500g. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 100kg and up to 150kg and 
with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 50g or more and w ith e' value 
lx io k , 2x 10 k or 5x io k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(323)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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14 ^ 2006 

^rr.3TT. 1328.—■HWTT ^T, fafecT 'SRT ^ TI^T fUti RT ITO yfet % RRTTOTR RRT t % 

feite 3 yf&m TRTSrf (#R it anfrfh ) wre afo rtr rtrrt a#m, 1976 (1976 60) ct«tt wz afe rtr RRy? 

(RTS^ff 3T3*te) fWT, 1987 % % ap^R f sfa^RffiRTt RHRPTT f % cTTfrTR R%T ^ aiyfy 3 it TJRtT RTScT 

RRR-faTT «miM.T^TT afe fyftpy RftfetfflRl ^ ‘3 T T^ a RT ^^1 chicfl 4^Ml; 

arcT:, ary arfaFm ‘Mt ym 36 OT-yRi (7) arn: (8) sht TTfRtrm rttrrr p; 

rr 7, w-k <*> j q#*H , Mistara, sq w < , ^--411028 ski f¥fr?r rtrrrr^p-Rtc y*f (yyi^y^ Hii) ^a?n 

% -HicfM yf^’fl, am^yiRrlf! nlci’i aM<tK u i ^Rki cflcri RVfl'i rFr ifcfrk ) % Hi5<rt R>I, fafR4> yi-S" RiT HiM *RTR’ t* 

(fm T?yic['a5pi RfeR wwt) afe fed aRjyfcR afe ttr ^[/09/05/720 wj^f?ra %qr w %, argyfeT 

retr-rr -srrft afn; yE^rnr eert 1 1 



r>t?t yrfw feh anyrfe arsyy#nT (*qf4ti rffeH evtIm T rtcT eetr) erttt rer cfepr a err '7 % 1 arfywR 
VEV 1 20 • » V '-m 5 %.T7T. 11 4fo4IHE HI THE apRWr (^) R7J ER 500 ET. f I 

7'fePT E?fc ~R ^5FfR % 3?faftW ERTH Rt TE^ % %q 7§tcH T fe fetT Tffefe feRT RTf^n t 

itr %E$E 4RRR "5^1 ajfyffeR Erl' RET 36 E?t EE.RET (12 ) sTTO ERE TTLmmI R 7 ] ERIE yfet ^ir TR v|]qi)|| -^nfj- 

t f %-zm -qf^ % ar^ifey % ^ rrfi-rr % arcphr faPiHf<ii ^ro - afet fe^TTfR % ar^RR afe ^ mimmI it, f^RR 

ar^rrfRR Ri-sti fRTRTRRT t, ‘5^1 sj^RT % ^ k! Ryi 9 -kl aTR RTifefTPR % cfepT ^RRTRI ^^#50 TTT. RT 

^RR3TfyR7% ,l i" -RR%fpR 100^ 1,000 ^TRfTFrqmRR (TJ/T) aRTTIRTTfer 100 f%.TTT. ^ afe 150 1%.TTT. 

wt*rarf vjwr w whit -m i < 10*, 2 x io % yr 5 x io % , % f, rt! rt ^,'w^ rt?jr% 

R i 

r 7>f Tr ^nq- t^Tf - -2 1 ( 3231/2CC3 ] 

"It. R. ^■OTrrnf^, rltTTT fefw RTR fefR 


M • I 1- 


I 
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New Delhi, the 14th March. 2006 

S.O. 1328.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now,^therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (mechanical Person weighing machine round type) with analogue indication (herein after referred to as the 
said model) belonging to ordinary accuracy class (Accuracy class-IIII) with brand name “PARAM” manufactured by 
M/s. Param Weighing Systems, 7, Ramanand Complex. Gadital. Hadapsar, Pune-411028 and which is assigned the 
approval mark IND/09/05/720; 



The said model is a mechanical spring based non-automatic weighing instrument (Person weighing machine 
round ty pe) with analogue indication of maximum capacity 120kg. and minimum capacity- of 5kg. The value of 
verification scale interval ‘e’ is 500g. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 100kg. and upto 150kg. and 
with number of verification scale interv al (n) in the range of 100 to 1,000 for ‘e' value of 5Qg. or more and with e’ 
value of 1 x 10 k . 2*10 k or 5 x 10 k . k being positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(323)/2503] 
P. A. KRISHNAMOGRTHY, Director of Legal Metrology 
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^rr. 37T. 1329.—%^rq rr, RifaRrft srt 3k wpi rt fetu ^ % rt^r?' tpr'sh 

3R3 ftRf^ k Rffa RTSeT ('ilk R^ 3f|<j>fa ^ ) RT3 3lk RTR HM=P arfkfiRH, 1976 (1976 TR 60) rT»TF RT3 3TR RTR RldR) 
( HI>SCl) Rtf yilq-i) plHH, 1987 % 3Hqkf % 3?^R f - ark ®n<T RtI RRiqql % 1% cTTRTR yqpl R>) 3TRfR k k) 3Rd RTS?! 
^T«TF«fcTT RRTR TRFTT kk fkf^RR k <41^44 kRT RRTR RRRT R?RT; 

3TcT:, 3TR kv#R 7RR7R, 3RR Rft RKT 36 Rft 3R-RRT ( 7 ) afk ( 8 ) 5RT 3T^rT ^ifcW^T Rtf RRtR RR?t frTRRTl 

RTR ■%t r l r^iwm, 7, <IHIHS RiHc^RK, Miguel, T^TRIT, ^-411028 ^RT fhfkd Rtf33tf R??R % HRci ^FT, krR% RTS Rtf RTR 
‘RTR’ f (f^^‘?R%R?^3^RT5eTW 7 TRTt) afrt fak SRJRkpT f^t an^ RR ^/09/05/721 Wjkftm fRRT RRT f, 
3Rjkk3 RRm-RR afk HqjiRfin "4)<cfl 1? I 



3R3 hT-ScI RR> Rtf33t 1? I 5«<=hl arfRRRR SRRTT 5 1%. UT. k I 

WlFk'l %^5TTRPT % arfdkRd R#T RTl 4)96^4 % %r k kRk % fpTR ktepk; kt %RT ■RTTKTT I 

afrc kpsffa 7RRK 3RR 3TfkfdRR R^ RRT 36 R^ 3R-RRT (12) ^RT RRR RlfdRRf Rtf RRtR RR^ ^Tt trt ktW RRcft 
% 1% 3RR RTSPT % apjktRR % ^FT TRflRT-RR% atfclkR 3Rl IqPiHlcil SKI 3Rl fk^JFd, fesTT^R% 3RJRR 3fk 3kt RTHii) k, fRRlk 
^^HtPcn Rf?PT Rtf ftfRkl %RT RRT f, jRtHpRI 3kl % kk ft kR>, RRlkdl 3lk RTP^RTPPT % cftoTT 3RRPR r R Rt # 500 RT. 

50 f%.RT. cf^ ^ arfii^aH ^RRTT '®fl^' 'f I 

-, [-WR..^r^^-21 ( 323)72003.] 
Rt. TT, f^VI«K, M^TRT RTR f%R 


i ►! i .Mi' 


If • I M 
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New Delhi, the 14th March, 2006 

S.O. 1329.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to, maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine with 
brand name “PARAM” manufactured by M/s. Param Weighing Systems, 7, Ramanand Complex, Gadital, Hadapsar, 
Pune-411028 and which is assigned the approval mark IND/09/05/721; 

The said model (see the figure given below) is a counter machine with maximum capacity of 5kg 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity ranging from 500 g to 50 kg manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(323)/2003] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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14 qH 2006 

^T.37T. 1330.—TOR *PT, fafe ^TTfwd 5RT ^ fRT feTTC % q^qT^q? TOTTOH 
^?T "F qf% -RT^T ^ aiTfjfn ^f) qT? afa -RFf nTW srfafwr, 1976 ( 1976 60) W ^ -sfrrRTR 'RTTOfT 

CRTS# 3T3^TR) ffe, 1987 % % 31^7 t afa W ^ 'R^TT^TT t fa eTWiT fel ^ 3?qfq 3 “RT IF^T RfeT 

q ? n*fa qnm; ifen afa faffer qftfefNf q wtwi #01; 

3TcT:, qq, %^ Z TTO=CTC J atfqfeq ^RT 36 qft ’&!- ^KT ( 7 ) afa ( 8 ) 3f^T qfeqf qq qqpT qqft Jt{ 

q*q ^fwro, ^-4ii028^fM% WTOrqqr^ (qsqsfarqrRin)-^ *pi~iT% 

Rjqqqqqffe 31 Wlf c tt ?ffeT 3 M«NU| (feT^T-^T^T) %-RT^T^T, fefa Ufa‘RR*WT’ t 
^?r qfer wrqr t) afq fef anjfeq Ife arr^ ^ ^t/09/05/722 Ifen qqT t, a^pfe rtoto wd aftr 

y«6ll^m <=t><nI 5 I 



wr qfer fern aqqfer fern awJi 1 1 ^fe fefarrq aqffiT 100 fa. m. afrc ^q?rq 5 1%. m 1 1 qm qq 
mR'rih ~m 3*fa$ra fern ^n?n 1 1 ttrtto 'rtmru qn srtcm (^) nn qn 500 nm i i 

fefef qfa % ■Jjsrfer % afaffe fe fa Rqfet %■ far fa h r q ffef % fan; fa nfafe fen qrrrrqi 1 

afa fafaq TOqnr ■sqq arfafen fa qm 36 fa qq- qqr (12) qnrf fafafa qn qfaq qfat "p; q|r feom qqfa 

t fa^qq qfe % aijHfe % wn-qq % afam fef fqfeSnr ^rt fat fern, fen^rfa ar^RT rtott IferR 

arfefe ntfer PihImi fen qqr t, fafafe wr *fwn % ft "fe, sfr?: qfeTcro % rffef ^ i cmjj i qt fe r! 

5 qrqqT^ni^ arfe% "^” ■qn% 1 fe 100^ 1,000n^qn Tn-qTTRTqqqR Cqq) afe^TTife ioo fe tft. ^150fern 
nqr^narfevnq ^ihoi qicrl taTR “^"toi x 10^, 2 x 10^ qr s x 10^, % f,nit qiicH^qr ^iich<+) 4^iR. 7 ^ 
ti 


[qq. nf.^^TTq-2l(323)/2003] 
qt. IT. fRTOjfcf, -fe?R7, fefqr -qiq 



[WTH—Tsr^ 3(ii) ] 


VTOT WTT9m : 8, 2006M* 18, 1928 
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New Delhi, the 14th March, 2006 

S.O. 1330.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument with analogus indication, hereinafter referred to as the said Model (Spring balanee-Dial type) of ordinary 
accuracy (Accuracy class-III) and with brand name “PARAM” manufactured by M/s. Param Weighing Sysiems, 7, 
Ramanand Complex, Gadital, Hadapsar, Pune-411028 and which is assigned the approval mark IND/09/05/722; 

The said Model (see the figure given below) is a spring based weighing instrument with a maximum capacity 
of 100kg. and minimum capacity of 5kg, The verification scale interval (e) is 500g. The result of measurement is 
indicated by a dial. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range from 50 kg. and upto 500 
kg. and with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g or more and with 
‘e’ value of 1 * 10 k , 2*lO 1 * or 5* 10\ k being the positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved said model has been manufactured. 

[F. No. WM-21(323)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


921GI/06—11 
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M fefr, 14 RT< 2006 

oF>T.37T. 1331.—fafecT RrfaRrpft R77T<T frffi TO f44R TORI' % 7P7TOFT 

ct?rt frq^ ^ Rf% rtstt (#4 ^ ■3Trfjf?r^) rr afa T rn totof -sTfafwT, 1976 (1976 "srt 60) wsjr afk tin torf 

(■RTS#' TO fWT, 1987 % % 3R^I t 3?fc TOT TOT TOl TT^TT t f% «r(MWR TOlW TOl ^BRf 

RTO4?TT ^TTTT #7 M^FT 'qftfwfNf 3 WJTO TRf W WT T^TO; 

3TcT:, 37R%^777TOR W37fafWTR4TO0 36R4TOT-RT7T(7) 3^7 (8) BRT TO *41*1^771^3777$ 

TO ^TOT fTTTrim, 7, <IHMq *||€)<ir<H, KTTO, 1j3-4ll028 SRT ftftTT TTFOT R«TT47TT (TOTT^TTT TOf-III) ^ 77^7 

^■c|H Rfecl, vTOTORlfTTO (TRF 40 =m>J| ('HlfaofT (“hf^M fll<rW H^fk Sl^tl Jl°bK) %T *hTsH TO, f^i(H^> sli^ TOTO7 *TOR* 1? (fTO$ 
TOT3 TOI% TOTO[ 337T RTScT W TOTT t) 3^7 3T^ft^T f^f 3fl^ TJR ^1/09/05/723 7TTOJ^f?T7T fTOTT TOTT t, 3^4) $4 
TOTTO-TO7 ^TRt zftt H TO fo l d tort! t I 



tor rttot fern arrorfR ttItf 3to f 1 ai-farom sttott 2 fro m. afR ^jtor sttott 200 m 1 1 

TOTOTR HIMRH TO 31 -xUW (i) TO TOT 10 ITT. 11 ¥R TO mRuIIM " 5 TTO ^RT fTOTT 'TOTT f I 

WffTOl Tctz % *J5Tc»W % STfdftTO WT-f TOR«£jf TOTOTff % %TT TOTO4 7$ ^TOl % 4t T-H^TO; fTOTI ^TTIT’TT I 

3TT7 TOsffa 7T7TO7 TOR arfafTOTR RT7T 36 TOl TO7-RT7T (12) TRtT #4cFTT TO TOTpT TOt 4 |HT ^ 4TTOTT ^ft- 
ff*FTOR Rl^% 37^41^% TOT *TOnTO^%377T47TTO^fRfRRfm^TO4fR.STR, fS3TT?4 % 3FJ77T7 afRTOlt TTTTOTt 3, fTO777 
3H i 4'lftcl TO5R TO TfTO fTOTT TRT f, ftPff%T TOst ^^TeTT % ^ # RRT, R^^TTI ^TR %l4'91eH % TTteFT 3RRR74 4t #t 
5 ■gr*T' : 4T^RR3TfR^-% “4” TTFT%f^ 100 ^ 1,000 ^T^TFTITTRF (T^T) 3RT7Fr7#?T50 %. TTT.7RF^ ^rteTET 

afk “^’’RFT 1 X 10 1B , 2 X 10* RT 5 X 10 % , % f, ^Tt ^UN^c^TjTiyf^TTT^R^ 6R^t I 

[■TO. 77. ^\TRT-21 ( 323)/2003 ] 
4t. TT. fTTOFJpf, T TR fW 




[Mmn—■ gp’s 3(ii)3 
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New Delhi, the 14th March, 2006 

S.O. 1331.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument with analogue indication herein after referred to as the said Model (Mechanical Kitchen weighing machine 
Dial type) of ordinary accuracy (Accuracy class-III) and with brand name “PAR AM" manufactured by M/s. Param 
Weighing Systems, 7, Ramanand Complex, Gadital, Hadapsar. Pune-411028 and which is assigned the approval mark 
IND/09/05/723; 

The said Model (see the figure given below) is a helical spring based weighing instrument with a maximum 
capacity of 2 kg. and minimum capacity of 200 g. The verification scale interval (e) is 10 g. The result of measurement 
is indicated by a dial. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 1000 for ‘s’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* 10* 
or 5* 10*, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved said model has been 
manufactured. 


[F. No. WM-21(323)/2003) 
P. A. KRISHN AMOORTHY, Director Legal Metrology 
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14 ^ 2006 

oFT.3IT. 1332.— 

^ fiiti i trfSrcr T#s^r (4t^ ^1% ^rrfTfrr W) w sfrc ttpt f?mr arMwr, 1976 (1976 ^ft60) ?t«tt w s?r *tpt 
(T ffefr ^57 ^R> 1987 % "SWf % 37^7 TI'HRRI t % W1T7TR ^RPl ^ V&fa t? *ft '&EI 

*1*IT*hu T^TT MW t lftfNWf i W TO TOT T%^T; 

m:, 3T<* WM7T77RK, 3TfaMl*T *JKT 36 *TRT (7) 3% (8 ) ^TTRPt^ |nr%rtf 

7, tftt% misI^iim, wwt, ^-411028 skt f¥M xrfezyrrTtygn^far (^wighn M-m) Trfgrr 

, a*W3#ra c%R 4H*<u| ( qjfW <^<J <w4 *J#D MW *TS^T^TPT“ WT” t (M 

W 7 TCT I) 3% fW 3TT i TR ^1/09/05/724 IWrT W t, 3p}4Mf 3TK 'STO%T wt 

tl 



■?" 4 * ^ R%T ^ 6TmTfr?T ^rifaob TO 3T)pT^T%?f (MW k^d4i|4 Wfa) cTtcH 7WI f i 

MW3« - -iPTf 300 % m 3^7 2 % T7T. t [ W T T*H RmPT 3T^rRm (f) *TR 100 TIT. 11 

V.fnpT M =64d^l ^ Wg ri f %%R73%W MM % fW M ^ , 

37*7 7TT4JR W MMMm M *7RT 36 M W-*TTC1 (12) £RT TO M %M MPT Wt ^ ^ MrTT TOt 

f % W RPSR % W 1 !-^ % 37cm W MWtfl £70 W fWm, fWlR % STpTR 3% Wt wM 3 MW 

3n^Mlfq<i _c rTsci ^r fWW M*n "rtt t. M¥M W ^rstctt % Mr # Mr, wW #7 =t>i4m<rM % Wr 3M=E3” i M Mt M 

5R.^'3WMW % “3” -qH %%TT 100 ^ 10,000 TT^T^t^T^ TirMlMH RTMHH SRTIcI (^) 71%^ 50 %. T7T- ^ 37fw#( 

1000%. tn. w^aif^mwRm^f 4 t‘^"rhi x io % , 2 xio % ^tt 5 x io % , % f, % ^ ' J i irH4> 

^T%77»T^ff I 

[ ^. Tf. ^f^T^-21 ( 323 )/2003 ] 

it. -q. in^Hh, f¥W Mth 




[MF1II—'3(ii)] 


8, 2006/^f 18,1928 


2933 


New Delhi, the 14th March, 2006 

S.O. 1332.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishe$ tjtie certificate of approv al of the model of non-automatic weighing 
instrument (platform machine-pro weight type) with analogue indication (hereinafter referred to as the said model) of 
medium accuracy (Accuracy class-III) and with brand name “PARAM” manufactured by M/s Param Weighing Systems, 
7. Ramanand Complex, Gadital, Hadapsar, Pune-411 028 and which is assigned the approval mark IND/09/05/724; 



The said model is a mechanical type lever based non-automatic weighing instrument (platform machine-pro 
weight type) with a miximum capacity of 300kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series w ith maximum capacity above 50kg. and up to 1000kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 x 10 k . 
2* 10 K or 5* 10 k . being is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance w ith the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(323)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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14 RT^, 2006 


RiT. 3TT. 1333.—fafoT f% 

R^rT ^ Rf^R RTRRI (it^ ^ M 3flf>% ) RT£ 3fa RtR TO srfafwr, 1976 (1976 RJI 60) RRI RTC 3^ RTR -qj^ 
(Tfe# RH ST^R^R) ftRR, 1987 % RRRRf % 3^q f 3^ RTR R?t *TRTRRI f % Wtim RRtR R^ 3*Rfa if iSRxT RT^ 



3RT:, 37R RmT, 3«R1 3TfRfRRRR^ RTCI 36 R>t (7) 3?ft 3R-RRI (8) £RT RRR xflpKIMl RTT M’HIm R>T^"gRRTTR 

R3R R^R f7, TTRI^ R^RR RISlflM, ^-411028 SKI RR? RRI^fal (RRIsfcTI R*f-II) RT?r“RTR008 M 

3T^7J5R'Rl|7T ) 3f^-4|far1 fltrFT 39RT{U| (^RcTZIR3PRIT) %Rfe?TRJI, fRR% RT5 RH RTR ‘ ‘ RTR M f 
h?RT^ 34x1 ‘-iPsci R>?T RRI i?) 3^ 34^Rl^R fR^R 3TH} TT ^709/05/725 TTR3^f?T<T I^RT RRI I?, 3i^q)q'i 'Sr c IT a T RR 

3?h rrr\ 11 



■3^T RT^T fa^Pa %5f TO RH RR 7^1 3TTRTfcl cTtxTR 3 9R7R f | 3rf^rR SJRRTT 11 %. TIT. 3^ ^HxtM STRcTT 5 TIT, 

11 RxRTRR RTWR 3 TtTRqT (i) RII RTR 1 TP. 11 TTcfr OTT^T^R f f^PFRRT 'TTTT Rf^RT ^RRRRTRTrRRT RTfRT 3TT RRf[ ^ R 
7RF*t I RRT7T 5 w^^^TMT5(t^T^) cfRR #IR 3M<tf$ld RTRTTt I 3TRR<J| 230 50 ' MrRJRdl RKT fRSpT RRTR 

RTRT^RRmti 

% 3rfrrlT^T rrtr rt! c*M*jsrct % Irpt 73teT^ ^ tIrr % iRnr rm«k fRTRi stt^ii i 

3^R %^R *RRl< 3RxT 3Tf^fwi RTT RKT 36 R7f RR-RKT (12) SRT RRR 7lPRl4l RH TIR^R RR?t |TR R^ RTRRT RRrlt 
f f% ^rf Rt^T % ST^RRR % W TFim % 3RTTT 3RT f^f-TRidl ^RT '3Tfl' fR^RT, fS^TI^H % 3T^TTR 3^17 ’3TTT TTIRTlt ^ 
3i^Hlfqn RtT P-iRI^i %RT RRT %, [qpil^q Jf^TT % ^ ^ RSTTsfcTT 3^ cFPpRTcR % TTt^R 344R ij I Rt ^1 ^ 
1 fa. TIT. ^ SO 1 r. TIT. <( ^ M RT=T%%IT 100 ^ 5000 rT^^^T^Rc’im RRRH 3RRRT (TTR) 3^100 fR. TIT. RI3R^ 3Tf^T 
% U ^" ^1^%%^ 5000 ^ 50,000 ^rMILH HmRH 3RTRR (TTq) ^%<T 50 f%. TIT. rRT^TT 3Tfw?TR ^RTTT'^t 3^ 

“^’’■RTR 1 x 10 % , 2 x 10 % RT 5 x io % , % f, ^ R=TRRR> RI «cR4> RRlRT Rf ^R % TTRfj^R f I 

[TI. Rl. ^TRq-2l(323)/2003] 
Rt. R. fR^lIRfrl, h^IR), fRf'WRT RTR fR5TR 


[ WJ II—tro 3(ii)] 


sdm a, 2006 /^ta ia, 1928 
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New Delhi, the 14th March, 2006 

S.O. 1333. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with a digital indication (hereinafter referred to as the said model) of series PARAM-008 of 
high accuracy (Accuracy class-II) and with brand name “PARAM” manufactured by M/s Param Weighing Systems. 7. 
Ramanand Complex, Gadital, Hadapsar, Pune-411 028 and which is assigned the approval mark IND/09/05/725; 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a miximum capacity of 11kg and minimum capacity of 50g. The verification scale interval 
(e) is Ig. It has a tare device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) indicates 
the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the the range of 100 to 5000 for V value of lmg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 'e’ value of 1 * 10 k , 2* 10 k or 
5* HP, k heing the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and w ith the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(323)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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TOT. 31T. 1334.—TOfiTC ^FT, Slfroft SKI 3$ T( iTOTK TOR % TOTTOT ^TOft % 

TOrt ^f5w RfSR ^ ) TO dfftTOT TORT STfafWT, 1975 (1976 TO 60) (T*T? TO 3^ TOT TOTO 

(TOSiflf TO STJRpR) fm, 1987 % *Wlf % t ofa ^T TO ^ ^TTORT 11% TOTRTTC '5PTET ^ SRfa ft' *ft W 
t^tt afft fafTOr ft ft^r itto ^fto iftro 

3T<T:, 3T«T, TTO7R, 8«W TO[T 36 TOtTJR-TOI (7) ■3^T (8 ) ?TTFTPTtI TO SlftEl 

TO §p] fftwTO, 7, WRTO^RH, Mislaid, TSTTOR, ^pt-411028 Wi faftftti "RTO R*TT«fcTT (TOnftcTT R*f-III) TOt ‘ ‘ TOT 007 ” 
*TTO% ftTOTT^eRTrf^, tfrcRTmTOl (^imTO) ftrTOTOTO, lTO% TO5 TOTOT‘‘TOT m t (fRft 

^TOtl^TTOW^t) afft f%ft 3T^Ht^T f^ 3TT^T^ tT/ 09/05/726 TO^frf^KT fTOT TO t, 3T jftfcH MTOm TOT 

aftr utopia «rot 1 1 



6=tn M c t>lTTO ciEs ft<?i Elf'Ll ^’pi<'c||R^6 cTtm (ft®TR cin ^dFiR^FT) ^ I sft^TTOTR ^Tcfl 

30%. TFT. 3fE^Rm ywioom tlTOm'WnH3TTOcT(^)^T^PT5TIT. t fTOTOTO^fflTO 

«nfr?r TOftR^crH ttot t1 tftotttotsNft(to i ^) ■5T3r?f rftcT^ ^rfrom tot^1%ct ^tctt%■ 1 '^r^T^r 230 ^rro, 

50 ^TTOT^ff TO *TOJcT 3TTOI TO TOft Wft1 

^SlfTO % R^TTOT %■ •STfftftTO TOft TOTOjft TOTOft ftf fftR iTOfft ft 7%ft % ftTO; ft%TO »ft fTOTT TOTTO 

TOTOT "3TO arfiffwr TO 36 TOT- TO (12) TO TOTcT ^iPtoRi TO TOTET TOl TO ftETTO TORT 
t %TOR TOTO % %T^T TOTTO-TOT % TOFfa I^TOtTI TO ^ felH?, fe^TO % '^m TO TOlft fs&& 

TOH ^T Emfw fTOT TOT t, f^ Pi ft'cl JfW % ^ f\ -RSTI^EtT ^fTOPT % cf^R TOTOW Ht #t *?T 

100 fft. 37T. ^ 2 37T. TOT “i” TOT%fRR 100 ^ 10,000 TOft UrRlMi HIMHH 3TOR (TR) 3^5 371. ^TTTO^ 3 TTto% 
*'^” TOT % fRR 500^ 1O,O0OTOT^^ftTOWTTOT3T%cT5O%. TO ^3TfTO3ff7 500%. TO TOT^3Tf%TWR TOcn - ^ 

f ^“^’'TOTI x 10* 2 x 10* -RT 5 X 10* % f, WT gRIcR^-RT ^u il c^4> f \ 

[RT. ^T. ^r^TTR-21 (323)/2003] 
^ R. fTOTHft, ft^TOT, fafTO TOT 


TO^IWPI: arifcTS, 2006/^f 18, 1928 
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New Delhi, the 14th March. 2006 


S.O. 1334.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authorin’, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of series PARAM-007 hereinafter referred to as the said model of 
medium accuracy (Accuracy class-III) and with brand name "PARAM" manufactured by M/s Param Weighing Systems. 
7. Ramanand Complex. Gadital, Hadapsar. Pune-411 028 and which is assigned the approval mark IND/09/05/726; 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LEDj 
display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply: 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Centra] 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of I* I0 k , 2 X 10 k or 5* 10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (323)/2003 | 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 


921GI/06—12 
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14 2006 

«FT. 3TT. 1335.— 

w kki k krspr (ktk ^ *n^ srrfrfn k£) rtc kk^n *tt^f arfafwr, 1976 (1976 60) tt«tt kk 4 n w 

( Hl-Seff 3fg*te) %R, 1987 % kWPH t % WR 3%k k 

R«TT*% ^TTTT T0PTT kk f^H lf<R*lfil4f k T% T TI; 

m:, 3 R, w^K, 3 Tf#m^ *trt 36 BR-errcr (7) kk ( 8 ) ^TTrakT^>kt^%rk 

to k^T 7, TmPKRk^kRT, nrkknpr, ^ito, t ^- 4 11028 skt fafkftd <reRRqTkm (R«m%Rk-il) rtpL'tooio” 

s^n% (Rfew} 5 PW 0 %R%?T^T, %P% TO^TRFT“TO” t (%kwk 

kk fkk srjkkrr ^ kt/09/05/727 *r*pjSf?M %rt ^ f, 3 rgkt^ wmr 

■^iRt klT ^quL'fcl <*i<k! ■§■ I 



"33d RTSef k*T -g^K ^ RR keT STTRlkd 3ft«Nlf<rM (%3R>Tk R^R) TlteH WRI 11 3TfRRnm ^RRTI 

600%. ITT. krr^JWT ^FRTT 2.5 % m t \WrH\W HI9HM 3RR1?T/^) ^TRH 50 TTT. 11 RRT ank^^d ^%11 Uu*>\ Wi 
yfcTVlfl °Mq=rnrMK*l<*> RTfRT auk^m RRRT f1 y«*IV! 3cR5% -5%-5 ("qcT i kt) 3T^f <TtpH hU u IH <iH^f5ld ^R?TT f I '344R T J| 
230 klP3, 50 TOR% VRT W RI RT$ RRcTi f1 

RgrfTO%3% cbHciTJ^^^% %TTXat^kk^%%tT ifld«K »ft%RT^mpITI 

kk k-&k tK°bK 344 3TfkkRR RRT 36 Rk BR-RRT (12 ) SKI RiT y*HMI «+Hct 1HT R^T <mI 4 t, II RRcft 

t %'3*ffl ■RTScT % IJTO-RR% kcRfa ^kt .%¥?% 5RT ~mt felRT, fs^d % 3RJSR kk ^kt RRRjt k %Hk 

3Rpk%T kfeRT ^ %%T %RT RRT f, faftfifo % kk kt RRlkcTT Cflk 4>l4llcrfH % ^RFRRT Hr Ff4 

100 f4. RT. RT 3TfRR7 % “4”. 4H%%i 5,000 k 50,000 RH (^=T) 3%TeTR%T 50 %. TIT. k 3Tf«RF 

1000 %. m ^^3#T^KTR SiRcTT^rkf 1 x 10*, 2X10^^ 5 * 10 *, % f, kt ^HIcR^RT 4? lJ llrH<6 T Tr %'RT 

[R5T. k. ^TTR7-2l(323)/2003j 
i\. U ( . -f^ri^, R^l=h, TR %TPT 
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New Delhi, the 14th March, 2006 

S.O. 1335.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of series PARAM-010 hereinafterfeferred to as the said model of 
high accuracy (Accuracy class-II) and with brand name “PARAM” manufactured by M/s Param Weighing Systems. 7, 
Ramanand Complex, Gadital, Hadapsar, Pune-411 028 and which is assigned the approval marie IND/09/05/727 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 600kg and minimum capacity of 2.5kg. The verification scale 
interval (c) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 \blts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity ranging above 50kg to 1000kg and with number 
of verification scale interval (n) in the range of 5000 to 50.000 for ‘e’ value of lOOmg or more and with e’ value of 
1 x 10 L . 2* 10 k or 5xio k , k being the positive or negative w’hole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21(323)/2003 j 
P A. KRISHNAMOORTHY. Director of Legal Metrology 
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«F»T. 3TT. 1336.—4K**>H ^T, kf?7T 5TO 3^ F7$<T FT fWT Fik % TTFPTTF FFT t f% 

TO fkTt ^ qf&RT TTT5^T ^ F^ 3TTfjfo 7kf) FT3 3^7 F7F FTFFT 3TkfWT, 1976 ( 1976 FF 60) 7TFT FT? 37fr TIFT FTFFT 
( T rf^Tf F5T SFffarF) f*m, 1987 % TO^f % 3FJFF f % dFItfH FFpT F^ 3Wft* ^ Ft TO -qfScT 

FFTFFT TOF. ^ 3M$W ^ WF WTTT^FI; 

3TcT:, aw, 777^1% TO arfsrfWT FTt FIT! 36 F?t 3FFRT (7) 3Tl7 ( 8) 5RT 3PTrTFFFFVn FS7?[ ftT'fcrtf 

FTF^farrw, 7 , ttfftfF iF^FF, nratoid, jwh, ^-411028 wkf%FmFFk<n (FFT^F»f-ili) ft£'‘‘ftfoo9 m 
* l i^TT% 3TOF7JFF ^rf%TT, 377*1 Flfcffl rifaFT <l4«KO>t (F^TOH TOT) % *fel FF, f^RT^T FT^FBT FR7 u FTF*' t (fFT7t 
^1% 'HT^r F7?FFFTt) 3^7 f^m aTJFftF fW 3U$ T^T Tt/09/05/728 W^%5T f^TT FFT f, 3m^T FFFT FF 

■Sira 37TT TOfVRT FiTrft 11 



to ftw fcfft *kr tott ff m ^TT^rik frff ?wi 1 1 win 3rfTOTF »500 %. ft. sfrr wn 

2 %. FT. % i TTWPR Wl ST^FF^T (^) FF FFT100 FT. 11 TO 3TT^T^FT ^gfFF t farm W\ Tf^RT TOTFrcHTTTO FlfFT 
FT#FTO*F'7Ff% r TOTTTO^tFT'WTS (TO^^) TO?f MfOnTF 3M^W FTO11 dW4 230 FTO, 50 ^51 TOIFtH FT7T 

kspr ■ -* ~T-*' ,f t 1 

i -faw *7^ % -spro ^ 37M7FF F#T Fit FiF?^ WTWr % TO* W 7* TTFF7 % feTTJ 4t TTfcWF Ft fFFTT ^TTTTFTI 

^TOFF 7TO7 TO '??k1WT F?t FRT 36 T1-TO (12) £TO 3 ^tT VIR+rl4f M 7 ! ^ ^PFni TOt 

f % TO % 3 f^m T 4 %1p1 % ^npf?T 37 ft Rl fH Fidl SRI W fa^H , r?>4l^ % 3T377R 3^ WT TWlt ^ fwft 

34^40^4 FTW ^ fFFW 1%*TT FFT t, kPiftcl 3k sfScTT % ^ # ^F, 3^ <Fl4HM4 % TTTrR 3WI ^ 

5 m ^37771 3lf*FF% FFT%%T 500^ 10,000TT^^tST77^1M4FR (l^f) STTTTTcT77%TT 50fe. m ^ 3Tfe3fr( 1000 
f«F. «f. 7T^ 7 74 3?ft^7ra7qm'm#t e-m’^i^FFT 1 x 10* 2 x 10^^71 5 x 10 % , % f ^ FI ^11^=6 ^7 % 

wrtp?*h 

[FTT. 77. 1 ( 323)/2003 ] 

FT. IT. fFWTT, f4f^ FTF felF 





8, 2006/% 18, 1928 
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New Delhi, the 14th March. 2006 

S.O. 1336.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now’, therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of scries PARAM-009 herein after referred 
to as the said Model of medium accuracy (Accuracy class-111) and with brand name “PARAM" manufactured by M/ 
s Pa ram Weighing Systems. 7. Ramanand Complex. Gadital. Hadapsar. Pnnc-411 028 and which is assigned the approval 
mark 1ND/09/05/728; 



The said model (see the figure given below) is a strain gauge ty pe load cell based weighing instrument w ith 
a maximum capacity’ of 500kg. and minimum capacity of 2 kg. The verification scale interval (e) is IOOg. It has a tare 
dev ice with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Gov ernment hereby declares that this certificate of approv al of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000kg. and 
with number of verification scale interval (n) in the range of 500 to 10.000 for 'e' v alue of 5g. or more and with 'e' value 
of l*10 k . 2x 10 k or 5 x 10 k . k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(323)/2003] 
R A. KRISHNAMOORTHY. Director of Legal Metrology 
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^T.37T. 1337.—1987 %fktR 7 %^rfW7 (1) %75TS‘ (73) % 3^7K'/| TTfl^R! STfkjfkr 

*rr?n t % f^r *iuTi3 % fa*nui 3737^5) 3 fqq ^ f, ^ ^7 fqq ptt f ^ -r^ f . 



sir. 4. 

7^ kk t t4 tTR^T 'qfl 

^TTTrl ^ ‘HR II, 735 3, ^Tlslk (ii) 

fd'-M'jft 


7T757T 3Tt7 ^4 

4 qjT.arr. kq f4k 


(D 

(2) 

(3) 

(4) 

i 

371^*7 1777:1978 

RRHW7 2005 

— 

2 

371^77 1913 (’4FT 1 ): 1978 

fcOMt 2005 

— 


[77. fzmt/^t~63Cq)] 


T Th%. ^<341, 4ztl. THfj TT?^ 5T^<3 (Ikp flu'll 4i) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 17th March. 2006 

S.O. 1337.—In pursuance of clause (b) of sub-rule(l) of Rule 7 of the Bureau oflndian Standards Rules, it 
is. hereby notified that the Indian Standards, Particulars of which are mentioned in the Schedule give hereafter, have 
been cancelled and stand withdrawn. 


SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards Cancelled 

S.O No. & Date published in the 
Gazette of India Part-II. Section-3, 
Sub-section (ii) 

Remarks 

(1) 

(2) 

0) 

(4) 

1 

IS 1777:1978 

December 2005 

— 

2 

IS 1913 (Parti): 1978 

December 2005 

— 


[No. ETD/G-63(A)| 
P. K. MUKHERJEE, Sc.-F & Head (Electrotechnical) 


M fSevlt, 20 Rt4, 2006 


^T.3tr. 1338.“ Iwi 1987 %twi 7 % ( 1 ) % 7sT5 (73) % ^ ' t TR^ 

^ qq^SKf arfaT^kr ^wr t f% krr rprpF % at ^4) 4 fsq ^ t ^ 7*nfkT k Rq t :— 



3F. 77. 

TSTTftn 'TOP? 77PHT (qjf) opff 

Tkqi^f kr qkfe 

k ’0H*> 'SRI kflsPkd 'HRdk 

RPRS 37*T7T RFlk, qfq ^ti k, ^4 

777531 afrr *k 

wbm f4k 

(D 

(2) 

(3) 

(4) 

1 

37T^R 3024:2006 

^rm ^4 ^ q4 
T4t-(^77T1 qk4*m) 

aniqTT 3024:1997 

TRRTt 2006 


■^77 ’4174k ^ yfci^l "HTTcTT^TtTR^T ®^t), ^HcR, 9 7II?> TtJMR "RFf, f^wtl-110002, *kk c bFtta4)* 

M fspvft, t^ms, 4^ri, tt^tt w ^rqfqkr 4 j i4k 4km, 4kwc[7, qpwret, 

tSTRTTS, ^3^7, <61^, 3^1, ^ <T«TT 4 <iM<rt«*7 t I 

[77. RHdlst 4fZ t-69] 
R77. %. tJRTT, %Tfqqr-‘ qk q4 ^3 (qqzkt) 
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New Delhi, the 20th March, 2006 

S.O. 1338.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. & Year of the 

No. & year of Indian 

Date of Established 


Indian Standards Established 

Standards, if any. Superseded 
by the New Indian Standard 


(1) 

(2) 

(3) 

(4) 

1 

IS 3024:2006-Grain Oriented 
Electrical Steel Sheet and Strip 
(Second Revision) 

IS 3024: 1997 

February 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg. New' Delhi-110 002 and Regional OfiRces:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Ofiices: Ahmedabad. Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, 
Nagpur. Patna. Pune, Thiruvananthapuram. 

[Ref: MTD4/T-69] 
S. K. GUPTA, Scientist F & Head (MTD) 


^ RWrfl, 27 2006 


cFT.3TT. 1339—Writ W fWT, 1987 % fWT 7 (l) (is) ^ 

3tf«RfT^?T t fan mrttN hh«r1 % f^rarw *1 T n?; f 3 ^anf^RT ^ f 





sP. *t. 

‘HKdhr 

ri’OTT, ** 5?fl4<4> 

*3 MRTTriT MH*t> "5RT MK?fPT 

aih 

wfhtr fhf*t 

(D 

(2) 

(3) 

(4) 

r 

14700 (*TR 4/3FJMF1 7): 

_ 

2006 


2006 'i 7ft 61000-4-7( 2002 ) 

fairer ) 

MFT 4 Him 

7 WRI TT^TT aRTT-riTTMfl 
W* S u lld1 TT«IT rPt 

w yffat to, P^Viio 002 , wfeif 

M ftc#, tt«tt Tiran wl<ri4)‘ 4 'ihU, 

^!T, *«IT 3 fWt fg f I 

■^nsfk fw, (tt?t ?t ^0 
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New Delhi, the 27th March, 2006 

S.O. 1339.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1) 

C) 

(3) 

(4) 

1 

IS 14700(Part 4/Sec 7):2006/IEC 

— 

January' 2006 


61000-4-7(2002) 

Electromagnetic compatibility’ (EMC) 

Part 4 Testing and measurement techniques 
Sec 7 General guide on harmonics and 
interharmonics measurements and instrumentation 
for power supply systems and equipment 
connected thereto. 

Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolkata. Chandigarh. Chennai. Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur. Patna. Pune. Thiruvananthapuram. 

[Ref: LTD/G-751 
SUKHBER SINGH. Head CL ITT)) 


M 28 2006 

3J.37T. 1340.—HTTcflH RFRT 1987 % fw? 7 % (1 ) % ( 1 st) % Spj' fKui if ' M TT flR W 

T?r^RT oFTtTT t ftpf HTTtffa 34^x0 ^ f ^ fsnPpT M f : — 




9f>. 77. 

WtFTct HTCcrfHHTT^Rft) 

77727T, 37lT 


■p’-TTfhct fhfa 

■R7 HiTtfTH HRRt *gTTt 3Tf?BFTR HRttV-7 
HFR7 HFRtt, ^ ff, Rft 

(D 

(2) 

(3) 

(4) 

1 

STT^Tf 12467 (HR 2):2006 
Tffwrmt % eft 

R7T 30=heH HR 2 

: H7fR77 RTt ^TFrfT % 
73HFT (HfW 

37T? 1177 12467:1988 

HTR 2006 


T* HTTcfPI Trhfqf W W, 9 W *FF7 HFf, ^ fcr#-110 002, <+,RH4l 

RRJT, <T«TT ^ fwt f I 


[7=M : 25] 

'TF- W, PR (em.'+Msl) 




[ wi II—'tsrs 3(ii)J TFm: ztfm 8, twer^n is, 1928 \ 2945 

New Delhi, the 28tli March.^titX) 

S. O. 1340.—In pursuance of clause (byojf sub-rule (1) of Rule 7 .of the Bureau df Indian Standards Rules. 
1 987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in tire 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

0) 

(4) 

1 

IS 12467(Part 2):2006 

Textiles—Assessment of the 
ignitability of upholstered furniture 
Part 2 Ignition source : Match flame 
equivalent (first revision) 

IS 12467:1988 

March 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bfeavan. 9 Bahadur 
Shah Zafar Marg. New Delhi-110 002 and Regional Offices.New Delhi, Kolkaia. Chandigarh. Chennai. Mumbai and also 
Branch Offices: Ahmedabad. Bangalore. Bhopal. Bhubaneshwar, CoimbutoM. Guwahati, Hyderabad. Jaipur. Kanpur. 
Nagpur. Patna. Pune. Thiruvananthapuram. 

lRef:TXD/G-25I 
M. S. VERM A. Director & Head (Textiles) 

M 28 2006 


w ^.3?r. 1341.—1987 7%<JMfH*7H (1 ) % ^ (m) % Wfa 1( 7FT^ 

wjjt 3Tf%^a ‘tR.oi % fip "ft* fijft ) "ft f^TT T FTT/ r favft $ : 


9 FK ’HOMi 

TmtfatT WfaTTFT^^ft WK 

777ft*R TOfT 3^ 

777ft 

(1) 

(2) 

(3) 

(4) 

1 

377$ 7^1381 (MPT 2): 1977 , 

4rrll7<t> 2 

TTTTtaT^ft 777577 1, 20P6 

28 W# 2006 


WITO 77f%7 W 

(W7 '3 T T7hnJT) 



2 

377$ 1377 1997:1982 

sft fedvif^ 

C«CTO 

7777^^777577 1, *H^7> 2006 

15 irr^ 2006 

3 

371$ 1377 2553 (W\ 1>:1990 
^rq-fisr%fBe 

'TPT 1 WTRT 
(#7777-JTTtem) 

7T?ft«R 777571 5, '3inq0 2006 

01 37^7 2006 

# 

15*77^ 2006 

4' 

377$ 1*77 3438:1994 ’ 

% ^b»T--ra|fiHfie 

WTT 2, 2006 


(^rrt 

VI ^ 37^37 -qpw Tajft, ■qro W, 9, 7HS Hft 110002, sHfa Ts? 

f^rfr, ^ u gtT4 , TT«TT 7TPSI SPTVfasft: ^IS left, frWWZ, 

^ 57 , WPJ7, Tf 7 ^, VZm, 7T*TT ftW'KJrjW f t 

CtM :,■& T^r&IO/^ T& 1381 (Part 2)] 
-5T. % 7& T& -5P513 (T77FPT) 



921 Gl/06—13 








2946 THE GAZETTE OF INDIA: APRIL 8.2006/CHAITRA18.1928 [Part II— Sec. 3(H)] 


New Delhi, the 28th March. 2006 

S.O. 1341.—In pursuance of clause (b) of sub-rule(l) of Rule 7 of Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which given 
in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and title of the Indian 

Standards 

No. and year of the 
amendment 

Date, from which 
the amendment 
shall have effect 

(1) 

a) 

(3) 

(4) 

1 

IS 1381 (Part 2): 1977 

Specification for boiling flasks 

Part 2 Flasks with conical ground 
socket 

(First Revision) 

Amendment No. 1, 

February 2006 

28 February. 2006 

2 

IS 1997:1982 

Specification for burettes 
(Second Revision) 

Amendment No. 1, 

January 2006 

15 March. 2006 

3 

IS 2553 (Part 1):1990 

Safety glass—Specification 

Part 1 General purpose 
(Third Revision) 

Amendment No. 5. 

January 2006 

01 April, 2006 

4 

IS 3438:1994 

Silvered glass mirrors for general 
purposes—Specification 
(Second Revision) 

Amendment No. 2, 

January 2006 

15 March. 2006 


Copy to these Standards are available for sale with the Bureau of Indian Standards. Manak Bhavan. 9. Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata. Chandigarh, Chennai. Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CHD 10/T-1381 (Part 2)| 
Dr. U. C. SRIVASTAVA. Scicntist-E, Director & Head (Chemical) 

M 28 -rH 2006 


^L3TT. 1342.—1987 % fWT 7 % Tq-fPR (1) %735" (73) % VKdfa PFT37 

^<01 $ far ^ fa^ T fa PTPRFT (TfafP-PT far^TT ipTT/far^ 7 fa i? : 



*>. 77. 

777frfa?T HRTffa PH«t) W<2MI 

37k 

'pttP-w wsqi 3tu fafa 


(1) 

(2) 

(3) 

(4) 


1 • ^ 8017:1988 7T?lt*PT ^ WTT 1, 2006 28 2006 

■FWR % 7TT«T 


fafTtfe 

(5t«m ■jrrfaR) 

ft 3jfrrqf HRxffar tfttt w 9, w trpf, ^ 110002, : 

^fawirtt, .^=t£ 7T«TT ^1031 *FT#7, vfam, 

twic, wp; wp, 3^, ^ Tr«rr f i 

[77^4 : 7Tt TTr-r 9/st-8017] 
"57. \ 7#. 9ffaT7R3, T'JTg' (T7TPH) 


i< >| .J 1 * 1 I* H* ’>'* 'I »' 


i«4‘i n> *-»>•>»■> 


t ■ 1 •( >' 



C Min II—3(ii)] 


: 37$cT 8, 2006/3* 18,1928 
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New Delhi, the 28th March, 2006 v 

S.O. 1342.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which given 
in the Schedule hereto annexed have been issued : 

SCHEDULE 


SI. No 

No. and title of the 

Indian Standards 

No. and year of the 
Amendment 

Date from which 
the amendment 
shall have effect 

(1) 

0 

w 

(4) 

1 

IS 8017:1988 

Specification for vitreous enamelled 
reflectors for use with illuminating device 
(First Revision) 

Amendment No. 1, 

February 2006 

28 February 2006 


Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur. Patna, Pune, Thiruvananthapuram. 

[Ref: CHD9/T-8017] 

Dr. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 


• M 28 RT3, 2006 


eFT.3TT. 1343.—RTTtftR RTRRT fwt 1987 % 7, RR-fRRR (1) % 13T5 (tS) % wfa TO 

1? 1% Rt3 3-Fj^Rt MTi=t> (Rit) 3* TT^flRR f*>RT T RTT/f«r>*l T T^ ^ : 



W. Tf. 

kKflta RTRR) R>t 

7T$TteR 77^TI sfa fhf«T 

RftffrfR 

(1) 

(2) 

(3) 

(4) 

1 

13490 :1992 

%TT % Rf.fcTR Rft ftfh Tdwi 

TT^ilRR R>t 1, RHRff 2006 

28 RTRTt 2006 


fR TT^flRRt R>t yfa-Mi 'HkolR HlR®h ^trt, Hh<+> RRR, 9 TTTi? RFf, R^ Rirvil-110002, ohi^tieiRl Rl? 


fcrRT, RTRRTRTT, RRT TTHstT «bWhd4f : RRvH RWTR, ‘5^^, ^RT^TZt, 

RRR37, RkTJf. RTTRr, ^ RRT fff^FRTTgTR 3* f^ft RRR3S* f I 

v k [lM : 6/^-13490] 

"5T. \ sfaRTTC, %TfRRT-t fR^Pff T $ (TRTRR) 

New Delhi, the 28th March. 2006 

S.O. 1343.—In pursuance of clause (b) of sub-rule (1) of Rule (7) of Bureau of Indian Standards Rules. 
1987. the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 


given in 

the Schedule hereto annexed have been issued : 

SCHEDULE 


SI. No. 

No. and title of the 

Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall 
have effect 

(1) 


(3) 

(4) 

1 

IS 13490:1992 

Code of Practice for Handling of 
Speciality' Gases 

Amendment No. 1, 

February 2006 

28 February 2006 


Copy to these Standards are available for sale with the Bureau of Indian Standards, Manak Bavan. 9. Bahadur 
Shah Zafar Marg. New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai. Mumbai and 
also Branch Offices : Ahmedabad. Bangalore. Bhopal. Bhubaneshwar, Coimbatore. Guwahati, Hyderabad. Jaipur. Kanpur. 
Nagpur. Patna. Pune, Thiruvananthapuram. 

[Ref CHD67T-13490] 
Dr. U. C. SRIVASTAVA.. Scientist-E. Director & Head (Chemical) 
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M felt, 28 KkJ, 2006 

cFT.37T. 1344.— KTKftKKTO «jft fWT 1987 % fWT 7 % Tq-twt (1) % WZ (7j) % 3pj*RU| 3 KTT?ffa KFPF 
^ i^giti a^fq^TT t fa fan Krfat % fiicRur 373^,^ faj nq f $ wifar Ft f :— 

W. RT. ^iPmo KkoIm *U’i=r»('^t) ^>t 

■woni ^4 aiH 

^ KRtffa HH4> SKI <MRl5^fHd 

Krcnfa 3 t«rt ^ 

■*Rt^ Ft, ^>t tioHI 

^iThci hrf«T 

.1 2 

3 

4 

1 3TT^ 1777 427:2005 srtfafl VI % 

Tpafi WlfV 

(t^rt 


15 artFT, 2006 


FK HMtti yfw HKfltq MH*t> 9 W KPf, ^ 'fartt-l 10002, STTPT ^F#T^ : 


M %#, qitoi4>ifli, ^u§>ra } rr«TT ttt^tt : atsHqwi*, «n7#7, kIkm, 4^*^, ^qigr^) , 

teT^r, ‘3P?^: > ^FFrgr, ^prst, ^ tt«tt 1rot f i 

[?M : V\ T^t -g\ 20/3Tl^ TTH 427] 
F7. \ V\. sflq'lfcTq, ^ TK^ST (TVm) 

New Delhi, the 28th March, 2006 

S.O, 1344.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. and year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

1 

2 

3 

4 

1 

IS 427 : 2005 Distemper, Dry, 

Colour as Required - 
Specification 
(Second Revision) 


15 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg. New Delhi-110 002 and Regional Offices: New Delhi, Kolkata. Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CHD 20/IS 427] 
Dr. U. C SRI VASTAVA, Scientist-E, Director & Head (Chemical) 

M 28 2006 


^n\3JT. 1345 — KTKffa KFRT ^ 1WT 1987 % fWT 7 % ^T-fWT (l ) % (73) % K wfa KW 

3^ 


1 2 

3 

4 

W. V. R*llfh(l “HIwrit HH4> (^F7f) 

■HOfHi ^i!4ch 

^ W SKI ^RlsKtKrl 

KTTcfriT Hll«h 3T«RT Wf, ^ 

^ Ft, ^t RR54T 3tk M 

wfhcT fhf«t 

1 3TT t RTT 438:2006 


31 2006 

O^ie'i eh fen* 

WF7—faferfe (^TTO -J^T^I) 

-^- K - 7^ -«- K -^- 

■ Sv • 

t'S '- ► 



M %#, ^rteWTFT, dushre, ^=t£ : ^tfkfrt^, -^nefk, ktcfi, ^p n FT ^ t , 

<*h^, fzft, ^t ?t«tt f^nst f i 


[TKTM : R?t -g\ 26/3TTF F77 438] 

ft. tj. ^ft. ^ -^s (tkfr) 


'* * " H* 


'* 0 V 1 











[»FTIl—'i3*S3(ii)] 


: 3T&T 8, 2006/% 18, 1928 
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New Delhi, the 28th March, 2006 

S.G. 1345.—In pursuance of clause (b) of sub-rule(l) of Rule 7 of Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established Pctthe- date indicated against each : 

SCHEDU^fc 


SI. No. 

No. and year of the 

Indian Standards Established 

No. and year of Indian 
Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

( 1 ) 

(2) 

( 3 ) 

( 4 ) 

1 

IS 438:2006 Aluminium powder for 
Explosives and Pyrotechnic 

Composi tions-specificat ion 
(Second Revision) 

• • ■ 

31 January. 2006 


Copy this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9, Bahadur Shah 
Zafar Marg. New Delhi-110 002 and Regional Offices: New Delhi. Kolkata. Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad. Bangalore, Bhopal. Bhubaneshwar. Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur. Patna, Pune, Thiruvananthapuram. 

[Ref: CHD 26/IS 438] 
Dr. U. C. SRIVASTAVA. Scientist-E. Director & Head (Chemical) 
^ 28 2006 

1346.—fWT 1987 % fWT 7 % (1) %7sT5 (13) % 3 '‘7177% ' ! TPT3i 

% f^i fai 'TTOTN T TT3% % fq e H u i ^ ^ T T t 7 :— 




sF. 73. 

(%") % 

HH°h sill <Hr<ist>r*ia 

7%% 


7TW, M 3tk 

3T«T3T ^TPTSfjt, 




Tf, % 7T7£TT 3% % 


(1) 

(2) 

(3) 

(4) 


1 3TT^ -q^T 3025 (MFT 58):2006 — 28 Wtft, 2006 

■^TcT 3% i; 5Tc : T % -0^ 

TT^rr ^ turn) % 

MFT 58 TOm 3fN#5R 'nf I T 
(TTtefrst) (3^T 

HTOTPT qn<^' % y Rf-M? 'MM-+ W, 9 ^1^ W TO wt, % ftcrft-110002, 

M ferff, tt«tt wist ^Tsi<ft, 

f^TRK 'W^l 7 ^ 3 %% &V&** f I 

32/aTT^TTH 3025(MFT 58)] 

■ * ^ 7Tt Jjfl<tl«tq, (17TP4H) 

New Delhi, the 28th March. 2006 

S.O. 1346.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 
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THE GAZETTE OF INDIA: 

APRIL 8,2006/CHAITRA 18,1928 

[Part II— Sec. 3(ii)| 



SCHEDULE 


SI. No. 

No. and year of the 

Indian Standards Established 

No. and year of Indian 

Standards, if any. superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

t4) 

1 

IS 3025(Part 58):2006 

Methods of Sampling and Test 
(Physical and Chemical) for Water 
and Wastewater Part 58.Chemical 
Oxygen Demand (COD) 

(First Revision) 


28 Febniary. 2006 

Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9. Bahadur 


Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi. Kolkata. Chandigarh. Chennai. Mumbai and 
also Branch Offices: Ahmcdabad. Bangalore. Bhopal. Bhubaneshwar, Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur, Patna. Pune, Thiruvananthapuram. 

[Ref: CHD 32/1S 3025(Part 58)J 
Dr. U. C. SRIVASTAVA, Scientist-E. Director & Head (Chemical) 

fFvrft, 28 2006 


^.3TT. 1347.— W ®*jft fWT 1987 % fWT 7 % '37-fw? (1) % (15) % 37^771^ 3 VTRcfcr 

^TcTT t f^B ^TRrft^T MH=hl % fwi yfe 3^^! Tf' f^T^f % ^sjrfqcT ^ "nyf 






JfT. 77. 

WlpM ’Hkd)*! (*6l) sft 

7T737T, ^ 

yq 'HRcik TTiBcfr -sm Phtt 

vrctfcr 3751^1 H[*i 5 h), 

Ft, oft TiOHI 3ftr 


(1) 

(2) 

(3) 

(4) 

1 

37T t y*7 4847:2006 % fey 

P«rfeP^ ( ^arr yrfemi) 

— 

31 *RERt, 2006 


F7T VflTcfeT Hl*r+ 3tf?P7T VTTTffN HH=h ^P5H, 9, «({?$<. 'Jl'M TTFp y? fACT-il-110002, : 

^ ^ U 5W<3', F*7l 7TT73T 3teHFW, *FlclU, *ffalcT, ipnglit, 

kW, ^TFT^, ^RBT, y*t tf*TT 3 1Wt f I 

’ [*M : 7ft ^Ft 1/3TT i y*7 4847] 
"57. % Trt. Ph<^ i^h (tttph) 

New Delhi, the 28th March. 2006 

S.O. 1347.—In pursuance of clause (b) of sub-rule(l) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. and vear of the 

No. and vear of Indian 

Date of Established 


Indian Standards Established 

Standards, if any. superseded 
by the New Indian Standard 


(1) 

(2) 

(3) 

(4) 

1 

IS 4847:2006 Copper Salts for 
Electroplating Specification f 

(Second Revision) 


31 January, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi. Kolkata. Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad. Bangalore. Bhopal. Bhubaneshwar. Coimbatore. Guw ahati. Hyderabad. Jaipur. Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CHD 1/1S 4847] 
Dr. U. C SRJ VASTAVA, Scientist-E. Director & Head (Chemical) 


4 'I -it ,n h I' Hi' 











[•mnii—3(h)] 


377^18, 2006/% 18,1928 
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9^ fic'vil, 28 rM, 2006 


^Latt. 1348.—MTTrfta 9R97 ^ 1987 % fWT 7 % 99 1999 (1 ) % 7STS (73) % 37^TRR i‘ wfa 

RTW^TT Tltf^SKf 3Tf%jf% 9779T t f% f% RRrftR 979% % fWT i' 1% RR f 7%% % 9R t : — 



W. 9. 

Wfhfl 919% 9T997 (%) %t 
WIT,. % 3% Tflti9t 

9q 'HITcft’M 91997 SRI 37fashfH<l 

9T79t9 9T997 37*491 919%, 9% 

9^ f\, % WIT 3% % 

7 %% hrfi 

1 

2 

3 

4 

1 

311^ 977 9457:2005 ^^79 3% — 

7J7SIT f%f—ftf9 9f%T (9F9TI 397^79) 

31 rS'M^U, 2005 


RR?frTR[997 91937 W, 9, RFI^ 311#%* 9li, 9^ fte#-110002, &2jfa 97F#fii : 
9 $ 1 %#, %rwm i, ^shra , %9i 9 *tt iirai 99#r, rPirt, vptim, rtRrsrit, 

%^m^, 99937 , ^Trn^JC, 999T, 97 ! 9*tt tfeRRTT^TR i' flnm ^ f i 

[%9 : 9) TJ9:% 8 /OT^ R9 9457 ] 
151. \ 9t. SfMTRiq, -%nf%7~i f%vr9> % (T9rm) 
New Delhi, the 28th March. 2006 


S.O. 1348.—In pursuance of clause (b) of sub-rule(l) of Rules (1) of Rule 7 of the Bureau of Indian 
Standards Rules. 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of w hich 
are given in the Schedule hereto annexed have been established on the date indicated against each . 


SCHEDULE 

SI. No. No. and year of the 

Indian Standards Established * 

No. and year of Indian 
Standards, if any. superseded 
by tlje New Indian Standard 

Date of Established • 

. .vVW^vl" 

1 2 


4 , 

1 IS 9457:2005 SaCfty colours , . 

and Safety Signs—Code of1*ractic6 
|First Revision) 


31 December. 2005 


Copy this Standard is available for sale w ith the Bureau of Indian Standards. Manak Bhavan. 9. Bahadur Shah 
Zafar Marg. New Delhi-110 002 and Regional Offices: New' Delhi, Kolkata. Chandigarh. Chennai. Mumbai and also 
Branch Offices: Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur, Patna. Pune. Thiruvananthapuram. 

[Ref: CHD 8/1S 9457) 
Dr. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 

9^ 31 9R$, 2006 -- 

cfn.au. 1349wfa W 1999 1987 % f999 7 % (I ) %isfs (73) % arjmni i‘ RKRfa 

W -5^1 £RT 9R7TT t 9t^ 37^ft i' f% 7 TtT (%‘ ) i' 9% 99 f%!T 99t/f9ri % f ' 



?F. 77. 

77%f99 Wfa 9T997 (%*) % 

7R59T % 3fR #%7 

77%99% TO7T 3% 

77"?TtN9 eTFT %% 

RTTihfa 

1 

2 

3 

4 

1 

9128:1999 %t ^%t ^^7 
(9$99 ^!W) 

02 9t4, 2006 

29 Rfi, 2006 


^9 Wfa 9?ffr99 % 3f%T ^ 9R97 97^, 9^ 1%#-110002, %% 

97T9faif : 9^ %9^ ^9^ 99T W3I RTFlfaif : 99#!:, 9t9RT, 

-»J9PrT%, %Tr*IT^, 949^, 9PTJ*, 9Z9T, 9^ 99T i' %% '39^*1 f | 

[9ni : 10/%-19] 

it. %. %TTf997-TJ9; % 9^73 (f%J9 99TTh%) 

New 7 Delhi, the 31st March, 2006 

S.O. 1349.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian 
Standards Rules, 1987. the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, 
particulars of which are given in the Schedule hereto annexed has been issued : 
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APRIL 8,2006/CHAITRA18,1928 

{Part II— Sec. 3(ii)] 

SCHEDULE 

SI. No. 

No. and year of the 

Indian Standards 

No. and year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(0 . 

(2) 

(3) 

(4) 

1 

IS 9128:1999, Heavy 7 duty dry 
batteries—Specification 
(First Revision) 

02, March, 2006 

29 March. 2006 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-110 002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubneshwar, Coimbatore, Guwahati, Hyderabad,. Jaipur, Kanpur, 
Nagpur. Patna, Pune, Thiruvananthapuram. 

[Ref: BT 10/T-19] 

. .. P. K. MUKHERJEE, Sc.-F & Head (Electrotechnical) 

3 2006 

^T.3JT. 1350.—frm, 1987 % fWT 7 % 33-fWT (l) % 1ST? (73) % 3^04 ^ 

tTH^ wski sTftrcjfTOT tot t far far mittN t ^ **Trftct m f : ■— 



sfT. TT. 

TSTTfrRT TOb TOT (gif) 

#TT^ 

^ HH4) ^RT 

vrnTrbr -? if^ 

'$), TTW 3fft gif 

^nfrprfrrf«t 

(1) 

(2) 

( 3 ) 

( 4 ) 

1 

IS 15641 (Part 1) : 2006/ISO 

10101 — 1:1993 srffjfir* 
gifiRr SRT -m 

HFT 1 


2006 


^ rtttto, 9, Rtfcreft- 110002 , : 

°h)cHikTI, 'dusbre, W W3T 3T3fci4f : 3TS*Ky5K, 4'lcfk, U*tiS I <0 , 

tNrotrr, wp;, ^ Tr«rr ^ w f 1 

. [tM : HlRlfi 1/#/-7 ( T T^)] 

"ST. "sb %. ^*rfr, -^n.—Tnrr t£t ^513 (Tt it it) 

- - 4 ‘V^VV-' . 

New Delhi, the 3rd April, 2006 

w S.O. 1350.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules. 

1987. the Bureau ofTridiaiT-Statidards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. year and title of the 

No. & year of Indian 

Date of 


Indian Standards Established 

Standards, if any. Superseded 
by the New Indian Standards 

Established 

(D 

(2) 

(3) 

(4) 

1 

IS 15641(Part 1):2006/ISO 10101-1:1993 

Natural Gas-Determination of w ater by 
the Karl Fischer Method Part-1 Introduction 

None 

January. 2006 


Copy to this Standard is available for sale with the Bureau of Indian Standards, Manak Bavan. 9. Bahadur 
Shah Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi. Kolkatta. Chandigarh. Chennai. Mumbai and 
also Branch Offices: Ahmedabad, Bangalore. Bhopal. Bhubaneshwar. Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. 
Nagpur. Patna. Pune. Thiruvananthapuram. 

[Ref: PCD/G-7 (Gazette)] 
Dr. D. K. CHAUDHURI, Sc.-F & Head (PCD) 




♦ • 


* m ■» m 11 1 hi 1 


'• -I 











t'flnii—Tm 3(ii)3 
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29WT< 2006 

vr.«r. 13si mm * ftjrffrm rifo wrftw 
TOwr? (^ * % srtewr wit »rri*r) «rteftem, 

1962 (1962 WIT 50) W3Wm,W*T attefim 

wigrwwit) wft wro s^vt-wro (i) % write wnft wmr 

WRWTTC WT h?TT 9T*(«? WK yi^llflW *W *fiWIW WTTWfWqW^I WWfl 
WST.WT. 3732 firftel 7-10-2005 TO TO WftRJWWT *rim 
wjtijrilri tetefttei *jfri if 9hjr (iftewi) ftrteii gio awx ii^h 
ww sjsfarilri *jyw!i< mhwii*i M(Wiwt aw grfftiwr to % 
vftesw % fteq wgwiNte ftrart % V'itwn % fteq vrrite % 

wfaWTRWIT 8rite wtf % WW* «TOWwftriteWIwff «(t; 

afawww owuftfl wftwjani wft wftnif ’awn w?l wrftei 

30 WWqWI, 2005 Wft TRW TO ^ *1$ iff; 

*ta wwm ftrwte % rtow * wro ri mm wratef 

3X3WW Ufftywifi TO foWU Wft %RT TOTt aftT8*f emjgW 
TOftWTTOlt; 

%JLk m 4)OT ■BflOdHtfjL « ‘ mmm u&jbf^ggih aJi «jhM J ■■■ 

Wk TOW mTTwkT 5, sWn WTWTTOW VT VTTT 6 Wi 

*w-wro (i) % write %wfto mm w& wmft fate S ril %\ 

&K ^>A(te 3TCWiR ri, TW fate foWTC Wite % mWKl, 

8m ws toiwjw tff wrte wr far tot ijfa mi|mwii*( ftrei^ % 

fafR Wrifam ♦, TOri WTOte % WfaWflX WIT WWfa Wfte WTT 

fafaiwwfarwftj 

mi, m, fawfa mm, tot wteftem wft to 6 wft 

TO-TO (1) TO VWW SlfMf WIT write Wtte £R, TO 

TOft t far *W Wte^PTT * ri*TO WJ^ril ri fafaflte ijfa rif 
TOVWlrif fal^fafa^TOitefawfrWRWITWetefaTWTWntTT 
♦i 

afo, ^1^*1 QWt, ’OTfT 8<P(P)«W ^ WO 6 ^ , ®’?-«fTO 
■ftror^ % 'jP? ^ 'smftn w arf^FR, 3 ^ ’^itw ^ with 
ft vA ^?T vwtw (3f^i*n) ftrftlE® W ftftffl vtnr 

8m 85^11, 'Jm H T?f7 Wfl*! 3RT 'MIliWR, 3W13 6UtKJI38 
PW^P 8pT TRff % 3T«ftw 38^ 3T«ft ftwMf ^ ^W, ^?T 
(xfawr) Pt%?1 fm I 


ftwr 


riftr 

R*ri. 

(tsfeqr*) 

1 

2 

3 

4 

5 


TO* 


970 

0.2250 




971 

0.0800 




974 

0.0320 




976 

0.0080 


1 

2 

3 

4 

5 




1078 

0.1800 





0.5250 



writer 

247 

0.3262 


__ 0.3262 

C^m. 3i. T^- i40i4/4/05-^.^. (vm-n) 3 


V&. 1TOW, WW 3?PW 

MINISTRY OF PETROLEUM AND NATURAL GAS 
N«w Delhi, the 29th March, 2006 

D.O. 135L—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. No. 3732. dated 7-10-2005 issued 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipelines for the transportation of natural gas from 
Thulendi to Phoolpur pipeline project in the State of Uttar 
Pradesh by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 30th October, 2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

Ami whereas the competent authority has, under 
Sub-section (1> of Section 6 of the said Act, submitted its 
report ot the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the piplines; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act. the Central 
Government hereby directs that the right of user in the 
land for laying the pipelines shall, instead of vesting in 
the Central Government, vest, on the date of the 
publication of the declaration, in the GAIL (India) Limited, 
proposing to lay the pipelines and thereupon the right of 
such user in the land shall, subject to the terms and 
conditions so imposed, vest in the GAIL (India), free from 
all encumbrances . 


921 GI/06—14 




2954 


THE GAZETTE OF INDIA: APRIL 8,2006/CHAITRA 18,1928 


[Part II— Sec. 3(ii)] 


SCHEDULE 


District Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(In Hectare) 

1 2 

3 

4 

5 

Allahabad Phoolpur 

Kanehati 

970 

0.2250 



971 

0.0800 



974 

0.0320 



976 

0.0080 



1078 

0.1800 



TOTAL 

0.5250 


Basoudha 

247 

0.3262 



TOTAL 

0.3262 


[F. No. L-14014/4/2005-G.P (Pt. n)J 
S. B. MANDAL, Under Secy. 

29 20GB 


W.31T. 1352.—^ 

( Hfa $ ^T#7 % 3TfTO *R7 37^7) 3Tf*rfW7, 
1962 (1962 *R7 50 ) (f^ 3lfafW7 

W W t) VRT 3 TOITCI (1) % 3T«fa 'TO 
3?ft Hl$>faq» ^ ♦raK'1'1 ^ 3Tfa<£q*1l <i<SH| 
^7.377. 3742 TTRhs 7-10-2005 m, ^ 3Tfa^yFT7 3 TTc'FT 
pqp^v. (^ten) fa fH^ gKT U^V I 

tp*t 3 HfciN rei <i^> 

% %I l HISMtfIS't % 3}4l5TH % f^ro; wtPt % 

3jfa <3=t?l 3lfa<£'V1l irfnMl <U<1<3 

30 ar^T, 2005 ^ nf «ft; 

3?Tt WTcTT^T RltsH % ^sT^T 'Hicii T7RT 3TT^ T ft 
TCtfSR 5RT fa«fR^R%*77'W'^ afk - ^ 3M$j7M 

<?R^TTWt; 

sfftwn 3Tftw>r<l%, , 3^3#ifwT^«rro6^t^iTO 

( 1 ) % 3pfa 'GFm srrft ^ 7$ t; 

3ffr ^>'^0*1 TTT^TT <i o ki RmI^ "97 Iq^iK <+<'! % R^TRf 
afa ^ TTRTOH ^ '3fT% tR % f«iW^ % 

sftfm t, "37T 3 ^rmW % 3?ftp5RTC effl 37*fa ^ ^1 

fafTRR f^TT t; 

3777: W&K, -&XI 37fafW7 *TR7 6 

3TO (1) m 3J7^ TJfaPTl' ^7 3f%I ^ fTJ ^ 
t % 3Tfa*£SHt 3 W^T 3*33$ ^ 

4f5Mcii5^ fawi'l % fcm d q4l 1 1 % arfv^jR ar^R fe-Mi "377777 

t; 

a|ht, 'fr’iCM <h< { 6k, <Jcki 3lf^f^RRT ^>t RRT 6 <s9*4i'<i 

(4) £77J“SPR^7 M^ r ( ^7^P^l ^dtl? f°h 
f^T7?T% (cm, ^Fh a4 < Hl*i ^57 arfv^TRj ^IT^f u n TRTTTFT 
t 71<I<9 ^7t, %RfP7 TTR7R P f*li%cl % «t^llf^, Hl^MCIl^’F 


^77 TTRIiq CK^I ( 5^5*7]) f^lf*7^S f%%77 #77 

afft <r^rft, ^ W7tn ^7 a7ft«RR, trjr arfmfe 
f^Rtnf 37k?Rff% 37 #t 7T»ft ^ %T 

(^fr5R7) %fH^ ^ f¥F?T #771 

3J3^f 


f^TT 


"TP* 


3TR.37bT 

3Tf% % 





fciy. 

1 

2 

3 

4 

5 


fictM 

ftarr 

1104 

0.0010 


1072 0.0025 

1066 0.1500 

1067 0.0570 

4109 0.0250 

4108 0.0550 

4107 0.0563 

4106 0.0200 

4104 0.0032 

4105 0.0156 

4100 0.0312 

4103 0.0234 

4101 0.1225 

4064 0.0125 

4092 0.0175 

4066 0.0350 

4090 0.0225 

4077 0.0450 

1096 0.1012 

1077 0.1313 

4088 0.0350 

3>c7 0.9627 

77. 7^-14014/4/05-^.^. ('HFl-II) ] 
TfR. *ft. Wtm, am7Tf^4 

New Delhi, the 29th March, 2006 

S.O. 1352. —Whereas by notification of the 
Government of India in the Ministry of Petorleum and 
Natural Gas S O. No. 3732 dated 7-10-2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipelines for 
the transportation of natural gas from Thulendi to Phoolpur 
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pipeline project in the State of Uttar Pradesh by the GAIL 
(India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 30th October, 2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (1) of section 6 of the said Act, submitted its 
report to the Central Government;' 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the piplines; 

And, further, in exercise of the powers conferred by 
sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipeline? shall, instead of vesting in 
the Central Government, vest, on the date of the 
publication of the declaration, in the GAIL (India) Limited, 
proposing to lay the pipelines and thereupon the right of 
such user in the land shall, subject to the terms and 
conditions so imposed vest in the GAIL (India), free from 
all encumbrances. 


SCHEDULE 


District 

Tehsil 

Milage 

Survey 

No. 

Area to be 
acquired for 
ROU 
(In Hectare) 

1 

2 

3 

4 

5 


Rai Bareilly Salon Rokha 

1104 

0.0010 


1072 

0.0025 


1066 

0.1500 


1067 

0.0570 


4109 

0.0250 


4108 

0.0550 


4107 

0.0563 


4106 

0.0200 


4104 

0.0032 


4105 

0.0156 


4100 

0.0312 


4103 

0.0234 


4101 

0.1225 


4064 

0.0125 


4092 

0.0175 


4066 

00350 


4090 

0.0225 


4077 

0.0450 


10 % 

0.1012 


1 2 3 4 5 

1077 0.1313 

4088 0.0350 

TOTAL 0.9627 

(F. No. L-14014/4/2005-G.P. (PL II)] 
S. B. MANDAL, Under Secy. 

^ 29 ^ 2006 

1353.—%^ TTTO 3tl«tW 

ycflct slfli % f*> WIT? U’ j 'h fr T* 

yi'jjiRfah ‘fat % nUqs-i % felt* fret 

feifa^s ski, 

■stfr tuqjK ■6 c w Hi§Heii^-i wH fr> yTqt'Ji’ifr> 

fei^, *15 ^ii c i?^ c i> ■ yoiu 5lcu % ffri <5*0 fr, f^TRfr '34RT 

'3ii% uwnq 3 sffr *fl ^ fr 

d<rVH fr *f%ft t, witn % arsN form 

wi l; 

1962 (1962 

*>t 50 ) *TCT 3 (1) 5TCT 

^ ^ % Wtfo % STsfa ^ % 3Tfo 

3TTOFT qfouil t; 

sqfoff, W SFpjsfr % *f&Rl fr ffctWK t, 
ci'O <n0<3 fr fowqi) 3Tfofo2p7 IJRT 3 qCl ■3HqRI (1) fr> 

smfo % usm % **n ira>iftw ijftfot 

^MCII ?, $4*51% frldi, 

Wld t^t 

tm urfwfr, fret (slWqi) feifrr^s, fret snfwtT wt 
g*t, 3 ^2, fretPJT, ig^-400 614 

( * 15 KI'?) q»l feifolh V'M fr 3TlfrS3 fr* I 


3^ 


fotetT 

TT^frfot 

-m 

fr. 

fr) 

1 

2 

3 

4 5 



^llfr 74/19 004)3-00 

116/0 00-304 X) 




21/2/1* 00-19-00 



*trorst 

21 /2/2* 00-2000 

290A) 00-30-90 




46/0 00-11-90 

122 00-25-00 ’ 

WT5 



135/0 00-13-00 

Wf5 

RRfret 

frtst 

139/0 00-164)0 

65/1* 1 00-10-50 




65 rr J 004)2-00 j 

81/1T4 004)2-00 




40/4^ 004)1-00 
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1 

2 

3 

4 

5 

W11 

M-ifa 

AA 

TfflP 

40/6 

00-03-00 




I4/IH 

00-22-83 




14/ltf 

00 -10-00 




38/5 

00 -02-00 




81/5 

00 -02-00 

WTO 

mfa 


0 'S 

00 -12-00 

TFFTO 


* 

163 

0004-50 

W1 



104/0 

0000-50 






Wl 



114 

0002-29 









180/3’ 

0001-00 




103/0* 

0001-00 

fat 

fafat 


6 i/rft 

000500 

fa 

farot 

fafto 23 

0001-11 

fa 

w 


397/0 

00-1200 




356/0 

0003-40 




387/0 

000500 

fa 

■®n*5T 


205 

00-2200 


[tRTT.T(?M4014/23/’05-^M. (MFT-I)] 
V&. ^5eT, 37«R 


New Delhi, the 29th March, 2006 

S.O. 1353 —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas through Dahej-Hazira- 
Uran and its spur pipelines in the State of Maharashtra, a 
pipeline should be laid by the GAIL (India) Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described it the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-secuon (l) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land), 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (I) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the 
land to Shri K.N. Kashivale, Competent Authority, GAIL 
(India) Limited, GAIL Ashiyana Building, Sector 8B, 3D2, 
C.B.D., Belapur, Navi Mumbai-400614 (Maharashtra). 


SCHEDULE 


District 

Tehsil 

Village 

Survey 

Area to be 




No. 

acquired for 





ROU (In 
Hectare) 

1 

2 

3 

4 

5 

Thane 

Kalyan 

Utane 

74/19 

000300 

Thane 

Kalyan 

Mahaska! 1160 

00-3000 

Thane 

Kalyan 

Rundhe 

21/2 /V 

00-1900 



21 /2/2* 

00-2000 

Thane 

Dahanu 

Vaghadi 

290/0 

00-30-90 



46/0 

00-11-90 

Thane 

Dahanu 

Dewoor 

122 

00-2500 

Raigad 

Pauvel 

Vakndi 

135/0 

00-1300 




139/0 

00-1600 

Raigad 

Panvel 

Moho 

65/1* 1 

65 rr j 

81/lA 

00-10-50 \ 

000200 j 




000200 




40/4B 

0001-00 




40/6 

000300 




14/1A 

00-22-83 




14/IB 

00-1000 




38/5 

000200 




81/5 

000200 

Raigad 

Panvel 

Chindran 

Road 

00-1200 

Raigad 

Panvel 

Nere 

163 

0004-50 

Thane 

Vikramgad 

Apti 

Budruk 

104/0 

0000-50 

Thane 

Bhiwandi 

Lap 

114 

0002-29 



Budnik 

180/3* 

0001-00 




1030 

0001-00 

Thane 

Bhiwandi 

Jambhivali 

61/IP 

000500 





Thane 

Bhiwandi 

KhalingBK 

23 

0001-11 

Thane 

Wada 

Musarne 

3970 

00-1200 




3560 

0003-40 




3870 

000500 

Thane 

Wada 

Biloshi 

205 

00-2200 


[F. No. L-140i4/23/’G5-G.P. (Pt. I)] 
S B. MANDAL, Under Secy. 


M teft, 29 2006 

«ET. 3IT. 1354 .—mm % 

(*jfa 3 Tmtrr % stfwm 3T#r)• atfafwr, 
1962 (1962 50) (f^ 

w t) ^ «iri 3 (i) % aiuh w - 

mm % afa Ttryrfw fa tor ^ 

faqT^T.31T. 2059 fa 2060 fata 22-07-2003, ^T.aiT. 2461 
fata 19-08-2003, ^T.aiT. 740(31) 25-06-2004, 

*R3U. 858(31) fata 29-07-2004, sfa 1415(31) 

fll<ta 24-12-2004, SRI, "TO aTffajrHl ^ falH 

if fa (fa*5fa fafafa 3 

faf % hRoTCI % % 

3lfV^R 3fa-t ^ aifa 3TT7P1 ^ H ,J ll 
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^ ni(l<a 

10-03-2003 3 01-12-2004 15-11-2005 3* 15-01-2006 

afa wwm % *r*rer 3 3 wz\ amfrff 

m 3ram urfWft sro flrarc *R f^rr^ t statrif 3n^im 

afa 37393 inf^TFift aifaf^R ^ 6 ^ 

(1) % stvH ^ fH^ ^ 

afa q wr %, w ffrftg m ft ra K ^ % 1c ry^ 

3ffa ^TTOPT ft ^ W »JpT W^TI^f fa®T% % 

■f^rq 3T^m %, ^r^rm % ^t f«r1%^cr 

fa*nfc;‘ 

3RT: 3TO, WliK, ^33?T STftrfWT ^ «4T0 6 ^ 

^wi (i) sro ^ vPw4f ^r -gqm ^ ^ 

Wt t ^ 3TCTR 3T*£jnt 3 faftftv *jfa 3 

q i gMmH flrefi % 1m <w4W % arftrem: arefr a i rc n 

t; 

afa, tuQ>fi, MI ^ «TTC! 6 

ffl©i^ % fm *jfa i( vsm4\ j i m arftwrc, ^r %ilqun % tj^rr 

ift wm. 3 %*rm wwi^T 

*JTT TOW '^1% Aflf (^^rr)%f»^S-^^f%cT#TT 

aft* ^rft, ^ 3 -3^7 -^T 3#RiR, ^T W arf*Rtfa?T 

fm*Rf afa ^ ^ 3TMt faWT*fi 3 -q^T, 

csfam) fafte« f% #TT I 


ftlcW 


■nfa 

37R3fl.^ 
arf$!?r <%<-) % 

1 

2 

3 

4 

• 5 

v«i*re 



153/5 

00-15-00 




153/9 

0002-00 




50/4 

00-1600 




160/<ft 

00-1500 




153/18 

00-3100 

wr« 

H^trl 

HOS^ 

135/0* 

OOOIOO 




8/q? 

004500 




8/1 

OOOIOO 




13U1 

0001-00 

wro 

HI^CI 

^RtcSTSl 

11 

000500 




12 

00-1600 




31 

00-1000 


Mi^<n 

<?fa 

22/4 

OOOIOO 

WI3 


fa%*TC 

29 

006000 

TT*P7$ 

41^C1 

pTnjcS 

93/2 

00-1800 


1 

2 

3 

4 

5 




103 

000700 




87 

00-1800 




85 

00*1100 




4 

00-1200 

WT* 

< 9 5 T#5T 


15/1 

00-1300 




15/3 

00-1500 




15/4 

000200 




1460 

00-19-50 




75/3 

00-2100 




15/2 

00-2300 




•60/4 

000800 




59/3 

OOOIOO 




61/4 

000900 




59/2 

OOOIOO 




59/4 

000700 

rmm 


r% N 

T^R5n 

76/5 

000800 




75/1 

000200 




74/2 

000300 




61/7 

000500 




10/0 

000500 




48/5 

00-2000 

wra 

"TT^cT 


31/0 

000300 




65/3 

000600 




65/5 

0001-00 




65/6 

000200 




65/8 

000800 




81/4 

0000-50 




82/1 

004200 




16/5 

00-1400 




140 

00-2000 

TFFfa 

9*1^1 

3am 

59 

00-1100 

*i«s 


f^rcro 

26/7 

OOOIOO 


T R^T 


165/11 

00-3000 




160/8 

00-1700 




160/9 

000300 




65/3 

000800 




65/4 

000800 




63/1 

00-3000 




50/1 

00-1400 




50/4 

00-1400 




255 

00-3000 




165/10 

000800 

wre 


tern 

254 

00-1200 




246 

00-2600 




240 

000400 




236 

000400 




235 

010600 




%%%%%% 


2958 


THE GAZETTE OF INDIA: APRIL 8,2006/CHAITRA18,1928 


[Part II —Sec. 3(ii)] 


1 

2 

3 

4 



fsKwft 

30 


3T3R*rr*r 


18 




78/9 

tJFft 



143/4 


00 - 21-00 

0002-00 

0002-00 

00-1000 







004200 



25/5 

00-1200 

l«l 


19/2 

000400 



74/4 

000600 


** 

84/5 

000400 



40TI 

000500 



42/3 

000300 


<3^1 19/7 

00-3100 



115/5 

0004-00 



114/2 

OOOIOO 

test 

<114 

40 

00-3400 


31/q/l 000300 

31AV3 00-1900 

31A3/6 00-1600 

31/13/7 00-1100 

30/^1 000300 

20/1 00-1600 

20/2 1 00-1500 

20/4 000600 

41/1 00-1700 

41/2 00-1100 

7/3 000500 

7/4 00-1500 

141 Aft 001400 

142/1 00-2900 

137/1/1 000700 

137/1/2 00-1800 

133/1/1 00-1800 

133/1/2 00-1900 

127/2 000400 

127/1 00-1100 

97/1 00-3300 

97/2 00-1000 

97/3 00-1000 

103/10 0001-00 

103/12 00-1700 

103/13 000500 

103/14 00-2900 

99/4 000400 

99/2 000700 

42/*ft 000600 

183 All 0005-00 

182/0 000100 


1 

2 

3 

4 

5 

•31*1 

fvpHl 


111/16 

00-1400 




150/0 

0001-00 




160/0 

00-1200 




33/^1 

33/^2 

000300 




10/5 

000600 




20/3 

00-1300 




10/6 

00-1200 




10/7 

000700 




38 

000700 




100/3 

OOOIOO 




159 

OOOIOO 




102/3 

000600 




89/5 

OOOIOO 




50/6 

000200 




48/9 

000600 




48/5 

00-1700 




48/11 

000400 




46/2' 

0001-00 




19/1 

000300 



TSRfasft 

49/7 

00-1000 




62/2 

000300 




45 

08-2900 




124/7 

00-2000 




2/5*ft 

000800 




2/4 

00-1600 




85/13 

00-1200 




59 

0001-00 




4 

000500 




54 

00-1200 




48 

000600 




53-# 

008300 




53^ 

000200 




35/2 

0001-00 




35/1 

00-1300 




35/3 

00-1200 




34 

000700 




71 

00-1600 


W 

448 

000200 




240*ft 

000200 



^Slfiqd) 

216 

000600 




215 

000800 


W 


216 

00-3200 



^ 74 

000600 




34/15 

000300 




37/2 

00-1800 
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1 





2 _3_4 

*T3T sI'Ktl 37/3 

39/3 

WTWS 237 

194 

*5*T*^ft 193 

188 
377 
399 
398 
273 
192 

195 
202 
198 
221 
240 
306 
314 
316 
476 
499 
520 
531 

•Sltfifl 76 
65 
68 
60 

56 

47 
64 
62 

57 

43 

44 

45 
77 
73 
69 
61 

48 
42 

581^ ^iPiqO 185 
wrft 203 
557 
436 
204 
179 
176 
445 


5 1 2 

00-16-00 ^ 

00-23-00 
0008-00 
0006-00 
00-18-00 
00 - 12-00 
0004-00 
0005-00 
OOIOOO 
0007-00 
0004-00 
0022-00 
0041-00 
0032-00 
0062-00 
0083-00 
0015-00 
0021-00 
0041-00 
0092-00 
0098-00 
0071-00 
01-07-00 
01-31-00 
0004-00 
0043-00 
0017-00 
0062-00 
0043-00 
01-07-00 
0007-00 
0064-00 
0048-00 
004000 
0064-00 
0095-00 
0033-00 
0093-00 
0048-00 
0078-00 
0059-00 
0002-00 
0002-00 
0012-00 
0034-00 
OOIOOO 
000800 
0001-00 
00-81-00 


3 

4 

5 


4 

00 -10-00 


58 

00-30-00 


59 

00-14-00 


60 

00 -11-00 

qiqisl 

319 

00-15-00 


39 

00-04-00 

flJUbK 

134 

00-34-50 

308 

00 -01-00 


111 

00-28-00 




[*sr. U Wt- 14014/23/05-^.^ ( MFM) ] 

New Delhi, the 29th March, 2006 

S.O. 1354. —Whereas by notification of the 
Government of India in the Ministry of Petorleum and 
Natural Gas number NaS.O.2059& 2060 dated 22-07-2003, 
No. S.O. 2461 dated 19-08-2003, No. S.O. 740(E) dated 
25-6-2004, No. S.O. 858(E) dated 29-07-2004 and No. S.O. 
1415(E) dated 24-12-2004 issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act. 1962 (50 of 
1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of 
user in the land specified in the Schedule appended to 
that notification for the purpose of laying pipeline for the 
transportation of natural gas through Dahej-Hazira-Uran- 
Dhabol Pipeline project in the State of Maharashtra, a 
pipeline should be laid by the GAIL (India) Limited; 

And whereas copies of the said Gazette notifications 
were made available to the public from 10-03-2003 to 
01-12-2004 and 15-11-2005 to 15-01-2006; 

And whereas the objections received from the 
public to the laying of the pipeline have been considered 
and disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipline; 

And, further, in exercise of the ppowers conferred 
by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
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land for laying the pipelines shall, instead of vesting in 

1 

2 

3 

4 

5 

the Central Government, vest, 

on the date of the 






publication ofthe declaration, in the GAIL (India) Limited, 




65/5 

(KK)HH) 

proposing to lay the pipelines and thereupon the right of 




65/6 

(X14124X) 

such user in the land shall, subject to the terras and 




65/8 

004)84X1 

conditions so imposed, vest in the GAIL (India) Limited, 




81/4 

004XV5G 

free from all encumbrances. 






82/1 

00424X) 

SCHEDULE 






16/5 

00-144X) 



——..— 




14/0 

00-204X1 

District Tchsil Village 

Survey 

Area to be 



Khanav 

59 

(KM1-00 


No. 

acquired for 



Chindran 

26/7 

OOOIOO 



ROU 



Mohodar 

165/11 

00-3000 



(In Hectare) 




160/8 

(0-1700 

1 2 3 

4 

5 




m/9 

000300 

Raigad Panvel Nere 

153/5 

00-15-00 




65/3 

000800 


153/9 

0002-00 




65/4 

000800 


50/4 

00-1600 




63/1 

00-30-50 


160/P 

00-15-00 




50/1 

00-1400 


153/18 

00-3100 




50/4 

00-1400 

Palaspc 

135/0* 

OOOIOO 




255 

00-3000 


8/A2 

004500 




165/10 

000800 


8/1 

OOOIOO 



Nitalas 

254 

00-124X1 


urn 

OOOIOO 




246 

00-264X1 

Kolkhe 

11 

000500 




240 

004)44X1 


12 

00-1600 




1 % 

000400 


31 

00-1000 




135 

004164X1 

Kon 

22/4 

oooioo 

Thana 

Ambernath ghirawali 

30 

00-214X) 

V.highar 

29 

oooooo 

Raigad 


Ambhc 

18 

004)24X1 

Nitale 

93/2 

00-1800 




78/9 

004124X1 


103 

000700 



ChikhaJoli 

143/4 

00-1000 


87 

00-1800 




NA-2 

00424)0 


85 

00-1100 

Thana 

} 

1 

Ambhal 

25/5 

00-1200 


4 

00-1200 


Kalyan 

Chincha- 

19/2 

000400 

Vfckadi 

15/1 

00-1300 



wali 




15/3 

00-1500 



Utane 

74/4 

00064)0 


15/4 

000200 



Rundhe 

84/5 

00-044X1 


146/0 

00-19-50 



Sor 

40A 

0041500 

Raigad Panvel Chikhale 

75/3 

00-2100 



Chincha- 

42/3 

0041300 


75/2 

00-2300 



vali 




60/4 

000800 



Khaling 

19/7 

00-3100 


59/3 

OOOIOO 



BK. 




61/4 

000900 




115/5 

00-04-00 


59/2 

0001-00 




114/2 

00 -01-00 


59/4 

000700 

Thana 

Bhiwandi 

LapBudmk 40 

00-344X) 

Chikhale 

76/5 

000800 




31/A/l 

0041300 


75/1 

000200 




3 l/A/3 

00-1900 


74/2 

000300 




31/A/6 

00-1600 


61/7 

000500 




31/A/7 

00-1100 


10/0 

000500 




30/A1 

004)300 


48/5 

00-2000 




20/1 

00-1600 

Moho 

31/0 

000300 




20/2 

00-1500 


65/3 

000600 




20/4 

000600 
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2 

3 4 

5 

1 

2 

3 

4 

5 

Thana 

Bhiwandi 

Lap Budnik 41/1 

00-17-00 

Thana 

Bhiwandi 

Anhe 

59 

0001-00 


• 

41/2 

00-11-00 




4 

0005-00 



7/3 

00-05-00 




54 

00-1200 



7/4 

00-15-00 




48 

000600 



141/P 

00-14-00 




53B 

00-8300 



142/1 

00-29-00 




53A 

0002-00 



137/1/1 

00-07-00 




35/2 

0001-00 



137/1/2 

00-18-00 




35/1 

00-1300 



133/1/1 

00-18-00 




35/3 

00-1200 



133/1/2 

00-19-00 




34 

004)700 



127/2 

00-04-00 




71 

00-1600 



127/1 

00-11-00 

Thana 

Wada 

Ambhiste 

448 

00-0200 



97/1 

00-33-00 



BK 





97/2 

00-10-00 




240B 

0002-00 



97/3 

00-10-00 

Thana 

Wada 

Khanivali 

216 

0006-00 



103/10 

0001-00 




215 

0008-00 



103/12 ' 

00-17-00 

Thana 

Wada 

Chinchghar216 

00-3200 



103/13 

0005-00 

Thana 

Wada 

Ambhiste 

74 

000600 



103/14 

00-29-00 



KH 





99/4 

0004-00 

Thana 

Wada 

Dongeste 

34/15 

000300 



99/2 

0007-00 




37/2 

00-1800 



42/B 

0006-00 




37/3 

00-1600 



183/P 

000500 




39/3 

00-2300 



182/0 

0001-00 

Thana 

Wada 

Kalam 

237 

00-084)0 



111/16 

00-14-00 



Khand 





150/0 

0001-00 




194 

004)64X) 



160/0 

00-12-00 

Thana 

Wada 

Bhudha- 

193 

(X)-184X) 



33/A/I 

000300 

i 


wali 





33/B/2 





188 

00-124K) 



10/5 

0006-00 

Thana 

Wada 

Musarne 

377 

004)440 



20/3 

00-1300 




399 

<X)4)54X) 



10/6 

00-1200 




398 

00-104)0 



10/7 

000700 

Thana 

Vikramgad 

Murbad 

273 

:: 0O4)74K) 



38 

000700 

Thana 

Vikramgad 

Kurze 

192 

004)44X) 



100/3 

00-0100 




195 

00-224X) 



159 

0001-00 




202 

(XW14X) 

Thana 

Bhiwandi 

Kirawali 102/3 

000600 




198 

00-324X) 


- 

89/5 

0001-00 




221 

00024 X) 

Thana 

Bhiwandi 

Jambhivali 50/6 

000200 




240 

00*83 4 K) 



48/9 

000600 




306 

00-154X) 



48/5 

00-1700 




314 

00-214 X) 



48/11 

000400 




316 

00-414X) 



wr 

0001-00 




476 

00-924)0 

Thana 

Bhiwandi 

Godravali 19/1 

000300 




499 

00-984X) 

Thana 

Bhiwandi 

Kharivali 49/7 

00-1000 




520 

00-714X) 



62/2 

00-0300 




531 

(X)4)74X) 

Thana 

Bhiwandi 

Dhighashi 45 

00-2900 

Thana 

Vikramgad 

Dolari BK 

76 

■00-314)0 



124/7 

.00-2000 




65 

00-044X) 



2/5B 

000800 




68 

0O434X) 



2/4 

00-1600 




60 

00-174X) 



85/13 

00-1200 




56 

0042-00 


921 (31/06—15 
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1 

2 

3 

4 

5 

Thana 

Mkramgad 

Dolan BK 

47 

004300 




64 

010700 




62 

000700 




57' 

000400 




43 

004800 




44 

004000 




45 

00-6400 




77 

00-9500 




73 

00-3300 




69 

00-9300 




61 

004800 




48 

00-7800 




42 

00-5900 

Thana 

Dahanu 

Dhanivali 

185 

000200 



Dapcheri 

203 

000200 




557 

00-1200 




436 

00-3400 




204 

00-1000 




179 

000800 




176 

OOOIOO 




445 

00-8100 



Khaniv 

4 

00-1000 




58 

00-3000 




59 

00-1400 




60 

00-1100 



Mighadi 

319 

00-1500 




39 

000400 


Talasari 

Sutiakar 

134 

00-34-50 




308 

OOOIOO 


Talasari 

Anvir 

111 

00-2800 


[F. No. L-14014/23/05-GP(Pt.-D] 
S.B. MANDAL, Under Secy. 
29 2006 

^T. 3*T. 1355.—%^# #3 isfot 

^ ^ arftRfiR ^ 37#T) SlfaftqR, 

1962 (1962 *PT 50) 3rf*rfWT 

WW t) ^ «JRT 3 (1) % ^TRt RTRT 

fyjlftiqH afft Mi<y>fn<*> ♦fawtM # aif%i4£^HI R<3 h! 
*>T.aTT. 1345 (a?) Tllfta: 9-12-2004 TO ST^eRT^ 

ar^^j# 3 fafalfog 'jfa 3 % (sfr^n) fctft&s srt 

TT^T ^-■^T-^TPT (tp^T-^PT ^Wf) 

%TTTgR # mfrfafr % % qfcqgH % %r 

efK*l % ailSfH qft ^fa 0 !! "# 

afft, TTJrrBm srfV^-n qft irfTrqt -anm #• 

TTlf^r 1-4 - 2005 ^ 30-s-2005 7rar3TO®KT^T 7^ eff ; 

. afR, WW firei% % ^rm # tjtrt an$tif 
TR^WR aifa^hlO 'ST7T ^R fcr^ii Omi aft{ s-t? 3113*1 m 
■^f^TW t; 

3fki'?m3nfv^^^aTft#TO^VRi6^^mnr(i) 

% aroH R*q>R # amt foite ^ # t; 


a^C, 0 <®&k, ^ ■3 c ki RmIA ^R fa^K ^fv# %T 

aft* rrtoft # ■an% tr far ■3qq *jfa wwr^f ftrefa % 
%r afafaw % '3#f^qqW % arfaqrR q>r ar#r qrfa qq fafarqq 
farqrt 

3RJ:, aqq, %^fNf "3q?T arfafaqR # RRT 6 # 
3wrr (i) 5RT trtt 7rfa?r*rf *pt u#q <*# q?r #w 
wt f%?Fr arfR^qqi # a r ^ -ft if fafaffe 3 
fassA % faiR'sqqRi % a^f^R^R ^T arsfa ’faRi'qircn 

t; 

afrc, ^>+{fa «wk, <sk 1 arfafa^q qft RRI 6 # sm^ki 
(4)5RTM?t 1 wfafl4lq5T‘Sfa(q'qr#^R, fa^^ft’lfar mi^hcii^’ 
fa»A % %R *jfa F <ss<i\M W arfqqiR, 

TTTTNsr q>[, ^>'s(fa Ri'DK ^ fafaq % «T3nR, hi^hcii^ 
fa©i^ qq y<*iiq qR% qin) "^T (^fas^i) Rifats P 1 I 50 ^TT 
a^T ^jfa \ q?T 3ifa«tiK, ^T ^T«t)U 3Tf^frfq7T 

faqqqf aftr?mf% 3r«fhr ^ fac^i 1 w f ^ tjw, % 
(^fnsqr) Rifais^r1¥^T^Rni 


tel 


■nfa 


arR.ait.^ 
arf^nr % 

fcni 

1 

2 

3 

4 

5 

TF/ms 


*bld^ 

95/3-q 

95/3^ 

00-1100 




96/0 

OOOIOO 




98/6 

9 mm 

98/6qt 

98/6# 

98/6# 

00-2400 




98/5 

004700 



Wlfa 

14/1 

00-1800 


13/2+3 00-10-00 

13/4 00-00-50 

13/1 00-03-00 

13/10 0001-00 

12/6 0000-80 

12/5 00-10-00 

12/4 0000-50 

8 /1/8+11 0006-00 

2/q/5 
8/51+^t 
5"#, 5^, 5i 
9/1,2+3+ 

5/^/3 

9/4 00-2000 

5/1^9 0000-50 
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1 

2 

3 

4 

5 



^!T7?i(^#) 134 

0008-00 




135/5 

00-12-00 




135/9 

138/1,2+5 

138/3^, #4 

00-18-00 




5## 

0006-00 




138/2+7+11# 
138/8+9, IOT l 




138/0 

0001-00 




137/1,2^ 
3T£# 

00-2300 




137/4.5+6+7 




137/87*10 

212/17*17 

004200 




210/17*8 

00-2300 




2091R, 1# 
209/2#4 

00-3000 




208/1/2 

0000-50 




207/1 to 7 

00-0600 



3## 

29/1 

00-1200 



73K 

■qfetSR 

22/2$ 

22/2# 





174# 

00-1600 




175/# 

00-11-00 




181/# 

0104-00 


[mTT. ■qcT.-14014/23/05(*rm-i)] 
M+. >3T<37 


New Delhi, the 29th March, 2006 

S.O. 1355, —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.0. 1345(E) datejl 9-12-2004 issued 
under sub-section (1) of Section 3 of :he Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipeline for the transportation of natural gas through 
Dahej-Hazira-Uran (Panvel-Uran Section) Pipeline Project 
in the State of Maharashatra, a pipeline should be laid by 
the GAIL (India) Limited; 

And whereas copies of the said Gazette notifications 
were made available to the public from 1-4-2005 to 
30-5-2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report.and on being satisfied that the 


said land is required for laying the pipeline, has decided to 
acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on the date of the publication 
of the declaration, in the GAIL (India) Limited, proposing 
to lay the pipeline and thereupon the right of such user in 
the land shall, subject to the terms and conditions so 
imposed, vest in the GAIL (India), Limited, free from all 
encumbrances. 


SCHEDULE 


District 

Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(In Hectare) 

1 

2 

3 

4 

5 

Raigad 

Panvel 

Kolkhe 

95/3 A 

00-1100 


95/3B 

96/0 00-01-00 

98/6 

9a6/A/l 

98/6B 00-24-00 


98/6C 

98/6D 

98/5 0047-00 

^Nandgaon 14/1 00-18-00 


13/2+3 

00-1000 

13/4 

0000-50 

13/1 

000300 

13/10 

0001-00 

12/6 

0000-80 

12/5 

00-1000 

12/4 

0000-50 

8/1/8+11 

00-0600 

2/A/5 


8/51+B 


5C.5B.5E 


9/1,2+3+ 


5/B/3 


9/4 

00-2000 

5/1 to 9 

0000-50 

4/5 

000300 

3/4B 

000400 

4/2 

000400 

4/1 

000200 

4.3B 

00-2300 

4/3A(l) 

000400 

4/6 

0000-50 

3/5 

00-1740 

2/1 

000300 

4/7B 

000400 
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Raigad Panvel Pargaon 92 0001-00 

Manghar 91/1,91/2 0001-00 

88 /1*88/2 0002-00 
43/1,2 00-12-00 

44/1,44/2 000700 

80/1,80/2 00-21-00 
81/0 000300 

89/1,89/2 00-2700 

87/1,87/2 

87/3 00-2800 
Kunde- 31/4 00-1300 

vahal 31/1 000200 

31/3 00-1300 

31/2 000400 

30/2 00-1300 

24/1 to 24/11 000700 

30/3 0001-00 

30/1 000300 

27/1 to 6 00-1300 

28/6 00-18-50 

28/5 00-1000 

28/3 0005-90 

28/1 000400 

28/4 001-00 

70/1 00-21-50 

71/2 00-2900 

76/7 000600 

71/1 001-00 

75/4 0009-50 

75/2 000300 

75/1 00-2000 

73/1 00-1000 

73/5,5/1.5/2 000900 

73/6 000900 

73/4A 0000-50 

74/12 00-1400 

73/1AB 000200 

Wadghar 26/1/2 00-1800 

28/1A, IB 00-1500 

49 00-3600 

68/B/3 00-3000 

68 /B/l 004300 

Uran Dhutum 38/17A 000800 

38/17B 

40/1AB 000900 

40/6A 0002-80 

42/2B1,2 00-1100 

42/9 0001-00 

42/5+7B 00-0100 

Dhiium 42/6+7C 000300 

6 A 

, 8/7 A, B 000600 

6/1 0000-50 

7/1 0001-00 

8 /8A.B 000700 

38/14AB 000900 

40/5 000300 

42/3 AB 00-1400 


1 2 

3 4 

5 

Raigad Uran 

Jasai 117/2/A/B 


117/2/A/l 
117/2/A/IB 
117/2 A/2 

00-3200 


117/2 A/1/2 A/2 

117/2A/A3 

00-3600 


117/2 

116/1 

116/2 

116/3Ato3C 

116/4 , 

00-1000 


116/5 A 
116/5B 
116/AB 

00-1000 


117/3 

00-2600 


117/6 

00-1100 


117/5B 

127/1 A(l) 

00-1200 


127/1 A(2) 

000600 


127/IB 
127/3A(1) 



127/3B(1) 

3B2A 

00-4700 


127/5 

000700 


126/3+446 

00-1300 


126/8 

000600 


128/3 

00-0100 


132/1AB 

00-1700 


128/11 

0001-00 


132/2+5A 

00-3100 


134 

000800 


135/5 

00-1200 


135/9 

138/1.2+5 
138/3A.B4 

00-1800 


5AB 

0006-00 


138/2+7+1 IB 


138/8+9,10A 


138/0 

137/1.2 AB 

000100 


3AB 

00-2300 


137/4.5+6+7 

137/8to 10 


212/1 to 17 

004200 


210/1 to 8 
2091A, IB 

00-2300 


209/2 to 4 

00-3000 


208/1/2 

0000-50 


207/1 to 7 

000600 

Belonde- 

khar 

29/1 

00-1200 

Poundkhar 22/2A 



22/2B 

004600 

Pagote 

174/P 

00-1600 


175/P 

00-1100 


181/P 

010400 


[F.No. L-14014/23/05-GP. (Pt.-I)} 
S. B. MANDAL, Under Secy. 
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M 3 spfe, 2006 

^r- 1356. <&3<iO 7770>!7 $ ti tffciW 3tfc &f$07 i//$Wc Tt$H (*jf$ $ mo)*l & c g77 

on 373(0) &fdfam,i 962 (1962 on so) (ftrd 377$ omo 300 <m *101 £) oft 

om 3 off mom ( 1 ) o> wtffo orrft off mw won 7 ot tigtfcioH a/fc m$focb £77 wnrmo off 
rnffityom msm on sn 430 io> 734 f, 2 oo&mt otto 0} ttotoo 5 wolf, 2005 $ 
nonftm off *r£ f&d ¥jfi)w 77m on sn 3 $m <frff& 7 370307 2005 ^ 0173 310,11 e£ 
ttotoo cfrfkz 8 370307,2005 $ nonRid off n£ slf gm 377 srf&qrFn # Ttmo $ 
Rft&v $ mo n£?r 7700 $ rnmor &ofc twopft $ &Rohi ttoo $ fitojpTT mr ftcvff 
TT^fo UUMFff $ fojfOWO c TO, <f<$fcUl*i 33770 f 0 > vRcleW £ 0770 QtffcWH OnoR?TO 

fotfifcg gm 707 fofOT 7 i$m$ cfr mtvFr o> fcrx? 300)0 o> 3787007 on srufo ot 370$ 

37177 O off ofrm off 9 $f ; 

3 jf 7 303 1 M*M 3 rfd%THt 3 ff oft nffori 3 R 3 T 0 $ dljfM 14 00 * 07 , 2005 off 3 0 e 1 <& 0?77 £f *t£ 


3 fk 77 &o mfttonif $, mo 37 f§ftoo off mu 6 off mom ( 1 ) o> s t&o, gfrjfa won* off m*ff 
Rote $£f£; 

3jf7 ciy^zflo 777007 $, 303 Rot€ 77 f$OT7 0>7$ 0> 77070 3fR OW 7707070 £t 377$ 77 f$> 303 
OT&TcTTgn f$U7$ c£ loirr 31$ftT3 £, 377$ 30Oh7 0 > 37&0n7 On 373fo 077$ On f$f$YOO f$TOT 

*; 


370: 370, 0>o£fo 777007, UOcf 3ff£)fi)0H off0777 6 off 300T77 (1) gJTJ 77000, TTfdrlOf <m J&ifJI 0>7$ 
fV, w otmm omff $ Rt> fw srfiHgooi # ttcjh srf%$f $ RtRfcfe $ wgoango R&i$ o> 
for? moto o> 37f$on7 on 37ofn f$m mm £; 

3^7 cfirsSld 7770777 303 37f&f$OW off 0777 6 off mW77 (4) 3777 0077 WfOxWi OO ZOfO 0>7$ g^, 
OW f$$77 $cff £ f$> 3077 %fit $ 30Of*7 On 37f$0O7 $77 E ftom off cf/xf?*f # S-sffd 777007 $ 
f$f£o wf$ off omr, Tnff Qcviw) ^ qoo, otto ttff eT on o>To R? h fcjft&g $ f$f£n £fm I 







: gpWKI 

fuldl : 

^FRI : WIH 


U [*1 *llH 



1 

r~ 2 

3 

4 

1 . 


186 

1.8216 


[TfiT. B. 3^R-31015/80/2004-■3Tl. 3 7R.-Ii I 
TT. 
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New Delhi, the 3rd April, 2006 

s. o. 1356.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O. 430 dated the 1 st February, 2005, issued 
under sub-section(l) of section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), published in the Gazette of India dated the 5 th February, 2005 and which was 
amended vide number S.O. 3584 dated the 7 th October, 2005, published in the Gazette 
of India dated 8 th October, 2005, the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of 
petroleum products from Manglya (Indore) terminal in the State of Madhya Pradesh , 
to Piyala in the State of Haryana and Bijwasa in the NCT of Delhi by Bhartat 
Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notifications were made available to 
the public on the 14 th November, 2005; 

And whereas the competent authority has, under sub-section(l) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on 
being satisfied that the said land is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section(l) of section 
6 of the said Act, the Central Government hereby declares that the right of user in the 
land, specified in the Schedule, appended to this notification, is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by sub-section(4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the Central Government, vest on 
the date of the publication of this declaration, in Bharat Petroleum Corporation 
Limited, free from all encumbrances. 

SCHEDULE 


TEHSIL: UNIYARA DISTRICT: TONK_STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 1 

SURVEY NO. 

AREA IN HECTARE 

1 

r 2 

3 

4 

T. 

MOHAMMADPURA 

186 

1.8216 


[F. No. R-31015/80/2004-0. R.-11 ] 
A. GOSWAMI, Under Secy. 
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4 3#^, 2006 

3tt. i357.-^m * ft 3fft msHdisH ft ft 

3iH)cbw cm- aroftr) 1962 (1962 cm so) (fftrft 

3iWm ^ w t) ftr ?tkt 3 ftr wxm (1) ft siftta wft ftr ^ ftHcr 
ft ftfttfeRRT 3jk 5HffcRP ft?T ft?IToR7 ftt 3Tf^pHT WIT cm.3TT. 553 cTFfosr 9 
Wlft, 2005, uft HRcf ft TEffHoI HEte 19 RR^fft, 2005 ft Hcblftkl ftt ^ eft, gTRT 
'3TT Tlf^PTT % fteF^f TEJTjftt ft RPlRw Tjfft ft W^f ft HFTe^TT (^k) 
wm % ?f^rmT w 4 Rttcit neir fM Ti^k ^nsrerrftr ft* ft fkraRH ?re> 
'ckMlft ft ft fcE? ta mR 4^^'I ft 

WHT ft TORT ^tfeTTOT ftfftft?FT ffttfftftg g"RT ^ IWr WIcfT^ ft^lft ft 

uftvH ft fen? vj^rakr ft 3ifftg>R ^t 3t#t ft smft stow ftt ftmT ftr eft ; 

3ft? \3^fT TOTOT* 3Tf^g^RT cjft ftftftf TOTcTI ftr cirto 3 fftcRT?, 2005 ftf v3Md*T 
TO?T ftT ^ eft ; 

3ft? WT yiRcblfl ft, vJcFcT aifftfftlFT c|ft TOR 6 ftt vjqiMN! (l) ft 3?#T, ftRfS 

trtop? ftr sroft fftrft ft t ; 

3ft? ftftfa TR4>R ft , ^cr fftftcf m fftSK ^ft ft RrTOT 3ft? TO TOTTTOT ft ullft 

t? fft veto ^fft wiener fterft ft foft aftfev t, ^Rift N^rftm ft sftTOR g?r 

3T3ftr cfRft cm fftftRrRI fftTO t ; 

3RT: 3TW, ft#S TOTOR, WT 3lfeftm ftt TOR 6 ftt TOITOR (l) SRT 5TOcT ?lfft^ft 
TO yftftT TOft ^?, TO ftr*RTT TO?cft t fft ?7T STfftgWTO ft TOTTO 3i^ft) ft 
[clRfft^ ^fft ft ft fen? ft 3Tfftcm? cm TOft fftRIT WTcTT t ; 

3 ft? ^Rcm? v^cl 3lfftftm #fM6^ WTRT ( 4 ) STO l^T ^ifftcRft ^5T 
irftr ^?, fftftn ftftr ft fft) ^fft ft ^raftr cm sifftcm? fttwr ft 
McftrcH ftr cute ftr ftRki wr ft fftft?r ^rft ^tt?, fftecftrftt ft ^t, 
TO ftfttfeRHT fcftftft^ ft fftftcT #H I 

3l^t 


cT?fttef :. cgiftR fftleH : TOH^? TT^J : RTtiReTET 


3>0 

rnn w\ tot 

^rft ft^? 

a^TeT ft 

1 

2 

3 

4 

1 


1293 

0.0189 



1314 

0.0685 



1020 

0.0245 



1449 

0.0131 



1582 

0.0095 

2 

^T? 

1062 

0.0010 



1200 

0.0002 

3 

'HSft^cb 

4668 

0.0504 



4657 

0.0222 



4656 

0.0611 


[^. ft. 3m-310l5/81/2004-ftt.3TR. H ] 


tt. nr^Tm, 
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New Delhi, the 4th April, 2006 

S. 0.1357.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.553, dated the 9 th February, 2005, issued under 
sub-section (l) of section 3 of the Petroleum and Minerals Pipelines ( Acquisition of Right 
of User in land Act, 1962 (50 of 1962) (hereinafter refdrted to as the said Act) published 
in the Gazette of India dated the 19* February, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in tiie State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
the NOT of Delhi by Bbarat Petroleum Corporation limited; ; 

And whereas tire copies of the said Gazette notification were made available to the public 
on the 3 rd September, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 


And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; * V; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 




in the Schedule, appended to this notification,is her&y acqtnred for laying the pipeline; 

And further, in exercise of the powers conferredbysub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting mthe Central Government, vest on the date of 
tiie public^on pf this declaration, in Bbanri%rtroleum Corporation Limited, free from all 

encumbrances.^ ........... £.: : ";7 *7? . : i"7 : 7r" 

•.SCHEDULE 

TEHS1L: KUMHER PtSTWCT: BHARATPU R STATE: RAJASTHAN 
S.NO. iNAME OF VILLAGE ] SURVEY NO I AREA IN HECTARE 


2 

BURAVAI 


UBAR 

SANTRUK 


survey no. 

area in hectare 

3 

4 

1293 

0.0189 

1314 

0.0685 

1020 

0.0245 

1449 

0.0131 

1582 

0.0095 

1062 

TR 0.0010 

1200 

0.0002 

4668 

0.0504 

4657 

0.0222 

4656 

0.0611 


[F. No. R-31015/81/2004-O.R.-II ] 
A. GOSWAMl, Under Secy. 


921 GI/06—16 
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4 3T^T, 2006 

^T- 3CT. 1358.—3?R TdPM 3 £ 

arf^w m aivfo) arfoRm, 1962 (1962 <?>r 50 ) (f^r umid > 3 ^ct 

aiRiPiAin wt)^l gm 3 # \jmsjki ( 1 ) ^ akk wft # di gNrr ^ttor 
^ ^Icm afk VTI^>frlch HdlcHAl eft 3lf£U£cHI WIT mm 2509 dtfkr 7 
'Jerri 2005 , xsfr *rrk ^ ie ^cni, 2005 3 y4>iRid eft, ^rt 

3fk*RMi % wn 3T5^St ft RP{R«e ^pr ft wj ft Hkegf (^k) 

d sRiiiurr wj ft Pkrdi dan ftwft Rpsjk ^ ft fft ora r dd ?r> 

ft^rfom wiftf ^ ^ fepr ^-Hincdi wiener fam mR4Whi 

WPT % TOd ^tfem fclfed £fRT TJcf> fft?dK mgqci r gd Rtflft ^ 

jkfcH ^ feP? Wfm 3> 3jftc*>N m 3F5fd ^ 3P?ft STRId nft kw 3 ft eft ; 

3jfR TTvjPTd eife^tHI <ft yfM 'jRTTT <ft cTT$R3 3 RTcTSR, 2005 eft dTO«T 
TOT 3Y 7^ eft ; 

afft wt HTtoTft ft, w 3?HrRm ^simb 4 wircr (i) ft akk, ft^k 

*w*k ftr anrftr Rft£ ft ftt i; 

3fft ftkk d>i4>K % , wt Rft£ m faro TOft ft wmer ato 715 wr ft wY 
m fft V3W ^pr fftarft ft fek 3T^rfecT fc, TOfft ft 3jfSm>K TO 

arsfc mti m f&Km foro t; 

3TcT: am, cftftk TOTO?, W aifftfftTO ftt TOT 6 ftt W (l) 5NT 3TTO TrfftdTjf 
to skid TOft ^ ^ TOft t f^ ?h 3i^rHi % wh arjTjft ft 

(ftfftRte ^jpr ft m^xicn^ fftwft ft fen? ft ariftro* to arvftr wcit t; 

afR W5R vJ3d 3{fePmg gm e wtrt (4) sim ^rtt Trf^pff 

Trok mb 7i5 k^rr M t fo> w ^pr ^f wfm ^>t arfimfN ^rr kw ^ 

Tra>md dpfkr ^ Rrf^r ?k g?r top?, ^fr ke^kf 

gRer ^j^fg+r f^rk^s 3 kftcr ?kr i > 

srwft 


: ^7_feferr; TO : TOWH 


H50 

TO g?T TO 

7T^ ^PR 

tfsTOd Mm >f 

1 

....... 2 

3 

4 

1 

Tfra* 

1293 

0.0099 



1314 

0.0395 



1020 

0.0115 



1449 

0.0121 



1582 

0.0085 

2 

\J4K 

1062 

0.0566 



1200 • 

0.0018 



1078 

0.1139 

3 

TTTcR^ 

- 4668 

0.0444 



4657 

0.0858 



4656 

0.0181 



1257 

0.0040 



334 

0.0040 



445 

0.0848 



4649 

0.0030 


[m^. 3^-31015/81/2004-3(11.3^-11 1 


ti. 'ilwwY, 








[HFTH—T3T^3(ii)] 


■MTOT^T TT^m : sdta 8, 2006/4* 18,1928 


mi 


New Delhi, the 4th April, 2006 

s. 0.1358,-^Whereas by notification of file Government of India in the Ministry of 
Petroleum and Natural Gaa number $.0.2509, dated file 7 th July, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated file 16* July, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 

terminal in the State of Madhya Pradesh .to Piyala in the State of Haryana and Bijwasan in 

the NCT of Delhi by Bharat Petroleum Corporation limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 3 ri September, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of die said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying file pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipelin^shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 


SCHEDULE 

TEH8IL: KUMHER DISTRICT: BHARATPUR STATE; RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA M HECTARE 

1 

2 

2 

4 

1 

BURAVAi 

1293 

0.0000 



1314 

00305 



1020 

0.0115 



1440 

0.0121 



1582 

0.0085 

2 

UBAR 

1062 

0.0566 



1200 

0.0018 



1078 

0.1139 

3 

4AMTRUK 

4888 

0.0444 



4657 

0.0858 



4656 

0.0181 



1257 

0.0040 



334 

00040 



445 

0.0848 



4040 

0.0030 


IF. NO. R-31015/B1/2004-O.R.-II] 
A. GOSWAMI, Under Secy. 
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M 4 stfat, 2006 

^T. 3?T. 1359.— cfctffr 4 HZ MltT #TT t ft? WT 4 HPIc^l 

wr 3 sromr wi 4 ftarar cre n f^ t fa 4 RMci i ^h ?ra> ^ 

tfWr # foi^ *ttcct wrf^FT feift^s irt wft^fR qi sMargH ^rpft irffa j 

3fa M MUJMHIiH Ifafa $ U^tvH ^ fcR W 3HcRIR> IRftcT FtcTT £ ft> ^ 4, ufr 

4 fc, fvRi4 wr wfcfl^ ftsp? vin% m imng fc, *m#i ^ aif^R ^r arufa 

fom urn? j ■. 

* arcr 3ra, tiwr, ffifcpm afa wfava wihi^ (*#4 4 ^ aitoN ^r 3Fsfa) aiRlftiw 1962 

(1962 Wt 50). SIR! 3 ^ WIRT (l) SRT IRcT SlfoRtf 3>T wfa HR4 §q, W *jft 4 Wlfr $ 3rf&faR 
w arsf^r ^r4 $ ara4 aircRi ^ 

■tft$ Slf^T, vft M 4 ^fcl ?jf4 ^ %cTO t, W cTT^I 4 frHFFt fST aHSRjpff 4 ^ *TR?T 4 

x!MM^ ^4 yfcRjf WTR^T aRcTl ^4 WW 3RT 41 \51Rft t, f^T 4 tffcR ^ 4 4m qT gW^ T 

fi0RJ \5TT% 4 fo4 W4 Wit*! 4 3ffacf>R 4 3T3fa 4 4 4t 4PW *P4t, WT OTtorft, 

OTf-jTfij^ir M I ^MH 1 $H teR qfol ta H T , *TR?T ^rfcRPT 4TOffcH fclfafcs. OT7 fto»T *4H ^ 4^ 

4*, *R?3? (<MWll) 4t folRga 4 3Rfita fat fawn 
dStffof : 3^4? fuicHI : ^FRI : ^RSTWRI 





1679 
1678 

374 

375 . 

376 
378 
380 

377 
342 

342/5503 

341/5504 

3616 

2382 

1680 
341 
447 
954 
946 
945 
2390 
2351 
2370 
2378 
2377 
3644 


0.0500 

0.0748 

0.043^ 

0.0720 

0.0140 

0.0140 

0.0570 

0.0792 

0.1152 

0.0150 

0.0650 

0.0020 

0.0080 

0.0400 

0.0344 

0.1630 

0.0352 

0.0150 

6.0100 

0.0100 

0.0130 

0.0280 

0.0510 

0.0180 

0.0130 












[ , HFT II—3T*g3(ii).] : 3^8, 2006/4*18, 1928 


m 

• W WT TO ..J^j 

^ If* ^ 


.i • - 


3 

.‘"'""V. 4. r---— ; 

i 

(snA....) 

3624 

f ^ 0.0181 V 


3615 

0.0110 

. ..... 

■ ■■■i ..— ... - 


3m-310l5/81/2004-3ft.3?R.-lI] 

tj. 

New Delhi, the 4th April, 2006 

S. 0,1359*—Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Manglya (Indore) terminal in the State of Madhya Pradesh, an extension 
pipeline to Piyala in the State of Haryana and Bijwasan in the NOT of Delhi • 
should be laid by Bharat Petroleum Coiporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; V 

Any person, interested in the land described in the said Schedule may within 
twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to die public, object m writing to 
the acquisition of the ‘right of user therein for laying of the pipeline under the 
land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 73, Pratap Vila, 

Rose Vila scheme. Bird Sanctuary road, Bharatpur (Rajasthan). 


schedule 

TEHSIL: KtIMHER DISTRICT: BHARATPUR STATE: RAJASTHAN 

. '-i * ' ' i'' Vi’ ' T T ' lfc i i ■ " ■ - 11,11 1 " " " — ■ 1 •* ———--- 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 


*.*•■4*^SANTRUK 

1679 

0.0500 v 



1678 

0.0748 



374 

0.0430 ; 



375 

0.0720 



376 

0.0140, 



378 

0.0140 



380 

0.0570 . 


• ‘ - ' ' ' 

377 

0.0792 



342 

0.1152 



342/5503 

0.0150 
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S.No. 

NAME OF VILLAGE 

SURVEY NO. 


1 

2 

3 

A 

1 

SANTRUK (Corrtd....) 

341/5504 

0.0650 


3616 

0.0020 


2382 

0.0080 


1680 

0.0400 


341 

0.0344 


447 

0.1630 


954 

0.0352 


946 

0.0150 


945 

0.0100 


2390 

0.0100 


2351 

0.0130 


2370 

0.0280 


2378 

0.0510 


2377 

0.0180 


3644 

0.0130 


3624 

0.0181 


3615 

0.0110 

Ft ----- 


(F. No. R-31015/81/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 

5 2006 

*r. w. ft aft? drifts* wram fajft ft totr ^ 

3lM>R SR 3?M) arfftfftm, 1962 (1962 SR 50) (faft 5?lft WT 

artftfftm s>st nsr ft) sft gm 3 s>t wint (i) uirit s>t Rft rt?<t ?rsr? 

S> ftstfoPTH 3f|? W|>fclS> ft?T WW 3|&^RT wm SR.3TT. 2673 tof 28 
vgcTT^. 2005, vfr RRrT i> VT^m cTT^S 30 Xgcff| f 2005 ft tfcfrlftld Sft *lft «St, 5RT 

n3?t arfSRjmT % tor ar^ftt ft fafftR«e *(fft ft ^eziq ^ T ?tsrt ft h rt c^ t (?it?) 
tom % tonsr ?m ft ftRTcir cmr fftctft ?r^fa ?retot «t? ft ftwrcw ?is> 

^eRR Writ S> MfalSH ^ feP ^ gS^ -Rf*Tg*TI W*cTm fft?6R sMmT <ft 

^ *TNcT ^tfcRR WtfcfH fodft&3 ITRT ?S> fto? fftM <ft 

yotvjR $ fcttr wft*r st arfftsn? sr arM $ areft an?rc sft «fr; 

3ft? WT ?Tv5m 3jfft?£cHT S>t tffM m?TT S*t cTlfte 28 Ms?, 2005 S>t WW 
SRT it *lft «ff ; 

3ft? ?m mflrto ft. wr ariftMr ^ gr?r 6 s>t w rre i (i) $ ai*K ^iki 
?rsr? sft aroftt Mi i it ft; 

3ft?^ftRi xixcpk ft , wr Mi r? Mr s>?ft ^ tRRm aft? rs win ?t snft 

R? R> WT *jjft RT^Ierm fft&lft ^ tcfft 3rtM ft. wft ^ aifft S R? SR 

aTufa S>?ft SR fft P K SS Mt ft ; 

3RT: 3fS, tots ?I?SR?, WT arfafftm 4?fRI6# WIRT (l) HT?T RStT Ylftol 
#1 S>?ft 1?. SS ^ftw tot ft R> ??T 3ft§HjrHI to^f 3I^jftt ft 
fftfftMr ^fft ft WJcRFT Mrft st M wftrr $ arfftsR? sr arefr fto xmrn ft ; 
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[grin—'qrn 3 (tt)]w tww: «rihn 8 ,2<»*/a* -is, 1928 

aft^ infk owiv aw artilftjpf # tot s wwra (*) bnt hto w 
jnil»T wfr gq. w ftfcr ww gf*r$ artn w ai B u p w tftwrr $ 

ton h a ifter a>f ^ftu own * ftfea wm?. wft iW'i^fl % gw. 
to fcri*ri» * ftfto ?Wt 1 

ar^ft 


dS ^ftof : 40 H I _ faeFT : H ^ tT^y _ : <NWB 


WO 

* IT*T W 1 ^ TP ! 

^riT w 

eteiw $ 42 ** 4 f 

1 

2 

3 

4 

1 


662 

0.0496 


660 

0.0192 


665 

0.0036 


637 . 

0.0370 


635 

n 


634 

0.0412 


632 

0.0339 


577 

0.0792 


575 

0.0795 


571 

0.0176 4 


568 

0.1456 


429 

0.1080 


659 

0.0216 


647 

0.0216 


646 

0.0648 


645 

0.0360 


644 

0.0040 


643 

0.0072 


638 

0.0072 


633 

0.0144 


597 

0.0020 


600 

0.0144 


599 

0.0900 


592 

0.0144 


591 

0.0108 


590 

0.0020 


602 

0.0576 


603 

0.0020 


582 

0.1040 


581 

0.0072 


549 

0.1476 


576 

0.0216 


563 

0.0864 


562 

0.0020 


564 

0.0576 


572 

0.0144 

2 


760 

0.0080 


cco 

000 

0.0160 


496 

0.0268 


780 

0.0144 
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3>0 

/ vm in to 

TriT <14* 


1 

/ .... a 

a . 

4 

X 


520 

0.0050 

/ 

518 

0.0020 

/ 

534 

0.0144 

3 *i*i cit 

269 

0.0228 


237 

0.0280 

4 ^pictt 

299 

0.0112 

5 

erExjHT 4?crf 

1239 

0.0100 


1358 

0.0030 

6 

531 

0.0128 


91 

0.0113 


669/2507 

0.0118 


87 

0.0040 


603 

0.0040 

r *tt*t 

10 

0.0020 


81 

0.0050 


293 

0.0040 


300 

0.0020 


982 

0.0020 


978 

0.0020 


958 

0.0020 


973 

0.0400 


833 

0.0020 

8 WfcT 

51 

0.0328 

9 

4>N4f{) 

225' 

0.0340 


764 

0.0252 


257 

0.0414 


284 

0.0360 


279 

0.0424 


276 

0.0180 


317 

0.0265 


323 

0.0504 


331 

0.0680 


329 

0.0817 


97 

0.1692 


172 

0.0288 


169 

0.0432 


168 

0.0536 


327 

0.0576 


280 

0.0040 


283 

0.0072 


226 

0.0288 


763 

0.0360 


211 

0.0360 


165/1259 

0.0040 


. 166 

0.0360 


102 

0.0360 


101 

0.0072 


167 

0.0576 
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m 

fln 



1 

2 

3 

4 

9 


121 

0.0216 


120 

0.0432 


119 

0.0720 


118 

0.0648 


118/1246 

0.0072 


112/1245 

0.1224 

16 


2005 

0.0381 


2097 

0.3240 


1909 

0.0174 


1910 

0.0131 


1908 

0.0105 


1912 

0.0540 


1887 

0.0102 


1814 

0.0189 


1752 

0.0436 


1626 

0.0497 


1614 

0.0112 


1613 

0.0184 


1567 

0.0374 


1903 

0.0216 


1603 

0.0176 


1566 

0.0176 


1574 

0.0040 


1565 

0.0020 


1604 

0.0072 


1601 

0 .O020 


1615 

0.0020 


1654 

0.0144 


1755 

0.0288 


1762 

0.0020 


1749 

0.0020 


1789 

0.0020 


1793 

0.0144 


1870 

0.0020 


1913 

0.0020 


2189 

0.0216 


2153 

0.0504 


2049 

0.0144 


2109 

0.0864 

11 


309 

0.0288 


311 

0.0279 


1868 

0.0216 


1832 

0.0268 


283 

0.0270 


921 GI/06—17 
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70 

7FT 7T 

TO 


1 

t 2 

! 3 

4 

11 

fterw (sctA...) 

823 

0.0136 



310 

0.0080 



312 

0.0576 



1869 

0.0050 

12 

^TcTT 

678 

0.0288 



682 

0.0144 



684 

0.0072 



686 

0.0288 

13 

With steT 

459 

0.1110 



458 

0.0372 



442 

0.0500 



441 

0.0792 

14 


539 

0.0068 



593 

0.0252 



596 

0.0436 



671 

0.0144 



700 

0.0720 



594 

0.0252 



873 

0.0020 

IS 


1040 

0.1657 



1039 

0.1216 



1108 

0.0306 



1105 

0.0288 

16 


5 

0.0863 



526 

0.0286 



551 

0.0020 



565 

0.0072 



909 

0.0720 

17 


1605 

0.0782 



1544 

0.0391 



1411 

0.0382 



1477 

0.0288 



1037 

0.0247 



975 

0.0148 



971 

0.0144 



939 

0.0472 



904 

0.0298 



934 

0.0720 



1021 

0.0273 



618 

0.0216 



907/2399 

0.0368 



530 

0.0158 



1584 

0.0273 











Cvftii— 7sr^r3(u)] 


3rfh?T8, 2006/^18, 1928 



17 ItVT* (on*...) 1387 0.0634 

1387/2462 0.0432 

1402/2489 0.0590 

1204 0.0072 

1479 0.0432 

1559/2490 0.0436 

1197 0.0216 

1198 0.0216 

1200 0.0144 

1480 0.0216 

1481 0.0216 

1482 0.0216 

1484 0.0216 

1053 0.0072 

1056 0.0216 

1055 0.0072 

1057 0.0144 

1051 0.0040 

1024 0.0288 

1025 0.0792 

1026 0.0216 

978 0.0072 

976 0.0360 

970 0.0288 

931 0.0200 

933 0.0072 

935 0.0072 

906 0.0216 

890 0.0072 

892 0.0100 

893 0.0360 

894 0.0072 

896 0.0216 

704 0.0648 

619 0.0288 

706 0.0432 

529 0.0040 

895 0.0216 

1550 0.0900 

1557 0.0360 

1549 0.0288 

1375 0.0288 

1386 0.0072 
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a>o 

to 

— 


i 

' 2 

3 

4 

17 

(urrft. ) 

1386/2461 

0.0286 



1364 

0.0144, 


[TO. 37R-31015/79/2005-3ft.3TR,-D] 


•q. 'frwwl, wofe* 


New Delhi, the 5th April, 2006 

S. 0 . 1360.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2673, dated the 28 th July, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in 
the Gazette of India dated the 30 th July, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in 
the NOT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 28 th September, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule , appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Ac\ He Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbwifteS* 
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8, 2006/^*18, 1928 


TEHSIL: BAYANA 

SCHEDULE 

DISTRICT: BHARATPUR 

STATE: RAJASTHAN 

S.No. 1 NAME OF VILLAGE 

I SURVEY NO. 

| AREA IN HECTARE 

1 1 2 

! 3 

\ 4 

1 Du mailya 

662 

0.0496 


660 

0.0192 


665 

0.0036 


637 

0.0370 


635 

0.0057 


634 

0.0412 


632 

0.0339 


577 

0.0792 


575 

0.0795 


571 

0.0176 


568 

0.1456 


429 

0.1080 


659 

0.0216 


647 

0.0216 


646 

0.0648 


645 

0.0360 


644 

0.0040 


643 

0.0072 


638 

0.0072 


633 

0.0144 


597 

0.0020 


600 

0.0144 


599 

0.0900 


592 

0.0144 


591 

0.0108 


590 

0.0020 


602 

0.0576 


603 

0.0020 


582 

0.1040 


581 

0.0072 


549 

0.1476 


576 

0.0216 


563 

0.0864 


562 

0.0020 


564 

0.0576 


572 

0.0144 

2 Richholi 

760 

0.0080 


666 

0.0160 


496 

0.0268 


780 

0.0144 


520 

0.0050 


518 

0.0020 


534 

0.0144 
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S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

3 

Nagla Kurvariya 

269 

0.0228 


237 

0.0280 

4 

Nagla Khatka 

299 

0.0112 

S 

L&chora kalan 

1239 

0.0100 


1358 

0.0030 

8 

Mllakpur 

531 

0.0128 


91 

0.0113 


669/2507 

0.0118 


87 

0.0040 


603 

0.0040 

7 

Bhag Brahmavad 

10 

0.0020 


81 

0.0050 


293 

0.0040 


300 

0.0020 


982 

0.0020 


978 

0.0020 


958 

0.0020 


973 

0.0400 


833 

0.0020 

8 

Chahal 

51 

0.0328 

9 

Karvari 

225 

0.0340 


764 

0.0252 


257 

0.0414 


284 

0.0360 


279 

0.0424 


276 

0.0180 


317 

0.0265 


323 

0.0504 


331 

0.0680 


329 

0.0817 


97 

0.1692 


172 

0.0288 


169 

0.0432 


168 

0.0536 


327 

0.0576 


28C 

0.0040 


283 

0.0072 


226 

0.0288 


763 

0.0360 


211 

0.0360 


165/1259 

0.0040 


166 

0.0360 


102 

0.0360 


101 

0.0072 


167 

0.0576 
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8.No. 

NAME OF VILLAGE 

i“ 8URVEY NO. 

AREA IN HECTARE 

1 

2 

* ■ 

4 


9 Karvari (Contd...) 121 0.0216 


9 Karvari (Contd...) 121 0.0216 

120 0.0432 

119 0.0720 

118 0.0648 

118/1246 0.0072 

112/1245 0.1224 

10 Dhadhran 2005 0.0381 

2097 0.3240 

1909 0.0174 

1910 0.0131 

1908 0.0105 

1912 0.0540 

1887 0.0102 

1814 0.0189 

1752 0.0436 

1626 0.0497 

1614 0.0112 

1613 0.0184 

1567 0.0374 

1903 0.0216 

1603 0.0176 

1566 0.0176 

1574 0.0040 

1565 0.0020 

1604 0.0072 

1801 0.0020 

1615 0.0020 

1654 0.0144 

1755 0.0288 

'1762 0.0020 

1749 0.0020 

1789 0.0020 

1793 0.0144 

1870 0.0020 

1913 0.0020 

2169 0.0216 

2153 0.0504 

2049 0.0144 

2109 0.0864 

309 0.0288 

311 0.0279 

1868 0.0216 

1832 0.0268 

283 0.0270 


11 Singhada 
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S.No 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

11 

Singhada (Contd...) 

823 

0.0136 


310 

0.0080 


312 

0.0576 


1869 

0.0050 

12 

Sewla 

678 

0.0288 


682 

0.0144 


684 

0.0072 


686 

0.0288 

13 

Singhan Kheda 

459 

0.1110 


458 

0.0372 


442 

0.0500 


441 

0.0792 

14 

Samogarh 

539 

0.0068 


593 

0.0252 


596 

0.0436 


671 

0.0144 


700 

0.0720 


594 

0.0252 


873 

0.0020 

15 

Nahroti 

1040 

0.1657 


1039 

0.1216 


1108 

0.0306 


1105 

0.0288 

16 

Kothi Kheda 

5 

0.0863 


526 

0.0288 


551 

0.0020 


565 

0.0072 


909 

0.0720 

17 

Shergarh 

1605 

0.0782 


1544 

0.0391 


1411 

0.0382 


1477 

0.0288 


1037 

0.0247 


975 

0.0148 


971 

0.0144 


939 

0.0472 


904 

0.0298 


934 

0.0720 


1021 

0.0273 


618 

0.0216 


907/2399 

0.0368 


530 

0.0158 


1584 

0.0273 
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S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

.* _ .. 

... S' . 

4 

17 

ShtrQarh (Contd...) 

1387 

6.0634 


1387/2462 

0.0432 


1402/2489 

0.0590 


1204 

0.0072 


1479 

0.0432 


1559/2490 

0.0436 


1197 

0.0216 


1198 

0.0216 


1200 

0,0144 


1480 

0.0216 


1481 

0.0216 


1482 

0.0216 


1484 

0.0116 


1653 

0.0072 


1056 

0.0216 


1055 

0.0072 


1057 

0.0144 


1051 

0.0040 


1024 

0.0288 


1025 

0.0792 


1026 

0.0216 


978 

0.0072 


976 

0.0360 


970 

0.0288 


931 

0.0200 


933 

0.0072 


935 

0.0072 


906 

0.0216 


890 

0.0072 


892 

0.0100 


893 

0.0360 


894 

0.0072 


896 

0.0216 


704 

0.0648 


619 

0.0288 


706 

0.0432 


529 

0.0040 


895 

0.0216 


1550 

0.0900 


1557 

0.0360 


1549 

0.0288 


1375 

0.0288 


1386 

0.0072 


Cc'i. '* 


921 GI/06—18 
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8 .N 0 . 

filAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

IT 

Shtrgarh (Contd...) 

1386/2461 

1384 

0.0288 

0.0144 


[F. No. R-31015/79/2005-O.R.-JJ J 
A. GOSWAMI, Under Secy. 


5 3^,2006 

■*T. W. 1361.-ft ft^rfcPTH 3ft? ?*fftuT WTcTCR ft ^ 

3rffo?R g>T 3?vN) 3TfafftZR, 1962 (1962 ^ 50) (faft *OTRT OTcT 

aft lW w w t) «it?t 3 gft otstrt (i) ^ areffa soft gft wt ?t??f>r 
^ ft^rfcm 3ft? m$1ere> ft?r wot gft 3ifinqpn wit mw. sse crrfhar 14 

2005, uft W ^ TOm ?Tl ftg1 9 Wfft, 2005 3 TOfftTC 3ft Rf «ft, SRT 
vTH ft ftOTT 3TOTft ft ftfftf^ee *j{ft ft *TOlft?T ?OT ft 3FTOT (£3t?) 

wm ft FfaiFir ?w if fan*n ott ftetft ?r«£ra vramft l to ft Hotter ctc> 

WftfUH v^TTtf 'ft ft fcfq fts^-HFIo*JT H RRclHq ft^n? ft MOT T ft 

m ft WT iyjfeWfl ftWlftfR leifft^ 5RT W fWl? ?l ^c TI ^ ffttfTft ft 

TlftOT ft feH? 'TTtfPT ft 3lfa^T? 3TT 3Tvfa ft amft 3TTOT ftf ftWT ftt «ft ; 

3ft? WT ?TvSm 3|Rq!ERI ftf PfcPft OTcTT ftf cTT^ 28 fact*?, 2005 ftt OTOTT 
OT ft *1# ft ; 

3ft? wi mfoaprft ft, OT5T arfftfftzrc ftf nift e ftt ?m?r (i) ft aitfR, ftsftn 

?R<m? ftt 3Tqft ft ft t; 

aft? ft^ftfa q? fften? ^??ft ft totri aft? ?if wh ft anft 

tJ? % OTtT ^ WW f%W^T ft foT^T artfifor t, OTft*T ft 3iffttfR ^5T 

3Tufa <?>?ft ^ fftfft?OT fW t ; 

3RT: 3f*, ft^fttf ?T?cFI?, OTtT 3TfftfftzR ftt €TT?T 6 ftt OTEIRf (l) gT?T TRrf Vrf^OTf 
JTJRTfr 35?ft g?, ftw 3>?ft ft % 3Tfft?JrFTr ?TOTT 3FJ^xft ft 

ft fftwft ^ fei? OTfttrr ^ ari^R g>r araH ferr ;imt t; 

aft? ?r^r ^ei aft^m wr 6 ?w (4) itrt tt^ct ^ 

OT^T ^?ft §?, ^TF ftcft t % v3TO Tjfft ft OTfttn W 3rf^>|? ?ftw ^ 
TOT^R cTT^ra ?f?^T? ft fftflcr Ftft eRR?, ?nft fftoeMf ft gg?T ( 

R?cT ft^rfeRm ft fftflcT FPTT | 










VRfl WTWW : atfta 8, 2006/^f 18, 1928 
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3T^t 


?TFtfra : reHl _ firar : qWft fllWHW 


WO 

TO WT TO 


IHKimXJldiSiHH 

1 

2 

3 

1 4 



662 

0.0584 


660 

0.0240 


665 

0.0144 


637 

0.0638 


■ 635 

0.0159 


634 

0.0020 


632 

0.0057 


577 

0.0072 


575 

0.0573 


571 

0.0040 


568 

0.0020 


636 

0.0216 


580 

0.0040 


570 

0.0504 


661 

0.0072 


889 

0.0360 


601 

0.0072 

2 ^toft 

760 

0.0020 


866 

0.0140 

+ i 

) 

496 

0.0432 

3 *T 7 TcTT 

269 

0.0492 


237 

0.0152 

4 

531 

0.0272 


91 

0,0247 


669/2507 

0.0212 

5 ^RTcT 

51 

0.0248 

6 cbuqifl 

225 

0.0020 


764 

0.0106 


257 

0.1242 


284 

0.0504 


279 

0.0224 


276 

7.0108 


317 

0.0959 


323 

0.1152 


331 

0.0040 


329 

0.2711 


97 

0.0108 


172 

0.0504 


169 

0.0144 


168 

0.0040 


221/1262 

0.0216 


' 743 

0.0052 


-t 


77 
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m 

TTFT <5T 'TTF ' 



i 

2 

3 

4 

7 


2005 

0.0195 


2097 

0.3456 


1909 

0,0762 


1910 

0.0229 


1908 

0.0039 


1912 

0.0936 


1887 

0.0078 


1814 

0.0243 


1752 

0.0528 


1626 

0.0007 


1614 

0.0104 


1613 

0.0968 


1567 

0.0166 


1903 

0.0072 


1603 

0.0040 


1566 

0.0040 

8 

309 

0.0864 


311 

0.0513 


1868 

0.0432 


1832 

0.0432 


283 

0.0378 


823 

0,0224 

9 

459 

0.0090 


458 

0.0780 

io wtrm 

539 

00040 


593 

0.0108 


596 

0.0140 


671 

0.0144 


700 

0.3600 

11 ^Teft 

1040 

0.3168 


1039 

0.1584 


1108 

0.0144 


1105 

0.0360 

♦V. 

5 

0.0577 


526 

0.0576 

13 itv T? 

1605 

0.0010 


1544 

0.0617 


1411 

0.0986 


1477 

0.0432 


1037 

0.0185- 


.975 

0.0140 


971 

0.0144 


939 

0.0752 
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*50 

-mwm v 

wi ^ 


1 

2 

3 

4 

13. 


904 

0.0422 



934 

0.0216 



1021 

0.0231 



618 

0.0218 



907/2399 

0.0424 



530 

0.0416 



1036 

0.Q144 


[m U 3 m- 31015 / 79 / 2005 - 3 fr.m-II] 


3TSIT17f%W 

New Delhi, the 5th April, 2006 

S. O.1361.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.556, dated the 14 th February, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the 19® February, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 28 tt September,2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 
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SCHEDULE 


TEHSI 

IL: BAYANA DISTRICT: BhARATPUR 

STATE: RAJASTHAN 

S.No. 

NAME OF VILLAGE 

SURVEY NO. 

I AREA IN HECTARE 

1 

2 

.3 

! 4 

1 

Dumarlyi 

662 

0.0584 


660 

0.0240 


665 

0.0144 


637 

0.0638 


635 

0.0159 


634 

0.0020 


632 

0.0057 


577 

0.0072 


575 

0.0573 


571 

0.0040 

• 

568 

0.0020 


636 

0.0216 


580 

0.0040 


570 

0.0504 


661 

0.0072 


669 

0.0360 • 


601 

0.0072 

2 

Richholi 

760 

0.0020 


666 

0.0140 


496 

0,0432 

3 

Nagla Kurvariya 

269 

0.0492 


237 

0.0152 

4 

Milakpur 

531 

0.0272 


91 

0.0247 


669/2507 

0.0212 

5 

Chahal 

51 

0.0248 

6 

Karvari 

225 

0.0020 


764 

0.0108 


257 1 

0.1242 


284 

0.0504 


279 

0.0224 


276 

0.0108 


317 

0.0959 


323 

0.1152 


331 

0,0040 


329 

0.2711 


97 

0.0108 


172 

0.0504 


169 

0.0144 


168 

0.0040 


221/1262 

0.0216 


743 

0.0052 
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S.No. 

NAME OF VILLAQE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 


7 Dhadhran 2006 0.0195 


7 Dhadhran 2006 0.0195 

2097 0.3456 

1909 0.0762 

1910 0.0229 

1908 0.0039 

1912 0.0938 

1887 0.0078 

1814 0.0243 

1762 0.0528 

1826 0.0007 

1614 0.0164 

1813 0.0968 

1587 0.0166 

1903 0.0072 

1803 0.0040 

1566 0.0040 

8 Slnghada 309 0.0864 

311 0.0513 

1868 0.0432 

1832 0.0432 

283 0.0378 

823 0.0224 

9 Slnghan Kheda 459 0.0090 

458 0.0780 

10 Samogarh 539 0.0040 

593 0.0108 

596 0.0140 

671 0.0144 

700 0.3600 

11 Nahroli 1040 0.3168 

1039 0.1584 

1108 0.0144 

1105 0.0360 

12 Kothl Kheda 5 0 0577 

526 0.0576 

1605 0.0010 

1544 0.0617 

1411 0.0986 

1477 0.0432 

1037 0.0185 

975 0.0140 

971 00144 

939 00752 


13 Shergarh 
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S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

13. 

Shergarh (Contd......) 

904 

0.0422 



934 

0.0216 



1021 

0.0231 



618 

0.0216 



907/2399 

0.0424 



530 

0.0418 



1036 

0.0144 


^[F. No. R-31015/79/2005-0. R.-ll ] 
A. GOSWAMI. Under Secy. 


2006 

yy. an. i 362 .~toter m&rz 4 aft? myici i gst (yjjto if 3 yto 

£ 3iftw wr 3 toNt) 3 »fafto 3 T, 1952 (1962 w 50) ( fto jpsA uwrt 
a fa faer ar wst aror fc ) *£f gm 3 y§t aygrcr ( 1 ) £ arto gnit y§t ar< wrar mmz £ 
aft? yr^ftto to torew * 6 t action ton mi. sit. 99 mto oe ware#, 2005, 

yrt HT 7 ?f $ TTuHDf ?flto 08 ol#, 2005, if TOlftlTT ySt eft, SRT 37 T 3 lftgjWT it 
tow ar^gjft if to if sgsCT-ftceft ^iftor 3 cqrc £ <hiwt it ^srtct 

Ticar if gasn if ftoeft eras ^fto i atof $ yfto* ^ ley? aftifew 

f&ffrfrs srcr mguM i gd ftorif $ ytow d fht? ayto & arftor? ysr arto & aroit 3 fr?nr 

e£t *jta*TT y 5 t eft ; 

aft? 3 zi?t ■TFJrtR 3 iffcrcjewi t£f yftor uRcit yft tnto 4 *rr^, 2005 , ^ aoc^p 

H57T <ft tni eft ; 

ato 7WR yifaait if, 3yfr 3iftrftoar n>f errcr 6 y§t 3yynT ( 1 ) ^ arto tofter thest? 
eft ftytf * ?St fc ; 

ato toter trz&r if, azR ftyt€ y? ftyR y^st & y?ym, ato tts twwr st to y? 

3crt to m^cfoi i ^ fato ^ fan atfto $, 3nif toto yt 3rftoR ysr ato *to <et 
faeir % ; 

3 Tci: aw, tofcr TRgsrr, azw arfSrftow 4«M6^ ayyra ( 1 ) sttt yy*r sifarat m 

yto sto 51?, eis sjtowr yto % fa aiterg^ii # tow if fitfaffe to if 

myra i s* fa to <fc fort? a'gytJi yt 3rftoR yy ato fa^n unerr % ; 

aFf? ^ter 7 R 55 R 3 y?r aiftftow ^t tot 6 ayejRj (4) srt yy«T m voter 

<&& §u, zr? f^«r M ayrT ajf^r if 3 m^ot ysr aiteir ?7r tftq^ir ^ yysrew ^f ento 
y5t ^oto 7RZ8T7 if fSrf^cT ?fif ^ yoTKJ, W& «HoHcR4 ^ 7I5<Hfcl tpf 7T. 3TT7 - 3101 5/7/03 
3ft.3TR-ir feariy? 25/11/2004 ^RT cRIT^ an| TTcff ^ 3TE?I?ffar Tfjft ffeitof ^ 
fto^^ i ai fcif^is if fSrftcT ton 
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■ 



fuRff : 3TCTQ? 

zr m : afoyayw 

i 

«»lTq 55T 3TT3T 

3RTCT 3T. 



xm 

SlEiS 

LL 

2 

3 

4 

5 


1 . 



959/31 79(3.371311*) 


02 

84 



^ 925/3106 

0 

02 

10 


[m. *?. 31R-3l015/73/2004-3Tt.3m.-U ] 




New Delhi, the 5th April, 2006 

s. o. 1362 .— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 99 dated the 06 th January, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 08 th January, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 4 th March, 2005; 

And whereas the competent authority has under sub-section (1) of section 6 of the 
said Act submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of gser in the land 
specified in the Schedule appended to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of the declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry's consent letter no. R- 
31015/7/03 OR-Hdated 25-11-2004. 

SCHEDULE 


Tehsil: BEHROR 

District: ALWAR 

State*: RAJASTHAN 

Sr. 




Area 

No. 

Name of the Village 


Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 . 

MOHAMMADPUR 


959/3179(G/L Pasture) 

0 

02 

84 




925/3106 

0 

02 

10 

[F. No. R-31015/73/2004-O.R.-H ] 


A. GOSWAMl, Linder Secy. 


921 GI/06—19 
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AWARD 


SPT 

f Kvtft, 8 2006 

m 37 T. 1363 1947 (1947 
R>T 14 ) RRT 17 % 4 , RRSR 4 tt 4 . 3 ? 1 . TRt. 

Tit. artr 7 R%rt4rtr1 

% #et, 4 fM^e 3?NftPich farrc; 4 trtsk 

3Tfwm, 3TSxp^T^ %4 rT3 12/2003) 

Rit 3P$Tf?TCT wt t, ^ RR6TC 8-3-2006 RTRT 

^3TT8T1I 

[4. Rl?T~30015/13/2001-^aiR(fRfRR)] 
Rio TRTo 4TRTRf%R 

MINISTRY OF LABOUR 

New Delhi, the 8th March, 2006 

S.O. 1363. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in theannexure 
in the Industrial Dispute between the employers in relation 
lo the management of M/s O.N.G.C. Ltd. and their 
workman, which was received by the Central Government 
on 8-3-2006. 

[No, L-30015/13/2001-IR (M)[ 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT 

SHRI B.i KAZI (B SC., L.L. M., PRESIDING 
OFFICER 

INDUSTRIAL DISPUTE (REFERENCE C. G. LTA.) 

NO. 801/04 

OLD (LT.C.) NO. 12/2003 

The Group General Manager, (Projects) O.N.G.C. 
Ltd., Ankleshwar Project Ankleshwar. Ankleshwar (Gujarat) 

First Party.. 

V/s. 

National Security Force & Labour Suppliers, 
4, Uma Complex 1st floor opp. Bank of India Samotors 
GIDS Ankleshwar Dt. Bharuch Ankleshwar (Gujarat). The 
General Secretary, Gujarat Petroleum Employees Union 
434/36, Gandhivas Koba Road, Sabarmati Ahmedabad 
(Gujarat) 

Second party. 

APPEARANCE 

First Party' (Absent) 

Second Party : (Absent) 


1. The Government of India has referred the 
Industrial Dispute between the above parties bv order 
No. L-30015/13/2001-IR (M) dated 18-09-2001 to this 
Tribunal for adjudication the terms of reference is as 
under. 

SCHEDULE 

“ Whether the demand of Gujarat Petroleum 
employees union for regularization of Shri 
Gumanbhai Balubhai Patel and 8 others as per 
Annexure with all consequential benefits at par 
with ONGCL employees as legal, proper and 
justified ? If so what relief the workmen are 
entitled to and from what date ? ” 

The second party' was issued a notice to file the 
statement of claim by' this Tribunal on 16-09-03. The date 
to file the statement of claim was 10-10-2003. The 
appropriate Government has also directed the second 
party who has raised the dispute to file a statement of 
claim with relevant document and list of reliance and 
witness to the Tribunal within 15 days of the receipt of 
the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party'. The second party is failed to submit a statement 
of claim after 1 year 5 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the 
concerned workmen are failed to prove their case. 
Looking to the above observations I hereby pass the 
following order: 

ORDER 

The demand of Gujarat Petroleum employees union 
for regularization of Shri Gumanbhai Balubhai Patel and 
8 others as per Annexure with all consquential benefits* 
at par with ONGCL employees is illegal, improper and 
unjust. The workmen are not entitled to get any relief. 
The reference is hereby rejected for want of prosecution. 
No order as to cost. 

Date : 23-08-05 
Ahmedabad. 

B. I. KAZI. Presiding Officer 


M 8 RH, 2006 

^T. 3TT. 1364 — 3#m, 1947 (1947 

RiT 14 ) -Sfft RRT 17 % 4, Wt 4 r4. $4. Vji. 

"3ft, Rrifile's % <*4=6 k! 

% 4 p-rfttd afcftfiRF fro; 4' trrr 

aMPlcfc srf'RRRR 31£Hg*tK % RRR (4?[4 Wm 10/92) 
RRtft t, ^ ^ 8-3-2006 ^ RTRT 

«rr 1 

[4, Rtf-30012/45/91-3T4 (^TfRR) j 

4to TRTo 3RR vfm 
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New Delhi, the 8th March, 2006 

S.O. 1364. —In pursuance of Section 17 of the 
Industrial Disputes. Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/92) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s O.N.G.C Ltd. and their 
workman, which was received by the Central Government 
on 8-3-2006. 

[No. L-30012/45/91 -IR (M)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENRTAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT 

SHRIRL KAZJ (B.SC, L.L. M., PRESIDING 
OFFICER 

INDUSTRIAL! DISPUTE (REFERENCE G G. LTA) 
NO. 10/04 

OLD (LT.C.) NO. 10/1992 

1. The General Manager, (Projects) 

Admn. Building, 

Palavasana 
Mehsana-384 001 

2 The Group General Manager, 

ONGC Western Region, 

Exploration Business, 

Group, Makarpura Baroda-3990 009, 

Patan-384 265 

First Party.. 

V/s. 

The Secretary, 

ONGC Labour Union, 

8 Sam Parpan Shopping Complex, 

High Way Mehsana-384 002 

Second party;. 

Appearance 

First Party : Shri K. V. Gadhia, Shri Mahendra 
Patel 

Second Party : Shri A S. Kapoor 
AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-30012/45(91-IR (Misc.) dated 16-06-1992 to this 
Tribunal for adjudication the terms of reference is as 
under. 


SCHEDULE 

“Whether the action of the management of ONGC. 

Mehsana in terminating the services of Shri Dilip 

Kumar H. Bhatt, Khalasi is legal and justified? If 

not to what relief the concerned workman is 

entitled?’ 

2. A notice was issued to the second party to file 
a statement of claim. The second party has submitted a 
statement of claim. By Ex.4. The brief facts are that the 
first party has various projects and work center as stated 
in para A. The first party' as such employing causal 
employees for a period of 90 days in 12 consecutive 
months and then replacing them with new hands to 
deprive the workman of their legal rights. In certified 
standing order 2(1) classification of workman is given, llic 
classification of contingent employee ds temporary and 
causal. Opponent had adopted a method to insure that no 
workman who is employed on causal basis is allowed to 
cross/complete more than 180 days in 12 consecutive 
months. In para 14 of the certified standing order a 
provision is regarding the termination of employment. The 
opponents after year 1975 never filled up the vacant post 
of Khalasis, cleaners, attendant etc., the opponents arc 
engaging workers for a period of 90/120 days in 12 
consecutive months and replacing with a new hands on 
expire of the above period, so as to ensure that they do 
not qualify themselves within the definition of section 
25B. The concerned workman has w orked from 14-10-85 to 
30-10-1986 in Geophysical party UF 24(5). Frau 02-06-1986 
to 30-08-86 he worked in transport section and store 
section. And from 01-09-l r ’V.d :> 15- 10-1987 he has worked 
as security guard on contract. He was a Khalasis in 
Geophysical party. On 01-05-1986 he was told that his 
services have been terminated New man has been 
engaged in his place. Ht was told trial work is available 
in transport sections in Mehsana project. He was asked 
to report to labour registration a ctions and he was alloled 
L.R. No. and issued a slip. From 13-06-1986 the workman 
was transferred in store section. ONGC Mehsana. lie 
worked in transport section from 02-06-1986 to 12-06-1986 
.and in store section from 13-06-1986 to 30-08-1986. Then 
after he was employed by the security contractor as a 
security guard. He worked at different drilling rights of 
ONGC and oil well installations and worked from 01-09- 
1986 to 15-10-1987. He worked under the contractor but 
under the control & supervision of ONGC officers. As he 
was not ex-service-man his services were terminated w.e.f. 
16-10-1987. Thus the workman is in continuous 
employment from 14-10-1985 to 15-10-1987 and as such 
has a completed more than 240 days services in 12 
consecutive months and was such eligible for the benefit 
under section 25 F of the I D. Act. The termination is bad 
in law. Section 25 G is also violated. New persons are 
engaged in the place of the workman. Last come first go 
procedure is not followed. It is an unfair labour practice. 
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Work is continuous. Thus the action of the opponent No. 

I in terminating the services of the workman is bad in law. 
The job of security guard is of perennial nature. It was 
awarded on contract. There is no legal relationship of the 
contractor with the ONGC.,as much he has no valid 
licence under section 12 of the Contract Labour Act. The 
opponent No. 1 is not registered under section 7 of the 
said Act. Thus the concerned workman is to be declared 
as a direct workman of the opponent No. I from the period 
01-09-1986 to 15-10-1987. He mentioned in para P of the 
S. C. of the grounds for illegal and invalid termination. He 
prays that the action of the opponent is illegal, improper, 
unjust, unfair and against the principles of natural justice, 
and to direct the opponent to reinstate the workman in 
continuing regular service with full back wages and to 
give other benefits w.ef. date of his initial appointment. 

3. A notice was issued to the first parly to file a 
written statement. The first party has submitted a written 
statement by E.\. 8. The brief facts are that the reference 
is not maintainable and bad in law. The commission is 
not admitting various statements and contentions made 
in the S.C. The contention in para A arc not true and not 
admitted. The Mehsana and Baroda projects are two 
different employees and there is no connection between 
each other. With reference to para B. the contention 
raised in that para arc not true- and not admitted. It is 
denied that the Mehsana Project has not filled up the 
vacant post and employing casual employees for a 
period of 90 days in 12 ccwscculivc months and then 
replacing them with new hands after a period of 90 days. 
No viblation of certified standing orders. With reference 
to para C. it is true that Geophysical parties arc being 
headed by Baroda project. It is not true that the 
workman employed on casual basis, is not allowed to 
cross/complete more than 180 days in t2 consecutive 
months. There is no violation of section 25-B (2) (b) of 
the I D. Act. With reference to para D, the averments 
and contentions made in this para arc not true and not 
admitted. It is denied that the commission lias adopted 
a method of engaging workers for a period of 90/120 
days i.e. less then 180 days in 12 consecutive months. 
There is no violation of section 25 H of the Act. With 
reference to para E. the contention made in this para arc 
not true and not admitted. It is denied that the causal 
employees engaged by the commission are doing the 
duties of perennial nature. Casual/Contingent workmen 
are for a specific job and for a specific period. They are 
not recruited as per the recruitment rules. They arc being 
paid the minimum wages as prescribed by the 
Government from time to time. In reply to para F, it is 
denied that the concerned workman Shri Bhall is 
matriculate with ITI in the auto trade and has also 
undergone apprenticeship (raining under the 
Apprenticeship Act. 1961. The concerned workman has 
served for Mehsana from 02-06-1986 to 12-06-1986 with 
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transport section project. The concerned workman has 
admitted that he has worked from 14-10-1985 to 
30-04-1986 with Geophysical party Baroda project. 
Working days of the Baroda project cannot be clubbed 
with Mehsana project. It is also admitted that the 
concerned workman worked from 01-09-1986 to 15-10- 
1987 as a security guard on contract, and was engaged 
through the contractor M/s. l.S.G.S for the said period. 
The workman has no legal right to gel reinstatement or 
get employment with the commission. The fact narrated 
in para F are denied. It is denied that on 31-08-1986 his 
service were terminated and new man has been engaged 
in his place. It is denied that the officers of the 
commission has advised him to go to security gale for 
the duty. It is denied the workman has performed duties 
as a security guard from 014)9-1986 to !5-KM 987 under 
the direct control and supervision of ONGC officers. I Ic 
was employed by the contractor. The contention in para 
G are denied. The coulcution m para H arc not true and 
not admitted. No violation of section 9-A of the l.D. Act. 
Contractor is necessary party to the present reference. It 
is denied that the Geophysical party is part and parcel 
of the commission Mehsana project. It is denied that the 
services rendered under different employees have to be 
counted for compulation of 240 days With reference to 
paras l & J. li is denied that the workman was in 
continuous employment from 14-10-1985 lo 15-10-1987 
and has worked for more than 240 days in 12 
consecutive mouths, li is denied that the commission has 
violated ihe prov isions of section 25-F of tlie l.D. Act. 
and the commission has terminated the serv ices of the 
concerned workman on 16-10-1987. On the CNpiiy of a 
specific period he was discontinued. So the action of the 
commission does not amount to retrenchment under 
section 2(oo) of the l.D. Act. No violation of sections 
25-F. 25-G, & 25-H. Workman has not even completed 120 
days in any of the year. Hence no violation of certified 
standing orders, flic action of the commission is not 
unfair labour practice. It is also denied that the 
concerned workman was working under the direct 
control and supervision of the officers of the commission 
for the period from 01-09-1986 to 15-10-1987. He was not 
engaged in 1987 by the commission, hence there is no 
question of his tenmnattion of serv ices on 16-10-1987. 
The contention made in para K to O arc denied. The 
contention made in para l’ are not true and not admitted. 
The commission has not terminated the services or the 
concerned workman on 01-05-1986. 31-08-1986. 15-10- 
1987. The concerned workman has challenged in the 
reference for one termination. With regard lo ground 
1 to 6. The averment made in those grounds arc not true 
hence not admitted. Thus it is prayed that the reference 
shall be rejected with cost. 

4. The second parly has submitted a D.E list by 
Exs. 20,31,37,40. The first party did not submit any 
documentary list. 
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5. The second party has examined witness by Ex. 
30 and Ex. 32. The second party closed the oral evidence 
by Ex. 50. The first party did not take any oral evidence. 
Written arguments submitted by the parties which are 
taken into considerations by the Tribunal. 

6. Looking to the evidence and looking to the 
submissions of the parties and looking to the terms of 
reference the following issues are to be decided for my 
considerations : 

(A) Whether the concerned workman has 
completed 240 days in a calender year 
preceding the termination in ONGC Mehsana? 

(B) Whether the action of the management of 
ONGC Mehsana in terminating the services of 
the concerned workman is legal and just? 

(Q Whether the concerned workman is entitled 
for the reinstatement with continuity services 
in Mehsana Project? 

(D) Whether the concerned workman is entitled 
for back wages? 

(E) What final order? 

My answer to the above issues are as under as 
per reasons given below : 

(A) No 

(B) Yes 

(Q No 

(D) No. 

(E) As per final award of the reference. 

REASONS 

7. If we perused the evidence of the second party 
Ex. 30. it is clear that he has worked in Mehsana project 
from 02 - 06-1986 to 13-06-1986 in transport section, and 
after that he has worked in store section upto 30-08-1986 
He has nokworked for 240 days in the calender year in 
Mehsana project. However, the reference is for the 
termination of the concerned workman by the 
management of ONGC Mehsana. Hence this Tribunal 
cannot traverse beyond the terms of reference. The first 
employement of the concerned workman was by Baroda 
project from 14-10-1985 to 30-04-1986 Though in the 
Schedule (Terms of Reference) no date of termination is 
mentioned but the name of project is shown. It is 
admitted by the workman that he has worked as a 
security guard from 01-09-1986 to 15-10-1987 under the 
contractors M/s. I.S.G.S. This fact has stated by the 
concerned workman in para O of the statement of claim. 
It is also admitted in evidence (Ex. 30) that after 
30-08-1986 he has worked up to 15-10-1987 under the 
contractor I.S.G.S. and he was working under the 
contractor. He has worked in Baroda project upto 
30-04-1986. it is also admitted that because the end of the 


contract, his services were terminated by the contractor 
Thus it is clearly established that in Mahsana project, the 
concedmed workman has worked from 02-06-1986 to 
30-08-1986. Thus looking to the days he actually worked 
in the 12 months preceding the date of termination i.e 
30-08-1986, he has not completed 240 days of continuous 
service. 

8. The workman has not rendered the continuous 
service for a period of 240 days in 12 months preceding 
the termination. Thus the workman is not in continuous 
service for a period of one year in Mehsana project. 
Hence section 25 F is not attracted. Thus the termination 
of the concerned workman on 30-08-1986 is not a 
retrenchment. 

9. Though the concerned workman has worked in 
Baroda project from 14-10-1985 to 30-04-1986 in 
Geophysical party G.P.24 (5) but that termination on 
30-04-1986 is not referred in the present reference. Hence 
this Tribunal cannot traverse beyond the terms of 
reference. If we calculate the days from 14-10-1985 to 
30-04-1986 it is clear that in that period also the 
concerned workman has not completed 240 day s in a 
year. Not only that looking to the judgement of the 
Hon’ble Supreme Court of India in D.G.M and Natural 
Gas Corporation V/s. Illias Abdul Rehman 2001 1 CLR 
page No. 488. The Baroda project and Mehsana project 
and Mehsana project are different places and are 
different departments. Thus the services rendered in 
different departments and different places can not be 
taken as continuous employment for the purpose of 
Section 25 F of the act. Not only that the termination by 
Baroda project is not referred to this Tribunal. Thus this 
Tribunal can not take cognizance of the work done by 
the concerned workman in Baroda project. The concerned 
workman has not completed 240 days of continuous 
service in a period of one year preceding the termination. 
Section 25 F is not attracted. The second party is failed 
to prove that after his termination new hands were 
employed by the first party. Hence there is no violation of 
Section 25 G or 25 H of the l.D. Act by the first party. 

10. The concerned workman is not entitled for the 
reinstatement with continuity of service. Because there 
is no violation of Section 25 F of the l.D. Act. Not only 
that he is not entitled for the back wages because the 
termination of the concerned workman is not 
retrenchment. The concerned workman has worked for a 
short period in transport Section and store Section and 
he has not completed 240 days of continuous serv ice in 
12 months. He is not entitled for the reinstatement and/ 
or for back wages. 

11. Thus looking to the above observations 1 
hereby pass the following order : 

ORDER 

The termination of second party workman Shri Dilip 
Kumar H. Bhatt by the management of ONGC Mehsana 
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project is just and legal. The concerned workman is not 
entitled for the reinstatement with continuity of service 
and/or for any back wages. The reference is rejected. No 
order as to cost. 

Date : 28-08-05 
Ahmedabad. 

B. I. KAZI, Presiding Officer 
^ fccrtll, 8 2006 

^5T. 3tT. 1365.—oMfwfw; stfafwt, 1947 (1947 
14 ) ^ tarm 17 % % 3tT*TlM 

3TT?j#^n % it to % 

fqcfiq ^ % 7 3\fa 

wqvu ^ojfiioh % w 18 / 

2003 45# t, # 8-3-2006 ^ 

[It. ^-30011/38/2003-3^ 31R (fafa*T] 
■#0 TIRo 3TRT 

New Delhi, the 8th March, 2006 

S.O. 1365.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Gas Authority of India Ltd. and 
their workman, which was received by the Central 
Government on 8-3-2006. 

[No. L-30011/38/2003-IR (M)j 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT 

SHR! B.l. KAZI B SC, L.L. M. Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C G. LT.A.) 
NO. 807/04. 

Old (I.T.C.) No. 18/2003 

1. The Director, 

Gas Authority of India Ltd.: 16. Bhikaji Cama 
Place, 

R. K. Puram. 

New Delhi. 

2. The General Manager, 

Gas Authority of India Ltd.. Darpan Building. 

R. C. Dutta Road, (Gujarat) 

Vadodara (Gujarat) 


V/s. 


The General Secretary, 


Baroda Mazdoor Sabha Prachi, Tilak Nagar, 

Society, Opp. Gujarat Housing Board, Ajwa Road, 

Vhdodara (Gujarat) 

...Second Party. 

APPEARANCE 

First Party 

Shri A. P. Hathi 

Second Party 

(Absent) 


AWARD 


1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-30011/38/2003-IR (B.l) dated 21-05-2003 to this 
Tribunal for adjudication the terms of reference is as 
under. 

SCHEDULE 

" Whether the demand of the union to regularize 
the sendees of S/h. (!) Ramesh P. Parmor (2) G. 
C. Rabari (3) K. M. Shaikh and (4) Liyakat Ali 
as permanent and direct employees of Gas 
Authority of India Ltd. from the date of their 
appointment is fair and justified? If so, what relief 
the concerned 4 workmen are entitled to and 
from which date and what other directions are 
necessary in the matter ? 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 28-07-03. The date 
to file the statement of claim was 23-08-2003. The 
appropriate Government has also directed the second 
party who has raised the dispute to file a statement of 
claim with relevant document and list of reliance and 
witness to the Tribunal within 15 days of the receipt of 
the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second parly is failed to submit a statement 
of claim after 1 year 7 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the 
concerned workmen have failed to prove their case. 
Lookjng to the above observations 1 hereby pass the 
following order: 

ORDER 

The demand of union to regularize the serv ices of 
S/h. (!) Ramesh P. Parrnar (2) G. C. Rabari (3) K. M. 
Shaikh and (4) Liyakat Ali as permanent and direct 
employees of Gas Authority of India Ltd. from the dale 
of their appointment is not fair and just. The concerned 
workmen are not entitled to gel any relief. The reference 
is hereby rejected for want of prosecution. No order as 
to cost. 

Date : 23-084)5 
Ahmedabad. 


...First Party. 


B. I. KAZI. Presiding Officer 
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oFT. 3?T, 1366.-3^0^1* fw; 3Tfa1WT, 1947 
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08-03-2006 # TfTRT ^\ «H I 
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*ft. #. tfe, &m Tlf^T 

New Delhi, the£th March, 2006 

S.O. 1366. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 01/2003 of 
the Central Govt. Indus. Tribunal-cum-Labour Court, 
Ahmedabad (Gujarat) as shown in the Annexure, in the 
industrial dispute between the management of ONGC Ltd., 
Ankleshwar Project, and their workmen, received by the 
Central Government on 08/03/2006 

[No. L-30011/76/2001-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENTOF 

INDUSTRIAL TRIBUN ALCUM -LABOUR 
COURT AT AHMEDABAD 

PRESENT 

Shri B. I. Kazi (B. Sc., L. L. M): Presiding Officer 

Industrial Dispute (Reference C G I. T. A.) 

NO. 1397/04 

OLD aT.C) No. 01/2003 

1. The Group General Manager, (Projects), 

O. N. G. C. Ltd., Ankleshwar Project, 

Ankleshwar (Gujarat) 

2. M/s. Industrial Security, Service Upal Tower, 1st 
Floor Opp. M. Jagdamaba Mills, Road, Surat 
(Gujarat) 

3. Yashdeep & Co, 403, Vardhman Chambers, Kafyan 
Street, Danabandor, 

Mumbai ...First Party. 

V/s. 

The President, AH Gujarat State Kamdar Union 
Khadki Faliya At Vav, Kadodara Taluka Vagra, 
Dt. Bharuch (Gujarat) 

Bharuch ...Second Party. 

APPEARANCE 
First Party Shri S. K. Jain 
Second Party : (Absent) 


2999 


AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties bv order No. 
1,-3001 l/76/2001-(IR(M) dated. 28/11/2001 to this Tribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the management of ONGC 
Ankleshwar Project, Ankleshwar is not considering the 
demand of Shri Gohil Bharatbhai Gordhanbhai & 30 others 
(As per list enclosed) for absorption and regularization is 
justified? If not. to what rerlief the concerned wokrman arc 
entitled?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 10-2-03. The date to 
file the statement of claim was 28-2-2003. The appropriate 
Government has also directed the second party who raised 
the dispute to file a statement oi claim with relevant 
documents and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 2 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in dispute. Thus the second party has failed to 
prove the justness of for absorption and regularization. 

Looking to the above observation I hereby pass the 
following order: 

ORDER 

The action of the management of ONGC Ankleshw ar 
Project, Ankleshwar not considering the demand of Shri 
Gohil Bharatbhai Gordhanbhai & 30 others (as per list 
enclosed) for abosrption and regularization is justified. The 
workmen are not entitled to get any relief. The reference is 
hereby rejected for want of prosecution. No order as to 
cost. 

Dated: 23-08-05 B.I. KAZI. Presiding Officer 

Ahmedabad 

^ fa#, 8 RT# 2006 

«ET. 3TT. 1367.—famt arfafare, 1947 
(1947 ^fJT 14) # qriT 17 % 3rtpm 
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08-03-2006 # W<T 1|3n «TT I 
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tfa 3RR 

New Delhi, the 8th March. 2006 

S.O. 1367. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award Ref. 48/2002 of 
the Cent. Govt.. Indus. Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the management of Bharat Gold Mines 
Ltd., Suvarnaand their workmen, received by the Central 
Government on 

08-03-2006 


l no. L-29011/3 3/2002-IR (M)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, BANGALORE 

Dated, the 6th February. 2006 

PRESENT 

Shri A.R Siddiqui, Presiding officer 
C.R. No. 48/02 
11 Party 

The Managing Director, 
Bharat Gold Mines Ltd, 
Suvama Bhawan, 

KGF. 

Oorgaum 
Karnataka 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2A) of the Section 
10 of the Industrial Disputes Act, 1'947 has referred this 
dispute vide order No. L-29011/33/2002 IR(M) dated 21st 
August, 2002 for adjudication on the following schedule: 

SCHEDULE 

“Whether the management of BGML is justified by 
reducing the basic pay of Shri Padmanabhan (PE No. 

114532) w.e. f. 24-2-2000 for the misconduct committed 
by him? If not, what relief Shri Padmanabhan is 
entitled to and from which date?” 

2. While challenging the impugned punishment order 
dated 24-2-2000, reducing his basic pay w.e. f 24-2-2000 the 
first party in his Claim Statement also challenged the enquiry 
proceedings as well as findings of the Enquiry Officer 
resulting into the punishment order. With regard to the 
merits of the case, his contention is that clauses 20(b), (12), 
(6) and 36 of the Certified Standing Orders of the 
management company are not attracted under the facts 
and circumstances of the case that is to say that he 
committed misconduct under the above said provisions of 
law. He contended that mere discussing with the higher 
officers about certain issues pertaining to the factory is 
not an act of jnisconduct by any stretch of imagination but 
unfortunately the Enquiry Officer has come to the 
conclusion that those acts of the first party amounts to 
misconduct. H$ contended that findings of the Enquiry 
Officer are not based on evidence brought on record and 
he has not analysed the evidence applying his mind 
properly and has submitted his findings to see that he is 
punished by the management. 


1 Party 

Shri Padmanabhan B, 
No. 7, MRE Quarters, 
NearN.D. Ration Office, 
Oorgaum, 

Kama taka 
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3. The management filed the counter statement 
denying the contentions of the first party and asserted 
that enquiry held against the first party was in accordance 
with the principles of natural justice and findings of the 
Enquiry Officer were based upon sufficient and legal 
evidence and that the order passed bv the Disciplinary 
Authority and then modified by the Appellate Authority 
are legal and justified. 

4. Keeping in view the respective conlenlions of 
the parties with regard to validity and legality or otherwise 
of the enquiry proceedings, this Tribunal on 24-6-04 framed 
the following Preliminary Issue:— 

“Whether the DE conducted against the First party 

by the Second party is fair & proper” 

5. During the course of trial, the management 
examined Enquiry Officer as MW l and got marked 
documents at Ex. Ml to M5 including the enquiry 
proceedings and the enquity findings. First party examined 
himself and in his cross examination documents at Ex. 
M3(a), Ex. M4(a) & M4(b) w ere marked for the management. 

6. After hearing the learned counsels for the 
respective parties, this Tribunal by its order dated 
12-4-2005 recorded the finding on the abovesaid issue 
holding that DE held against the first party is lair and proper 
Thereupon, 1 have heard the learned counsels for the 
respective parties on the point of alleged pereversity of 
the findigs and the quantum of the punishment order. 

7. Learned counsel for the first party submitted that 
in the evidence brought on record during the course of 
enquiry there is no statement made by the management 
witnesses about the threat of a murder given by the first 
party to his colleague Shri Sanjeeva Raju. He submitted 
that first party was just annoyed by the behaviour by the 
Manager, Shri K. Balakrishinan in the presence of his 
subordinates. Therefore, he submitted that charges of 
misconduct levelled against the First party are not proved. 

8. Whereas, learned counsel for the management 
submitted that findings of the Enquiry Officer and the 
statements of various witnesses w ho were eye w itnesses 
to the incident examined before the Enquiry Officer would 
go to establish that the First party misbehaved rather 
behaved disorderly and quarelsed with Mr, Balakrishnan 
and Sanjeeva Raju abused therein filthy words and also 
made an attempt to assault by grabbing a piate kept on the 
tabie before Mr. Balakrishnan and plunged on the wall. He 
also took tumbler, smashed into pieces and pulled a steel 
chair with intension to assault the said two persons. I le 
submitted that certified standing orders of the company 
vide clause 20(b). (12) (c) and 36 are very much applicable 
to the case on hand and therefore, first party was rightly 
punished by the disciplinary authority, that too taking a 
lenient view though the misconduct committed by him was 
very grave in nature inviting severe punishment of 
dismissal. He submitted that the order of disciplinary 
authority in punishing the first party in fact was to the 
effect that his designation should be changed from 
Foreman-11 (Mechanical) to Asstt. Foreman (Mechanical) 
in ‘E* grade but the Appellate Authority taking lenient 









view reduced his basic pay scale and therefore, punishment 
order is in accordance with rules, 

9. After having gone through the enquiry findings 
coupled with the evidence of the management witnesses 
and so also the statement of first party' before the Enquiry 
Officer 1 do not find any force in the contention of the First 
party that findings of the Enquiry Officer suffered from 
any perversity. In order to appreciate the arguments 
advanced by the management as welt as for the first party 
it appears to me worthwhile to bring on record the 
statements of few of the important management witnesses 
namely Shri Jayaprakash. S. Rock Stoney, Officers incharge 
of VTU Centre, Sanjeev Raju, Rescution Superintendent 
Shri K, Balakrishnan, Ag, DGM (Safety), Padmanabhan, 
Foreman, Mechanical-H so as to ascertain whether the 
charges levelled against the first party have been proved 
or not. Their Statements relevant for the purpose are as 
under:— 

Shri Jayaprakash, PE No. 133659. Clerk/Typist has 
deposed in the enquiry that on 2-7-1999. when Shri 
K. Balakrishanan, Ag. DGM(S) and Shri Sanjeeva 
Raju, Rescue Superintendent were discussing about 
the implementation of special training programme and 
suggested to bring staff (instructor) from other units 
on deputation. Shri B. Padmanabhan started arguing 
with Shri K. Balakrishnan and challenged with him 
and started questioning him about the entry' of Shri 
Sanjeeva Raju. Rescue Superintendent and ordered 
him to go out with loud voioe. in the presence of Adil 
Basha. Koil Pitchai. He plunged glass tumbler, cups 
& Soucers on the wall which broken into pieces, 
immediately Shri K. Balakrishnan and Shri 
Rockstoney, DIC. VTVC and Shri Sanjeeva Raju. were 
moving towards gas chamber for imspection, Shri 
Padmanabhan, charge sheet employee turned 
towards Sanjeeva Raju with full rage and shouted 
him to get out of CTVC, abused him in a filthy 
language, threatened him with dire consequences. 

Shri S. Rock Stoney. Officer lncharge, VTVC. deposed 
that on 2-7-1999, Shri K. Balakrishnan. Ag. DGM(S) 
Visited VTVC along with Shri Sanjeeva Raju. Rescue 
Superintendent, at about 10.30 am. They were 
discussing about the improvement of teaching by 
adding some more instructions front other units, this 
as humiliated Shri B. Padmanaban, as it was 
discussed infront of Shri Sanjeeva Raju. Rescue 
Superintendent, Shri K. Baiakrishnan politely replied 
to Shri B. Padmanabhan by showing the booklet of 
revised scheduled training programme given by the 
DGMS, Dhanbad. Shri B. Padmanaban charge 
sheeted employee took a glass tumbler which was 
on the table threw it on the fiap door nnd broken into 
pieces, took saucer and threw it with intention to 
assault him. Officer in charge Shri S. Rockstoney 
Shri K. Balakrishnan and Shri Sanjeeva Raju, moving 
towards the gas chamber, Shri B. Padmanabhan 
abused Shri Sanjeeva Raju to get out of VTVC and 
threatened him to murder. 
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Shri Sanjeeva Raju. PE No. 171778. Rescue 
Superintendent, deposed that on 2*9-1999. he was 
called by Shri K. Balakrishnan. Ag. DGM(S). along 
with him to visit VTV Central to examine the flame 
safety lamps as there was gas testing examination 
fixed on 7-7*1999. At about 1045 a m. they went to 
VTVC and discussed with Shri Rockstoney. Officer 
in charge about the arrangements made for the special 
training programme. Shri K. Balakrishnan, suggested 
to bring Foreman to teach Electrical & Mechanical 
subject, the same has been narrated by Shri 
Rockstoney. when Shri Padmanabhan came to his 
chamber. Shri Padmanabhan reacted that he would 
not allow any person inside VTVC and challenged 
neither Shri K. Balakrishnan nor any body can 
transfer him to get out of VTVC abused him in filthy 
language and said that he will kick him out and 
threatened him to murder, rushed towards to assault, 
fortunately Shri Koil Pitchai prevented him. then said 
that Sanjeeva Raju belongs to Shri S. Rajagopal. 
Ex. ML A group, garlanded him during one union 
election and he pulled a steel chair to assault him. 
later he unfolded the chair and sat by the side of Shri 
K, Balakrishnan. clwllcngcd with him that the training 
programme will not going lo produce 10 Kgs of gold 
or improve production, he behaved in a discordcrly 
manner, threatened him w ith foul language, that he 
will being 80 to 90 poratta ghu/.u activist to 
demonstrate ai his office. 

Shri Rockstoney sent message to call Shri 
Padmanabhan to his chamber. Shri Balakrishnan 
suggested not to disturb him while handling classes, 
however he was sent upon bringing Padmanaban to 
his chamber, after arrival of Padmanabhan 
Shri Rockstoney explained the suggestion made by 
Shri K Balakrishnan. Immediately Shri Padmanabltan 
got wild and argued, that by giv ing special training 
can it produce extra 10 Kgs gold for increasing tile of 
the mine, he has argued with him in a very high pitch 
and he was shouting immediately he turned on 
Shri Sanjeeva Raju. scolded in a filthy language 
shouted at him loget out ofVTVC. he has questioned 
Shri K. Balakrishnan. w hy he was brought Sanjeeva 
Raju. and he become more v iolent and grabed saucers 
which was on the table plunged it on the wall and 
grabed glass tumbler very violently smashed it on 
the table with intention to assault, the glass broken 
into pieces and few pieces fell on his shirt and hand. 
Shri Koil Pitchai try to control and pacify by him but 
he was not responded further he grabed a steel chair 
posing lo assault and sat on the chair kept on 
shouting, grabed a training module book stated that 
put in a dust bin, when they were walking in the 
corridor, once again Shri Padmanabhan. shouted 
and challenged with Shri K. Balakrishnan. that he 
would murder Shri Sanjeeva Raju. 

Shri Padmanabhan charge sheeted employee. PL No. 
114532. deposed that while he was taking class in 
the lecture hall at about 10.45 a m. Shri Jayaprakash. 
called him to the officers chamber, at that time he saw 
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that Shri Sanjeeva Raju, Foreman was sitting by the 
side of Shri K. Balakrishnan, Ag. DGM(S) was 
repeatedly told in the presence of Sanjeeva Raju, 
who is junior to him, that he is going to remove 
mechanical Foreman from VTVC which was 
humiliated him and got annoyed and sent Sanjeeva 
Raju to go out, as he want discuss with Ag. DGM 
(Safety) and removed cups and saucers and glass 
tumbler on the table unfortunately it was slipped 
from his hand, in his statement he has agreed that he 
has scolded Shri Sanjeeva Raju, as he was collected 
money from S. RajagopaJ, Ex. MLA during one union 
election. While Shri Sanjeeva Raju followed 
Shri K. Balakrishnan for inspection at gas chamber 
he has prevented Shri Sanjeeva Raju, forcibly and 
warned him but not in filthy language. 

10. Therefore, from the reading of the above said 
statements of management witnesses, it gets very much 
clear that the first party behaved in a very disorderly manner, 
abusedhis colleagues and higher officer in filthy language. 
In his own words by way of explanation given to the charge 
sheet and in his statement before the enquiry officer, he 
admitted that he was annoyed by the behaviour of said 
Mr. Balakrishanan in the presence of his junior Sanjeeva 
Raju and removed the plate and tumbler from his table, of 
course, with the rider that unfortunately those articles fell 
from his hand. He also admitted that he scolded said 
Sanjeeva Raju. In his explanation to the charge sheet marked 
at Ex. M2 he had stated that Balakrishanan, Manager 
insulted him in front of Sanjeeva Raju and he got angry 
and removed the plate and tumbler from his table. He also 
stated that he was scolding Shri Sanjeeva Raju slating that 
he had taken money and came to insult him. At para 3, he 
further stated that Shri Sanjeeva Raju tried to enter the Gas 
Chamber, having no right to enter the room and he stopped 
him forcibly and warned him. Therefore, from the above 
explanation of the first party' to the charge sheet and his 
statement before the enquiry officer itself would suggest 
that he misbehaved rather behaved disorderly in the 
chamber of said Balkrishnan in the presence of the aforesaid 
witnesses and others. The fact that he abused his senior 
Balakrishanan and his junior Sanjeeva Raju and in a fit of 
anger took cups and saucer and tumbler from the table of 
Mr. Balakrishanan and also plunged those articles, smashed 
them into pieces and further tried to pull a steel folding 
chair, would make it abundantly clear that he maple an attempt 
to assault his colleagues present during the course of 
discussion taken place in the office room of 
Mr. Balakrishnan. Therefore, I am of the considered view' 
that the charges of misconduct levelled against the first 
party have been proved by sufficient and legal evidence. 
His contention that his behaviour on the above said date 
did not come under the definition of misconduct as per the 
aforesaid clauses of Certified Standing Orders is also 
without any force. Clauses 20(b)(I2) and 20(b)(6) and 20(b) 
36 read as under;— 

“Quarrelling, fighting and assault within the 
employer’s premises or outside the employer’s 
premises if the same is in connection with 
employment.” 


[Part II—Sec. 3(ii)| 


“Breach of any Standing Orders.” 

“Carrying lethal weapons while at work, riotous or 
disorderly behaviour during working hours on the 
work premises, threatening or intimidating any co¬ 
employee or officer of the company within the 
employer’s premises, drunkenness or other acts 
subversive of discipline.” 

11. Therefore, from the persusal of the above said 
standing orders, it becomes evident that the first party' has 
committed misconduct as per the charges levelled against 
him. 

12. Now coming to the question of quantum of 
punishment, as noted above, the punishment given by the 
disciplinary authority was changing his designation from 
Foreman (Mechanical)-II to Assistant*Foreman 
(Mechanical) in *E’ grade. On his preferring an appeal, the 
Appellate Authority took lenient view and modified the 
said punishment order by reducing his basic pay from 
Rs. 1645 to 1185/- (minimum of F’ grade) in the pay' scale of 
Rs. 1195-30-1485-32-1837. 

13. Learned counsel for the first party submitted that 
the punishment given by the Appellate Authority was also 
very severe in nature as the basic pay of the first party 
amounting to Rs. 500/- per month has been reduced w ith 
cumulative effect, thereby, his sustaining financial loss of 
Rs. 500 per month from the date of punishment till the dale 
of his retirement. Learned counsel for the management left 
to the court about the quantum of the punishment. Keeping 
in view the facts and circumstances of the case. I am of the 
opinion that the punishment by reducing the basic pay of 
the first party by one stage w.e.f. 24-2-00 may be restricted 
for the period elapsed between the date of the punishment 
till the date of passing of this award. Hence the reference is 
answered accordingly and following award is passed. 

AWARD 

Punishment by reducing the basic pay of the first 
party' w.e.f. 24-2-2000 is ordered to be restricted till 
the date of this award. His reduced basic pay shall 
be restored from the date of this Award. No order to 
cost. 

(Dictated to PA transcribed by her corrected and 
signed by' me on 6th February; 2006.) 

A.R. SIDDIQUI, Presiding Officer 
8 2006 

cFT. 377. 1368.—aikrtfirar 1947 

(1947 14) ^ vm 17 % 333W"i 

w'Uqwi -sib 

132/05) ^ wrf?m t, ^rl 

3-3-2006 ^ ’stro Ian «n) 

[37. ^-29011/34/2005-377^ 3777 

37^7 TTf^Tcf 
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New Delhi, the 8th March, 2006 

S.O. 1368 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 132/05) 
of the Central Govemmnet Industrial Tribunalrcum-Labour 
Court, Jaipur as shown in the Annexure, in tl\e industrial 
dispute between the management of M/s. Bagerwala Stone 
Co. Lime Stone Mine and their workmen, received by the 
Central Government on 08-03-2006. 

[No.L-29011/34/2005-JR (M)] 

B. M. DAVID, Undqr Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 

Case No, CGIT-132/2005. 

Reference No. I^29011/34/2005-lR(M) 

The General Secretary, 

Rashtriya Mazdoor Sangh, 

Ramganjmandi, 

Distt. Kota(Raj.). ... Applicant 


appeared on behalf of either of the parties, but again a 
letter was received in the Court from the General Secreta ry. 
Rashtriya Mazdoor Sangh, again submitting that as he is 
busy with other Courts he is unable to attend this CGIT at 
Jaipur. Thereafter, the case was adjourned to 21-2-2006. 
But on this date, too, none appeared. 

3. It is apparent that even the Central Government 
issued the notices to both the parties with a direction to 
the claimant to file the statement of claim complete with 
relevant documents, list of reliance and witnesses with the 
Tribunal within 15 days of the receipt of its order of 
reference. But on behalf of the applicant-union, none has 
put the appearance before the Court, nor the claim statement 
has been filed. It appears that to avoid the court 
proceedings, the General Secretary' of the Association is 
seeking adjournment after adjournment without appearing 
before the Tribunal and the applicant union is not interested 
to plead the case. No reasonable explanation could be 
offered on behalf of the applicant-union for its absence 
during the three consecutive dates. It was the bounden 
duty of the applicant-Union to file the claim and plead the 
workmen’s case, but it failed to discharge the burden of 
proof of establishing the workmen’s claim. Therefore, the 
claim espoused by the Union deserves to be rejected. 


Versus 

The Proprietor, 

M/s Bagerwala Stone Co. Lime Stone Mine, 
Chechat, 

Kota (Raj.) ...Non-applicant 

Present: 


Presiding Officer 
For the applicant 
For the non-applicant 
Date of award 


Sh. R.C. Shartna 
None 
None 
21-02-2006 


AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause D of sub-section 1 to Section 10 of 
the Industrial Disputes Act, 1947 (for short, ‘the Act)’ has 
referred the following industrial dispute to this Tribunal 
for adjudication, which runs as under:— 

“*RT TP^rit rpJT^ (^*F) TRWSt, 

5KT cRtet, 

TT3TWTft^fit WT ft % f?TTT 

2003-2004 % fan. 20 uftrcm ftpra ^ nfn 
tret f ? ft ftftfftfl 

fan} sftrcm ftbrcr yfjfi % t ?' 1 ’ 

2. Pursuant to the receipt of the reference, the 
registered notices to both the parties were issued by the 
Court. On 18-1-2006, none appeared on behalf of either of 
the parties. But on 20-1-2006, a letter written by the General 
Secretary, Rashtriya Mazdoor Sangh, Ramganjmandi, Distt 
Kota was received in this Court, whereby he has requested 
that since he is busy with other Courts he ic not able to 
attend the CGIT on 18-1-2006 at Jaipur. G, 1 £ -1 -200 ?. fte 
case was posted for 8-2-2006. On this date, lor nmc 


4. Accordingly, the reference is answered in the 
negative against the applicant-union and it is held that the 
demand made by the applicant-union for payment of 20 per 
cent bonus during the financial year 2003-04 by 
M/s Bagerwala Stone Company, Distt. Kota to its 
employees working in the mines is not reasonable and 
justified. An Award is passed in these terms accordingly. 

5. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA. Presiding Officer 

M fcPrft, 8 2006 

CRT.3H. 1369.—factKSlfrifWT, 1947 ( 1947 
^T14) 

% ftsrs ftk ftr 

ftN, arjftn ft PifiSi ft !<$ 

(ft^ft 01/2003) ^1 

RRflt t, ft) TRRTt 8-3-2006 ^Fl‘5tT^ I 

[ft. ReT-2901 1 ,^4/2002-^i 3tR ( 

ftjo TiTfo 

New' Delhi, the 8th March. 2006 

S.O. 1369. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes tlie Award (Ref. No. 01/2003 ) 
of the Industrial Tribunal, Udaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Hindustan Zinc Ltd., and their workmen, 
received by the Central Government on 8-3-29(16.. 

(No. L-2901 l/84/2002-lR(M)f 
B. M. DAVID. Under Secy 
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3*3^1 

afrgWw arftem qft gnr 

( TTSTo ) O t dRftH -3W 3HWRT, 3RT. T^. ft. T^T. 


won ft o o j/2003 «nr^Tcf 
8ftRR?£1JR ^ MVflRIVRR ^iTSFT <41 h<, ft^'WR ffto 

RTC* RftR*, WR Ro 41, RmtRTTCRTO[TTOl£ RR'Tft 

— 3n«ff 


f^gf 


8TT RRTfl RRRT, Ij^WlH T5PFT$TWe5, 

RTR7 TTPt^T, RTTftfa M ( ftl«! RRR^T 

--- f*mt 


TlfiWT:— 

RTftffttftkft :— -8ftTft.Tft.7Fft 
• :— aft4t. TJ?T. TTfT 
Tetth: 


$RTR)31-1-06 


RRR ^'C^R ft> 8 FT faRTR aft^^BRT fto TJ^T -29011 / 
84 / 2002 / 3 Hf ; STR (RR) fftRTRT 13 - 2-2003 % 5 TO 

RRT RIS. sR-RR, : TRR? kRo vjuqi. Neil 

WFJT SKI RjftRT r 9 ft RR^TJR 8 ft c^ftw 3 ! *ftRR 
ttrr trIrt rr ft™ 31-3-2000 ft fttoft ft Rsfar 
R^3ftrwft^iRRT3TifftR#ftRi dP^TT^ft^t ? 
Rfft r* 7 Rt R>ftR)R 14 << <i?ci Rft hi 7 RJT 3rfRR5ift % ? 


":Rfl 3TT7PT R* WT 5JTRT *ftft TR « &RT ftRTRT 
4-4-2003 '<rft T%RI WR>7 R^RTOR R5t ftfo? Rift 

%ft Rft rt Riftf ift <sfa ft r^r r fRR$ft ftft ft rrir 


UT*ff Rit fttt ft RTTp R7?1 r % rkr ft^R ft ^R M t 
fR>—Rlftf foR^ft fRRT % RTRT RT^R ft ftftfcTIR 

f*T F7 ft 16-1-92 ft Rift R7CRT 3TT TST t RRI Rlftf ft) 

RlftlJR ft faftl flff RtR^ fiM S Wfl Rg fTftIRlftf Rt 
fcftsp VI 3 - . 000 Rt ftl RTjft Rtfo ft fft«RT 3TRm TR ftRT 
^r r. RRfR wftt ft ftm Rt$ Rift rs! fRRr f^Fr% 


3nRTCR*wftf^ft^ ft I fftrRft srt 

^ ft Rlftf ^ 3HTfftf?T ^ ft 3T3Rf^ ^r fttftt RTRT 

RRI RRfR RT*ff SRlfftf-R T*R ft 3^R^S!RT R^f T$T, Rlftf ft 

# 3RTft aR^RTT RT Rft WT ^ftftRnft Rft ftfft^r 

RRRTRt: RTftf ftl. ftl. R5T RftRf % TJRRI Rft Reft 

^T?ff ^3TT Rff ft RT*ft Tuft^f^ N^eHTeRT ft 7RR fftjRT 
ftt aiftf Rft3RRfft^3R3Rf^T^%aRRRRi: 

ftRT ft ^«RFRR ftRT !JI<J)l7R6 **P1 ^! 3c?e1R4 f ! RT®ftftftftfR 

^Tft Rft TJRRT fRR^ft yft«3H ft "fftfW s TFRJff ^ ftl, f^fftRTTT 


RRFf RR ft! f^RT, RTftf fttRR RT 3ftt ^ft fft^ft 

Rft fwfft ft R?I «r? 3TT Tm Rlftf ft 'SRFft R*ft R fRTTT % T1TR 
ft RR RTftRT RR ftftfiRT aftwft Rft fimRTRT ^ 
Rlftf ^RRftR fi fl) IjtH l ft < 6i RTfft ftt fWT % aftR ^ Tft RRTft 
Rft ^ihi 4i^H ft ret^r snfvm Rift 

fRRTRrft W W( T3TFT RR RT«ft ^ 3?TO7r Rft ^*=RT 
RTRf R# Rft I #R RJlften# % ftlTTR RT«ff Rft R ftt smt R^T 
T^Sft R)T ^q«< f^RTI, R ifl Rlftf JR! 5TRJR Rft Y^»l4 RT 

#RTT, RRRlfftW Ri m R#R TTftft) ft RTftf Rft W RRR ft ^RTI 
RTftt ft fftR# RRRft ft 3TRft fftgqg Rft R^ Rffr? ^iftq Tg ft Rft 
IR R Tfta ft RftR^BgT^m M RR 3T^CtR fe)RTRRTRft 
RRift R# Tft R^ I f^R7ftr RJRW Rlftf 3TRRT ^ TT^f^T TT5 Rift ft 
7TSTR R^f 11 Rlftt ftRT '^RR f^^lft ft RT^ft Tjft-ffRT 
ftWrrftRftfwfftfttl RT«ft Rft ftgfi^f^ f * fORf 3TI«JR RTRft 

^ 11 ^ e ri ^ ftr^Rftft^ 

RTrq; IRRR RtT W«iiy}<W TR7^r TRWT 1 1 3TR: TRR^RRPRT 
t%RRRft^RRI^^Rft^RftfftrfVIft^5ftrfRR RR RT«ft 
Rft "JR- ft^T ft 3RFTRT ft?fR R 37^ RR^iftf TTf?R Rfft RR 
37RT^ Rift fRRT Rtlft I * ' 

fRR^ ft SFRft RTRTR ft 3Tfft)R fftrRT t % RT«ff 
16-1-92 ft 1-3-93 RRi ftftftTTR fftRRt ft R^R TRtRT 
(ftfnftftR)) % RR RT RJFKR Rt RcRTRTft 2-3-93 ft 
RReft TRtRT ft> TJef ft TTlffteT fftiRT RRT RTT% RK 1-7-97 ft 
TRlRT III % RR RT TRT i fft^ftrl fth Rlftf 3TRTfftfR RR ft 
aT^Rftam T^ft ^t 3rrfft «n f^rft rhrrI Rjrft ft Rmr 
ftftft 8ft I RT«ff 31W$/RRert RR RT T?ft "gR ST^Rfftm T?T 

fm W! snftR RR ft. 3437 fftRTR) 3/5-12-93 fftRl f^=m 
T Rv 7R)TU! 12-12-93 R?T RT*ft ft IftRT ftt R RTRI R 

STTftRTRfRR fttft^ RTR^RTftfRa ftftt RRR % ftRRRTR ft ftR 
TJelftRRRftRRT R)T RTTRJT ftRR Tlftf^T ftcTR 1480 ftftt I % 
T%(R %ftR R RTT RT ftR 1%R ft?R^ R% fw fft)RT olft 
ftt 3Rft7I TJR-1 11 Wft fftgffttl ft) R7R1R Rftft^TT ^TR ft 

6-6 RRT ftr %R3 RR 37Rrfftf5R^R ft 3FJRft*7R T^ft % 

RTTCRRRTRTRRTftt 3Rtft 2, 3, 4 11 fRR fttRT«ff ^ 

3^[Rfft^ T^ft Rft 3m^R ft R fttft % R7RR 3RTR 

RFFR) 3910 ftRftfr 14/18-3-99 Rift faRRT RT«ff RT RTR1R 

ftdlqy<;R-^ft^=bK»i =6 i4ri? 1 Rft r rtr ftarnfftf^r 

RRft SFJRfftsrR T^ft RTRtRT RTRTRRTi Rlftf Rftxr^RTRR 
RRfsft Rtf^TTft) TTFR"RTRRR^RI^tRR yfdft^'i Rftyfft ftRRR 
TRT^NlRT #F3T %RRJT RT«ft ftR^ RT^T RF? 

fft)RT, RTRf R?t 3ifft ft RRTRR 3TTft ft R STTR^R STRlfR^Tcl 

^Rft M^lldK ST^RftRR T^ft %RRR RR sfcHW 8477 
10/31-3-2000RRftftR-5?RI Rlftf RftftRTR TTRTRT RR^ftl 
■SI.lRRR fftRRlftRTR RRI$ RIRR *3TRRT RR WR RT^TT 
ftlqil f^RT, RTRf ^ 'Jijq ct>i4qi?j7 ^ ^TTR RR -h^i^cii 

ftftft^fttR^ifftRRTRTRf^RTRTTR)?! MRI fft^RF TTFRftf RSi 
3TTR7RRim RTf RJTRT t fRTI^T Reft^RTR RTRRT^t ft 
fftiRTRtR^ RR- 6 tl RTRf RRR^Rm%3TRRR?TRT7Sft 
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#tjw arfwfa #fafaq #, qqq®qr q* 

fa^faw 11 RT# # W»I Wait fatfol PW 2730 
faqfar 5/7-1-2000 TIN qrTRRT# # 17% «icri RTT 
rttr qnfaq# ^ qqfa-7 R 5 swfai!T trf # '*{4 
wy # # wt wait qtfasr qqfa jqq- 8 rt# farqr i 
T 9^t yr=n R# fa# Rlfa # fa*#r j2f WT Rqtf q*T~8 fa 
y^rifafl rrj # arr^TT 'snsr?f qq-5*fa #j^ rtt faqr 1 Tn«ff 
fa# fata# fa##r RTR#far%Tfar srcrfayr q^ifa# 
fafaflT RTfaF q#Ffant I fa#R WTfa # F# TT«#f TsfeT 
stgTR it far RT# wf^r FRfa 3pjRfa«m TF^Rrranfa 
t R^am fa q*r# awr fa 

^TRqfafa fa #R «hW(/W«MTtfa#TT ^WfaNT 

fat uffaq fat 1 1 F#> armr arq fajif qfaf rt i 

Wf# # rftt 1 rrtr# rtt arRfatarq 
fWIRRIR #R fa fafaftlTf qfflfafaf T£T#«* fa^l T NTI 

arRRF v0RT F Nr w RFTRRRRr nr^fTPT wrer m. 
5TO qta RT fl t#rt #faqfar 31-3-2000 fa fate# 

fa wrfer ^RqTaftT^t-g^TTwarrfa qfaf ^tt qf#r qR 
fanfai 

faq# ftort# # faqter 14/18-3-99 # qqr ar#R 
rr FR ar^re qrr faqr rrt far — 

1 * arn^ faqrs ffaRrfaq % aq#q t— 

rf t far armn qRftqfa arfqfaqr ^sfa fa rf ~m 
Ftmt fararR anwr aRifa^cr ?Rfa fa arqRffarq 
TFtR> an# fa f*t w Rrt^fe PiHfafaki ar jiNRi faro 

AjA A * 1 

^?kTT C—” 

RTF aHifaftfl at^ffaMfa fag 

[#1H< 1998 05 

a?q^Rl998 01 ^ 

qwm998 04 

1WRT 1998 10 

FRRRrrc arR sro arfaf^rq fr fa ar^qfwfl tf# fa 

farRH % q> i *fa>Miyf rt faqrfa rrir rft w arjTPR #r 
^3tt # far Rrartr 5 <n^! 1 1 

anwr 3qit=w qjN#^3Rifa?T tsti# arfa# % 

19 ^ <JH<si® 24 q> o^fl *l* J Hli e tHi 1c K u i ^ falTT^r qifa?T 
Ft "^ifa qt aTR# qS#T ^ qfafefi farqi "3TT % fap# 
^pqqt#=ff^ #Tnfwt 1 ar?r: anq#Wr faqr 

wit far ar#qqq% qrqr Ffa# 48 q^ # qfar 

amr wefanqr qTp qr^ 1 qfa ^q#R arqfa $ zwm 
*q#q>R! qrRrqFf ^an# rf wfaRT an^n far arm# 
q# qnqrt, aqqanMqrt sotm qrfat q«mfaqq 
arfa# qjfawt qr# # twr #qn ” 


fa s re qi«ff anrtfqq % faqfar 22-3-99 # arw 
Tq#wi qr^ farqf w#wr #taq q# qfa qrfa 
^ faq# faqrq % wr qrrfaT# ffa^rrwr qfaq qrcr tntw 
qn^qnff ^'#q arfvq# w. *rflq<0 F^< u i Riq41 qq fafa>wi 
ar#^qr # t# qwm qfafafa # %. #. yyiTT rf w 
arfw# # fafw farqr w ^f wqfaR arfayi Ti. 178 
faqfari 8/20-4-99 "aiift farqr qqi 1 

■aim arfaqj# ^ faqiqr 7 - 5-99 # q^r qq ■q# qn: 
antfqq enf^ah qq^ qst faqrqr 22 - 5-99 # a i iq q>fa« n# frs 
qqftqq Ffa % RW # a i lq qs i 4qi^ $ fas# TIW^ # 
qnfcqt w?rqfa wirr farar i 

faqfa 22-5-99 # m: 10.00 qit wq qrfaqr# 3 
• flfiqfaia Ffa wr #w# qqqq qfafafa qq arftrqt # 
qq^Fffarq qq^qq 1 #q ^Ffai# w arfwft ?jq 
3ri^^qTO^TO#3nif%^^far anqar# 
qr T^qfa q^'RKfa ^ T#qrq qr# f qqr arfa tiw# # 
anqyqqrmt qrq#?farq m a#t# % wqrfar w<# 
qftarrqyqqrmq#TTR#tt qq Ffqfaqq ar#q#T#qsR 
qr# 1 1 fare q* qqv qfafafa qrr ™ qqi 1 

qqqq qfafafa % wrt far arnfa^q argqfrqfa # 
•qqq^’ WT Tq^qqq-1 t^RTT^qT^ farqr qqTRF wqr 
fararTM#qq^(arrq^ qrxfa## 559 )q*i tri# qs#q# 
#sqT 214 O 8 #q£yn faqpi arrqcrq arqTfv^rq arjqfqqq tf^ 
qrr an# % qqi aTqrfqfrq ar^qfaqfa # qrnqr # fi^tt qffafan 
qrrqr (qfayrq #f#F) 6-6 rtr % ^ w wqr qqr qqi 

q#nq^f# ^qMsqq* #tRTqFrF#qqrR aRrfa^rq 
arjqfrqfa^qrrRr t% (#qr) qy 

#rqfaqq fafa Tt #*Fq farqr an ^qrT%,far^ 

FT# arn^q argqf^ #r^-gqR q# qrqr w 1 #r arfaq# 
5Ki ar## # qfa q^NRr qr# # q>Fr far^ar##%q>Frfar 
^^qFf^^qTtqqiqrt^qqTqqFf^qrtqqlffe#:^ rf 
J K ria1 FtlJ#$ fa#^f TRfalR «h<oi ^1 

FR qr wr arfaqr# % qyq fasqi far art# aRTfa^rq 
qq^ arg^faqfaTF^qrrwqrrRrt?farR%qm^aqfrfaq 
#qqr^% WRT far 3 3&m #RK TW F, I ^ #R# 

TF % I q«TT 4<t 4<i1 # # # # RTT F^TTR RcT TFT % - J TI C 1< 
RT^RT R R# arTRcffcT RrfR 8 RTR ^ RcT TFT % I faq #R 
arfaqr# % qyq farqr far arr# ar# f^trt % rt^ "*f ar# 
faqrq ark qr^R anfasq k tjw qqf q# # farrr qr arkHqq 
#qqr % rtttrt far ^ ^q-#r rtrt % qf#t qq farqr farr# 
FrTF"^qr%fa# %qTR ^ RTqiqFT qrfaraqsr 
rtr qRRr qq^r®r q# % 1 fqqqyq farqi far w aqq 
arqqt qq arq# "jq %#r# ^ Tfafaq #r r §<ni' j i % rrrt 
TRTR Rrk wfafar RT^cT RTT RRT?t f I farfar 3rR fa ^fw % 
WRT FT fat RTR # # F^TTR ^ fafaffarT WR-RR f 

•^Ffafq^ TTRTTF RT apqr RT^tT RTT^TT 1 FTT RT RffaRT# 
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^ tttf q>T fan i qiq srfqqikl 
FT srftrfqq qfqqr %tf Ft f% sttp# art# ttfct 3 
% qft q^qr t fan qr 3TTfrfq?r qfqqr % tf 
qfqiq f%TT % ■? SfTqqst fq^MH f%TFT ^ f% qf%q 3 FT 
TF qp arqpl #T q>«nl qTTjqpTFT 

leT ^>^l( q °hl HIC1*1 4 tJ^' 4 ll I 5^1 *<K tJF^ 3 hI dH «4K 

8TTT 1%qT^TPt IFT% sftr ^^qi^TTtl 

29-5-99 q>t 'SII^hI % tf)*i FTTT^q T^/F.-l, 2, 3 
FTJF i%4 fai'iA "3q% Rq Fqqtt ^3)1 % <lt.#. % 5 <^im qft 
qf%qt t* wq-qsr (^kI^w?t) tqHf# q#%tqrq 
^ #r q>F*) %t 3Tqqr i jE#qtt q>FTFT qrFHt 
Ft q^f^opEf <*>FHI q^iNi I q qfq qipfalFt ^hm qftl 
#i*qnft ^ 3Tq% ftqte f^TTqi 7-9-99 %tifalT%t 
fqrr’qF qFTqr % anTtfar qfqqr%t3T!7tq Tfn4q ttf# 

Tt Ft 3TRtfq?T % 3TRtq *q1q>K f%7T cT«TT FP Tqq 3 WW 
qp artr it qqqq yfnPifq % qqrqT1% ^ijqai ai^HfiqftT 

TF^ qq <311% % q sqgqftqfq qiqcT "SfFtf TJ*T-1 f%PT I 
aqrtfqF itfaRF FP% <*ii«m ^jwi clRh'i <5 *h^ f^RF TFf 
%tq 'jq: sprit -wrl #pt tfitt qqr # qrq% %thf^ttt 

qiqq 4?Tfqi4"4 qHf Ft FTTT%5T 3T^qftqfq 3Rqfq 

(fTTCPqT1998^ %R3R1998% q*q) % ^ gft ^ 3TTTtf%T 

Sffq®F % "fatsF TFFTPt T^t STITtq qtt Wif^m fRT Hi^i | 

fan# qpqqt ski qpif qt ^Hifq^ct s^HRqfq «nqci 

smtqq3rf%nqr% qr^qfq srfqqptFT. srtqrft iq^q frqqt 
q qqqqqfqfqfq ?ft %. Tit. % Pi^=ki fqjqT t qjq q^i 4 qi ^1 
TiPTHq^ q qjq q>rfqTFt 3TRtfqq qfqqr^t srrdqqqq^ 
v qR ^qqrqT q xwpi w qr arrflfqq qfqqr % arqqj «mq 
tql«nK 1^)^! q qqqqqfqfqfq%^r i FST'f^ ! Ft FRq^ -^TRrfqq ^ 
fqRF q>t*t qq fqqi ct[=h*i ^lilfno % q?t^ f%TF *TFf qlt 
q^H^I ■* icicR q?t ^qtqnrf^qT fqRTqTqrrq ^ifqq^Rt % 

% frt a^Rtfqq qfqqr % fqF£ ^nftfqq arqqq qrt 
wrPrfl qrqT i fr tor qt qiq q>i4qi?1 qff q^ t qF Ffqq 
n04> ^Ft qitq^% i wqqrptqiFt"4 srrctfqq qfqqr% 3rq% qr 
cFtt 4 3TRtq qjt fq1q>u fqjqT t qqr w qfqfqfq ftr fq4 q4 
x^qqqq^ qtq^ f%TF i^T qR srqqt q^ftq?t ^^qtqnrfqjqT i? i 
twrt q^qrq ft qft 3TRtq qq f^qi 13qq 3qfffqq qfqqr qq 

r^n^< 98 it feqqr 98 WWW 4 q%% q 3qqq 3R^qfWtT 
FFTT «mi<Hi f Iqq^ft q-WH 3q^q. 19 (24) 

* * 3TiFFq'Sqqfq^KT ^r^qf^qf^ 11 q^t q^qrqqRqfn trit % i 

x^Ft q4 ^f qi< 'Siqifq^KT q TFT % l 

F^% ^ qt qxf 1995 3 3TT^?r TT. 6869 8/14-3-95 ^ 

'Snrtfqq qfqqr qrt ^qt qqq ^ ^qt feftq 4 chhh ^ qrr% % 
F^FTt qfoFq ^tt qr i w arq i fq^q <H ' ^HRq fq %qrrrq qmt 
■aq^lfqq q»t qftqt^ 3iqfq ^ qt 1-6-98 % 6 hi? q?h-1-99 q 
1 -7-99 ^ 6-6 RTF % %4 q^ q i % 1 qiqf ft qqt q?% 
qq q?t4 o u 'S'i qFf i%qi qf^F ftt^ % ^ 9^ qr wtt4 3tt%t 
qrr Tqtqqr fqn ^ cn qq^qq yfoPifq ^ qt qst^ f%TF qFt q>t 
% qqt qF qrnqi f% 1 icqft Ft q4 % 1 f^% ‘^mqr qriq % 
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Iwqr 1998 ^ f^pqr 1998 %q«T q#f 11 

FR qqqr qi^p aqqq^ft ft %t wq qqqqiFt %t q| %q 
wq 4" %t cpmh ^Rrfqfjq ■sTjqfrqfq qq %qt qiqT % qF wq 
qu4qTFtFf%Tqq%qr qrqtq?T 3TT%i yni4 f, qrqf % 
qf%w q^3TqTRf^t,qrqt%3iRiq%tTqt^Rl%qTt ) 
fqfen ^ qqfqq ipm^F 4q qp% q^ qt orqrq; f^qf f [ 

3iq qF %qqr % t% qqi qqqfq ft ftn qqr 3Tr%q?f 

FT fq>4 q4 ^rqqq% qq^cq t ? 

^f% qmt/3qff%r qfqqr ft 3rq^ qr cTtt4 M aiRtq 
%r Tqtqqr f%qi %, qw^qq qfqfqfq ft R»4 q^ qr %t^ 
f%iF qFt qjt % qqr qt qrqf % srjqfrqfq Ftqt 

qiqiqqTqTsftTq^ %?ftqqq^ %4t %f 0 f'^ ^sd qt 

f%n qqr qT aqqqq 3qjqfp^ % ^,-pq qq%t qfHtsq 3?qfq 

qt6-6qrF%#T4qr^q^t i^qq^R TqT^TTFqq^Himq-d 

■sTjqfrsTcT tf 4 qq %qt qjqi qqr % i urf % t^th q?TF ^tt qFt 
qqrqr f% ftt% 3rqqq?i %t^ qrqqr qq qfqq 1%qr Ft q Ft 
qqq aiqfq % qraq %t^ fqf%?m qqpi-qq 4 ?t f%qi % qf^q> 
3 tt%%t % qF ■qqrqi %^f ^-%r qrqr ^ qtriq qr fttf 

"^q? % fci4 qrfqqr % qm ^cim ^ qqr qr fqmqjr 353% qm 
qtt? qqjq '3q'(fi®q q^f 11 f%rMt ft %t 3TRtfqq qfqqr %t 
ar^qfrqfq qq fqqrq 1 %qr t fay 4 ’ qt^qtt 97 q 
qfqqF 67 t%i qrq^F qr q 81%t ^rqifq^q ^q ^ 

3pjifp4q tft qqr ^nq(l ^ sqtcT 1998 %q»T62 ^q 4rs=hd 
iJi'S’-s qr q 4 f%r '3qrrfq^q ^q it sqjqfrqq tft, q? ^ 

98 % q^q qt 80 f%r 4rsq*H qrq^q qr q q tft i ft 
qqarqrqt^q^fFTPqT97 %q?q 8 f%1 q ^H«ul it 3TTT 98 
%qtq 4 t^qq fTTcRqT ^ fFTnqr 98 %qsq 20 t%13TqTfq^iq 

it ar^qfrsm tft % ftt% ttf ^rqqft ^ 99 % qrq 4 

f%T, q4 ^ ^TTF 99 %qeq7 f%T q tTRpqr ^ fFTPqr 99 % 

q«q 101 f^T ■qqrfqfd ^q ^ a^qfrqq tft 1 1 ft tor ^rt 
9rfqqr qfrqt^n qncT qr qp qp ^rjqfrqq tft % qqr dit %t 
qqqqt % t*h^ 3?t%9t 19(24 )% fft ^qifq^d 3pjqfrqfF % 
qrpq q^Frqrq qq %qt qrqt t qqr ft srptq % qrpq qr wq 
qjptqiFt % ttt qq t. 2730 f%rtqr 5/7-1-2000 qqqqpriqj 

Ft 7315 f%Tiq> 20-1-2000 %ST qp TT%tqpT TFTT q? ^f%T 

aqitf%T ft qtt^ TT%tqpq q f^ qn^ ^ Fq TFiqqrt 
fF^win f%qr %fr^F ft ^rq^ 3 tt^t t. 8477 f%rfqr 
10/31-3-2000 ^ %t ^fqr ^qq f%qr qqr f qF ^1%T T?-^q t 

qqr ftt%'% t^ ftt^t t%qr qjqr Ff%r TFf 11 

qT«rf yRiPifq % 2004 (102) qr. qqr. tp. 499 
^jfqqq arfqr 5^541 qqm srqpqr areft q^T fqfqqr % 
qp tf qqrqT f% qq^qq ft tq4 q4 foft^t % Tqq^r 

q Ftqp apqfqq? Ft FTt TF TTqpTq TTPPT PT 11 (TT)#. 
fq. 3rfq. % SPcFftT FT<T#T qp T^kII % I FT# dTTFctq 37^qfrqct 
tf 4 qq 3qfF t qmt % aqfrfqq arqfq ^ Tqq q ^rqqt -3% %t 
qtqpt qiqq #wrq f %4 f ^f%q %tF tt^t w 
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srtor 3^: tofiiH^^Rtoramm 

tofo ^nft stytom t*t 11 wft tortorto%toRfti 
Hfttorr arefft 6-6 to - w$ -n$ 11 tofarr ft 
•sft toft ^ tof ft) toftf?r snfitofa *m to 
■3RTFTT HR % "SWR Urift tofa to ^1% % H!Nf^ ft) 
ftrqRft to ^ Hirer toto ^g 7 i to toft tot 

«m4oj 4^1 % ‘Ig 3l[ft<sfc*q^ IftiR % fRHg fftvft) ftlHIil 
ft ufft?T R I ^T TOT to % tot ft*?! to ft Hft£ ^HTC to 
fto t ftft) toft ft hs ^rrerm fftto rto srcr ftto 
31 -3-2000 Rt ftq i yw to to % artor^f to g wq rir tor 
hiri ton to wto t Hifttoto tototott i qto 
^ft tor ^erer irctp tor t3H Rimftft tit toto nto 3 ift 
^St^f RHRtotoftRTlftftol 

«TT, todto^^arjqfto ^^^T^ 'itoHgftto 

to % nrc ton h* irejcr to tor «n, toftr 

gwifl hh.ri ft to % Hg to «rarer fftrHrtft srfji toF 
rttr h ^tt-^t ft irffttf hi ftraft , 5rr^- , 'j^r% w fljft* % 
HR? ^RTR H^T H ^irft? HR? Rt£ TriTRT to % ?T«n fftfft 

^rrt tot mto ft ftt towft 24toR)fttoRm 

ft ftRHR#fttHRfttoF3ftRTRTMHftftto%to?Hft 
ton ft to^tort, ^to> wm twito Tit to toton 
totolftRS toftfqP HV^ ^ 5 T »<^ %?PHT^T'qito 
ft *tpj to *ft t) toto toto toft ton 

Ercr ftr ft*r ft ^ra to tor hr t ng tow to ft*r 1 1 to Hit 
w!m« tftR<.°ra: rtar3 ftrir^aw trr t snrere rht 
to£ itch h Trf?r to rt a^torfr to 11 

»w W&R % ?r j4^ih^ sncr tor 
ipr ^grc jq t^fk tor tor mi t % 
fto %. ftor <s^^< 5 rt ^ aft 

.tohrw’T gfto Tpmvfm ^ fito? 3i -3-2000 ^fto 

1 1 «m.- towr to ^ tor to ^bt «rftor^ to 1 1 

W WII«S MTCfl -W35H ^Ft ^ tol 

W ^ J JT4M <fl'<3r4ft'4 3TftorO 

^ toft, 8 to, 2006 

m 31T. 1370.—3ftstorfto 3toto, 1947 (1947 
^>T 14) VTTf 17 % '3 h3^< u i 'ft, ^<«w< TT3IWT 
fft^TT^ 'S c <ciMft<i ^iHf. f^. ftr ^l«< V<1 ^i ftr 

toto % to, <to«r ft ftrto torfto fto ft 
to^r % toz (toft ton 

7/2001 ) ^Jl 5T%lfto wt t, %to 7T7W ^ 8-3-2006 
^1 "STFIT ^3?T «n I 

[ft. T^-29012/140/2000-to 3TTC (ftfto] 

to tiro ftfto, 3^7 ton* 


New Delhi, the 8th March, 2006 

S.O. 1370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 07/2001) of 
the Industrial Tribunal Udaipur as shown in the Annexure 
in the indutrial dispute between the management of 
Rajastjan State Mineral Development Corpn. Ltd. and their 
workmen, received by the Central Government on 8-3-2006. 

[No. L-29012/140/2000-IR(M)] 
B. M. DAVID, Under Secy. 

3ft«flf*WK ftWI^ StffcWTGf to Wri -UIU4HU, 

( tr. ) toiftfti aiftonft— mw&, 

3?R. T^r. T^T. 

UifcriJI ft. 07/2001 

^ toft, ^TRet tor to 5 ^, 

uTri ^rtoto, tos ri^r, itf. ftof, ftorr 8 ^ji< 


1. ?ft < 5^r tsrfto 3rftofn, ttst. ti^t toto ftwwr 
ftor ^rfftsr Mri 5 !, ftisw to, 

2. ?ft irir^r, to: to 5 ^ fto^er fft. 

— fitoto 

^tom:— 

tofrifttoft :— ?ftftl.toto, 

toft :— 5ft 

ton? 

f^tor 2-2-06 

nrriT % 9 ft ft^rir ^ torij^rr t^t 29012/ 

140/2000/to 3 tr (r^r) ^toft ftrto 30-3-2001 % srrr 

3^5R\ ^ 13 — 

“Whether the termination of service of Shri Kamal 
Chand S/o Shri Lakha Ji Dangi, Ex Blaster Helper by the 
Management of RSMDC Ltd., Jaipur by way of Voluntary 
Retirement Scheme w. e. f. 12-4-97 is legal and justified? If 
not, to what relief the workman concerned entitled?” 

arrerc •*m ott hm to ^ «mifR ^ro tow 

1-5-01 ^fttoto 9R^ft. 07/2001 to ftol ^nah< 

TRWKR ^Jl fttferi "Sllft f^ift to I ''R ttof ftft ft to*i 

? ffttol to: ft to ton mrr 1 

Ttriff to ft into to^r % irar fttoftto wr t 

%—tof toftt % 3tto wriiri 24 tof ft '^ito "gto ftto 
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qqq ft ^ ^ faira 31-3-97 aft 

arffaq % afi\ft ^ 3 Rfa? V 9 T$[*m> % 

Wf *qTT$R *FRT I W ^qqft qiTTT ^HT ft 
$ dfW,| ftt cffa? I Wft % TJX fftftfa qft. 

ft\. qq. £ KN % 7 J 8 - 5-96 SRt STT*^ W, m HI q!«ff 

qft aiTHM ft ^rr qR qrt q[. qsj. ^ wr qaifarr wrrt 

RT T^T$R qRRT% qq ft 775 q>{ ’3*ioh 

% sn^iqq qr fw?? 31-3-97 qft 1 M, w qq 

^?rpr ftft ^ qij6R dfa> 'iiff snfTq 

2-3 'qT'PWTTW^T^T fapT^' 
^isf^f?! WF ■qr MTUr^TT 8 ?R qRRT I ^T«ft qft ‘ 3 R 
W '^TTTt ftR'W 21 - 4-97 qi*RlT* *taqR < 3 Pa 0 «h 

jfr i Pqfa % $n^R ftm -sr -3* w qr ^ *rt 

a^tvtel 21-4-97 qft qififf ^ STT^ ^ ^PP* 

ft*\ ^ wftw vftm wft $q ^ 7 ^f?r 
qR%%qq ^3 fqqsftsRTq^ arr^rq^f It^tpw 

of? ^qin«=|fn ^T *11^1 **ft ^ ^ cRA 

3 ftm «n 1 *nq wft ft f^far 13-5-97 

qq fmr ft qq qft qiA tr? qr«ff f!qrfa<$f?T qRff 
q ?\i a?^?r qr«ft qrcr *-rtff ^an s qr«fr %t^ 13-4-97 ft ift 

«ni 

qjsft % qq fcTRP 13 - 5-97 % Tff m ft ftmft SR- ^ 

ft^m 19-5-97 ft st ? £ aft, #r fqrqr % ~&m 
^g rrf^ < ffa *R Tfxft fer imu sft f^w 12-4-97^^ 

^ f^TTTRT t TR t % >W? ^ 

flq i figjffl % ^t«N ^ q< ~m •wprt 

^^r5Tf^T7T«1T 12-4-97 ^^31W?T'q T v^ ) '^#P aiW7T 

qr Tfft TC?fta -a^ft f 1 •sn^ff t^®?f ft^\ 

f^ff?r % ftt $ft qn ^71 zfrTm. s n t wftrh m^fr 
aft q^fcw21-7-97 ^virnfr^r^ 

nf?i #n ^fTT f ~$ft qr f^rr _ srrq a-ra^jc 

*ft ^ qr qff %qr qqi i qr«ft ^ iron aft 21-6-99 qrt 

3 Tq% 3 T^Mq«Wi ^Rl -i^«hi *^f^'+i '< 1^1 f*T®|Rl f 5 T? 7 <T qR 

^t m ftft qrf^q feqi qr^ f^q^m ft aft$ 3t?r qff 
ftqT i ^iif^fn ^ qq fqqyt % ^ sri ^tr f%q? «n, 

12-4-97 

Wqq?TqT#%^^rf^r^ 30-3-97 ^JRrRSI qRT qR '3Ht 

fsq ^ qran qr ^ fsqr q ^ qR 3 q 173 qR Isto 
12-4-97 q?t ^qrfq^fe 3 rr$sq qR %rt i 
3 rt: fqRTi f% qT«rf qq fqq^ft srt T^niq. 12-4-97 3 

T^fBgrqr TTqrfq^ffr fqRTT jIiii •sr^fqcf qq 3 r^q % §^fc?^ qT*ff 
opt 12-4-97 ^f^RRmq^Tqq^qWfTlf^cT^q: ^qT^' 
qH qn 3 TfS?r qqq i' 

■Riqt ft 337 7 H«RT R 3 ^ ft %R^=T q u 5 ^iqT’^R, 

wir Tgfqq qMTq % fq^s ft ^71 f^qr qi, fqR 
11-5-04 aft irq^ ‘qr^RT qq fq><H! Iq^ TFsT. ^RRRFf 
f^. qiT TTiRSTFr RI^R? I^S fR. % TTT 8 ? 


• ^q i' Aw ^qqrt afR^q^m ^R-qT^^gf^R^T% 
qrq^qrH^w^t^fqRtm ^ qi^-i fqro % aft 
irq. ftftz fa-Htrfl ^q^rq^c qqqf^R %. % qqqq q^wR *mqi 
^rrrr ^T?«r^ 3 fir % 1 ^ ^=ft f^rr^r -2 2 -10- o< aft 

rm. ?ftz qr^r y?z %. aft q^K ar^ft aftft, qq 
SJT&tfaTT! 

^%qnTqgrpytqqrf^tqq]q? ^ qf yqi t%qT^% 
^P ^«6 ^q r Pn^ qfrHt % aRRfn m qq fsro 31-3-97 
q?r fqqr fnft f¥m ft vsfcm fqRn, qR o nn^y q q? 
%iq 7 12-4-97 qfr ^ qifqafTt fm - q^ggR T ft qqr 1 

qrgif % ffofq? 31-4-97 q^tqq ^qqR ~^f%gy q?t 

iqt^ qR^ qq a^rq fq^T ^r aft% qr«Nr qq fqq^ft ^ qw 
^ 37 i 1 qf^ sw W t^rt qq q^f qrro ^qr 

^ qw %fqr 12-4-97 ^ ^ qq q^R q>r ^ qr«hr qq q^r 
qR ^ t qr«ft % f^prfqr 13-5-97 ^ meN qq 3 rqjq %qr 
fore5 f^pr fro flqrfoqft %$ qrrq qq q?r form 

^q^rqq^^T: mftft, ^fqn qMf fq^iq* 12-4-97 q^ 

^ ^f^q^qi f¥^ lj\ q Rq^ ^qqqtqqTgn' S ' ^ 'qTe!^T; 
$qT ft fttft q>r qT*Hr qq vft^R q^f 1 1 qr«fr %ro 
31^-3-97 q?t to qqr ^f%»qr fajftr % 7 [ wft qq fsqfqr 

1 2-4-97 aft FTCR? «n^ F 7 

cqq^ tpr^t ?^nq qq q?r qiqq q^! f^qr ^ TTM ^ 'TSj^ 
qqPTT fq> STT^f q 7 12 - 4-97 % ^qiq 37 qq-fi qf q ^ 
MtqqRfqqi, arqqnqiqr^^qm^^^q^t iqr^t 
q 3 TT$qq 31-3-97 ftqr q 12-4-97 q^t wftr, 

3lit:'?T ftqr q qn 377^7? qt ^ fqqr, ^77T f^sfq ft wft 

SRi^^H^^#7if¥jfq#qqtq?^^q^^r?ttTtai 
fq^fq ftrm % v&ftm ft? qfiiqm qii wn^ w q^ 
qqtq tr 7 ^ \hft f^75T sFq ^6i4 qt ^ Fjqj % fq> 
7rq^ q? Rmrfq^fq %7[ vftn ^§qr «n qrA 
77tot »f7qpr wq fqrq i T^f^qr ^qr fq^fq %tj 377^qq qwf 
SRT q^q %qr qRT ^77% STO mft SWFW W afk qqqq«ft 
qqt cTtq 3Ti%sro qpq fqA q^ "377% srt qr^qr aqq 

^rfaq q< qWtrqq qRqr q^ qq ^ q^q t! Frf^T qrMf q^ 
qr^RT qq rtr ftfft aft qr«N qff 11 

qr^ff ft zFzft q^q %-qq«A ft qqq q^ to qq %fqRT 

q q?TC Tixtrft qq Tiqq qq % fqRT I fqqsft qrr 37 tT A a?R t^r 
q^qq H'BTqd^q: am.qq. qqq^T, 3 ttt^ fRR qtwi 
qfe ? 9 Fqq* 37 R. qq. qq. qq. TR^RTTeT#^ qfe 
qirrqq^ 37 R. qq. qq. qq. qqt Rqqq^ qq qqq qq Att qaq t 
sHf q^t ft qq? ?gft fms qft q qqfqq s«n«l4i ^ qqffm 
qRiqr qqr s 

qqq Tqq q^TqiRH q? i qqrqAt qn aTqAtqR fqRq 
trti 

3R q^ ^rt t f% qqT f«nreft m qwf ^ 
f^r^qr fqRq otrt ^R=Tct qq «q ? 
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ITRff TOTOf TOW 4 3Pl4 RTO? TO4 TO TOfRTOTO fl(5RT t 
fa ymf fawfr % «Rfa tottot 24 r4 4 rtt4rt tfro TOfar 
rrr tow^ rt£r to tot4rt rt r *4 farfa 31 - 3-97 tot 

TTTTOR TORPOR 3HTTO T73T TO +R1R5TO RRIH^ifl TO 

tot4 to frttto tor fa4 tot rtot 44 rwt to 4*tw 4t to4 4 
4r H l HfaTOdam R^fRTI448-5-96 TOtRER%flTOfcR 
faro Rt sfk rft 4r4w to TR<iiW< rrrt4 tot tof to 
yn4 4 y a m flyfa gfo % gnfrro toto 31 - 3-97 tot vwm 
tot fart 1 44 tort Wit to tort 44 4tj to 21 - 4-97 tot 
to 4-2 4ro r 13 - 4-97 4 sartor 4$ Mw^rt to r4 *14 

RRtf-3 R13-5-97 R& faitTOT W«Nt TO TOlf-411 fat# TO 
RRTR falTTO 19-5-97 TO*f-5 R fawft TO ^WW faTTTO 
31-5-97 TO4-61 » <* TO 3«h4r RftTO4TO4% TOCTR I 5H*ff % 
r4r3tt4toto^r4T WtoT totrrrto 4 'ft^roiroti 

TRTOftTOTTRTRTOfTORFTTOFRTlTRTRRirRRRTTOTF 
fa44RRTTTO4FRTRR 29-3-97 TOtpTT RTl44RimR4TO1TO 
TOTTOT "4% TOTRSft TO 4 r TO 7 RTT 4 TOt 3 Tr 4-2 41 Rnw 
31 -3-97 R>T faRRT^4 4* TOTOTO TOr 4 TO R^fTOTOT TOTO 
tlTOfRTO4RT^R5rRRRWR444RtfffaRnRn31-3-97^T 
aHfTORSTO4Rrf4^TOR4%R**PR444fa4T^T^I$ 
I 8-5-96 RfTift.'fttpR rsr 44%j ®ti4rrto 
VS\%, <M«W R>l$ TOH'SI 'TflW^ 4 4R R^f f^JTO 18-5-96 %RIR 
4 31 -3-97 TOT# 3tffaR4 TOT l44HRTT 29-3-97 #tH4TOfa 

rir4 13 - 4-97 tot afljff^TO^Ttro rtfr4>#r4^4to# rt i 
21 - 4-97 #4«tff4TO4TOTTOR#^RWiRR#,Rw4RmRr 
fa 21 -4-97 #T stffaR TOT «TT I 4T.RR.HR.'TOT R?tf RffeR *4 
STW R# SftTTI TOtf-5 ^4 fTOTT RT R# 4 4R#R?!TRTOm, 
TOffa^TOTTOT 8lM41^WTfgnt 1TO4-6 ^4 MM pTT 8*fa 
RW4TOT3lf4TOlf4ifR4faRmR4R$TOR#4^RTHR#tl 

3TCtf-9 TOH44t 8'«TW^tn^N5T4^t 13R^-2 TO4^ 
TOR 4 8WWW fa4 i W7?f-7 AVrIU ^T4tfl TOfll41 7 T^ 

%3WT Rfti; TOTTOfr 4 % ^ I ^ WI 

^-8 4f^ TOT’TfTO 1TOTO W t ^ Wt #R^t 4^ wr 
TOTO 7 R*TTOTOTO*TBTOtTO 5C TOTOfTOST^TTORTTOTO 
^ ^ i in^-3 ^4tR4^frorot a^^-^^TTOt ftraft 
44 3t^4 ?4tot 4 fcrcft 131 - 3-97 ^TO*R*ft*Rnro 
TOl4 TO^TOTO5 t 4 ^4 1-2-97 «ftlTO^TO*N^ 

4 ftrfism 4 *4 «ft to 4 44 4*^^ 1 sstf-3 

ftw 12 - 4-97 ^ 4t TO t Afto 4 TO ’tff %ar % 

31-3-97 c«1IWTOt4 t t 4 onRiaqi 4 TOj4 

4lTO Wtt 12-4-97 ^TOf-3 ^4 TOTTOT 
%T fa 4t3TR.T^. TO HT«fnT TO ^ftTOt TO ftTO TOT 11 

TOff ^ ^ 4 TT^ RT^ TORT % TOl4 TOW TO 4 TO 
3Tf4TOrT #rat t 31-3-97 ^n44ro 3#IRT%TOi4 
TOTCT^ ^ ^5TOT 34T TOFT f^F % ^°T TOTOTf T R 

FWW< TO f^TR VX TOTO TO? % 3-4 TOTOlf ' C R ^RTTTO 
%4*l TORT^ ^ ^4f^F %TJ sn^TO ^ fTOTT ^4 


4r£ 4 TO TO #*T % wr*l ^R FRTITO TO’TT TO TO 4RT 
% to4 ^r totto tot4 \ 

uRlPlPn TOT ^4 f^TF 4 TO ■RT*ft TORT TOTO 
4ft 4 %'TOTOR4 TO’TRTTOT TOTTORT TOI^Rft to^t4 
4To % 'TO^wfi wm TOlA «ll^ TO! 44 3n% ?tto 

TO4^i4ti to«tto%4tt 4. T^4f^T-fro *fNfi4 
TORR^ft TR?TTO TOl4TO^TTOT T Rt, RWTRTTT^W RTO^ 
TO^tl 

faTOft RWfft 3TR. RR. TOTO 4 SR# TOR TO 4 TO 
3Tf4rorr faror 11% w«ff towto; 4 44 rtr4 31^- 3-97 

WITO^TOT TOCH yiTOTTO JR^fl TTOTIPR1 TO1<RRT TOJW^K 

% FRmR'f to toNt yrR R^tto r ittowtw 4t*Rt ^4 rto 
TO ftfftl tTOTO^TOTOfTO^-ltl WTRNtoTO 
to4 W.-2 to4 %rt r 'smt itt«Nt to to tott 

TO-^-3 % ^l44 12-4-97 ^ 4 rt f4*jf4 r4to to 

# ^T«ft I TO?f-6 TO.R.-4 44 RTO TTRJTT fTOTT fTOT TO t t4to, 
»TO W ^ % 8^ 1 T!H< t •# Wfa TO TOffT fTOTT 

■to xm TOff TO ^ TOTR RTI 

TOff 3l4rf¥^ TOT ^ ^ ^ 4 TOT? 4 TO TOTH 1w t 
%to R^t14nn«ffTO#nTO4-i 4 ^rt ^«tt «n ft* 
tot f^TO^-i 4 iron «tt 1 totohttoh t fy TO7t 

R’T.TJ.-l TO w4f % Wl«l "fTTF% «M T r4 % WT«T TO«fT %4 iff I 

TOTOH t to 4 4 TO4-2 3TR RR f^TOT ^4 ^ 3 TT«Ht 
TOf44RT^n TO4tTOTnt^TO4-3 3TT«HTTO^4TO 
3TT# 4 1r4 TOT 4r f^RT4^ I TOf-4 RTO4-7 TO«hr TO f4 
4TOTRT^f«TH^I 

faroft Ri4t 4< R i y gr«m ytroT r tttoht^ v4 4 4^ 
»TR T^T TO*4 4t TOlHf TO4 ^ W7 TO 4 4 
aqf^TOH y41 ■Rt 3TR RR TOTO 4 *R4 11 fTOf4 3T7fH=. 
4 TOlff ^*^-1 4 ^^--3 TO hH 44 TOUT# ytfW 

TO ^RRW TOT4 4t TOT TOR ^T TOW TOTHT f I 

W# 4 »h 4 TTTthr TO R RTOT TO 4 4 3Tf4TOH ftr41 

f^31-3-97^l44Re3f|f^%TOi4aHfTORJTO^1^ 
4w f4^% % to4 TO TOWTO TOT %4 TOT TORT 44 TOTT TO 
4rowft to444r H\nU\% rjwr «ni ftRTOnrt 

% RIR % to4to % TOTO?f TO TORWR y? TO ^TT4 4 RS TO 

^r4 4rt fajfn % to4to to 31 - 3-97 tot tototo 

TOTTO%4l RRfiRf4TOft Rff4TORRRRyTOT4TOTOgTtf4> 
TORTOR^ 4 31-3-97 ^ 44 RTR4 4M^5TO 4ro 14^f4 TO wf 
TOgrrffcRTRTi yvily 3 »hiirTrri4r*tojt f4 >31 - 3 - 97 tot 

*4ftOR> 4®!! Hit’ll TO TO r 4 4i‘TO | fnTORTRTOR ? R% % 

R Wwin "4 Tr 4 4 4t 44^ RT®H TO4 4 r*TT f^>KC 4 rflnT 4 
to rtoto t fa; to tow t f4> m*ff 4 <44 4 va to tototo 
RRT 4fl 

to4 tot Rt'RWR$TO4TO , f4’ff4 to tot4to to4 1 

4r f%ro t tob4 to rtto arfror t ft? 44 ^wt f4^4 totr rr 
TF^RSRI 4 4 4 r 4 n^*ii’ a r» 12-4-99 4 


921 GI/06—21 
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ftRTffafriRTRTRiftI F^R^faRRRTF3TftfafaFRT%FnRTTaiTT 

ft FRIR tor ft 1% Rlftf $ wft fa F*fa fafa % faft ^TTRT fa 
ftft FRft K?f TJR.R.-1 ft RF?f TJF.R.-3 RT F^RTCR RTRft fa I 
wtt ft 3TR% fRTF 3 RF ftt wnlf 31-3-97 faRRTFfat 
FTRT3TT Rifat <3<rl«hl •qi'l^fO Fft 1-4-97 fafafa RtlTRTRF 
'ft RTFFT ft fa fafat ftfRFI % faRwftft Rfa RriSTTRfa fa 
%RTRRRFtfal F*TWTRRRTRf %FTTr 31-3-97 fa faft 

Rft fothi % Rft ft ffafa i - 4-97 fa 3ft rft fir rrt «n fa 

3Rft ft*RFT% fwi'ti RT SFRfftRTRft -Shield fat fat 

fa ^flR fa ft RF ctitji ft fa <J4tfa *imiMfl RJT ftlTFfl faft fa 
4*fR)l HhfflR) ft$FM ftfafat RT ftfal 3*rfa RTFTRt faTJTJ 
RIR W RTRF fa^ «MI U IH5) far Rfa faRT ft 3Rfa RTRf 
Fro faft Rft Rifat' tr ffaRra ’tft faRT rt rrift % i 

3n«ft ft srcft wr rr ft rf fa fafar faRT ft f% 

21 - 4-97 fa faft^ftRifafaflRnanftFFRrro faft fajfarat 

fa RR faff fa RFfa-2 ft1 R 13-5-97 fa fa F*TRTRF snftFR 
ftRT fa U^ft-5 ft1 RFft-2 RTfam RTfa FRT far# fa ftRT 
RTFT Wnt,~FI * ir*«1 HWH fafa ^faFqfto ftTTRFffaft 

frtrf RRfafat fa rtrt FtRRrfaFRfa fa$ wft^ft^ 'ft 

ft?TRFf faft I FR%3TFTTRTftfaRTfaTRRRfa ftRRTRIFFTft 
RFFt3R%FTRfa ^fcfe<6ftRT PicjRt ffafa 12-4-97 ft Rlfa 
fa fa3R%RTF%tfFfft faft I RRfa falfa £HT RFft"2 3TT^T 
31 -3-97 fa Rift faRTRRT 3Rft 3TT«ff RJRFTRFF fatftRT fafftl 
fftfft 12-4-97 aftfaFftFRT3H3RfaTfatRTFFTT'ft'5TFft'FF.R.- 
3 5HT ITffa RiRtrUK fa ffafa 12-4-97 fa 3TR1PF R7RRT. 
ftRT fRJIT faRT RRT ft FRT FR RT Rtfa RTHFTR^F % FTFTW 'ft 
ffafal2-4-97fafaft$Ft I FTTRRSTCRTfaimfa21-4-97 
fa rt*Ntrr ftRT fajfn Pk«i faft rttj; rtrf ftfar faRT ^jtftt 

WI ft RF Ft ftRT fajfft faft fa 9 far RTRKl^ ftRT ft FRT 
13-5-97 fafaRTsfaRR ftRT ft RF RRT RTF RTF ftRT RRT ft I 
fN^ 12-4-97 ?ro 

«nft «rf^RTT %RPftF ft ^ fttfeR 21-6-99 ^ ftRT^ft ^Rt 
f'T^TRTRT ft FRft ft) 1 lft?ft ft f^Rlft RR5 "ft RF 3lfft>1l ft Rf> 
-gR^ft ftqi ^TT Wf R%>?T faRT^TFR^ft f^ftsp 

12-4-97 "^rftFfh^R f^TTRRT ft l M R ^ fttfftR ft STTlft RF 
fcnOJ fft? ft<41 fft^ftr "Spnft RTT «tv)^ THRT 'TFT "^^TT 
ftnrsp 12 - 4-97 Rrt "snftf "sft Rcft^ fftft ^nft % "9^ "r 
7 T«ff % F«n fr tr inftf ft f^pr 12-4-97 

ft I FF TO 3H«ft SKT *3Tt 3TT*far R3T ftftRT fftft flft ft ft 3ft 
12-4-97 "^1 Rcil^ fftjft^TTft %RT^/ftRI 1ft*3a fftift "^snft % «fT^ 

ftft ft «it «?ft^ "RFRT "'TFf TISRt ft I 

TRftfft 3RTft^)ftR3JT«NmR?|H»Mqp(ftl*T«Tf 13-4-97 

ft H srw?T rt «n Rft FR fttj Ift^rt UT«fam ft rstt «tt ( 

3TTft RF 4>6<1| ft fftrft^| fft^fft fti" ^R 

F^ W 3R% ^ ^TRRT TR fftRT fftro 

12-4-97 FRT a?FW TR «TT RF 31-3-97 ftRltft^ 
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% w4 'R FFFWT FRft % RTF 3TW7T ^R RT RT 3ft RRCFWl 

amm tr ftirr ff rtrf ^ ft 3 i\ 3Rft fr 

RTRF f?TWRT Rft ft % 3ft FTRTF^ft 3TRRTT?T ^R ft^TT I 
"STlftf "5RT ftt fftFTRT 13-4-97 R>f 3TRR3T7T ft?J "STlftFm ftsTFT 
RFIRT ft RF 1JFft-3 RFFTT ft 3R FRha 3Tfft>F Fftf ft fft^R 

ft RF^TRFR 3TfftiTTft fRTftft fftFTF? 12-4-97 RTt 

ft! Tjft R 13-4-97 ft c^ft TRR FR> ft.TT^T. ft TF^ R?1 
TR^^ Rlftt ft ^TRftT"RRTR ft fRR# ft 3fTlft RRfft^TRT 19-5-97 
m RF Rl<Slf ft fRT 3 RRRt 1 ftRI f^t^fri % FFF ftpHR* 

12-4-97 RTtftcftRR^ft^nftR^TT^?RnnRf%13-5-97 % 
RR % RRTR ft RF f^TSTT ft fa 3TTfat ftRT faffH Ft 

"^^tftFFjfaft ■3TR 'JR: ftRT ft RFf faRT RTT FRRTT ft I FF 

FTRft Rift FTFlft ft fa RTRf RTt 3R% RlftRTRR faTTRT 31 -3-97 
ft 3*fa FRT Ft t^ faq farfa 12-4-96 R^t far# FRT 3^ 
3nft?T farfRT 31-3-97 % ?FR ft' 3ft 12-4-97 RtY 
RiTft^RF/ftRT^RcT RR fan RRT 3Tfa RTF ft "5TTRf §KI ftt 3flftF^ 
RR21-4-97RT1 R13-5-97 Rftftfar faRTRRT ft RFRFRIFpnff 
fRRR % FFF ft RTRf FRT ftt 3TRR5T7I % RTRcT RTRFT Rift Rft ft 
fa3ft 31-3-97% RTF ^TRRim ft ftR fan, RRfa RTFf RTFFT 
ftfanmt 13-4-97 ft Ft 3TRRTRTRT RTTjftF^ft^'^Rft 
RTt, RTsfaRR falT I F^T RRTR Rlftt % RTRft RT RTfl^ faRTR fat 
faRT ^n 44 <a t>ni ft FRT RTRf %t ftRT^RF faft "RTft % RTF faRT 
RRT RRTRR Rfa RFTR fat TT37TT ft, 3RT: fafat FRT 3TT®ff %t 
faffa 12-4-97 %t ftRI^RF faRT 3TTRT 3ffa Rft ftR ft I 3RT: 

Rmf Rfa ttff t^r fa% rtrt rrY ^ft aftwft fat ft I 

3RT: RRF WR»K% 9RRRTFTR FRTftfal WT%t3Rfa 

^ftt"5FRRT3FR H«bHmRnfaR|R!Mlftfaflrf*rRr RtRWrl-ei’F 
fan FTRrrsft "faftt *?hwt ftFFT %t far^ft rfrtr 

STR.T^R.TTR.TSt. "RR^T ?KT ^ftf%5RT ftRT fajfft fajRT % RFR 
12-4-97 %t ftRTfajR faRT RTRT 3fan Tfa ftR ft I 3spfT; RTRf 
RfftRT Rfa RFR RR faft RIRT Ri^ft R5T ^fRablO fat ft I 

RRT3 URjiyhlft RRn fH'RiK %t ftRT Rift I 

3RT aWRTcl, RfafttR 3?fwft 

fa R^crfl, 8 *nft, 2006 

cFT. 3TT. 1371.—3%sJtfaF (fR!F favffaR, 1947 (1947 
R5T14 ) %t RTR 17 % ST^RTR ft, %=5(tR RTRTTT fafal M 
fa. % RRRFR % ftR5[ faTfafa 3^7 3R% RiftRilft % Rfa, 
3TJRR ft ffafa •sfajrfRRi' fRRTF ft %RftR TRRTR 3ftfttfnRT 
'faRRvm % RRT3 ("faft ftw 14/05 ) %t RRirfafT 

Rifat ft, fa %fatR FRR>T< fa 8-3-2006 fa RTRT "^3TT RTI 

[ft. R^T-30011/33/2005-sfa 3TR (fafal] 

fao 1^*10 ftfRF, 3TRT RfRR 

New Delhi, the 8th March, 2006 

S.O. 1371. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 





Government hereby publishes the Award (Ref. 14/05) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Annexure, in the 
industrial dispute between the management of Kochi 
Refineries Ltd., Ambalamughal and their workmen, 
received by the Central Government on 8-3-2006. 

[No. L-3001 l/33/2005-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, ERNAKULAM 

PRESENT; 

ShriP.L. Norbert, 

B.A., LL.B., Presiding Officer 

(Friday the 23 rd days of February, 2006/ 

4th Phalgunam 1927) 

LD. 14 of 2005 

Union: The General Secretary, 

Cochin Refineries Employees 
Association, 

Cochin Refineries Ltd., 

Ambalamughal-682302, 

By Advocate Shri T.G. Sunil & 
ShriT.G. Mahesh 

Management: The Dy. General Manager 

(HRD&IR), 

Cochin Refineries Ltd., 
Ambalamughal-682302. 

AWARD 

This is a reference made by Central Government 
under Section 10 (1) (d) and (2A) of Industrial Disputes 
Act, 1947 to this court for adjudication. The dispute 
referred is:— 

“Whether the action of the management of Cochin 
Refinery Ltd. in promoting a few workmen to grade 
IV with same designation of Typist/Clerk Trainee 
even without notifying the vacancy as per the 
requirement of promotion policy settlement is right? 

If not what is the relief to the eligible workers?” 

2. On Notice, the Union entered appearance. 
Management remained absent. Notice was against sent to 
management under certificate of posting. Still they 
remained absent continuously. The Union filed claim 
statement raising the following contentions. 

3. On 31 -7-1973, the management and the U nion of 
Cochin Refinery Ltd. had signed a memorandum of 
settlement whereby classification of jobs and grades of , 
workmen were determined and settled. Violating the terms * 
of settlement a few workmen in Grade II and III were 
promoted to the post of Typist/Clerk Trainee by the 
management. There is no grade as Typist/Clerk Trainee in 
the settlement deed of 31 -7-1973. Though the Union raised 

a dispute before the management, nothing was done by 
the management. The dispute was brought before the 
forum of Regional Labour Commissioner. But there was 
no solution in the conciliation. Whenever a vacancy arises 
it has to be notified on the Notice Board A notification 
usually contains details of number of vacancies. 


qualification required, etc. The period of notice is one 
week for submitting applications. Applications will be 
processed evaluating the eligibility, qualification, 
experience, etc. of the candidates. But the management in 
the instant case favoured some persons of their choice for 
promoting them. The vacancy was not notified. The action 
of the management amounts to unfair labour practice and 
violation of the terms of settlement. Five persons were 
thus promoted to the post of Typist/Clerk Trainee 
arbitrarily and illegally. Therefore, the Union prays to direct 
the management to cancel the promotion and proceed 
afresh with the process of promotion in terms of 
memorandum of settlement. 

4. The management has neither filed written 
statement nor produced documents. There is none to 
represent them also. 

5. The documents produced by the Union arc 
marked as Exts. W1 to W6 and Affidavit filed by Union 
General Secretary in lieu of examination is marked as Ext 
WW1. The points for consideration are :— 

(1) Where the promotion of some of the workers to 
the post of Typist/Clerk Trainee is in accordance 
with the memorandum of settlement? 

(2) To what relief the Union is entitled? 

6 . Point No. 1: 

Five workers of Cochin Refineries Ltd.. 
Ambalamughal in Grade II and III were promoted to the 
post of Typist Clerk Trainee. The Union is aggrieved by 
the action of the management in promoting these five 
employees. According to the Union, the promotion was 
made without following the Memorandum of Settlement 
signed by the management and the union on 31-7-1973 
There is no category of Typist/Clerk Trainee as per the 
Memorandum of Settlement. The vacancies were not 
notified as per the procedure provided in the Memorandum 
of Settlement. Thus the management lias violated the terms 
of settlement thereby denying equal opportunity to many 
other employees for promotion. 

7. The persons alleged to be promoted are (1) Mr. 
C.S. Anilkumar-BadgeNo. 3311, (2) Mr. V.C. Shibu-Badge 
No. 3365, (3) Mr. V.J. Justine-Badge No. 3278. (4) Mr. M.T. 
Manoj-BadgeNo. 3983 and (5) Mr. Mohammed Nizar-Badgc 
No. 4085. Three of them belong to Grade III and two. to 
Grade II. Ext. W1 is the Memorandum of Settlement signed 
by the management and the Union. As per the Promotion 
Policy Settlement the jobs were classified and the grades 
and channels of promotion were determined. Annexure 
‘A’ to Memorandum of Settlement contains the promotion 
policy. It mentions the eligibility of promotion, the basis 
for promotion, the guidelines and procedure for promotion. 
As per Annexure ‘A’ a promotion committee has to 
evaluate the work and conduct of the candidates for 
promotion. An yearly appraisal of employees has to be 
made by the company and the same has to be taken into 
consideration while promoting the candidates. A 
committee consisting of 3 members assesses the merit of 
the candidaets for promotion. Whenever any vacancy 
arises in any position covered by the settlement, the Head 
of the Department will inform the Personnel Department 
who will notify the vacancies by publishing in the Notice 
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Board of the Company. The notification will contain 
necessary details regarding number of vacancies, 
qualification requirements, etc. The Personnel Department 
will make a preliminary screening of the applications. 
Thereafter, the Promotion Committee will further screen 
and assess the eligibility and merits of the applications for 
promotion or appointment. Annexure *B’ to Ext. W1 
contains the channels of promotion from the last grade to 
the highest grade. Annexure *C’ to Ext. W1 contains the 
qualification requirements for various posts. Annexure ‘D’ 
contains the strength of the employees of the company 
other than officers. Ext. W5 is a statement of the 
management submitted to the Asstt Labour Commissioner 
(Central), Kakkanad where conciliation regarding the 
industrial dispute was conducted. The management has 
stated in para 6 that since there was no recruitment in the 
administrative side for a long time some of the workmen 
who possessed additional qualifications suitable for 
clerical jobs were transferred to the administrative side as 
'typist/Clerk Trainee in their same grade. Ext. W6 is a 
statement of the Union submitted to the Asstt. Labour 
Commissioner (Central), Kakkanad stating that the 
designation of Typist/Clerk Trainee is a post created by 
the management unilaterally under grade IV and there is 
no such post as per the Memorandum of Settlement. It 
was created to favour some of the workmen of their choice. 
By doing so ms management has denied equal opportunity 
to other eligii; ? candidates of the feeder categories to the 
post of Typist Clerk. 

8. Ann -cure ‘B’ to Ext. W1 Memorandum of 
Settlement does not show a category like Typist/Clerk 
Trainee. The available post in Annexure ‘B‘ is Typist/Clerk 
IBM P-V Operator (Grade IV). It is mentioned in Ext. W5 
by ! he management that five workmen were transferred to 
the post of Typist/Clerk Trainee. If at all these 5 workmen 
were transferred and not promoted, even then transfer 
that;«permitted in the Memorandum of Settlement (page 
3) unaer the head ‘lateral transfers’ is transfers to other 
sections of the same grade and not higher grade, which 
amounts to promotion. In the instant case, 5 workmen 
who were in grade II & III were actually promoted to Grade 
IV whatever be the description of the post (Typist/Clerk 
Trainee). There is no category as Typist/Clerk Trainee as 
per Annexure ‘B’ and the management was not fair in 
effecting such promotion. That apart, the vacancies has 
to be notified in the Notice Board of the company 
specify; tg the: number of vacancies, qualification 
requirer -em*. experience, etc. A period of one week has to 
be give • to the employees to respond to the notice. Then 
only if process of appointment or promotion can be 
commenced. This procedure is also flouted by the 
management. Enough safeguards are provided in the 
Memorandum of Settlement for screening ineligible anck 
inefficient workers from getting promoted. There are no 
records produced by the management to show that there 
is any change in the terms of .settlement. Thus, going by 
Ext. W1 Memorandum of Settlement it has to be concluded 
that the management has violated the terms of settlement 
and therefore they have to undo the wrong done to other 
eligible candidates in the feeder category who were denied 
an opportunity for promotion, by canceling the promotion/ 
transfer given to tine aforementioned workmen as Typist/ 
Clerk Trainee and initiating fresh process fer promotion. 
Point is answered accordingly. 


Point No. 2: (See Award portion) 

9. In the result, an award is passed directing the 
management to cancel the promotion/transfer of the 
employees to the post of Typist/Clerk Trainee and to 
conduct the process of promotion to the categories 
mentioned in Annexure ’B’ of Memorandum of Settlement 
in accordance with the procedure prescribed in the 
Memorandum of Settlement. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 23 rd 
day of February, 2006, 

P. L. NORBERT. Presiding Officer 
Appendix: 

Witness for Union: 

WW1—Shri Surendran Nair (By Proof Affidavit)— 
dated 22-2-2006 

Witness for Management: Nil 
Documents for the Union: 

Ext W1—Photostat copy of Memorandum of Promotion 
Policy Settlement dated 31-7-1973. 

Ext W2—Photostat copy of representation submitted by 
the Union to RLC(C) dated 21-12-2004. 

Ext W3—Photostat copy of statement submitted by the 
manaegment to ALC(C) dated 7-2-2005. 

ExL W4—Photocopy of statement submitted by Union to 
ALC(C) dated 11-2-2005. 

Ext. W5—Photocopy of statement filed by the managment 
before ALC (C) dated 31-3-2005. 

Ext.W6—Photocopy of statement filed by the Union 
before ALC(C') dated 5-4-2005. 

Documents for Management: Nil. 

8 m3, 2006 

^T. an. 1372.—afirilfrw fws 1947 

(1947 14) ^ «ITTT 17 % if, nT^TR 

Wff. % % WVP % m M 
afa 4)4<6 rY % aMta fw; 

3 %F5fto oo+k srftreiruT 

riw 43/2005) ^ ^ t, ^ ^ 8-3- 

06 ^ 7N fan «n I 

[n. 30012/45/2004-30^ am (faftW)] 

3\o TTRo ^fqs, 3RR 

New Delhi, the 8th March. 2006 
S.O. 1372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 43/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court. Jaipur as shown in the Annexure in 
the Industrial Dispute between the management of 
Hindustan Petroleum Corporation Ltd (LPG Plant) and 
their workmen, received bv the Central Government on 
8-03-2006. 

[No. L-30012/45/2004-n< (M)] 
B.M. DAVID, Under Sccy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-43/2005 
Reference No. L-30012/45/2004-IR(M) 

Sh. Khumaram, 

S/o Sh. Ramchandra, 

R/o Narsingh Colony, Behind Railway Station, 

Jodhpur .Applicant 

Versus 

The Regional Manager, 

Hindustan Petroleum Corporation Ltd. (LPG Plant), 
Gadheri-Dilwara, 

Via-Nasirabad, 

Ajmer. .Non-applicant 

PRESENT 

Presidin g Officer : Sh. RC. Sharma 

For the applicant ; Sh. Pyarelal & Sh. Karmveer 
For the non-applicant : Sh. DN Sharma 
Date of award : 31-1-2006 

AWARD 

1. The Central Government in exercise of the 
powers conferred under Clause ‘D’ of sub-sections 
1&2(A) to Section 10 of the Industrial Disputes Act, 
1947 (hereinafter referred to as the ‘Act’) has referred 
this industrial dispute for adjudication to this Tribunal 
which runs as under :— 

‘•Whether .the action of the management of 
Hindustan Petroleum Corporation Ltd. (LPG Plant), 
Gadheri-Dilwara, in imposing the punishment of 
dismissal vide order dated 10-11-2003 on 
Sh. Khuma Ram is legal and justified? If not, to 
what relief the concerned workman is entitled to 
and from which date?” 

2. The workman has pleaded in his claim statement 
that he was working regularly and sincerely as an 
operator, LPG in LPG Plant, Jodhpur under the non¬ 
applicant company who was chargesheeted on 25-3-2002 
by the GM, LPG, SBU under Standing Order No.31 (5) 
for “habitaual negligence or neglect of work” and 31 (7) 
for “habitual absence without leave of absence without 
leave for more than 21 consecutive days”. He has 
further stated that he was alleged to have remained on 
unauthorized absence from-22 days from May, 2000 to 
December, 2000 for 187 days during the year 2001 and 
for 13 days in January and February, 2002. He submitted 
the detailed explanation alongwith his medical 
certificates, which was considered to be unsatisfactory. 
Challenging the conclusion of the guilt drawn against 
him, the workman has alleged that the findings of the 
Enquiry Officer are perverse being without any evidence 
and the minor discrepanices were not enough evidence 
to hold him guilty of misconduct. He also preferred an 
appeal against the punishment order dated 10-11-2003 
before the appellate authority, but the same was 
dismissed without considering the grounds raised by 
him. He, therefore, raised an industrial dispute before the 
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Labour Commissioner (Central), but the settlement could 
not be arrived at. The claimant has alleged that the 
disciplinary authority has also conducted the illegaility 
in passing the order of dismissal as the findings of the 
Enquiry Officer are perverse and the Enquiry Officer has 
acceded his jurisdiction. He has also assailed that the 
appellate authority has failed to consider the grounds 
raised by the workman in his appeal particularly the 
perverse findings of the Enquiry Officer and his long and 
outstanding service for about 17 years and severity of 
the punishment order. 

3. Resisting the claim, the non-applicant in his 
written-counter has averred that the workman was 
legally dismissed for the proved misconduct in the 
departmental enquiry held against him, that the claimant 
never applied for leave in time and remained on 
unauthorized absence, who intentionally did not follow 
the rules of the company for leave and was charge 
sheeted only when he had not shown any improvement 
in his habits of remaining absent without leave. He has 
further stated that the findings of the Enquiry Officer 
are based on evidence, that the medical certificate dated 
4-1-2002 filed by the workman seemed to be false since 
on the same day he was found fit by the doctor to 
resume his duties, that the appeal was filed by the 
workman without good and sufficient grounds which 
was legally dismissed by the appellate authority and the 
workman even remained absent during the pendency of 
the enquriy proceedings for 148 days, which shows that 
he was not sincere towards his duties or job, While 
defending the impugned punishment order, the non¬ 
applicant has stated that the punishment awarded to 
the workman is justified and is based on the evidence 
and material available on the record and the workman is 
not entitled for any relief. 

4. After hearing both the parties on the 
preliminary issue of the fairness of the domestic enquiry , 
this Court vide its order dated 8-11-2005 has found the 
enquriy to be fair and proper. 

5. I have heard both the parties and have scanned 
the enquiry’ record. 

6 . The Id. representative for the workman while 
assailing the punishment order dated 10-11-2003 
contends that the delinquent was a LPG Operator in the 
Corporation who was chargesheeted on 25-3-2002 under 
the Standing Orders 31(5) and 31(7). So far as the 
charge of habitual absence is concerned, the Id. 
representative has submitted that the delinquent 
remained only 22 days absent in the year 2000 and to 
bring out the charge under Clause 31(7), he should be 
absent for more than 21 consecutive days. In the year 
2002 , there was no such occasion where he remained 
absent continuously for 21 days. In the year 2001. it is 
shown that he was absent for nearly 3 months, more 
than 21 days. The Id. representative further contends 
thatjn the month of October, 2001, he remained absent 
for 23 days and in any event he was not absent for 
more than 21 consecutive days. Only in the month of 
November, 2001 it is more than 21 days of his absence 
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which falls under Clause 31(7). Thus, as per the 
submission of the Id. representative the workman was 
never absent for more than 21 days continuously and, 
therefore, the misconduct under Caluse 31(7) is not made 
out. 

7. Controverting the charge levelled under Clause 
31(5) of the Standing Orders against the workman, the 
Id. representative has stated that there is no allegation 
in the chargesheet as to on which date the workman 
neglected the work. He has emphasized that the work 
can only be neglected when the workman is on duty 
and in such a case he can be chargesheeted for this act. 
But if he was absent then it does not amount to neglect 
of work, The another point raised by the Id. 
representative is that the workman has offered the best 
explanation of his absence in his reply, who could not 
attend the duties on account of his illness and his 
medical claim was reimbursed. Then the Id. 
representative assailing the findings of the Enquiry 
Officer has contended that findings recorded by the 
Enquiry Officer are totally perverse and that there was 
no material before the Enquiry Officer to reach at this 
conclusion. The delinquent had filed the leave 
application subsequently and if an employee files the 
leave application subsequent to his appearance, it ought 
to have been considered by the concerned authority. 
The workman had suddenly fell ill and on this count he 
could not attend his duties, it has also been alleged that 
the Equiry Officer has considered the conduct of 
delinquent even after the issuance of the chargesheet by 
stating that he remained absent during the course of 
enquiry and thereby has exceeded his jurisdiction. The 
Id. representative has insisted upon that under Section 
11(A), this court can evaluate the evidence meticulously 
as to whether the charges have been proved or not. 
Lastly, the Id. representative submits that the delinquent 
has 17 years of unblemished service record and prior to 
it, no chargesheet was issued to him. Adding to it, the 
Id. representative contends that the allegations are not 
so serious which have lowered down the estimation of 
the non-applicant Corporation ancl taking away the job 
after 17 years is very severe and shocking to the judicial 
conscience and a suitable punishment can be 
substituted in place of the dismissal from service. 

8 . Per contra, the Id. representative for the 
Corporation emphasizes on the habitual absence of 
workman and contends that the absence of the 
delinquent during the enquiry proceedings comes as a 
part of enquiry and it is also a misconduct in view of the 
relevant Clause. His further submisison is that the 
continuous absence automatically amounts to neglect of 
work and no leave was sanctioned to the workman 
during the period in question. His submission is that it 
is a case of employee’s absenteeism which is a grave 
misconduct and no lesser punishment should be 
substituted in- place of the dismissal from service. 

9.1 have bestowed my thoughtful consideration to 
the rival contentions and have carefully gone through 
the judicial pronouncements referred to before me by 
both the Id. representatives. 


(Part 11 —Shc. 3(ii)| 


10. The Standing Orders No, 31 of the Standing 
Orders for Marketing, Establishments deals with the 
misconduct, - The misconducts as defined at 31(5) and 
31(7) are reproduced as below for convenience sake. 

“31. MISCONDUCT: 

The following acts and/or omissions on the part 
of the workman shall amount to misconduct :— 

31(5). Habitual negligence or neglect of work. 

31.(7). Habitual absence without leave or absence 
without leave for more than 21 consecutive days 
or overstaying the sanctioned leave without 
sufficient grounds or proper and satisfactory 
explanation. ” 

11. The Standing Order No. 32 prescribes the 
punishment for the misconducts enshrined in the 
Standing Order No. 31 and Clause G envisages the 
punishment of dismissal from the service for such 
misconducts. 


12. The chargesheet dated 25-3-2002 contains the 
table of workman’s absence period which is displayed 
as below :— 


Year 2000 

No. of days on 

Dates of unauthorised 


unauthorised 

absence 

absence 

May 

3 

29th to 31st 

June 

2 

1 st to 2nd 

September 

5 

1 st. 6th, 12th. 15lh & 
20 th 

October 

7 

3rd 5th. 9th. 10th. 

13 th, 20th & 28th 

November 

1 

30th 

December 

4 

18th. 19th, 22nd & 

23id 

Total 

22 



Year 2001 

No. of days on 

Dates of unauthorised 


unauthorised 

absence 

absence 

January 

5 

2nd. 11th. 25th. 29lh & 
31st 

June 

1 

23id 

August 

15 

3rd. 9th. 10th. 13th to 
23rd & 27th 

September 

8 

3rd. 4th. 10th to I3lh. 
19th & 24th 

October 

23 

8 th to 2*th. 26th to 

31st 

November 

30 

1st to 30th 

December 

25 

1st to 5th. 10th. 13ih 
to 31st 

Total 

107 



H ■ i 


-I 
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Year 2002 

No. of days on 

unauthorised 

absence 

Dates of unauthorised 
absence 

January 

9 

1st to 9th 

February 

4 

4th, 5th, 11th & 28th 

Total 

13 



13. Evidently, in the month of November, 2001 the 
workman was absent for more than 21 consecutive days 
without leave which falls within the purview of Standing 
Order 31(7). It has been contended on behalf of the workman 
that during the alleged period of absence, the workman on 
account of his sickness could not report for duty. In his 
reply dated 16-5-2002, the workman has stated that on 
account of his sickness he could not attend the office and 
he also submitted the medical certificates along with the 
reply. The medical certificates dated 29-10-2001 and 
19-11-2001 are relevant for consideration on this point The 
medical certificate 29-10-2001 says that the delinquent is 
suffering from disease (which is illegible) and is required 
rest from 29-10-2001 to 18-11-2001. The another certificate 
dated 19-11-2001 pertaining to the period in question says 
that the delinquent is suffering from hypothyroid and 
requiresarestof 17 days from 19-11-2001 to 5-12-2001. The 
Enquiry Officer in his report dated 5-5-2003 has disbelieved 
the medical certificates produced by the delinquent before 
him on the grounds that the medical certificate dated 
29-10-2001 does not bear any serial number whereas the 
medical certificate dated 19-11-2001 contains a serial 
number. He has also found doubtful the other medical 
certificates and has cited that a certificate states that the 
delinquent is medically fit and can resume his duties w.e.f. 
4 -1-2002, whereas another medical certificate submitted by 
the delinquent advises him rest from 4-1-2002 to 8-1-2002. 
Thus, on overall assessments of the medical certificates 
relied upon by the delinquent, the Enquiry Officer has noted 
them to be doubtful. 

14! The id. representative for the workman has placed 
his reliance cn 1998 Lab IC Punjab & Haryana 2827 by 
contending that the Presiding Officer is duty bound to 
examine the materials and findings recordedby the Enquiry 
Officer and record his own findings on charges levelled 
against him. Even applying this principle, there is nothing 
to interfere with the findings of the Enquiry officer when 
he says that the medical certificate dated 29-10-2001 does 
not bear any serial number which creates a doubt towards 
its genuineness. Along with it, he has also assigned the 
reasons for disbelieving the other medical certificates relied 
upon by the delinquent. Add to it, the medical certificate 
dated 29-10-2001 indicates the disease with which the 
delinquent was suffering in the said period, which is entirely 
different from the disease ‘hypothyroid’ as shown in the 
medical certificates dated 19-11 -2001. Both these medical 
certificate deal with the continuous period commencing 
from29-10-2001 and ending on 5-12-2001. Thus surprisingly 
from 29-10-2001 to 18-11 -2001 the delinquent was at first 
suffering with a disease which was entirely distinguished 
from the ‘hypothyroid’, which he suffered on the 
subsequent period from 19-11-2001 to 5-12-2001 in 
continuity of the previous period w.e.f. 29-10-2001 to 


18-11-2001. It fuels a reasonable doubt towards its veracity 
of both these medical certificates placed by the delinquent. 

15. The Id. representative for the delinquent has also 
endeavoured to impeach the finding of the Enquiry Officer 
on the count that the absence of the delinquent during the 
enquiry proceedings has also been considered by the 
Enquiry Officer and he has exceeded his jurisdiction. It is 
difficult to be persuaded by this submission, since the 
workman was chargesheeted for his unauthorized absence 
from duty and the Enquiry Officer can indeed observe his 
conduct during the enquiry proceedings which are quasi¬ 
judicial proceedings. As such, the findings recorded by 
the Enquiry Officer cannot be termed as perverse. 

16. The Id. representative for the workman has also 
drawn a distinction between both the charges levelled 
against him and has asserted that the neglect of work, as 
defined under Standing Order 31 (5) is wholly 
distinguishable from the habitual absence without leave 
narrated under Clause 31 (7). But I find force in the 
submission of the Id. representative for the Corporation 
when he contends that the habitual absence without leave 
automatically amounts to neglect of work. Significantly, 
Clause 31 (5) deals with the habitual negligence or neglect 
of work, which may even result from the habitual 
unauthorized absence of the charge-sheeted employee. As 
such, once the habitual absenteeism of the employee is 
conclusively proved then it leads to an inference that his 
absence occasioned the neglect of work too. Accordingly, 
there is no force in the plea set forth on behalf of the 
workman and it is repelled. 

17. The Enquiry Officer has recorded the findings 
which could have been arrived at by a reasonable person 
and no abverse fact has surfaced on the record which would 
warrant interference with his findings. 

18. Now, I advert to the determination of the quantum 
of punishment. The Id. representative for the workman has 
contended that considering to the lengthy service of 
17 years of the workman, who has an unblemished service 
record, the lesser punishment should be substituted. The 
Id. representative for the Corporation has sought to refute 
the contention by submitting that the workman was 
repeatedly advised to be regular in his duties, but he had 
not cared it and looking to the gravity of his misconduct, 
he deserves the punishment of dismissal from the service. 

19. The Id. representative for the workman in support 
of his submission has referred to the decision AIR 1984 SC 
321, wherein the Hon'ble Apex Court has propounded that 
on evaluation of the severity of misconduct the Labour 
Court can reduce the punishment. The other decisions 
relied upon by the Id. representative for imposing the lesser 
punishment are AIR 1984 SC 355 and 1987 (1) UJ SC 261. 
which are easily distinguishable on facts from the present 
controversy and their facts are not applicable to the present 
dispute. 

20. Applying to the principle laid down by the 
Hon’ble Apex Court in AIR 1984 SC 321, it can be noted 
that the workman had remained unauthorisedly absent from 
duty on various occasion as exhibited in the chargesheet 
dated 25-3 -2002 and his case has been clearly attracted by 
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the Standing Orders 31(5) and 31(7), His unauthorized 
absence has occasioned the loss to the departmental 
functioning too and looking to the severity of the 
misconduct, the workman does not deserve an lenient 
attitude in awarding the punishment to him. The Id. 
representative for the Corporation has invited my attention 
towards the various decisions in support of his submission 
on this point. In 2005 LLR Delhi 172, the Hon’ble Court has 
observed that mere submission of leave application or a 
medical certificate is of no con sequence unless the leave is 
duly approved by the department. In 1999 (2) CLR Madras 
71, the Hon’ble Court has laid down that the length of 
service is not relevant in imposition of.the punishment. On 
the absence of duty, the other authorities cited by the Id. 
representative are 2004 (3) CLR SC 289; 1997 (2) LLN SC 
1007; 1998 (l)LLNMadras 710; 2001 (90) FLR251 and 2001 
(88) FLRRaj. 232 in all these decisions, the unauthorized 
absence from duty was considered to be an irresponsible 
conduct in extreme and the punishment of dismissal was 
affirmed by the Hon’ble Courts. In 2004 (3) CLR SC 289, the 
Hon’ble Apex Court has observed that when an employee 
absents himself from duty, even without sanctioned leave, 
it prima facie shows a lack of interest on the part of his 
work. The facts of these cases are squarely applicable to 
the controversy at hand and they fortify the contention 
canvassed on behalf of the Corporation. The impugned 
punishment imposed by the Corporation on the delinquent 
is commensurate with the gravity of proven misconduct 
against him and it cannot be termed as disproportionately 
heavy in relation to his misconduct As such, the 
interference in the impugned punishment is unwarranted. 

21. For the foregoing reasons, the claim of the 
workman is liable to be rejected. 

22. In the premises, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant Corporation and it is held that the imposition of 
the punishment of dismissal vide order dated 10-11-2003 
on the workman Sh. Khuma Ram is legal and justified. The 
claim of the workman is rejected. An award is passed in 
these terms accordingly. 

23. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C SHARMA, Presiding Officer 
M 3 2006 

^rr, 3TT. 1373.—steftfw fws STfVfWT, 1947 
(1947 TSPT 14) ^ tTRT 17 % WR 

•fartf M&s % irsirtTr* % fNfarsf 

■sfhc 3^% <b*l**>Ttf % 'sfNi, 

arftpffrn % ^rz 

(-STOTT 120/99 ) WlftRt t, 

8-3-06 T|2fn err I 

[R. 1^-30025/3/2006-3^ 3TR (fafart)] 
^fq-5, 3TOR RTpcH 
New Delhi, the 8th March, 2006 

S.O. 1373.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award of the Central 
Government Industrial Tribunal cum- Labour Court. 
Ahinedabad (filed under Section 3 3-A in the matter of ref 
No. 120/99) as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s ONGC Ltd. and their workmen, which 
was received by the Central Government on 8-3-2006 

[No. L-30025/3/2006-IR (M)J 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT 

SHRIB.L. KAZI, B.Sc. L.L.M. Presiding Officer 

ComC.GXT.A. No. 102/04 InReferenceNo. C.G.I.T.A. 
No. 201/04 (Old Com No. 56/03 in Reference (l.T.C.) No. 
120/99) 

Ashok Kumar 

C/o ONGC Electrical & Allied Staff Association 
19, Pushpkunj Society, Near Sahkar Nagar, 
Mahesana-384002. ...Complainant 

V/s. 

The Director (personnel/HR) 

ONGC Ltd. Telbhavan, 

Dehrandun-248003. ...Opponent 

APPEARANCES 
Complainant:' Shri R. C. Shukla 

Opponent. Shri K. V Gadhia 
ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of the Industrial Dispute Act, praying that the 
opponent shall not change time bound promotion policy', 
in which a workman who completes six years of service in 
one post will get the promotion to next higher post. It is the 
say of the complainant that change of time bound promotion 
policy is a change of service condition. Hence prays that 
the opponent should be ordered to desist from any action 
of modifying R. & P rules for electrical category and the 
service condition should not be change till the pending of 
reference case. 

2, The brief facts of the complainant is that the 
Reference is pending before the Hon'ble Tribunal C. G. I.T. A, 
No. 201/04 as a Old l.T.C. No. 120/99 for adjudication. The 
management of ONGC. trying to modify R.&P. rules 
without the consent of Electrical & Allied Staff Association. 
The action will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R.&P. rules after completing of six years, 
the workman is getting promotion to next higher post and 
it is the time bound promotion policy and it is. also service 
condition of the workman. The management have intimated 
their intention of change of time bound policy to the union 
through concilliation officer vide file No. RLC/AH/50( 1)/ 
2002 on 15-05-2002 a copy is enclosed as Annexure “B’\ 
Thus the intention of change of time bound promotion 
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policy is change of service condition as per section 9-A 
and Schedule-IV of I. D. Act, 1941. Thus it is prayed that 
the Honlrie Tribunal shall issue an order to Opposite party 
to desist for any action of modifying R.&.P rules for 
electrical category workman without the consent of 
Electrical & Allied Staff Association and not to change the 
service condition till Reference 120/99 is finalized. 

3. A notice was Issued to the opponent to file the 
Written Statement. 

4. By Ex, S the opponent has filed the Written 
Statement, The brief facts are that complaint is not 
maintainable at law and the Hon'ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on. 
assumption. The opponent has not contravened any 
provisions of Section 33 of the I.D. Act. The complainant 
is not concerned workman and alleged dispute is not 
connected with the main reference. Hence the complaint is 
required to be dismissed. The complaint is not maintainable 
at law, as it is filed on the ground of apprehension- 
assumption. The subject matter of present complaint is not 
connected with the pending Reference (ITC) No. 120/99. 
There is no such demand promotion in the main reference. 
The averments and contention made in the complaint are 
not true, hence denied by the opponent. It is denied that 
the management is trying to modify recruitment and 
promotion rules with the other union. It is the privilege of 
the management to change any rule. It is denied that there 
will be change of any service conditions of the complainant 
The management calls recognized unions and ASTD for 
the discussion for changing the R.&.P. regulations and the 
union Is not recognized union their union has not a legal 
right to say anything about R.&P The complainant has 
not produced any proof of contravention of Section 33 of 
the l.D. Act. Thus it is prayed that the complaint should be 
dismissed with cost. 

5. During the course of adjudication the 
representative of the complainant submitted a pursuit by 
Ex. 6 and it is stated that the matter is settled with the 
management. Hence the present complaint may be disposed 
off accordingly. 

6. Looking to the facts of this pursuits Ex.6 it is clear 
that the matter has been settled amicably and there is no 
grievance of the complainant regarding changing the R.&P. 
policy. Not only that the opponent has not committed any 
breach of section 33. Thus there is no violation of section 
33 of the Industrial Dispute Act by the opponent. Looking 
to the Ex. 6, this complaint become infructuous and does 
not survive in law. Hence I pass the following order: 

ORDER 

In view of the feet of Ex. 6, the parties have amicable 
settlement regarding the subject matter of the complaint. Hence 
this complaint is hereby disposed off. No order as to cost. 

B. L. KAZI, Presiding Officer 

Date: 22/08/05’ 

Ahmedabad, 

M fc?#, 8 2006 

^TT. 3TT. 1374.- 3^01^ 3tfvf¥R, 1947 
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New Delhi, the 8th March, 2006 

S.O. 1374,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 05/03) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, AHMEDABAD(GUJARAT) as shown in 
the Annexure in the Industrial Dispute between the 
management of M/s Sudhir Transport Ltd.. Handling 
Agents Steel Authority of India, Vishweshwaraiah Iron & 
and their workmen, received by the Central Government 
on 08/03/2006. 

[No. L-?6011/2/2003-IR (M)] 
B.M. DAVID, Under Secy, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 

DATED : 6th February, 2006 

PRESENT Shri A R Slddlqui, Presiding Officer 

C.R No. 39/2003 

IParty: n Party 

Sh. M Selvarajan, 1. The Executive Director. 

President, VISL Mines SAIL, VIS Plant, 

Employees Union, Gouse Bhadravati, 

SubLine, Old Town, SHIMOGA-577301. 

Bhadravati, 

SH1MOGA. 2. The Director, 

M/s. Sudhir Transports 
Ltd., Handling Agents. 
Regd. Off. NO. 86, Old 
Madras Road. . 
Dooravaninagar, 
BANGALORE-560016. 

APPEARANCES 

1 Party : Shri M Selvarajan. 

President 

IlParty l.Sh. A Pinto 

Advocate 

2.Sh. MLN Reddy 

Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of Sub-section (1) and Sub-section 

2 A of the Section 10 of the Industrial Disputes Act. 1947 
has referred this dispute vide Order No. L.26011/2/2003 - 
IR (M) dated 17-06-2003 for adjudication on the following 
schedule: 


091 nn 
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SCHEDULE 

“Whether the management of Sudhir Transport 
Limited is justified in terminating the services of 130 
workers without complying with Sec 25 F of the 
Industrial Disputes Act, 1947, on issue of 
Notification of SO 707 dated 17/03/1993? If not to 
what relief the workmen are entitled to?” 

2 When the matter came up for hearing on 
03-02-2006, the President of the I party Union filed a memo 
along with the copy of the order in WP No. 54179 of2003 
(L-RES) dated 15-12-2005 to show that the reference on 
hand which was challenged before the High Court in the 
said Writ Petition by the I party Union has been set aside 
and the Union of India represented by its Secretary, 
Ministry of Labour, Delhi (Respondent 1 in the Writ 
Petition) is directed to reconsider the matter and pass the 
order afresh regarding the reference in the light of the 
observations made in the Order. 

3. Similarly, counsel representing the II party No. 2 
namely the Director, Sudhir Transports Limited, 
representing by its Managing Director also filed a memo 
along with the copy of the aforesaid order and both the 
counsels for the parties submitted that proceedings on 
hand may be closed as the reference made to this Tribunal 
does not exist in the light of the abovesaid order of the 
High Court. 

4. The operative portion of the above said order 
reads as under: 

“Writ Petition is allowed. The impugned order dated 
17-6-2003 vide Annexure-E is set aside: The Respondent 
No. 1 is directed to reconsider the matter and pass the 
order afresh regarding the reference in the light of the 
observations made above and after examining the 
controversy raised before it. The respondent shall pass 
the order within three months from the date of receipt of a 
copy of this order. No costs.” 

5. Therefore, in the light of the above the reference 
on hand survives no more and accordingly it is to be 
rejected. Hence the following order. 

ORDER 

Reference stands rejected 

(Dictated to L.D.C. transcribed by him. Corrected 
and signed by me on 6th February, 2006) 

A R SIDDIQUI, Presiding Officer 
M fterft, 8 "RTsf, 2006 
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New Delhi, the 8th March, 2006 

S.O. 1375.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the 
Annexure in the Industrial Dispute between the 
management of The Executive Director. ONGC. Ltd. The 
President, M/s Uday Towers, M/s. Sanand Towers. T he 
President, M/s Vasudha Towers, and their workmen, 
received by the Central Government on 08-03-2006 

[No. L-30011/13/1999-1R (M) | 
B.M. DAVID. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B.L Kazi (B.SC., L.L.M), Presiding Officer 
Industrial Dispute (Reference C.G.I.T.A.) No. 686/04. 
OLD (LT.C) No. 27/1999 

1. The Executive Director. 

ONGCLW.RB.C. 

Makarpura, Baroda-390009. 

2. M/s. Sanand Towers. 

207,2nd Floor. 

ONGC Colony, Beside Central Workshop. ONGC Ltd. 
Makarpura, Borada. 

3. The President, 

M/s. Vasudha Towers, 501, 

5th Floor ONGC Colony Beside Central Workshop. 
ONGC Ltd, Makarpura Road. 

Baroda-390009 

4. The President 

M/s. Udai Towers 605,6th Floor ONGC Colony. 

ONGC Ltd, Makarpura Road. Baroda 390009 

.First Party 

I'/s. 

The Legal Secretary, 

Bharatiya Karmchari Sangh. Pole, 

Kothi Char Rasta 
Baroda-390001 

.Second Party 

Appearance 

First Party: (Absent) 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L- 30011/ 
13/1999 IR(Misc.) dated 07-09-1999 to this Tribunal for 
adjudication the terms of reference is as under: 
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SCHEDULE 

1. “Whether the contract between the management 
of ONGC Ltd., Baroda and contractors M/s. Sanand 
Towers, M/s. Vasudha Towers & M/s. Uday Towers in 
respect of Shri Chhatransingh Neghibava Matroja, Shri 
Nilesh Natvarlal Purhoit, Shri Ramchandra Bjirao Sinde 
and Shri Jagdishbhai Hirabhai Patel is sham and Bogus 
contract entered into as a camouflage to avoid the 
provisions of contract Labour (Regulation and Abolition) 
Act, 1970?” 

2. “Whether the demand of the union in respect of 
6 contractual workmen mentioned hereinabove engaged 
through various contractors and the non-registered 
Association of persons in the establishment of ONGC Ltd, 
for treating these contract workmen as ‘direct and regular 
employees of ONGC Ltd., from the date of their joining 
either with ONGC Ltd., or any of the labour contractor/ 
non-registered Association of persons is legal proper 
and justified? If so, to what relief these 5 contractual 
workmen are entitled to and from which date and what 
other directions are necessary in the matter?” 

3 “Whether the demand of the union in respect of 
the above mentioned 6 contractual workmen mentioned 
hereinabove for making the payment of arrears of wages 
DAVDA, HRA and other fringe benefits at par with the 
regular employees of ONGC Ltd., as per their categories 
and to make the payment of amount of overtime to these 
contract workmen for the extra work performed by them is 
legal and justified? If so, to what relief these contract 
workmen are entitled and from which date?” 

4. The second party was issued a notice to file the 
statement of claim by this Tribunal on by 28-10-99 The 
date to file the statement of claim was 15-11-99. The 
appropriate Government has also directed the second party 
who raised the dispute to file a statement of claim with 
relevant documents and list of reliance and witness to the 
Tribunal within 15 days of the receipt of the receipt of the 
order 

5. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second .party failed to submit a statement of 
claim after 5 Vi years from the date to reference. Thus this 
Tribunal has reason to believe that the second party is 
not interested in dispute. Thus the second party has failed 
to prove justness of demand. 

Looking to the above observation I hereby pass the 
following order:. 

ORDER 

The reference is hereby rejected for want of non 
prosecution of the second party union. The second party 
is not entitled to any relief as claimed in the terms of 
reference. The reference is hereby disposed of. No order 
as to cost. 

B.I. KAZI, Presiding Officer 

Date: 22-08-2005 
Ahmedabad. 


= 8W, 2006 

Y‘: 3TT, 3TT. 1376*t— afofrfw .faUP? 3rfVfWT,1947 
(1947 ^>T 14) UriJ 17 % ft’, Writ *U«hk 

Writ -afriH W fwt % WWS % frits afri 

% *rN, afriftfw faurc ft 

fTTOR 

frism 41/2001) ycfcifyd t, ^ Writ 

8-3-2006 ^¥RT£3TT*n i 

[rio T^-17012/1/2001-W^(^t-I) I 

New Delhi, the 8th March. 2006 
S.O/1376,—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 41 /2(H) 1) 
of the Central Government Industrial Tribunalcum-Labour 
Court, Ahmedabad, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. LIC of India and their workman, which 
was received by the Central Government on 8-3-2006. 

[No. L-17012/1/2001-IR(B-I)) 
B.M. DAVID.Undersea. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL -CUM-LABOUR 
COURT AT AHMEDABAD 
PRESENT 

Shri B.I, Kazi (B.Sc.J^L.M), Presiding Officer 
Industrial Distpute (Reference C.G.LT.A.) 

No. 387/04. 

Old (ITQ No. 41/01 

LIC of India, 

The Divisional Manager, 

L.I.C. of India Divil. Ofiice, 

Jeevan Prakash Tilak Road, 

P.B. No. 277,Ahmedabad 

Gujarat-380001 First Party 

y/s. 

Sh. A.N. Mehta, 

5, Jalaram Park Opp. Telecom Centre, 

Bhairavanath Road, 

Ahmedabad (Gujarat) Second Parly 

APPEARANCE 

First Party : Shri K. V Gadliia. Shri Mahendra 

: ; K.Patel , (i . 

Second Party : Sliri P. Chidambaram. Shri Sanjav 
Vhghela 
AWARD 

The Government of India has referred the Industrial 
Dispute between the above parties bv order No. 
L-17012/1/200 l-IR(B-I) dated 26-04-2001 to dm Tribunal 
for adjudication, the terms of reference is as under 

SCHEDULE 

“Whether the action qf llje management of LiC of 
India, is justified ift awarding punishment of 
reduction by one stage permanently to Shri Anil N 
Mehta vide order dated 6-3-1993? If not what relief 
the workman concerned is entitled to?” 
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2. A notice was issued to the second party to file 
the statement of claim. By Ex, 4, The second party has 
submitted a statement of claim. The brief tots are that the 
employee is a permanent workman ofthe.firstparty. He 
was active in the trade union activities and was officebearer 
for long years. The activity of the employee is not liked by 
the management and he has been victimized with an order 
of the punishment dated 6th March 1996. The employe? 
was asked to do the work of cashier. The functions of an 
assistant do not include, the functions of a cashier and he 
was not imparted any training to operate the cash module. 
The employees showed his inability to do work of a cashier 
On 19-01-1996. The inquiry was held against him with pro? 
conceived and predetermined intention. Without taking 
the explanation of the employee into consideration, he has 
been penalized. To operate the cash module the training is 
required, which has not been given to the employee. 
Assistant is not required to do the work of cashier. The 
punishment are uncalled for, unjust, malafide, 
vindictive,illegal and void-ab-inition. Thus it is prayed 
that to quash and set aside the order of punishment dated 
6-3-1998 and to pay the increment stopped from the day, 
and to grant any other relief which deems fit, and to pay 
the cost of the reference. 

3. A notice was issued to the first party to file the 
written statement. By Ex. 6. The first party has submitteda 
written statement. The brief facts are that the present 
reference is liable to be dismissed on the grounds mention 
in para 1. The corporation has regulations providing for 
the terms and condition of service of the employees of the 
corporation. Under regulation 21, staff employees of the 
corporation shall at all times maintain absolute integrity 
and devotion to duty and shall confirm to and abide by the 
regulations and shall observe, comply with and obey all 
orders and directions which may, from time to time be given 
to hi?: i in the course of his official duties. There is a provision 
of penalty for the breach of that rule and penalties are 
mentioned in clause (a) to (g) of regulation 39 (1). At the 
relev ant time the employee was an assistant. As an assistant, 
he was also required to discharge the duties of a cashier 
when necessary. The assistant and cashier are borne on 
the same scale of pay. The concerned workman on many 
occasions worked as cashier, and discharged his duty as a 
cashier both manually and on cash module. He was asked 
to undergo necessary training but he has refused to do so 
on even jccs :ion. He was issued a chargesheet dated 
8-5-19% n sue senior Divisional Manager, Ahmedabad 
for not (v ying the office order dated'19-1 -1996 to work as 
an officia. r,g easher. The concerned workman submitteda 
reply on 24-5-1996 neither admitting nor denial of the 
charges. An enquiry' was conducted into the charges. The 
inquiry officer held the proceeding on 8th May, 1996 and 
several days thereafter, during which the delinquent 
employee was accorded all rcsonable opportunity of 
defending himself against the charges. The inquiry officer 
submitted the report on 29-8-1997 holding all the charges 
against the concerned workman was proved. Disciplinary 
authority agreed with the findings of the enquiry officer 
and issued a show cause notice on 22-12-1997 proposing 
the penalty after considering the reply of the concerned 
workman dated 17-1-1998. The concerned workman has 


IPart II— Sec. 3(H)] 


gjyen a notice of voluntary retirement. The disciplinary 
authority taking a lament Y??w Of the matter imposed 
penalty of reduction basic pay by one stage. An appeal 
was preferred pn 2$r$- j £98. and a memorial to chairman on 

1995. Both of which were duly considered by the two 
authorities and rejected on 14-6-1999 and 
17-3-2000 respectively. Thus the action of the corporation 
jn imposing penalty upon the concerned workman was 
according to the statutory provisions as contained in staff 
regulations and conformity with the principles of natural 
justice and it is proportionate punishment. The action of 
the corporation is justified on merits. The Hon’bie High 
Court of Gujarat has dismissed S.C.A. No. 4272/2000 on 
merits. The contents of the petition was the same as under 
reference herein. It is further submitted that the concerned 
workman had been punished twice earlier, by withholding 
his increment for one year by order dated 25-4-1967 and 
by censuring by order dated 14-12-1967 for various acts of 
misconduct. It is denied that h§ concerned workman was 
victimized by the impugned order dated 6-3-1998. Thus the 
contentions allegation made in statement of claim is denied 
by the first party. In earlier occasions he worked as a cashier 
both manually and on cash module. Hence his allegation 
of lack of training as the reason for not officiating as a 
cashier on 19-1-1996 is unfounded. And it is prayed that 
referene shall be rejected with cost. 

4. The first party has filed the preliminary point 
regarding the resjudicata because the dispute has been 
finally decided by the Hon’bie High Court of Gujarat in 

S.C.A. 4272/2000. The order of the Hon’bie High Court of 
Gujarat dated 3-7-2000 is produced by Ex. 8. 

5. The second part)' has not submitted any reply, 
though order passed by the Tribunal. 

6 . Though proper opportunity was given to the 
second party, the second party did not remain present before 
the Tribunal to proceed with the reference. The second 
party did not led oral or documentary evidence for the 
relief as prayed in the statement of claim. 

7. Looking to the written statement of (Ex. 6) and 
looking to the application to decide the preliminary point 
(Ex. 8) and looking to the terms of reference the following 
issues are to be decided for my consideration : 

(a) Whether the action of the management of L. I. C. 
of India, is justified in awarding the punishment 
of reduction by one stage permanently to the 
concerned workman vide order dated 6-3-93.? 

(b) Whether the concerned workman is entitled 
for any relief? 

(c) What final Order ? 

My answer to the above issues are as under as per 
reasons given below: 

(A) Yes. 

(B) No. 

(Q As per the final award of the reference. 
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SEASONS 

8. Looking to the documents produced by the 
second patty regarding disciplinary proceedings against 
the second party it is clear that the workman was given the 
chargesheet and alter the holding the inquiry an order has 
been passed for mis-conduct committed by the concerned 
workman. Thus disciplinary authority has passed an order 
of punishment i.e. penalty of deduction of one stage 
permanently basic pay in the present time scale of pay 
applicable to the concerned workman. An, appeal was 
preferred against this punishment and the appellate 
authority after considering the grounds taken in the appeal 
has passed an order there is no evidence to show that due 
to union activity the concerned workman was victimized. 
Thus the inquiry held against the concerned workman was 
as per rule applicable to the concerned workman. And it 
was according to the principle of natural justice. Proper 
opportunity was given by the inquiry officers for defending 
the charges. Thus the inquiry was held as per the L.I.C. of 
India staff regulations. The report was submitted by the 
inquiry officer on 29-8-1997. And after considering the 
records of inquriy and report, and after issuing of show 
cause notice an order of punishment was passed by the 
disciplinary authority on 6-3-1998. An appeal was filed 
against that order and it was rejected by the appellate 
authority. Then after the concerned workman prefer S.C. A. 
No. 4272/2000 before the Hon’ble High of Gujarat. And 
Hon'blc High Court of Gujarat after hearing the petition 
has passed an order dated 3-07-2000 and petition of the 
concerned workman was dismissed in-limine. Thus there is 
an elaborate discussion in para 5 of that judgement. 
Looking to that judgement it is clearly established that the 
present dispute is decided by the Hon’ble High Court on 
merits. Thus a res-judicata is applicable to the present 
reference. Not only that though sufficient opportunity was 
given to the second party. He did not established his case 
regarding the punishment. That is punishemnt is harsh 
and unjust and disproportionate. 

9. The first party has submitted an application 
regarding the preliminary point by Ex. 8. No reply has been 
given by the second party. Thus it is nothing but and 
admission by the second party that rejudicata is applicable 
to the present reference. Thus it is being a pure question of 
law and dispute is decided finally on merit by the Hon’ble 
High Court by order dated 3-7-2000 in S.C.A. 
No. 4272/2000. Thus this Tribunal is declined to interfere in 
the matter. 

10. Looking to the above observations I hereby pass 
the following order : 

ORDER 

The application preliminary issue of the first party is 
hereby accepted. The Hon’ble High Court of Gujarat has 
considered the issue in the referene in S.C.A. No. 4272/ 
2000. Hence principle of res-judicata is applicable to the 
present reference. Thus the reference is rejected. No order 
as to cost. 

Date :22-08-05 

Ahmedabad B.I. KAZI, Presiding Officer 


# fas#, 8 2006 

*>T. OT. 1377.—afaffiTO fa*T5 a##m,1947 
(*1947 *iT 14) # mi 17 % TOUT 

Witt M'SWV #T 

wryorS fafae afa ftft y faqi ^ ' 

anfaro % W (tM #WT 187/99) ^ 

# *># ' 4 TO»T < # 08-03-2006 I 

[tfo T^T-l7012/19/1999-«n<«lPC(#-n)] 
Tpr.ifa*, 

New Delhi, the 8th March, 2006 

S.O. 1377.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 187/99) of 
the Industrial Tribunal, Bhilwara (Rajasthan), as shown 
in the Annexure in the Industrial Dispute between the 
management of Natinonal Insurance Corporation Limited 
and their workman, received by the Central Government 
on 08-03-2006. 

[No.L- 17012/19/1999-IR(B-II)| 
B.M. DAVID, Under Secy. 

am anqre ra, (w) 

TnT.tJcT. '?TRf —TJSJTT, 3tTT.^.^.T^T. 
fctqm ye*,*ui : 187/99 
9ft HK HKJ¥K ^ dM I 

. . 

: TO : 

Wfl ## 'iWwifil l 

. . 3p#q«»> 

aft 'STHR# #7^ I 

: : 

18-11-05 

1. TO m«t»K % 9R TOm ^ WT1 

TTeT-17012/19/99 3tR (#-II) fa#F 25-10-99 % 5R7 

1947# *IKT 10 (1) (-q) %^rfro 

“Whether the action of Branch Manager, National 
Insurance Company Ltd, Bhilwara in terminating the 
service of Sh. Pradeep Kumar Parashar S/o Sh. Shanli 
Lai Parasar w.e.f. 1-12-98 is legal and justified ? If not 
what relief the concerned workman is entitled to ?” 
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M i *h 2-12-99 ml W ^4 

4®n 187/99 X R ^ ]£37T <T«n 'qty'feKM ml Tfjfel fen TPTT l 

3. 13-4-2000 ml ■SR^TT &<L$d 3W 4i 

partem snfen 4 aTmfetf 4frn rnmft4ferm 1 - 10 - 93 4 
30-11-98 am^pj4 4»fl <h4mft %mq4 9> l 4 r»*« l 37fem 
ml w mtefofa 37fa. 1947 ml 25 (41) STRlfe 

ferc4mmlnT4m4 aTPrltlfeim 1-12-98 ml fell 
mK^l qciiy, 3 h4v?> ml 37f4. 1947 ml *m 25 ( ^t*) 47 dtjfl 

4m 4 TJ«Tm m* fel, ^PTfma7fem4 

mfw m4mu arRr 41mi4w f 1 liter 4r 

aTfem 44^ 11 aTfem 4 fe*rr fen ter ^4 rro ciro 
*lfe4m4 "J-T: Pi4lf4o fai^i 'Jii^ 1 

4. TCTTteP 12-7-01 ml*^WSm^Tim^^m 
TTtmP 5RT Wim 3f)glPim T(q SR ^TPIlcPl Hl^ 

47 I4«ii^' 5^T-ml ^lF4ci im4 *n4 mi aHfqcH 

meff t am ■=?nwPT ml tem^ ml aTfomifcn as! 11 
4i^te <H<4)K 4 *PJ1;dd te^R fell Ml fen T I 
n4 ^ni4q=ti mter ohH'il 4? R^n jj44°h t? 4 feiterm mr 
44^m41aff7FTam4fetem^3Tfa.1947mlmn2 (47) 47 
n$a 3i}4tf4m tema ml mfhT74mff army 1 ^r wfam aTnfeft 
% H?m<( 3Hi4am mter «hH*iI4 afe mi 4ir m£a "sima 44 

§(( serial fq>qi 1% '*ii4^ c h qi) f4. 18-4-95 ml 3n°hfeHm 

4 hh! 'rte e hi4 47 fd^ mpf me cimni am am 3^4 
3) ^imifdm 4? 4 wi-rm mtmpf fen 1 

aiptem UR tete ^rt 4 % Tte^r 4 tttott te4f % 

>4Mi YT?th 

^tte^rfWtaTNter wl«*»K faqii 3( i * l ^«h ^te44> i ^K ^T4 
^nsn «rr ^r*n ^ ^rrte^r 4ter ^rrt V tetel % 

f^m 4 ^t 4 wf ^cm «n 1 srte^r 4 fc*ft 4t M 4 

240 1947 25 (4t) V 

cT^rr ^r ’fTH^ 4 y^rtel wf 11 3Hi^<;«b 4ter 4^41 

?RI 3#f. 1947 ^ *TRT 25 (V^) V cT^T ^FT ^ 

'i^T LhMi ‘1^11 '*u4^«h fc-ii=t> 14-9-98 % 4^iq^^n4 

13rte^3RT^%iR 

11 sHrte 4ter 4 Th^h te>qr ter arte^ ^ Wei 

Hi'} ^FT ^rfV^iO H?T ^ 1T*H <J^H°t>l ^TT t -F> ^ y^ci <^*1 oiiR'Ji 

tete^4teit 1 

5. y^HfvqR^FT W-m 

4^1^30 I ■StH^ 3i«0+1l ohH'fl ^ I 'J|«ll«l 

% wfa 4 tttt. i^eT. tescfte ite^, Mfter^T ^ 

w^t 4w, §-c(i4, ^tete witepi, V tptsth^ 

6. -^r WTO 1 ^nte^F 4ter 4 pt# t& 

HTTI’4 fcrlf^sifi 4^<rl I H^iiqtrtl ^ > Hi'i v i4 0 t) 3iq(4l < t>’i 

fen 1 

7 . 3rte^> ^ ^TT97 ^ '*nf%< fenT 7 pn f^F srpftpF 4 

3prfe3F 4tei 4 fei^ 1 -10-9 3 3 0 -11 - 9 8 cT^r ^4 

M ^ 4 - 4 i<l V -^r 4 ferc fen n«n ^ <+>i4tete 

3lte.1947 ^ VTO 25 (41) % ?T^T ^lilted fe?R ^pf 
crrfe4 3Ti4tti 344.1947 ^4 «trt25 (t^) 4t 

(T^te^wtl3^te^^rfei^1-12-98^ta44ffel 947 


fe «rRT25 (T^) 4> 1T^3n^B 4> IkrINH 4 4^14 ^ 

fei- 3?4vt 1 3rfe^%^te,%44^4 anfep 

fetrpTr^Ti^te^pn 41 hi 4>ml % m*hs ski tel+K 
fen w t w apife^r 4ter % 3^4^ % ^n4 -4 
^iqwq44?l^feiT't ite^r^^< u i4r 
HJf-di^ 3rfe^> 44^ ik 1 1 4teT.3crr4^F sitdfdte 4r HdijyK 
3TPfer nro crm -for 4 3 ^: fefer ^ft a44sfii41 1 
^r 4?4 ~ ^ i fe feiireq q; ^ 4 l d ^tei-i) fe Hif4°N 4. 3453/94 

3i?l 0 hlCll’1 ttHM c tnr t ll u l ^te, ^TH^rST ^ilH <M. <|«q ^ 3p?T 
HPPTte TF3T. TF^T ^ <J'«l -HPHPPT, 41^1^ 6KI fdf4(t "fete> 26- 
5-95^ ^JplRHHcn ^ImR^I- 1 3llt} ^dlH ilPai^ftr^^ntTTq 
3ipq 2003(97) 3TR. 4^129(4^#) 4?rfe I 


8 . 3i'ii4<; c b 41+it <=hH'il ^ di.'+i 4 iq>*l( T PH te> 

■sppjt 4 4p?fte 4te4fer -Hi'Hif4<6{ u i ^qpnePi hI^ 

fefn 4 ^ pngw b ted \^hi f4f4 tf^pt t 

-HPiTcn ^4 ^7 "te4^r ^4 ^qi^ ^4 344^nfter *15! ^ 1 
3u44°t> 3Hl4<^°h 41 hM c hH'll 4 j ^Tr^T ?44^f> Pl41'Jl=ti ^T 

44n^f^^tft«4d4^ffeT^344.1947 "^4 ^trt 2 (40 
4r n?d 344tf4^> fqqiq ^4 mO h> 4 'i^T 3mn 1 3h4q°i> °4l ^^4 
441 ^ferte 47^^^ te^fe wi $ -* 1 $ n«n ^ i\ ^h4 
fefnd ^?4 ^ ^t 4 fern 3 tt4^f^1 ^t 4 fete %tj wr 
f4?te 4> %tr ^ptph «n n«n 371 % ^rt ferf % stpik 
■9734 ^idPi wt M Tifti 4> 44n4 sw\ ^r»4 «tp44 ^ ^4 1 
3lte^ ^7T ^t 4 feted 3^4d -5FT w\ «1T n«1T ^ f[ "37# ^Plf 
Tt sfiCoi 37«1*T^> ^ Pi4q°i *111 3 h4q°i> 4 fe4t 41 q>ds< 'T r f 4 
240 fe d*+> chl4 Wf fen WT 3174>1 <=bNtef4 344. 1947 ^4 
*7TO 25(41) 4771^113iufif«^a Idiol.^FPl ^4di<l<3 4'd^l 3fn411 
3rfe^^t 3ni^ct> 41 hi 4fel^ra4m4Tj^^f fei h'^i 
3Tfe^ 4 4 >Pim ^tefetef 4^14 ^nte w4 wpt 
fe^3ii4qq>'^l7rpTr44?T' : i4f^3n'ti 3Hi^«;oh 41 hi 4>ml 
^1 ttpp 4 Tn^r 344^iite ^ ^4 ^ti ^ 
t n«n srfesp ^ ftes ^rf ^ , qpn t % 4m -gfe 4> 
fepr 4 T Td ch4l‘s< ml 4 240 fe nm fert mte fen 1 

3)'ir^<v=h ql+11 c hH'il 4 344. 1947 ml mn 25 ^ 47 d$d 

fe41 mh^hh mi ■icrri'N'i 'i^l fem "t 1 4ter mn^l % 

4ter yfciPifK % Hdi^iK arfem tt^ct fe mi 344 ^t4 

^ t n«n ^ffe TTpn 4 ^4d sttp isnfter fe 

' j ii* 1 4ter't' l 4 -qlfqqi fqfd^qq TT^telr ^din ^l^i, 
9PT '-qiqiciq 3p^7 1996 i^d, ^d.^TR. 4^1 61 ( <m ), ^41. 
371^^4^!^ HUH^4dI2003/(96) 

37 R. 4 ^r 492 (t^. 41 .), 4 fer mk 4 <« ^rrm ten <6 ^fe 
mite 2003 ( 96 ) T^.iTeT. 37 R. 4 ^i 498 ( 444 ), ter ^ 44*2 
anfen ffl Tr^.i 1 . ? 5 lm 1 4 . 4 . 2002 (2) t^. 41 . ) 4 n 

238, §Psqi Tpn: (HI^U Wl 1991 ^T.^eT.37R. 4^1 

211 (%TcT), tr 4lw 44 wm w%, m ^npnc^r 4. 2, 

^SPT^ n4 31^ S^TTeT.41. (7T3T.) 2001 ( 1) 4n 592, 

*l?Hd 4^ K+-HdT^ q>iil« q*iiH ^*^0*1 a4sflfMq> -qiqif4 e t>< l, i 
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^T.T^T.STK. TO 582 (^J3RT?1), TO4 33T3 7T3t3 gRT? 
4.4t. 2002(8) 7(7T.77t. TO 471, TOt3 ^5317 TOf TO TO* 
3713* 7^3. 7(3 3TR RTOJ.7(ST.4t. (7T3.) 1996( 1) TO 216, 
wft 3ft-^T4fTO 4far%., 3^4 to tj%t *pn7 toI 
1994 ^3. an^TO. TO 1370 (7T3.) ^iMl ' 

9. 777337 5T7T 41TO TOtAT % *J4lfa*6 3* ITOm 
4131777337 4 arfa. 1947 3?t 3777 7(37) %7R7T3fTO aUTOf*W 

rtTOTOttot to «r ^nito, TOtotst^ stft- 194737(3171 

10(l)(3)4r7ITO 1947 3ft 

3171 io( 1 ) 3 577 'To 33 m 3T33H t % Tr^fTO 777337 
3 >t "^fe 4 35 ^ < 3 ^E}lp!«h fa 3 m iftTTT 4 37 "577 CHS % 

2334 

3fTO fa>TO hih^ 4771334 3»fTO from aTfafaTOM 4rTOfTO> 

RI3rfTOi7 u J 31 SR '3131613 37t 4facT fa>3T '3TT TOiTTl % I 37f3. 
1947 3>t 3T7T 2(3,) % TO TTIjfTO7T733735t TOTOTO fa>3T 

tot t—fam Trfcmi 4r ^vrifa^ mt 2 ( 3 X 1 ) 4 3f% 
TTTqHf/TTwrsit TOTOiKt anfa 3 TRfTO fTOm % 

7733 4 4 r^t 3 777337 3 *?r 3 m 2 (3) (ii) 3 ' fafan 37733 ^ % 

TJfflfa^ 37TO sM}^ fTOm % 7733 4 TTTO 77R7T7 Tf^fam 
777337% I «rfa. 1947 3>t 3T7T 7 % TO SR RTCTTO 33 3T7T 
7 ( 3 ) 4r to?t sftTOITOr tortITOt** 3>t totot ^ 
gTTT 3ft TOlt t 33? w TO? 4 tTOTO RRlftWWRR l TO 3?t 
3Tfv. 1947 % TO faTO? 3 3#cr cM'i^cj) 4 3f% 3R74 % 
ttwr ^rt '^f^TT fqr^r^f ^ ^ ^rffer^FTtoi 

3TOT f I 3* *3!3ITO 3?\|f|pw -HI3!fWJ| 33 SR -313Rr13, 

TOtotstt %'m 4 xm wm 5m wrfTO t to w 

TOlfa^R^/^13r<J3 Wt *K3>K fiKlfaflK 4fafl faRI JIMI 

fa>TO wx 4 «faf$ tpto TOf f \ a^snffa % fa? TO* 777337 

5W 4fTO 3 ^ fTOm I^rt ^vn6i ?3T3 )w % 

^lTOTT 3 3ffa^/«fa3T ^3T ^f 3TFI 

^3TT—fa R W% R%gT fafa^3 l >ii 

3 ? famm ^aw3. 3 ^ tfan faRT 1 m $ ft f*ro % 

^33 2Rfa. 1947 T^t 3RT10( 1) % TO 

m^>R 3ft ?n^ aRrr t 33? 5R? 3? fa^m 

arfafaokrsf ^ ^tricr m W ^ fa*rfa ^ f? 
fa^m 3 ?t ~qp*ni 3ft a 7 f 33 nf^, 3 H to 113R31 

^ mm m ^ 4MPi3> ^rrcrfaewwsrc '3I3IM3 

Tf?% 3T3 wm TR 33 33f TO 3fT mm fa» 

SRT 33 fa3T3 W ~4T3T6Ft °fii ^fa?T fa»3? TOT «ffafa IRR.t 
3T F? "3I3I6TH '<& fa313 ; gH*n< 3?t 3lfa*hlRfll 11 

10. vSHfaqq 3fa? TOft 3ft 33 Vt 3nfaT fa>3T 

33T % 3WK % 3T33? ^ Affair 3«3t’ 3^ fa3R 

fa7^ fa ' 3 1 >fai(3 tg '3I3 I 6 T33tTfrfafl3Rfa^TI^33 

^fafa3ftf^?i^tfa3^ ^q tf ^i3) faq r ^fa^ ^nt^r 

3jf¥ ^33 ^f far^fa '^<3>l< ^RT faRT TOT t 331 

l> _____ ft *. V * ft. ift ft - ft i ft V ft ft ft 

^*Jm3TR35K3>T h w33> i33f^l3WMH ?H 3»TTWTn 
3 ^T "R33 ' ffijfilfl W4 >k % fa^fa 3!t ^ftrft n^T ift 'JIT 
Trot I 3Rfal. 1947%TO'«*^^T3>K^^m\3ft^?35T 
3 tR fTRTTOT W '3 1 3 1 6T3 % ST T33 33) 11 V&> ^TT3T 

TOfa33T 3t3TTO^3?tTOT^3yWg Mt^ff^TOf fa> 
T7WK ^ 3R^ % THsqf 3T fa?*T 37F ^ ‘Hgf^T faTO 


r —14)2.7 

fa)3TI 3^ 3TI3^3eh 3lff % % ^<3iK V?f^T ^33 

3R^ % fam fa3^«6 3^f 3>T 33 ^3t3>R "^t 3^ I ^3 333 
TOT%33> 3t3T 3>t arnfa far«f3T 3 3T3T3?33511 

11. arfa33T3ft 373?^ 33pT 4^4^ 3TT3T 3rR % % 
3. ^3>^f ~3 ^<a t far ** srf33T ^ fan# fa^T3> 313 A*m 
%333T TOf^3 353^ 7^3133 3far3, 3faT3TTf % aiMfa 
W <643Rt % 33^ faT01-10-93 ^ 30-11 - 98 337 3rfa 
faRTI M a(Tfa33r%333 33%%3. T^Tr^' aqfaj3fa3TTRr 
fa> M ^ TO? 3^f33R 35t fa3^ fa3tTO % aR% a^3fa3T ^4 
M 3»43Rt % 33 3^ faT01-10-93 ^ fa^tfam faT3T 13T4t ^ 
faT01-10-93 ^ 30-11-98 33> fafa{ T^T fa'^fad ?3^3rfa 
faT3T 11 3T«ff % 3^t3> 3^ 4' 240 f*R ^ 3rfa3T 3TT3 

f^R^^^^taTTO^ttlF?^^ fa3^t^3Teff^fa3f33 
■ 33 ^ oiifa^i 4* Hl4t 3T^, 3351^33351433^, 35T3f6T33ft'5T3r 
fartfatl 3><^, 3!T3tH3 % 33lfa 3ft '^35 4 3533t 3ft 

afjtr ^ 6 h 31 3T3T 3Rfa 35T 35 t 4 33T 3>T3tm3 33lfaT 37 35T3fcT3 
35t TO 35t *fa 3>T^ 35T 35l4333 4 3*3^133?t isfrpfa 33 3*4 
fa*?faa , ^3'^faT3T't I 3>T3t6T3 HHlfal 37 3flfa*H 3ft'3l4t 3T3^ 
arfa35Tft%37 35T 35 t4 ^ 3t 4! 5T7T fa>3T 331 ^ I 3l4t 

35t TO 3^ %35T4 ^ ^TTO fa3# ST7T 333 37 tTO 3T3T37 ^ 
fa53T33Tf—3ltim7f3t. 1 ^4t. 5 11*' 1 TO T ^ F4t*TT3T33t 
3>t TO ^ 377^ TOR falfar 12-7-01 4f arfaTRT % 35l4 3 
35T3fafa % 333 4f 3T3 3F 5 far3T TOT far 3TfaTO> ^ 
3TO-3TO 37 afal35Tmfa TO 4" aTOrfaTOT TO 4 3pft 374 ** 
3^313514 fafaTOfaTOr 14-9-98 % 3731^373514 37T7f73?! 
3^f ^33, TOfar 4Tifa^«h 4t3T 3T33t 3>t TO 4 33J1T TOTF 
371. T^JT. 3I^V3<1 4 arfa^V 3 ft ahRffafal^i 43*6) ^J’RTH 4 
TOfam faro TOf ^ 3.1 4.3^. 4 ^ tottt 4 33T aro n4m 
3TO 4 tTT 4 3>t 4 fa3<W| TO?t 1(3 5 4r ^fl|fa«6 ftm «I<161I3I I 
TOfaTOv 4t3T 3534t 3>t 373T 7^ 33^ TOR faTO 12-7-01 
T^f 3Hfaror 4t3T TOft 7T73T l4 43 3ft 3$ 4flftS3r 3T^ 4' 

T^3>TO7TT 3|ff 4)357 f3TOT 4fal 37ft?T 4t4t 11 TOR % 3FF 

farffa % 4 tt 3. trt 4 8r^TS 4 far '»ii4^«r> 4 fa4far 

18-4-95 35t3l4t 374 TO acRT3>T4%faR TORT TOT, ^faR 
afnfaror TOR t(3. 7(R. 3t4to 4 % Tmro 4r % 3. 4t 4 
TOimrtfar3n4ro>434 93 413% 1 - 10-93 4 15 - 10-93 TOr 
3»l4 fa>3l i w 33333%4tt 3. 3 4TOtaffa> 334^4 33 
944l34r3T?tR3344a(7TO- 3TTO33343T4t3^r3>T3JT4 
faRT i wm 4r % 4. 5 4 43>’i Tg 3 r 7 a^faror 4 44 95 4 

faro 1-4-95 4 333-333 37 3t4t 3t4 35T 3?t4 faRT I 44 
93, 94 3 95 4 arfalRr ski fafa 34 35l4 3>T 3j) 3733-3733 
13373 33R 7(3. 7(3. HR^3<1 % 33333 4 4far?T t, W 3R 
33 3>t^ fa3T3 373T4ror 4t3T 4r33t 3?t 7TT3T 4 37^3 ‘3313 
faro 12-7-01 4 7f4 3?ff f TT3TTO TOR 4 4t 3T3 3* 3lfaR 
f far 3714^4^4 fa3TTO8-4-95 4 334 fa53T33T pm 
14-9-98 4r 3TO3(TO ^t 4 37 TO f fe m 3^f ^33 1 73^ 3Ff 4t 
3T3T t far 3fa aTfaror 4 33R 7(3.^t. 3r4737t % 33333 4 
33*3317 34 93,94 3 95 4 334 #3T tft ^77’ 7TTS 3ft faqfa 



^t U?5 4 faro 18-4-95 35t 334 37 TOT3T TOT I TOR 7(3. 
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tort ft*to 

ft W% H toftfttotof*twn*T*TI*jrt ft fa to 

1 -10-93 ft 30-1 T-98 ** 3TWTftt **ft *T* fa*T *T 1**ft 
**ft *TO 3Rjn 'sns^ft % a*VR *T **T* '*t **ft 4 WT** 
to 11to **Tft It* ft *T* fa*J ** *Tff *ftt t I *T* 
^|B|fL|5hni tot ft TT* TR tfft* ft** ** 'ft 3TT*ftt FTTTt ft I 

rt 6 tot *T**rt, ftfa* ** *t ftro , wsj 
%***$*! *T*tff, *Tnrtlffalftto*Ftoft wtl 
ffartrt-rt**^rttoIttoltort*Trt 
f I ■JJRff ft to«f* 1 -10-93 ft*m fa*T, *? ** ***** 

ftfrtt-*ittott i*srt tfart i ft> *hsuk toflri 
faff *t fa* «n i*' fto ft *** *t ** w rn rt % sm 
**«mft ^»fTTTT«n^m«Hnm•snrrf tjt?. i 
ftTR,4ft *faq fft*<u iftftottto *fHfrtto *nrnti 
I* *** ft f^R* if *$ R* V* ft *ft*R fa*T % 3T|ft** ft 

fart* 1-10-93 ft 30-11->98 TT* arwftt to *T **f fa*T, 
**fa*****ft *fasfa***Tfa'tovto *ft 93 ft *f* 
15 fa, fa 94 ft *T* 2 ** Wfa 95 3 «?fa 95 ft *lft fa* 

fafat*14-11-98 % WWI^to *M *1*1fat fa* I ST*ft** 
WNt ^ «rr«h^r % -BffM % ff t^tt^stttt 

ft*S*ttof S*R **TTft*ft aafTft**STTTfaT* 1-10-93 ft 
15-10-93 ***lftfaft*Tft *T TRIWlt I fat **rrfar ft 
dfa ** 6KI *fa 94 3 8 far TT* *< 94ftl9fa*fafaft 
-aprtTft^:^3?T^*y5TTT tof95ft 14 
fa, fa 95 ft I 3 fa, *J* 95 ft 5 fa, ^m{ 95 ft 6 fa, 
95 ft 20 fa, fa*T 95 ft 4 fa *rft faft to *T 
to* 11 «RT qm i fa li n ft fa*T 95 ft 6 fa, fa*t 95 ft 
24 fa, *rt 96 3 2 fcT, *rt 96 ft 10fa,*fa 96 ft 19 
fa, afar 96 ft 9 fa, to 96 ft 19 fa *j* 96 ft 20fa, 
ipto 96 ft 20 fa, spt*t 96 ft 20 fa ** % ft 21 

fatoftoto*lto<stl**aRI $«lfalftfart96 
ft*^fa,*rt97ft’22fa,*rft97ft 20fa, to97ft 
19 fH 97 9f^*T, *J»T97 ^f 8 %, ftTfl*T97 ^ 22 fH 

3T*pi97^' 10 f^T*f^R97 ^f 11 M*T^*T 

«c^ia 11TRTT^* 1R. 5 * «nq{l 98 ^P10 ft*T, 98 

^f i 9 f^ ( M 98 3 io fai, a#er 98 3 20 far, *f 98 310 
%,^98^'9f^T,^n<98^10ft !l T ) M?R98^ lOt^T* 
98 312 fcr *r^ v\ v*m $ 1 t 

T* wn^* l fl $ 3Tf^P* w fo=TC* *T ’**&* * tfl 3TTT^F) 

*t 3M* ^fPrr *nr4t *ft nr* if *«n* ^ ^ 
f^TTRTTI *^**1*^^ 

ftRT m 1 *y q qnfraim ar^ * * t *i *ft tr* ^ f^rr* 

25-6-2004 ^fl ^2 ti *wftr spn^ff ^t*T aMt *ft 
^*^T* ft# 12^- 7 -01 *t ^?I *T^ W I*Ff ft 

wtf^ mm* aftm 

ftw* if Tsprf ^tt ^ 1 ^ *t*T ^nrft ^rt vt 

*>pf tor *r smtor w?r tr. t^t. 
^RT to: WTT *** I^TT % ^ 

top 1-10-93 3 30-11-98 ?T^to toT 
sro % armR rt *ft 4 wt t 

“T® wt^ 1 % ar^iR <j<rrrtna<i to ^tor 


*r'WtwiMi 1 ^Rt. s 
11 ito it. 1 %^rtoa*tor^ to* 1-10-93^ 

30-9-94 W 253 to K*f 2 % ^TTto 3?to* ^ tot* 
1-10-94 ^ 29-9-95 ^ 248 to, 3tot *t. 3 % 

^Tlftr* «to* ^1-10-95 ^ 30-9-96 TT* 245 to, toto 
TOfTft. 4%^nto*to*^ toNF 1-10-96 ^ 30-9-97 
TI*246 to, ^14 5 1.-10-47 

^ 30-9-98 TT* 250 to *M tor TT* W ^f *I*T%* 

3r*t* to? tow f^ to rt arto* *ft *rtorf^ ***: 

290 to, 281 to, 281 to, 282 to* 286 to tot IF 
1^TT®t*TTT ** *?t <if<M TT*T 3Tf^*T* *tt ^i'ohi , 
to****rtton'ft*totitoato^***f'F. W- 
tort % ***5*R ^ *to*TT *T**^ % 3H*R^to 

■Rif tt*t if *to*TTT tot t Tit snto* *r to* w *** ^ 
***^tt , ^toTrttot i to T **T*to^fto^’ F 
w % *«m 3 to i ^ 4 *r to* *s*i ^ *?m Tt **t 
**t *** *r *to to toft to tit* ^ 5RpT frt*i to 
TR ,1 ^ to 4 * *T Tit 'ft *** *r wr to to TR. 1 $ to- 
4 ^f "apjf* ^ ***RTTT *^T tt*R **T* , Jpt f^T^TTT 11 " 3 T^T 3 

fto*r i ^*Ttft>**TF'F. *toto t to wm ^ 
^rt*m to tr. i ^ tr. 4 *t attor to tor* to to tof 

tto*****t*R*M*^TTtaritoftoTT%ftot *1 4 - 9-98 

to s*. i ^ **• 4 

ft** 1-10-93 3 15-10-97 TT*totoV^t wto to 

8-ii-9toti*rtoto 

rtto N f tf **f n*. m totot *r *«n arto* 
to toto to *irt** to! to to** to *ft* to to 
toll 

la, 3 Ttot**to*ftoto*T^^**T?tortoT to 
tr. 5 £ *tot t, ^Troto***^^^ 95 ^ 2000 
ti* atot** to toft ft r torr *t*t **** *to *i tt*t 
to** ft tot tr. 5 ft **f^*R to fto i w *** ftr 
wm ft> ft**. 3fttoft*t ffti H 8ft *rrr*ri ***-*** 
tr fto ftft to *r vf frtn- *t to **r* *r tow 
*toaff *ft TTojf ft t*R fto **T t, 1* ***** ft> *1* 
rt*fto**rt*ftf*ft to**- sftorfto **t^ 
fifft ft HHrf^K i ****, i to* wto ft> to* ftor to 
tr, sft****r****^*^*****f^*ttt*toto 

TR. 5 to* 2-2-98 ft 18-11-98 TT* *ft artl *T t TWT 

^r *rft ton no atf*n 11 **^*rft*t f* arto** 

totoft*r**^J**** ft^'|ft***RT^*ft 18-4-95 ft 

to ^j* f*ft to *r *tor t TmT3Tto** T r*F**. **. 
tort ft anft***t toftft i -10-93 ft i s-10-93 *nto 
ft^3Rfft**totoft*ftTrc*ft a*ft***t*rtof*** 
ijTKnRftoto to**.i 

ftTR. sft*^t, to ftttoto 1-10-93 ft 18-11-98 
7T*t, ifttoan^ftt 

wftfftfR **ft TTt?. 5 ft «t u lI^^K 'tor ^RIFTT ft i w ''S^r? 
ft ftoft *^lf*“toft 1-10-93 ft 30-11-93 ?r**TR 

tor, to to WMTt *i* to f** 

30-11 -93 ft arfto ftr trt *t t pw ft w*r ft 
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fft?T *ftfft 30-11-93 W snft^P m wf fftft WI 
ftfar ftqft ft fftft 3 ftft*F*rc ft pw^ia ■ptff 

f i^Tnftrg 30-i i-98 <m snnCTfim' 

w^t-^t. s3 snft^sro^^atftrP'mfhsr 18-11-98^ 

ft 1 T^TTTP ft ft^lftTJ ft ft ft 30-11-93 W 

^ ift S'«fl ERT ^>Tft fftRI WPT RHf TO^t ft 'ft Tfl RJflF % VT'R’^TT^ 
ft % ft. 3ft fft*n tot tor r "3*# ■gro HiRTfara swi^ 
tri, s TOroftRuntR etort ft^ftirr ft farcp 

ft rp ft w t fft u RSTf ft. wf % fft*n TOT 11" SWrKS 
fftRT *IT ^fspf t fft 3Rft ft. fftftsp 1-10-93 ft 30-9-94 TOT 
ftt 3Rfft RTT t W T^ft qiwiftl* «bl4 fftTH 253 R RTRTT%^ 
towtct TOft prffttf ftpft *rrft vt 290 fara ftfftrr f t p*t w ft 
T?f rrtp rtt rrr ft ^'iftge+i ftfai ftqft ftl wrwPtff 
ftRR TOftror ftt ft ww pftn 'Siiftp ftrm 1 1 

13. 3pft<a ftp’ll RT ^fiT f ftp ftftn ftroft ftt 
rrm ft stottt ftft mm ft ¥R toti^ ftfar ftpft ftt 
wrp ftft ^rrfhr Rft ftft tot r Wi ftW3 to ft?r ftpft 
Rft iRmftnm Tisft to* i ft^R. 5 RftRTftroftfttRRrftft?! 
fftft nft tor ft ft%r 7T®qf ft ti^p^TT -^f fm froim 11 
ftfar ftift ftl ttop ft ft?r ftl r$ xtm sroft *rre?ft TOpr 
TORftRfftflR^fta*TO^R*rft ITOTRft TO$TO> gill ^ 

ft Iftftp 18-4-95 ft Rift ^ f^FvRT RPR ft foci fftRT RRt, 
TOfo ftfal °h L l r ll ftt (T<'f> ft 5<W^CI ftfftfRiR RT*SR ft 

^ mftre r to^to? ft fftror 1 - 10-93 ft Rift ^ fftRT iftftror 

ftt TTOP ft fftlTRi 12-7-01 ftt TO> CfTOH-WI W TOTO ftl ft?T 
eft ftp fftfiRi 1-10-93 ft 30-11-98 TO ^RTH RFSiRi; 
to%to ft ftftfftn to^t r TOfftrft ftf^Pi ftt ftro 
ftft?r <H<q i j ^rrft i ^ <;«5 f ra i 
ft 4)Ml ckM^ ft 14-12-01 ft?T 

ftn ft, 2 ft -J^rtia f^PRi r*?! fftr^ift^ob ^r^ft 
18-4-95 "^9 ft wft vx M J II^I m W '3Rft 

ftftsp 14-9-98 (TWr^^Rlft f^RT, 3RT: f^1T^ 1-10-93 ft 
30-11 -98 <f3p ^wi BnraRrft Rift ^ ^pt ^rpf 11 Rfg; 

snft^^ft^ft 18-4-95 T$\ m ^PTFTT m eft 

«0m i 4>hh 1 %ftft mm %ft ftM^^ 

% arift^r ft ^rNr i-i 0-93 ft '*Pift fft^p tt«tt 3Rnft^ ftftn 
^>“4it "^ft ?rW ft ‘STRpJ q«ll4^lci ft auft^ 'glTT 
1 -10—93 ft ^>?ft Iftft wft ct5i <jcrtrl<a fft>^i -; 5Tpn ft'T 8 ?^^ | 

aftftftn Tim fftft ^Tft % ftsm ft THOTift 

fftro 14-12-01 ^ ft?r ^rft % 
ftftrr ^4ft) ?r t p ft ^iRsa 3rfft<?l<a ft?r 1%ft wft 

-^i 3TTO ^ift Rft H8P 28-9-02 ‘eft ftftTT ftnft 

■^ftTTWft^R? ^HTH c il<i , >'q4 ftTT - ^ 13Rft5Tft^T^ft 

95 ft 98 d 1 ^ % ‘gnflM «d<3n-c(ft ft?T 
fTT 1 gft ^TT ftrqfttft f^Pfr 1-10-93 ft 

< 5 r RTPT ft ftftftm ^ anft^r wsrrft ftftftm 

ftiftm 'srfftRT ft^r 1 w TFT. t^. Rrft^rft 

ft fft<£ ft ^r fft> fwr? F'TTt ft cl I ^ 1 ^ftt 

3H<r1«s*T ^ ftcTI t f^r ft^i ^ 11 ^ 

TO ft^TI ft Fm ft «Jc1dMl % * *^ll-4lcrl-M ft ^n«ff 3lft 
ft clcn 6 ^ ^5T Hift'Tl "9^ fVli^ 12-7-01 ^)tft^T 


3025 

ftftt? ft ^ iiw *n -*r8T % m to i M -p^ftrarfNt 

ftp SHlftl^P ftftn ^rqftt TTTP ft 3TWJP TO frpftp 
14 - 12-01 ftf th 3trt«t «n fa snft^p sro 

TOftem qftj grfftftrar ftft r i w ft\^ ^ff f i 

TO ft tft ■’trp ■srftp'P ftfRTf W **T % 3TTft^P ft f^TOP 
18-4-95 ft 14-9-98 W ^fft IftRP W Tftftjrp wft^m 
TOtfV ^ia i ¥ n ft Tftftftr -ptff ft 1 irtsttri ft 3rrft^P ft 
3fnft?i ^ ftftror ^ wRi^i ^Tift ^ tt^tt 'aft'nsrnft 

spsrfft aftf^FTT fyft Trft ^ l^ vnahfll ^iff ftll ftft W3W ft 
ymn qi ^ft qftsrarfft 1 - 10 - 9 ? ft 30 - 11-98 a?ftpp^^ 
fttiFrft? 3rmTRfft ft 

ftftftm err^^rrft^ ft f^p 18 - 4-95 ft 

14-9-98 TPFftt^Plftf^lftt^rft y^g pftftnftRftyTTRy 

ft in^n Kft 1^. 1 ft Tp. 5 1-10-93 ft 

18-11 -98 W Ufft %f, 3Tt?R VX ftpft M T^T 

fttar wft % ft -p&tm w W- ^ ftp 

fiKI W WIT ft)ft ft*re f3R % ft faTT*P 1-10-93 

ft wi tar 1 ito: ftftr ftpqftt ft % 

^nft tt 4 ft ftftfmr vxm 3tt«tow aftftftra 

3in^4h< ^]M\m ftft?r^ff $m i^ftft'4ftftftT^ftfftftft 
w ft fa faro; % ftft n ft 3Tw^sp sftftftig ft?T fft^r 

^thi w m t »rft ft fftRft rt tisr fft^i 
^rft fafftw ftftfM 

^n?n%trcRTOfm tt. 3 ^. ^tr. 1968 (t^. ftt.) 

ft^T 1413 ft 

ft?T Wf %ft ^ITft fftftft ft ^ftp fftKS RP 3TBf«fRnn f^RT 
'Jii’i'i ft^R ft ffti °h(ftd ^'Kii4'3iici ft?T fftift "^Tlft ^ fftlfft ft ft 
3R W*ft 7TPR^ Wf fttft I fft^Klftftr RFTft ft ‘ft 
OHlftc^b ftftn ftrft ft 31lftc;^ ftt cTTP ft TIT^T ^RSTPRl 1R 
-q i mw %3nft?T% 3uftiR7ft ftftfftrOT^i 
SffllftcTM RRim ft % fftft - fftR ftftft ft 3R?ftlR7 
ft41 9i4ft ftr Rp 3R'4R 1 °TT f^RT 4iH| ‘^rfftcT ft 1ft 

<;wis|3Tici Rift ft ftftfftr ^rftcR ftp# ftfftspr 

ftt ftftft RMcR ft ft?T ftteft ft ft wft^TTcT 3Rlft^ ftftl 
ft^rftftfft^ii^mftft i RRft ftl ^ ftftftftftftf ft 3nftR7 

oRTRP ‘ S P ? -P7 fft <J4lft ft*li ^Hftft fftTR? 1-10-93 ft 

30-11-98 <T^fftftR^1ft^3^RTft^RTft^ft ftlftft 
TOIP Rftf ft ^ftffft 3Hi4q=n ft W ^il ftt$ <asi 3TPTft^ 
ftftrr ftqft ftl wp ft Rftf ft w ft w snftRr ^rt ^rft 

SRI Htcjcl ‘S^cTlft^ncT "Ssft ft. 1 ft ft. 5 ft ‘RftftrT ft I^i’i ^cflftsTTcT 

ftl 3Rnft^r ftftn ftqft ft t5R. t^t. Rift^ft ^ra ft 

Wl°hK fftRT TRI ft TJ«TT T RTF ft^wl ft^TT ft ft S-Wl4^ 
ft. ift# ftftl TOTcRTT ft I W W ft 3Tlft^T TR ftftr ft 
RR ^ft+KTR fftlNch m PRftq ftftt fft5 ft I 

14. ^l^^sffal ftl Wpft M^Cl ft”3^ft73 
IftRT TRl fft aTTftR? ftlft fftlRT 18-4-95 ftt ^l«hfVH«h 
TOT ft lift 'TOT TR TOR RiR ft ffttr TOTTRT TRI RRT '3RRTT 
fftftftcT IftftTO Rftl^T^T TR fftftRT 14-9-98 ft 3ftWT 

iftl ^TO, ftfftR "SRIR ft ■SlfftcT Rp R2R fftft ftftRTOR? RTR. 
ftRRlft?!RftfftRlRTft I TOft^ftt^ftftft^PI 8-4-95 ftt 


921 GI/06—23 
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STTtoItRTO ^7 3 RT^ Tjrar 3FR TOl4 % fed 

TOR TOTOT fei TOTT^I RTTTO 3R|«F'TO TO^RT TORft TOl TOP ^ 
% fef few TOT 11 WTO ^ TOR! t % fTORt TOTT^TOt 
m % 3TRR 3 SRF^TO TOfcfT TOTOTl SR TORR d TO 3TfTOH 
fTOTO TORT RTO fsrr % STT^TO TOt ^3 f^TTO 8“4“95 

to! 3tw>fw°b wr 3 vfet rt% to spq to 4 % frotfrotr 

f^TOT I 3RI^TO TOTT TORf fe\ TOP 3 TOt ^ 

TO- 1 3 TO- $ ^T7 fed TOl f firn>? 

1-10-933 15-10-93 TOr37T$TOTTOTO4 “STTf^aTTOH" 
3 T&c ? T ' I T^’ 94 ^ ' "^THT * * R " 3#FR 3I#7 : ", 3$R 95 

fttort 95rar“*nti<.iWfa ” n “sTTfroRsmfa” awjmi^ 
TOTOCt 97 713* “TOT ftvwfn, ” “ 3TTfw 3TWft'’ TO TO4 
fRTOTT 98 TOP TOTT 2-11-98 3 18-11-98 7R> 

“37TfTOR 3TW^” FTTO TOT 11 TOR STT^TOF ^ Wt % 
RTOfaRTOT TO TOT TOPf fe fTOTO t fe T3R% SRT 

fwfr RRt RT=t % fair aTTOcfh TOR tel TORT 3TfTO?T 

tor tot i to^to 3 wfe tofJ % fenn d ?n«m % % r. 

TO> d WTO tor t <TTO % %T R. 2 3 fe dfeft 

f^TOTOfTOSTT^TO^ TORT % 3Tf3TOTfl/TO»falfl SRI TORT 

to tot 4 t 3 ? Irtot to d Itort- Itor tow tot to!^ 
TO%TO^RR^TOtTOTTO7*TO^^TOt IRfTOR^RH 4f 
fTOTOT^fro -RSTTOKrfR TOr4 fTORTTOt 4t 3TOTOTO% 

rrtoi tot tot? frorortro toto f TOroffro wifroro frofroTro r?rto 

fife TOTOR TORR To W <TOR. T3[cT. 3TR. 1989( 1)^1 156 
Wl ^TTF TO. TT^7 3TR. T^l. 1992 (2) 

laO^Fmh^TO. ^ "71^11^ ^Tf^TO: 71^3 ^ Tr^j 
m f^n t % 3i?f+rd)i 9rta fe $fet. 1947 

fe\ «nn 2(1^) %^ 3n?nti 

15. f¥v ^l m fwf?T jxpz f TT«TT ^'^TT 
fe\ RTTTI ^ 5fT^ ^nf *5 fGfa^Tftft TOT ^3T ~fefeZ 3#TOT 
^TR TO^- T^fefet d. d. 2002(2) TO ~d- ^ 238, TOR 

fez fei tor ^fteiTOi 37fTOnrt, m ^rorro to 

3TO 1997 TO- TO- 3TR. TO 54 (TOR TO ^TOTT),^ 
fefe TOR TOR TOR fe'3- 2002 ( 8 ) TO fe- ^ 471 

3#rf^yff?r few tot%tRt 3 to to ^fer fe d 

%fe^i SRT fefel 240 fro TOT^Pf T jTT^ «1TTO cTR ^ 'fes; 
TO^^IFTT feferi R11 f^^R^fN wfe ^ RT^TO^ cfi|/4f5fftl 

% to%t tot Mro Iron rt ^ t TT«n to fMrro ^ feft 
TR^'to fr^5 t fe 3{T%TO^/?lfTO? ^ TOT^RF RRT %TOl 
fen ^TORTO ^ TO TO5 =Ed3T TO ^ 240 fro TRT fRTR Wtf 
f=hqi ! 3Tr^=^ ofT| fq-iii, t-lz -98 °fT| ^ ^TO> 'NRT RFTT 
T RI t TOT 3TT^TO^^ ffefe 1-10-93 ^ 30-11-98 cRT 

frorrfrorr- Tsit TO^kf^r fen. 1947 tot 25 (^ft)% 

1TTO ^[?|fqq TO t^ct) ^(^-ST TOf PlIcH ^>|4 ‘Mt TTR^T) **f 37T?fl 

11 3tt%rt ^ OTfafa % fenn d tot^to' fefet ^ 
TOF ^ WT froro TO fe foil t TT8TT ^ # 3TT%TO^ % 'SfTFl n 
% ttto ^ R^fro tot^to' fefe ^ 

TOT> ^ ^T Irorr TOT I 3RT%TO^ TOR <TT7> ^ TO 

TOTO fe feti RcTTTORF RTTO ^T TOf ^ t- fTO^ TO 
TOTT TO TTO Iro -3TT^TO^ °f?l I4 >r1 to 4 fq^tq % %tt f^f^TO 

37^4 % fcivj, frotfror frorr tott tot to’ to 4 frot^ tr 3Rft? 


totrt i\ ^ \ TOrfror f^froro f^T ^rr To- TO- tor 

pTORT TTTO RF. T(cT- TO. I 1988( 56) ^ 254 3 RFRfa 
WT TOTTOR 4 ^ TOf TOT TOl ^RTTT ^ffTOTOT % TO ^ 
^T^lfRf ^ 3 RTTTcT%RT 8T f¥f[f^<1 fTOTT^TRT STjfTO, 
3l4R n 3RlfRop?r TOTT I ^Rt TTTO «4fRT=h f^fTOTO Tfa TOTTOT 
TOFTO TOR fefe\ TTTO TJ. fe. 37R. 1991 (TO- fe ) ^T 
1286 3 fe #RTTOTO *7 TO? ^TT en^7 ^ few 

^%TOtTO^TOtTO^3TTOcTf7Fim^TTTOt^4TOTO 
fTOtfro TOTOI SFjfro TOTT TT^ TO W % feffe, fe 

^tro fw^r towt fen. 1989 fei tot 3 % ttto 

frofTOt^TOT^T arfTOTRi RFTTI fTOTOTOH RTTOf ^ Rf TOr4^ 
%n%TOt^TOF^TOjn TON^R! TO?f TO- 1 ^ TO- 5 ^ 

TOr%TO>TOTT %rot &rt^i4to ^ ft 4fro % 
3r4tro ^ -mfe spjfro fem toTO 1 1 

16. TOT ^TTT ^TTO TO5TTO % TOTO R 

7Tf?T fe<*>\< TOT^ ^T TOT t, TO^TO ^ f^TTO d Rf TRRTR 
%TO t mZFWl % RT^R 3 '5TOTR ^3TT, fefe fTOTf 

7tto 4 Rfl t rTO to- 7 ^ TO- 5 ^ 

qMcl RT^TOT % RT^R ^ ^MOM ^RT | TOTOT ^” 

TOd^ft n '4<3'j|j 11 O ^1 tori? ItrItt fe\ 14 ^ fen 

rto % ■% 9ffror froFror ^ ^ 7T?f rt) trNut rt^- to tor 
R ifror 1 ¥ttor fetn tr-RI. tor %tot tor ^meTtfrol 

R.3^..3R 1990 (TO. Tft.) 2228 R#TOlR f- fefef 
RHTlq RTOR TOTOTTO ^RFTO RfR^TTOT iTOTO fei— 

India is a developing country. It has a vast surplus 
labour market. Large scale unemployment offers a matching 
apportunity to the employer to exploit the needy. Under 
such market conditions the employee can dictate his terms 
of employment taking advantage of the absence of the 
bargaining power in the other. The unorganised job-seeker 
is left with no option but to accept employment on take-it 
or leave —It terms offered by the employer such terms of 
employment offer no job security and the employee is left 
to the mercy of the employer. Emplyers have an increasing 
tendency to employ termporary hands even on regular 
and permnent jobs with a view to circumenting the 
protection offered to the working classes under the 
benevolent legislates enacted from time to time. 

16-A TOTTOrft R TO 3TTYR % TOT^ RTTOT ^ t fe 

sn^ror ^ rt 4 % spfR tot tot vfe n 

froro 1 tto % tot TOF TOn^t n rt^t ^ trto t fro rt^to 

3 TOR-rf % M^tr tot 4 froro 1 

16-B TOT^TO TOR TOTOt % TOTOT'TOK ^TTTOTO fRTTTO 
14-9-98 % T 7TOT^TTO#TOl4RTOTfTTOT' ; T? : [f3TT,'^fTOTR?' 
TT*R SRT^TO 41hi TOTOf TOl TOF> ^ f4^. RTf ifl TOTO % rRto’ 

Shinto toIto toto! to! tttto ^ to ^ frorfm rt^t ^tt 
1 1 tot^to TObp TOrot % rtof To- TO- ffi^°iO 4 d 
TOFT t fro"RfRFit froTO^ 1-10-93 ^ 30-11-98 fTTO 
RRTRl ?R ^ TOt 4 froro TO I ” 3JTO%^TORfRTOTO!tTOtTTTTO^ 
RTO TOTI^t TO- 5 fe aiT^TO TOT 3tfTO TOl4 fTOR 
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8-11-98 | 3TT^FT % ^ %T^T 30-11 -98 

997 9*4 tel- tel 9599 9* 95^ T3T 59 SFfT^fT te 95991 
I Rte 9^9^9^4377^5''^ 
f^TT^ 1-12-98 4 491 4 ^995 ten 97797 41 te£ 11 RSrfa 

gflte? 951 37tete 9 atepfRT 414 9T97T 9979cft 93 

^ 3779R941 t, 4teT9f99S9T9 4IteTTtef95 3774^97 
% tetter 4 ^ terffta 9teTT 94f 37997^ M 97 ^4 i&i 
telte telte 941 tel 1 141 9t 'ft' te995) 9^ tefa t % 

te7te79i)4)3Tf9. 1947 % 9^9 979979)* %faw1d 
3797*9 te 7i 3iH 7 3TN995ft i *4il44> faPiw m TT^ WT 
terf) 2002 (95 ) 7793.997.37R. 4*T 595( m ) 4* HPPfa 
m -4i4fpi95Rf 99 tel 041 tete) 9 ) 9979 * sTtete 

tetter 4) 3rf9. 1 947 %9^9i99T4'%3T^#N979ite7 

^PfPTT 3399 11 3pn^fSP ^FT 9599) 95) 9395 4 93?(9 99jj99 

-hi fact) fqpR99 fq973I9N hjh^I 4 9*9) 97) teN’-'idl 95) q'Ji? 

4 37974997 eft^TT ehH-ll 9 j) 19533) 937? 4 331T7997 9?f l| 77*71 
"qi^ fate^T 4*9S SlfaPpyffal ten 997 f 19733%. 1947 
95)9RI25 ( 4t)%9^33T?rteted3 4449I99T!3T944 
240 te 997 fwi 9534 f45 9734 957 NR 97tep 93 f- f3T37 
3399 4 3593 3pte tel 9T1 ^957 f te f99R9)9 N7N<4 4 
9479PT) 939MPf«9 RIHifl 49t?9*9l373;ij 37^7 -9r)49> 
499teT99Tte$flN975Rr 37%. 1947 9?) 9R7 25 (4)) % 
9F9 3TT7TfR?T 19393 95l4 te£ 9*ff 9?) 4*49 4 34 33%. 
1947 9?) 9R7 25 (997) % 93RT 9T99T9 957 PUN 49 9#f f I 
%4Kl4t9 9794 4 9^ %f9799 9734*797 9#f t 99ff97 

ter!3f9)99794437%. 1947 95)9737 25 (4t) %(T^T3Tmfel 
teR WNpft "'R '3 T TPT3R TTTRTft ^ Itts % I 

17. 7tef£ 37197 ^77 37T7P7 977 Nt ^pte t % 

3TT^97 77 opfH 6 ^ N)4 nI' 0‘[ ,, I 97t ^91 ^ 9il4 7737 RRI, 

IN 7799"^' f94K T 4 9 eft 37797 9pRT 7^ # f tT*7I 

9 37Tte7 % 379^ ^NTO i\ ^ T79R 9^ te^T 
19797 99 9 371^^9) 97f(TT97 ^ "5N N9R ^ NT^7 % 

teP79R^‘ 37fR. 1947 97t RRI25(9ff) %9^T^9PPTR9 
InT HTcrnT 9^7 ^kT7 I 

18. 99^99 f9%99 % 3T7RR 93 TR 3TT%^/?7fN97 
^R7 3TfR. 1947 97f 9RT 25 (9t) % T7F9 377?|f4rf f9RR te 
tete 97fte9^'9^^N3Tf¥te 97^979 25(7^77) %9^<T 
9T99[9 977ROT7J7RTt I 37lte7^tte97 1-12-98 ^37f9. 
1947 9^ RRI 25 (i^) % 9^ NT9RH %^PPTR9 Pf91 ^ 
^997 f979T 997 - ter tefp 3 37I%997 977 ^91 ^*7979719137^R 

t I 

19. 9^ ^^997977^ % 9797^ 3T7te7-tetPITN% 
99 9t tetter ^ 9799 99T9pff 93 ^ 3TT9R 9# t, te?9 
^T9T^997973 TI 7%9?97^97t379f9 9Pt'^teRTT^^9979^ 
^T9^te^f^^Yt979739%979T^3Ttep^9 3797te7 
9^979799^ 977^9^119797997%, 3||^^9> 3^1 ^9 illVl 97l 50% 
997T97 37% 9TR7 973% 977 3Tf997T3t ^97 977^9 ^tcTI t I 

20. %9^ 3R97R ^7371^99 %97? f9R7 3R? - ^ tefa tel 
9T7c7T %— 


The action of Branch Manager, National Insurance 
Company Ltd., Bhilwara in terminating the service of 
Shri Pradeep Kumar Parasharw.e.f. 01-12-98 is not legal 
and justified. The workman is entitled to re-employment 
w.e.f. 1 -12-98. His services will be treated as continued. He 
is also entitled to get 50% back wages from 1-12-98 to the 
date of employment. 

99^99Tf9R 99T£ 9T3t tel 9RTT11 

XR7.9P7. te- 999, ^97979% 

9^ teft, 8 te, 2006 

97T.37T. 1378—3f^tte1^37%f999, 1947 (1947 
99 14) 9h9R7l7%37 : i93 w l' £ i l %te3R5PR 9739^9te9 
«fl*U 1999 % 99999 % 37975 19919971 3^3 3-l^i NT^teft % 
#9, 3T399fi 1¥^37%ltef99I^-3%te3R97R3h?hte 
3Tf99739, 9^ tefi-II % 9973(3394 3TW 13/2003 ,9Jt 
9977%9) telt, 9t M9 3K«hl3^r 8-3-2006 9^9197^377 971 
[37. T3p7-17011 /24/2002 -377^ 37R (19- II ] 
9 I 0 THTo ^fqs, 3393 33f99 
New Delhi, the 8 th March, 2006 

S.O.1378. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/ 
2003) of the Central Government Industrial Tribunal- 
Cum-Labour Court, New Delhi No. II as shown in the 
Annexure, in the Industrial Dispute between the 
management of LIC of India and their workman, received 
by the Central Government on 08-03-2006. 

[No. L-17011/24/2002-IR (13-11)1 
B.M. DAVID, Under Secy 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

Presiding Officer : RN. RAL 
I.D. NO. 13/2003 
IN THE MATTER OF :— 

Smt. Savita W/o Shn Suqa Bhan. Sweeper.C/o Delhi 
Labour Union. Aggarwal Bhawan, G.T. Road. Tis Hazari. 
Ddhi-110054. 

VERSUS 

The Branch Manager, 

M/s. Life Insurance Corporation of India. 

12-T, B-l, Panchwati, Adarsh Nagar. 

Ddhi-110033. 

AWARD 

The Ministry of Labour by its letter No. L-17011/ 
24/2002-IR(B-II) Central Government Dtd. 24-12-2002 lias 
referred the following point for adjudication. 

The Point runs as under:—- 

“Whether the action of the Managemet of L1C. 
New Delhi in terminating the services of Smt. 
Savita, Ex-Sweeper w.e.f. 9-4-2001 is justified? If 
not, relief the workman is entitled to?” 
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The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
Smt Savita joi ned into the employment of the Life Insurance 
Corporation of India since 13-12-1996 and was posted at 
12-T, B-1, Panchwati, Adarsli Nagar, Delhi-110033.as a Safai 
Karamachari. She was performing duties continuously from 
9.30 A.M.to 11.30 A.M. to She has unblemished and 
uninterrupted record of service to her credit. 

That the workman aforesaid was working against 
a regular and permanent post from the initial date of her 
joining and her services should have been regularized 
from the initial date of her joining. She was being treated 
as a casual wroker although she was neither casual nor 
daily wager as wages were paid monthly to her and 
further more being a regular workman, she cannot be 
termed as casual. 

That as the management was not adhering to the 
just and bonafide demands of the workman regarding her 
regularization, a notice of demand dated 12-09-2000 was 
sent to the management but the management failed either 
to reply the said notice or accede to the bonafide demand 
of the workman and it was presumed that the demand 
has been rejected. 

That on 9-10-2000 the workman filed her Statement 
of Claim before the Conciliation Officer. 

That during the pendency of the above dispute, the 
Branch Manager of the Management, Sh Rajesh Batra 
on 9-4-2001 refused to allow the workman duties and as 
such terminated the services of the workman. 

That the termination of services of the workman 
aforesaid is wholly illegal, bad, uiyust and malafide for 
the following amongst other reasons:— 

That by terminating the sevices of the workman, 
tlie management has altered the service conditions of the 
workman to her prejudice, during the pendency of the 
Industrial dispute for regnlarisation in service, before the 
Conciliation Officer. 

That the management has violated Section 33 of 
the Industrial Disputes Act, 1947 as no permission was 
obtained from the Conciliation Officer for changing the 
service conditions of the workman. The management, is 
, therefore, liable to be prosecuted under Section 31 of 
the Industrial Disputes Act, 1947 with imprisonment 
which may extend to six months or with fine which may 
extend to one thousand rupees, or with both. 

That the services of the workman has been 
terminated by way of victimization for raising the dispute 
for her regularization in serevice. 

That the action of the management amounts to 
sheer exploitation of labour, That the action of the 
management amounts to unfair labour practice as 
provided in Section 2(ra) read with Item No.5 of the 
Industrial Disputes Aet, 1947. 

That no notice under Section 9-A of the Industrial 
■-'irpuje Act, 1947 was served upon the workman for 
change of service conditions. 

That the action of the management is violative of 
Amok 2i cif die Constitution of India. 


That the workman aforesaid has not committed any 
misconduct whatsoever. However, in case of any alleged 
misconduct, no memo or charge sheet was served upon 
the workman, no domestic inquiry was conducted 
against the workman and she was not afforded any 
opportunity of being heard. 

That even otherwise, the impugned termination of 
services is violative of Section 25-F, G&H of the 
Industrial Disputes Act, 1947 read with Rules 76, 77 and 
78 of the Industrial Disputes (Central Rules, 1957). 

That the workman aforesaid is unemployed form 
the date of termination of her services. 

The Management has filed written statement. In 
the written statement it has been stated that the claim of 
the workman is not tenable in law and is liable to be 
rejected-linitni on this issue alone. It is stated that the 
workman was never employed in any regular vacancy by 
Life Insurance Corporation of India. She was engaged 
only as a casual sweepress to do sweeping for two 
hours per day and she worked in Branch Unit 12-T from 
time to time for the period 13-12-96 to 17-7-97 and 
afterwards intermittently. 

That the present claim of the workman is liable to 
be dismissed on this simple ground that since the 
workman was only engaged as a casual worker, cannot 
ask to be regularized as a regular employee, Even 
otherwise, absorption of such casual appointee without 
following the procedure set out in Recruitment Rules will 
be patently unfair and unjust. 

That the present workman is not a workman and 
hence no Industrial Dispute can be raised by her. 

That Smt. Savita was engaged as a casual worker 
to do sweeping work in Branch Unit No,l2-T for two 
hows per day fqrm time to time for the period 13-12-96 
to 17-7-97. 

It is reaffirmed that she was not working on regular 
and permanent post and was employed only as a casual 
worker form 13-12-96 to 17-7-1997 for two hours daily 
from time to time. It has been stated by respondent to 
her that she was not entitled. 

For any regularization as part time sweepers for 
which certain procedure has to be followed by calling the 
name from employment Exchange etc. Whereas 
Smt. Savita was engsaged as casual worker and sweeping 
charges were paid to her IMthe daily wage rate (i.e. 
2 hours per day) as per rates applicable. 

That the contents of paragraph No. 5 are denied 
She was engaged on daily wages basil from time to time. 
Since no appointment letter to the workman was ever 
issued, termination of services does not arise. 

She was never employed by the Corporation and 
as such do not affect the Provision of See, 9A, 31 & 33 
of ID. Act 1947 as alleged 

That the workman’s unemployment, if any is not 
due to the fault of manangement 
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The workman applicant has field rejoinder. In her 
rejoinder. She has reitreated the averments of her claim 
statement and has denied most of the paras of the 
written statement. The management has also denied 
most of the paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record, 

It was submitted from the side of the workman that 
he was working against a regular and permanent post 
from the initial date of her joining and her services 
should have been regularized from the date of her 
joining, She was being treated as a casual worker and 
daily wager but she was paid monthly like a regular 
workman. She cannot be termed as casual employee, 

It was further submitted from the side of the 
management that the workman was net employed in any 
regular vacancy. She was engaged as casual sweep to 
do sweeping for two hours per day, A casual labour 
cannot be regularized or absorbed as there is no 
vacancy in that cadre. There is no-post of sweeper, The 
work Is of only two hours duration. So sweepers are 
engaged as per the availability of work, No post of 
sweeper has been created so she cannot be regularized 
against the non existing post, She cannot be absorbed 
de-horse the procedure set out for recruitment. 

I have gone through the entire record and it is true 
that the workman has worked only for twa hours and 
payment has been made to her, She has put her 
attendance and several others have been engaged for 
this job only, It was submitted from the side of the 
management that when this workman was not available 
the management was free to engage another workman 
for two hours duty and several others have been 
assigned the same job in the absence of the previous 
ones. The workman has also admitted that the sweeping 
work is only for two hours, There emmet be a regular 
appointee for two hours sweeping work. Two hours 
sweeping werk may be done within an hour as per the 
exigency of work, Such nature of work is not meant for 
a permanent and a regular employee so no post has been 
created, My attention was drawn to 200? II Ap (Delhi) 
179, This law is not applicable in the present facts and 
circumstances of the case, In this ease the workman was 
engaged against leave vacancy My attention was also 
drawn to 47 (1992) Delhi Law Times 559, This case law 
is not applicable as it is regarding equal pay for equal 
work regularization of those who are engaged in teaching 
job for hours and others far six* hours. In this ease there 
are no sweepers discharging feur hours duty and six 
hours duty. This case law is not applicable in the 
present faets and eireumstanees of the ease, The 
workman is not entitled for regularization er 
reinstatement. 

The reference is replied thus , r — 

The action of the Management of LIC, New Delhi 
in terminating the services of Sim. Savita, Ex-Sweeper 
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w.e.f, 9-4-2001 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Dated: 28-02-2006 

R. N, RAI, Presiding Officer 
8 Rn4, 2006 
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New Delhi, the 8th March, 2006 

S.0,1379.—In pursuance of Section i? of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/ 
2001) of the Central Government Industrial Tribunal- 
Cum-Labour Court Banglore as shown in the Annexure. 
in the Industrial Dispute between the management of 
the Senior Divisional Manager, LIC of India and their 
workmen, received by the Central Government on 
08-03-2006. 

[No L-170 12 / 6 / 2001 -IR (1MI)| 
B.M, DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNALCUM-LABOUR COURT 
BANGALORE 

Dated ; 8th February, 2006 

PRESENT? 

A, R Siddlqul, Presiding Officer 

CR No, 28/01 

I PARTY 

Shri Suresh Bhimasen Balgaonkar, 

No, 2035, Ganpat Bumd Galli, 

BELGAUM’590 006 

B PARTY 

The Senior Divisional Manager, 

LIC of India, Divisional Office, 

Swnroep Plaza, Tiiakundi 
BiLGAUM'390 006 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) ef subjection 2A of the Section 
10 of the Industrial disputes Act, 1947 has referred this 
dispute vide order No. L* 17012/6/2001/IR(B-U) dated 26th 
April, 2001 for adjudication on the fallowing schedule 

SCHEDULE 

‘•Whether the action of the management of LIC of 
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India in terminating the services of Shri Suresh 

Bhimsen Belgaonkar is legal and justified? If not, 

what relief the concerned workman is entitled to?” 

2. The case of the first party workman, as made 
out in the Claim Statement, in brief, is that he joined the 
services of the management on 27-10-1998 at Bailangal 
branch on a monthly wages of Rs. 3499/- and his initial 
appointment order was for a period of 30 days from 

27- 10-98 and was extended by issuing orders from time 
to time till his services were illegally terminated on 

28- 7-2000. The management terminated his services 
without following any procedure and without giving any 
prior notice or making payment of compensation amount 
as provided under the provisions of Section 25 F of the 
ID Act and therefore, the termination tantamounts to 
illegal retrenchment as defined under Section 2(oo) of the 
ID Act. He contended that while in search of the job he 
registered himself with the District Employment 
Exchange, Belgaum and on the basis of the said 
registration he received interview' call from the 
management vide its letter dated 8-10-98 for the post of 
Watchman-Cum-Peon on temporary basis. The first party 
attended the said interview and was selected to the post 
of Watchman on temporary basis and an appointment 
letter was issued by the management on 24-10-98. He 
was given posting at Bailhongal Branch with basic 
salary of Rs. 1600 exclusive of TA, DA and other 
allowances. The appointment order w'as governed by 
the Life Insurance Corporation of India (Employment of 
temporary staff) Instructions, 1993 and subject to the 
pending recruitment of a candidate on regular basis. 
The first party since was badly in need of the job and 
unware of the technicalities and legalities of the terms of 
the appointment, accepted the same and joined the 
services. He continued in the service of the management 
as noted above, till 27-2-2000 by virtue of different 
appointment letters issued from time to time fixing a 
period of 30 days in each appointment letter, however, his 
services were terminated in violation of the aforesaid 
provisions of ID Act and therefore, termination is liable 
to be set aside. He contended that there were no 
allegations or stigma on the service of the first party 
during the period he served in the management on the 
other hand the management issued certificate 
appreciating his extra ordinary work; that before his 
services were terminated to fill up the post of Watchman 
on regular basis lists of candidates w'ere called from the 
Employment Exchange and five more candidates were 
selected for the said post of Watchman on permanent 
basis including tw'o candidates from Scheduled Tribe 
thereby, two from General and one from Ex-serviceman 
category. Even for this interview first party was called 
but his case w'as not considered no reasons w'ere 
assigned. Therefore, first party being aggrieved by the 
order of termination raised the dispute before the 
Assistant Labour Commissioner, Hubli on 7-4-2000 
resulting in to the present reference. 

3. The case of the management as per the Counter 
Statement filed by it, on the other hand is that first party 
was offered appointmnet purely on temporary basis and 


was aware of the nature of tenure of appointment and 
the terms and conditions of appointment when he 
accepted the letter of appointment and joined the service 
as a Watchman giving the consent letter. It contended 
that the management of LIC of India has formulated the 
rules and regulations of temporary staff consistent with 
the guidelines laid down by the Supreme Court of India 
and accordingly which came into force from 28-6-1993, 
and as per the aforesaid regulations the first party was 
appointed initially for a period of 30 days and his 
service term was extended from time to time till the 
recruitment of permnent staff. The management w as not 
at liberty to appoint permanent staff basically at any time 
in violation to the aforesaid regulations. It contended 
that while filling up the post of Permanent Watchman 
temporary watchman may compete with all other eligible 
candidates provided, he satisfied the required conditions 
in force at the relevant point of time. Therefore, the 
application of the first party was considered along with 
other candidates but he w'as not found eligible in the 
relaxation of upper age as per the aforesaid instruction, 
1993. Therefore, the order terminating his service was 
proper and legal and hence the first party is not entitled 
to the relief of reinstatement, back wages etc. as argued 
for. 

4. During the course of trial the management 
examined the then Administrative Officer as MW1 and 
got marked the above said Instruction, 1993 as Ex. Ml 
His statement in examination chief is as under :— 

“I know the facts of this case. First party w'as 
appointed as Temporary Watchman. He was taken 
first for 30 days. There was clear vacant post we 
appointed him. He w'orked one year and 9 
months. He was appointed under temporary 
appointment regulation of 1993 (1993, Regulation 
are marked as Ex-Mi). It is dated 28-6-1993. Ex. Ml 
w'ere under the direction of Supreme Court. 
According to Ml if there is more work and when 
the present staff is on long leave and on adhoc 
basis temporary appointments are made. We 
explained the employee about conditions. We 
have extended period. We informed this to the first 
party. There is no permission to confirm first party. 
It is the order itself.” 

5. In his cross examination MW1 admitted that for 
one year and nine months there was no break in the 
serv ice of the first party. He admitted that his name was 
sponsored through employment exchange and his 
monthly salary included HRA, D.A. Allowances and he 
was being paid bonus during the service. He admitted 
that there was no notice issued to the first party nor 
compensation was paid before he was refused work. 

6 . On his part the first party himself examined as 
WW1 and got marked three documents at Ex. W1 to W3. 
his statement in examination chief is as follows : 

“On 27-10-1998 I was appointed as watchman with 
the Second Party. My name was sponsored by the 
employment exchange as per Ex. Wl. Ex. M2 is 
my appointmnet order. I w'orked up to 27-7-2000 
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with the second Party at Bailangal branch without 
break at all. Ex- W3 is my pay slip. Ex. W4 is 
certificate. No notice was given to me before 
refusing work. No enquiry was conducted. No. 
compensation was paid to me. I have 
continuously worked with the second party.” 

7. There was no cross examination to WW1 
despite the sufficient opportunity given to the 
management. 

8 . Learned Representative, Mr. MRR for the first 
party and learned counsel for the management have 
submitted their written arguments. In his arguments 
learned representative while repeating the averments 
made in the Claim Statement has also referred and 
discussed the statement of MW1 before this tribunal. 
He contended that as per the very admission of MW1, 
mandatory provision of ID Act have not been followed 
by the management prior to the termination of the first 
parly and therefore, termination order amounts to illegal 
retrenchment and is liable to be set aside. In support of 
his arguments learned representative cited a decision 
reported in AIR 1986 SC 1680=1986 Lab IC in S. 
Govindappa Vs. KSRTC and another. Whereas, learned 
counsel for the management in his argument submitted 
that services of the first party have been terminated in 
terms of the appointment order made known to the first 
party well in advance and his contention that he was not 
aware of the terms and conditions of the appointment 
and rules and regulations of the services to be followed 
by the management is, baseless. However, it was 
admitted in the written argument that the first party was 
taken in service on temporary basis and on a condition 
that he will be removed from service on the recruitment 
of a permanent employee by the management as provided 
under the aforesaid Rules and Regulations and 
Instructions, 1993. The facts undisputed are that the 
name of the first party was sponsored through the 
Employment Exchange and after due interview the 
management selected the first party as a temporary 
Watchman/Peon vide appointment letter dated 24-10-1998 
marked before this tribunal at Ex. W2. It is not again in 
dispute and evident from the pay slip at Ex. W3 that the 
first party was being paid a total salary of Rs. 3474 on 
monthly basis . It is again not in dispute by the 
management that the first party’s initial appointment was. 
for a period of 30 days and his services came to be 
extended from time to time by issuance of appointment 
letters fixing the period of 30 days in each appointment 
letter till his services came to be terminated on 28-7-2000. 
Therefore, the fact that the first party was in the service 
of the management right from November 1999 (read Ex. 
W3) till his services came to be terminated by order 
dated 28-7-2000 is very much admitted by the 
management. As noted above, the management witness 
in his cross examination also in no uncertain terms 
admitted that for one year and nine months there was no 
break of service of the first party. In the face of the 
above said admissions by the management it goes 
without saying that the first party has worked 
continuously for a period of 240 days and more and 


thereby has fulfilled the requirements of Section 25B of 
the ID Act. Now therefore, the question arises as to 
whether the action of the management in terminating the 
services of the first party can be justified in not 
complying the provisions of ID Act on the ground that 
his services have been terminated in the light of the 
terms and conditions of appointment order and the 
aforesaid Life Insurance Corporation of India 
(Employment of Temporary Staff Instruction), 1993. 
Assuming for a moment that as per the terms of the 
appointment order and in light of^the aforesaid 
Instructions, 1993, the services of the first party were 
liable to be terminated, in my opinion the management 
could not have terminated his services in disregard to 
the provisions of Section 25F of the ID Act. 

9. As noted above, the first party worked under 
the management continuously for a period of 240 days 
and more immediately prior to his termination and 
therefore, he having fulfilled the requirement of Section 
25 B of the ID Act, the action of the management in 
terminating his services without the compliance of 
Section 25F of the ID Act tantamounts to illegal 
retrenchment, so to say, illegal termination. Moreover, 
even if the aforesaid Instructions, 1993 and the terms of 
the appointment provided for termination of the first 
party as and when the permanent staff is appointed to 
his place, his services could not have been terminated 
without affording an opportunity of hearing. It is now 
well settled principle of law by the various decisions of 
their Lordship of Supreme Court that even if the certified 
standing order of the management company provide for 
automatic termination of service of the workman 
concerned, principles of natural justice required that the 
workman concerned should be given opportunity of 
hearing before he is sacked. In the instant case in the 
very words of MW 1 there was no notice issued to the 
party before terminating his servieves. It is also not the 
case of the management that he was given any 
opportunity of hearing while terminating his services. 
The fact that management did not comply with the 
provisions of Section 25F of the ID Act is again not to 
be disputed by the management. Therefore, in the light 
of the above, the only conclusion to be drawn by this 
tribunal would be that action of the management in 
terminating the services of the first party is illegal and 
void ab mi to. 

10. Now coming to the question of reinstatement, 
it is not disputed and cannot be disputed that the first 
party was selected as a temporary Watchman/Peon and 
as per the terms of the appointment order his 
appointment was subject to the recruitment of permanent 
staff. It is the case of the management that he has been 
relieved from service as there was no selection of 
permanent staff to the place of the first party by 
following a proper procedure and by selecting the 
eligible candidates. The case of the management that 
while selecting the permanent staff, names were called 
for from the Employment Exchange including the name 
of the first party and that first party was not found 
suitable for the job of permanent Watchman due to the 
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age bar is yet to be denied by the first party. It is not 
his case that he was eligible for the post of permanent 
Watchman/Peon and had fulfilled all the required 
conditions including the age prescribed. Therefore, first 
party not being selected for the said job by the 
management and in view of the fact that his appointment 
was on temporary basis, it will not be a case fit for 
asking the management to take back the first party into 
the service of the Watchman which post of Watchman 
has already been filled up. 

11. Now, the next question arises as to what relief 
the first party should be granted under the facts and 
circumstances of the case. The first party has been 
removed from service by order dated 28-7-2000 and as 
on today a period of more than 6 years has already been 
elapsed, he was getting a monthly salary of Rs. 3000 and 
odd as seen above, when he joined the services of the 
management. 

12. Now a question to be considered would be as 
to what amount of back wages should be paid to the first 
party having regard to his salary 7 received from the 
management and keeping in view the period elapsed from 
the date of his termination till today. The management 
did not produce any evidence before this tribunal to 
speak to the fact that the first party has been gainfully 
employed during the period he was away from its 
services. At the same time, the first party 7 also did not 
come foiward with the statement that he has not been 
gainfully employed when he was out of the service of 
the management. Therefore, keeping in view the 
aforesaid factors and so also taking into account the 
other service benefits and compensation amount 
contemplated under Section 25 F of the ID Act, it 
appears to me that ends of justice will be met if a 
compensation of Rs. 1 lakh is paid to the first party 
towards the full and final settlement against the 
management. Accordingly reference is answered and 
following award is passed. 

AWARD 

The management is directed to pay a sum of Rs. 
One lakh to the first party as a compensation amount for 
his and final settlement claim against the management. 
The amount shall be paid within a period of six months 
from the date of publication of this award or else it must 
carry 7 an interest at the rate of 9% per annum till the 
amount is realised. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 8th February 7 , 2006) 

A. R. SIDDIQU1, Presiding Officer 
^fi^vft, 10Fm, 2006 
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New Delhi, the 10th March, 2006 

S.O. 1380.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
(Ref. No. 16/2003) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Punjab National Bank and their workmen, 
received by the Central Government on 9-3-2006. 

[No. L-1201 l/62/2002-IR{B-in 
C. GANGADHARAN, Under Secy/ 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-16/2003 
Reference No. L120n/62/2002-(IR(B-II) 

The President, 

Association of PNB Employees, 

Rajasthan Aacharyao-k i-Haveli, Kishanpole Bazar, 
Jaipur (Raj.) .Applicant-Association 

Versus 


The Zonal Manager, 

Punjab National Bank, 

Zonal Office, 2-Nehru Place, 

Tonk Road, Jaipur (Raj.) .Non-applicant 

PRESENT: 


Presiding Officer 
For the applicant 
For the non-applicant 
Date of award 


Sh. R. C. Sharma 
Sh. R. C. Jain 
Sh. Rajendra Arora 
: 28-2-2006 

AWARD 


1. The Central Government in exercise of the 
powers conferred under Clause k D’ of sub-section 1 & 
2(A) to Section iO of the Industrial Dispute Act, 1947 
(hereinafter referred to as the 'Act’) has referred this 
industrial dispute for adjudication to this Tribunal which 
runs as under :— 


“Whether the action of the management of Punjab 
National Bank in dismissing the services of Shri 
Khem Chand, Peon w.e.f. 22-6-1998 is legal and 
justified? If not, what relief the concerned workman 
is entitled to and from which date?” 

2. The applicant-association has pleaded in its 
claim statement that the workman Shri Khem Chand was 
working with the non-applicant bank as a sub-staff (4th 
class), who was served with a chargesheet dated 
20-4-1994 (correct date 25-4-1994) and the disciplinary 
authority being unsatisfied on his explanation to the 
charges, initial against him the disciplinary 7 proceedings. 
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The Regional Manager in agreement with the findings of 
the Enquiry Officer vide his order dated 22-6-1998 
imposed the punishment of dismissal on the workman. 
Challenging the validity of the impugned punishment 
order the Association has further averred that the 
material witnesses have not been produced, that the 
chargesheet has been issued under the wrong provisions 
and that the Branch Manager, Januthur being prejudiced 
had lodged the FIR with P.S. Deeg against the workman 
and after trial the workman was acquitted by the Judicial 
Magistrate, Deeg vide his judgement dated 17-12-1996 
and, therefore, it is unjustified to punish the workman on 
the same misconduct. The applicant-association has 
urged that the dismissal order dated 22-6-1998 be 
set-aside and all consequential benefits be granted to 
him 

3. Resisting the claim, the non-applicant in its 
written counter has averred that on initiating the 
disciplinary proceedings against the workman vide 
chargesheet dated 25-4-1994 the disciplinary authority 
had passed the order of dismissal from service in 
agreement with the findings of the Enquiry Officer and 
that the disciplinary proceedings were conducted against 
the workman in accordance with the Bipartite Settlement 
It has denied the prejudices against the workman and 
have stated that the disciplinary proceedings were 
conducted on account of his misconduct and that the 
allegations levelled against him are found to be proved 
by the Enquiry Officer which are supported by the 
enquiry record and are justified. 

4. On hearing both the parties on the preliminary 
issue of the fairness of domestic enquiry, this court vide 
its order dated 12-7-2004 has found the domestic 
enquiry to be lair and proper. 

5. I have heard both the parties on merits of the 
dispute and have scanned the enquiry record. The 
objection-wise discussion follows as under :— 

Objection No. I 

6. The Id. representative for the Association 
contends that the chargesheet dated 25-4-1994 has 
been issued under para 19.5(c) & (k) of the BPS, 
whereas the punishment order has been passed under 
Section 19.5(j) and it was stated by the disciplinary 
authority that athe provision (k) was wrongly stated in 
the chargesheet due to typing mistake. But the Id. 
representative contends that in the final order this 
provision cannot be changed and no punishment can 
be passed under this provision. His further submission 
is that there is no act alleged on the part of the 
accused to show that the serious loss was caused to 
the bank and the punishment order deserves to be 
guashed merely on this ground because the workman 
was punished for the misconduct under which he was 
not charged. He has further contended that in the 
showcause notice dated 31-3-1998, the provision 19.5(j) 
was not mentioned and even there is no mention in the 
chargesheet that the alleged misconduct of the 
workman was prejudicial to the interest of the bank. 


7. Countering these submissions, the Id. 
representative for the bank contends that in the 
chargesheet the provisions are mentioned as 19.5(c) and 
(k), whereas punishment has been inflicted under 
provision 19,5(j) and the mentioning of provision (k) was 
simply a typographical mistake, whereas the misconduct 
under provision (c) was applicable to the acts and the 
provision (k) was wrongly typed in place of (j). The Id. 
representative elaborating the point has contended that 
the workman had abused and misbehaved with the 
superior and created disorderly scenes in the bank and 
as such these charges are covered under the clauses (c) 
and (j), which are major misconducts. 

8. I have bestowed my thoughtful consideration to 
the rival contentions and have carefully perused the 
judicial pronouncements referred to before me. 

9. Precisely, the chargesheet dated 25-4-94 imputes 
the workman that on 14-5-93 he went to the Januthar 
branch of the non-applicant bank and put undue 
pressure on the then Branch Manager K.K Bhandari to 
disburse the house loan, he abused him and misbehaved 
him as below :— 

W 3TT3T tft ^T*T^ ttfe tit ^0 

He thereby created the disorderly scene in the 
branch. 

10. That the delinquent came again on 17-5-93 in 
the Januthar branch for the disbursement of his house 
loan and when he was asked by the Branch Manager to 
make him available certain documents, he refused him by 
stating that all these documents can be obtained from 
the regional office and abused him as below :— 
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11. According to the third incident which occurred 
on 20-5-93, on this date at about 10 a.m. the delinquent 
came to the branch and while he was asked by the 
Branch Manager Bhandari to provide him certain letters 
in accordance with the letter dated 12-5-93 of the 
regional office, he raised a quarrel with him and used 
filthy language against him :— 
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12. It further says that on these dates, the 
delinquent came to the Januthar branch and hurled 
abuses on the Branch Manager and misbehaved with 
him, threatened him to kill and put undue pressure to 
disburse the loan, which were detrimental to the interest 
of the bank falling under para 19.5(c) and (k) as gross 
misconduct of the BPS. 

13. The provision 19.5 defines the gross 
misconduct and its sub-clause (c) lays-down that riotous 
or disordered or indecent behaviour on the v premises of 
the bank will amount to the gross misconduct. The other 
provision (j) deals with the gross misconduct in relation 
to doing any act prejudicial to the interest of the bank 
or negligence likely to involve the bank in sdrious loss. 
Provision (k) says that giving or taking bribe or illegal 
gratification from a customer or an employee of the bank 
is also a gross misconduct 

14. In the enquiry report dated 30-8-96. the Enquiry 
Officer has recorded the finding to the effect that 
misconduct levelled aganst the workman are found to be 
proved. In the show-cause notice dated 31-3-98 there is 
no specific mention of these provisions. But in the order 
dated 22-6-98 passed by the Regional Manager, he has 
categorically dealt with this objection raised on behalf of 
the Association and has observed that on account of 
the typographical mistake in the chargesbeet the 
provision 19.5(k) was typed in place of 19.509 and h s 
further stated that the charge as mentioned in the 
chargesheet relates a the misconduct under the 
provision I9.5(j). Thus, the objection, which was raised 
for the first time on behalf of the delinquent before the 
disciplinary authority was meted out by him by stating 
that it was simply a typographical error. Moreover, from 
the narration of the aforestated facts, it is obvious that 
the article of the charge is covered by the provisions 
19.5(c) & (J) and not by the proviison 19.5 (k). On thes, 
counts, the contention advanced on behalf of the bank 
that it was a typographical mistake appears to be well- 
founded and the objection raised on behalf of the 
Association that once the provision 19.5 (k) has been 
mentioned, then the punishment under the provision 19 5 
(j) cannot be inflicted, j unsustainable. 

15. The Id. representative for the Association m 
support of liis submission has relied upon 1989 (59) FLK 
AP 599, wherein the Hon’ble Court has observed that 
the mere mention of a wrong prov ision does not vitiate 
the proceeding or order and his principle is not 
applicable to the question of fact, which may be 
applicable to questions of exercises of power and 
jurisdiction. It further lays down that if a wrong 
misconduct is quoted while adverting to a particular set 
of facts, it is no answer to say that the matter comes 
within another type of enumerated misconduct. 
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16. Following this principle in the present case, 
the contents of the charge, as mentioned in the 
chargesheet, directly relate to the misconduct under 
provisions (c) and (j) for which the delinquent was 
prosecuted and punished, but in place of (j). the 
provision (k) has been wrongly mentioned. Therefore, 
mere mention of a wrong provision will not vitiate the 
proceeding or the impugned punishment order. As such, 
this judicial pronouncement referred to on behalf of the 
Association delinquent rather lends support to the 
contention advanced on behalf of the bank. Adding to 
it, the Id. representative has also referred to AIR 2005 
SC 2090 in support of his submission which says that 
“in a given case post-decisional hearing can obliterate 
the procedural deficiency of a predecisional hearing". In 
view of this observation, the error oecured in the 
chargesheet by mentioning (he provision (k) in place of 
the provision (j) has been rectified by the disciplinary 
authority in his order dated 22-6-98 and the objection 
raised on behalf of the Association on this count 
cannot be sustained. 

Objection No. II 

17. The Ld. representative for the Association has 
also contended ithat in the chargesheet there is no 
mention that the misconduct was prejudicial to the 
interest of the bank. As stated earlier, the disciplinary 
authority, too, has mentioned this fact in his order dated 
22-6-98 by observing that the contents of the charge fail 
under the provision 19.5(j) Further, it is reflected from 
the allegations levelled against the workman that they 
are covered by the provision 19.5Q) and the alleged 
misconduct against the workman was found to be 
prejudicial to the interest of the bank. Therefore, this 
submission is bereft of merit and is repelled accordingly. 
Objection No. Ill 

18. The Id. representative for the Association has 
contended that there is no discussion of evidence of 
any witness by the Enquiry' Officer in his enquiry report 
and the findings of the Enquiry Officer are perverse. The 
ld. representative has also indicated towards the noting 
made by the Enquiry Officer in his report that the defence 
has admitted that on all the three dates the dcliquenl had 
gone to the Januthar branch. The id. representative has 
contended that this fact is not corroborated from the 
record and a fact which is not mentioned in the enquiry 
proceedings, the Enquiry Officer has considered it 
Contrary to it, the Id. representative for the bank submits 
that the Enquiry' Officer has given the details as to what 
has been proved by which management witness and the 
Enquiry' Officer has also mentioned the defence evidence. 
His submission is that the appreciation of the evidence 
is recorded by the Enquiry Officer and he has mentioned 
the misconduct of the workman. On a careful perusal of 
the enquiry' report, it appears that the Enquiry Officer has 
mentioned the incident of all the three dates, the 
opportunities given to both the parties during the course 
of the enquiry and then the evidence, oral and 
documentary led by both the parties. It is further 
reflected that on a perusal of the material he has come 
to a conclusion that the management has endeavoured 
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to prove the misconduct levelled against the workman by 
adducing the oral as well as documentary evidence. He 
has also drawn his conclusion in the charge report and 
it cannot be presumed that he has not properly applied 
his mind. The conclusions drawn by the Enquir Officer 
are fortified from the record, which are based upon the 
evidence adduced by both the parties and the 
conclusions arrived at by him do not warrant ary 
interference. As such, the objection raised on behalf of 
the Association cannot be accepted and is repelled 
accordingly. 

Objections No. FV 

19. The Id. representative for the Association has 
been contended that the management has not examined 
the independent witnesses and, therefore, the 
management has not proved the charge by producing 
the independent witnesses. The Id. representative for the 
bank has sought to refute the contention by stating that 
the management has examined the Branch Manager, 
Assistant Manager, Cashier-cum-Clerk, Peon and Armed 
Guard as well as the part-time sweeper in support of its 
case and the defence could not be able to rebut the 
allegations levelled against the workman. 

20. It is natural that at the time of the alleged 
occurrence the witnesses, whose presence is natural at 
the spot, will be termed as the material witnesses and 
such witnesses have been examined by the management 
to establish its case. There is nothing on the record to 
discard their testimony and simply on the ground that 
no customer could be examined by the management, 
rhe whole evidence adduced on behalf of the 
management cannot be discarded. More so, the 
delinquent has. nowhere pointed out specifically the 
name of any customer who was present there and as 
such, there is no substance in the objection raised on 
behalf of the Association, which being devoid of merit 
is rejected. 

Objection No. V 

21. The Id. representative for the Association has 
also contended that the Enquiry Officer has not stated 
in his enquiry report as to which misconduct has been 
found to be proved and no reasons have been shown in 
the enquiry report As stated earlier, the Enquiry Officer 
has depicted the details of the alleged incident in his 
enquiry report and has also mentioned the evidence 
relied upon by both the parties. Under the title “Analysis 
of Enquiry Officer”, he has recorded his reasons. So far 
as the objection that he has not specifically recorded as 
to which provision covers the misconduct, is concerned, 
by narrating the whole evidence the Enquiry Officer has 
arrived at a conclusion that the charges levelled against 
him are found to be proved. Therefore, the contents of 
the charge were found proved by the Enquiry Officer 
which fall under clause 19.5(j) and it has also 
categorically been pointed out by the disciplinary 
authority in his order dated 22-6-98. Therefore, the 
submission advanced on behalf of the Association has 
no substance and deserves to be rejected. 


Objection No. VI 

22. The Id. representative for the Association 
then has contended that the disciplinary authority has 
also not discussed the evidence. Per contra, the Id. 
representative for the non-applicant contents that when 
the disciplinary authority concurs with the findings of 
the Enquiry Officer, then there is no need of reappraisal 
of the evidence and it is not mandatory for him, despite 
it he has mentioned the evidence in his order. On a peep 
at the order dated 22-6-1998, it is revealed that the 
disciplinary authority on perusal of the record has noted 
that the incidents took place on 14-5-1993, 17-5-1993 and 
20-5-1993 are found to be proved. It is also further 
revealed that he has gone through the entire enquiry 
record prior to passing the impugned order. Therefore, 
there was a due application of mind by the disciplinary 
authority while rendering the order under consideration. 
Accordingly, the submission advanced on behalf of the 
Association is negatived. 

Objection No. VI 

23. The Id. representative for the Association then 
has contended that the testimony of the witnesses are 
contradictory and the facts disclosed by the management 
are entirely different because the workman had applied 
for the house loan, which was sanctioned by the 
regional office, but the Branch Manager did not pass the 
order and to hide this lapse the allegations of misconduct 
were made against the workman. Therefore, to prove 
these allegations, the management ought to have 
produced the independent witnesses. 

24. So far as the examination of the independent 
witnesses is concerned, it has been discussed in detail 
under the forgoing paragraphs wherein I have observed 
that the management has examined the witnesses whose 
presence was natural at the scene of occurrence. 

25. Coming to the objection that the statements 
of the management are contradictory, the Id. 
representative for the Association has stated that the 
evidence of Ram Babu Gupta, KK Bhandari. Kehri 
Singh, Nathi, Rajesh Mittal, Vfeer Singh Meena, Harish 
Kumar Garg are contradictory and no misconduct is 
proved on their evidence. But the Id. representative for 
the Association could not be able to point out the 
major contradictions arising out of the testimony of 
these witnesses. A mere allegation that the evidence 
adduced by the management is contradictory is not 
enough to establish this fact, unless it is shown as to 
which are the major contradictions emerging out of the 
management evidence. Therefore, such a vague 
submission cannot be accepted. So far as the 
submission of the Association that the Branc Manager 
was not disbursing the loan despite the fact U it was 
sanctioned, is concerned, no such evidence couM be 
brought on the record by the delinquent to justify this 
submission. As such, the submission is devoid of force 
and is negatived. 
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Objection No. VUI 

26. The Id. representative for the Association has 
also contended that the workman was acquitted on the 
same charge by the Judicial Magistrate, Deeg by his order 
dated 17-12-1995 and as such the impugned punishment 
is not maintainable. The Id. representative has relied upon 
AIR 1999 SC 1416. The Hon’ble Apex Court in this case 
has held that when the appellant is acquitted by judicial 
pronouncement with the finding that the raid and recovery 
at the residence of the appellant were not proved, it would 
be unjust to allow the findings recorded at the ex parte 
departmental proceedings to stand Apparently; the facts 
of the referred to decision are easily distinguishable from 
the present controversy. On the other hand, the Id. 
repressentative for the bank has placed his reliance on 
(2003) 4 SCC 364 and (2004) 3 SC 826. 

27. In (2003) 4 SCC 364, the observation made 
by the Hon’ble Apex Court is conveniently quoted as 
below:— 

“Acquittal in criminal case is not determinative of 
the commission of misconduct or otherwise, and it 
is open to the authorities to proceed with the 
disciplinary proceedings, notwithstanding acquittal 
in the criminal case. It per se would not entitle the 
employee to claim immunity from the proceedings. 
At the most the factum of acquittal may be a 
circumstance to be considered while awarding 
punishment. It would depend upon the facts of 
each case and even that cannot have universal 
application”. 

28. Similarly, in (2004) 3 SC 826, the Hon’ble 
Supreme Court has expressed its views that the approach 
in criminal proceedings and the disciplinary proceedings 
are altogether distinct, the standard of proof, the mood 
of enquiry and the rules governing the enquiry and trial 
are conceptually different. In the case of disciplinary 
enquiry, the technical rules of evidence have no 
application and doctrine of proof beyond doubt has no 
application. It further lays down that preponderence of 
probabilities and some material on record are necessary 
to arrive at the conclusion as to whether the deliquent 
has committed the misconduct. These judicial 
pronouncements add assistance to the submission 
convassed on behalf of the bank. 

29. In the light of the principles propounded by 
the Hon’ble Apex Court, the workman is not entitled to 
be exonerated from the proven misconduct in view of his 
acquittal by the criminal court. As such, the submission 
made on behalf of the Association is not tenable and 
rejected. 

Objection No. IX 

30. Lastly, the Id. representative for the 
Association contends that looking to the misconduct of 
the workman, the punishment of dismissal from service 
is excessive and connot be maintained. Contrary to it, 
the Id. representative for the bank supports the 
ptinibhment order. 


31. The Id. representative for the Association 
has relied upon 2005 (2) RLR 113, whereas the Id. 
representative for the bank has referred to the decisions 
reported in 2003 (3) SCT Punjab & Haryana 111 and 2005 
(2) SCT 459. 

32. In 2005 (2) RLR 113, the facts are that the 
workman was postman who was chargesheeted with the 
allegations that on the given date he entered the Office 
of the Inspector, Post Office, abused at him and threw 
down two chairs of the office which fell near the door. 
The Tribunal observed that the order of compulsory 
retirement was severe and harsh and it modified the 
punishment by imposing a punishment of reduction to 
next lower stage in time-scale of pay for a period three 
years with cumulative effect. 

33. But in the present case, it is obvious from 
the enquiry record that the delinquent without any 
provocation had hurled filthy abuses at the Branch 
Manager on three occasions, which cannot be tolerated 
by any civilized society. Use of such abusive language 
against a superior officer, that too on several occasions, 
in the presence of his subordinates cannot be termed to 
be an indiscipline calling for lesser punishment in the 
absence of any extenuating factor. In 2003 (3) SCT Punjab 
& Haryana 111, the abusive language was used by the 
workman towards his superior, the punishment of 
dismissal was imposed upon the workman. In 2005 (2) 
SCT 459, some of the applellants were charged for 
certain misconduct of Gheroing some senior officers of 
the company for long hours and they 7 were dismissed 
from their services. 

34. The workman in the instant case has been 
held blameworthy on the basis of positive and legal 
evidence adduced on behalf of the bank and it is found 
that the workman was shockingly rude towards his 
superior and his behaviour was so offending that he 
deserved to be punished. Cfri the overall assessment of 
the facts and the circumstances emerging in the case 
and considering the totality of the alleged misconduct, 
the punishment of dismissal awarded to him cannot be 
treated to be excessive. 

35. For the Foregoing reasons, the submissions 
advanced on behalf of the Association cannot be 
maintained, w hich are bereft of merit and are reppealed 
accordingly. 

36. In the result, the reference is answered in the 
negative against the applicant-association and in favour 
of the non-applicant bank and it is held that the 
dismissal order dated 22-6-98 passed against the 
workman Khem Chand, Peon is legal and justified. The 
claim of the Association is rejected. An award is passed 
in these terms accordingly. 

37. Let a copy of the award be sent to the 
Central Government for publication under Section 17(1) 
of the Act. 


RC. SHARMA, Presiding Officer 
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New Delhi, the 10th March, 2006 

S.O. 1381.-^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 5/2003) 
of the Central Government Industrial Tribunal<wm-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
tlie Industrial Dispute between the management of 
M/s. Darabshaw B. Cursetjee Sons (Guj.) Pvt. Ltd. and 
their workmen, which was received by the Central 
Government mi 09-03-2006 

[No. L-37011/17/20024R(M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LAIiOUR COURT 
AT AHMEDABAD 

PRESENT 

ShriB. I. Kazi (B.Sc., L L. M), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE CG.LT.A) 
No. 531/04 

OLD (XT. C.)No. 05/2003 

M/s. Darabshaw B. Curstjee Sons (Bom) Pvt. Ltd. 

The Managing Director, 

Darabshaw House, Ballard Pier, 

Mumibai-400010 • ... First Party 

V/s. 

ShriN. K. Sharma, 

S. D. X. 50 Kutch, 

Gandhkiham-370201 ,.. Second Party 

APPEARANCES: 

First Patty. (Absent) 

Second Party: S. C. Patel. 


AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-37011/ 
17/2002-[TR(M)] dated 10-12-2002 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the management of 
M/s. D. B. C.’s Sons (Guj.) Pvt. Ltd. Mumbai not to 
allow on duty after transfer either at Kakinada or at 
Kandla presuming that he has left the service on his 
own is justified or legal ? If not, what relief the 
workman is entitled for and since when ?’’ 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 31 -01 -03, The date 
to file the statement of claim was 28-02-2003. The 
appropriate Government has also directed the second party 
who raised the dispute to file a statement of claim with 
relevant documents and list of reliance and witness to the 
Tribunal within 15 days of the receipt of order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 2 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in dispute. Thus the second party has failed to 
prove that action of the first party'. Looking to the above 
observations I hereby pass the following order : 

ORDER 

The action of the management of M/s. D. B. C. ’s 
Sons (Guj.) Pvt. Ltd. Mumbai not allowing on duty to 
Shri N. K. Sharma is just and legal. The workman is not 
entitled to get any relief. The reference is hereby rejected 
for want of non-prosecution. No order as to cost. 

Date: 22-08-05 
Ahmedabad 

B. I. KAZI, Presiding Officer 
13 *n#. 2006 
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New Delhi, the 13th March, 2006 

S.O. 1382. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 103/97) 
of the Central Government Industrial Tribunal-aim-Labour 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Petroleum Co. Ltd. and their workman 
which was received by the Central Government on 
09-03-2006 

[No. L-30012/88/96-IR(C -1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRTOUNAL-CUM-LAROUR COURT, NEW DELHI 

I. D. No. 103/97 

Shri Ramesh Chand, S/o Shri Vijay Singh, 

R/o C-3/16, Kabir Nagar, 

Babar Pur Extension, 

Shahdara, Delhi-110094. ... Workman 

Versus 

Chief Finance Manager, 

Bharat Petroleum, Corporation Ltd., 

E. C. E. House, 28-A, K. G. Marg, 

New Delhi. ... Management 

APPEARANCES: 

None for workman. 

Shri G. D. Maheshwari A/R for the management. 

AWARD 

1. The Central Government in the Ministry of Labour 
vide its order No. L-30012(88)/96-lR(C-I) dated 10/14-7-97 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd., in dismissing 
Shri Ramesh Chand, Assistant (EDP No. 43/71) w.e.f. 
7-3-96 is justified ? If not, to what relief is the 
concerned w orkman entitled and from what date ?” 

2. In response to the notice the parties appeared 
before this court and woikmanfiled claim statement claiming 
reinstatement with full back wages stating that he is an 
employee of Bharat Petroleum Corporation Limited and was 
posted as an Account Assistant in the Imprest Section, 
ECE House, Connaught Place, New Delhi He joined sendee 
in the year 1989 and confirmed in 1990. He was placed 
under suspension on 5-8-94 w ithout any reason and not 


granted subsistence allowance though he was entitled to 
the same to the extent of 50% for the first 90 days of 
suspension and thereafter @ 75% of the w ages with other 
allowances for the remaining period of suspension. He 
claimed the same by writing letters but of no use and 
thereafter he preferred this claim. Thereafter he was asked 
to join duty in the office of the management on daily basis 
and directed to work/attend the office on daily wages basis 
and no action was taken and after sometimes on 1-11-94 
management filed frivolous complaints before the Central 
Bureau of Investigation. He was arrested and directed to 
join departmental enquiry 7 initiated against him on some 
false charge regarding misappropriation of funds. He was 
not in a position to defend enquiry for want of funds as he 
was not paid his subsistence allowance. However he filed 
proper reply before the enquiry officer. The departmental 
proceedings was liable to be stayed in view of the Hon’ble 
Supreme Court order reported in AIR 1988 S. C. page 2118 
till the disposal of the criminal case. Even conciliation 
proceedings resulted into failure and ultimately the 
management dismissed the sendees of the claimant 
workman illegally with mala fide intention vide letter dated 
7-2-96. The dismissal order is contrary to the earlier 
statement reported in order dated 21-12-95. Copy of the 
enquiry' report was also sensed on him. The enquiry was 
conducted malafidely and arbitrarily and against the 
principles of natural justice and against the provision of 
Section 4(b & c) of the Industrial Employment (Standing 
Order) Central Rules, 1946, as well as against the principles 
of natural justice. The enquiry 7 was not conducted and 
completed within three months. The dismissal order is false, 
mala fide, unjustified, biased and deserves to be set aside 
in view of the above stated facts. 

3. The case was contested by the management by 
filing written statement justifying the action of dismissal. 

4. Written statement was follow'ed by rejoinder 
wherein facts mentioned in the claim statement were 
reiterated to be correct and those mentioned in the written 
statement were denied and refuted. 

5. During the pendency of the proceedings the 
workman expired on 13-7-93 and his L. Rs were impleaded 
as parties to the proceedings vide order dated 26-7-99 and 
his L. Rs Sint. Suresh Bala his wife and Shri Abllimaniu 
minor son were impleaded as L. Rs and they joined the 
proceedings and thereafter out of the pleadings following 
issues were framed: 

1. "Whether the disciplinary 7 Enquiry' conducted 
against the workman Shri Ramesh Chand was legal 
and fair ? If not its effect. 

2. Whether the findings recorded by the Enquiry 7 
Officer and Disciplinary 7 Authority 7 are perverse ? 
If so its effect. 

3. As per reference.” 
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6. Thereafter the matter was Fixed for evidence of the 
workman on issue no. 1 and 2 and none appeared for the 
workman on subsequent many hearings on 24-3-03, 
4-6-03,4-8-03,17-11-03,31-12-03,4-3-04,13-5-04,5-8-04, 
26-10-04,18-1-05,23-3-05 and 6-6-05. NeitherL. Rs. nor 
anybody on their behalf appeared on these dates. 
Ultimately the workman was proceeded ex parte vide order 
dated 6-6-05 and today the case was fixed for ex parte cross 
examination of the management witness and Shri Pankaj 
Kumar who has been examined as MW1 has proved his 
affidavit as Ex. MW 1/1. 

7. A plea has been raised on behalf of the workman 
that disciplinary proceedings cannot be initiated or 
continued pending criminal trial and disciplinary 
proceedings should not have been initiated and stayed 
because of the pendency of the criminal trial against him. 
This plea is of no help in view ofthe decision of the Supreme 
Court reported in State of Rajasthan Vs. B. K. Meena and 
others LLJ Supreme Court, page 136 wherein it was held 
that the disciplinary proceedings and criminal trial are quire 
distinct. It was obligation of the workman or his L. Rs. to 
prove that the action of the department was illegal and 
unjustified as claimed but he has foiled to discharge on 
obligation to that effect. See the decision reported in State 
of Rajasthan Vs. B. K. Meena & others wherein it was held 
that to prove the fairness or otherwise ofthe enquiry burden 
lies on the workmen and not on the management. See also 
Narang Latex and Dispersons Pvt. Ltd. Vs. Mrs. S. V. 
Suvemaand others 1994(68) F. L. R, P 1028 wherein it was 
also held that the burden to prove that the action of the 
department is legal or domestic enquiry conducted against 
him was not unfair was on the workman. It was obligation 
of the workman to show that enquiry was unfair and not 
conducted in accordance with principle of natural justice. 
Also see the decision reported in Hindustan Petroleum 
Corporation Ltd. Vs. Sarvesh Berry, LLJ 2005 February, page 
588. 

8. No evidence has been produced on behalf of the 
L. Rs. of the deceased workman that the enquiry conducted 
was unfair or that he was not given any opportunity to 
defend himself. However, on the other hand management 
witness deposed in his affidavit that the enquiry conducted 
against the workman but he did not appear despite notice 
during the enquiry to defend himself and the enquiry was 
conducted fairly and the enquiry proceedings were held ex 
parte and the enquiry proceedings were conducted in 
accordance with the principle of natural justice. The 
deposition of MW1 has gone unrebutted in the absence of 
any material on record to the contrary. I have no reason to 
disbelieve the same and in view of his deposition I hold 
that the enquiry was conducted in accordance with the 
principles of natural justice as he was given opportunity to 
defend himself and the proceedings did not suffer from 
any illegality. Hence the action of the management in 
terminating the services of the workman is ^cal and 


justified. Therefore, award is passed in favour of the 
management. File be consigned to record room. 

Date: 22-2-2006 

SANT SINGH BAL, Presiding Officer 
14^, 2006 
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New Delhi, the 14th March, 2006 

S.O. 1383.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 159/98) 
ofthe Central Government Industrial T ribunal-cum-Labour 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employ ers in relation to the 
management of Oil andNatural Gas Commission and their 
workmen, which was received by the Central Government 
onO 1-03-2006 

[No. L-30012/68/9^IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TEIBUNALCUM-LABOUR COURT, NEW DELHI 

Shri S. S. Bal, Presiding Otficer. 

L D. No. 159/98 

In the matter of dispute between: 

Shri Dilip Kumar, Ex-contingent Employee, 

S/o Shri Manakmani Lai, 

R/o S. B. C-83, Yamuna Colony, 

Dehradun (U. P.) .. .Workman 

Versus 

Oil and Natural Gas Commission, 

Tel Bhavan, Dehradun, 

Through its General Manager ... Management 

APPEARANCES: 

None for the workman. 

Ms. Poonam Dass for the Management. 
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AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-30012/68/97-IR(Coal-I) dated30-06-98 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether the action of the management of 

O. N. G. C., Dehradun in terminating the services of 

Sh. Dilip Kumar, Ex-contingent employee, w.e.f. 

1 -3-87 is just, fair and legal ? If not, what relief is the 

workman entitled and from which date ?” 

2. The workman filed claim-statement claiming that 
he was employed on contingent basis in Operation 
Business Group and Exploration Business Group of Oil 
and Natural Gas Commission, Dehradun w.e.f. April, 86 to 
February. 87. That his services have been terminated 
illegally while his Juniors namely S/Shri S. S. Negi, Anusuya 
Prasad. Gopal Singh, P. C. Saklani, KeshwanandNautiyal, 
Slier Singh and others who are employed much later than 
the applicant have been retained in service. That the 
termination of the services of the application is ab initio, 
illegal, arbitrary and against the provisions of Article 21 of 
the Constitution of India. He has prayed for reinstatement 
with full back wages. 

3. The Management filed written statement stating 
that the workman was engaged contingent basis by the 
management. That liis engagement was purely of seasonal 
nature requisitioned on account of exigencies of work. That 
(he workman was working with the contractor from 
September. 1985 to March, 1986 who was providing certain 
service to O. N. G. C. under the contract duly entered after 
following the prescribed procedure. 

4 On merits it is stated that the petitioner/workman 
w as employed on contingent basis in Operation Business 
Group Department ofO. N. G. C. from April, 1986 to June, 

1986. It is alleged that petitioner is attempting to confuse 
the issue by claiming seniority 7 which is neither applicable 
in the instant case nor required as per law. The services of 
the petitioner were engaged for a limited period and was of 
seasonal nature. The management of 0.,N. G. C. has its 
own recruitment rules and all recruitment are done 
accordingly The workman be put to script proof of the 
averment made in claim-statement that the petitioner is 
gainfully employed. Hence the petitioner/workman is not 
entitled to any relief prayed. The claim deserves to be 
dismissed with exemplary'costs. 

5. The workman filed rejoinder wherein contents of 

written statement were denied and those of claim-statement 
were reiterated to be correct. ! 

6 . Perused of the record shows that Shri Mukesh 
Jain Advocate A/R for workman last appeared on 
21-11 -2005 but prior to that for the last three hearings i.e. 
on 26-5-05. 20-7-05 and 12-9-05 none appeared for the 


workman. Neither the workman has appeared nor he has 
taken any steps for filing affidavit in evidence. It appears 
that he is not taking interest in prosecution of this case. 
Hence in these circumstances ‘No Dispute Award’ is 
passed. File be consigned to Record Room. 

Dated: 13-02-2006 

S. S. BAL, Presiding Officer 

i4*rrri, 2006 

1384. — faq r q 1947 (1947 
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New Delhi, the 14thMarch, 2006 

S.O. 1384. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 4/99) of 
the Central Government Industrial Tnbunal-cu m-Labour 
Court, Mumbai-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management, of BPCL and their workmen, which was 
received by the Central Governemnt on 14-03 -2006 

[No. L-30012/19/98-IR(C-l)] 
S .S . GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Presiding Officer : Justice Ghanshyam Dass. 
Reference No. CGIT-04 of 1999 

PARTIES: 

Employers in relation to the management of Bharat 
Petroleum Corporation Ltd. 

AND 

Then workmen 
APPEARANCES: 

For the Management : Mr. R S. Pai, Adv. 

For the Union : Mr. J. Sawant, Adv. 

State : Maharashtra 

Mumbai, dated the 17th day of February, 2006 
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AWARD 

1 . This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Delhi, Order No. L-30012/19/98/ 
IR(C-I) dated 21-12-1998. The terms of reference given in 
the schedule are as follows : 

“ 25-8-94 

^ f^fH OH 

t ? ^ cTt % WcT %f ?" 

2. The matter relates to the dismissal of the employee 
Mr. Kishore Ram Bhagat (hereinafter referred to as the 
workman) of M/s. Bharat Petroleum Corporation Ltd. 

3. It is an admitted position that the workman was 
employed with the Corporation and he was dismissed from 
service vide order dated 25-8-1994 after holding a domestic 
enquiry in view of the charge sheet issued to the workman 
for committing misconduct. 

SUB: YOURSELF: CHARGESHEET 

It is reported against you that : 

On 15-8-91, after the flag hoisting ceremony held on 
the occasion of Independence Day at Uran LPG 
bottling plant was over, the employees went to the 
Canteen for taking refreshments when you entered 
the workmen s canteen around 10.45 hrs. brandishing 
a knife in vour right hand and w alked menancingly 
towards the workmen who were taking refreshments 
in the canteen. Shri S. S. Ghude, Dy. Manager, 
Operations, Shri Mahadeo B. Patil, Assistant and 
Shri S. P. Ghan, Manager who were present at that 
time in the canteen stopped you and thereafter Shri 
Mahadeo B. Patil removed the knife from your hand 
and handed it over to Shri S. P. Ghan. It is further 
reported that prior to entering the canteen as 
mentioned above, you attacked Shri Dayaram Lahu 
Patil General Operative with a knife outside the club 
room and inflicted grievous injuries on Shree 
Dayaram Lahu Patil as a result of which he had to be 
rushed to the hospital for immediate medical aid. 

Carryi ng a knife and causing/inflicting injuries to a 
fellow workman within the Corporation’s premises 
tantamounts to grave and serious misconduct, if 
proved, you are therefore, hereby charged with the 
following offences: 

(A) Riotous and disorderly behaviour inside the 
premises of Uran LPG Bottling Plant. 

(B) Committing an act subversive of discipline. 


You are required to give your explanation in writing 
within four days of receipt of this letter, failing which 
it shall be presumed that you have no explanation to 
offer. 

You have already been suspended pending enquiry 1 
from service w ithout salary 7 w.e.f. 16-8-1991 by our 
letter ref. URN: LPG: CO No. 3 dated 16-8-1991. 

4. The workman has challenged the dismissal order 
on the following grounds : 

(i) The management has not taken the action 
against the workman in accordance with the 
standing orders. When the workman w r as 
served with a charge sheet, he was not informed 
as to under provisions of w'hich standing 
orders he had committed a misconduct. This 

: was not done even at the stage of departmental 
* enquiry. The workman was denied reasonable 

opportunity of being properly defended. 

(ii) The Sr. LPG Bottling Plant Manager, Uran 
unauthorisedly placed the workman under 
suspension, issued the charge sheet to the 
workman, appointed the Enquiry Officer and 
taken disciplinary action against the workman. 

(iii) The Chief staff and 1R Manager (W. R.) 
unauthorisedly imposed upon the workman the 
punishment of dismissal. 

(rv) There was no compliance of provisions of 
Section 33 (2)(b) ofthe Industrial Disputes Act 
1947. 

tv) The workman was not paid the subsistence 
allowance at prescribed rates during the period 
of suspension and during the period of 
disciplinary proceedings. 

(vi) Enquiry proceedings were held ithout any 
authority of law. 

(vii) The disciplinary 7 as well as the appellate 
authority did not give due weightage to the 
verdict of the criminal court and did not set 
aside the disciplinary proceedings based on 
the charges those were tried in the criminal 
court. 

(viii) The findi ngs of the enquiry 7 officer were totally 
perverse. 

(ix) The principles of natural justice were not 
followed while conducting disciplinary 
proceedings against the w orkman. 

(x) The management indulged in unfair labour 
practices within the meaning of item 
5(a)(b)(c)(d)(f)(g) and-13 of the fifth schedule 
to the Industrial Disputes Act, 1947. 


921 GI/0B—25 
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5. The Corporation through its Management filed 
the written statement whereby all the allegations and pleas 
raised by the workman have been denied specifically. Their 
main contention is that after holding a domestic enquiry' 
the punishment of dismissal was awarded to the workman 
by n Competent Authority and an Approval application 
under Section 33(2)(b) of the Industrial Dispute Act 
(hereinafter refer ;ed to as the Act) was moved before the 
Tribunal CGIT-2 vide Application No. 5 of 1994. In that 
Approval application, the Tribunal had passed order on 
21 -6-1996 w hereby the domestic enquiry w’as held to be 
against the principle of natural justice and the Corporation 
was allowed to lead evidence to justify the action. 
Thereafter, the Corporation led the evidence and tire matter 
w as contested by the workman throughout. All the pleas 
raised hereinafter before this Tribunal in the instant 
reference had been earlier raised while contesting the 
Approval application and the Tribunal after considering 
all the pleas at length held the action of the Corporation in 
dismissing the workman to be justified and thereby 
approved the Approval application. It is submitted that 
tins Tribunal should not enter into the pleas again and 
conclude that the instant reference is barred by the principle 
of res judicata and that the workman may not to be held 
entitled to any relief. 

6. The following points as suggested by the 
w orkman s counsel arise for consideration : 

(i) Whether the Sr. L.. P. G, Both it ig Plant M anager. 
Uran was competent and statutory authority 
to issue charge sheet dated 30-8-1991 to the 
workman ? 

(ii) Whether the General Manager (Western 
Region) w competent and statutory authority 
io dismiss the workman bv his order dated 
27-7-1994? 

(hi) Whether tile domestic enquiry conducted 
against the workman in absence of any 
Standing orders is fair and proper ? 

(iv) Whether the findings of tile Enquiry Officer 
are perverse ? 

(v) Whether action of the management of BPCL in 
terminating services of the workman vs till effect 
from 25-8-1994 is legal and justified ? 

(vi) To what relief the workman is entitled 7 

EVIDENCE: 

7 The workman has filed the affidavit of SatislI 
Kumar being the General Secretary of Petroleum Employee’s 
Union on behalf of the workman in lieu of examination in 
chief and he has been cross examined by the learned 
counsel for the Corporation. No oral evidence has been led 
by the Corporation in this reference. The Corporation has 
tiled the documents consisting of enquiry proceedings, 


Enquiry Officer’s report. Letter asking for Shn K. R. Bhagat’s 
representation on the Enquiry Officer’s report. Shri K. R. 
Bhagat’s representation, GM’s order of dismissal, Shri K. 
R. Bhagat’s mercy application dated 22-2-1996 for 
reinstatement to the C&MD, C&MD's order in reply to the 
mercy application. Judgement dated 6-3-1997 of the Hoifb'e 
Presiding Officer of CGIT-2 in the Approval application 
No. 2/5 of 1994. Judgement Part I dated 
21 6-1996 oftheHon’blePresidingOfficer of CGIT-2 in the 
Approval application No. 2/5 of 1994, and Manual r f 
Authorities of the Corporation dated 15-12-1987 to issue 
suspension orders/charge sheets to the workman employed 
at Uran LPG Plant. 

FINDINGS: 

8. I have heard the learned counsel for the parties 
and gone through live entire evidence available on record 
and the rulings cited by the parties therein. 

9. Issue No. 1 to 4 : At the very outset, the learned 
counsel for the Corporation placed before me a judgement 
of Hon’blc High Court of Calcutta in between General Elcc. 
Cov of India and Fifth Industrial Tribunal of West Bengal 
and Others reported in 1986IILLJ, decided on 28-5-1985 
and submitted that the Hon’ble High Court lias held that 
the decision given by a Competent Labour Court would 
operate as a bar iu the trial of the same issue in the 
subsequent proceedings for constructive res judicata. So 
far as the validity of the domestic enquiry' is concerned, 
the findings ought to be treated as conclusive and have a 
binding effect in subsequent proceedings. 

10. The learned Counsel for the workman placed 
before me the following rulings: (i) M/s. G. Mckenzic & Co. 
Ltd. / a. Its workmen and oilier AIR 1959 SC 389 (Para ! 6). 
(ii) Cholan Roadways Corporation Ltd. U.v. Industrial 
Tribunal. Madras 19941 CLR 346. R C. Madras (Para 10) 
and (iii) Hindustan Aeronautics Ltd. U.v. Additional 
Industrial Tribunal-cum-Labour Court. Hyderabad 2005 IU 
CLR 3 16 H. C. A. P. (para 7 to It)) and submitted that earlier 
proceedings cannot create a bar by way of res judicata to 
the present proceedings under the reference. 

11. After going through the aforesaid rulings it 
appears that the views expressed by different High Courts 
are somewhat divergent. However, the law is clear on tiie 
point that the matter onec decided after contest must be 
taken to be a final adjudication in between the same parties 
in subsequent proceedings otherwise there would be no 
end to the litigation.-It may also be observed that the 
principle of res judicata arc not directly applicable to the 
proceedings before the Labour Court but it has to be kept 
in mind while considering the matter as to the scope of the 
jurisdiction of Labour Court for deciding the matter. This 
much is a clear law that the proceedings under Section 
33(2)(b) and under Section 10 of the Act are two different/ 
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distinct proceedings and the scope of jurisdiction of both 
the proceedings are being specified therein. The power is 
also given to the Labour Court under Section 11 of the Act 
to re-appraise the findings given in a domestic enquiry and 
arrive at its own conclusion while affirming or modifying or 
refusi ng to justify the action of the Employer. The facts of 
each and every case are tire guiding factors for deciding a 
controversy and one cannot go by a blanket law' while 
answ ering a particular query'. 

12. The scope of Section 33(2 )(b) is either to approve 
or to refuse the action of the Employer regarding dismissal 
or otherwise. It does not decide the Industrial dispute there. 
The liberty is always there to the workman to raise the 
Industrial Dispute and the Central Government is 
empowered to make a reference to the Labour Court for 
decision. 

13. In the instant case, the peculiar facts are to be 
kept in mind while answering the aforesaid four issues. 
The peculiarity' of this case is that this Approval application 
was moved by the Corporation under Section 33(2)(b) of 
the Act and it w'as duly contested by the workman. It is to 
be noted that the Presiding Officer of the Tribunal found 
that the domestic enquiry' was against the principle of 
natural justice. Thereafter, Management was given an 
opportunity to lead the evidence to prove the charges. 
After this, the Management led the evidence, parties were 
being heard, all the pleas which have been raised before 
this Tribunal while challenging the action of Corporation 
had been taken up specifically and each of them had been 
answered by the Tribunal against the workman on merits. 
These findings should not be as a matter of propriety and 
abundant caution, upset at this juncture in the instant 
reference although the proceedings of the instant reference 
are distinct from the proceedings of Section 3 3 (2)(b) of the 
Act. The reference is not to be rejected outrightly but the 
findings of Tribunal while deciding the Approval 
application after full contest, on merits, have a binding 
effect upon the parties under this reference. The facts are 
similar. Hence 1 feel that the findings given out in the 
Approval application No. 05 of 1994 are to be treated as 
having a binding effect. Now I take up the matter from a 
different angle. If, findings are not having the binding effect, 
the Tribunal is required to re-appraise the record and give 
its findings. The conclusion is the same. The statement of 
the Union Leader through whom the Industrial dispute is 
being raised is not sufficient to rebut the charges levelled 
against the workman The w orkman has not fifed his own 
affidavit to rebut the charges. The charge against the 
workman is there to brandish a knife and inflict injury 
thereby to the fellow senior namely Sliri Dayaram Lahu 
Patil in the official premises, which by itself depicts the 
gravity of the charge. 

14.1 have gone through the entire evidence available 
on record consisting of the enquiry' proceedings and the 
Enquiry' Officer's report. I feel that the charges levelled 


against the workman are duly proved on record and the 
enquiry' proceedings are not vitiated. The charge sheet 
w r as issued by a Competent Authority' under the delegated 
pow'er and the action of dismissal was taken by the 
Competent Authority', General Manager (WesternRegion). 
The enquiry was not in violation to the Standing orders. 
The findings of the Enquiry’ Officer arc not perverse. The 
Issues are accordingly answered. 

15. Issue Nos. 5 & 6 : In view of my aforesaid 
findings and keeping in mind the facts and circumstances 
of the present case, the punishment of dismissal cannot be 
said to be shockingly disproportionate to the charge of 
misconduct. The action of the Management of the 
Corporation appears to be in accordance with law. It is held 
to be legal and justified. The workman is not entitled to any 
relief. 

16. The Award is made accordingly. 

JUSTICE GHANSHYAMDASS, Presiding Officer 
14 TTr4, 2006 
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New Delhi, the 14th March, 2006 

S.O. 1385. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), ihe Central 
Government hereby publishes the Award (Ref. No. 135/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Allahabad Kshetriya Gramin Bank and 
their workmen, which was received by the Central 
Government on 13-03-2006 

[No. L-12011/24/2001-IR(B-l)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIISAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
I. D. No. 135/2001 

Ref. No. L-l2011/24/2001/IR(B- T) Dt 16-8-2001 
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BETWEEN 

The General Secretary, 

Allahabad Regional Rural Bank, 

Employees Union Office, 

310, Bahadurganj, Allahabad (U. P.) 

AND 

The Chairman, 

Allahabad Kshetriva Gramin Bank, 

H O. 84/65, BaiKaBagh, 

Allahabad (U. P)-211003 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the follow ing dispute for adjudication to the 
Presiding Officer. CGIT-cum-Labour Court, Lucknow: 

"Whether the action of the management of Allahabad 
Kshetriva Gramin Bank, Allahabad in not 
implementing promotion policy is justified ? If not 
what relief the workmen are entitled ?” 

The trade union s case in tmef is that the workmen of 
the Bank are governed by statutory' rules for R. R. B. Staff 
Recruitment and Promotion 1998 which became effective 
from 29-7-1998. As per rules the various posts are to be 
filled by promotion in proportion. As regards posts of 
officers scale I of group A', 50% of the existing vacancies 
are to be filled by promotion from eligible candidates of 
group B\ The management of Bank is not implementing 
the above principle of promotion and filling the existing 
vacancies in group B' and scale I officer of Group 'A ; in 
spite of demand notice. There are 75 existing vacancies in 
group B' and 50 existing vacancies in group ‘A’ scale I 
officer, in various branches of the bank. The opposite party 
is not filling up the vacant posts by promotion. It has 
therefore been prayed that the opposite party may be 
directed to fill the vacancies in group B’ and 'A’ by 
implementing the promotion policy as contained in 3rd 
schedule of R. R. B. Rules 1998 within specified time. 

Opposite party' has filed written statement. The 
management of bank has denied that the R. R. B. 
appointment and promotion Rules became effective from 

29- 7-98. The Board of Directors of the opposite party had 
adopted these rules on 3-8-99. Thus, these rules became 
effective from 3-8-99, as far as opposite party' bank ls 
concerned. Subsequently on 8-8-01 the bank framed 
Allahabad Kshetriva Gramin Bank (Officers and Employees) 
Service Regulations 2001 which were made effective from 

30- 8-01. The opposite party bank has been sponsored by 
Bank of Baroda, and, as such, is governed by direction and 
policy decisions of the Bank of Baroda. Earlier NABARD 
had placed total ban on promotion by issuing direction dt. 
19-9-98. The opposite party 7 bank also issued similar 
instructions by letter dt. 15-10-98. In view' of the above 
1 instructions, the opposite party' bank did not undertake 


the exercise of promotion according to the rules of 1998 
which is the basis of claim of the claimant union. In this 
yvay, the opposite party bank was justified in not 
implementing promotion policy because of aforesaid bar 
imposed by the sponsoring bank. The sponsoring bank 
vide their instructions dt. 12-9-01 made same modifications 
in their policy of total ban on promotion. The opposite 
party' bank like other Gramin Bank were allow ed to make 
promotion in service according to rules where it w’as 
considered that the work of bank would suffer for w ant of 
sufficient strength of the staff and officers. The strength 
of each gramin bank yvas to be calculated in the following 
manner; 


SI. 

No. 

Business 

Volume 

Officers 

Clerks 

Sub 

Staff 

Total 

1 . 

Average Busi¬ 
ness less than 

2 crs. 

I 

1 

1 

3 

2. 

Average Busi¬ 
ness above 2 
crs. and below 
12.50 crores 

1 

2 

I 

4 

3. 

Average Busi¬ 
ness above 
12.50 crs. 

2 

2 

1 

5 


After the vacancies are identified in the manner, the 
same is to be referred to sponsoring bank by the Board of 
the concerned Gramin Bank for their approval. After 
receiving the new guidelines from sponsor bank vide 
circular dt. 12-9-01, the exercise of identification/assessment 
of vacancies, is in process. It is further submitted that after 
considering the work of various branches is of the view 
that the work will not suffer. Hence, no occasion for the 
opposite party bank has arisen for implementing promotion 
policy for conducting promotions in the cadre under 
reference. In the garb of instant reference, the union can 
not force the opposite party' to implement the promotion 
policy and thereby defy instructions and in view of what 
has been said above, the claimant union is not entitled to 
any relief. 

The trade union had filed the application that after 
examination of all documents etc. the union has decided 
not lead oral evidence in this case and Industrial Dispute 
may be decided on the basis of the documents present on 
record. 

The opposite party' has also not produced any oral 
evidence in this case. 

On the date of argument i.e. 5-3-04 the opposite party' 
sought adjournment and therefore 25-5-04 was fixed for 
argument. On 25-5-04 the worker sought adjournment and 
therefore 7-7-04 was fixed for argument. Thereafter the trade 
union remained absent on 7-7-04. 28-9-04, 6-12-04. 
3-3-05,27-6-05 and 24-10-05. On 24-10-05 the court ordered 
the opposite party which was represented bv the 
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representative to file written argument and tike written 
arguments was accordingly filed on 6-12-05. Copy of the 
written argument was made available to the trade union 
representative and 27-01-06 was fixed for argument. Hie 
worker’s representative also absented on 27-01-06therefore 
last opportunity of hearing was provided on 
3-3-06. The representative of trade union has not turned 
up today i.e. 3-3-06 and therefore there is no option to left 
then to decide the case on the basis of written argument of 
the opposite party and the documents on record. 

The trade union has filed following documents: 

1. Government of India, Ministry of Finance 
(Banking Div.) letter No. 8/(6)/93/RRB 
dt 15-6-99. 

2. Photocopy of letter of Bank of Barcgla refer to 
GMNo. RRB; ABS; PD;P&C; 05 dt. 22-7-99. 

3. Photocopy of letter of Rashtriya Krishi and 
Gramin Vikas Bank of GM addressed to GM of 
all sponsored bank dt. 5-1-2000. 

4. Photocopy of Allahabad Kshetriya Gramin 
Bank area Jamunapar statement of deposits 
and advances, Ganga Nagar and Doaba. 

5. Photocopy of letter of Suftanpur Kshetriya 
Gramin Bank No. U. ^?./15/nuWW37/114 
dt 15-10-91. 

6. Photocopy of order ofHigh Court in Civil Misc. 
Petition 101(S/B)/2001(46379/99) OmPrakash 
Sad Vs. Nainital Almora Kshetriya Gramm Bahk 
& others. 

7. The letter of AGM No. W./WT/93/256 
dt. 25-0-01 regarding promotion addressed to 
Personal Secret** r y Nagrik Vi man an Mantri. 

The opposite party has photocopies of the following 
documents: 

1. Photocopy of letter No. NB : IDD, RkCBD. 
No. C-185/316 (Gen>93/94 dt 8-4-93. 

2. Photocopy of letter No. NB : IDD, RRCBD 
No. C- 1573/316 (Gen)/94-95 dt 17-9-94. 

3. Photocopy of letter No. GM : RRBS&ABS : 
PD. 04/1673 dt. 6-10-98. 

4. Photocopy of letter Ref. No. OPZ/24/RRB/517 
dated 15-io-98. 

5. Photocopy of letter No. GM : RRBS : & ABS : 
PDC: 05/1424 dt. 22-7-99. 

6. Photocopy of letter No. 2500/318(Gen)/99-2000 
dt 5-1-2000. 

7. Photocopy of the Gazette of India dt. 29-7-98. 


& Photocopy of the Gazette of India dt 30-8-01. 

9. Photocopy of circular No. GO : PS : RRB : 
STF: 93/8 dated 12-9-01. 

10. Photocopy of letter No. NB: IDD: RRCBD/2155/ 
316(MN) 2001-02 dt 24-12-01. 

11. Photocopy of letter No NB : IDD : RRCBD/ 
316(MNy01-02dt. 5-12-01. 

12. Photocopy of letter No. CO: PS: RRB: STF: 94/ 
557 dated 28-03-02. 

13. Photocopy of circular No. GO/PS/RRB/ STF/8 3 / 
B dated 12-9-01. 

14. Photocopy of letter of NABARD No. 1736 
dt 19-9-98. 

15. Photocopy of letter No. 1424 dt. 22-7-99. 

16. Photocopy of letter No. 421 dt. 7-9-99. 

17. Photocopy of circular No. BCC/PS/RRB/STF/ 
ClR/95/24dt 5-3-2003. 

According to Bank of Baroda, General Manager 
(Priority Sector, RRBs & OL) Circular No. GO: PS: RRF: 
STF: 83/8 dt. 12-9-01. RRB’s have been conveyed by the 
NABARD by their circular dt. 8-4-93 the following 
instructions in the matter of promotion: 

1. No promotion should be effected from 
subordinate to clerical cadre and from clerical 
cadre to officer cadre. 

2 However promotion could be effected only from 
officers in scale I to Area Manager/Sr. Manager 
for filling up of vacancies arising out of the 
review of categorisation of branches. 

L 3. As a general rule no recruitment shall be made 
in RRBs even for filling up the vacancies arising 
out of natural wastage except cm compassionate 
ground. 

The said circular also states that Govt, of India 
reconsidered the issue ofban on promotion imposed during 
April 1993 in RRBs and vide their circular dated 
15-6-99 lifted ban cm promotion and directed as follows: 

1. RRB can effect promotion in order to ensure 
that work in RRBs does not suffer for want of 
sufficient strength of stafi/officers in a particular 
cadre. 

2 The vacancies so caused dim to promotion as 
well as natural wastages should be filled up by 
the redeployment of staff from one branch to 
another within the same RRBs and from one RRB 
to another where sponsor bank is the same. 

3. However the ban on fresh recruitments of 
employees would continue. 
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In the same circular it has been clarified that there is 
still restriction on filling up the vacancy created due to 
promotion and natural wastages. It has been reiterated that 
promotion should be carried out in RRBs only for the 
purpose of ensuring that work in RRBs does not suffer for 
want of sufficient strength of staff/officers in a particular 
cadre. Further it is provided that vacancies caused due to 
promotion as well as natural wastages should be filled up 
by the redeployment of staff from one branch to another 
within the same RRBs and from one RRB to another where 
oponsor bank is the same. 

It is not disputed that recruitment and promotion of 
the employees of the opposite party bank is to be made 
through RRB Staff Recruitment and Promotion Rules 1998. 
It is also admitted that under these rules employees have 
been classified in group ‘A’, ‘B’, ‘C\ In group A' falls of 
the officers of the bank, group ‘B’ comprises of class III 
employees of the bank, where as group ‘O’ class IV 
employees of the bank. It further provides that in existing 
vacancies staff of group C’ is to be promoted to group B' 
to the extent of 10% of the existing vacancies, whereas 
50% of the vacancies of group ‘A’ are to be filled by 
promotion of group ‘B\ The trade union has alleged that 
there are about 75 vacancies existing in group ‘B' and 50 
vacancies existing in group ‘A. The trade union’s case is 
that opposite party bank is not implementing rules of 
promotion inspite of existing vacancies, which is breach of 
provision of above rules. The opposite part)' bank has 
alleged that it has been sponsored by the Bank of Baroda 
and as such it is in the direct control of the Bank of Baroda 
In the circumstances the opposite party are bound by the 
directions of the Bank of Baroda. The opposite party bank 
has specifically denied that there are any existing vacancies 
as has been alleged in the claim statement. It has been 
further alleged by the opposite party bank that NAB ARD 
had placed total ban on promotion by issuing direction 
dt. 19-9-98. Subsequently the sponsored bank also issued 
similar instructions vide letter dt. 15-10-98. In view of this 
bank there was no occasion to implement the promotion 
policy. It has been alleged that letter dt. 12-9-01, sponsored 
bank had instructed the opposite party bank to give 
promotions if it was satisfied that the bank work would not 
snffer for want of sufficient strength of staff. Taking into 
consideration the strength of staff and amount of business 
it was found that the bank work would not suffer at all. 

On the one hand the worker has not proved by the 
oral evidence that there exists vacant post in the bank on 
which promotion is needed on the other hand the opposite 
part)'bank has come out with the argument that there was 
no vacancy. 

It is noteworthy that the opposite part)' has not 
produced any evidence in support of their allegations that 
vacancy exists in the bank. At the same time he argued that 


burden was on the trade union to prove that there exists 
the vacancy which is to be filled by the promotion. 

The trade union has filed the deposits and advances 
of Jamunapar and Doaba, Gangapar to persuade the court 
to believe that there exists vacancies which are paper 
no. 4/5 to 4/7. Another set of deposits and advances paper 
no. 4/8 to 4/10. Document 4/8 to 4/10 have not been admitted 
by the opposite party. Learned representative of the 
opposite party has argued that even if there are vacancies, 
the said vacancy can not be filled up by promotion unless 
work suffers. Previously there was total bah on promotion 
but subsequently Bank of Baroda has relaxed promotion 
on the post which if not filled up will adversely effect, the 
banking business of Kshetriya Gramin Bank. 

It is also argued by the representative of the opposite 
party that there are surpluses man power in the Gramin 
banks and the scheme has been circulated to redeployed 
surpluses at the adequate place and if the exigencies 
demand the post should be filled up by transfer or on 
deputation. In the circumstances none of employees are 
entitled to the promotion as claimed by the trade union. 

In totality on evidence on record I come to the 
conclusion that there was total ban on promotion. 
Subsequently it was relaxed as discussed above. The trade 
union has failed to prove that there vacancies which if not 
filled will adversely effect the business of the bank. In the 
circumstances there is no question of promotion at present. 
The learned representative of the opposite part)' argue 
that it is not fact that Kshetriya Gramin Bank Allahabad is 
not implementing the promotion policy. It is only because 
of non availability of posts and imposition of ban on 
promotion by the sponsored bank which is hurdle in 
implementing of the promotion policy and 1 also come to 
the conclusion that workmen of the trade union is not 
entitled to any relief for the time being till restriction 
imposed. 

Lucknow 

7-3-2006 

SHRIKANT SHUKLA, Presiding Officer 
14^TT*f, 2006 
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New Delhi, the 14th March, 2006 

S.O. 1386. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of 1947), the Gentral 
Government hereby publishes the Award (Ref. No. 7/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of 
M/s. Larsen & Toubro Limited and their workmen, which 
was received by the Central Government on 14-03-2006 

[No. L-42012/185/2003-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: 

ShriT. Ramachandra Reddy, Presiding Officer 
Dated the 31 st day of January, 2006 

INDUSTRIAL DISPUTE No. 7/2005 
BETWEEN 

Sri Rajesh Kumar Yadav, 

C/o Maka Rama Rao, 

Ravulapadu-533 23 8, 

Distt. East Godavari ... Petitioner 

AND 

1. The Regional Manager, 

M/s. Larsen & Toubro Limited, 

ECC Division, D. No. 6-3-1109/1, 

Navabharat Chamber, 

Rajbhavan Road, 

Hyderabad-8. 

2. The Project Manager, 

M/s. Larsen & Toubro Limited, 

ECC Division, Site Office, 
Ravulapalem-533238 .. .Respondent 

APPEARANCES: 

For the Petitioner : Nil 

For the Respondent : M/s. C. VijayashekarReddy 
& S. \ijaya Venkatesh, 
Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-42012/185/2003-IR(CM. II) dated28-10-2004 
referred the following dispute under section 10(l)(d) of the 
I. D. Act, 1947 for adjudication to this Tribunal between 
the management of M/s. Larsen & Toubro Limited and 
their workman. The reference is, 


SCHEDULE 

“Whether the action of the management of 
M/s, Larsen & Toubro Limited ECC Division, Site 
Office, Ravulapalem (East Godavari District), 
Contractor of National Highway Authority of India 
in terminating the services of Sri Rajesh Kumar Yadav, 
Driver w.e.f. 28-12-2002 is legal and justified ? If 
not, to what relief is the concerned workman is 
entitled V 

The reference is numbered in this Tribunal as I. D. 
No. 7/2005 and notices were issued to the parties. 

2. In spite of several adjournments given from 
17-3-2005 for filing of claim statement and documents for 
ten adjournments including 31-1-2006 the petitioner has 
not turned out with claim statement and documents. Notice 
sent to the address given in the reference order, returned 
stating that addressee is not available. Previous notice 
sent to the same address also returned stating not known. 
In view of the circumstances Petitioner set ex parte and a 
‘NiT Award is passed, Transmit. 

Dictated to Smt. K. Phani Gown, Personal Assistant, 
transcribed by her, corrected and pronounced be me on 
this the 31st day of January, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

14 TR, 2006 

^T. 31T. 1387.—1947 (1947 
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New Delhi, the 14th March, 2006 

S.O. 1387.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. No. 85/2002) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of PWD 
Zone-IV, NDZ-II, CPWD, and their workmen, which was 
received by the Central Government on 14-03-2006. 

[No. L-42012/209/2001 -IR (CM-II)] 
„ AJAYKUMARGAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, NEW DELHI 

LD. No. 85/2002 

R. N. Rai, Presiding Officer. 

In the matter of:— 

The General Secretary, 

C/o Delhi Labour Union, Agarwal Bhawan, 

G T. Road, Tis Hazari, 

Delhi-110054. 

Versus 

The Engineer-in-Chief, 

NDZ-II,CPWD, 

Nirman Bhawan 
NewDdhi. 

The Chief Engineer, 

PWD Zone-IV, 

M S O Building, ITO, 

New Delhi. 

AWARD 

The Ministry'of Labour by its letter No. L-42012/209/ 
2001 IR (CM-II) Central Government dt. 24-10-2002 has 
referred the following point for adjudication 

The point runs as under :— 

“Whether the action of the Executive Engineer, 
Mechanical and Workshop Division, Netaji Nagar, 
C.P.WD. in terminating the services of Sh. Abdul 
Gaffar S/o Shri Mohd. Habib, Sr. Mechanic SD-I 
Division, RK. Puram, Sh. Saleshwar Kamat S/o Sh. 
Sukhdawla, Asstt. Mechanic, SD-II Division, 
R.K. Puram and Sh. Jai Chand S/o Mool Chand, 
Mason-SD-II RR Zone Division VII, Poorvi Marg, 
Vasant Kunj, New Delhi w.e.f. 30-8-2001 instead of 
regularizing their services is legal and justified ? If 
not, to what relief they are entitled to ?” 

The workman applicant has filed claim statement. 
It has been stated in the claim statement that the 


particulars of the services of workman are as here¬ 
under :— 


SI 

Name 

Place of work 

Initial date 

Job 

No. 



of Joining 


1 . 

Abdul 

Mechanical 

294)3-1977 

Senior 


Gaffer 

Workshop, 


Mechanic 


S/o Mohd. 

S.D.-1, Division 




Habib 

RK. Puram, 
Netaji Nagar, 
New Delhi. 



1 

Saleshwar 

Mechanical 

26-06-1882 

Assistant 


Kamat 

Workshop, 


Mechanic 


S/o Sukhdev SD-II Division 




Kamat 

R. K. Puram, 
Netaji Nagar. 



3. 

Jai Chand 

SD-II, R.R. 

12-01-1985 

Mason 


S/o Mool 

Zone, 




Chand 

Division-VIl, 
Poorvi Delhi 
Marg, Vasant 





Vihar, New Delhi. 



It has been further stated that the workman aforesaid 
were being treated as muster roll workers and paid their 
wages monthly. Each of them have unblemished and 
uninterrupted record of service to his credit. They were 
being treated as muster roll employees and were not allowed 
proper pay scale, facilities and privileges which were 
enjoyed by regular and permanent employees although 
their work and working hours are identical to the regular 
employees of their category. 

That the workmen aforesaid were working against 
regular jobs and as such they were entitled to be treated as 
a regular and permanent employees and were entitledto be 
paid their salary in proper pay scale and allowance at par 
with their regular counterparts on the principles of “Equal 
Pay for Equal Work '. 

That the non-regularization of services of the 
workman on their respective post from the initial date of 
their joining into the employment in proper pay scale and 
allowance, denial of salary at par with their regular counter¬ 
parts on the principle of “Equal Pay for Equal Work” and 
termination of their services w.e.f. 30-08-2000 is wholly 
illegal, bad, unjust and mala fide for the following amongst 
other reasons. 

That the jobs against which the workmen aforesaid 
were working are of a permanent and regular nature of jobs 
and are still continuing with the management. 

Fhat employing persons on regular nature of jobs 
and treating them as a monthly paid/muster roll workers 
and paying them lesser remuneration than those doing the 
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identical work and the work of same value amounts to unfair 
labour practices as provided in Section 2 (ra) read with 
Item No. 10 of Fifth Schedule and read with Section 25T 
punishable under Section 25U of the Industrial Disputes 
Act, 1947. 

That it is violative of Articles 14,16 and 39 (d)of the 
Constitution of India. 

That the action of the management amounts to sheer 
exploitation. 

That the management of the Central Public Works 
Department has framed any rules or regulation nor get it 
passed by theU.P.S.C and nor notified inthe official Gazette 
for governing the service conditions of the muster roll/ 
part-time/seasonal workers nor it has any certified Standing 
Orders, governing service conditions of such workers and, 
therefore, the Model Standing Orders framed under the 
Industrial Employment (Standing Orders) Act, 1946 are 
applicable to the workmen and the management. 

That the workmen aforesaid have acquired the status 
of permanent employees from the initial date of their joining 
into the employment after completing 90 days of continuous 
employment on their respective jobs as provided in the 
Model Standing Orders framed wider the Industrial 
Employment (Standing Orders) Act, 1946 Even otherwise, 
the workmen have acquired the status of permanent 
employees from the initial date of their joining into the 
employment on regular basis. 

That the action of the management in employing the 
aforesaid workmen as casual or temporary and to continue 
them as such for years with the object of depriving them of 
the status and privileges of permanent workmen amounts 
to unfair labour practice as provided in Section 2 (ra) read 
with Item No. 10 of the 5th Schedule of the Industrial 
Disputes Act, 1947. 

That it is against the intention of the legislation as 
contained in Section 4 of the Equal Remuneration Act, 

1976. 

That it is also against the spirit and intention of 
legislation as contained in Contract Labour (Regulation & 
Abolition) Act, 1970 and Rule 25 (v) (a) of the Contract 
Labour (Regulation & Abolition) (Central) Rules, 1947 

That the workmen aforesaid have been meted out 
with hostile discrimination as Juniors to them have been 
regularized in service in proper pay scale and allowance 
and they have been completely ignore in this matter. 

That as provided in Article 39 (d) mad with article 14 
of the Constitution of India, the principle of equal pay for 
equal work applies to men and women and is concerned 
with pay, benefits and holiday etc. I f, for example, a woman 
is employed at an establishment in the U.K. the term of her 
contract of employment will be deemed to indude ‘Equality 


Clause’ if not already included. This will apply where the 
woman is engaged on like work with man or no work rated 
as equivalent to that of a man in the same employment 

That the action of the management also amounts to 
unfair labour practice as provided in Section 2 (ra) read 
with item No. 5 of the Fifth Schedule of the Industrial 
Disputes Act, 1947. 

That the workman aforesaid have been meted out 
with hostile discrimination as juniors to them have been 
retained in service and they have been thrown out of job. 

That in case of any misconduct, no memo or charge 
sheet was served upon the workman and no domestic 
enquiry was conducted against them. The workman was 
not afforded any opportunity of being heard. In fact the 
aforesaid workmen are quite innocent and have not 
committed any misconduct whatsoever. 

That in case of retrenchment, no seniority list was 
displayed, no notice was given, no notice pay was offered 
and no service compensation was either offered of paid to 
the workmen at the time of termination of services. 

That, even otherwise, the impugned termination of 
services is violative of Section 25F, G & H of the Industrial 
Disputes Act, 1947 read with Rules 76, 77 and 78 of the 
Industrial Disputes (Central) Rules, 1957. 

The Management has filed written statement. In the 
written statement it has been stated that the management 
tried its best to regularize their services in lower categories 
due to workers not having requisite qualification and 
fulfilling eligibility criteria i.e. passing of trade test after 
giving a categorical undertaking that they have no objection 
to their regularization in the lower post and will not claim 
regularization on the higher post later oil But they did not 
reply to the same and after giving them due notice, their 
services were terminated in accordance with Director 
General (Works), C. P W. D. orders w.e.f. 30-8-2000. 

The management did its best to provide full co¬ 
operation to the proceedings. 

That the job against which the workmen were working 
was not of permanent nature and was temporary on the 
muster roll basis. 

The workmen were working on Muster-Roll and were 
paid accordingly under the rules and the job was not of 
permanent nature. 

The payment of the workman on Muster-Roll was 
under the rule and there was no violation. 

The management took a positive step but all the 
workmen refused to accept the offer of appointment in 
lower category, even though they did not have the requisite 
qualification prescribed under the Recruitment Rules for 
holding the post on regular basis. 


921 GI/06—26 
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The management has set standard rules duly vetted 
by competent authorities. Hence there is no violation of 
any rule. 

That there is no need to highlight the formalities of 
regularization in the Department as they were offered 
regularization in lower category but they did not agree to 
accept the offer as such there is no fault of Department. 

That the action of the management in employing the 
workmen to lower category as per their qualification and 
passing of Departmental test was very positive and 
cooperative in the interest of the workmen. 

That the action of the management was fair and the 
workmen were given maximum co-operation with offer of 
appointment for regularization of service in lower category 
as they did not possess the requisite qualification as 
provided in the Recruitment Rules. 

The case is not of any retrenchment. The matter was 
only this that the w orkmen were working on Muster Roll 
and offered regularization in lower category as per their 
qualification to which they did not agree. 

That the serv ices of the workmen was terminated 
under the provisions of I D. Act after duly serv ing them 
the notice to accept appointment in lower category as per 
their qualification to which they did not agree. 

That there is no violation of rule and the termination 
w as made after issuing notice to item under the provisions 
of the ID. Act. 

That there is no victimization while terminating above 
workmen. They were duly offered an opportunity to 
regularize the services in lower category' on initial stage 
under the provisions of C.P.W.D. Manual. Vol. III. 

That for unemployment workmen themselves are 
responsible for not accepting the offer of appointment in 
lower category according to rules. 

It is point out that workmen are not entitled for any 
type of aw ard as tire Executive Engineer (E). Mechanical & 
Workshop Division. Netaji Nagar. New DeUii was absolutely 
right in terminating the services of workmen after serving 
them notice under the prov isions of I.D. Act and tire method 
of regularizing the services of workmen in lower category 
was legal & justified. They are not entitled for reinstatement 
as they themselves are responsible for their termination by 
not accepting the offer of appointment in low er category . 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and lias denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Ev idence of both the parties has been taken. 


Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that Shri Abdul Gaffar was initially engaged on 
29-03-1977 in the mechanical workshop, SD-I Division, R.K. 
Puram at the post of Sr. Mechanic. Shri Saleshwar Kamgt 
was initially engaged at the post' of Assistant Mechanic 
on 26-06-1982 in mechanic workshop, SD-II Division, R.K. 
Puram. Shri Jai Chand was initially engaged at the post of 
Mason on 12-01 -1985 in SD-II, R.R. Zone Division-VII, Purvi 
Delhi Marg, Basant Vihar. 

It was submitted that these workmen have been 
treated as muster roll workers and paid their wages monthly. 
They have good service record to their credit. They have 
not been paid proper pay scales. They 7 were treated as 
muster roll employees. Their services have not been 
regularized. They were engaged against regular jobs so 
they should be treated as regular and permanent employees. 
They should be paid their salary in proper pay scale and 
they should also be paid all the allowances at par with 
regular counterparts on the principles of equal pay for equal 
work. The job against which these workmen. are engaged is 
of permanent and regular nature. The management has 
violated the provision of Section 2 (ra) read with item no. 10 
ofVth Schedule. The management has acted in violation of 
Articles 14,16 and 39D of the Constitution. There is sheer 
exploitation of these w orkmen. The service conditions of 
these workmen are governed by certified standing orders 
and they should be given equal pay to their counterparts. 
The management has acted against section 4 of the Equal 
Remuneration Act. 1976. They have been meted out with 
hostile discrimination. Juniors being paid proper pay scale 
and these workmen have not been paid even minimum 
wages. 

It was submitted from the side of the management 
that the management tried its best to regularize their services 
in lower categories due to workers not having requisite 
qualification and fulfilling eligibility 7 criteria i.e. passing of 
trade test. 

It was submitted from the side of the workmen that 
after taking 23 years continuous and long service the 
workman Abdul Gaflar was removed. Similarly after 18 years 
of sen ices the workman Saleswar Kamat was removed in 
2000. Shri Jai Chand was removed by the management after 
15 years of service. These three w orkmen have put a long 
spell of service and their sendees should not have been 
terminated by a simple order of Director General (Works). 
CPWD. 

It w as submitted from the side of the management 
that the management offered them to regularize them against 
lower post in case an undertaking is given by them not to 
raise the matter further. The workmen did not respond to 
the offer of the management so their services were 
terminated. 
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It was further submitted that the management was 
willing to regularize them against lower post as the workmen 
were lacking requisite qualification and eligibility criteria, 
passing of trade test. The workman who has worked for 
long 23 years at the post of Sr. Mechanic cannot be 
compelled to undergo a trade test at the whims and fancies 
and caprices of the management. It is altogether un¬ 
warranted to compel such a workman having a long tenure 
of service to undergo trade test. It is ludicrous that a 
workman who has discharged his duties satisfactorily is 
asked to undergo a trade test after 23 years of service. He 
has been very well working at the post of Sr. Mechanic and • 
he has done so for long 23 years. Where is the reason in 
asking him to appear for trade test ? His qualification, if 
any should be considered prior to engaging him at the 
post of Sr. Mechanic. A man cannot be asked to discharge 
the duties of Sr. Mechanic in 1977 and he discharges his 
duties satisfactorily and in the year 2000 he is asked to 
undergo a trade test. There can be nothing more whimsical. 
The same is the case with the two other workmen. It has 
been held by the Apex Court in the matter of Bhagwati 
Prasad Versus Delhi State Mineral Development that 
qualifications are to be considered at the time of initial 
appointment and test should be taken at the time of initial 
appointment. The requisite qualification should be looked 
into while initial engagement. The Hon’ble Apex Court has 
directed to relax qualification in such cases. The Trade 
Test should have been taken at the time of initial 
appointment. It appears that the management was bent" 
upon to dispense with the services of these poor workmen 
so they were offered a lower post. A Clerk cannot be asked 
to agree to the offer of a Peon in case he has successfully 
discharged clerical job for a long number of years. The 
eligibility criteria—trade test and requisite qualification are 
not to be considered by the management after a lapse of 
15-23 years. The Hon'ble Apex Court in 1989 directed to 
relax qualification and trade test in such circumstances but 
the management wanted to sit over the judgment of the 
Hon 'ble Apex Court and terminated the services of these 
poor workmen arbitrarily, illegally and unjustifiably. The 
respondents are a Government Undertaking and the office 
holders have no right to square away the money of public 
undertaking. These workmen are not in service since 2000 
and some other would have been engaged. The 
respondents cannot have the sanction of an Industrial 
Adjudicator for encroaching upon the valuable right of the 
workman. The workmen deserve to be regularized from the 
initial date of their appointment and they deserve to be 
paid equal to their counterparts from the date of their initial 
engagement. These un-necessary payments are to be made 
as the respondents have violated the provisions of the ID 
Act and the memos of the CPWD itself which is not referred 
to for the sake of gravity. In such circumstances the erring 
officials should be compelled to make good loss to the 
department. Negligence is on the part of the off ials of the 
CPWD and CPWD as a public undertaking should not 


suffer for an erroneous and deliberate action of its executive 
officers. In such circumstances the entire arrears of wages 
should be paid by the management and the management is 
at liberty to realize the same from the erring officers so that 
such mistakes may not be repeated again and again. 

In vie w of the judgment of the Hon’ble Apex Court 
all the workmen are entitled to be regularized from the date 
of their initial engagement against the posts mentioned 
above and they are also entitled to get the entire arrears of 
wages taking their date of regularization to be the date of 
initialengagement. The workman deserves to be regularized 
from the date of their initial engagement against the posts 
on which they have been working so long. 

The reference is replied thus:— 

The action of the Executive Engineer, Mechanical 
and Workshop Division, Netaji Nagar, C.P.W.D. in 
terminating the sendees of Sh. Abdul Gaffar S/o Shri Mohd. 
Habib, Sr. Mechanic SD-I Division, R.K.. Puram, Sh. 
Saleshwar Kamat S/o Sh. Sukhdawla, Asstt. Mechanic, SD- 
II Division, R.K. Puram and Sh. Jai Chand S/o Moo! Chand, 
Mason SD-IIRR Zone Division VII, Poorvi Marg, Vasant 
Kunj, New Delhi w.e.f. 30-8-2001 is neither legal nor justified. 
The workmen are entitled to be regularized from the date of 
their initial engagement with all the consequential benefits 
within one month from the publication of the award. The 
management will pay the entire arrears of wages and 
thereafter the same may be recovered from the erring 
officers. The workmen are entitled to get Rs. 10,000 (Rs. 
Ten Thousand) as costs. 

Award is given accordingly. 

Dated: 07-03-2006. R N. RAi, Presiding Officer 

2006 

cFT. 31T. 1388.— rsNlPWifaw; StfafWT, 1947 (1947 
^FT14 ) ^ riKT 17 % t W- 

arrer-w tvT 10 / 2002 ) t, 

*Tt ^ 14-03-2006 1 JT?T^3TT «TT 1 

[ri. ^-22012/117/2001-3^. 3TK. (Tft^-II)] 

3T5PT sfRli. 

N ew Delhi, the 14th March, 2006 

S.O. 1388. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 10/2002 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annefture in the Industrial 
Dispute between the management of Mithani Collievv. BMP 
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Group, and their workmen, which was received by the 
Central Government on 14-03-2006. 

[No. L-22012/117/200l-IR(CM-II)] 
A JAY KUMAR G AUR, Desk Officer 

ANNEXURE 

\ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CXJM-LABOUR COURT, 
ASANSOL 

PRESENT 

Md. SarfarazKhan. Presiding Officer 

REFERENCE NO. 10 OF 2002 
PARTIES 

Agent. Mithani Colliery, BMP Group of ECL, Mithani, 
Burdwan 

The Chief Organising Secretary. Koyala Mazdoor 
Congress. Asansol. Burdwan 

REPRESENTATIVE: 

For the Management : Sri P. Goswami. Advocate 

For the Union (' ’eikman) : Sri R. K. Tripatlu. ChiefOrg. 

Secretary, Koyala Mazdoor 
Congress, Asansol. 
Burdwan 

IND USTRY: COAL STATE: WEST BENGAL 

Dated die 01-02-2006 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub sec* ten (l)and Sub-section 2(A) of Section It) of the 
Industrial Disputes Act. 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 

117/2001 IR(CM-II) dated 12-04-2002 has been pleased to 
a*fer the follow ng dispute for adjudication by this Tnbunal 

SCHEDULE 

’’Whethc r (lie action of the management of Mithani 
Colliery, under M/s E.C. Ltd. by not accepting the 
date oi bit Hi of Sri Ramprabesh Chowhan, Mechanical 
Fitter as 3-10-58 as recorded in the High. School 
Leaving Certificate is legal and justified ? If not, to 
what relief is entitled to 7 ' 

Having received the order No. L-22012/117/2001-IR- 
(CM-ll) dated i 2-4-2002 of tlie aforesaid reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication, a reference case No. 10 of2002 was registered 
on 15-5-2002 and accordingly an order to issue notices to 
the respective parties through the registered post with a 
direction to appear in the court and file their written 


statement in support of their case was passed. In 
compliance of the said notices Shri P. Goswami, Advocate 
and Sri R.K. Tripathi, Chief Organising Secretary of the 
concerned union representing the management and the 
workman respectively appeared in the court and filed their 
written statement in support of their claims, 

On perusal of the record it transpires that 8-9-05 was 
the date fixed for evidence of the union and the management 
was directed to file the copy of the enquiry report. It is 
further clear from the order sheets of the record that on the 
subsequent two consecutive dates both the parties left 
taking any step from their side. A petition dated 26-12-05 
duly signed by the workman concerned after serving the 
copy of the same to the lawyer for the management was 
filed and it was submitted by the delinquent workman that 
he does not want to contest the case, so the proceeding 
may be dropped. In this present prevailing facts and 
circumstances of the case, the application so filed and the 
submission of the delinquent workman himself it is needless 
to keep the record pending any more and accordingly it is 
hereby 

ORDERED 

that let a ’ No Dispute Award’’ be and the same is 
passed. Send the copies of the award to the Ministry of 
Labour. Govt, of India, New Delhi for information and 
needful. 

MD. S ARFARAZ KHAN. Presiding Officer 
14 ftTft, 2006 

W. 1389.— afahfaj foflq 1947 (1947 

^f>t 14) qfr ftin 17 % 3Tgw>i nwt •£. ftt ftvt. % 

% 444/* 3TR -34% ft" 

STTCRftfcT%T4T2 [TKft WIT 23 H #/( 96 )-121 ] ^ Slewed 

qrdj t, qit ftftuu ^ 14 -03-2006^ Tim fsrr «tn 

[ft. TTyr-22012/466/95-3Trf. ftft. (ftMl)] 
=piT4 ftfe, 

N ew Delhi, the 14th March. 2006 

S.O, 1389. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award [Ref. No. 23 TC/ 
(96)-l 21 ] of the Central Government Industrial Tribunal- 
cum-Labour Court Asansol as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of ECL and their workman, which was 
received by the Central Government on 14-03-2006. 

[No. L-22012/466/95-IR(C-II)I 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT 

Md. Sarfaraz Khan. Presiding Officer 

REFERENCE NO. 23 OF 1996 
PARTIES 

Agent. Pure Seetalpur Colliery of ECL, Ukhra, Burdwan 

Vrs. 

The Jt. General Secretary, Colliery Mazdoor Union, 
Ukhra, Burdwan 

REPRESENTATIVES 

For the Management : Sri P. K. Das, Advocate 

Forthe Union (Workman) : Sri M. Mukherjee, 

Advocate 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated the 16-02-2006 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub- section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No L-22012/ 
466/95-ER (C-II) dated 22-07-1996 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Pure 
Seetalpur Colliery, Bankola Area of M/s. ECL, PO: 
Ukhra, Distt: Burdwan (W.B.) in denial ofpromotion 
of Sh. Madhav Chandra Chakraborty, clerk Grade I is 
justified ? If not, to what relief the concerned 
workman is entitled to ?” 

On having received the order No. L-22012/466/95- 
IR-(C-II) dated 22-7-96 of the aforesaid reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 23 of 1996 
w as registered on 30-7-96 and accordingly an order was 
passed to issue notices to the respective parties through 
the registered post with a direction to appear in the court 
and file their written statements along with the documents 
if any in support of their claims. In pursuance of the said 
receipt of the notices Shri P. K. Das, Advocate and Sri M. 
Mukherjee, Advocate representing the management and 
the union respectively appeared in the court and filed their 
written statement as per claims and counter claims. 

The perusal of the record goes to reflect that the 
reference was fixed for hearing. The learned lawyer for the 
workman submitted that he has go no instruction from the 


side of his client since long time, so he does not want to 
represent the union. It was also submitted that the workman 
or the union is not interested and does not take any initiative 
or interest. In the prevailing facts and circumstances of the 
case it is not proper and advisable to keep the record 
pending any more as there is no any expectation of 
appearance of the workman to pursue his interest. 
Accordingly it is hereby 

ORDERED 

that let a "No Dispute Award"' be and the same is 
passed. Send the copies of the award to the Ministry of 
Labour. Govt, of India, New Delhi for information and 
needful. 

MD. SARFARAZ KHAN, Presiding Officer 
14^, 2006 

w. 3 ir. 1390 ,—sMta iw^srfafwr, 1947 (1947 

^5T 14) riTO 17 % ^ ohlMfblH 

1, 78/1992) ^ 

JT<=hlf?M t, ^ 14-03-2006 TTRT 

«n 1 

[*T. TT^T-22012/160/IJW92-3?T£ 3TR. (Rfr-II)] 

New Delhi, tlie 14th March. 2006 

S.O. 1390. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 78/1992) 
of the Central Government Industrial Tribuna l-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Food Corporation of India and their 
workman, which was received by the Central Government 
on 14-03-2006. 

[No. L-22012/160/F/92-ER (C-II)] 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

L D. No. 78/92 

In the matter of dispute between: 

Shri Subhash Chander Chhabra, 

Through General Secretary, 

Food Corporation of India, 

Executive Employees Union. 2337. 

Dharampura, Opp. Chhippiwara, 

Chawri Bazar, Delhi-6 .... Workman 

Versus 
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The Zonal Manager, 

Food Corporation of India, 

Ansal Bhawan, 4th Floor, 

K. G. Marg, 

New Delhi. .Management 

AWARD 

The Central Govt, in the Ministry of Labour vide its 
Order No. L-22012/160/F/92-IR-(C-II) dated 31-8-92 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

"Whether the Regional Manager, Food Corporation 
of India, New Delhi was justified in not regularising 
the period of suspension with effect from 19-8-87 to 
28-8-90 of Shn S. C. Chhabra, Assistant Grade I 
(Depot) although acquitted in the Hon'ble Court of 
Metropolitan Magistrate, New Delhi in RC No. 30/86 
resulting heavy monitaiy loss and non grant of due 
promotion ? If not, to what relief the w orkman is 
entitled to V 

In this case claim statement, written statement and 
rejoinder was filed by the parties and case was fixed for 
evidence of the workman by way of affidavit but he did not 
adduce any evidence. The workman last appeared in this 
case on 24-8-2001. He was proceeded ex parte on 
21 -12-2000. Thereafter management evidence was recorded 
and the case was posted for argument. 

A notice dated 6-7-2004 was issued to the 
management for appearance on 23 -9-04 which was served 
on the management but none for the management appeared. 
However vide letter dated 7-6-05 management has informed 
that the workman has taken voluntary retirement on 
31 -10-2004 from the respondent Food Corporation of India 
and nothing is due to the workman. 

It is apparent that the workman has not come forward 
to dispute the reference. Hence a No Dispute Award is 
accordingly passed. File be consigned to record room. 

S. S. BAL, Presiding Officer 

Dated: 28-02-2006 

fftcrvft, 14 Rift, 2006 

cFT. 3H. 1391.—iqqiq 37ffc|f'i < HH, 1947 (1947 
14 ) ^RT 17 % ft, TTRFK TRT. 7ft. 7ft. 

yyi. ftr % 7TR7* PiMl«i e fci aftr % ftt^, 

ft' PiRV dfisjiiftch ft sftsftfw 

ft. 1, % W2 (ft^ft 777?TT 17/1992) 

ft, 77T*H 14-03-2006 ^3lTRl^3TT «TT I 

[77. TvT- 22013/1/2006—371^. aTR, (ftMl)] 
37^4 JiHk ftte, 3Tfwft 
N ew Delhi, the 14th March, 2006 

S.O. 1391. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (Ref. No. 
17/1992) of the Industrial Tribunal-I, Hyderabad as show n 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SC CL and then- 
workman, w hich was received by the Central Government 
on 14-03-2006. 

[No. L-22013/1/2006-IR (C-IT>J 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT 
M. Radha Kumari, 

Chairman, Industrial Tribunal-I, Hyderabad 
Dated: 1st day of December, 2005 

INDUSTRIAL TRIBUNAL NO. 17 OF 1992 
BETWEEN 

General Secretary; Adilabad Zilla 

Lorry Drivers and Cleaners Union 

Bellampally, Adilabad District, A.P. .. ..Claimant/Petitioner 

AND 

The Management of Singareni Collieries Co. Ltd., 
Represented by its Director (PA & W), 

Kothagudem, Khammam District, A.P. .Respondent 

APPEARANCES 

None for the Petitioner 

Sri. K. Srinivas Murthy, 

Advocate for the Respondent 

AWARD 

The Government of India, Ministry of Labour made 
this reference to answer the following issues : 

“Whether the action of the management of S. C. Co. 
Ltd., Kothagudem, in not accepting the following 
demands of the Adilabad Jilla Lorry Drivers & 
Cleaners Union, Bellampalli, is legal and justified ? If 
not, to what relief the concerned workmen are entitled 

to r 

(a) Singareni Coal Transport Lorry Drivers and 
Cleaners should be made permanent in 
S.C. Co. Ltd. 

(b) Medical Treatment to the families of contract 
labours, drivers and cleaners in the Singareni 
Hospital 

(c) Providing housing sites to coal tipper 
workers.” 

(2) After the appearance of both the parties the 
Petitioner filed his Claim Statement and the averments of 
the Claim Statement are: 
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The workers shown in the “Annexure-A” have been 
w orking as Drivers and the Workers shown in“Annexure- 
B“ have been working as Cleaners in Loading and 
Unloading Section of the Respondent. There are number 
of Mines in various Divisions of Srirampur, Ravindrakhani, 
Mandamarri. Somagudem, Goleti, Madaram, bellampalli. 
There are 5 Coal screening plants. RK-5 Coal screening 
Plant is for mines of Srirampur division. RK-2 Coal screening 
plant is for mines of Ravindrakhani Division. KK-5 Coal 
screening plant is for the mines of Mandamarri Division. 
KK-1 Coal screening plant is for the mines of Somagudem 
Division. The Shanthi Khani screening plant Bellampalli is 
for the mines of Goleti Group, Madaram Group and 
Bel lampalli. That the workmen shown in Aiuiexure A & B 
arc operating the Lorries shown in the Annexures. The 
lorries are owned by the Private Owners. These lorries 
operate along w ith the lorries of the Singareni Collieries 
Company. These lorries are used for loading of the coal in 
ihe mines and Transporting to the Coal screening plant, 
where the coal is unloaded. The workmen have been 
working in this section of loading and unloading since 
mam years show n in the annexure. There are workers who 
have been working since 1986. It is submitted that the 
loading and unloading are supervised by the quantum of 
loading, the place of loading and unloading are fixed by 
the management. That the lorries, which are operated by 
these workmen are owned bv the private owners and the 
contractors shown in the Annexures are paying the wages 
to these workmen. These workmen are performing the same 
or similar duties that are performed by the drivers who 
were regularly appointed by the company and who are 
operating the lorries for loading and unloading of the coal 
along with these workmen. The salary paid for the driver of 
the company is more than Rs. 2.t)t)0 per month whereas the 
salary paid for the drivers among these workmen is less 
t han Rs. t. 5< )<». That the nature of work performed by these 
workmen is perennial and part of the establishment. It is 
submitted that though there is a change in the contractors, 
the workmen in these Annexures are continued to work. 
That at the point of unloading at the coal screen plant, the 
entries arc made by the company officials at the point of 
unloading The said entries relate to all the lorries of the 
company and the lorries operated by these workmen. That 
the Central Government abolished employment of contract 
labour in the coal loading and unloading by their order 
dated 21-6-1988. That the State Government abolished 
contract labour in all the factories and directed to treat 
them as regular employees and there are other orders 
of the State Government. That as per the settlement 
dt. 12-3-1990 it was agreed for the abolition of contract 
labour which is forth under the terms of settlement and it 
was also agreed io constitute a committee for the said 
purpose and all the procedure should be compelled before 
I o-1990. A conunittec was constituted and the committee 
submillcd a report on 17-5-1990. As per the report no 
contract labour w ill be engaged for loading and unloading 


and cleaning of belts and picking of shall in CSPS. The 
Management did not regularize the services of these 
workmen; therefore, a number of representations were made 
to the Government. Therefore, these workmen are entitled 
to be treated as the regular employees of Singareni collieries 
from the dates of appointment of these workmen and they 
are entitled for all the arrears of salaries on par with regular 
employees performing same or similar duties. Under the 
circumstances, it is prayed that this Tribunal may be pleased 
to direct the respondent Management to treat the workmen 
shown in the “Annexures—A & B” as the regular 
employees from the dates of appointments of these 
workmen and to pay all the arrears of salaries on par with 
the regular employees performing the same or similar duties. 

(3) The Respondent filed a petition in I. A. 23/1993 
in I.D. 17/1992 upon which an Order passed by this Tribunal 
dated 154-1994. 

(4) Against the said Award the Petitioner filed a Writ 
Petition to the Hon’ble High Court of Andhra Pradesh in 
WP. No. 21848 of 1994. The Hon’ble High Court was 
pleased to set aside the Award of this Court and the matter 
is remitted back to this Tribunal for adjudication on merits 
after giving an opportunity to both the parties within the 
period of four months from the date of receipt of the copy 
of the order. 

(5) As per Docket Order dated 27-6-2005 the learned 
Advocate for the Petitioner filed memo reporting no 
instructions and that the Petitioner was called absent and 
that the notice returned unserved as per the endorsement 
and thereby fresh notice was ordered by 14-8-2005. As per 
the Docket Order dated 25-8-2005 Sri K.S.N. filed 
continuation Memo for the Respondent. Petitioner called 
absent. Notice returned unserved as per the endorsement. 
Issue fresh notice by RPby 28-9-2005. As per the Docket 
Order dated 28-9-2005 the Petitioner was called absent. RP 
notice returned unserved with an endorsement left as per 
the endorsement. Fresh notice was ordered by RPAD by 
1-11-2005. As per the Docket Order dated 2-11-2005 
Petitioner called absent. Notice retimed unserved as per 
the endorsement. Call on 14-11 -20015. As per Docket Order 
dated 14-11-2005 Petitioner called absent. Respondent 
present. As the Notice is not being served on the Petitioner 
and Respondent expressed his inability to furnish the 
correct particulars of the address of the Petitioner the 
Respondent is hereby directed to publish in any local paper 
bearing the expenses by 1 -12-2005. As per the Docket Order 
dated 1-12-2005 Publication filed. Petitioner called absent. 
Petition is dismissed with costs. 

Dictated to the Junior Stenographer, transcribed bv 
him. corrected by me and the seal of this Court on this the 
1 st day of December 2005. 

M. RADHA KUMARI. Chairman. Industrial 

Tribunal-1 

APPENDIX OF EVIDENCE 

Nil 
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TT 37 T. 1392. — sffrftfTF37f*lfTT7, 1947 (1947 
14) ^ mi 17 % NRcffa TIM 

fTm % ^srht % mr^f 3ftr 

fr 3^1fncto ferai^ 3 %^frir 377 '^K 
3TfW7T aT^T% W (3T5N 373371 10/2005, 3/2005, 11/2005 
12/2005, 13/2005 7?T 67/2004 ) ITt y <41 ft I cl Wtf, 

377^TT ^ 14-3-2006 ^ TRT |T37T «1T I 

[37.1^-22012/6/2004-^.^R. (^T^-H)]' 
[37. 17vT-22012/7/2004-37t£ 37T3. (77tTTHI)] 
[37.1^-22012/3/2004-371^ 37T3. (3f[ip7-Il)] 
[37.1^-22012/1/2004-371^. 3717. (#1^11)] 
[37. TTeT-22012/2/2004-37T^. 37R. (7 T]tP7-II)] 
[37.1T^-22012/4/2004-3TT^. 37R. (3T!w-II)J 
3T^FT 7 TT5’, 37^4*) iff 

New Delhi, the 14th March, 2006 

S.O. 1392. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/2005, 
3/2005.11/2005.12/2005,13/2005 and 67/2004) of the Central 
Go\l. Indus. Tribunal-cunt-Labour Court, Jaipur as shown 
in the Annexure in the industrial dispute between the 
management of Food Corporation of India, and theit 
workmen, w hich was received by the Central Government 
on 14-03-2006. 

[No. L-22012/6/2004-IR (CM-II)] 
[No. L-22012/7/2004-IR (CM-II)] 
[No. L-22012/3/2004-ER (CM-II)] 
[No. L-22012/1/2004-1R(CM-II)] 
[No. L-22012/2/2004-IR (CM-II)] 
[No. L-22012/4/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CU M-LABOUR COURT, JAIPUR 

Case No. CGIT-10/2005,3/2005,11/2005,12/2005, 
13/2005 and 67/2004 

Reference N«. L-22012/6/2004 IR (CM-II) 

Sh. Om Prakash lx Food Corporation of India 
Reference No. L-22012/7/2004 IR (CM-II) 

Sh. Raj u I s. Food Corporation oflndia 
Reference No. L-22012/3/2004 IR (CM-II) 

Sh. Manoj / s. Food Corporation oflndia 
Reference No. L-22012/1/2004 IR (CM-II) 

Sit. Pukhraj Is. Food Corporation of India 
Reference No. L-22012/2/2004 IR (CM-II) 

Sh. Navratan l\s. Food Corporation oflndia 


Reference No. L-22012/4/2004 IR (CM-II) 

Smt. Shanti Devi Vs. Food Corporation oflndia 
PRESENT 

Presiding Officer : Sh. R. C. Sharma. 

Forthe Applicant : Sh. Shiv Avtar Singh 
For the Non-Applicant : Sh. Ashok Chaturvedi 
Date of Award : 13-2-2006 

AWARD 

. 1. All these aforementioned five industrial disputes 
contain the common questions of facts and law, which are 
being disposed of by this common award with tVie consent 
of both the parties. 

2. The Central Government in exercise of the powers 
conferred under Clause D' of sub-section I to Section 10 
of the Industrial Disputes Act, 1947 (hereinafter referred to 
as 'the Act’) has referred these industrial disputes for 
adjudication to this Tribunal which are reproduced as below 
separately. 

(i) Reference No. L-22012/6/2004 ER (CM-II) reads 
as below: 

"Whether the action of the management of Food 
Corporation of India, Bikaner in terminating the 
sendees of Sh. Omprakash S/o Sh.Ramchandra 
w.e.f. 10-2-2003 is legal and justified 7 If not. to 
what relief tlie claimant is entitled and from which 
date ?” 

(ii) Reference No. L-22012/7/2004 IR (CM-II) reads 
as below-: 

"Whether the action of the management of Food 
Corporation oflndia, Bikaner in terminating the 
sendees of Sh. Raju S/o Sh. Lai Khan w.e.f 
10-2-2003 is legal and justified ? If not, to what 
relief the claimant is entitled and from which 
date ?" 

(in) Reference No. L-2 2012/3/2004 IR (CM-II) reads 
as below : 

"Whether the action of the management of Food 
Corporation oflndia, Bikaner in terminating the 
sendees of Sh. Manoj S/o Sh. Poonam Chand 
w.e.f. 10-2-2003 is legal and justified 7 If not. to 
what relief the claimant is entitled and from which 
date V 

(iv) Reference No. L-22012/1/2004 IR ( CM-II) reads 
as below': 

"Whether the action of the management of Food 
Corporation of India, Bikaner in temu nating the 
services of Sh. Pukhraj S/o Sh. Bhagwana w.e.f. 
10-2-2003 is legal and justified 7 If not. to what 
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relief the claimant is entitled and from which 
date T 

(v) Reference No. L-22012/2/2004IR (CM-II) reads 
as below : 

"Whether the action ofthe management of Food 
Corporation of India, Bikaner in terminating the 
sen ices of Sh. Navratan. S/o Sh. Guru Ram w.e.f. 
10-2-2003 is legal and justified ? If not, to what 
relief the claimant is entitled and from which 
date T 

(m) Reference No. L-22012/4/2004 IR (CM-II) reads 
as below: 

"Whether the action of the management of Food 
Corporation of India, Bikaner in terminating the 
sen ices of Smt. Shanti Devi, W/o Sh. Anand 
Pundit w.e.f. 10-2-2003 is legal and justified 7 If 
not. to what relief the claimant is entitled and 
from which date ?" 

3. Succinctly speaking, the facts giving rise to these 
six industrial disputes are that all the workmen, viz., 
Omprakash, Raju. Manoj, Pukhraj. Navratan and Shanti 
Devi have respectively pleaded in their claim statement 
that they were employed by the management of Food 
Corporation of India. Bikaner (for short, the Corporation) 
as daily wagers at its various depots situated in Bikaner on 
the distinct dates as shown opposite to their names in the 
table depicted below containing their particulars of 
employment, who had continuously worked till 10-2-2003. 
on which date their services were illegally terminated by 
the separate oral orders. They have further pleaded that 
they have completed 240 days of continuous work in the 
calendar years prior to their termination and their serv ices 
w ere terminated in contravention of the provision under 
Section 25-F of the Act. They have also averred that while 
terminating their services the junior employees to them, 
viz.. Shiv lal and Kalu were retained in the employment who 
were subsequently made permanent. It has been alleged 
that they had submitted a representation before the 
management for regularization of their services and on this 
count they had to face the ire of the concerned authorities. 
It is stated that the job performed by them is of the perennial 
nature and they were also given the bonus every year by 
the management. 


Sr. Name of the 
No. workman 

Date of 
Employment 

Date of. 
termination 

1. Omprakash 

17-6-1993 

10-2-2003 

2. Raju 

15-5-1994 

10-2-2003 

3. Manoj 

17-3-1994 

10-2-2003 

4 Pukhraj 

15-5-1994 

10-2-2003 

5. Navratan 

17-3-1993 

10-2-2003 

6. Shanti Devi 

1-7-1994 

10-2-2003 


4. Resisting the claims of the workmen, the non¬ 
applicants in their written-counter have averred that there 
is no relationship of employer and employees between the 
parties, that as per the Bipartite Settlement a Three Member 
Committee (for short, TMC) was constituted, which 
provided the labourers to the Corporation and this system 
is still continuing in pursuance of the Bipartite Settlement 
dated 4-7-1995. They have categorically stated that the 
workmen were never employed by the Corporation and 
the payment of bonus to the workmen does not indicate 
any sort of employment of die workmen by the Corporation. 

5. In the rejoinder, the workmen have respectively 
reiterated the facts as narrated in their claim statements 
and have further specifically pointed out that their 
attendance was maintained in the attendance registers by 
the Corporation, that the Manager exercised the direct 
control over them and that they are not in know of the said 
Bipartite Settlement. 

6. On the pleadings of the parties, the following 
points for determination were framed: 

I. Whether the workman was employed on 
17-6-1993 as a daily wager by the applicant 
co rporation. who ha s continuously worked more 
than 240 days w ith it and w hose sen ice was 
terminated in violation of provision under 
Section 25-F of the Act 

II. Whether at the time of terminating the sen ices 
of the workman the junior persons to him w ere 
retained in violation of provisions under Section 
25-G of the Act 7 

III. Relief, if any. 

7. In the evidence, the workmen have submitted their 
affidavits respectively. On behalf of the Corporation, the 
counter-affidavits of MW-1 Brij Mohan Gupta. Assistant 
Manager: MW-2 Onkarnial. Assistant Manager and MW- 
3 RK Gupta. Assistant Manager have been placed on the 
record All these witnesses were cross-examined by the 
respective representative. Both the parties have also sought 
to lead the documentary evidence. 

8. I have heard both the parties and hav e scanned 
the record. The point-wise discussion follows as under: 

Point No. 1 

9. The Id. representativ e for the w orkmen contends 
that the workmen were employed in the year 1993 and 1994. 
who continuously w orked till 9-2-2003. but by an oral order 
their services were terminated on 10-2-2003 They hav e -- 
continuously worked from 1993/1994 to 2(X)3 in theliikaner 
Depot under the Assistant Manager and the job stilt 
continues with the depot. Their PF was also deducted by 
the Corporation and they hav e completed 240 days of 


921 G1/06—27 



."058 


THE GAZETTE OF INDIA: APRIL 8.2006/CKA1TRA18. 1928 


(Part H —Shr. 3(ii)| 


continuous work in each calendar year, which is proved by 
the attendaiKe registers from Ex. W-) to W-88. He has also 
contended that this fact has also been admitted by the 
management witnesses and thus, there is no dispute that 
they had worked more than 240 days in a calendar year. 
The next contention advanced by the Ld. representative is 
(hat so far as the plea of the Corporation that the workmen 
belonged to TMC. which employed them is concerned, 
this settlement was entered into in July, 1995 whereas the 
workmen were doing their jobs vv.e.f. the year 1993/1994. 
Clarifying this position, his submission is that in the year 
1993 or 1994. TMC was not constituted and. therefore, this 
plea cannot be maintained. With regard to the control over 
the workmen, the Ld. representative submits that the 
attendance of the workmen were marked by the Assistant 
Manager of the Corporation a&d these documents do not 
contain any reference of the TMC. that the payment of 
wages made to the workmen by the FCI which is the 
principal employer and the PF was also deducted by the 
Corporation as per its rules and the contribution to it was 
also made by the Corporation. The Ld. representative has 
further drawn my attention towards the order Ex. W-89 
which was issued by the Officer of the Corporation for 
employing the workmen The Ld. representative has then 
contended that for a lo \g period of about 10 years the 
workmen have worked with the Corporation who were 
employed by it. paid by it and were controlled by it. He has 
also assailed that the contention of (lie Corporation that 
priorio 1995. the workmen were employed bv the contractor 
i s an improved version winch is notmeationedin the written 
statement. , v - 

•V-. - */', ... 

10. Arguing contra, the Ld- representative for the 
Corporation contends Ur from the beginning the w orkmen 
were not employed by ue Corporation, that they do not 
possess any. appointment letter from the Corporation and 
the contention that the Assistant Manager employed them 
is not maintainable since he was not authorized to appoint 
them. His next contention is that the workers had requested 
the Corporation for abolition of the contractor system and 
at the national level a Bipartite Settlement was agreed upon 
w hereby the TMC was constituted to which the list of the 
workers was supplied by the Union and it employ ed the 
workers His submission is that the workmen are not the 
employees of the Corporation. 

11 1 bestowed my anxious consideration to the rival 
contentions. 

12 The workmen's case is that they w ere working 
under the employment of the Corporation w.e.f. the y ear 
1993-1994 who continuously worked till 9-2-2003 and their 
sen ices w ere terminated w.e.f. 10-2-2003. According to their 
pica, they w ere engaged by the Assistant Manager of the 
Corporation, w ho performed their work under the control 
and supervision of the Corporation authorities which had 
also the economic control over them. Contrary' to it. the 


plea set forth on behalf of the Corporation is that there is 
no nexus of employer and employees between the 
contesting parties and the workmen were employed by the 
TMC. which was constituted pursuant to the BPS Ex. M-1 
and they worked under the superv ision of the TMC to 
which the contractual amount was sanctioned by the 
Corporation and it was disbursed by it amongst the 
workmen 

13. In 1978 Lab I C. SC 1264. the Hon'ble Apex Conn 
has observ ed as below : 

’ Where a worker or group of workers labour io 
produce goods or services and these goods or 
services are for the business of another, that other 
is. in fact, the employer. He has economic control 
over the worker's subsistence, skill, and continued 
employment. If he. for any reason, chokes off. the 
worker is, virtually, laid off. The presence of 
intermediate contractors with whom alone the workers 
hav e immediate or direct relationship ex contractu is 
of no consequence when, on lifting the veil or looking 
at the conspectus of factors governing employment, 
we discern tlie naked truth, though draped indifferent 
perfect paper management, that the real employer is 
the Management, nor the immediate contractor.“ 

14. Similarly, in (2004) 1SCC 126. the Hon'blc Court 
has laid down that for determination of the employer- 
employee relationship, the factors to be considered are the 
control, the integration, viz., the employee has been fully 
integrated in the employer's concern or is independent of 
it. the power of appointment and dismissal, the liability to 
pay remuneration and deduct insurance contributions, 
liability to supply tools and materials, the nature of mutual 
obligations and terms and conditions of contract w hich 
are to be assessed. The Hon'ble Court has further observed 
that whether the employer retains control over the means 
and work to be done by the contractor, the relationship of 
employer-employee exists. 

15. The observation made by the Hon'ble Court in 
the decision reported in 2004 (101) FLR SC 137 is quoted as 
below for the sake of convenience : 

‘Determination of the vexed questions as to w hether 
a contract is a contract of service or contract for 
service and whether the concerned employees arc 
employ ees of the contractors has never been an easy 
task. No decision of this Court has laid dow n any 
hard and fast rule nor it is possible to do so. The 
question in each case has to be answered having 
regard to the fact involved therein. No single test, be 
it control test, be it organization or any other test has 
been held to be the determinative factor for 
determining the jural relationship of employer and 
employee." 
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16. Then the Hon’ble Court has further observed: 


"The control test and the organization test, therefore, 
are not the only factors whic h can be said to decisive. 
Witha view of elicit the answer, the Court is required 
to consider several factors which would have a 
bearing on the result: (a) who is appointing authority; 
(b) who is the pay master; (c) who can dismiss; (d) 
how long alternative service lasts; (e) the extent of 
control and supervision; (f) the nature of the job, 
e.g. whether, it is professional or skilled work; (g) 
nature of establishment; (h) the right to reject. v 

17. The another decision on the poi nt is the decision 
rendered by the Hon'ble Supreme Court in the Steel 
Authority of India’s case reported in (2001) 7 SCC 1. The 
Hon'ble Court has dealt with this issue as to whether on a 
contractor engaging contract labour in connection with 
the work entrusted to him by a principal employer, the 
relationship of master and servant between him, the 
principal employer and the contract labour emerges. The 
Hon'ble Court has observed as under : 

• Whether a workman is hired in or in connection 
with the work of an establishment by the principal 
employer through a contractor, he merely acts as an 
agent so there will be master-and-servant relationship 
between the principal employer and the workman. 
But where a workman is hired in or in connection 
with the work of an establishment by a contractor, 
either because he has undertaken to produce a given 
result for the establishment or because he supplies 
workmen for any work of the establishment, a 
question might arise whether the contractor is a mere 
camouflage as in Jussainbhai case and in Indian 
Petrochemicals Corpn. Case etc.; If the answer is in 
the affirmative, the workman will be in fact an 
employee of the principal employer; but if the answer 
is in the negative, the workman will be a contract 
labour."' 

18. It is in the light of these observatons made by 
the Hon’ble Apex Court that the points in issue under this 
title are to be analyzed and adjudicated. 

19. The pivotal question, therefore, which now crops 
up for consideration is as to whether the relationship of 
employer and employees between the Corporation and the 
workmen- existed on account of the privity' of the contract 
pursuant to the BPS Ex. M-1. 

20. To strengthen their case, the workmen have 
examined themselves and have adduced the documentary 
evidence on the record. Ex. W-l to Ex. W-34 are the copies 
of the attendance registers commencing from April 1999 
and ending on December 2001, which have been signed by 
the Assistant Manager of the Corporation, Bikaner. 
Similarly Ex. W-35 to W-88 are the working details of the 
workmen indicating their engagement during the period 


from the year 2000 till 31-1-2003. Ex. W-89 is an order issued 
by the Assistant Manager, Depot of the Corporation at 
Bikaner which states that the casual labourers Bhaniram. 
Qmprakash and Pukhraj have to perform the security' duties 
on 20*3-2002 from I0pmto6am. 

,*;V 

21 The workmen in their affidavits have testified 
that they were employed by the Assistant Manager of the 
Corporation, who continuously worked during the period 
in question. In their cross-examination, they have disclose^ 
that they are continuously working with the Corporation 
from the year 1993, who were engaged by the Assistant 
Manager Aswani Kumar. They have admitted that w.e.f. 
1-7-1995, they have also did their job till 10-2-2003 and 
during this period the Assistant Manager Onkarmal used 
to take work from them. They have categorically stated 
that he used to assign the duties to each casual worker 
daily and supervise their work from morning till evening by 
remaining in the godown Though they have pleaded 
ignorance that three Member Committee was constituted 
on 1-7-1995 consisting Humji, Now Mohmmad and Mula 
who used to employ them, they have subsequently denied 
that no such Committee ever aarigned the work to them. 
They have also stated that ties Committee did not make 
any payment of wages to them, but they received their 
payment from the cashier, before whom they personally 
used to appear to receive their payments. They have firmly 
stated that three member Committee had never employed 
them. Thus, the factors of engagement by the Corporation, 
supervision by the Corporation authorities over them, the 
payment of wages to them by the Corporation authorities 
could not be shattered and they have stood unshaken in 
their cross-examination. Their testimony has been 
corroborated by the documentary evidence gathered on 
the record. 

22. On behalf of the Corporation, the BPS Ex. M-1 
has been emphasized, which envisages the scheme of the 
TMC. Precisely, its terms and conditions are that the 
Corporation will resort to direct payment on ' no work no 
pay basis’ through the Committee consisting of three labour 
representatives nominated by the Corporation for 
disbursement amongst the concerned workers. It further 
says that the names of the workers as in muster roll will be 
maintained by the Committee and the Committee will submit 
the details to the Corporation. The Corporation has also 
placed on the record the document relating to formation of 
the Committee of three members along with the names of 
the workers and it has been contended that these workers, 
which include the workmen in question, were employed by 
the TMC and were not engaged by the Corporation. The 
Corporation has relied upon the letter dated 4~8-2(H)3 Ex 
M-2 written by the Joint Secretary of the Union to the 
Corporation to issue the identity cards in the name of tlu 
workers, whose biodatas were deposited with the 
Corporation and it has been sought to contend that they 
were not employed by the Corporation. But the oral evidence 
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adduced on behalf of the Corporation does not corroborate 
the stand adopted by the Corporation. 

23 MW-1 Brij Mohan Gupta is the Assistant 
Manager who deposes about the mode of payment of 
wages to the workmen. In his cross-examination he has 
stated that the workmen were called by the Corporation for 
performing the w ork, they were also engaged through the 
contractors and the TMC also employed them. To a 
question, he has replied that they were engaged through 
the contractor prior to the year 1995, but could not be able 
to name such a contractor. He has also stated that he is not 
in know w hether these workmen were working prior to the 
year 1995. So far as the control and supervision over the 
w orkmen is concerned, he has admitted that the documents 
from Ex. W-l to Ex. W-88 belonged to the Corporation and 
(hey do not have any mention of the TMC and could not 
be able to specifically answer w hether the workmen were 
continuously working under the employment of the 
Corporation prior to the formation of the TMC. 

24. MW-2 Oukarmal was posted as the Assistant 
Manager from Jaunan. 2003 to September. 2003 at Lalgarh 
Depot, w ho in his cross-examination has stated that the 
TMC was constituted in the year 1995. but he could not 
categorically answer whether these workmen were 
continuously working prior to the formation of the TMC in 
the year 1995. He has also admitted that Ex. M-2 is the 
statement of payment, which does not bear the signature 
of the TMC authority and the workmen are shown therein 
as .casual labours. MW-3 RK Gupta is the Assistant 
Manager posted at Bikaner Depot, who has admitted that 
he has the personal know ledge about the functioning of 
the workmen who were performing the job of cleaning and 
dusting in the godown and were engaged by the TMC. He 
has stated that TMC employed them w.c.f. July 1995 and 
prior to it. there was a contractor system. He could not be 
able to answer specifically whether these workmen were 
engaged by the contractor prior to 1995 and even could 
not disclose the name of any such contractor. He has also 
pleaded ignorance whether the workmen were working 
under the control and supervision of the Depot Manager, 
but has admitted that their attendance was marked by the 
w atchmen. 

25. Thus, on an analytical examination of the 
docnmemary as well as oral evidence, it is cry stal clear that 
the attendance of (he workmen were marked bv the 
Corporation authority and they performed their duties under 
i he supervision and control of the Corporation authorities 
too. Though (his fact has been brought on the record that 
a TMC was constituted which engaged the workmen on 
the need oft he work, but the factum c.xibitcd on behalf of 
the workmen that they were continuously working with 
the Corporation w.c.f the year 1993-94 stands established 
from the evidence available on the record. There is no cogent 
c\ idcncc on the record that subsequent to the formation 


of the TMC they w ere employed by the TMC and that the 
relationship of employer and employees between the 
contesting parties existing from the year 1993 came to an 
end on the formation of the TMC. It is thus manifestly clear 
that though the w'ork of cleaning and dusting in the godown 
was assigned by the Corporation to the TMC w'.e.f. the 
year 1995, yet the Corporation had the supervision and 
control over the work of the w orkmen and it also exercised 
the economic control on them. Therefore, the Corporation 
could not be able to prove the essential elements which 
could establish that no nexus of employees and employer 
existed between the workmen and the Corporation. In the 
light of the principles enunciated in the judicial 
pronouncements supra and on facts of the dispute, the 
submission made on behalf of the workmen is strengthened 
and it is found proved that there existed a relationship of 
employer and employees between the contesting parties. 
The submission of the Id. representative is further fortified 
by the decision reported in 2001 (2) WLC 128. 

26. To conclude, it is held that the workmen have 
been able to establish that they had completed over 240 
days in the calendar years prior to the termination of their 
services, w hose services were terminated in violation of 
Section 25-F of the Act. which taptamounts to retrenchment. 
Accordingly, this point is decided in favour of the workmen 
and against the Corporation. 

Point No. II 

27. The Id. representative for the workmen contends 
that no seniority list was prepared by the Corporation prior 
to the termination of the workmen and the junior workmen 
Shivlal and Kalu have been made permanent by it. This 
contention has been opposed on behalf of the Corporation. 

28. Though the workmen have respectively 
disclosed this fact in their affidavits that junior persons, 
viz.. Shivlal and Kalu were retained by tire Corporation and 
have been confirmed subsequently, but no documentary 
evidence could be led by them in support of their plea. 
There is no evidence on the record which may lead to infer 
that both these persons were junior to the w orkmen, w ho 
have been subsequently confirmed in the sen ices of tire 
Corporation. As such, no cogent evidence could be 
adduced on behalf of the workmen to substantiate (heir 
plea, which cannot be maintained and is rejected 
accordingly. This point, therefore, is decided against the 
workmen and in favour of the Corporation. 

RELIEF 

29. For the foregoing reasons, the workmen arc 
entitled for the protection under Section 25-F of (he Act 
and deserv e to be reinstated in the service. They have 
pleaded their unemployment since their termination in their 
affidavits respectiv ely. Hence, they arc further entitled for 
the back-wages. 
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30. In the result, the reference is answered in the 
affirmative in favour of the workmen and against the 
Corporation and it is held that the action of the non¬ 
applicant Corporation in terminating the services of 
Sh. Om Prakash, Sh. Raju, Sh. Manoj, Sh. Pukhraj, Sh. 
Navratanand Smt. ShantiDevi w.e.f. 10-2-2003 is illegal 
and unjustified, which is set aside accordingly. They are 
entitled to be reinstated in the sendee with its continuity 
and 50 per cent back-wages from the dates of their raising 
the industrial dispute. An award is passed in these terms 
accordingly. A copy of the award be annexed with the each 
concerned files. 

31. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA. Presiding Officer 

16*Trif, 2006 

1393. —1947 (1947 
14) "4ft riTti 17 % argtfriyi ft, ftatR %yH<rf 

% "srsryRrit % afri irqftr % ftN, 

ft ft «t)liil 

(ftcr4ft3*7T 17/98) y^Tl^ld Wt % ^ 

RrihK ^ 14-3-2006 ^ RTRT ^3TT «tT I 

12012/4/1998-3^. anL (ftl-II)] 

ftt WR"T, 

New Dellii. the 16th March, 2006 

S.O. 1393.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/98) 
of the Industrial Tribunal. Kota as shown in the Annexure 
in the industrial dispute between the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 14-03-2006. 

[No. L-12012/4/1998-DR. (B-II)] 
C. GANGADHARAN. Under Secy. 

3iMftch /ihjf. 

fttenfrir arfwrft: %.%. T p<TT ( arR.r[^.ft.Tn3. 

U4.0J1 <JTH fq h : 3fr.^qT./%^ril-17/98 

: 10-8-98 

•yftn : 5 *r wt, icevfl % anftyr 

ft. TTcl.-12012/4/98-3n5.3m.(-^-H) ft. 6-8-98 

3R3PTR 10( 1 x^) 

1947 

vw 


ftrift TOR ^ ftt RR1% ' t T0R > 

108 f?P? Rift, 3IcftncTl£ 

ft'JVICI ftftjR, • 

TTRftf W, I ... 3T?fTMf 

wft 5#R7^ ftR ft: sftsfpft^fe 
ft yfarHfa : 

aftftMRftqftf; 24-2-06 

m iftticP-i, ^ ftcvft % ^ aiftyiftro 
6-8-98 atfrifipR, 1947 

( fftft vr^itr^ * ‘ 

(l0)(l)(^)% <H^4 ^ ^14 T fit^»l ^r3 ffi t fit^ t| ^ ^faT 

“Whether the action of the management of Punjab 
National Bank in terminating the sendees of 
Sh. Rangji Machhar w.e.f. 20-6-97 is legal and 
justified ? If not, to what relief the said workman is 
entitled ?” 

2. -MPJlfiWiW ft UTRT ftftl R3 ^RFT 

ft>l ^cjni fftfftqn ft "^nft "4ft nftt i 

3. wft ^fn^i tn^tl ftftft :4+<jyl 

ft ftq ft RF 3Tfiw»f«m ter 1 pit t fftr qpft, am4f%ai#i 
ftyHPt 711331 au3i^3l (ftiriRvfl) ft 
% T3 firiST ft 4)14 4><ctl -cjcrii an (.f/ «ti i ftf 3ft.ftt. aTPITrl 

qgm4) % ^ ^nfh r 

aHviTiia % q<p-4f ^ i Tn4f 

^nfit ^nfi% r <5441 attfiq % ^wyi Tn 8 ^ ^ *4'<5eft 
#1 ^ ^ 4rtt, wr? ^ ferifira 

fi^TT I 3Trfi a>Tf^f4ct f4RT TRT f % 3TFTTel % 

7 ^('PH "%41 tffil % 4>K U 1 34?) alfi; 4)<-l % Rrl\( 

Ocrid 4)14 ^ ^ I ^ aTPTTel 4V) 7TP3T anrift 

3im $ afn: d^l’4 ^ 133^ ^ 

4)1^ 41? 4) TWm ‘apn 4)<f4 anri eft H “'ll *31 ^vt <44, 

3#? ?rt 3TPTTc1 ft cTSTT anf^ fi' RT# ^1 
47m ^ ^34 41 ^ 

^uciR % Myt 4 ‘sNr eft ^4 arrt 

ni4^n€i ch «mciT44f5pw^%an4 x R^wn 5ft 

^TFfRl % qr 4t ^\ ^RTT «TT l 
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FR RRTR VI 3TFTTcT R FiVt % RTS RTsf Vi cFT rV |RT 
tV % tR rtt srrTr shhH Vt R Vst srrfs R WVrt 
rkriRRStV SRTRRR sw=rxVT Pk'kik RRRV RTTFT IVaiRR 
WkITVI fewft VRSTVtSRTTts RRIRRShV^TRT Vs 
RS fSRT I 3TRi VRRifViT fV^l T RT It fV tt 3TFTTct % SRR RTT 
HHC'fl TS. 2~7~94 V FIST ^cll-'Tl R sV st R 16-7-94 
SRT 3TRRTRT R V R 18-7-94 V RTsf V RR5S R Vf Vs 

43200 ?. VI sftW Vst R rtV r rrtr i fs wi 

"W 3TRRTT7T VRR TRvH RTT FSTSTS tVST W TTIFVt % <3lc1 

spR 'sri V rrrts r strI % fRFS Rrs rrt fsRT i RI rttstcT R 
sV VfRSTsVs«HIRR PkVWR RSfVnR 20-2-95 Vi SRT 
3TTSR-SR fsRT fW fVr^tr VTrTS 19.5(R) %3tRTr 

■SR SFFRTT RTT W S1STRTT 15 fVRsRTR STS1 I SrVf RsRF 
3TTSS-SR RTT ^ fs. 7-3-95 VI 3TSS 3 ^ f#I RcV 
FSTSST, SR[ 3T3TT»ft R RtsTTSTcT VIRiV-SsRI RtfsVaFTSK 

sfs sttrstR f'-rssr qR fVn t srsf % sis % siss srs Vi 
fVh fRs RSS Rg V.SS. SRT, RTRfRT: S^ST, rtr.V. RSrT, 
V.Rt. SFSTR SS.TFT. StS7 % FS SSV V l|TTRRVf, STVlRFS 
R fWs Vt VsfSRT TScRRit Sit R>T SP-TRi-SR fsRT fsR STR 


ATT Wt SRI tWr RR ATSTst SSTSRST VrSTS Vt RRcPR 
RRFTSS 17-7-95 VTOTT^rfSRT, SRJFS dSTW Vt WVf'TRi 
TFTSR V| RRRRft I Sltf % V 3TTSTFT SRI "ft. 18-7-94 ViRlV 

RRV stff V^kr. Vt ufalVfM r sfr sesrs VI 
st sis Vt res t ssi srsTts tttrI Vi VI tssRit st Vr 

RSTR RF W 3TRST Rsf fSRT RRT VlfV ^TTR faSTSf 


V VprV tst i y^V 3 h ftrfVi ?fl ^tfttri % TnsVt VI rrtrrr 
tW trtV srt WW VI rV «ft, wVi R Vrr rrt rr si 
rV 3ttt trri tttVtt-rr fVt R tV W RlU, RRT^V 
3TRR RR V RRT V 4 r ^TT TIRTR TlV % RRiR VI Ri^T RRTIRT 
rr V i rtV Vt trtrr Isr^IIr ttrVts % Vt i9.5(V) Vsfr 

ATRTPTfr TVRT RRT RT I TRR RRRRIV WR 3Tftwtt SRT STrV 

fW r ^rr VfVR fVsr rrt fV ‘' rtV V^rirt V rV^RT RlsVf 
Vt VV fth rsI it t Vtr rt # sm VI VRmi 11 ’' rrtt 
RRS TTrVR? V Vfll RFT^HIi/rtR RTTR WfVt SRT SlVI V 
fVTS 3TRTR fVS Vt RTRi RRi SRTfq 3TRTV R 13-11-96 V 

■•jtVtt srt wV Vt IVtt VfVrV VrttVt rt rtt^rr rr trrt 
VttV rVrtrt g. ,j -s s i 3tft rs r *ri Atft R) f®Tcf IVrt rrt s fV 
Vr Wt VSRPT ATRtV VI VR t 3TTTTV VIVV V rV 
RTT<Rf TRRT Vt RR Vi f^RT RTTRS Wf W V fW V 

stIVct VI11 Vr arrrvrt % artV rtr V rrrI WrtrI Vi 

Fi nm RR R Vft RRT f t ¥T W fV^S 1W V RRTR RtV 

VI is f i rtV % Vt^ rrs ^tr Vf IVri Vr V rV 

TRRTT V Rt ATFTTcT SRRI VW SRT RH Vi SRR RRRTRT RRT 
fVr RTRR RRR WRRRR fRPRRT V VlfRRRPFR R RTR 
3TTRR)Rt R ami W R "RPR TRRRT F fV RTcRTlVI R SRR 
%R V WRVtV V SRTTVi V RtV RTT 3TTRR f, Vi RRRSI 

VI Si RT RrVI I ^R RRTR RRTRf R %RR FV VIWW 


VI 3TTRR RFfRR RT 9 -ff V rWr SF fSRT % V 3TRT VI % t 
3TRT R RT?Vt VtVI f fV RtV V 3TSTV set VfT R TJ8TRT 
fVRi ■Rpn aprjfV V rtRr RtfV rV ThwcI M»Vi Vsr R 
rpttr Vi wvf ttV Rrt R rrrtR rtR rtt rtjVr sstt 

fVRTRlt I 

4. 3TRTRf fWlRT SRT RlVt % "3RR rVt RTT RRTR RTSS 
RR WfTS 7RFR RF WltT fVRT RRT t fV SlV SPT 3 tV 
rVtR VHr^iV RRTWIF Vr 3JRR RR WfT 34TRRfVrT 
RRT11 fVVlR RH^Ild VI RRT RTT SiV SRT ' T<”1d 3TR cRTPTTRRi 

1 1 WrrrtrrR Wr IVri j iri t IVinVI srt Vr «trrr 
fVRTRRT^ IRRTV 3 tRrTRRTTR>W iR W Ml'<1 VIRR FrVI 
RRT^R) R sfwl RI VI, 3?v R! fVt, IVs RF 

W tv R 3TrqfRRT ftrRR R RRT RRI^ ATR FR RN TifR Vi 

3iV Vtr R fRRi t 31% 3FTF RTT RTRFTT 3JRTRT R aV RT RTrI 
Vi 3 trRt-rr is. 20 - 2-95 Vi Isrt srt t FrVf R frr 3tV 
fVTRT 7-3-95 R 3TRVR 3TW4 ViRRT fVRT fV 
rrttrW R rtrt W frV srt tV R fVRR R srt rrtRI 

Vt of Ob IRthI tRT ski fSRW VrTRRtR 

rH rtsptt rrS fRRRTTRR sis rrrtrI VI Vi rWrt^rtr 
fRsttf VI argRTcTn rrR V i str % ^ttrr rr 

33^71 HHpTR. VrrRI SRT rV StSitsf RRTISrR RTT RFF 3TS3RR 

rr fr fs^V rt VVIV rtV rt rrttR st 3 ttRr ^jV-m fRs 

V RRtV SRT tVsi SRI RRR RR 3TRSR VI VR 3TRTT % 
FR 3i7jci , i rttWt IRmWt rftRts % Vi 19.6(F) V 
SFRfRRT VfeitVRRrR'spVwSRtRRS^RWTiRcl fVRT 
RRi I wt RTf VVcRTS RfIRTF RTT 3TRRR fsRT SRI fSH q'l(M 
is 29-10-96 VI TTiVRrsTRT Vtt^^VtVrtrS 

rpft R <V VIRSF R FRR RTFRiT VIW <H'H SRRRT R VIF 
Vrttt Vt Vsf i srm srt rVt R Vt-rR Vi iVRsrR s^r 
RRR V VI RI.rI. <MiMKr1 V RRR SkR F V TV’S 3TRfRS F 
RRffV VlT SRF^iRR fVRT SRT F t Vs RRRRT W cTl RiVf RR 
FRRT STTRs-RR % SRTR, STS RilWI R Wl ^RRIF V 
SRR RRrT S^R RRR RRRT W; RT, RRJ ' 3 ^Pt Vp VI fVRT I 

Rrt rtt^rsRI V 3TrS7T Rt W RI rtV srt VIVI W 

is. 14-2-97 V^SRS^RsVRw VlRRtRTRi^ 

IV RF ■RRTR RSV V RTRS Vll R RT WfVs. wVt SRT fst RR 
RR rrrRVtrr irtVsrt3tRiV tR WrRRrf RI arsr 
fVRTSRi IVsR RtrtR rtttsrsV V stVRrr 3rrVR RI s^s 

S t IFFTRRTRITrtl SRT ST rVrR RvFTR Vt VI F RT ^R TRF 

R wts VI RiVI V1 1 sfs VttfTst si rf WRr VrrrR V 
FFRtf RI RRR rr: ^TTRST RT I 3TRT VRstV iVRT SRT F fV tV 
m,r- 4iW (hr ft Fit RIVtstR^ttf, ssrtt fVRI rRstR 

V FTTR fVrF VI t> RT S^hV R, 3TR: RTSt V RrRTT R srttr 
R Wt RTTVt?3TTREVft,RfSRt f#T RSI W RRT RRf 
Sftl >3^Tld1 P^fVlTrtf SRT^mRfVRTRRit 3TRF^TRTT 

RR 3TRSR VI RV R -3TFcl T % iSFRt tRT V WrI "^RTS V %, 
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RRRRiTWlR: art^8, 2006/% 18, 1928 


3T<T: ^ tHTOpll # w ffo l TO t ft3f%cTftailfTOft 

arfroffem f%*n»w i t t% Riff %rt 3rfro?rc % 1991-92 % 

Rf 93 f ^ ffffR H9l^^l<f f TTfal TO R* 3TRf 3qf|R f oft 
Rft TT«TT %> f faoFR f TO wft Rft I 3R W! ft.ft. 
3TTRRR 3R TOR TO37 RT =Fl4<d Rft f, ft R«1R RTT 25-5-93 
f*) Pi^qot 37T% 'JjqRfc 3Rt1 3lff qvfK <jF?R ^4 f Riff SRI 
ft fcti'Hi RTT T^T RT 5tit) V°i<l: ft 7RRJ % f%RT*ft Ril Rt? cv4> f% 
Rift TOfnf? RR% ^RI ft TOTTcl % pft R1 %t Rft, tj%: 
iRRRK, $jfl RRRRgRl % n?Ry<*>H RT*ft gRl 1% % W°F?T 
■m. TO ilW %t fnft f TOT t, fifcfRfRlf RTOR^ft 
fro rrt % rf yu[m a^jfacT t, Riff r^ TOjf rto 
faTlRR, mn<e^d RR14RffRiR*ft%fRM(t<1 flft f siifl^KRii 
pRicl ftft fKR % ftl RT*ft f%ft y’4>K RR '+1^ RR 

art*™) Rff 11 

s. Riff STfro %t ftr ■£ amt risr f trr rr ?rc*i- 
RR y^<T RR '-KifSRT RkRlql RR1 f, R^ff) 3TRTff PfftRtRj %t 

atrc t) TOft ft •stfucT, fft^rc, 4)^41 ffi tort, 

flRWRt l?T3fTO ftf, ft^ % RR.3TO. -emf, R%3 RTOTO, 
ft.RR.ft. Tirarr %t Rftfsnr rrrtrt to % i r^ffr*' %t 
fft'f R^tRTOR ftRTcJRRftRftfl. 

6. RSTRTOt %t ^pft Rft, 3?ff<%f3' TO ftft ''TSSf %t 

fftf RHfel'd R5U ftR*otR^t, f%OT cT»TT RRTRoft ^OT5W 
■^TT^T tHRift WTT'I ^4^* f^n T RT1 

% %f%T ^t 1 TTcRI f? tl ^ TI^RT ^ 

3T5TI?ff ^>1 ^ % f^F TIT^f % "ff " t Jit cK? , »1T T T feRI %, 

^ wft 'srf?rf¥*? ^ T Rwf Tt ftrcs 11 

arf^Td ^ ■5TTaff ^TPRt ^3T^t fV& Tmjff ^ t, 

T TT ^H^fRnf^=h % UT^f ^f% % ■’TSp^Tcl %T^f4?T ^ 

3*1^1 mt% tei fvii^ % 

Ht ITTsfl ^ 3TteT7t %’3?]% 

f ^3ftT^Tn«ff%^<r3KTJ!% 

TF^? ^TFTTeFT $ W! ft t sfa 3H«ff ^TFTTH^ 'F 
Tn4f 3^# -S^pT °R^ ^ 3T5TT«tf ^7TWf ^ ^ ' 

^ 3T^FC f^n W % I 3FT: f4'HT T Tt 7 1 ^TT^ % *RF*i ^f 
¥T4f "gR11% % %> ^rq^l'i ft f l 

8 . '3^t *F^r*7 Tf ^ m t 

f^. 13-2-04 ^t Ml4*1)- 1 T^ y^ti 14i^l PltcTK^l 

cT'it ‘'iSJt ^Ft ^ f%tl T RT 3?tT ’Ctf’it 1 7?^t ■f4) c FR 

ferqr fiF gl l ^ oi % W*r*l if ftff wf ^t *[«nq»iO| m wi ft 
t 3^k ftfr ^ %t ^T TTC5R* f ’Tff.^Tr' 
■^TRt f l 3TcT*. 3TT8ff &R1 f^TFTfa f % %f%i ftf^l^l 
’’ft qicrfii ^iff % TTR^f f f?RT 7 RT n4> F^RfR ft jJTtJI 
%l 
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9. Tn«ff ^Ft 3R 3R% f^JF£ f ft cT% Iff % 

f; ^ft ffrferr f ;R% ufMn^r -g^r W % f i 

WFT WfT t ft ^t 3TFTfH ‘4tf^ rfrtf-lcftH WCf ^rfeRt, 

% -?TR31 3W3TI 4, % -jf^R % ft ^ RcTR-F R ^R 

gfqfeqi ^'^wi r Tift tttti ft 3rft ft i 
Tn^^f%ft3RBR^t?J^(t'qT-3hTS ^ff fsfRT 11 Rf^T ‘RfT ft 
%»t TtMRt 3Tfwft ft 3TTnTeT, ^jfRR % R?.Rft 

R? RR ^RR RT ^ 3T^. "Sfllf R 3T^. opFSTTlf % tHtRR'i f 
Wft% f fRlfiq UTqf '3FI Ri# f %?R! f I RRR ^ 
ft <RrffiFcfRr3TfeT7tf 3Rft WR^7tef ^RF- oRF ft 
3TTWT TtMRt 3Ttaft ^t ft ftft "RPTf f l ft STRTeT % RRS 
<+/T5 ^FRoflft H?*l oft f I 3*i^Fl RF ft tf4i f ffr TTlft "ft 
3nfq--R %RftR T& ^TTF 19.5(% f; TTFcl 1fRI T Rlf 
sftTWR 3Tfwf f amt ftftf f tr W3J f % Rift % Wf 
R7R ft ff)'RTTffiRTt ^t Rtf Rft f 3TR RT ft TOtf 'ft 

W W % IRRH ft ^TT f ^ Rift ff TTTF^ ff RR flf 

ft Trfft ^mi RFlf % ffir ff f ft RR f' ^TJTF R71 

f(TT «TT ff W ftf ^TTRRI Rft &n trf ft -3TffiTe1 ’ft 
RRTf % RR RTft % fot % 'RRvHf Riff Rtt 
f?R1 RR % I Rift Rf 3TR 'f 3RR ^RRt/?R^ %'TRft f RR^RRt 
" 1998( 1 ) ^pj.’q^.ft. 169 (m ) STR.ft.T^. RRTR 
'tiff 3^(-^[cfct) tTiffr %) TR 3TR cT^TT 3f T ff.3rffRRTTf 
1R SR RRRR, ■3<R^ % srffffoR f<Rif%!-1-8-95, RR 
f3R ^TTR RRTR %% RR^RT % TOR. fffpTRS ’ ’ 
RRrTffRFftl 

10. 3TRTff R25 RR R^«R f ffTRtff f R#R f ft 31FTTH 
Rift ft^TRtR^Rtf f, f ^TftfRRT# I Rift ^t 20-2-95 Rt 
RRtR-RR ffRT RRT *11 TfTO TOR t^lf 7-3-95 ft tfRT, 

RMTit 3r1>RRft ft 3TPlTct RT Ifrft R=FR RR ff 3TRtR 
nff ctRTRT ff 3TRft Rot ft ^t iftRRT R>T fefRI I 371% RTRTf^ 
RTff f JQ 7TOR f RfT^R ft TOT % fflR R^T Rft %t 
to 3i-prefab sTfroft%^qffrorifRf %fpTO 
RF RRffRR ^3TT cR ft 37lf %t%R f %t? 3TRf%:R Rff f%l 
% Wt %t Ro#t ffte %t 3^ R?TO f*F 7RR f TOH RRlf 
% RRtRT 3ffRi cl * fl f ftf %t q31f, 'f RT^RR %t Tiff 3TRR 
3RRtR f ^ # 1%71% foTR, 1^ f, RTOT ^TPJT 7TO ^fR% 
RR Rft f 3ff "pf met Tiff ft ^jihi RRT ft % l 3TRtcRfR 
3TfTORt%^1R^ ft Riff f If. 16-12-96 %t 3TRtrT R^R %t 
f, 37lf ftRilf 3TRRT 3TRRR TftRRT f%RT f I RRRR R? ftR% 
%f% 'R1RKHR f H7 oqifl %tf%7^ f ft Rift f 3TRR 3RfR %t 

f%RT f 3tl7 Rf? <+i^i f f% RTR Tift f f% ff fT®1TR 
^■ftRR fro *11, TTRf TOR 3TTOR 'fft^ RR %Rf RTI Riff 
f 3RR R? ft fTO f TftTO 1%RT f 1% ff ft. ft. STTRToT % 
[qo2* ^R-T’H RT R^lfRRRfrff f Rift ffRRRR Rft %t I ff R!? 
fciiy RTC f%ft Rit Rft f^RI t% -il) tf-H f ft f% % 

TO f fRIsT RR TTO 11 R5 "RIR Tift f 1% Rf fTO3 ^TR, 199^ 1 , 





[Part II —Sec. 3(ii)j 


THE GAZETTE OF INDIA: APRIL 8. 2(XWCHAITRA 18 : 1928 


3064 

92 R93RF%IRFRTFTFf%fRT?ft3TTRTeTRT. R^ 93% RTF 
RTR «T | 3TRTRf T^r RF RF Rt RFFT % f% sft 3TFTTFT Rlf%R3 

% rfsr ^ afo RTRf to rv 4 Rift rf ttfft rti 

R>hrkI ^PiR'1 % %R%, arffttu %N<IfL|^ft 

%F[rtr f rf¥ Rfi !4r^%% RjRRRt rf 3ttrr% f %t^ 
trr^r rf! t, %n ft? rtrT % rrr % ^nrR % fm> % 

F(fRK'f%RT%|3m: RTRfRFRFRFRTpFRtaTHId FTC 
T% % f3T RFTR RF RRt TfFT R%t 3%3 FR T?T RRTJRT %, 
tr*rt %1f%% M *rr tft ark Rt sngiFra 1 %rt for rt4 % 
RtTSTcff^TRRTFt-FtRld <*K RtRTRT RRIRtf RRi 91 f Rt 
RF Td I cl 1 R R% 3Tf%RT RF %% t '5FTT RIM I RTRT RRT %, "RRf% 
#aTTRT^RFtRRTt>RfRRFtFr^ «r I3TF: 2?t 3TTRTFT RT RTRf 
5RTR? ■ RTTTR cTRTR RR f, R FRR RF RRTF % f%TT tj^ f 
RRlf%RR 7TRR at 3TTRTFT, %% WTRT SHRI^TI R* RRTTt arfRRFTt 

FtftgRFRFr % rfrfrf Rt writ f^rf^T^w^id rtT 

RRT 19.50%) R FT ^TRTT 3Tf%F %, % TTlf^cT f3TT % 31%#T 

%t ttttrt 37i«ff % rfr k M t ^r-J n*ff ^ %TTTF%f rtT w 

RF FF%_ TRTFt R TTRR tr ^RT F%f 3TRF TWT R RTRT 

FT g<|T-K°1 ft-Mi %, 3fl4i f%TT "3% RRtfRF F 1 ^ Icqi RRT ^ | 
F%% 3TR% RTRF RR%Tf 'RTR^W ‘‘ 2004(10) W.^Stri 
612-%RtF fa^T «HIH T^. RFTR 

(RFT3T ~j. ~*A I. ), 2005 cF?.3TTi fl. 3682 —4% 3TTR> ^f^FRl 
RFTR Rrll RIMRl TTR 3RR ( 41*W M '^T Mc F l ), 2001 ^T.sn?.^. 
2122-^. frs ZT.-^tT. wm (T54cP3 

^TRTcFT), TT.^TTf. aTR. 2000TTR.3^. 3129-^PRTTTMR (TfT3«T 

%rnrr Trz^r r-lTT^ %.) T%#r, ww 

TORfM, (2000) 7 TTR.Tft.3Tl. 517-(2000)8 
12-3%Z ^ ^TFF crrTR RTT^nTR cPfoff 

( 1998 )4 TTR.3Tr.3Tr. 310—•aTFR' fR?R 

■RTF^ cT«TT TT. 3TI^.3TR. 1997 TTR.3 tT. 2249 -3J#( fq^J WR 
cRTR ^ 3TPTT #STT ’ ’ % M RR f I 

11. RT#T5T 3TT3m-R^^I^t.TTR. 1 ft41’I<41 f¥^FT 

' TTRTf T 91 3T 94 % T^T ^ T3RT TTRT ^3% ^ff 

r 1!'R^=hl T T?R% ?TTT f^TT Rzn, f^ -RsffRTT TSTcff T 

3R7R fR<7FR ^ %RT RRl, T3T TTTF ^ 33T% #3 '^3IRR 

fTRT I RT*ff % TFT 3TR%? T RF W t fe rlc+lcfRl TRlfl 9f) 
3TFTRT Fl rt?T 3T% ^ ^im «T 3TR WfT ft ^1^0 Rft t 

cT v 4i wi ^ rhz TWf#' f^rr t afR rttR % it- 

RT TT Rdl'TT ^siTtiRft TsTIcff R 'A\kVZ<(\ <*3^l4f t, TF 3T^3jf^T 
Wim T^I 3T?TT t -3313 ?ft ^TFTTeT TFTTR Tt % $fffclTi tw- 
'i^«h 3PT fRTSTT TTIW^I RffTTlt I fR"RRR f Rl*ff ?|fRRF 
TTtf tTwr t STTTt fTTW t RF % liT'RF «TTcT TI^T 

f f^fRo^RTf 9i ( 92, 93^tflT?--RTTT3T?rtrTr?ft3TT7TfcT 

3TT. 3TT 1992 % TK ^RR ^ I TFf^m t Tt 3TT T Tpfl^i 

T^Rfrf .t 3TRTT-TR% ji®im t R^r idlPl p 4t IRF TTcTRFT % 
f%f% TTP-TR tt TR iFRI p 4T TRt 3TTR1 3TT3TR TR 


%RT«TTlTir.TT. dcf, '4<^ | feT33T ^ I ^fTET ^ TltcffTf^T ^T^PTHTeT 
fTTFitFTT «r tt FrtfRRtRRF ^| %\l$; rT. 3TFTTcF tT 
TTlif TTftft %FR t TTT^T t TR^RcT pT f ^fR 3TR% 
?N«T-R^Tf TRV^Rt wtf^ssfftrttWRi^ 91 , 92 R 
"R^, 93 t fRPpR T^tRRt t <lpl TTRT RtT ^fR 3R 3RR 
8 m 41 j I t fTRT RRT facRR t 3lfe RfRT RRRTRt I RRF ^RH RF 
F3T TIRgi t fR^R RFf RTI TTT^r TRR RR fttRv 25-5-93 
fT^RF FlRR 3T1RT. RRF 3lfR^?R fR ??[ R^R ^RT FT 

ft*11 "FT TFT RTI fFTF t Rt F3T RRTF % fFFTRI 24-5-93 t 

4- 8-95 FRT 3TIRTTT FRTRTFT Rr.TRT-tr. ?TI/51 f tTFT % 

TF tr fa^Rd FIR RFTRFT %RI 11 RT# FRR t Rt 3RTRr pRF 
R RF TRmrfRRTTt fRTRR 92 % RTF ?ft SfFTTcT, TTRf RTf RR7 
t 3TRT R I F3T FRF RF F*R RTrfRcf Ft "FTFT i fir ^T 3-H J llcrl fFRIFT 
24-5-93 t RFF 7TT3RT t TTRRr <8fRRTRt %RF RT 3Tlt RI RT«ff 
3RR% RtRFRRNR%Rrf%RFlRRrFRi91 ) 92R93RRF 
FRT RFt TTR.1 STRRT-RR R ^M\ rRT R3Tcff R7f RFR Tift R 
FTR pRTF RFTf RR-3 % RTTR TRFT FTR:p4c||^ tTTTpTITFf 
RflRTt TfFRt % ^qcil^i t RF Hlf«ld FtFT ^ fRT RT? 33TFT t 
RT%Ri91, 92R93RRTRT t Sft 3TTRTcT % 3TT% t TR RFF RlT 
^ 3^R Ft t RTRT RRRTRr % I 'iFl5< u ( % PlR TSTTFITT. 259 t* 100 
TR^RffTlfTT 5-9-92 R5TRFRR7TFt 18-7-94 ^TWTTRRTRlt, 
33TRT RT. 973 R 500 RRT Rlt RTf?T 5-9-92 ^T RTF RTt tt 

5- 11-92 RfTFTRTTOtt, 1000 TR$ RTtRlft ^RTlRn-10 -93 
RvfRTFRff-Rt 18-7-94 RtTFRI RRTRr-f, "OTFTRf. 258% 100 
T. RFTT TTftTT 12-1-1993 R5T RTF Rif RT 18-7-1994 ^T "FRT 
RRTRt%, R3 TcTT 3T. 1269 R 5000 T. R% RT% 3-5-1993 °FI RTF 
RftRl8-7-1994RTTTFRTFFRlRr%, ^TFT3T. 571 R 280TR%Rff 
Tlf?T 6-4-91 RR RTF Rfr tt 15-4-91 R7T RRTT R)<l4l % I Wt 
RRR 3 F3TT 3R[% % 300 FR% fFRTT" 7-5-91 Rtf RFF RTT tl 
14-5-91 RF RFTTRRlRf % I TsfTFT FT. 814 % 800, 2500, 700 R 
3000WTRRT^T: 26-3-91, 11-1-92, 19-1-93 ^TRFFRfTRT 
RRTF: 3-9-91, 20-1-92 R 18-7-94 RTRT ^TTRr % I F3Tr 
RR5R 3RR R% T3Tcff % FT F3F TI%RT Fff t RFTT RRTRr R^ ft 
<3TcT: RTRf RTRFF%fRT Rt 3 RRTcT RRT% ^TfRRTRt % FT %Rl^t 
R WeT-RFFT fRiRl % FRT "3F% FRTR R •STTRR F3T% RTF f 
R1FR3T R 3RTF R FFTF fRRT t, 3 rTrFT ftt RTF RpR R%f t I 

12. RTRf RTRFFRT fRTRRRF ^fFTRT RF FT fc.OIRR R 
FRTR FRR RfRft*4i RRTrT RR? Rt TfIrFT "ftR FflR RpR FfT F I 
RTRf 3RR rT.TT. FfTT % FRT RTFt RRR t ^ R %TRRt RR^TFT RT 
FRT RF RFT RF fT TFT RTRTT RT I F3T% 3RR % RF 3rTrF 3 fRTRT F 
1%) F4R-RR R RT 3TTRf%RT FRTRT F, RT RTTlR-RR % RFTR % 
RFf "FFTRT Rt R 3T3-RR ^T RT RR FRR 1%RT RT F3TR 3TRFT 
6TRRR3RtRFTRR %RT RT I RTRf ^T fFRTRT 20-2-95 ^T RT3fa- 

rr Ifrt rrt art ftrT Ifftrt 7 - 3-95 ^T 3ttrr-rr rf PiPt?! 

FFT RF7T RR. 2 R7FF fRRT fR3TR R3TF 3RRT RR t arfRF PfiRT 
% F3T% FRT RTFRF t %% 3TRR RTRIR Rf ^TRTR' RTRT R^ FT?fr 
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iftt ft i tot RP^ft ftft orcr-^roft <po ftt srfftfe tot TOfftroftt ^jlftoo ft oftft ftfto oftf ft i tot im ft tot fttof tot 


ftt .8ft, foRJ ftTO -ft* offt TOTT TOWl ft ^vST ftt 1RH TO 

^%TT 73T?ff TOt yf^fy TO TORT-=[TO TOt 'Srfqffeqf ft* 3RR OTTO 

trtt ^rt f^r faHMci ftt fro fooftf % Iftqfto tf^%%TTft 

^TTTnftttt3IT8ff%^RT^73mfft^ft 91, 92 ft 3700 TOt OTOt 
TTf^FTT, TOft 94 ft* "fro ft TOTT TOTOTt oftt ft wf % 

ftTWft ft* 1-2 W TOt ftft % %r "RTTOf %TOT 
TOTOOTOt eiro -iftT OTOT TO 4 hoxii fTOTOt TOT^TOt ftftfTO% <=ii^< TO 
TOTO TOO ftft % M^OftTOOft TOO TO7 ftoT TOftfoORT «£TOft. 

oftt TO TOTftOT TO ftft 73T?ff ft Trfqfe 3R?PTOh?T 
^0 ft ft t Mfqfftoi offt 2-4 fftoftftftfttot eft tottotto?> 
TOTOO oftt MMI TO OOOI TO, fTO-cj, 2-2 oft toT ftft % fftrr TOO 
TOTOT T“q]<TOK ftft ft'O ftft §*l*1 TOO PlcfKiai 
ft fro Wiftf ft tohi ifftlTOt toT orqft ni'H <.<ai ftft orqft 

TOTO ft fpTTOT cT®TT TOK ft TOTT dKlft I 37TTOf ft OTT 3T0ft TRT.2 

snftro % y^TU ft ftt snoror srcr ~m to ororo or<oft to -ftftrcr 

ftft TO>f fftTsTlft ftft TOTTOO -ift ftft I < 4 ^ift> 5K1 43,200 O. ftl 

Tifftr frofroo nmf ft "ftt ft tott tototo tott totTo wro arfftroftt 

SKI 41 IN a TOTTOTTOTOT^ I TOTJ^TOTfOTOi 3TfTOTOftt% 3TOft?T fftqTfftvcT 
13-11-96 % 3TTOeTtTOT0 ft "FTTO ft fftr TOTO? TOfttWR TOP! 
^^■ftftfftf^PTfftTT 29-10-96 TO^ O0% TORT OOfftTO 

fan to, oroft PdR^d ft* sr^ftoo nfti foror, froRj fttfto<* ^q ft 

TOTOT TOST TOO^O fTORT fftr OTOTO TOO W1 ^Hlft % 

ftftl ft fttr ^ftl q-Ji? ft •S'mH Tn^^t ■qff -; ji T n' irfft ■srqft 
wftq ft # fftpr% Iftrq ^ft ft 13*rft wl Trfft ft w ftt 

^TT ftt ft I W ft -; qfft ftt 3TFTTPT Tf^lft 3Tfft^qft, ^TO 
''jfftH % ftft ^T oidl«*< ^TT s5ld<+>{ TH?ff TO ^RT 
W1°W<IRW ^Tlft ^T HIHdl ftteTT eft ^ 3{|<|qq^ 31«^T 

liW'HH I fft^qft % PR 21 ftt^tTS^^Tn, ft^T'T# 

rrt «fn: appTRTfft^ ^rftraift ^ro % anft^ 

%fft^«rftcqft Rt Ff ifrsftf ^r PRTft^T-qftf ftpqi I ism -aqqft 
fwft ftt^-TOtol^qiftf^rft^ sftftt.-ql. 'STTHTclft’ Ksldl'-h 
^ ftt ftrew ft ^tt ^%fe?r^qft*f^m^ftf 

i ftft ^ftt ftt fe# ^1 ^ fftn ftt fftrr 

'$'ftT ^ft%"ftTft (d^ c fi< Ic.Mlft I'qftt rf®q %\ ^TFTTeTERT 3?q% 
W4- T T^ftft^RT%ft T mfl 3PT: 30^1 ^r^-^H%3Rft 
^RT^ft ^TT-TOFm ^feferi 'eht«n^ ft, PTTlftcT ^fftf ftrm ft I 

13. iTTftf^rq^rrr%^fttwftf^?1t swm ^fr-q^ 

"pm^rft ^r -nft ft ftK nr?, ft. ■QjR.ftt. % 

ft w Tfft ft i ft 3nftf ft srqft ftRF ft ^ fft^r 

ftfftrft^iMid i ipi < H'i %jhc.'H ft cbnftiO 

®4T I ftqT 3TcT r T-<R ; Tq <^Pi<hH ft ftft ^FftRfft 

ftftpi % ttot ^nfftvPR fm % ftt ftft ftft 

3TPy<+,K"qft P 4T I ft <HI J IK1 ft ft -3HMH fj rHMl" ft 7 T?' ^f-l ft fft ft 

■proT H9K (Tuft) -aTT^qTf ■qftf fttft% •=t>R ,J i, ^pi^M 

ft^T^T^ftf ft I ftftlftTOftftftiftTOftftTOIW 


3TTRR ft dftf ft ftr TTlft ^. 7 lft HB>K "^T, 3TTfftR13 

"^jlft^R % y^llft^lRftl* % -g-iiq % ftz "qftf TT^T ft ft “^1 
3TTRR"qT ft '3TPTTPT ^T 'Stfft ftft ^ fttft ^iTTO pft^HT fftft 
'^nftft^rwfft I 

14. 3nft ^ ft ?rft ft 1ft ftR sftft^qft ft sqqft ftR 

fftftft ft* F!TR m 'q'qft aftwft ft 3 tfttpt ftl ft ftft W 
ft ^^3Plft Rk?s ftlft ^hi4qiftl ft •iftf fttft I ft tJ/i.-STTr. q+i{ ftR 
ft^qvld ft3^TT ft ei1<. ati’l 3T^9? TR.3 «hi4qiftl/ 

ftftft ftt ^ifftr Ift^I ft CT8TI w ft fft^ft=ft Rft ftt 

q«ll4'Jlia ft •3TT^4R "R ft TTlft *iWK ftt ftft ^<K Ift^T ft I 
^rra fftfrft fftqi w i ^ prftt ft fft tor ftftft ft 

R'qft 3Tfftw<1 ft qi^qi'Si ft ftsiHi aft 3qft ^ ^rift ft cT®T 
arm ft ft fft ft aTRTeT 37Rift aftftfnft % 3{ft ^nft if ift 
P^ftR f4ft ft I ftR fftlft ft* ^ ft 37FTI ft ft ft 3TFTTPT 

ft^TSI ft ftjTFfT ftft 3lft ^ ft ^ ftft TO RT 
fftft ft ftk ft TO ft ft ^pftftt ^R?n »Tf, dR ^RTTIcT 
fti to: ftft ft 3pft ft ftr ft 

^#rq ft ftfft TO ft w cTW % TOR ftftftfftTTO! 
w wm ftft fftlft ft* ftftcT ^RT Trftf ft 37Tft ftlft TO ft 
ft^ft TORftf PHd ^H4>r1l, 'ftflftv 37Tft TO ft TOR ^Irlqiftft 
TTOf 37F<f ft ftl 2-2, 3-3 ft ft ftft ft TSTrff ft 7TOT 
TOlft I ^ ftt t fft ftft TO ft fOTTO TsUftlft ft 

fftl ft HWK ft ft^ Rfl=hiqa ftt % ^ fftft ft ft 
RF fF 83 ? 3TFTF % fft ft *H*SK ft RTlft TTOT TOTT TOO ft % ftR ftft 
ftor^ft ft ftt i ^rfft ftf ^ t, fft^'qFftRrrfftrt fftTOft 

ftlft TO ft Tftftft ft TOTlfft 30ft oft ft* TOTT TOTlft ft 
IclM. yiKI ft ftT 3-3 "ft ft ftft ft "3TR "30 offtro ft ftft ft 
TO7T TOTOTT fftaft ftft TOT ft ftft ft 3TO3 ftlft % ftl ftft TOT 
^OTOTRT ftfT ft fftOT^ft "gRT TOTT TOTOTt" TOTt TT% ^30ft TTOTt ft 
TOTO TOTOOft ^ ft fftTOPTT RR TOT TOO, 

ftt I ft4 ^TT ^TTORTl ft fftet 37TOR ft ^ ft eft ft fttftroftftt 
m3 fftft ft ftl^TOTOTFT TO ftt TOTO^ft TO W W % 
HIHH ft TOftfpTT ft ftOT I "iH fto^T ft TOftf "5RT TO^TT 

TOq^ftTT “1998 (1 ) TOTOJ. -q^r.ftt. 169-^TK.ft.T^. 

TOTR TORR TO ftftftTTO TTTftft ft*TO— (U"3.TO.) ” TOT 
fftP TOTT I TORT ^fteT ft TOftoift ft TTTfTOt ft eft 

ft TTfiff TOTO ft TOO TOTlft TO fftj; THTO ft sftl ftt TO?" ft ftft ft 
ftfTO ft TOTT TOTOTt I TOTOft H$1 TOOT 4 101 ft < 21 fteTO offtoi 
TOTOTt OTOTO ft TtTOO TOT q ,J S fftl TOTT fftT ftft ftt TOOT TOTT I 
froro, "^TOOO TTFfft' ft OTO % 0*0 O^f ft I 5•HI*Id TOoft ft* 

"Rift ftTTOft fftfroo J 0!dqKl ft Tlfft TTTTO to¥$?k TOft TOOett ft 

oroft ftroro totot oro ftt srqft tot? tt§t ft ftiTOOen^roro 

fttft TO TOTO ft TOTT TOTOTt ft I TOT: ^TT TOPT^TORT ft TTTftf TOt TOtft 
OTOTOTT *161 oftroff I §41 cl<5 TTlftt TOt ftlT ft TOT.fft. ■SlfftTOTOT 
oft too tottoVpt, otot^t ■ % TOftrfoft o fft of fro o 
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1-8-95 7TTO TOTR RRTR sNfa WRTO #RT TOPR TO0RT, 
fWisms ’ ’ TO) '-hicilySH Rty[R TOt RRt f fTOFtf 5 TTOT TRR % 
TO % TOTtR % %R TORTO TOt tyRPjTTO % *RTR RT %RRf 2 
%H Rfe 'ffroR TO RVg: Ft RRfaT RTRT t frog RTRRR TOPTTO TtyTT 
R^f t, TOT 1 -2 TORT RTO Rt TOR? % f¥*FR TuiMf TOt TO RTl 
an4 rrtr 4' fron t 4i^ 3rMRtyq tr ^TOTTfRroTOi rt 
RTTOTOT t *ft Rrff 11 # fTORtu TOTTTeff RfcffRfa TOfatty 3 
TOTRctyTTR “ 2005 ^R.3TTi7tt. 3682-4T<*» afTRi $TS41 TOTH 
%eTT 'TOT'TTO’ TT^ aTTO”R^TOptTORTt fTOT^ RTRRtR 3TOTR 
r RI4lcl , 'H SKI fRTO 'Srf^TRtT ycbci Rft'HI R4 i 1? : — 

■(B) State Bank of India Act (23 ofl955), S.43-State 
Bank of India (Supervising Staff) Service Rules (1975), 

R. 1-Sastry Award, Para 521(4)(j)-Dismissal from 
service—Proportionality—Bank employee— 
Charged of not depositing money given by account 
holder for deposit and making false entry in his pass¬ 
book—Charge is of serious nature—Plea that account 
holder had withdrawn his grievance and there was 
no losses to Bank—Has no substance—Dismissal 
order not improper.’’ 

15. 2001 #^.3TT^.TTl. 2122-^, 

totTot rrtr rRtHR id' tot” r - •r f t t v t r 

SRI fRTO arfRRR RTOR iRRT TOT ^ : 

industrial Disputes Act (14 of 1947). S.M-A- 
Temiination of service—Charge of misappropriation 
proved against employee—In the event employer 
Corporation loses its confidence vis-a-vis the 
employee and passed order of termination—Court 
cannot substitute finding and confidence of 
employer with hat of its own by allowing 
reinstatement—misconduct stands proved and by 
reason of gravity of offence labour Court cannot 
exercise its discretion and alter the punishment.” 

16. TOTTOtyTOT 2000 RR.tyf 3129-TOTRT 

TOTOT (TORR TORTR TORRT Rh-aiTR. TtytytyT TORT «HIH 
RTOt, TOTOR RRTOHT TO TTR 3TO” R *ft TORRtR RTOTR 
TOIRTRR TOT RTO STf^TTO TTTOR tTORT TOT % ; 

Industrial Disputes Act (14 of 1947). Sec. 2. Items 3. 

S. 11 -A-Rcinstatemenl charges of breach of tmst and 
misappropriation fgcjds established—Reinstating 
the employee in service, unjustified—Fact fftfH 
misappropriation is for small or large amouiui or 
that past record of employee >«; V,7/oie mi shed 
irrelevant. 

17. -Hi^<5V.icl ”(2000) 7RTT/Rt?ft. 5l7-^^TOT#q 

TOTO.TOTOTO R TTOT TOTORT RTOR fTOTT t : 

B. Labour Law—Misconduct—Penalty/ 
punishment—Discretion of emplover exercised in 


imposing penalty after misconduct proved in 
domestic enquiry—Held, Labour Court cannot 
substitute the penalty imposed by the employer— 
Industrial Disputes Act, 1947, Ss. 11-A and 10.” 

18. TRt RTOTTTOTTO|TOR M ( 2000 )8 tyR/Rt^t. 12-TOS 

4TO RTTO §fe4l TORTR ci< tg l3>*1K 3TTO* ’ tf 4t HMmIm 

RTOTR TOTTOTRTTO % TO TO! t fTO arftffRTOR TOt RTTTII-R TO 

sttoIr TORTfroror TOt rtrTO r’ TrotTO? to! totrttotTOr i 
TO TOR^TOTT ■Rtyj TOt TOR % RTTOR % TOTOR R f I 

“■RTR^TOR (l998)4RR.7tt/Rf 310 - Rfa 4 4 TOto TOTS $fu5 41 
TORT fTOTORtlTR ” R 4t hm-iIh -RTRTvTR % "TO TORT % fTO 

■^RT% TOt R<TTTOT% ff 3TT% TO<f®4t TOt Ttyt TORltUI, TORRT 

R ^RTTOrI ^ TOf fd'Hi'I % hiuc) Rf R <+> R* fRR nt? TO TO4 
^TORTtyty irfi TOf TO%%TOT^ff 44 IrIto TORTO t! ?# 
RRTRTOR^TOcT u R.aity.3!R. 1997 RR.Rt. 2249—^RkfRtyJ 
HITOvTO 44IH ^''^41”% Hlhvlff RtMMHlR 

•RIRTeTR % 'TO RTO % fRT rIr ^fRT Rtyr %T ^fRfRRTR R* 

f^PR RTRT TORT % Rt '^RT % "gRT 'ffRTRRR Rr>*HI TORT 4fRd % | 

19. W '844TO RRt Riq'^idf R RfRRTfRR fR^idf 
^ TO fRTO'4 fRTOTRT f % -RfR fqy TORRRt/arfwff T# % 
IjfRfffRRT % RTRvf fRTR 9141 TORT % 3TRRT fR RTR TO RTTO 

RRcii t fro) arlRrort rt r4ri(1 tot tot tortt rt%r, 3^r 

"^TO TO ItoRTR TOT Rt TORT "!■ RT ^fTO ‘gRT R^ 
^RTRfTO % RTO 4f TOTRTfRTORT TOT RTR^R'TOf TORT Rfe. I 
■RR: fTOTR uioel 4f Rt RT 9 4t RfRTO TOt "3RR RTOT % TOR % 
%R^TO RRTRt fRRtRTO gJR RRRJRR t%RT^RRT t Rt TOffRR TOt 

■f afty RTRf RfRTO frort rtot to toT? aRjRPr tttr toR to 

arfRcFKl to! f | 

RftRTRR: RRRR7TOT, STR H4K44, M Rcrll ^TR RRlfflb 
RT) arfRffpjflcT RR TFT RTOT TOTftR iRTRT TOfTT % fRT aTRTRT 
fRRtyTTO, ffTOTO 4RTO, RTOR %7IRRT'^TO, ftrotvT afffTOT, torr) 
RRT, RtRRT?TRRP-ff ^Ih 4)'TR41 4»K Rit ^Rl^4ci «=h<-ii ai^P4a 
RRar^RTOftaffTTOTf f4>41 3TTOT TO R^ TOfcTTR TOR 
TOR TO arfaroft RTt f I 

%. %. RRTT, TOTRTRhR 
Rf fRR#, 16 2006 

3RT, 31T. 1394.— aiVcilR l R 1R4 T 4 ^R-TfRRR, 1947 ( 1947 
^M4 ) Rft RfR 17 % ar-JRTTl R ; TO^tR TTTTOT^fRT'+> lfS'41 
%RRRRR%TTTO7 fRRTRTO affTRRRT R)4<RKl %RTR, 3TRRR 
RtRt^afl^tfRTOlRRTR’^%TRdRRTTOTat^itfRTOaTfRTO D T/^TR 
TOTR1RTR R.-2, Rf fRRvfl % RRT£ (TTT^t "RI^TT 66/99) R?t 
RTOtyiR TORt t, TO TORftR RTTOT TOt 14*03-2006 TOt TOR 
^aRRTI 

[R. R<R-12012/204/98-3TT^. aTR. (Rt~H)] 
RRTRTOT, aTRT RfRR 
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New Delhi, the 16th March, 2006 

S.O. 1394. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/99) 
of the Central Government Industrial Tribhnal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of Bank of 
India and their workmen, which was received by the Central 
Government on 14-03-2006. 

[No. L-12012/204/98-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CI M 
LABOUR COtIRT-n, NEW DELHI 

I.D. No. 66/1999 

R. N. Rai, Presiding Officer 

IN THE MATTER OF:— 

Shri Harish Chander Sah, 

12/25, Rashtrapati Estate, 

Rashtrapati Bhawan. 

New Delhi. 

Versus 

The Deputy General Manager, 

Bank of India, Northern Zone. 

Industrial Relation Deptt.. 

Banergec Build,. 4/21. Asaf Ali Road. 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/204/ 
98/l R(B-U): Central Government dt. 24-02-1999 has referred 
the following point for adjudication. 

The point runs as under:— 

"Whether the terminating of Shri Harish Chander 
Sah. staff subordinate attached to Kainla Nagar 
Branch of Bank of India is justified ? If not, what 
relief the concerned workman is entitled to and from 
what date T 

The workman applicant has filed claim statement. In 
.he claim statement it has been stated that the workman 
belongs to the weakest section of the society being a 
Scheduled and was employed" by the opposite party in 
Subordinate Cadre and was posted in Delhi branches/ 
offices of the Bank from time to time. To augment business 
of the India Card' commonly known as plastic currency, 
the Bank management issued these cards indiscriminately 
to all the employees and increased the income to the Bank 
manifold. The Bank Management was so enthusiastic 


about increasing the business through " India Card’ that 
initially it did not issue any appropriate guidelines for its 
use by the employees/customers. In absence of such 
guidelines, the workman was also issued an India Card in 
April, 96 and he used the facility for meeting certain 
domestic requirements. 

That, whereas the workman was earning out his 
duties satisfactorily without giving any cause for complaint, 
a Charge Sheet dated 16-10-1996 was issued to him for 
alleged misuse of India Card'. Since, the acts of workman 
did not fall in any listed categories of misconducts in 
Clauses 19.5 or Clause 19,7 of Bipartite Settlement, he was 
charged under Clause 19.5(j) ofBipartite Settlement dated 
19-10-1996. Without giving any opportunity' to submit reply 
to the Charge Sheet, an inquiry was simultaneously 
instituted vide Order dated 16-10-1996 by appointing an 
Enquiry' Officer. 

That the Enquiry' Officer held the enquiry on 27-12- 
1996 and the workman also submitted a written explanation 
dated 27-12-1996 forming the part of enquiry proceedings. 
The workman stated that while explaining the 
circumstances leading to committal of these mistakes he 
admitted the charges. During the enquiry, .the workman 
was not represented by a Defence Representative. The 
Enquiry' Officer closed the enquiry' without appreciating 
and taking into account the vital fact that so called 
confession of the workman was to be read along with his 
written explanation dated 27-12-1996. The Enquiry Officer, 
thus committed gravest of the error by holding the workman 
guilty', while returning his findings to the Disciplinary 
Authority'. 

That, during pendency of the disciplinary 
proceedings on the above cause, the Bank Management 
issued a Suspension Order dated 1-5-1997 levelling 3 
different charges against the workman. The Suspension 
Order was received bv the workman after 12 days of its 
issuance i.e. on 13-5-1997. clearly establishing factum of 
conspiracy' against the workman by certain vested interests. 
Vide said Order of Suspension, the workman was suspended 
with effect from the date of tire order, ‘ though, tire workman 
actually attended his duty upto 13-5rl997. The Bank, with 
a view to further harass and victimize the workman did not 
pay subsistence allowance despite several oral requests 
and written letters. 

That after issuance of Suspension Order on 13-5- 
1997, no Charge Sheet was issued to the workman and the 
Bank did not at all institute any enquiry into this cause. So 
much so, that the workman was not even afforded an 
opportunity' to answer the allegations at any stage i.e. 
neither prior to nor subsequent to Suspension Order. 

That, although, the enquiry' pertaining to Charge 
Sheet dated 16-KM996, was concluded on 27-12-1996, the 
workman did not receive copy of findings of the Enquiry' 
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Officer, nor any Show Cause Punishment Notice was 
received by him from the Disciplinary' Authority'. 

That. The Bank issued a Branch Circular No. 91/20 
Subject: Personnel/97-98/4 dated 3-5-1997 providing for 
die first time some guidelines regarding use of'India Card' 
by Bank employees. According to this circular. 'India Card' 
is a Charge Card and not a Credit Card' and creation of 
overdraft in the staff account on account of usage of India 
Card' would amount to act of misconduct and liable for 
appropriate disciplinary action in terms of paras 19.5(j) or 
19.7(d) of Bipartite Settlement. The said circular was also 
to be brought to notice of all employees against their 
acknowledgements. 

As this Circular was dated 3-5-1997. the case of the 
workman was not covered by same; as the workman was 
charge sheeted on 16-10-1996 pertaining to allegations of 
14-3-1996 to 16-7-1996. 

The Bank, in quick succession, issued another 
Circular No. 91/91 Subject: General Instructions/97-98/11 
dated 20-8-1997 on India Card Scheme', inter alia, laying 
dow n that in case of misuse, the cards shall be forfeited 
and an undertaking is to be obtained from the staff members 
that they are aware of such policy. 

The case of the workman was also not covered by 
this Circular dated 20-8-1997, as he w as already Charge 
Sheeted on 16-10-1996. The guidelines issued vide these 
two circulars are inapplicable, being subsequent 
developments. However, the Bank applied these guidelines 
to great extent in the case of the workman by issuing the 
Charge Sheet under Clause 19.5(j), to punish him and 
deprive him of his livelihood. 

That, the workman was shocked to receive on 23-lb- 
19 97 the Punishment Order dated 29-9-1997 as he was 
dismissed from service with immediate effect without 
providing a copy of findings of the Enquiry' Officer and 
second Show Cause Notice. The punishment Order is 
completely silent on the Suspension Order dated 1-5-1997 
and payment of wages for the said period. The Disciplinary' 
Authority also failed to read the confession together with 
w ritten explanation dated 27-12-1996 of the w orkman. 

The punishment Order is therefore illegal, devoid of 
truth and w as not dictated and finalized by the Disciplinary' 
Authority. 

That, extremely aggrieved by the Penalty Order, the 
workman preferred an Appeal dated 5-12-1997 stating that 
no misconduct had been committed by the workman within 
the provisions of Bipartite Settlements and hence he has 
been wrongly charged. The matter is at the most of civil 
recovery as it is a charge card and there were no guidelines 
available to the workman for its usage and the Circulars 
dated 3-5-1997 and 20-8-1997 are not applicable to his case, 
being issued much late. The pleas of non-receipt of Enquiry' 


Report and Show Cause Notice and not affording the 
personal hearing by the Disciplinary Authority were also 
raised. 

Although, the Appellate Authority wanted to 
consider the matter and rev erse the Penalty Order and also 
explored the possibility or recovery of outstanding amount, 
he however, dismissed the appeal vide Appellate Order 
dated 12-2-1998. 

That, the workman also raised an Industrial Dispute 
vide dated 6-5-1998 which ended in failure due to rigid 
attitude of Bank Management. 

That, in view of the aforesaid, the Claimant Workman 
has filed this claim on the following grounds that:— 

The workman has not committed any misconduct 
within the meaning of Bipartite Settlements; 

The workman was suspended for no case against 
him and no enquiry' was ever conducted in the matter, no 
subsistence allowance was paid due to ulterior motives: 

The Enquiry' Officer did not apply his mind while 
returning his findings to the Disciplinary Authority and 
drawn an illegal and unsustainable conclusion: 

The Bank wrongly relied upon the Circulars which 
were notin existence at the time to levelling allegations; 

The Disciplinary Authority indulged into illegalities 
by not providing copies of Enquiry Report and second 
Show Cause Notice before awarding punishment: 

The Bank resorted to inflicting of severest of 
punishment though other alternative punishments were 
available to it: 

The punishment meted out to the workman docs not 
commensurate with the facts and circumstances of the case; 

The workman has been victimized due to severe 
punishment inflicted upon him; 

The Management has singled out the workman and 
dismissed him from serv ice without notice whereas in many 
case of similar facts, the India Card holders have been 
awarded much lesser punishments or rather no punishments 
at all. The workman has been discriminated and has not 
met equal treatment: 

The Management has filed written statement. In the 
written statement it has been stated that the brief facts in 
so far as they are relevant to the present dispute are that 
the management has issued "India Card" to those 
employees/customers who were having minimum required 
income per month. The misutilisationofthe India Card 
attracts various penalties under the law and the bank issued 
various guidelines from time to time in this regard. The 
claimant did not pay the amount to the bank and had wilfully 
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mis-utilized the card. The claimant was given enough time 
as per the circular and guideline to pay the amount utilized 
by him through the card. The claimant did not show any 
intention to pay the amount which attracted the provision 
of the Bipartite Settlement in the Banking industry resulting 
in disciplinary action against the claimant. The act of 
misutilization of India Card fall within the category of clause 
19.5(j) of Bipartite Settlement. As per this provision, an 
enquiry w as ordered along with the charge sheet. The same 
was done in the case of the claimant also. Opportunity to 
give explanation or submit his reply to the charge sheet 
dated 16-10-1996 was given to the claimant by the Enquiry 
Officer. 

That the enquiry was held on 27-12-1996 and the 
workman had submitted his written explanation dated 
27-12-1996 which is part of the enquiry proceedings. The 
claimant vide his explanation had accepted the charge 
levelled against him. He was given an opportunity to be 
defended by defence representative but he chose not to 
do so. Since the claimant admitted the charge there was no 
need to further proceed with the enquiry as on the basis of 
his admission the charges were held proved by the Enquiry 
Officer. 

That the claimant was issued a copy of the findings 
along with the show cause notice dated 4-8-1997 and his 
comments/representation on the findings as well as the 
proposed punishment was called for the Disciplinary 
Authority before passing the final order. The claimant was 
also given an opportunity of personal hearing 19-8-1997 
and the same was accepted by the claimant in cross- 
examination. 

That any act which is prejudicial to the interest of 
the bank is covered under para 19.5(j) of the Bipartite 
Settlement dated 19-10-1996. Therefore, the claimant was 
covered under clause 19.5(j) of the settlement. The 
management bank had issued two circulars only to remind 
the employees to use the India Card’ with proper discretion 
so that not to invite proceeding as several cases were 
noticed by the management regarding indiscreet and misuse 
of India Card and the indulgence of it by employee in 
financial irregularities. 

That the claimant appealed before the Appellate 
Authority and all his pleas were taken into account before 
disposing of the appeal and the same was dismissed vide 
order dated 12-2-1998. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 


Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that he was issued India Card commonly known 
as Plastic Currency. No proper guidelines were issued for 
its use by the employees/customers. The workman was 
issued India Card in April, 1996 and he used the facilities 
for meeting certain domestic requirements. That charge- 
sheet was issued to him under Clause 19.5 (j) of BPS dated 
19-10-1996. An inquiry was conducted. Effective 
opportunity was not afforded to the workman to answer 
the allegation at any stage. He was dismissed from services. 
No show cause notice of personal hearing was given to 
him. The punishment order is disproportionate. The 
guidelines for use of India Card were issued after the charge 
sheet. The punishment order is vindictive. He was not paid 
even suspension allowance. The punishment is not 
commensurate with the facts and circumstances of the case. 
He has been singled out and dismissed from services 
whereas there have been several employees who were 
punished by withholding one increment for one year for 
the same misconduct. 

It was further stated that inquiry is not proper and 
according to the principles of natural justice. From perusal 
of the record it becomes quite obvious that the workman 
has admitted the charges in clear and categorical terms. In 
such circumstances no inquiry is needed. The respondents 
have conducted an inquiry still it is correct that second 
show cause notice was not given to him. Show' cause notice 
is not mandatory in various circumstances. 

The point to be considered, is whether the 
punishment inflicted mi the workman is commensurate with 
his misconduct. He has been dimissed from service. The 
workman has filed punishment order page 62. Bank of India 
dated 16-03-1999, the concerned employee has also misused 
the India Card and he has drawn money to the tune of 
Rs. 19,600.68 paise. Charge against him has been framed 
under para 19.5(j) but he has been awarded the punishment 
of stoppage of one increment for a period of one year. The 
workman has filed another punishment order dated 31-03- 
1999..The workman in the instant case has also drawn excess 
amount to the tune of Rs. 17,600 in 1997 and he has been 
also awarded punishment of stoppage on one increment 
for a period of one year,. 

It was further submitted that there w ere no guidelines 
for the use of India Card at that time. The Bank of India 
issued guidelines on 3rd May, 1997 for the first time and 
included misuse of India Card under clause 19.5(j) of the 
BPS. The second guidelines for use of India Card was issued 
on 29th August 1997. It was submitted from the side of the 
workman that there were no guidelines issued by the Bank 
for the use of India Card. Family circumstances compelled 
the workman to draw excess amount through India Card. 





3070 


THE GAZETTE OF INDIA : APRIL 8 ,2006/CHAITRA18,1928 


[Part II— Sec. 3(ii)] 


He was ill and he has to support his family consisting of 
five children. Circumstances constrained him to draw excess 
money through India Card. No ceiling was placed on 
withdrawal through India Card at the time of charge sheet 
of the workman. 

My attention was drawn to AIR 2003 SC 3712. The 
Hon'ble Apex Court has held that punishment should not 
be shocking to the conscience of the Court. The Court may 
direct authority to re-consider the penalty imposed or in 
rare cases itselfimpose appropriate punishment. This 
Tribunal has got jurisdiction to interfere with the 
punishment imposed u/s 11(a) ofthe ID Act. It is only to be 
considered whether the punishment is disproportionate to 
the misconduct proved I have already referred to two cases 
in which employees have drawn excess amount by 
misusing the India Card but the respondents have inflicted 
the stoppage of one increment and that too for one year. 
This workman has committted the same misconduct. In his 
case the amount overdrawn is a little more than the two 
cases referred to above. If two employees committing the 
same misconduct i.c. withdrawing excess amount through 
India Card have been punished with stoppage of one 
increment for one year why this employee should be 
dismissed from service There is no rationale for inflicting 
such a severe punishment of dismissal. The workman has 
simply misused India Card and he was willing to payback 
the entire amount in installments. The bank should have 
afforded hint opportunity and sufficient time to pay back 
the entire amount overdrawn. He was given only 15 days 
lime. It is not possible for an employe to deposit such a 
huge amount within 15 days. However, this employee has 
deposited sufficient amount at the time of admission of the 
charges. Punishment on the very face of it is excessive and 
disproportionate and not commensurate with the 
misconduct committed bv this workman. He should hav e 
been placed in the category of other employees who have 
misused India Card and lus four increments in view of more 
amount, excess drawn should have been imposed with 
cumulative effect and he should have been given time to 
deposit the entire amount with interest. It was necessary 
for the ends of justice and to avert the economic death of 
(he workman. It appears that the management was not ven 
much pleased w ith this workman and the attitude of the 
management was biased so he has been awarded an 
exemplary punishment. Punishment of stoppage of four 
increments w ith cumulative effect is appropriate in the facts 
and circumstances of the case. The Bank may adjust the 
entire arrears accrued to the workman against the remianing 
balance along with the interest of the amount overdrawn 
by the workman 

The bank in this case has not followed (lie principles 
of equality No discretion is v ested w ith the management 
to punish the other two employees with stoppage of one 
increment for one year for the same misconduct and to 
punish this employee with dismissal. The action of the 


bank is not just and equitable. It is arbitraiy and unjustified. 
The workman deserves to be reinstated with stoppage of 
four increments with cumulative effect. 

The reference is replied thus :— 

Termination of Shri Harish Chander Sail, Staff 
subordinate attached to Kamla Nagar Branch of Bank of 
India is not absolutely justified. The workman is entitled to 
be reinstated w.e.f. termination of his services with stoppage 
of four increments with cumulative effect wiihin one month 
from publication of the award. 

Award is given accordingly. 

Date: 7-3-2006 

R. N. RAI f Presiding Office? 
^ ftctyfl, 16 T TT^ ) 2006 

3IT. 1395.—3?fef4<iH, 1947 (1947 
14) 17 % 3td*U u l if, riltyTtyH #37 

% riel's) %■ ■H'M-S 3^3 7Ft% ^4 cfc I <i % fcj 

4.-2, (33^4 WH 8/2000) 

wifw f, T3ft 3TTFT7 14-03-2006 TT UFcT 
^331*171 

[4. ^-12012/257/99-331^. 33K, (4t-|l)] 
Tit. numrty 33 ^ 

New Delhi, the 16th March, 2006 

S.O. 1395.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. 8/2t)t)0) of 
the Central Gov eminent Industrial Tribunal-cum-Labour 
Court No. 2. New Delhi as shown in the Anncxure in the 
Industrial Dispute between the management of Corporation 
Bank and their workmen, which was received by the Central 
Government on 14-03-2006, 

[No. L-12012/25 7/1999-1R (B-l 1) ] 
C. GANGADHARAN. Under Secy. 

ANN EX I RE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-D, NEW DELHI 

I.D. No. 8/2000 
R N. Rai. Presiding Officer 
IN THE MATTER OF;— 

Shri Sandcep Kumar. 

S/o Shri Jai Bhagwan Shamia. 

17/315. Gali No. 3. MahibirPark. 

Bahadurgarh-124 507 (Haryana) 


1 II 1 1 



[^mn—^53(ii)] 


W'SFTTTSm: 3T%T 8, 2006/% 18, 1928 


3071 


Versus 

The Asstt. General Manager, 

Regional Office, Corporation Bank, 

Arya, 

Karol Bagh, New Delhi. 

The Senior Manager, 

Corporation Bank, 

Plot No. 657. Shopping Complex, 

Main Rohtak Road. 

Mundka. Delhi-110041. 

AWARD 

The Ministry of Labour by its letter No. 12012/257/ 
99/IR(B-II) Central Government dt. 31 -01-2000 has referred 
the following point for adjudication. 

The point runs as under:— 

"Whether the action of the management of 
Corporation Bank in terminating the services of 
Shri Sandeep Kumar w.e.f. 27-3-1999 is legal and 
justified ? If not, what relief is the workman entitled 
to “? 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the above said 
workman/employee was working with Corporation Bank. 
Plot No. 657. Shopping Complex. Main Rohtak Road, 
Mundka. Delhi-110041. the Management herein. 

That the workman was appointed as Sub Staff by the 
Management on 26-3-1998 and the workman has been 
w orking on the said post diligently and to best of Iris ability 
and honestly and to the satisfaction of the superior 
officers. 

In spite of hard work in the said Bank to the 
satisfaction of his superior officers by the workman and 
despite having being no complaint against the workman. 
The management have not allowed the workman to enter 
into the premises of the said bank on 27-3-1999 without 
assigning any reason and said that the workman services 
were terminated and he is no more required for the said 
Bank and the management illegally and unlawfully 
terminated the sen ices of the workman, which is illegal, 
uncalled for and the arbitrary and the same is also against 
the principles of natural justice. 

That the workman has been working regularly 
w ilhout any inter nipt ion or break in service i.c. more than 
240 day s in a year that the management showing the 
workman in their record on daily wages basis. 

That despite the fact that the workman has completed 
2 4() davs i n a yea r of w orking, he was not absorbed into tire 
department cstablishmcnt/Bank for which he is legally 
entitled to. 


That moreover, he was being denied his rightful claim, 
he was not being given the facilities, which is being given 
to the other employees of the regular cadre. The 
Constitutional rights of above said workman is being 
seriously infringed. 

That the management has not followed the law of 
last come first go. 

That the workman was the employee in the 
Corporation Bank/management as per their letter Ref. 
No. CR/119/98 dt 10-10-1998. 

That the management is guilty of not following the 
guidelines in regularizing the services of the workman after 
competition of 240 days in a year. 

The Management has filed written statement. In the 
written statement it has been stated that the present claim 
statement has been failed on mis-statement of the factual 
position and the same is liable to be dismissed on this 
ground alone. 

That the workman has not approached this Hon blc 
Court with clean hands. The statement of claim is liable to 
be dismissed on this ground alone. 

That the Corporation Bank is a Nationalised Bank 
and is a State within the purview of Article 12 of the 
Constitution of India and its employee arc considered as 
public servants. 

That since nationalization of the bank in 1980 the 
recruitment of clerical and officers category' of personnel 
the services of the bank is made through the medium of 
Banking Sendees Recruitment Board (BSRB). As far as tire 
recruitment to subordinate cadre (Peons. Sweepers etc.) is 
made through the Employment Exchange. 

That the Central Govt, from time to time issues 
directions for the recruitment of subordinate cadre to the 
nationalized banks. The Corporation Bank has formulated 
a set of guidelines for the recruitment of the said cadre in 
line with the directions of the Central Govt, in tins regard. 
In view of the above said the branches/offices of the 
Corporation Bank have to recruit the Candidates branches/ 
offices of the Corporation Bank have to recruit the 
candidates for sub-staff posts from the list sponsored by 
the Employment Exchange. As per the bipartite settlement 
applicable to the bank temporary' employees may be 
engaged for a limited period which is essentially of a 
temporary nature or for temporary' increase in the work of a 
permanent nature or in a temporary v acancy caused by the 
absence of a particular permanent employee. The temporaiy 
employees may also be engaged against a permanent 
vacancy as a stop gap arrangement pending the recruitment 
of regular sub staff inconsonance with the guidelines 
formulated for the recruitment of sub staff. The answering 
respondent craves leave of this Hon’ble Tribunal for the 
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production of the above mentioned guidelines for the 
recruitment of subordinate cadre at thetime of arguments. 

That the Mundka Branch of the Corporation Bank 
was opened on 26-3-1998. In order to meet the immediate 
requirement the branch had to make some contingent 
arrangements for meeting its basic skeletal needs 
concerning sub staff assistance. It is pertinent to mention 
here that the tempo ran/ r egul a r appointment through the 
Employment Exchange is a time consuming process, the 
branch had to engage minimum number of workers on 
casual daily wages basis as a stop gap arrangement to 
meet contingency/needs. Once the selected candidates are 
made available from the list of candidate s sponsored by 
the Employment Exchange, the branch discontinues the 
stop gap arrangement. It is most humbly submitted that 
the engagement of workman on casual basis for a limited 
period docs not confer any right for permanent employment 
in the bank and this type ofcasual daily rated appointment 
cannot be a conduct pipe for regular appointment. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted that the workman has completed 
240 days work in a year still he was not given one month's 
pay in lieu of notice and retrenchment compensation. He 
made several representations for making him a regular mid 
permanent employee and to provide him all the benefits to 
permanent employees but the management did not pay 
any heed to the representations of the workman. 

It was submitted from the side of the management 
that the workman was engaged as a stop gap arrangement 
pending the recruitment of regular sub-staff in consonance 
with the guidelines formulated for the recruitment of sub¬ 
staff. It was submitted from the side of the management 
that the branch was newly opened and selection was still 
to be made so he was engaged till regular selection is 
completed 

It was further submitted that the workman has not 
worked for 240 days. It is the duty of the workman to 
discharge this burden.. Mere filing of affidav it and stating 
therein that lie has worked for more than 240 days is not 
sufficient. He has to prove it bv independent evidence 
other than his affidavit. The workman has not succeeded 
in proving that he has worked for 240 days continuously. 
He has filed only vouchers of two or three payments. These 
vouchers relate to two or three months’ payment. He has 


not filed any scrap of document regarding his engagement 
for 140 days. He has ev en admitted in his cross-examination 
that he has not placed on the record any proof of working 
of240 days. In the absence of documents it is held that the 
workman has not completed 240 days work and hence he is 
not entitled to get any relief. The law cited by the workman 
is not applicable in the facts and circumstances of the 
present case. 

The reference is replied thus :— 

The action of the Management of Corporation Bank 
in terminating the services of Shri Sandeep Kumar w.e.f. 
27-03-1999 is legal andjustified. The workman applicant is 
not entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 8-3-2006 

R. N. RAJ. Presiding Officer 
favvil, 16 HI2006 

^r. 3 ir. 1396.— srfaforc, 1947 (1947 
14 ) *717117 % 3TjfKU| TTT^TI TTT^t TcT% % 

Mfaepf 3TR 3T5SIV F 

777447 3FT 

(77^ WFT 33/2003 1^34/2003) 
t, *71 777447 44 16-3-2006 4>t 4T7T f 377 «IT I 

[77. ^vf-41 012/7/2003-377$. 3TT7. (4t-l ) ] 
srsrq fTWR, Itpy arfwft 

New Delhi, the 16th March. 2006 

S.O. 1396. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). (he Central 
Government hereby publishes the Award (Ref 33/2003 
and 34/2003) of the Central Government Labour Court. 
Emakulam now as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Southern Railway and their w orkman, w hich 
was received by the Central Government on 16-3-2006. 

[No. L-41012/7/201 >3-IR(B-l)| 
AJAY KUMAR. Desk Officer 

YNNLXLRF 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM (IN THE LABOUR COURT, 
ERNAKULAM) 

(Tuesday the 31 st day of December 2005) 

PRESENT: 

SriK. K. Utharan. B.Sc.. LL.B.. Presiding Officer 
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Industrial Dispute Na 33/2003 & 34/2003 (Central) 
BETWEEN 

The Divisional Personnel Officer. Southern Railway. 
Trivandrum-683tM)l 

AND 

The workman of the above concern represented by 
the Divisional Secretary. Southern Railway 
Employees Sangli, Thorat House, Mamala. 
Tiruvankulam-682305, 

REPRESENTATIONS: 

Sri M. C, Cherian. 

Advocate. 

Emakulam. ... For Management 

Sri P. C. Sebastian. 

Advocate. 

Emakulam. ...For Union 

COMMON AWARD 

Bothl. Ds. 33/2003 and 34/2003(0 were tried jointly 
as the dispute involved in both Industrial Disputes as 
similar and passed a common award, 

Industrial Dispute No. 32/2003(0 

Tliis reference was made by the Central Government 
as per Order No' L-41012/7/2003 [IR(B-I)] dated 27-5-2003, 
The dispute is between the management of Southern 
Railway and their workman. The dispute referred is: 


3. The union filed claim statement raising the 
following; Sri K. P John. Sr. Commercial Clerk Southern 
Railway Alm a, the workman in the above I. D. is a member 
of the above Union represented by the undersigned who 
is the Divisional Secretary of the Union. 

The workman above mentioned joined the regular 
service in Southern Railway Trivandrum in the Group D 
Cadre and was working as Sub Luggage Porter in the pay 
scale ofRs. 196-232 from01-10-77. 

Under Para 189(a) of the Indian Railway Establishment 
Manual (IREM—for short) 33 y % of the vacancies in the 
lowest grade of Commercial Clerics, Ticket Collectors, Train 
Clerks. Number Takers, Time Keepers etc , which are all in 


Group * C' category is earmarked for tire promotion of Group 
D‘ employ ees, The promotion is on the basis of a selection 
by holding a written and oral test for assessing their 
suitability with reference to their knowledge in English and 
general standard of intelligence, All those quality in written 
and oral test should be arranged in the order of their 
seniority for promotion against vacancies available for them 
in Group C‘ Categories. 

In accordance with the provisions of the recruitment 
rules cites above the workman Shri K. P John underwent 
the selection proceedings conducted by a,duly constituted 
Selection Board and was selected and kept on the panel of 
Commercial Clerks as per letter No, V/P-53 l/lll/l dated 
24-8-81 of the D, P. O. Trivandrum, the employer above, 
Thereafter vide order No. C32/81/TC dated 8-9-81 he was 
promoted and posted as Commercial Clerk in the scale of 
Rs. 260-430 (pre revised), subject to the condition that 
should be successfully undergo the prescribed training. 
Shri K. P. John the workman is working in the promotion 
post continuously from 17-9-81 in terms of the said order. 
A true copy of the said order is produced herewith and 
marked as Exhibit-Wl. 

The workman was sent for training in the year 1982 
and he could not come out successful in the training even 
after availing the prescribed number of chances. He w as 
therefore sought to be reverted as Group D'. The 
reversion order was challenged before the Cent rat 
Administrative Tribunal in O. A. No. TAK 272/87 and 
Hon'ble C. A.T. directed the Management as per order dated 
4-12-89 to afford the workman one more chance to undertake 
training and in case he come out successful he should be 
considered for regularisation as Commercial Clerk which 
he was holding since the year 1981. Accordingly the 
workman was sent for training and he successfully 
completed the training. However the workman was given 
regularisation with effect from 26-5-90 only and was 
assigned seniority from that date only with the result his 
juniors in the cadre stole a march on him and secured next 
promotion above him. 

Aggrieved by the denial of due regularisation 
seniority and consequential benefits to the workman 
approached the Hon’ble C. AT. inO. A. No. 536/93 and tire 
Hon’ble Tribunal as per order dated 27-1-94 was pleased to 
direct the respondent (D. P. O. herein) to consider his 
representation. However, the D. P. O. (employer herein) 
rejected his claim stating that as per para 303 of IREM Vol. 
I those who pass examination later will be granted junior to 
those who pass the examination earlier. Against the 
rejection order to the workman filed an appeal to the higher 
authority (Chief Personnel Office S. Rly Madras) on 
13-3-95 without avail. Hence the above I. D. has been raised 
by the Union. 


Whether the denial of regularisation and seniority 
from the date of promotion to Shri K, P. John, 
Sr. Commercial Clerk. Aluva by the management of 
Southern Railway. Trivandrum is fair proper and 
justified ? If not what relief the workman is entitled 
to T 
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It is submitted that workman Sliri K. P. Jolm who has 
been continuously working as Commercial Clerk with effect 
from 17-09-2001 after having been duly selected for 
promotion lias been denied regnlarisation and seniority in 
a highly unjust, arbitrary' and illegal manner, and against 
the extant rules and the order of the Hon'bie C.A.T 
Emakulam. The employer lias denied workman's legitimate 
rights for regularisation and seniority under para 303 of 
[REM which para is applicable only to the direct recruit 
and not to the promoted employees, who are governed by 
paras 3 15 of IREM. Passing of the examination connected 
with the training has nothing to do with the seniority which 
follows the date of promotion as per reenutment rules. Since 
workman was promoted as per the extant rules and was 
appointed in the promotion post continuously without any 
break lie is entitled to be treated to have seniority from the 
date of his initial appointment in the promoted post with all 
consequential benefits which includes further promotion 
to next higher grade which is based on the length of service, 
at least from the date of promotion of his junior if not earlier. 

It is thciefore humbly prayed that this Hon ble Court 
may be pleased to adjudicate the issues in the above I. D. 
i n favour of the workman. 

4. The Management filed written statement raising 
the following : At the outset it is submitted that the 1. D. is 
liable to be dismissed in limini, as the proper and necessary 
parties have not been impleaded and due to incompetency, 
lack of jurisdiction etc. as indicated below. Sri K. P. John 
referred to in the I. D. is a Government Sen ant under Union 
of India, owning Railway Administration. Therefore it is 
necessary that Union oflndia. should have been impleaded 
as required under law. "Die competency and entitlement of 
the union to raise such,. I. 0. on behalf of a Civil Servant 
like K. P. Jolm is also not admitted It is also submitted that 
he is go\erncd by the statutory rules pertaining to such 
civil sen ants, and grievances regarding non-compliances 
of any such rules or violation, if any; of any such rules, are 
to be agitated before the Fomins and Tribunals prescribed 
for that purpose such as. Central'Administrative Tribunal. 
Hon ble High Court etc. 

It is also submitted that the order referring the above 
1. D. for adjudication bv this Hon'bie Court and the steps/ 
proceedings for such ? 4judication itself is barred by res 
judicata. In fact the ve; v , same subject has been agitated 
before the Hon'bie CAT/Ernakulam through O. A. No. 536/ 
93 and adjudicated by the said Tribunal. The directions in 
Lhe said case been duly complied with by the Railway. 
Under such circumstances, the above 1. D. is liable to be 
dismissed due to bar of res judicata and estoppel. 

Without prejudice to which is stated above, it is 
submitted that all the statements and allegations contained 
in the claim statement, except those, which are specifically 
admitted hereunder, are denied. 


The employee Sri K. P. John was initially engaged as 
Sub Luggage Porter in scale Rs. 196-232 from 21-7-1976. 
granted temporary status from 21-11 -1976 and appointed 
against regular post of Sub Luggage Porter in scale 
Rs 196-232 from 1-10-1977 on compassionate grounds. 
While working as such he was selected by the duly 
constituted selection committee for absorption as 
Commercial Clerk,in Group C' post in scale Rs. 260-430 
against 33 1/3% of vacancies reserved for Group D staff 
fo: whom where there is avenue ofpromotion in the normal 
channel exists. This is in terms of the provisions contained 
in Pa ra 189 of IREM Vol.l (Paragraph 110 of IREM—1968 
Edit). 

Since the said employee thus came out successful in 
the selection against 33 1/3% quota earmarked for group 
D' staff as laid on Para 189 of IREM Vol-I, he was posted 
as Ad hoc Commercial Clerk in scale Rs. 260 430 from 
17-9-81 vide tins office Order No. 32/1981 dated 8-9-81 on 
clear condition that this continuance in the higher grade is 
subject to passing the requisite training at the Zonal 
Training School, Trichy as a pre-condition for fitting 
against the post of Commercial Clerk. This will be clear 
from the said order served on the employee Sri K. P. John. 
He w as then sent for initial training at Zonal School. Trichy. 
on 29-3 -82 and 26-10-82. But he did not attend th e training. 
Therefore as a first chance he was sent for training on 
22-3-83 when he secured only 9.0 marks which is below 
pass marks. Therefore he was again scut for second time 
on 19-7-83. In the second chance also he could score only 
86 marks. As he failed to pass in the two chances, he was 
reverted to the parent cadre as Retiring Room Attendant 
vide this order No. V/P 673/III Vol. 2 dated 20-6-83 in scale 
Rs. 196-232. Aggrieved by the above orders, he moved 
before the Hon ble High Court through O. P. 5341 of 1983 
and as per the order dated 21-6-83, he was allowed to 
continue as Ad hoc Commercial Clerk in scale Rs. 260-430. 
Based on the final orders of the Hon ble High Court dated 
4-6-89 he was given one more chance to attend trai rung at 
Zonal Training School. Trichy from 26-2-1990 to 25-5-1990. 
On successful completion of the said training with 133 
marks, he was absorbed as regular Commercial Clerk from 
25-5-1990. His seniority has been assigned from 25-5-1990. 
on the basis of such promotion. 

“V 

The said employee Sri K. P. Jolm has challenged the 
order assigning seniority etc. by filing O. A. No. 536/1993 
before the Hon 'bie CAT/Emakulam. TheO. A. was disposed 
of with direction and the said direction was duly complied 
with by disposing of the representation of the employee, 
as per letter dated 23-12-1994. In the said letter it was 
categorically stated that the seniority has been fixed b\ 
the Administration on the basis of the provisions contained 
in Para 303 of IREM (Vol. 1), which specifically provide that 
the seniority' those who pass in the subsequent chances 
will rank junior to those who pass in the earlier examination. 
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The said employee hasnot challenged the said letter/ordcr 
dated 23-12-19 94. It has thus become final. He has no case 
that the Hon'ble CAT has not correctly disposed of O.A. 
No 536/93. If he had any grievance against that order of 
CAT. he should have filed appeal against it. Without 
resorting to any such course, he has conceded ft> the order/ 
judgment of CAT, and has also abided by the order dated 
2.3-12-1994 passed by Railway, consequent on the directions 
in the order of CAT., $euig so he is barred and estopped 
from agitating the veryj same issue indirectly by means of 
the above ID. In this connection it is also pertinent to note 
that the seniority position and claim of seniority over others 
can be challenged in any proceedings, only by impleading 
ihc persons against whom the seniority is claimed also. 
However, the above I D. the claim of seniority of the 
employee Sri K. P. John over others, is challenged, without 
such affected parties in the party' array. The above I D. is 
liable to be dismissed on the said ground also. 

There is nothing wrong infixing the seniority of the 
employee with effect from the date on w hich he has actually 
passed the examination and has become eligible for regular 
absorption as Group C‘ employee. This was on 25-5-1990. 
All those who have passed the examination prior to that 
arc entitled to be his seniors The provision contained in 
Para 303 oflREM (Vol 1) mandate that The Other provisions 
viz. Para 3 15 of [REM (Vol. I) referred to by the Union is in 
respect of fixation of seniority of employees, in a non- 
selection post, wherein staff are promoted on the basis of 
seniority -ciim-suitability assessed through departmental 
examination trade test and not on the basis of selection as 
in the case pf a selection post. This being the position. 
Para 31.5 is not applicable to the employee concerned 

Facts being as above, the statement and allegations 
contained is Para 2 to 8 of the claim statement arc misleading 
mostly incorrect and are denied. The true factual and legal 
position has been detailed in Para 1 to 7 above. 

For the reasons stated above, it is humbly prayed 
that the above L D. may kindly be dismissed. 

5. The union filed rejoinder raising as follows: The 
averments and conditions raised in para 1 of the written 
objection as regards the maintainability of the above ID. 
arc unsustainable. The ID. hasbeen raised on behalf of an 
employec in the Railway which is an industry coming under 
tire purv iew of Industrial Disputes Act and the union is 
very much competent and entitled to raise the I.D. The 
jurisdiction of this Court for adjudication of the matter raised 
in the above l.D. has not been excluded by the enactment 
of Administrative Tribunals Act 1985 for the creation of 
Central Administrative Tribunal. ' ■ 

As regards the av erments in para 2 of the Written 
objection it is submitted there is no merit in the same. Since 
the matter was imt adjudicated by the Hon'ble Central 
Adiuuustc<di>oTiibunalErnakulam in O.A. 536/93, The 
said O.A, was disposed of directing the respondent to 


consider and pass appropriate orders on the representative 
of the applicant. Hence there is no bar of res judicata or 
estoppel. 

With reference to the averments contained in paras 4 
and 5 of the w ritten objection it is submitted that K. P. John 
along with other eligible conditions were selected by a 
duly constituted Selection Board for again l/3rd quota of 
vacancies in the Class C' cadre consisting of commercial 
clerks, ticket collectors and train clerks set apart for the 
Group' D ' officials placed in a penal in the order of seniority' 
for consideration for promotion as ticket collectors and 
train clerks, as per DPO Trivandrum Letter No. V/P 53 l/III/l 
dated 24-08-81 against vacancies raising upto 31-4-1982. 
However since adequate number of vacancies in the said 
cadre was not available willingness were called for posting 
as commercial clerks. K. P. John was thus promoted and 
posted as Commercial Clerk with effect front 24-9-1981 as 
per office Order No. C. 32/8 lfTC dated 8-9-1981 of DPO 
Trivandrum. The said promotion was provisional subject 
to the condition of the successful completion of the 
prescribed training. K. P. John continued as such until he 
completed the training successfully on extended chances 
at the intervention of the Hon'ble High Court and the 
Central Administrative Tribunal Emakulam. He was never 
reverted front the promotion post. Hence he is entitled to 
be regularised in the promoted post from the date of his 
promotion i. e. with effect from 24-9-1981. 

As regards the averments in para 6 and 7 oft he written 
objection it is submitted that the contentions raised therein 
for denying the promotion benefits to the workman is 
question are unsustainable on law. Though the Hon'ble 
C. A.T. as per judgment in Q. A. 536/93 directed the employer 
to consider the representation of the applicants, the 
employer did not redress their grievance but rejected the 
representation citing irrelevant and inapplicable Riles, it is 
submitted that the employer's stand but seriously of the 
employ cr promoted to the commercial clerks cadre against 
the l/3rd quota is with effect from the date on which he 
passed the examination is misconceiv cd. Rule 303 oi'IREM 
is concerned with the seniority of candidates rccniited 
directly through Railway Recmitment Board or any other 
recruiting authority, fry other w ords the said Rile is applicable 
to direct recRiits not to promotces like the employee ip the 
dispute. Passing the examination connected to the training 
is not a precondition for the promotion of the Group D 
employees selected on the basis of a departmental 
examination and viva vocc’against The V/3rd quota of 
commercial clerks under pnr.L 189 of lREM successful 
! competition of the presented trarinrig may be bbndition of 
their confirmation in titlefcfrlniloi&I jjoSrifrUlAot fci'Seniority. 

Pfira of 1REM is 
governed by the date of appointment in the/cadre. The 
employee in the instant dispute \va§.promoted after due 
selection process, in the instant dispute, the claim is for 
regularisation of the promotion from th<s date of initial 
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appointment with consequential benefits and not against 
any other employee. Hence there is no need to implead any 
other employee. 

The Employer's contention inthe written statement 
that the post of commercial clerk is selection post is not 
supported by any rule or order a$ required by the 
Definitions in para all of the IREM according to which 
selection posts are posts, grades or classes which have 
been declared as such by the Railway Board to which 
promotion as per procedure in force for filling up selection 
posts, Though promotion of Group 'D‘ employees against 
1 /.l rd quota is on the basis of a selection process consisting 
of departmental test and interview it does not the selection 
procedure prescribed for a selection post. Sub para of para 
189 oflREM makes the position very clear stipulating that 
all those who qualify in written and oral test obtaining the 
prescribed qualifying marks should be arranged in the order 
of their seniority for promotion against the yearly vacancies 
available oft hem in Group C' categories. Evidently merit 
in the exam is not the criteria for promotion, the test is only 
a means to select suitable candidates for the higher post. 
The said rule does not stipulate passing of this examination 
connected with (he training a precondition for promotion. 
Hence there is no merit in the condition of the employer for 
denying the workman rcgularisation of his promotion from 
the date of initial appointment. 

1. D, 34/2003(0 

6. This reference was made by the Central 
Government as per Order No. L-4J012/11/2003-1R (B, I.) 
dated 27-5-2003. The dispute is between the Management 
of Southern Railway and their workman. The dispute 
referred is: 

"Whether the denial of rcgularisation and seniority 
from t he dale of promotion toShri K. V. Vcnugopal. 
Sr. Commercial Clerk. Thrissurby the management of 
Southern Railway. Trivandrum is fair, proper and 
justified ? If not. what reliefthe workman is entitled 
to 

7 The Union filed claim statement raising the 
following Sri K. V, Vcnugopalan Sr. Commercial Clerk 
Southern Railway. Thrissur the w orkman in the aboveI D. 
is a member of the above Union represented by (he 
undersigned who is the Divisional Secretary of the Union. 

The workman above mentioned joined the regular 
service in Southern Railway Trivandrum in the Group D' 
cadre and was working as Sub Luggage Porter in the pav 
scale orRs. 196-232 from Ml 1-1977. 

Under para 189(a) of the Indian Railway Establishment 
Manual (IREM—for short) 33-1/3% of the vacancies in the 
lowest grade of Commercial Clerks. Ticket Collectors. Train 
Clerks. Number Takers. Time Keepers etc,, which areal! in 
Group C’ category, is earmarked for the promotion of Group 


‘D’ employees. The promotion is on the basis of a selection 
by holding a written and oral test for assessing their 
suitability with reference to their knowledge in English and 
General standard of intelligence. All other quality in written 
and oral test should be arranged in the order of their 
seniority for promotion against vacancies available for them 
in Group 'C 1 Categories. 

In accordance with the provisions of the recruitment 
rules cited above the workman Shri K. V. Venugopalan 
underwent the selection proceedings conducted by a duly 
constituted Selection Board and was selected and kept on 
the panel of Commercial Clerks as per letter No, V/P-531 / 
111/1 dated 24-8-1981 of the D. P, O. Trivandrum, the 
employer above, Thereafter vide Order No, C. 32/8 J/TC 
dated 8-9-1981 he was promoted and posted as Commercial 
Clerk in the scale of Rs. 260-430 (pre revised), subject to 
the condition that should be successfully undergo the 
prescribed training. Shri K. V, Venugopalan the workman is 
working in the promotion post continuously from 
26-09-1981 in terms of the said order. A true copy of the 
said order is produced herewith and marked as Exhibit-W 1. 

The workman was sent for training in the year 1982 
and he could not come out successful in the training even 
after availing the prescribed number of chances. He was 
therefore sought to be reverted as Group D\ The reversion 
order was challenged before the Central Administrative 
Tribunal in O. A. No. TAK 272/87 and Hon'btc C A T. 
directed the Management as per order dated 4-12-1989 to 
afford the workman one more chance to undertake training 
and in case he conic out successful he should be considered 
Tor rcgularisation as Commercial Clerk which he was lidding 
since the year 1981. Accordingly the workman was sent for 
training and lie successfully completed the training. 
However the workman was given regularisation with effect 
from 16-8-1988 only and was assigned seniority from that 
date only with the result his juniors in the cadre stole a 
march on him and secured next promotion above hint, 

Aggrieved by the dental of due regularisation 
seniority and consequential benefits to the workman 
approached the Hon'blc C.A.T. in 0. A. No. 536/93 and the 
Hon'blc Tribunal as per order dated 27-01-1994 was pleased 
to direct the respondent (D. P. 0. herein) to consider his 
representation. However, the D, P. O. (employer herein) 
rejected his claim stating that as per para 303 of IREM 
Vol-I those who pass examination later will be ranked junior 
to those who pass the examination earlier. Against the 
reject ion order to the workman filed an appeal to the higher 
authority (Chief Personnel Officer, South Railway. Madras) 
on 13-3-1995 without avail. Hence the above I. D. has been 
raised by the union. 

It is submitted that workman Sliri K. V. Venugopalan 
who has been continuously working as Commercial Clerk 
with effect from 16-8-1988 after having been duly selected 
for promotion has been denied regularisation and seniority 
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In a highly unjust, arbitrary and illegal maimer, and against 
the extent rules and the order of the Hon’ble CAT. 
Emakulam, The employer had denied workman’s legitimate 
rights for regularisation and seniority under para 303 of 
!REM which para is applicable only to the direct recruit 
and not to the promoted employees, who are governed by 
paras 315 of IREM, Passing of the examination connected 
w ith the training has nothing to do with the seniority w hich 
follows the date of promotion as per recruitment rules. Since 
workman was promoted as per the extant rules and was 
appointed in the promotion post continuously without any 
break he is entitled to be treated to have seniority from the 
date of his initial appointment in the promoted post with all 
consequential benefits which includes further promotion 
to next higher grade which is based on the length of service, 
ai least from the date of promotion of his junior if not earlier. 

It is therefore humbly prayed that thisHon'ble Court 
may be pleased to adjudicate the issues in the above 1. D. 
in fav our of the w orkman. 

8. The Management filed w ritten statement raising 
the following: At the out set it is submitted that the 1. D. is 
liable to be dismissed in limini, as the proper and necessary' 
parlies have not been impleaded and due to incompetency, 
lack of jurisdiction etc. as indicated below. Sri K. V, 
Vcnugopal referred to in the l. D. is a Government Servant 
under Union of India, owing Railway Administration. 
Therefore it is necessary that Union of India, should have 
been impleaded as required under law. The competency 
and entitlement of the Union to raise such an 1. D. on behalf 
of a Civil Servant like Sri K. Vcnugopal isalso not admitted. 
It is also submitted that he is governed by the statutory 
rules pertaining to such civil sonants, and grievances 
regarding non-compliances of any such rules or violation, 
if any. of any such rules, arc to be agitated before the 
Forums and Tribunals prescribed for that purpose such as. 
Central Administrative Tribunal. HonbleHigh Court etc. 

It is also subnultedthat the order referring the above 
i. D. for adjudication by this Honble Court and the steps 
proceedings for such adjudication itself is barred by rcs- 
judicata. In fact the very same subject has been agitated 
before the Hon ble C AT/Ernakulam through O. A. No. 536/ 
93 and adjudicated by the said Tribunal. The directions in 
the said case been duly complied with by the Railway. 
Under such circumstances, the above I. D. is liable to be 
dismissed due to bar of res-judicata and estoppel. 

Without prejudice to what is stated above, it is 
submitted that all the statement and allegations contained 
in the claim statement, except those, which are specifically 
admitted hereunder, are denied. 

The employ ee Sri K. V. Venugopal was initially 
engaged as Sub Luggage Porter in scale Rs. 196-232 from 
12-3-73. granted temporary status from 12-7-73 and 
appointed against regular post of Sub-Traffic Porter in scale 


Rs. 196-232 from 16-11-75, He was promoted as Points Man 
in scale Rs. 200-250 from 11-2-78, While working as 
such he was selected by the duly constituted selection 
committee for absorption as Commercial Clerk in Group C’ 
post in scale Rs. 260-430 against 33-1/3% vacancies reserved 
for Group D' staff for w hom w here there is no avenue of 
promotion in the normal channel pxists, This is in terms of 
the provisions contained in Para 189 of IREM Vol. I 
(Paragraph 110 of IREM 1968 EDN), 

Since the said employee thus came out successful in 
the selection against 33-1/3% quota earmarked for group D 
staff as laid on Para 189 of IREM Vol.-l. he was posted as 
Ad hoc Commercial Clerk in scale Rs. 260430 vide office 
Order No. 32/1981 dated 8-9-81 on clear condition that this 
continuance in the higher grade is subject to passing the 
requisite training at the Zonal Training School. Trichy as a 
pre-condition for fitting against the post of Commercial 
Clerk. This wilt be dear from the said order serv ed on the 
employee Sri K. V. Venugopal. He was then sent for initial 
training at Zonal School. Trichy. on 29-3-82. but he could 
not come out successful in the first chance, Therefore he 
was again sent for second time from 29-10-82. In the second 
chance also he could not come out successful. As he failed 
to pass in the two chances he was reverted to the parent 
cadre as Retiring Room Attendant vide office order dated 
5-3-83 in scale Rs. 196-232. Aggrieved by the above orders, 
he moved before the Hon ble High Court through O. P, 
2193 of 1983 and as per the interim order, he was allowed (o 
continue as Ad hoc Commercial Clerk in Scale Rs. 260431). 
Based on the final orders of the Honble High Court in the 
said O. P. he was given one more chance to attend training 
at Zonal Training School. Trichy. On successful completion 
of the said training with 103 marks, he was absorbed as 
regular Commercial Clerk from 16-8-88. His seniority has 
been assigned from 16-8-88. on the basis of such promotion. 

The said employee Sri K. V. \bnugopal has challenged 
the order assigning seniority etc. by filing O. A. No 53/1993 
before the Hon ble C AT/Emakulam. ThcO, A. was disposed 
of with direction and the said direction was duly complied 
with by disposing of the representation of the employee, 
as per letter dated 23-12-1994. In the said letter it was 
categorically stated that the seniority has been fixed by 
the Administration on the basis of the provisions contained 
in Para 303 oflREM (Vol. 1) which specifically provide that 
the seniority of those who pass in the subsequent chances 
will rank junior to those who pass in the earlier examination. 
The said employee has not challenged the said Icttcr/ordcr 
dated 23-12-1994. It has thus become final. He has no case 
that the Hon'blc CAT has not correctly disposed of O. A. 
No. 5.36/93. If he had any grievance against the orderof 
CAT. he should have filed appeal against it Without 
resorting to any such course, he has conceded to llic order/ 
judgment of CAT, and has also abided by the order dated 
23-124994 passed by Railway, consequent on the directions 
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in the order of CAT. Being so he is barred and estopped 
from agitating the very same issue indirectly by means of 
the above 1 D. In this connection it is also pertinent to 
note that the seniority position and claim of seniority over 
others can be challenged in any proceedings, only by 
impleading the persons against whom the seniority is 
claimed also. However, the above 1. D. the claim of seniority 
of the employee Sri K. V. Vcnugopal over others, challenged, 
without such aITccted parties in the party array. The above 
i. D. is liable to be dismissed on the said ground also. 

There is nothing wrong in fixing the seniority of the 
employee v ith effect from the date on which he has actually 
passed the examination and lias become eligible for regular 
absorption as Group C' employee. This was on 16-8-88. 
All those who have passed the examination prior to that 
arc entitled to be his seniors. The provision contained in 
Para 303 of TREM (Vol. I) mandate that. The other provisions 
Viz. Para 315 of 1REM (Vol. I) referred to by the Union is 
respect of fixation of seniority of employees, in a non- 
selection post, wherein staff are promoted on the basis of 
seniority cum suitability assessed through departmental 
exarninatiou/trade test and not on the basis of selection as 
in the case of a selection post. This being the position. 
Para 3 15 is not applicable to the employee concerned. 

Facts being as above, the statement and allegations 
contained in Para 2 to 8 of the claim statement are misleading, 
mostly incorrect and are denied. The true factual and legal 
position has been detailed in Para 1 to 7 above. 

For the reasons stated above, it is humbly prayed 
that the above I. D. may kindly be dismissed. 

6. The Union filed rejoinder raising as follow s : The 
averments and conditions raised in Para 1 of the written 
objection as regards the maintainability of tlic above I. D. 
arc unsustainable. The 1. D has been raised on behalf of an 
employee in the Railway which is an industry coming under 
the purview of Industrial Disputes Act and the union is 
very-much competent and entitled to raise the f D The 
jurisdiction of this Hon ble court for adjudication of the 
matter raised in the above 1. D. has not been excluded by 
the enactment of' Administrative Tribunals Act 1 965' for 
the creation of Central Administrative Tribunal. 

As regards the averments in Para 2 of the written 
objection it is submitted there is no merit in the same. Since 
the matter was not adjudicated by the Hon'blc Central 
Administrative Tribunal Ernakulam in O. A. 536/93. The 
said O. A. was disposed of directing the respondent to 
consider and pass appropriate orders on the representative 
of the applicant. Hence there is no bar of res judicata or 
estoppel. 

With reference to the averments contained in paras 4 
and 5 of the written objection it is submitted that K. V. 
Venugopalan along with other eligible conditions were 
selected by a duly constituted Section Board for promotion 


against l/3rd quota of vacancies in the Class C cadre 
consisting of commercial clerks, tickets collectors and train 
clerks set apart for the Group 1 officials placed in a panel in 
the order of seniority for consideration for promotion as 
ticket collectors and train clerk as per DPO Trivandrum 
Letter No. V/P 53 I/III/I dated 24-8-81 against vacancies 
raising upto 31-3-1982. However since adequate number of 
vacancies in the said cadre was not available w illingness 
were called for posting as commercial cierks. K. V. 
Venugopalan was thus promoted and posted as commercial 
clerk with effect from 24-9-1981 as per office order No. C. 
32/81/TD dated 8-9-1981 of DPO Trivandrum. The said 
promotion was provisional subject to. the condition of the 
successful completion of the prescribed training K. V. 
Venugopal continued as such until he completed the 
training successfully on extended chances at the 
intervention of the Hon'blc High Court and the Central 
Administrative Tribunal Ernakulani. He was never reverted 
from the promotion post. Hence he is cntiilcd to be 
regularised in the promoted post from the date of his 
promotion i.c. with effect from 24-9-81. 

As regards the averments in paras 6 and 7 of the 
written objection it is submitted that the contentions raised 
therein for denying the promotion benefits to the w orkman 
in question are unsustainable on law. Though the Hon'blc 
CAT as per judgment inO. A. 536/93 directed the employer 
to consider the representation of the applicants, the 
employer did not redress their grievance but rejected the 
representation citing irrelevant and inapplicable rules. It is 
submitted that the employer's stand but seniority of the 
employer promoted to the commercial clerk cadre against 
the 173rd quota is w ith effect from the date on which lie 
passedthc examination is misconceived. Rule 303 oflREM 
is concerned with the seniority of candidates recruited 
directly through Railway Recruitment Board or any other 
recruited authority . In other words the said rule is applicable 
ta direct recruits not to pronotices like the employee in the 
dispute. Passing the examination connected to the training 
is not a precondition for the promotion of the Group D 
employees selected on the basis of a departmental 
examination and viva voce against the l/3rd quota of 
commercial clerks under para 189 of IREM. successful 
competition of the presented training may be condition of 
their confirmation in the promoted post, but not for seniority 
Seniority in such cases as stipulated in para 302 oflREM is 
governed by the date of appointment in the cadre. The 
employee in the instant dispute was promoted after due 
selection process. In the instant dispute the claim is lor 
regularisation of the promotion from the date of initial 
appointment with consequential benefits and not against 
any other employee. Hence there is no need to implead any 
other employee. 

The Employer 's contention intne w ritten statement 
that the post of commercial clerk is selection post is not 
supported by any rule or order as required bv the definit ions 
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in para all of the IREM according to which selection posts 
are posts, grades or classes Which have been declared as 
such by the Railway Board to which promotions are made 
on the basis of a positive act of selection as per procedure 
in force for filling up selection posts. Though promotion of 
Group' D' employees against 1/3 rd quota of is on the basis 
of a selection process consisting of departmental, test and 
interview it does not the selection procedure prescribed 
for a selection post. Sub para of para 189 of IREM makes 
the position very clear stipulating that all those who qualify 
in written and oral test obtaining the prescribed qualifying 
marks should be arranged in the order of their seniority for 
promotion against the yearly vacancies available of them 
in Group ' C Categories. Evidently ftierit in the exam is not 
the criterion for promotion, the test is only a means to 
select suitable candidates for the higher post. The said 
rule does not stipulate passing of this examination 
connected with the training a precondition for promotion. 
Hence there is no merit in the condition of the employer for 
denying the workman regularisation of his promotion from 
the date of initial appointment. 

10. No oral evidence adduced in this case. The 
evidence in this case consists of W1 to W3 on the side of 
the union. 

11. The points arise for consideration are as 
follows;— 

1. Whether the industrial di spute are maintainable ? 

2. Whether the denial of regularisation and seniority 
to the employees Sri K. P. John and Sri K. V. 
Venugopalan from the date of their promotion as 
commercial clerk is fair, proper and justifiable ? 

3. If not, what relief the employees K. P. John and 
K. V Venugopalan entitled to ? 

12. Point No. 1 : The management Railway has 
contended that these I. Ds. are not maintainable as this 
court has no jurisdiction and that these I.Ds. are barred by 
res judicata and estoppel and that a union is not competent 
to raise the industrial dispute. The Railway is an industry 
coming under the purview of Industrial Disputes Act and 
as such this court is competent to adjudicate the matter. 
Section 28 of the Administrative Tribunals Act 1985 has 
saved the jurisdiction of this court in respect of Central 
Government Employees. Section 28 of the Administrative 
Tribunal Act 1985 reads as follows 

"28 Exclusion of jurisdiction of Courts except ,the 

Supreme Court , t ...... 

On and from the date from which any jurisdiction, 
powers and authority becomes exercisable under this Act 
by a Tribunal in relation to recruitment and matters 
concerning recruitment to any service or post or service 


matters concerning members of any service of persons 
appointed to any service or post, not court except:— 

(a) the Supreme Court or 

«. (b) any Industrial Tribunal Labour Court or other 

authority constituted under the Industrial 
- Disputes. Act 1947, (14 of 1947) of any other 

. , corresponding law for the time being in force. 

Shall have or be entitled to exercise any jurisdiction 
powers or authority in relation to such recruitment or 
matters concerning such recruitment or such service 
matters ~ 

13. The dispute is regarding the regularisation and 
seniority of 2 Railway Employees w ho are the workman in 
these cases. The union has raised the dispute and Central 
Government has referred the said dispute for adjudication 
to this court under Section 10 sub-section (1) clause (d) 
and sub section 2(a) of the Industrial Disputes Act 1947. 
Under section 11 of the Industrial Disputes Act this court 
has power to adjudicate the dispute. The union has raised 
the dispute on behalf of the employees in the Railways 
which is an industry coming under the purview of Industrial 
Disputes Act and the umon is veiy much competent and 
entitled to raise and industrial Dispute. Therefore the union 
is competent and entitled to raise Industrial Dispute on 
behalf of the employees. Regarding the contention of the 
management that the Industrial Disputes are barred by res 
judicata as the matter was involved in Central 
Administrative Tribunal inO. A. 536/1993. The industrial 
dispute was not adjudicated bv the Central Administrative 
Tribunal in O. A. 533/93. The above O. A. was disposed of 
by the Central Administrative Tribunal directing the 
respondents (Management Railways) to consider and pass 
appropriate orders on the representations of the applicants 
who are the workmen in these I. Ds. So these 1. Ds are not 
barred by res judicata or estoppel. Therefore 1 find that 
these I. Ds are maintainable in law. 

14, Point Nos. 2 and 3 : Admittedly both Sri K. P 
John and K. V. Venugopalan. the employees involved in 
I. D. 33/03(C) and 34/03(C) respectively were Group D' 
Employees of Southern Railway. Group D Employees have 
been provided promotional opportunities to Group-C cadre. 
As per Rules 1/3 of the vacancies in the cadre of 
Commercial Clerk in Group-C is reserved for the promotion 
from Group D. The method of promotion is selection by a 
duly constituted selection committee on passing 
departmental tests conducted for tl— purpose. Both these 
employees appeared for the selection test on 3-8-1980 and 
were declared successful as per memo No V/P 531 All dated 
24-8-1981. The workman Sri K. P John is serial No. 48 and 
workman Sri R V Venugopalan is serial No. 17 in the said 
memo. Thereafter as per Ext. W1 order No. C. 32/81/TC 
dated 8-9-1981 of the Divisional Office, Personnel Branch. 
Trivandrum of the Management Railway The above said 2 

, employees were promoted and posted as commercial clerks 
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in the scale of Rs. 260-430. As per the promotion order the 
employees were required to successfully undergo the 
prescribed training. Accordingly they were sent for training 
course and they could not successfully complete the 
training in 1 chances. So they were sought to be reverted 
from the promoted post. The workman filed O.P. before the 
Honourable High Court and as per the direction of the 
Honourable High Court they were allowed to continue in 
the promoted post. The High Court also directed the 
management to provide them an additional chance to 
undergo the training. Admittedly in an additional chance 
they completed the training successfully, However the 
workman Sri K.P. John was regularised w.e.f, 25-5-90 and 
Sri Venugopalan w.e.f. 16-5-98 with the result that they 
were given seniority in tire promoted cadre from those dates 
only with consequential loss of benefit of further 
promotion otherwise due to them. It is also admitted fact 
that both the employees were continuously working in the 
promoted post since 1981. But they have been given 
seniority only after the successful completion of training. 
According to the union/workman as the workmen were 
promoted and posted the Group-C in the year 1981 and 
working as such since 1981. the workman ought to have 
been regularised and their seniority ought to have been 
fixed from the date of working in the promoted post as 
they have completed training successfully. But according 
to the management Railway the training is a precondition 
for seniority. The training is not pre condition for seniority 
in the promoted post. It is not a direct recruitment. Paragraph 
128 of the Indian Railways Employees Manual deals with 
the training to be given to the directly recruited commercial 
clerks. Of course the seniority of such direct recruiuuent is 
to be w.e.f. the date of successful completion of training. 
Paragraph 303 of Chapter III of the Indian Railway Manual 
deals with seniority of direct recruits. Paragraph 303 reads 
as follows:— 

"The seniority of candidates recruited through the 
Railway Recruitment Board or by any other recruiting 
authorin' should be determined as under:— 

(a) Candidates who are sent for initial training to 
training schools will rank in seniority in the 
relev ant grade in the order of merit obtai ned at 
the examination held at the end of the training 
period before being posted against working 
posts. Those who join the subsequent courses 
for any reason whatsoever and those who pass 
the examination in subsequent chances, will 
rank junior to those who had passed the 
examination in earlier courses. 

(b) In the case of candidate who do not have to 
undergo any training in training school, the 
seniority should be determined on the basis of 
the merit order assigned by the Railway 
Recruitment Board or other recruiting 
authority.’' 


The learned counsel for the management would argue 
that regarding seniority the direct recruits and the promoter 
are not based on the successful completion of training. His 
argument is based on paragraph 189(4)(iii)(a)ofUie Indian 
Railway Manual which read as follows :■— 

”(4)(iii)(a) The standard of training imparted to the 
Group *D' railway servants selected for Group “O 
posts should be the same as for direct recruits for 
the same Group 'C categories and in the case of 
failure in the first attempt such employees may be 
given a second chance to qualify.”' 

Paragraph 189(4)(iii)(a) docs not relating to seniority 
but it is with respect to the standard of training imparted 
should be the same as for direct recruttees and promotees, 
Paragraph 309 of the Indian Railway manual deals with the 
seniority on promotion. Paragraph 309 reads as follows: 

"309 Seniority on Promotion:—Paragraph 306 abov e 
applies equally to seniority in promotion vacancies 
in one and the same category due allowances being 
made for delay, if any. in joining the new posts in the 
exigencies of service.” 

Seniority on promotion para 306 above applies 
equally to seniority to promotion vacancies in one and the 
same category due allowance made for the delay if any in 
joining the new posts in the exigencies of service. Paragraph 
306 of the above said manual reads as follows ;— 
"Candidates selected for appointment at an earlier selection 
shall be senior to those selected later irrespectiv e of the 
dates of posting except in the case covered by paragraph 
305 above. 

15, In these circumstances and for the above 
discussion I am of the view that the seniority of the 
promotees from Group-D to the post of Group-C should be 
the date of promotion and posting in Group-C. Therefore 
the denial of regularisation and seniority to the employees 
SriK. P. John and K. V Venugopal in the workman involved 
in 1. D. 33/03 and 34/03 (C) respectively of their promotion 
as commercial Clerk is not fair, proper and justifiable, 
Therefore the management is directed to regularise and 
give seniority' to K. P. John in the workman in I. D. 33/03(C) 
w.e.f. the date of promotion and posting and K. V \fenugopal 
the workman in I. D, 3 4/03 (C) w.e.f. the date of promotion 
and posting in the Group-C. posts. 

In the result a common award is passed holding that 
the denial of regularisation and seniority' to the employees 
Sr. K. P Jolm and Sri K. V Venugopal the workman involved 
in I. D. 33/03 and 34/03(C) promotion as commercial clerk is 
not fair, proper and justifiable and the management is 
directed to regularise and give seniority to Sri K. P. John 
workman in 1 D 33/03(0 w.e.f from the date of promotion 
and posting as commercial clerk and Sri K V Venugopal 
workman in 1. D. 34/03 (C) w.e.f. the date of promotion and 
posting as commercial clerk 



[ 'UFT II—Tsh? 3 (ii) ] 


■TOfT (N4^l : sftlvT 8, 2006/ftr 18, 1928 


3081 


This award will take effect one month after the 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
31st day of December, 2005. 

Emakulam 

K. K. UTHARAN, Presiding Officer 

APPENDIX 

Witness examined on the side of Management and 
Union: Nil 

Exhibits marked on the side of workman; Nil 

Ext. W1 —Copy of office order No. C. 3 2/81ATC dated 
8-9-81 

Ext W2—Copy of letter No. V/P 673/HI/CC/\bl 4 dated 
3-5-88. 

Ext. W3—Copy of letter No. V/P/673/III/CC/VoI. 5 
dated 29-5-90. * 

17 Rift , 2006 

^T. 31F. 1397.—OTTR 1947 (1947 

"^FT 14 ) *4TTI 17 % ft", ^ ft^TT f^'UPT 

% %ft^rs; ftft 4>ft<4>ift %ftK spiftri 

ft' 3tWifii«h ft tew 
ft.-l, ri'Jv'ft'ld (ft^ft wm 103/2001) ^FtTOfftcr 

TOf t, ftt TRW 17-03-06 TTT^T f3TT ?1T I 

[ft. T^-40012/403/2000-3Tft. W. (ftf. ^.)] 

ffti?, 

New Delhi, the 17th March, 2006 
S.O. 1397.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, No. 1, Chandigarh now' as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
17-3416, 

[No. L-40012/403/2000-IR(D.U.)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. L D. 103/2001 

Sh. Santokh Singh S/o Sh. Nand Singh C/o Shri N. K. 
Ject. 27349, Lai Singh Basti Road. Bhatinda (Punjab)- 
151001. ...Applicant 

lersus 

The General Manager. Deptt. of Telecom. Jalandhar 
City-144001. ... Respondent 


APPEARANCES: 

For the Workman : Shri R. K. Rana, 

For the Management : Shri Anish Babbar 
AWARD 

Passed on 20-2-2006 

Central Govt, vide Notification No. L-40012/403/2000/ 
IR (D. U.) dated 1-2-2001 has referred the following dispute 
to this Tribunal for adjudication : 

“Whether the action of management of General 
Manager, Telecom, Jalandhar in terminating the 
services of Sh. Santokh Singh S/o Sh. Nand Singh is 
just and legal ? If not to what relief the workman is 
entitled and from w hich date ?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the workmen Shri R. K. Rana withdrew 
the present reference vide his statement recorded on 
20-2-06. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat Central Govt be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR, Presiding Officer 

17ETft, 2006 

■3T.3H. 1398.—PW 1947 (1947 

^ri4) Tft ettt i7%3J’ifK u ift, tew ^7 wm 
ftft 44ft, Wf=bl<T 

ft fftfre ft ftiftifftR, 

ft.-I, %ftw (ft^ft ft^TT 105/2001 ) fti 

wft f, ftt TEW T4 17-03-06 ’ftf TRT 1f3TT I 

[ft. ^-40012/400/2000-3^. 3TE. (ftt % ) ] 

Tjfts; fm, ^t*f aftwft 

New Delhi, the 17th March. 2006 

S.O. 1398.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 105/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court. No. 1, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 17-34)6. 

[No. L-40012/400/2000-IR(D.U.)] 
SURENDRA SINGH. Desk Officer 


921 Gl/06—30 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABO UR COURT-1, CHANDIGARH 

Case No. I. D. 105/2001 

Sh. Kuldip Singh S/o Sh.Mohinder Singh C/o Shri N. 
K Jeet, 27349, Lai Singh Basti Road, Bhalinda 
(Punjab)-151001. ...Applicant 

Versus 

The General Manager. Deptt. of Telecom, Jalandhar 
City-144001. ... Respondent 

APPEARANCES: 

For the Workman : Shri R. K. Rana 
For the Management : Shri Anish Babbar 

AWAftD 

Passed on 20-2-2006 

Central Govt, vide notification No. L40012/400/2000/ 
1R (D. U.) dated 1 -2-2001 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of management of General 
Manager. Telecom. Jalandhar in terminating the 
services of Sh. Kuldip Singh S/o Sh. Mohihdiir Singh 
is just and legal ? If not to what belief the workman is 
entitled and from which dale ?” 

2 The case taken up in Lok Adalat. The authorised 
representative of the workman Shri R. K, Rana withdrew 
the present relcrcnc vide his statement recorded on 
20-2-06. In view of ,. c same, the present reference is 
returned as withdrawn in Lok Adalat Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

2» >-2-2<x)6 RAJESH KUMAR. Presiding Officer 

TlfeTt, 17 EN, 2006 

3JT. 1399. — 3jj?j|fe OThtfim, 1947 ( 1947 

TO 14 ) TRT 

% TTT7T4 %7TT07 fTTPTTO 3TR" TfPTTvTTl %TfT, arjsin 

W TW7?. N'lTlPH. ir .-^tr TTTTtR 

t. -i, w’sImt test 107 / 2001 ) 

TTTTF, OfT 17-03-06 TFtlTM ^3TT *TT I 

["*?. "QyJ-40012/394/2000-3TT7. (75T. ^ ) ] 

1%, tvw; 

New Delhi, the !7thMarch, 2006 

S.O. 1399. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 


Government hereby publishes the award (Ref. No. 107/ 
20U1) of the Central Government Industrial Tribunal/Labour 
Court No 1, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which w as received by the Central Government on 17-3-06. 

[No. L-40012/394/2000-lR(D. U.)j 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No, I. D. 107/2001 

Sh Ram Singh S/o Sh. Komal Singh C/o Shri N. K. 
Jeef 27349. Lai Singh Basti Road. Bhatnida (Punjab)- 
151001. ..Applicant 

I ersti.s 

The General Manager. Deptt. of Telecom. Jalandhar 
City-144001. ... Respondent 

APPEARANCES 

For the Workman : Shri R. K. Rana 
For the Management : Shri Anish Babbar 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-40012/394/2000/ 
IR(D. U.) dated 1-2-2001 has referred the following dispute 
to this Tribnnal for adjudication. 

“Whether Ihc action of management of General 
MaliUger. Telecom, Jalandhar in terminating the 
serv ices ofSh Ram Singh S/o Sh. Komal Singh is 
just and legal ? If not to what relief the workman is 
entitled and from which date ?“ 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri R K Rana w ithdrew 
the present reference vide his statement recorded on 
20*2-U6 : In view of the same, the present reference is 
returned as withdrawn in Lok Adalat Central Go\t be 
informed. File be consigned to record. 

Chandigarh 

20-2-2<X)6 RAJESH KUMAR. Presiding Officer 

17 HR, 2006 

^r.3ir. 1400 .—arfiiTm 1947 (1947 

TE 14 ) T=rt m\ 17 % 31-pH Ol TttCIT TRTTR TTTTT 
% TTTcHt % TTO PiE T TT' ) aTPC T-OTTlff % 3EpTT 
$ 3fr?iiFiTi frTTT e T^.Vi wtzk 3frarfrr 
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•i.-i, %w (%*f wm 109 / 2001 ) ^ 

t, %% *R=fcR 17-03-06 SIT l 

[33. -Q^-40012/396/2000-^. 3TTC. (^\. % ) ] 

7j^ fw, iMr ^rfwfr 

New Delhi, the 17th March. 2006 

S.O. 1400. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 109/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court. No. 1. Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
17-3-2006. 

[No. L-40012/396/2000-IR(D. U.)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOURCOURT-1, 
CHANDIGARH 

Case No. I. D. 109/2001 

Sh.Makhan Singh S/o Sh. Kewal Singh C/o Shri N. 
K. Jeet. 27349, Lai Singh Basti Road, Bhatinda 
(Punjab)-151001. ...Applicant 

Versus 

The General Manager, Deptt. of Telecom, Jalandhar 
City-144001. .. . Respondent 

APPEARANCES: 

For the Workman : Shri R K. Rana 

For the Management : Shri Anish Babbar 
AWARD 

Passed on 20-2-2006 

Central Govt vide notification No. L-40012/396/2000/ 
1R (D. U. ) dated 1-2-2001 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of management of General 
Manager. Telecom, Jalandhar in terminating the 
services of Sh. Makhan Singh S/o Sh. Kewal Singh 
is just and legal ? If not to what relief the workman is 
entitled and from which date T 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri R K. Rana withdrew' 
the present reference vide his statement recorded on 
20-2-2006. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat, Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR. Presiding Officer 


17 2006 

3RT. 33T. 1401.—3Th#m, 1947.(1947 
^T14)^t*TT3I 17 % 333W ^3 3T3T3 f^ r 4FT 

A-1, wn 101/2001) 

t, %% 33T*FT3 17-03-2006 ^ TTTRT ^3TT «TT I 

[33.13^-40012/490/2000-33^. 3313. (^. ^.)] 
3 $)^ 1%, 33fer$ 

New Delhi, the 17th March, 2006 

S.O. 1401. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 101/ 
20 ()l)ofthe Central Government Industrial Tribunal/Labour 
Court No. 1. Chandigarh now as show n in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of t)cptt. of Telecom and their w orkman, 
which was received by the Central Government on 
17-3-2006. 

[No. L-40012/49<V2<)0O-lR(U.U >| 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 101/2001 

Shri N. K. Jeet. President. Telecom Labour Union. 
27349. Lai Singh Basti Road. Bhatinda (Punjab)- 
151001. ...Applicant 

Versus 

The General Manager; Deptt. of Telecom. Hoshiarpur- 
146001 ... Respondent 

APPEARANCES: 

For tlie Workman : Shri R K. Rana 

For the Management : Shri Dhnram Pal 

AWARD 

Passed on 20-2-2006 

Central Govt vide notification No L-40012/490/2000/ 
IR (D. U.) dated 9-2-2001 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of management of General 
Manager, Telecom, Hoshiarpur in ordering 
disengagement/termination of services of Sh. Naresh 
Kumar a workman engaged through contractor 
M/s. Ashok Kr. Sharma w.e.f. 30-6-97 is just and 
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legal ? If not to what relief the workman is entitled 
and from which date ?” 

2. The ease taken up in Lok Adalat The authorised 
representative of the workman Shri R. K. Rana withdrew 
the present reference vide his statement recorded on 
20-2-2006. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR, Presiding Officer 

17 pm, 2006 

pt 3R. 1402 .—afrsiim [4414 1947 (1947 

14 ) pft 17 % P, 777PR fqfpPt Wt % 

TRRfjR % 77PS ftpMPI PR pRR 4P4>kl % pj^R p 
ptHiv pjptfw P tupr sfmrmr ptrprp 

ri.-i, Rrsipcs % rrr (tetp tr^tt 59 / 2000 ) 

TRcft %, Rt 7T7PR ^1 17-03-2006^1 «TT I 

% 

[77. 7RR14012/85/99-PTf. PR. (7£T. R.) j 
fW, -'S44' Pf^lPlO 

New Delhi, the 17th March. 2006 

S.O. 1402.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes tire award (Ref. No. 59/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. I. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 
17-03-2006. 

\ 

f No. L-14012/85/99-IR(D.U.)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
I RIBUNAL CUM-LABOIIR COURT-1, 
CHANDIGARH 

Case No. I. D. 59/2000 

Sh.TilakRaj C/o Sh. B. R Parbhakar, 63-C, Kailash 
Nagar, Model Town, Ambala Cantt. (Haryana)-13 3001 

.. Applicant 

Versus 

Officer Incharge, Military Farm, Ambala Cantt. 
(Haryana)-133001 ... Respondent 

APPEARANCES 

For the Workman . Shri Sandeep Sharma 
For the Management : Shri K. K. Thakur 


AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/85/99/1R 
(D. U.) dated 27-01-2000 has referred the following dispute 
to this Tribunal for adjudication : 

"Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the sen ices of 
Sh. TilakRaj S/o Sh. Sahib Singh w.e.f. 25-11-98. is 
legal and justified ? If not to what relief the workman 
is entitled ?” 

2 . The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Sandeep Sharma 
withdrew the present reference vide his statement recorded 
on 14-02-2006. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR. Presiding Officer 

17 Pm, 2006 

ptt. 3ir. 1403 .—afrarfwlwr pfafapp 1947 (1947 

14) RRT 17 % PR 7 RU| p %-^fq RRER '[i| RlTl Wt % 
TRRcTR %77R£ faPlWJ PRirtP 4ppi(| %pfp pgpRR 
ftpR P 7TFTR pWffiph pfRRRP 

P.-1, % PPTC (^<4 TRRtl 57/2000) R7T 94,1 fold 

PRcft f, Rl RRsffa 777447 qpl 17-03-2006 ^ 37TRT fPT RTI 
[77. TTRf-14012/83/99-371^. PR. (PT. ^.) ] 
Pim f7%, tTP PTO4F.RT 
New Dellii. the 17thMarch. 2006 
S.O. 1403.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 57/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1 . Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 
17-03-2006. 

| No. L-14012/83/99-lR(D.U.)J 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 57/2000 

Sh Jaibir Singh C/o Sh. B. R. Parbhakar. 63-C. Kailash 
Nagar. Model Town, Ambala Cantt. (Haryana)-133001 

. .. Applicant 

I i'KSUS 

Officer Incharge. Military Farm. Ambala Cantt. 
(Haivana)-133001 . Respondent 
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APPEARANCES: 

For the Workman : Shri Sandeep Sharma 
For the Management : Shri K. K. Thakur 
AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/83/99/IR 
(D. U.) dated 27-01 -2000 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of the Officer Incharge 
Military Farm at Arnbala Cantt in terminating the 
services of Sh. Jaibir Singh S/o Slr^Bh^nwar Singh 
vv. e. f 15-09-98, is legal and justified ? ffn^Ho^hat 
relief the workman is entitled ?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Sandeep Sharma 
withdrew the present reference vide his statement recorded 
on 144)2-2006. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR, Presiding Officer 

^ Pewit, 17 rilri, 2006 

^T.31T. 1404.—srfrifaqR 1947 (1947 
14) ^ 17 % ^ wf % 

%"ri5rs: rimhrf 3frr^#r apptriri 

mk'v. 4K4-.R 3fhdrfrir^7 

ri.-1, (tM WTT 55/2000) y*.lfeld 

^14 Wma 3fv \ 17-03-2006 "STRT *T11 

[ri. "0^1-14012/81/99-^. 3TR. (^f ^)] 

'5'R+i srfrichiO 

New Dellii. the 17th March, 2006 
S.O. 1404.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 
174)3-2006. 

[No. L-14012/81/99-IR(D .U.)l 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I. D. 55/2000 

Shri Lakhmir Singh S/o. Dayal Singh C/o Sh. B. R. 
Parbhakar. 63 -C. Kailash Nagar, Model Town Arnbala 
Cantt. (Haryana)-133001 ... Applicant 

Versus 


Officer Incharge, Military' Farm, Arnbala Cantt. 
(Haryana)-133001 . .. Respondent 

APPEARANCES 

For the Workman ; Shri Sandeep Sharma 

For the Management : Shri K. K. Thakur 
AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/81/99/1R 
(D. U.) dated 274) 1-2000 has referred the following dispute 
to this Tribunal for adjudication. 

Whether the action of the Officer Incharge Military 
Farm at Arnbala Cantt. in terminating the services of 
Sh. Lakhmir Singh S/o Sh. Dayal Singh w.e.f. 
11-98. is legal and justified ? If not to what relief the 
workman is entitled 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Sandeep Sharma 
withdrew' the present reference vide his statement recorded 
on 14-2-06. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR Presiding Officer 

^ 17 rifri, 2006 

^T. 3tT. 1405.—1947 (1947 
^114 ) TTl riTCT 17 % ri, fnitf/il wf % 

3 3TR ^RT°FTTf % =fN", ri ri 

ri.-l, % w (iw rimi 3 / 2000 ) wfym 

^< 0 ) "f, 17-03-06 wtt "garf i 

[ri.TTvt-14012/64/99-^. 3TR (^f ) ] 

ter 

New Delhi, the 17th March, 2006 

S.O. 1405.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 3/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1. Chandigarh now as show n in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military' Farm and their workman, which 
was received by the Central Government on 17-34)6. 

[No. L-14012/64/99-IR(D. U.)] 
SURENDRA SINGH. Desk Officer 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 3/2000 

Sh.Grijesh Kumar S/o Sh Chhotey Lai, C/o Sh. B. R. 
Parblmkar. 63-C. KailashNagar, Model Town. Ambala 
City (Haryana)-134(>03. .. .Applicant 

Versus 

Officer Inchargc. Military Farm, Ambala Cantt. 
(Haryana)-133001. . .. Respondent 

APPEARANCES 

For the Workman : None 

For the Management : Shri K. K. Thakur 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/64/99/TR 
(D U .) dated 16-12-1999 has referred the following dispute 
to this Tribunal for adjudication : 

Whether the action of the Officer Incliarge Military 
Farm. Ambala Cantt. (Haryana) in terminating the 
sere ices of Sh. Grijcsh Kumar son of Shri Chhotey 
Lai. w.c.f. 16-09-98 is legal and justified ? If not. to 
what relief he is entitled'?’ 

2. Case repeatedly called. None has put up 
appearance on behalf of the workman. Shri K. K. Thakur 
authorised represent a tire of the management made a 
statement that as the name of the workman has already 
been forwarded to the Army Headquarter for further action 
by the Eastern Command and Northern Command His name 
has been forwarded as per the seniority list maintained at 
the time of his retrenchment. Hcwill be accommodated in 
the job as per the seniority and perhaps the workman is not 
coming to the court for further pursuing his case and the 
same may be returned for want of prosecution to the Central 
Govt In view of the above statement, it appears that 
w orkman is not interested to pursue further with the present 
reference, (he present reference is returned to the Central 
Gov 1. for want of prosecution. Central Govt, be informed. 
File be consigned to record 

Chandigarh 

20-2-2006 RAJESH KUMAR. Presiding Officer 

17*Ffa, 2006 

TT m 1406.—fal rJlFFF Iwe 3 tF#FR, 1947 (1947 
T114 ) ^TRT 17 % 3(jyRU| fa, fa [fail Wt % 

% -fa-KV Pr-lT^I 3TR 'tfa'+vltf %faNl, fa* 


fal fall'll fa T fal 

fa,-I, (fa^fa fataTT 7/2000) y-*lfalc1 

wtt, 17-03-06 I 

[fa. TyT“14012/62/99-3JT^. •31R. (fat ^J.) ] 

Tffas ffa^, Sffwfa 

New Delhi, the 17th March. 2006 

S.O. 1406.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, No. 1, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Military Farm and their workman, wltich 
was received by the Central Government on 17-3-06. 

|No. L-14012/62/99-IR(D.U.)J 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUN AI^CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 7/2000 

Sh. Nagender S/o Sh. Ram Chander. C/o Sh. B. R. 
Parbhakar. 63-C. Kailash Nagar, Model Town, Ambala 
City. (Haryana)-134003. ... Applicant 

I ersus 

Officer Incharge. Military Farm, Ambala Cantt. 
(Haryana)-l 33001. . . . Respondent 

APPEARANCES: 

For the Workman : None 

For the Management : Shri K. K. Thakur 
AWARD 

Passed on 20-2-2006 

Central Govt, vide notificationNo. L-14012/62/99/1R 
(D. U.) dated 16-12-1999 has referred tlie following dispute 
to this Tribunal for adjudication : 

"Whether the action of the Officer Inchargc Military 
Farm, Ambala Cantt. in terminating the sen ices of 
Sh. Nagender son of Shri Ram Chander w.e.f. 

17-09-98 is legal and justified ? If not. to what relief 
he is entitled V 

2. Case repeatedly called. None has put up 
appearance on behalf of the workman, Shri K. K. Thakur 
authorised representative of the management made a 
statement that as the name of the workman has already 
been fonvarded to the Army Headquarter for further action 
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by tlie Eastern Command and Northern Command. His name 
has been forwarded as per the seniority list maintained at 
the time of his retrenchment. He will be accommodated in 
tlie job as per the seniority and perhaps the workman is not 
coming to the court for further pursuing his case and the 
same may be returned for want of prosecution to the Central 
Govt In view of the above statement, it appears that 
workman is not interested to pursue further with the present 
reference, the present reference is returned to the Central 
Govt, for want of prosecution. Central Govt, be informed. 
File be consigned to record. 

Chandigarh 

20-2-2006 RAJESH KUMAR, Presiding Officer 

17Rpf, 2006 

rr. 3tr. 1407.— 1947 (1947 
14 ) rirti 17 % spfBrin R, trrt; fafazt wf % 

3RJRR R 

frPrR r RRm arfecor 

■5T.-1, fu s in g % W (tM WIT 9/2000) RTt 

t, RRFR 17-03-2006 RTt RTRT'gSTT RT I 

[R. Reft-14012/67/99-3(1^. 3TR. (^t R.)] 

New Delhi, the 17th March, 2006 

S.O. 1407.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2000) 
of lire Central Government Industrial Tribunal/Labour Court 
No. 1. Chandigarh noiv as shown in the Anncxure in the 
I ndustrial Dispute between the employers in relation to the 
management of Military’ Farm and their workman, which 
was received by the Central Government on 
17-03-2006. ' ‘ 


[No. L-14012/67/99-IR (DU)] 
SUREN DR A SINGH. Desk Officer 


ANNEXDRE 


BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 


APPEARANCES: 

For tlie workman ; None 

For the management : Shri K. K. Thakur 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/67/99/1R 
(D.U) dated 16-12-1999 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether die action of the Officer lncharge. Military 
Farm, Ambala Cantt. in terminating the serv ices of 
Shri RamTirath son of Shri BalbirLal. w.e.f. 8-10-98 
is legal and justified ? If not. to what relief he is 
entitled ?” 

2. Case repeatedly called. None has put up 
appearance on behalf of the workman. Shri K. K. Thakur 
authorised representative of the management made a 
statement that as the name of the workman has already 
been forwarded to the Army Headquarter for further action 
by die Eastern Command and Northern Command His name 
has been forwarded as per the seniority’ list maintained at 
the time of his retrenchment. He will be accommodated in 
the job as per the seniority'and perhaps the workman is not 
coming to the court for further pursuing his case and the 
same may be returned for want of prosecution to die Central 
Govt. In view of the above statement, it appears that 
workman is not interested to pursue further with the present 
reference the present reference is returned to the Central 
Govt, for want of prosecution. Central govt, be informed. 
File be consigned to record. 

Chandigarh RAJESH KUMAR. Presiding Officer 

20-2-2006 

17RTR, 2006 

1408.—facim 1947 (1947 

^T14 ) RRT17 % R, RRfTR fa fa# Wf % 

RRRRR%RR779T*fa>Rf RTRfa, 

aMpRF 3 RRFR csMfW SlfacfRR 

R.-1, (Wt WfT 337/2000) Rtf yRFTfRR 

RRrft f. RFiOtf RRFR RTt 17-03-2006 Rtf *(T I 


Case No. LD. 9/2000 

Sliri Ram Tiradi 
S/o Sh. Balbir Lai. 

C/o Sh. B. R. Parbhakar, 

63-C. Kailash Nagar, Model Town. 

Ambala City. (Haryana)-134003 ... Applicant 

Versus 

Officer lncharge. Military' Farm, 

Ambala Cantt. (Haryana)-133001 . .. Respondent 


[R. hyt-14012/13/2000—3Trf. 3TR. (“St \ ) j 
f4ic<, i{i 

New Delhi, die 17th March. 2006 

S.O. 1408.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 337/ 
2000) of the Central Government Indust rial Tribunal/Labour 
Coi: it No. f Chandigarh now as show n in die Anncxure in 
the Industrial Dispute betw een the employers in relation to 
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the management of Military Farm and their workman, which 
was received by the Central Government on 
17-03-2006. 

[No. L-14012/13/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 337/2000 

Shri Yash Pal 
S/o Sh. Singh Ram. 

Re sdent of Quarter No. 25, 

M.iitary Farm Colony. 

A ubala Cantt. (Haryana). Applicant 

lersus 

Officer Incharge. Military Farm. 

Ambala Cantt. (Haryana). : Respondent 

APPEARANCES 
For the workman ; None 
For the management : Shri K. K. Thakur 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/13/2000/ 
IR(D.U) dated 29-08-2000 has referred the following dispute 
to this Tribunal for adjudication. 

"Whether the action of the Officer Incharge, Military 
Farm. Ambala Cantt. (Haryana) in terminating the 
services of Shri Yasli Pal son of Shri Singh F.am cx- 
sweeper, w.c.f. 16-9-98 is just and legal? If not to 
what relief tlic work man i s entitled T 

2 . Case repeatedly called. None has put up 
appearance on behalf of the workman, Shri K. K. Thakur 
authorised representative of the management made a 
statement that as the name of the workman has already 
been forwarded to the Army Headquarter for further action 
by the Eastern command and Northern Command His name 
has been forwarded as per the seniority list maintained at 
the time of his retrenchment. He will be accommodated in 
the job as per the seniority and perhaps the workman is not 
coming to the court for further pursuing his case and the 
same may be returned for want of prosecution to the Central 
Govt In view of the above statement, it appears that 
workman is not interested to pursue further with the present 
reference. The present reference is returned to the Central 
Govt, for want of prosecution. Central gov't, be informed. 
File be consigned to record. 

Chandigarh RAJESH KUMAR. Presiding Officer 

20-2-2006 


17 fe 2006 

ET3T. 1409.—3i1^tfT|ch 1947 (1947 

m 14) ririT 17%3Rpirife 

^t. % fefef fe ^4% qfeld % fet, 

appro 4f fife ahritfe fef 4f aMfe 

arfferw 4 -II, ri? ffeft % (fe4 wm\ 20 / 2002 ) 

TRfecT fet f, ^1 17-03-2006 ^ TtTRt 

fan p 4T! 

[4. TTrf-42011/31/2000-fe. STR. (isfe.)] 
ftff, ^^=6 arfiic^ui 

New Delhi, tlic 17tli March. 2006 

S.O. 1409.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 20/2002) 
of the Central Government Industrial Tribunal/Labour Court 
No. II. New Delhi now as shown in the Aiinexurc in the 
Industrial Dispute between the employers in relation to tlic 
management of CPWD and their workman, which was 
received by the Central Gov ernment on 17-03-2006. 

[No. L-42011/3 1/2000-1R (DU)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-U, NEW DELHI 

I.D. NO. 20/2002 

Presiding Officer: R. N. Rai 

IN THE MATTER OF 

Shri Radhey Syam & others. 

The General Secretary. 

C PWD. Mazdoor Union, 

E-26 (Old Qtr.tyRaja Bazar. 

Baba Kharak Singh Marg. 

New Delhi. 

Versus 

The Director General Works, 

CPWD. Nimia Bhawan. 

NewDelhi-IKKIOl. 

AWARD 

The Ministry of Labour by its letter No. L-42011/31/ 
2000/IR(DU) Central Government Dt. 07-08-2000 lias referred 
the following point for adjudication. 

The point rans as under :— 

"Whether the action of the management of 
Directorate General (Works) CPWD New Delhi in not 
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promoting S/Sh. Radhey Shyam S/o Sh. Mool Chand 
(Sr. Mali), Ram Lakhan S/o Shri Late Rameswar (Sr. 
Mali) and Raghunath S/o Sh. Iswar (Sr. Mali) to the 
post of Chowdhary’ on the ground that they hav e 
not passed trade test and ignoring the basis of 
seniority-cum-fitness is justified, legal and reasonable 
? If not, to what relief the workman are entitled ?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the Additional 
Director of Horticulture, Horticulture Department under the 
above management has appointed Choudharies form Sr. 
Mai is. 

That Shri Radhey Shyam, Ram Lakhan and 
Raghunath have been working as Sr. Malis and they were 
denied the promotion on the post of seniority-cum-fitness. 

That the above workmen being Sr. Malis eligible and 
entitled for promotion to the post of Choudhary and as 
such qualifying trade test was conductedby the Department 
and thereafter a list of Sr. Malis, w as declared in which 166 
Sr. Malis were declared having passed the trade test. 

That the workmen are having genuine grievance 
against method of conducting the trade test. 

That there are certain amendments in the Recruitment 
Rules of Sr. Mali in which some has been converted into 
non-selection and 100% by promotion and for the purpose 
of promotion to the post of Choudhary, the Sr. Mali has 
been made by 100%. 

That Radhey Shyam S/o Shri Mool Chand was 
engaged as Mali w.e.f. 24-10-85 and promoted as senior 
Mali w. e. f. 15-9-83 but the management has been taking the 
duty of Choudhary since 1992 and he also appeared in the 
written test and interview. 

That Shri Ram Lakhan S/o Late Rameshwar was also 
appointed as Mali on 21- 11-68 and he was also promoted 
as Sr. Mali w.e.f. 1 -4-85. 

That Shri Raghunath S/o Shri Iswar w'as engaged as 
Mali on 9-1-78 and promoted as Sr. Mali on 1 -11 -88. 

That the result of trade test was declared on 28-6-96 
but the names of these workmen were dropped in the select 
list as they had not completed for the trade test and their 
juniors were promoted. 

That the copies of recruitment rules for the post of 
Sr. Mali and Choudhary are being filed herewith and marked 
as Annexure-A collectively. 

That the workmen did appear for the trade test but 
were surprised to see the result of the test when they did 
not find their names in the list of qualifying candidates 
whereas juniors to the workmen have been shown as 
qualified candidates. 


That after the declaration of the result of the trade 
test on28-6-96, the workmen made a representation to the 
Dept, but the Dept, did not pay any heed and on the other 
side it came to the knowledge of workmen that some post 
of Choudharies are being available and the Candidates 
from the said list are going to be promoted to the post of 
Choudhary 7 and some of the selected candidates were also 
promoted by the management. 

That copy of the representation of workmen dated 
9-7-96 is also enclosed and marked as Annexure-B. 

That the workmen are working as Sr. Malis, their 
confidential reports are upto the mark, there is no enquiry, 
charge sheet, warning during the entire service period and 
the recruitment rules provide promotion to the post of 
Choudhary on the basis of seniority subject to qualifying 
the trade test and the trade test specified is of the same 
terms of the job responsibilities which are being carried 
out by the Sr. Malis. As such, the existence of qualifying 
trade test in the recruitment rules for the post of Choudhary 
is a superfluous one and gives arbitrary powers to the 
officials of the management to act discriminate^ 7 and 
malafidely while conducing the qualifying trade test for 
the post of Choudhary. It is submitted that in the present 
case the management has arbitrarily and intentionally did 
not pass the workmen in the qualifying trade test and now 
they are debarred from becoming Choudharies. 

That the list of qualified employees is not at all 
sustainable in the eye of law as the management has acted 
arbitrarily while qualifying the employees in the trade test 
as there is not distinction between the job w ork being done 
by the Senior Malis and that attached to the post of 
Choudhary 7 ; as such the management has acted in a 
discriminatory manner and adopted the policy of pick and 
choose. It is submitted that no record of qualifying the 
trade test w'as maintained by the management, the failed 
candidates are not informed about the result, no specific 
criteria was adopted in the trade test and. accordingly, the 
entire list of qualifying test is a futile exercise which gives 
arbitrary 7 pow'er in the hands of the management because a 
similar test is also prescribed under the recruitment rules of 
Senior Malis which is a feeding post of Choudhary 7 . 

That the workmen arc fully eligible according to the 
criteria set out for the trade test as they arc marking 
attendance, they can read and write and other terms of 
qualifying test are already being carried out by the 
management. As, such they were eligible to qualify the 
trade test but their names have been arbitrarily rejected by 
the management. It is submitted that the qualifying test 
should remain as junior though he qualified the test and 
sources better marks and the senior most Sr. Mali should 
be given promotion to the post of Choudhary' even though 
the junior may get better marks in the qualifying test. 
However, in the present case, the management has not 
adopted the aforesaid formula and acted arbitrarily. As 
such, the order dated 29-6-96 is not sustainable. 


921 GI/06—31 
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That the post of Choudhary is a non-selection post 


" hcrcas the candidates have been selected on the basis of 
selection and the trade test means only qualifying test 
conducted just to judge the knowledge of the workman in 
his trade as prescribed in the Recruitment Rules. In fact, 
l he management has adopted the policy of pick and choose 
and virtually the non-selection post has been converted 
into (he selection post whereas the intention of the 
Recruitment Rules is entirely different. Shn Radhev Shy am 
is working as Sr. Mali w.e.f. 15-9-83 and performing the 
duties of Choudhary since, 1992, Shri Ram Lakhan was 
initially appointed as Mali on 21-11-68 and promoted to Sr. 
Mali w.e.f. 14-85 Shri Raghunath was initially appointed 
as Mali oil 9-1-78 and promoted as Sr. Mali w.e.f. 1-11-88. 
All the workmen have acquired vast knowledge as per 
criteria set out under the Recruitment Rules and they could 
have been included in the list of qualified candidates. 

That as per the judgement of Ho if ble Supreme Court 
the promotion under sen tori ty-cnni-mcrit does not involve 
assessment of comparative merit. In this case, the 
management violated the provisions of Recruitment Rul es 
as well as discriminated while selecting instead of granting 
promotion on the basis of seniority-cum-fitness so the 
w orkman to be promoted as Choudharies with retrospective 
date. 

That the w orkman had tiled petition before the C.A.T. 
Bench at Delhi but due to non-appearance of the advocate, 
the case was dismissed in limini without going into the 
merits of the ease. 

That as per the provisions of Central Administrative 
Tribunal Act. the workman who are covered under the l.D. 
Act have been granted choice either to represent his case/ 
their case before the ) if Me CAT or under the l.D. 
machinery but this case was not decided on merits. 

That as' per the judgement of Hon’ble Supreme Court 
tit (he matter of Cox & King (Agents) Ltd. Applicants Vs. 
then workmen and others (respondents), the Hoifblc 
Supreme Court has held that no dispute award is no penalty 
and there is no bar for the appropriate Government to refer 
the dispute again for Industrial adjudication on the points 
of merit. 

That earlier, the case of the workmen was dismissed 
w ithout going into the ouestion of merit of the case so the 
workmen have rightly ,aised their dispute before this 
authority for Industrial adjudication. 

The Management has filed written statement. Inthc 
written statement it has been stated that ns per the 
recruitment rules for the post, the workman has to pass the 
trade test lo be considered ^fyible for promotion, which he 
failed to dear. 

It is submitted that the trade lest has been conducted 
as per relevant recruitment rules. 


It is submitted that the trade test is mandatory' and 
the same cannot be waived. It is further submitted that the 
department has been making promotion from the workers 
who have already passed the trade test on seniority-enm- 
fitness basis. It is pertinent to state that the applicant has 
failed to point out specific instance w here above mentioned 
principles have been ignored by the respondent/ 
management. 

It is submitted that the claiinantAvorkman has tried 
to misrepresent and distort the facts. The workman/ 
applicant is performing the duties of his post i.c. Sr. Mali as 
assigned to him by the respondent/management. 

The claimant/workmen themselves have admitted 
that ihey had failed to pass the trade test and hence thev 
could not be promoted dc horse the recruitment rules. 

It is submitted that only those persons have been 
promoted who have passed the requisite trade test. 

It is reiterated that the applicant s/workmen have not 
been eligible for promotion to the post of Choudhary as 
they have not qualified the trade lest which is mandatory 
as per recruitment rules. 

It is stated that the workman has tried to misrepresent 
the facts. Their only contention is to abolish the provision 
of trade test w hich is vital source and is mandatory. It is 
denied that the trade test is a futile exercise and it gives 
pow ers in the hands of management. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of lus claim 
statement and has denied most of the paras of the w ritten 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record 

It was submitted from the side of the workman 
applicant that Sr. Malis are non-selection post and 100% 
Sr. Malis are to be promoted to the post of Choudhary'. The 
Sr. Malis have appeared in the written test, interview, trade 
test but they have not been promoted w hereas juniors to 
them have been promoted. Seniority is the sole criteria for 
promotion from Sr. Malis to Choudhary. The workman in 
the present case have been good confidential report. No 
warning and chargeshect has ever been issued to them. 
They should be promoted to the post of Choudhary' on the 
basis of seniority. The qualifying trade test should be job 
responsibilities. The Sr. Malis have already been 
discharging the duty of Choudharies. They have not been 
promoted as a result of discriminatory' policy and mala fide 
intention while conducting the qualifying trade test. The 
management deliberately and arbitrarily did not pass the 
Sr. Malis for promotion (o the Choudharies. The list of 
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qualified employees is not sustainable in the eye of law as 
the management has followed the pick and choose policy. 
The failed candidates have not been informed about the 
result. No specific criteria was adopted in the trade test so 
the entire qualify ing test is futile exercise. The management 
should not be vested with such arbitrary' power. The 
w orkman are fully up to the mark regarding the prescribed 
trade lest but still they have not been selected. 

It was further submitted that in view of Lab IC 1998 
page 2739 and Lab 1C 1977 page 897 the workmen ate to be 
posted at the post of Choudharies. I have penised the law. 
The law cited by the workmen is not applicable in the facts 
and circumstances of the present case. 

It was submitted from the side of the management 
that old law has been changed by admendment rules for 
the post of Senior Malis and Choudharies. Method of 
recruitment has been provided in Rule 9. which runs as 
hereunder:—- 

A candidate should qualify in a trade test. He should 
be able to read and write in order to take attendance 
of the labour and prepare daily reports. He should 
also be able to explain correct methods of different 
garden operations such as trenching, maneuvring, 
dressing, reservation of lawns, cultivation of annuals 
and vegetables, plantation of hedges, shrubs and 
trees. He should be able to identify common post 
and diseases and should be conversant with the 
methods of controlling them. " 

According to this rule a Sr. Mali should have 
knowledge of methods of different operations such as 
irciicliing. maneuvring, dressing, reservation of lawns. He 
should be in a position to advise the tenant of different 
gardens independently. He should be conversant with the 
diseases and the remedies or methods for their control. In 
the old rule only criteria was seniority-cum-fitness but this 
has been substituted by rule-9 and it is not only necessary' 
that seniority-cum-fitness only should be considered but 
there should be a trade test and trade test comprises of 
comprehensive knowledge of gardening, protection of 
plants from insects and diseases. 

It was further submitted that trade test has been 
conducted and those who were found suitable in view of 
the guidelines of the trade test have been selected The 
candidates who did not display comprehensive knowledge 
of nursing and protecting the plants were not eligible. 

It w as further submitted that it is not the duty of the 
Court to take trade test. The court is not presumed to have 
know ledge as required in the trade test. There is Selection 
Board for conducting trade test and that Selection Board is 
the only legal entity' to inquire into the qualification of Sr. 
Malis. This contention of the management is absolutely 
true. The Court is not a interview board and the decision 
taken by the interview board cannot be superseded by the 
Court. In case non-selected candidates approach the 
selection board, their representation should be considered. 


The workman are not entitled to take any relief as prayed 
for. The preparation of the select list by the interview board 
cannot be interfered with. 

The reference is replied thus:— 

The action of the management of Directorate General 
(Works), CPWD. New Delhi in not promoting S/Shri Radhev 
Shyam. S/o. Shri Mool Chand (Sr. Mali), Ram Lakhan. S/o. 
Shri Late Rameshwar (Sr. Mali) and Raghunath. S/o. Shri 
Iswar (Sr. Mali) to the post of Choudhary on the ground 
that they have not passed trade test and ignoring the basis 
of seniority-cum-fitness is mstified. legal and reasonable. 
The workmen applicants are not entitled to gel any relief as 
prayed for. 

Award is given accordingly. 

Date: 6-3-2006 R. N. RAI, Presiding Officer 

^ ■fevit, 17*TTET, 2006 

^t. ait. 141 o.—afiolPi<* fwe 3 #m, 1947 (1947 
14 ) ^ *jrcn 7 % wtr wfrom 

% sffc appro 

q.-l, %tfxnz wn 111/2001) y+iRim 

^ t, qq 17-3-2006 ^fW<TI3TT SIT I 

[4T. PcT-40012/398/2000-3^. <m. (^. ) ] 

fm, arfwfi 

New Delhi, the 17th March, 2006 
S.O. 1410.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. Ill/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Centra! Government on 
17-3-2006. 

(No. L-40012/398/2000-1R (DU) | 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. LD, 111/2001 


Shri Tarlok Chand 

S/o Sh. Banta Ram 

C/o Sh. N. K. Jeet." 

27349, Lai Singh Basti Road. 

Bhatinda (Punjab)-151001 

. . Applies v 

Versus 


Tire General Manager. 

Deptt. of Telecom, 

Jalandhar City-144001 

... Respondent 
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APPEARANCES 

For the Workman : Shri R. K. Rana 
For the Management : Shri AnishBabbar 

AWARD 

Passed on 20-2-2006 

Central Govt. vide noti fication No. L40012/3 98/200() - 
IR (D.U.) doled 1-2-2001 has referred the following dispute 
to this Tribunal for adjudication : 

"Whether the action of the management of General 
Manager. Telecom. Jalandhar in terminating the 
sen ices of Sh. Tarlok Chand S/o Sh. Banta Run is 
just and legal 7 If not to what relief the workman is 
entitled and from which date ?“ 

• 2. The ease taken up in Lok Adalat. The authorised 
representative of the workman Shri R. K. Rana withdrew 
the present reference vide his statement recorded on 
20 -2-00 In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh RAJESH KUMAR Presiding Officer 

20-2-2006 

17 TPT 2006 

W. 33T. 1411-—fooie 1947 (1947 

^ 14) ^ «rrcr 1 1 % -frj rhPvul wf % 

T? Nci 'A % 44S TTTtm 3TTT 4-1A T4 SJ T 

rrbrrp afnsitfw vmz v %atTt nk-+k ornrfw : 4fwi 
4. - [, 'TNT % W ( WTT 5/2000 ) TT il=h|fVni TTeTt 
7, ITT %'NfPl TTFR ^71 17-3-2006 TtTT f74T T I 

[Ft. TT^M 4012/68/99-4li 4TF. (^1. ) ] 

FFRT TOF, 4TTFRt 

New Delhi, the 17th March. 2006 

S.O. 1411.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 5/2000) 
of the Ccnlral Government Industrial Tribunal/Labour Court 
No. 1. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm, Arnbala Cantt. and their 
•a. -a. man which was'rcceived by the Central Government 
,- ;i . > 7-3-2f!()(:/ 

| No. L-14012/68/99-IR(DU)J 
SURENDRA SINGH. Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER,CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAM7UM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 5/2000 

Shri Ravi 
S/o Sh. Laxnian. 

C/oSh.B. R. Parbhakar. 

63-C. Kailash Nagar. Model Town. 

Arnbala City. (Haryana)-134003 ... Applicant 

) crsiis 

Officer Incharge. Military Farm. 

Arnbala Cantt. (Haryana)-133001 Respondent 

APPEARANCES 
For the Workman None 

For the Management Shri K K Tltakur 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/68/99-1R 
(D.U) dated 16-12-1999 has referred the follow ing dispute 
to this Tribunal for adjudication . 

"Whether the action of the Officer Incharge. Military 
Farm. Arnbala Cantt. (Haryana) in terminating the 
sendees of Shri Ravi sou of Shri La.xman. w.c.f. 
I-11-98 is legal and justified 7 If not. lo what relief he 
is entitled , r 

2. Case repeatedly called None has put up 
appearance on behalf of the workman. Shri K. K Thakur 
authorised representative of the management made a 
statement that as the name of the workman has already 
been fonvarded to the Army Headquarter for further action 
by the Eastern Command and Northern Command. His name 
has been fonvarded as per the scnioritv list maintained at 
the time of his retrenchment. He w ill be accommodated in 
the job as per the seniority and perhaps the workman is not 
corning to the court for further persuing his ease and the 
same may be returned for want of prosecution to the Central 
Govt. In view of the above statement, it appears that 
workman is not interested to persuc further with the present 
reference, the present reference is returned to the Central 
Govt, for want of prosecution. Central Govt, be informed. 
File be consigned to record. 

Chandigarh RAJESH KUMAR Presiding Officer 

20-2-2006 
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17 riM, 2006 

4TT. 3ff. 1412. — a qh r J lf ? | *h jqef T ^ 3TfafWT, 1947 (1947 

^>t 14 ) qft qmi7 % %3fa*n<En ft r fcijfl wf % 

1341441 3^^T%^Nnif stjwp 
fririR 3 %^rfa 7R4TC 3tVritPl45 
i.-i, % -rgiz (tM wh 53/2000) ■swsiftra 

4R<ft ^>-sOh 4R4R 17-03-2006 ^tW?T^’3TT ^1 

[U-^-14012/77/99-3^. 3TR. (^.^)] 
^7^ f%, i^F sriwft 

New Delhi, the 17th March, 2006 

S.O. 1412.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their w orkman, which 
was received by the Central Government on 17-03-2006. 

[No. L-14012/77/99-IR (DU)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUMLABOUR COURT-I, 
CHANDIGARH 

Case No. I.D. 53/2000 

Shri Ram Nath 

C/o Sh. B R. Paibhakar, 

63 -C. Kailash Nagar, Model Town. 

AmbalaCantt. (Haryana)-13 3001 ...Applicant 

I ersus 

Officer Incharge, Military Farm, 

AmbalaCantt. (Haryana)-133001 ... Respondent 

APPEARANCES 

For the Workman : Shri Sandeep Sharma 
For the Management : ShriK. K Thakur 
AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/77/99-ER 
(D.U.) dated 27-01-2000 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of the management of Officer 
Incharge, Military Farm at Ambala Cantt. in 
terminating the services of Shri Ram Nath S/o 
Sh. Chhotev Lalw.e.f 15-09-98 is legal and justified ? 
If not. to what relief the workman is entitled ?” 


2 . The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Sandeep Sharma 
withdraw the present reference vide his statement recorded 
on 144)2-06. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

20-2-2006 

17ririf, 2006 

^rr.3TT. 1413 .—fiw arfaftriri, 1947 (1947 

14 ) mi 17 % 3 T3 W 1 3, WFTC f q fct zl wi % 

-sraRtrir % 3iri; ^ 

4 .- 1 , % to (tMwi 1 / 2000 ) ^ rafe# 

t, ^t^Fsfrir ririKTC 17-03-2006 ®TT I 

[ri.-qyT-14012/55/2000-3R^. 33R (^..^.)] 

New Delhi, the 17th March. 2006 

S.O. 1413.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 1 /2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. I, Chandigarh now as show n in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 174)3-2006. 

[No. L-14012/55/2000-IR (DU)1 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 1/2000 

ShriLalji 

S/o Sh. Babu Lai 

C/o Sh. B. R. Parbhakar, 

63-C, Kailash Nagar, Model Town. 

Ambala City. (Haryana)-134003 ... Applicant 

Versus 

Officer Incharge, Military Farm. 

Ambala Cantt. (Haryana)-13 3001 ... Respondent 

APPEARANCES 
For the Workman : None 

For the Management : Shri K K. Thakur 
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AWARD 

Passed on 20-2-2006 

Central Govt, vide Notification No. L-14012/55/99/IR 
(D.U) dated 29-10-1999 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether tire action of the Officer Incharge, Military' 
Farm. Ambala Cantt. in terminating the services of 
Shri Lalji son of Shri Babu Lai, w.e.f. 16-09-98 is legal 
and justified ? If not, to what relief the workman is 
entitled ?" 

2 . Case repeatedly called. None has put up 
appearance on behalf of the workman. Shri K. K. Thakur 
authorised representative of the management made a 
statement that as the name of the workman has already 
been forwarded to the Army Headquarter for further action 
by the Eastern Command and Northern Command. His name 
lias been forwarded as per the seniority list maintained at 
the time of his retrenchment. He will be accommodated in 
the job as per the seniority and perhaps the workman is not 
coming to the court for further persuing his case and the 
same may be returned for want of prosecution to the Central 
Govt. In view of the above statement, it appears that 
w orkman is not interested to persue further with the present 
reference, the present reference is returned to the Central 
Govt, for want of prosecution Central Govt, be informed. 
File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

20-2-2006 

17 Tra, 2006 

oRT. 3TT. 1414.—1947 (1947 
TT 14) T7t TRT 17 % STJTPT T, TTCT7R. WT % 

% 9 r A UfdMdil 3TR QRH4yKl % TtT., T 
pffe farm T AtVjifuT srfwrrr 

T-l. --I'T-fijftf % w (tM WTT 51/2000) TT TTTTrfTRT 
TA'll %, ‘TT TRTtR ^ 17-3-06 Tit WT g3TT TTI 

[T. 1TTT-14012/79/99-31Tf. ^TTT. ) ] 

fm, ttr 

New Delhi, the 17th March, 2006 

S.O. 1414.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov ernment hereby publishes the award (Ref. No. 51/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No.-l. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was receiv ed by the Central Government on 17-3-06. 

|No. L-14012/79/99-IR (DU)] 
SURENDRA SINGH. Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIB LN AL-CU M-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D. 51/2000 

Shri Gunneet Singh, 

C/o Sh. B.R. Parbhakar, 

63-C, Kailash Nagar, Model Town, 

Ambala Cantt. (Hary ana)-133001. ... Applicant 

Versus 

Officer Incharge, 

Military Farm, 

Ambala Cantt. 

(Haryana)-133001. . .. Respondent 

APPEARANCES 

For ffie workman : Shri Sandeep Sharma 
For the management : ShnK.K. Thakur. 

AWARD 

Passed on 20-2-2006 

Central Govt, vide notification No. L-14012/79/99/IR 
(DU) dated 27-01-2000 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the sendees of 
Sh Gurmeet Singh S/o Sh. Rattan Singh w.e.f 
14-9-98, is legal and justified ? If not to what relief the 
workman is entitled ?' 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Sandeep Sharma 
withdraw the present reference vide his statement recorded 
on 14-2-06. In view' of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

20-2-2006 

RAJESH KUMAR. Presiding Officer 
17TTT, 2006 

3ST. 31T. 1415.—fcHK.srfafWT, 1947 (1947 
TT 14) Tvt *7T7T 17 % T, 

fwr t al l affirm arfirerr t.-ii. fe#% 

WI( 7TTT Wm 84/2000, 129/99, 133/99, 85/2000, 127/99, 
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130/99,134/99, S7/2000, 83/2000,132/99,126/99, 133/99, 
131/99,128/99) t, ^ %% IR^ER 

17-3-06 ^tlCTRTfeTTSTT I 

[IT. ^-42012/89/2000-sni (A^)] 

[IT. 1^1-42012/29/99-3^. 3TR. (^.^)] 
[IT. T^T-420l2/33/99-3Tl^. 3TR. 

[IT. TR1-42012/99/2000-311^. 3TT7. ("5^)] 
[IT. TR1-42012/31 /99-3TT^. 3TT7. ) ] 

[if. U^T-42012/28/99-3 Tt£ 3m. )] 

[IT. mi-42012/34/99-31^. 3m. ) ] 

[IT. mi-420l2/31/2000-3TT^. 3m. (^TJ.)] 
[IT. 1^-42012/88/2000-3^. am. (^TJ.) ] 
[IT. 1^-42012/26/99-3fl£ 3m. (^J.)] 
[IT. 1^-42012/32/99-3^, am. (^-^)] 
[IT. UyT-42012/27/99-3TT^. am. Cst.^)] 
[if. mi-42012/30/99-3Tl£ 3TR (’ST.^J.)] 

finr, arffr^mf 

New Delhi, the 17th March, 2006 

S.O. 1415.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. Nos. 
84/2(RX). 129/99.133/99,85/2000,127/99,130/99, 134/99,57/ 
2 (KK). 83/2 (KK), 132/99, 126/99,131/99,128/99) of the Central 
Government Industrial Tribunal/Labour Court, 
No.-II, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Directorate of Advertisement and Visual 
Publicity' and their workman, which was received by the 
Central Government on 17-3-06. 

[No. L-42012/89/2000-DR. (DU)] 

[No. L-42012/29/99- ER. (DU)] 

[No. L42012/33/99-IR(DU)] 

[No. L-42012/99/2000-IR (DU)] 

[No. L-42012/3 l/99-IR(DU)] 

[No. L-42012/28/99-IR (DU)] 

[No. L-42012/34/99-IR (DU)] 

[No. L-42012/31/2000-IR (DU)] 

(No. L-42012/88/2000-IR (DU)] 

[No. L42012/26/99-DR. (DU)] 

[No. L-42012/32/99-DR. (DU)j 

[No L-42012/27/99-IR (DU)] 

[No. L-42012/30/99-DR. (DU)] 

SURENDRA SINGFL Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, NEW DELHI 

R N. Rai, Presiding Officer 
In the matter of: 

L-42012/89/2000/IR (DU) Ms. Chander Kala, ID 
No. 84/2000, L-42012/29/99/IR (DU) Vimal Kant ID No. 129/ 
99, L-42012/33/99/IR (DU) AnilBhardwaj, 133/99, L42012/ 
99/2000-ER. (DU) Narender Kausik, 85/2000, L42012/31/99- 
IR (DU) Madan Singh, ID No. 127/99, L-42012/28/99IR 
(DU), Vipul Kumar, ID No. 130/99, L42012/34/99 IR (DU) 
Upender Kumar, IDNo. 134/99, L42012/31/2000 IR(DU) 

. JaiPrakash, ID No. 57/2000, L42012/88/2000 IR (DU)Nar<fcv 
Singh ID. No. 83/2000, L42012/26/99 IR (DU) Ranbir Singh 
ID. No. 132/99, L42012/32/99 IR(DU)Maman Chand ID. No. 
126/99, L42012/27/99/IR (DU) Subhash Chand ID. No. 131/ 
99, L-42012/30/99/IR (DU) Arun Kumar ID. 
No. 128/99. 

The General Secretary, 

Rashlriya Mazdoor Sangh, 

Plot No. 19, Rishi Nagar, 

Amar Colony, Nangloi, 

Delhi 

Versus 

The Director General, 

Directorate of Advertisement 
Visual Publicity' (DAVP), 

PT1 Building, 

3rd Floor, Parliament Street, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-42012/89/ 
2000 IR(DU) Central Government Dt. 07-08-2000 has referred 
the following point for adjudication. 

T he point runs as under : 

'Whether the action of the management of the 
Director General, Directorate of Advertisement, New 
Delhi in stopping from duty the 13 workmen Data 
Entry Operators instead of regularizing their services 
and not paying their wages as per regular employee, 
is justified, valid and reasonable ? If not, to what 
relief they are entitled T 

There is only one reference no but the reference has 
been made in the names of individual workman. The facts 
and circumstances of the aforesaid ED cases are the same. 
Evidence has been recorded only in four or five cases and 
both the parties agreed that this evidence will be read in all 
the connected ID cases, so all the cases are decided by 
common evidence and common order 
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The workmen applicants have filed claim statement. 
In the claim statement it has been stated that the workmen 
had been employed by the management of DAVP, a 
department of the Ministry of Information and 
Broadcasting, Government of India (hereinafter referred to 
as the management/respondent) and had been working 
with the respondent since 03-10-1996 and was getting the 
wages of Rs. 1750 per month. 

That the workman was employed at the post of Data 
Entry Operator in the establishment of the respondent and 
was performing his duties as such with the management. 

That no appointment letter was given to the workman 
by the respondent-employer and the workman had been 
employed to cam 1 out the work of the respondent which is 
of a regular and perennial nature. 

That the respondent had employed the workman 
thro igh the agency namely CMCS Limited, IMC Limited, 
but the workman was working under the directions and 
control of the management and his attendance records and 
the work was under the direct supervision of the employer 
and the workmen had been working at the place/premises 
of the management. 

That the management exercised control and 
disciplinary powers over the workman and the leave of the 
workman was also sanctioned by the management/ 
respondent. 

That the workman had been employed with the 
respondent through a 'sham contract” with the agency 
and the workmen had actually been performing the duties 
of Data Entry 7 Operator and also she was assigned the 
other clerical functions, from time to time including the 
maintenance of correspondence files. 

That the respondents have used the names of the 
agency/contractor only on paper just to avoid the 
application of the legal provisions of various labour 
legislations and in fact the so-called contract has remained 
only on paper and has been used merely as a camouflage 
and smoke screen, bv the respondents and the transparent 
v eil is liable to be lifted by this Hon'ble Court, in order to 
see the relationship ofthe employer and employee between 
the respondents and the workmen. 

That the payment of wages/salary was made to the 
w orkman by the management but these payments had been 
routed through the intermediary 7 , for the ulterior motives 
and mala fides only to deprive the workmen of their legal 
dues and to extract illegal benefits therefrom, in collusion 
and connivance with the so-called contractor. 

That even otherwise the management is not a 
registered establishment under the provisions of Section 7 
of the Contract Labour (Regulation and Abolition) Act, 
1970 and nor the so-called contractor/agency is licensed 
under the provisions of Section 12 of the Act and as such 
the workman is the direct employee of the respondent. 


That the respondent had employed more than 50 
workmen through the same sham contract, in utter violation 
of the mandatory provisions of the CLRA Act, 1970. That 
the appropriate Government had also issued a notification 
under Section 10( 1) of the CLRA Act, 1970 prohibiting the 
employment of the contract labour for the computer 
operators/data entry operators, in the year 1995 and after 
the said notification the direct relationship of the employer 
and employee is established between the respondent and 
the workman. 

That the workmen has been working at the post 
continuously since October, 1996 and her work and conduct 
remained fully satisfactory and there was never any 
complaint against the workman from any qyarter. 

That the workmen had completed more than 240 days 
of continuous service in the calendar year and having 
completed the requirements of Section 25 B of the ID Act, 
he was therefore entitled to the protection of the provisions 
of Chapter V(A) and more particularly of Sections 25F, G & 
H ofthe ID Act, 1947. 

That on 30-04-1998 the management/respondent have 
terminated the services ofthe workmen abruptly, illegally, 
unjustifiably and without any reason whatsoever. The order 
of the termination was communicated to the workmen, orally. 

That the workman had al so sent a legal/demand notice 
dated 24-05-1999, through his union but the respondents/ 
management had not given any reply to the same and 
subsequently the matter was taken up before the Ld. 
Conciliation Officer, but the respondent refused to take the 
w orkman back into employment. 

That no notice or charge sheet/show cause was ever 
issued to the workmen nor any inquiry was held against 
the workmen, before termination of services in this illegal 
manner. 

That the workman had been working along with other 
regular employees of the establishment and the nature of 
duties and job performed was also the same as was being 
done by these regular employees. 

That the workmen had continuously been paid lesser 
salaiy/wages than the wages prescribed under the law’ and 
than those being paid to the other regular employees of 
the establishment who were paid the salary/wages and the 
allowance thereon, according to the pay scales of the post. 

That the applicants were not given any other legal 
facilities/benefits such as the EPF, Gratuity, ESI, LTC, 
Earned Leave, Sick Leave, Bonus etc. and also the workmen 
were working over time in the establishment for the which 
no payment have been made to her by the respondent and 
when the workmen demanded payment of statutory 
minimum wages and other Jegal dues, the management 
terminated their services abruptly and arbitrarily. 
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That the services of the workmen have been 
terminated in this arbitrary, unjust and illegal manner and 
the mandatory provisions of Section 25F of the ID Act, 
1947 have not been followed by the respondent before 
termination of the services of the workmen. 

That the work on which the workmen had been 
employed continues to exist with the management and fresh 
hands have been employed at the posts/work at which the 
workmen had been working, in violation of the provisions 
of Section 25 H of the ID Act, 1947. The management has 
employed the following persons at the same work/post, 
after the termination of the services of the workmen : 

1. Mr. Rajdhan, 2. Mr. Adhikari, 3. Mr. JaganNath, 
4 Mr. Lai Chand, 5. Mr. Sunil, 6. Ms. BeenaGautam, 7. Mr. 
Deepak Kumar, 8. Mr. Vinesh Kumar, 9. Mr. B. S. Raw at. 

That the termination of the services of the workman 
is against the principles of Natural Justice and is an art of 
unfair labour practice on the part of the management, as 
given in the fifth schedule to the ID Act, 1947. 

That despite their best efforts to get an employment 
the workmen have remained unemployed since the date of 
termination of their services. 

The management has filed written statement. In the 
written statement it has been stated that the claim of the 
workmen as well as the reference made by the competent 
authority before this Tribunal is misconceived, wrong and 
not tenable in the eyes of taw. 

That the instant claim is misconceived and has 
wrongly been referred to this Honble Tribunal andtherefore, 
the same is not maintainable. It is submitted that the 
competent authority has failed to apply its mind and has 
wrongly referred the matter for adjudication to this Houble 
Tribunal. 

That there had not been any relation of employer 
and employee between the management and the workman 
herein as the workmen had not been engaged, controlled 
and/or paid by the management. 

That the workmen have not approached this Hon'ble 
Tribunal with clean hands and on this ground also, the 
instant claim is not maintainable. That the claim is based 
on misleading and misconceived facts and therefore also 
the same is not maintainable. That the w ork against which 
the contract was entered into had been of intermittent 
nature and therefore the claim is not maintainable. 

Respondents have filed written statement. In the 
written statement it has been stated that the workmen were 
ever employed by the management. It is further submitted 
that no salary, wages was ever paid to the claimant/workman 
by the management/D AVR It is further submitted that the 
workman has not provided any proof of payment made by 
the DAVP management to them. In fact, the DAVP 


management had entered into a contract with M/s. CMCS 
for providing services of 15 Data Entry Operators for newly 
computerized Billing Section from 01-04-1994 to 30-06-1997. 
Thereafter, the contract was awarded to M/s. International 
Management Centre for a period from 07-07-1997 to 
30-04-1998. The above agencies have depJoyed the services 
of the w orkmen along with others to carry out special j ob 
to be completed with a short period. These contracts were 
for a particular time. Question of issuance of any 
appointment letter to the workmen does not arise. Copies 
of the contracts stated herein are annexed as Annexure 
A-l andA-2 respectively. 

That the contents of the corresponding para except 
the fact that the work of the management being carried out 
at its place/premises are wrong and misleading and hence 
denied. It is denied that the workmen w r ere never under 
direct control of the management. It is reiterated that the 
so-called workmen were never employed by the 
management. 

That it is submitted that the data entry w ork of the 
management was being carried out by the workmen on 
behalf of the aforesaid agency to whom the contract was 
awarded at the place and premises of the management i.e. , 
PTI Building, New Delhi. Since the management is a Central 
Government Department, discipline has to be maintained 
by all concerned individual entering into the office 
premises. It is denied that any leave or any other benefit 
was ever extended to the so-called workmen by the 
management. 

That it is vehemently demed that serv ices of the 
workmen were ever utilized for clerical functions. In fact 
they were deployed on data entry' jobs along with others 
providedbythe aforesaid contracting agencies. It is further 
submitted that some of such deployed persons were to 
collect data from K.G. Marg Office of the management and 
getting it fed in computers at PTI Building Office by the 
contracting agency only and not by the DAVP It is further 
wrong and misleading that the contract was merely on 
paper and/or the same was illegal and/or for mala fide 
intentions and ulterior motives and/or to extract any illegal 
benefits therefrom and/or thereby any collusion and/or 
connivance for the same with the said contractors. The 
entire fact has been explained hereinabove. 

That the workmen have never been direct employee 
of the respondents. The services of the workmen were 
utilized as per terms and conditions of the contract entered 
into. The number of w orkmen varies from tune to time 
keeping in view of data entry workload. 

That it is submitted that since the workmen were 
providedby the aforesaid contracting agency, their services 
were utilised irrespective of the fact as to how.many days 
they w r orked The provisions of the Act referred to therein 
are not applicable in the instant case. 
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That since the workmen were never employed by the 
management, question of their termination by the 
management does not arise. After expiry of the contract, it 
is upon the contractor i.e. the workman's employer to see 
whether the services of his personnel are required any 
further or not. 

That it is submitted that the management had entered 
mto contracts with the aforesaid agencies for the nature of 
jobs stated herein above, there had been no need to 
entertain any representation from any individual including 
the workman herein in the matter. However it is denied that 
the workmen have got any vested right for serving any r 
notice. 

That it is submitted that the workmen were never 
employed directly by the respondent, so question about 
the termination of their sendees did not arise nor the 
respondent was under legal obligation to give notice/charge 
sheet or conduct any mquiiv. 

That the workmen were not performing the job of 
regular employee. In fact the workmen were discharging 
their duties against the work of specific and intermittent 
nature for and on behalf of his employer i.e. the contractor 
referred herein above. 

That consideration has been paid to the contractor. 
That it is stated that the workmen were not engaged by the 
respondent directly nor was paid by the management herein, 
and they' are not entitled for any claim from the management. 
Question of termination of their services by the management 
does not arise in view of the submissions made herein 
above. Allegations for arbitrariness and illegality against 
the management are wrong and misleading and hence 
denied. The provisions of the Act referred to are not 
applicable in the instant claim. 

That the workmen w'ere never engaged on any woik. 
The work which was allotted to. the contractor has been 
completed and there is no work nor any fresh hand has 
been employed for data entiv work. 

That in view of the submissions made herein above, 
it is wrong to say that any illegality has been done by the 
management. The provisions of law r and Act referred herein 
are not applicable in the instant claim. 

That the contents of the corresponding para are 
denied because they did not relate to respondent. That the 
workman is not legally entitled to any of the reliefs claimed 
for nor they are the workman under the ID Act. 

In view’ of the submissions made above as well as in 
the light of the judgment of the Hon’ble Central 
Administrative Tribunal, Principal Bench, New Delhi inO.A. 
No. 2452/99 (TaninaMithani Vs. The Secretary; Ministry of 
Human Resource. Adult Education, New Delhi and others, 
die claim of the workman is not maintainable. The claim is 
devoid of any merit and deserves to be dismissed with 


exemplary' costs against the workmen and in favour of the 
DAVP 

It was submitted from the side of the workmen 
applicants that they have worked for over two years under 
the management as regular employees. The contractor was 
only a name lender. No payment was made to the contractor 
as the management took work in its premises and made 
payments to the workmen in cash. The contractor was not 
registered under Contract Labour (Regulation & Abolition) 
Act, 1970 and the management also is not registred under 
Cont ract L abour (Regul ati on & Abolit ion) Act ,1970. 

It is admitted case that neither the management nor 
the contractor are registered under the provisions of 
Contract Labour (Regulation & Abolition) Act, 1970. MW1 
has admitted it. 

It was further submitted from the side of the workmen 
that they worked with the regular employees of the 
management in the premises of the management. MW1 
has admitted this fact. He has admitted in his cross 
examination that all the workmen were working in the 
premises of DAVP. They were working with them through 
contractors from the date given in the claims. So it is 
established fact that the workmen worked in the premises 
of the management and with superior officers of the 
management. So the workmen worked under control and 
supervision of the respondents/management. 

It was further submitted from the side of the workmen 
that the work is of continuous and perennial nature and 9 
workmen were taken at their places when their services 
were terminated. The name of these 9 workmen taken has 
been mentioned in Para 23 and it has not been specifically 
denied by the management. So after removing these 
workmen another set of workmen has been taken by the 
management. This proves the fact that the work is of 
continuous nature and of sufficient duration. That the work 
is still going on with the help of contractor workmen. The 
work is of perennial in nature and sufficient duration. As 
per section 10 of the Act, J 970 contract labour should not 
be employed for work of continuous and perennial nature. 
The management has filed letter dated 30-06-97 which 
indicates from M/s. IMC 39 DEOS were taken on 07-07-97 
and 19 additional DEOS were taken on 30-04-97. That work 
is still continuing so it cannot be said that the work is not 
of continuous and regular nature. 

It has been held in a number of cases that in case the 
work is of continuous and regular nature the industrial 
adjudicator will decide the facts of individual cases and 
reinstatement or regularisation can be ordered. 

It is admitted case of the management that the 
workmen worked with the other employees of the 
management and they were assigned work by the 
management so the management decided what is to be 
done and how it is to be done. When the control of what is 
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to be done and how it is to be done is in the hands of the 
management, there is contract of service and contract of 
service cannot be terminated without giving one month 
notice or pay in lieu of one month notice and retrachment 
compensation. In the instant case no retrenchment 
compensation has been paid to any of the workmen. It has 
been held that control, supervision and method of work 
and integration are the tests for determining as to whether 
there is contract of service or contract for service. In case 
it is contract of service, the workmen will automatically 
become the employees of the principal employer. In the 
instant case there is contract of service and the work is of 
perennial nature so even without abolition of contract 
labour the industrial adjudicator has jurisdiction to decide 
the cases of such workmen. 

It was submitted horn the side of the management 
that there is no master and servant relationship. The 
workmen are the men of contractor. Contract was given for 
two years to the contractor and when his contract was 
over the.job was given to another contractor. 

It was further submitted from the side of the 
management that the contract workers were taken as per 
the decisions of the Government. TJiere can be no decision 
of the Government for contract of service in breach of the 
provisions of Contract Labour (Regulation & Abolition) 
Act, 1970. 

The work is routine work and it is of perennial in 
nature. The contract labour is prohibited. The intention of 
the legislation is to abolish contract labour wherever the 
work is of perennial in nature and of sufficient duration. 
There can be no Government policy against legislation. It 
is not the function of the Government to take decision 
against the provisions of a perticular act. The Contract 
Labour (Regulation & Abolition) Act, 1970 specifically 
prohibits taking of contract employees for the work of 
perennial and regular nature. 

It was further submitted ihat there was increase of 
work and computers were introduced so services of these 
workmen were taken. The management has not proved by 
evidence that the workmen were workers on computers 
and they have knowledge of computerJn the contract itself 
it has been mentioned that they will work on computer and 
they will discharge other miscellaneous work of Data Entiy 
Operator. So these workmen were not taken for giving 
training to the existing staff of computer operation. Even 
when computer is introduced computer operators are 
required and the respondents should make regular 
appointment of computer operators. In the instant case it 
becomes obvious that the work is being taken by contract 
workers and no appointment as per recruitment rules have 
been made so far. The respondents are acting in breach of 
the provisions of the ID Act regarding engaging workmen 
in work of perennial nature without having registration 
under Contract labour (Regulation & Abolition) Act, 1970. 


The contractor is not also competent to provide workmen. 
Contract has been created to camouflage the status of 
workmen The contractor is mere a name lender. The contract 
is rase and camouflage. There is direct employer-employee 
relationship between the respondents and the workmen 

It was submitted from the side of the respondents 
that according to Para-5 page no, 63 (2001) 7 SCC Steel 
Authority of India Limited Versus National Union Water 
Front that the Industrial Adjudicator will have jurisdiction 
only in those cases where prohibition notification under 
section 10(1) of the Contract Labour (Regulation & 
Abolition Act, 1970 has been issued. Para-5 page no. 63 of 
the finding of the Hon'ble Apex Court are extracted as 
hereunder: 

“On issuance of prohibition notification under 
section 10(1) of the CLRA Act prohibiting 
employment of contract labour or otherwise (capital 
letters) in an industrial dispute brought before it by 
any contract labour in regard to conditions of 
service, the industrial adjudicator will have to 
consider the question whether the contract has been 
interposed either withe ground of having undertaking 
to produce any given result for the establishment or 
for supply of contract labour for work of the 
establishment under a genuine contract or is a mere 
ruse/camouflage to evade compliance with various 
beneficial legislations so as to deprive the workers 
of the benefit thereunder. If the contract is found to 
be not genuine but a mere camouflage, the so-called 
contract labour will have to be treated as employees 
of the principal employer who shall be directed to 
regularize the services of the contract labour in the 
establishment concerned subject to the conditions 
as may be specified by it for that purpose in the light 
of Para 6”. 

It was submitted from the side of the workmen that 
this observation of the Hon'ble Apex Court is regarding 
Steel Authority of India Limited and others Versus National 
Union Water Front Workers and Others as the hon'ble Apex 
Court was seized of the matter of validity of notification 
issued by the appropriate Government. This law is not 
applicable in other cases where only a few workmen are 
engaged by contractor and the work is of regular, perennial 
and continuous nature. The word otherwise indicates that 
the industrial adjudicator will have jurisdiction in the 
absence of prohibition notification. 

It was submitted from the side of the workmen that 
the Hon'ble Apex Court in the same judgement has relied 
on the decisions of the Hon'ble Apex Court in Husaina 
Bhai's case (1978) 4 SCC 257 and Indian Petro Chemicals 
Corporation case (1999) 6 SCC 439. In these two cases no 
notice for abolition of contract labour under section 10(1) 
of CLRA Act has been issued. The Hon'ble Apex Court 
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ha s affirmed the findings of these two cases. The relevant 
portion of para 9 is extracted as hereunder: 

“By definition the term “contract labour” is a species 
of workman. Where a workman is hired in or in 
connection with the work of an establishment by the 
principal employer through a contractor, he merely 
acts as an agent so there will be master and servant 
relationship between the principal employer and the 
workman. But where a workman is hired in of in 
connection with the work of an establishment by a 
contractor, either because he has undertaken to 
produce a given result for the establishment or 
because he supplied workmen for any work of the 
establishment, a question might arise whether the 
contractor is a mere camouflage, if the answer is in 
the affirmative, the workman will be in fact an 
employee of the principal employer; but if the answer 
is in the negative, the workman will be a contract 
labour.” 

It was further submitted that the Industrial 
Adjudicator has to ascertain the relationship of master and 
servant and in case such relationship is established the 
contractor goes out of picture when the veil is lifted and 
the mask is removed. In such circumstances the notification 
for abolition of contract labour under section 10(1) is not 
required. 

The Hon'ble Supreme Court in (2001) 7 SCC has not 
diluted or dissented the ratio of the two cases referred to in 
the findings of the Apex Court. 

It is further submitted that the Hon file Apex Court 
affirmed the findings of the Hon file Apex Court in Indian 
Petrochemicals Case where contract labour has not been 
abolished. The workmen working in the statutory canteen 
employed by a contractor have been ordered to be 
regularized. If has been held by the Hon'ble Apex Court 
that: 

“(C) Constitution of India, Art, 16—Regulatisation 
of services—Workmen of statutory canteen—Initial 
appointment not in accordance with rules or 
recruitment policy of management factory—That 
apart their regularization may contravene requirmerits 
of Arts. 16 and 16—In spite of this High Court 
directed services of workmen to be regularized not 
as matter of statutory right—But with a view to 
eradicate unfair labour practice—Conditions 
therefore imposed by High Court while directing 
regularization proper.” 

It was submitted that in case there is a breach of 
Section 10 or the other relevant section for empoyment 
through contractor the remedy is reinstatement. The 
workmen are not to be regularized as a matter of statutory 
right in violation of Article 16 of the Indian Constitution 
out as a remedy to eradicate unfair labour practice. 


The Hon'ble Apex Court has affirmed the findings of 
the Hon'ble Apex Court in 1978-II-LLJ 397 that: 

“Contract Labour—Who is the employer ? : — 
whether the management or the intermediate 
contractor is the employer—whether vinculum juris 
existed between the management and the workmen— 
Held : in a laisses faire economy based on common 
law and the contract Act, the position may be 
different in the industrial branch of Third World 
jurisprudence, based on social justice, mere contracts 
are not decisive and a complex of considerations are 
relevant in deciding the real cause. 

It was further submitted that the Hon'ble Apex Court 
in 2003 Lab IC 2630 held that in case the contract is sham 
and the contractor is mere name lender the workman 
engaged by the contractor substantially become the 
employees of the management and the respondents are 
liable to pay compensation and re-employ them. 

“Uttar Pradesh Industrial Dispute Act (28 of 1947), 
S. 2(i)(iv)—Employer—Who is —Control test— 
Gardeners engaged through contractor—Looking 
after lawns and parks inside factory premises, campus 
and residential colony of company—Their work 
supervised by employer of company—Attendance 
recorded by another employee of company— 
Concurrent finding by Labour Court and High Court 
and supervision of company—Not liable to be 
interfered with—Fact that work of gardeners is not 
integral part of industry of company—Docs not make 
them any the less employees of company when they 
were employed with company to work in its 
premises—Non filing of attendance register by 
company also supports the concurrent finding 
recorded by Labour Court and High Court— 
Termination of services of gardeners in violation S.6 
N—Company liable to pay compensation and re¬ 
employ them. Hussainabhai V Alath Factory, 1978 
Lab IC 1264 : AIR 1978 SC 1410, Neither dissented 
nor diluted in Steel Authority of India V. National 
Union Water Front, 2001 LabIC 3656:2001 AIRSCW 
3574: AIR2001 SC 3527.” 

It was further submitted that in 2004 LLR 351 the 
Hon’ble Apex Court has held that when the contract is 
found sham and camouflage it is not the question of law. It 
can be arrived at having regard to the provisions of 
Contract Labour Act, 1970. It is for the industrial adjudicator 
to decide the said question keeping in view the evidence 
brought on record. 

It was further submitted that in Indian Petrochemicals 
case this point was urged that so long as there was no 
prohibition of contract labour under the provision of the 
Contract Labour Act, 1970 the management was free to 
engage the contractor to provide canteen services in its 
establishment. The Hon'ble Apex Court did not sustain 
this contention and regularization was ordered. 
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In (2004) ISCC 126 the Hon'ble Apex Court has held 
that industrial adjudicator is the exclusive and proper forum 
for determining the fact whether contractor's men are the 
direct employees of the management. Some tests have been 
laid down by the Hon'ble Apex Court just as control, 
integrtion, supervision. In this case also contract labour 
was not abolished stilltheHon'ble Apex.Court ordered for 
regularization. 

In JT(2003) 1 SC 465 a larger bench of the Hon'ble 
Apex Court consisting of three Judges held that the 
Industrial Tribunal should be approached for the findings 
of the fact whether contract is sham and camouflage and 
after lifting the veil or the mask the naked truth is discerned 
and the contractor's workmen are absolutely associated 
and integrated with the management. 

It was further submitted that incase the management 
has absolute control and supervision and the management 
decides what is to be done and how it is to be done and the 
workmen are at the dispensation of the management and 
the workmen in the premises of the management and the 
work is of perennial and continuous nature or of suffi cient 
duration, there is contract of service and not contract for 
service. 

The workman are not working for a given result but 
they are doing day to day routine work for the management 
and they are the essential organ or link of the management 
and the mangement cannot function in absence of such 
workmen. In such cases contract is introduced to 
camoufage the status of the workmen. The contract is 
merely a name lender and jobber. 

It was further submitted that if such contract is 
permitted to go on the benign provision, directive principles 
of State Policy will be contravened. Directive Principles 
mandate that cveiy state should endeavour to provide 
employment to the citizens of India. The contractor is not a 
state and he has no authority to provide employment to 
the citizens of India. Such system contravened not only 
Article 39 of the Constitution but 14, 16, 43 also. The 
contractor does not supply the employees after following 
reservation policy and considering the merits of the 
employees supplied to an industry on the ground of 
equality before law 7 . The Contract Labour (Regulation and 
Abolition) Act, 1970 so far as supply of human labour for 
perennial nature of work is concerned becomes ultravires 
the constitution. Directive Principles are not fimdamental 
rights but when the matter of governance of the country 
comes up, the directive principles have all the 
chaiactcristics of fundamental rights. 

As discussed above this Court/Tribunal has 
jurisdiction to decide the facts whether the workmen are 
the contractor men or they axe direct employees of the 
respondents. In view of the Steel Authority of India the 
Industrial Adjudicator can decide this point. In view of the 
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decisions of the Hon'ble Apex Court referred to above this 
Court/Tribunal has jurisdiction to decide the present 
reference. The contract is sham and ruse. The workmen are 
the direct employees of the management/respondent. They 
axe entitled to be reinstated with effect from the date of 
their removal without back wages. They also deserve to be 
regularised. The law cited by the management/respondents 
is not applicable in the facts and circumstahces of the 
present case. It is admitted to the management that all the 
workmen have worked in 96, 97 & 98 so they have 
discharged 240 days work in a calendar year. They have 
not been paid retrenchment compensation so they are 
entitled to be reinstated u/s 25 F, G & H. 

The reference is replied thus ; 

The action of the management of the Director General, 
Directorate of Advertisement, New Delhi in stopping from 
duty 7 the 13 workmen. Data Entry Operators instead of 
regularizing their services and not paying their wages as 
per regular employee is neither justified nor valid nor 
reasonable. The workmen deserve to be reinstated and 
regularised on the wages of regular employees within two 
months after the date of publication of the award. 

Award is given accordingly. 

Dale: 10-03-2006, 

R.N. RAJ, Presiding Officer 
24RT% 2006 
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New Delhi, the 24thMarch, 2006 

S.O. 1416,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as showuinthe annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s Sagar Cement Ltd. and their workman, 
which was received by the Central Government on 
23-3-2006. 

[No. L-29011/104/2002-IR (M)j 
B.M. DAVID, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HY DERABAD 

PRESENT: 

Sim T Ramachandra Reddy, Presiding Officer 
Dated the 24th day of Fcbruaiy, 2006 

Industrial Dispute No. 77/2004 
BETWEEN 

The General Secretary, 

VrsakhaZilla Mutha Workers Union, 

C.I.T.U. Office, 28-6-8, Yellamma, 

Thota, Jagdamba Centre, 

Vlsakhapatnam-530020. 

.. . Petitioners/Representative 

AND 

1. The General Manager(W), 

M/s. Sagar Cements Ltd., 

Bayyavaram, 

Kasimkota Mandal, 

Visakiiapatnam. 

2. Sri D. BikshaniReddy, 

Civil Contractor, C/o M/s. Sagar, 

Cements Ltd., Bayyavaram, 

Kasimkota Mandal, 

Visakhapatnam-531031. .. . Respondent 

APPEARANCES 

For the Petitioner : ShriN. Venkateswara Rao, 
Advocate 

For the Respondent : M/s. Saibaba & Srinivas, 
Advocates tor R 1 
M/s. D. V Satyanarayana 
Raju,M.P. Madhu& 

P.VTN. PavanKishorc, 
Advocates for R 2 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-2901 i/I04/2002-IR(M) dated 16-4-2003 referred 
the following dispute between the management of M/s. 
Sagar Cements Limited and their workmen under Section 
10(1 )(d) of the l.D. Act, 1947 for adjudication to Industrial 
Tribunal-cum-Labour Court, Vlsakhapatnam and transferred 
to this tribunal bearing IT1D No. 15/2003 in view of the 
Government of India, Ministry of Labour's order No. II- 
11026/1 /2001-1RCC-FI) dated 18-10-200 1 and renumbered in 
this Court as ID No. 77/2004. The reference is: 


SCHEDULE 

“Whether the termination of the 18 workmen (as per 
the list enclosed) w.c.f. 23-7-2002 by the employer as 
disputed by the Union is legal and/or justified or 
not ? If not, what relief the Union is entitled to V 

2. Both the parties today reported that matter was 
settled out of Court and filed memo stating that each 
Petitioner received Rs. 10,000 from the Respondent in full 
and final settlement of their claim and not pressing the 
matter. In view ofthc circumstances petition dismissed as 
withdrawn and a ‘Nil’ Award is passed accordingly. 
Transmit 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 24th day of February; 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL. NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL. 

24 -*13, 2006 
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NewDelhi, the 24thMarch, 2006 

S.O. 1417.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of L. I. O. and their workman, which was 
received by the Central Government on 23-3-2006 

[No. L-17013/13/98-IR (M)] 
B. M. D AVID, U nd er S ecv. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBXJNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated the 13th March, 2006 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 71/99 

Shri Sunpole, 

Driver, 

Office of Sr. Divisional Manager. 

Amiuth Prakash, 

Sath Kacheri Road, 

PB.No.43, 

Raichur-584101 ... I Party 

The Sr. Divisional Manager, 

D. O., AinruthPrakash, 

Sath Kacheri Road, 

P. B. No. 43, 

Raichur-584101 ...II Party 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. # L-17013/13/98/IR(M) dated 26th May, 1999 
for adjudication on the following schedule : 

SCHEDULE 

“Whether the action of the management of Life 
Insurance Corporation of India in refusing payment 
of overtime allowance to the Petitioner workman 
Shri Sunpole, Jeep Driver working in the Divisional 
Office of the respondent at Raichur for remaining on 
duty beyond 8 hours a day for the period from 
14-11-1989 to 31-3-1997 on the ground that 
intermittent gaps between spells of driving should 
be excluded from the duty hours is legal and 
justified ? If not, what relief is the concerned workman 
entitled V 

2. The case of the first party workman as made out, in 
the Claim Statement, in brief, is that he has been employed 
as the Jeep Driver in the management office since 
13-11-1989 in pursuant to the order of appointment letter 
dated 8-11-1989 with his salary No. 559183. As per the 
Clause-6 of the appointment order his daily working hours 
will be 8 hours excluding Lunch Interval on all week days 
except Saturdays and 4 l A hours on Saturdays and that 
subject to this limit, his actual working hours will be 
prescribed by the office from time to time; that he worked 
for more than stipulated 8 hours of work on a number of 
days right from 14-1 l-1989to 31-3-1997 and remained on 


duty beyond 8 hours a day during the said period as 
directed by his Superiors. The relevant particulars showing 
the date, the time starting the work and closing the work 
and the duration of the overtime work discharged by him is 
furnished at Annexure ‘A’ to his Claim Statement to be 
read as part and parcel of the Claim Statement. Therefore, 
he is entitled for the over time wages for the excess hours 
of work rendered by him as per the above said statement at 
Annexure ‘A and he demanded overtime wages from the 
management but no action has been taken by the 
management. On the other hand it refused to pay the 
overtime wages on the ground that “the intermittent gaps 
betw een spells of driving should be excluded from the duty 
hours’, and therefore, he raised the Industrial Dispute 
before the Conciliation Officer resulting into the present 
reference; that the CGIT, Calcutta has passed an award 
dated 4-10-1982 in Reference No. 24/1979 and has awarded 
over time wages to the concerned drivers in similar 
circumstances. This tribunal also passed a similar award 
on 10-12-1998 inCRNo. 48/1990. Therefore, the first party 
requested this tribunal to pass an award with a direction to 
the management to pay Over Time Wages as shown in 
Annexure k A to the Claim Statement. 

2. The management by its Counter Statement, not 
disputing the fact that the first party has been working as 
a JeepAhn Driver under the management from 13-11 -1989, 
however, inter alia contended that this tribunal has no 
jurisdiction to entertain the present reference due to the 
amendment made to the Life Insurance Corporation of India 
Act, 1956 (i e. Amendment Act 1 of 1981) coining into effect 
on 31-1-1981. In view of the insertion of Section (2)(cc)to 
Section 48 of the said Act drastic changes have been made 
with respect to the terms and conditions of the workforce 
of the management; that the provisions of clause (cc) of 
Sub Section (2) and Sub Section 2(b) and the rules made 
thereunder shall have effect and any such rule made with 
the retrospective effect from any date shall also be deemed 
to have had effect from the date, notwithstanding any 
judgment, decree or any court, tribunal or other authority 
notwithstanding any thing contained in the Industrial 
Disputes Act, 1947 or any other law or any agreement, 
settlement, aw ard or other instrument for the time being in 
force. Therefore, in view' of the said amendment, tribunal 
would have no jurisdiction to entertain the dispute in 
respect of working hours of drivers which means intermittent 
gaps between the two spells of driving should be excluded 
from the duty hours; that the Hon’ble Supreme Court of 
India in A V Nachane and Another Vs. Union of India and 
Others 1982 SC 1126, has made this position of law very 
clear holding that the right to raise an Industrial Dispute in 
respect of matters dealt with by the rules (aforesaid rules) 
be taken away and to that extent the provisions of ED Act 
will cease to be applicable. Likewise in a similar dispute 
CGIT, Chennai has passed an award dated 11-3-1996 
upholding the above said contention of the management. 


921 Gi/06—34 
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therefore, the conciliation proceedings resulting into the 
present reference itself were without jurisdiction much less 
the dispute raised before this tribunal; that as per the 
administrative instructions in accordance with the statutory 
regulations issued by the management from time to time, 
driving only will count for duty and the intermittent time 
between the two spells of driving is to be left out while 
computing the duty hours for the purpose of overtime 
wages; that the management is not governed by the 
provisions of Karnataka Shops and Establishments Act as 
well as it is exempted under Section 3(A) of the said Act, it 
being under the control of Union of India directly. The 
salary allowances and other conditions of employees are 
being arrived at by the process of Bipartite negotiations 
by the employees and the management initially and by its 
approval and ratification subsequently by the Govt, of India 
and accordingly Drivers are being given daily allowances 
and discomfort allowances through these settlements 
arrived from time to time for the extra work they undertake. 
Therefore, question of overtime allowance claimed by the. 
first party for remaining on duty beyond the normal working 
hours is not proper and legal and is liable to be rejected as 
baseless and improper. 

3. Keeping in view, the burden of proof cast as per 
the schedule in the ref s ence, the management examined 
one witness as MW1 bv filing affidavit evidence and got 
marked Ex. M1 series in his further examination chief. In his 
cross examination MW 1 was unable to say if the first party 
worked beyond eight hours every day between 14-11-1989 
and 31-3-1997. He admitted that first party' made a request 
for payment of overtime wages as per the annexures to the 
Claim Statement. He admitted that a letter in this regard has 
been written by the first party' union and first party' also 
wrote two letters as p^ Ex W1 to W3. He admitted that 
first party' had maintained the log book showing the timing 
of the leaving of the vehicle and its coming back. 

4. As a rebuttal, the first party' filed his affidavit by 
way of examination chief and got marked 4 circulars issued 
by the management as per Ex. W5 series. In his cross 
examination he was unable to say if there is a circular 
prescribing the condition that as a driver he should be 
driving the vehicle everyday for eight hours as his duty 
and that the two spells in between the period of driving 
shall not be considered as on duty. He denied the 
suggestion that he ca not Taim the overtime wages for 
having worked before office hours and after office hours 
since for those hours he has been paid Daily Allowance, 
Discomfort Allowance and given Compensatory Leave. 

5. Learned counsel for the management has filed his 
vvritten argument more or less repeating the various 
contentions taken by the management in its Counter 
Statement. His main contention is that as per the 
administrative instructions issued in terms of the 
Establishment Manual coupled with Staff Regulation 1960 


provisions, the actual number of hours of driving are 
calculated excluding intermittent gaps between the spells 
of driving and in the light of the rules, drivers are being 
paid Daily Allowances, Discomfort Allowances as well as 
Compensatory Leave and therefore, the first party' is not 
entitled to the overtime wages clai med by him and his claim 
is liable to be rejected. He once again in his arguments 
referred to the above said decision of their Lordship of 
Supreme Court and the amendment to the provisions of 
Section 48 in support of his arguments. He took support of 
circular dated 9-11-71 and 10-7-73 to prove his point that 
the drivers will be paid overtime w ages only for the numb t 
of hours for which they have driven the vehicle beyond 
the period of eight hours and not otherwise. He relied upon 
a decision in an unreported case in Writ Petition No. 6854/ 
99 of our High Court to suggest that management/ 
corporation is exempted from the application of the 
provisions of Karnataka Shops and Establishment Act, 1961. 

6. Whereas, learned counsel for the first party 
workman in his argument submitted that no rules or 
regulations said to have been framed by the Corporation 
by way of the amendment to Section 48 of the LIC Act 
have been produced by the management to suggest that 
the jurisdiction of this tribunal has been ousted in 
entertaining the present dispute. He submitted that the 
case laws cited on behalf of the management also nowhere 
lay a proposition of law' ousting the jurisdiction of this 
tribunal for entertaining the dispute like one on hand. On 
merit he submitted that there is absolutely no denial by the 
management that the first party' worked as a Driver for 
more than 8 hours a day as per the statement at 
Annexure-A filed along with the Gaim Statement and there 
is no evidence produced by the management as a statement 
countering the above said statement filed by the first party 
to show the actual number of horns the first party' was on 
duty in the aforesaid period. He submitted that that two 
circulars of the year 1971 and 1973 relied upon by the 
management mainly speak to the Discomfort Allowance 
and\not the Overtime Wages/Allowance and that the 

* l provision in the aforesaid Establishment Manual quoted 
by the management by way of circular in the year 1971 has 
been misinterpreted so as to deny the benefit of overtime 
wages to the first party'. He also brought to the notice of 
this tribunal an earlier award passed in CR No. 48/90 wherein 
under the similar facts and circumstances of the case, the 
claim of the Jeep and Mobile Van Driver has been allowed 
by this tribunal. He produced the copy of the said award in 
support of his argument. 

7. After having gone through the records, I find 
substance in the arguments advanced by the first party 
workman. The first and foremost contention taken by the 

' management is that this tribunal has no jurisdiction to 
entertain the present reference due to the amendment made 
to Corporation of India Act, 1956 inserting Section 2(CC) 
to Section 48 in respect to the terms and conditions of 
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workforce of the management. The provisions of clause 
(cc) to sub-section 2(b) where under rules are said to have 
been framed ousting the jurisdiction of this tribunal as 
contended by the management read as under :— 

"The provisions of clause (cc) of Sub Section (2) 
and Sub-Section 2(b) and any rules made under the 
said clause (cc) shall have effect, and any such rule 
made with retrospective effect from any date shall 
also be deemed to have had effect from that date, 
notwithstanding any judgment, decree or any court, 
tribunal or other authority notwithstanding anything 
contained in the Industrial Disputes Act, 1947 or 
any other law or any agreement, settlement award or 
other instrument for the time being in force”. 

8. A plain reading of the said clause in my humble 
opinion does not lead to the conclusion that the jurisdiction 
of this tribunal has been ousted to entertain a dispute like 
one on hand raised by the first party. The rules said to 
have been framed under the above said clause in the light 
of the amendment are also not produced before this tribunal. 
If the management had framed certain rules with regard to 
the payment and otherwise or overtime wages to the Jeep 
and Mobile Van Drivers with a specific provision ousting 
the jurisdiction of this tribunal not to entertain any dispute 
in respect to said claim of overtime wages, then, certainly 
the contention taken by the management to oust the 
jurisdiction of this tribunal could have carried due weight. 
In the absence of those rules, the management just cannot 
take the support of the above said amendment to Section 
48 of the LIC Act, 1956 so as to call upon this tribunal to 
reject the reference for want of jurisdiction. The principle 
laid down by their Lordship of Supreme Court in the above 
said case cited on behalf of the management will have no 
application to the facts of the present case. In the said case 
in the light of the aforesaid amendment "Life Insurance 
Corporation of India Class III and IV Employees (Bonus 
and Dearness Allowance) Rules, 1981 were framed and 
that amendment was challenged before their Lordship of 
Supreme Court of India and it was ruled that the amendment 
of Act and the aforesaid rules could not be said to be 
violative of Article 14, (Constitution of India, Article 14 & 
32)". The observations made by their Lordship at para 8 
which have been very much relied upon by the management 
in my humble opinion will not be helpful to their case. Their 
Lordship held that 'it is true that after rules are made 
regarding the terms and conditions of service, the right to 
raise an industrial dispute in respect of matters dealt with 
by the rules will be taken away and to that extent .the 
provisions of the Industrial Disputes Act will cease to be 
applicable”. From the reading of the aforesaid observations, 
it is made clear that in the matter dealt with by the rules 
regarding the terms and conditions of service, the right to 
raise an Industrial Dispute has been taken away. In the 
instant case, we are yet to come across any such rules for 


terms or conditions of service with respect to the payment 
of overtime wages framed by the management in the light 
of the aforesaid amendment to Section 48 of the LIC Act. In 
the aforesaid decision of the Hon’ble High Court of Madras 
cited on behalf of the management. Regulation 8 of Life 
Insurance Corporation of India Staff Regulations, 1960 was 
challenged before the High Court ana it was held that it 
was a valid and enforceable regulation. Therefore, facts 
involved in the said case so also the point of law were 
altogether different from the facts and point of law involved 
in the present case not to attract the principle laid down in 
the said case. 

9. Therefore, the contention raised by the 
management that this tribunal has no jurisdiction to 
entertain the present dispute must fail. Now coming to the 
merits of the case as noted above, the management witness 
has not denied the suggestion made to him that the first 
party worked more than 8 hours every day between 
14-11-1989 to 31-3-1997 while serving under the 
management. On the other hand he admitted that he had 
made a request for payment of overtime wages as per the 
annexures to the claim statement so also admitted that the 
first party as well as the first party union have made 
representations with regard to the said demand as per 
Ex. Wl to W3. The fact that first party worked beyond 8 
hours on every day as per the particulars given in the 
aforesaid annexure to the claim statement, very strangely, 
has not been denied by the management by way of cross- 
examination to the first party when he was in the witness 
box. A suggestion made as noted above, that there was 
circular prescribing condition that he should be driving 
the vehicle every day for 8 hours as his duty was denied 
by the first party and for the best reasons known to the 
management it has not been placed before this tribunal. 

10. Now, coming to the two circulars of the year 1971 
and 1973 very much relied upon by the management to 
defeat the case of the first party, it was well argued for the 
first party that first of all these two circulars cannot be 
taken support of by the management as they pertained 
primarily with respect to the discomfort allowance payable 
to the Mobile Van and Jeep drivers and not for the overtime 
wages as could be made out from the very reference of 
subject of the said two circulars quoted on top of them. I 
find very much substance in his arguments. Secondly in 
the first circular of year 1971, a provision is quoted from 
establishment manual so as to suggest that overtime will 
be allowed to the drivers only for the number of hours for 
which they are required to drive the jeep or mobile van in 
excess of 8 hours. It was rightly argued for the first party 
that the above said provision has been misinterpreted by 

• the management in denying overtime charges to the first 
party. The contention of the management that intermittent 
gaps between the spells of driving should be excluded 
from duty hours on its face itself appears to be quite 




3106 


THE GAZETTE OF INDIA; APRIL 8,2006/CHAITRA18,1928 


[Part II— Sec. 3(ii)] 


unreasonable and against the principles of natural justice. 
Reasonable interpretation of the said clause must be, in my 
opinion, that overtime will be paid to the drivers concerned 
number of hours for which they required to be on 
the* vehicle whether actually driving on road or sitting in 
;he vehicle or driving the vehicle at the command of the 
officers under whom the driver works. Such an interpretation 
will be in consonance with the justice and common sense. 
Even if there be any doubt in the interpretation its benefits 
should go to the poor workman, in this case the first party 
driver. The circular of the year 19.93 is only with regard to 
the payment of discomfort allowance. The fact that first 
part>' has been given discomfort allowance and has been 
paid daily allowance on tour and that he also has been 
given compensatory leave for having worked on holidays 
as admitted by him in his cross-examination will not in any 
way absolve the management for its liability to make the 
payment of overtime wages when it has taken overtime 
work from a particular worker and in this case from the first 
party workman. Therefore, both the circulars relied upon 
by the management that too in the absence of the rules 
governing tire sen ice conditions of the first part)' workman 
with regard to the wages will not helpful to the case of the 
management to defeat the claim of the first party workman. 
Other circulars are not at all relevant. 

! 1. As noted above, there is no denial of correctness 
of the particulars furnished by the pail) 7 workman in the 
annexure attached to the claim statement and it has also 
come in the statement of MWI that the first party had 
maintained a logbook showing the timing of leaving of the 
vehicle and its coming back. Therefore, in the light of the 
above, 1 must conclude to say that the claim of the first 
party workman for overtime wages/allowance for work done 
by hint in the excess of 8 hours a day is legally justifiable. 
That apart, in a dispute raised by the union on behalf of the 
Jeep and Mobile Drivers referred to this tribunal in CR 
No 48/90. has been disposed of by this tribunal by award 
dated 10-12-98 upholding the claim of the jeep and mobile 
van drivers claiming the overtime wages. My learned 
Predecessor while passing the award in favour oft he union 
against the management of Life Insurance Corporation, 
itself lias aiso made a reference to the award passed by the 
Presiding Officer. CGIT, Calcutta in Reference No. 24/79 
which aw ard was again based on the very same claim of 
the jeep and mobile van drivers working under the 
management. These two awards still hold the field, there 
being no evidence brought on record on behalf of the 
management to suggest that they have been set aside by 
the Higher Courts as on today and therefore, the 
management accordingly has to be directed to work out 
?\k oy€ i time wages to be paid to the workman in the 
hgm of the log books maintained and the statement at 
Arnoywe A furnished along with the Claim Statement by 
Tm ;r$*v party workman for the aforesaid period. 


Accordingly the reference is answered and following award 
is passed : 

AWARD 

The management i s directed to work out the overtime 
w ages to be paid to the first party 7 workman during 
the period from 13-11-1989 to 31-3-1997 in the light of 
the Statement Annexure ’A' and the log book 
maintained by the first party workman while on duty 
under the management. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 13th March 2006) 

A. R. SEDDIQUI. Presiding Officer 

24 2006 
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New 7 Delhi, the 24th March. 2006 

S.O. 1418.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneshwar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S.A.I.L. and their workman, which was 
received by the Central Government on 23-3-2006. 

[No. L-26012/13/95-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
CUM-LABOURCOURT, BHUBANESHWAR 

PRESENT: 

Shri N. K. R. Mohapatra. Presiding Officer, C. G. I. T.- 
cum-Labour Court, Bhubaneshwar. 

Tr. Industrial Dispute Case No. 14/2001 

Date of Passing Aw ard: 15th February, 2006 

BETWEEN. 

The Management of the General Manager, Raw 
Material Division, SAIL, P. O. Rourkela, Distt. 
Sundargarh. 

... 1st Party-Management 

AND 
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Their Workman represented through The General Secretary, 
United Mines Mazdoor Union, At. Anil Smruti Sadan, P. O. 
Barsua. Distt. Sundergarh. 

... 2nd Party-Workman. 

APPEARANCES: 

For the 1st Party-Management : Shri R. C. Tripathy, 

Add! Chief Law Officer 

For 2nd Party-Workman : Shri A. Choudhury. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-26012/13/ 
95-ER (Misc.), dated 14-2-1996: 

"Whether the action of the Management of Raw 
Material Division, Steel Authority of India Ltd., 
Rourkela, Distt. Sundergarh, in not giving L-9 scale 
to Shri F. Tiikey, V T. I. PL. No. 45318, w.e.f. 30-6-1993 
is legal and justified ? If not, to what relief the workman 
is entitled ?” 

2. It is the case of the workman that as per the order 
dated 11-8-1983 the Asst Manager (Personnel) of Rourkela 
Steel plant in short R. S. P he joined in the O. M. Q. 
headquarter of R. S. P on 30-8-1983 as a Vocational Training 
Instructor (Engg.) and from 15-9-1983 worked at Kalta Iron 
Mines (Captive Mines) under the orders of Junior Manager, 
O. M. Q. of R. S. P. Subsequently from time to time he was 
promoted to different grades under the orders of O. M. Q. 
department as per the non-executive promotion policy 
(NEPP) of Rourkela Steel Plant. It is the further case of the 
workman that while he was working as a Vocational Training 
Instructor (N-8) in the Kalta Iron Mines a new Division 
called Raw Materials Division (R M. D.) was created in 
1990 and thereafter under the orders of the Senior Manager 
(Personnel) issued on behalf of R. S. P. he was brought 
back to O. M. Q. Headquarter vide order dated 28-11-1992. 
Thereafter in October 1993 he made a representation to 
Senior Manager (P) O. M Q. for his promotion to Level-9. 
Acting upon such representation he was promoted but the 
order of promotion dated 17-11-1993 (Ext. -5) having issued 
from the office of R. M. D. he took exception to the same 
with the belief that by that order his service conditions are 
likely to be changed. On the basis of his appoinment order 
and subsequent orders passed ( as quoted above) by the 
R. S. P. and more so on the basis of the order dated 
28-11 -1992 by which the Senior Manager (Personnel) had 
transferred him from Kalta Iron mine to O. M Q. headquarter 
he considering himself to be an employee of R. S. P. and 
submitted his joining report against his promotion order 
dated 17-11-1993 (Ext.-5) to the Manager P& AO. M. Q. in 
the following words. 


“Sir, 

I am to invite your kind attention to your above office 
order and would like to state that I am originally R. S. P. 
staff. But this office order has been issued ffbm R. M. D. It 
is requested that the order may kindly be issued from 
R. S. P. end or if the office order has been from RS.P. end, 
then this may please be treated as my joining report" 

It is alleged by the workman that after his above 
joining report his status was neither clarified nor he was 
taken to have joined in his promotional post of Level-9 
treating his above joining report as no joining report. In 
view of the same he raised an Industrial Dispute through 
his Union, which culminated in the present reference. In 
the above back drop the workman in his statement of claim 
has claimed to nullify the promotion order issued by the 
Raw Materials Division and for a direction to pass similar 
promotion orders under the authority of Rourkela Steel 
Plant with effect from 30-6-1993 and to pay the arrear 
differential amount from that date. 

3. The Management of Raw Materials Division of 
SAIL on the other hand contents that the entire allegation 
of the workman is misconcieved and baseless. According 
to him the workman was initially appointed by SAIL and 
posted in the Kalta Iron Mines under the O. M. Q. 
department of SAIL, RSP in 1963. In course of time he rose 
up to Level-8 in 1988. Thereafter pursuant to a decision for 
merger of O. M. Q. department of R. S. P. with a newly 
created Raw Materials Division all the employees of O.M.Q. 
department were placed under the administrative control 
of R. M. D. instead of R. S. P. in the year 1990. As the 
workman was then working in the Kalta Mine he was 
brought on transfer to O. M Q. department in 1993 and the 
2nd Party workman also submitted his joining report 
accordingly to O. M Q. department of newly formed Raw 
Materials Division on 3-4-1993. Therefore his subsequent 
promotion to L-9 by the R. M. D. vide Order dated 
17-11-1993 does not suffer from any infirmities and as such 
the 2nd Part should have submitted his joining report before 
the said authority instead of challenging the authority of 
R M. D. in his joining report marked Ext. -6. In other words 
the Management of R. M. D. contents that it has never 
refused promotion to the workman to Level-9 but on the 
other hand the workman himself was guilty of not joining 
in his promotional post by presenting a conditional joining 
report and as such he is not entitle for any relief as claimed 
by him. It is further contended by the said Management 
that by issuing the above order of promotion of R M. D. 
has never tried to change the service condition of the 
workman as evident from the letter of promotion (Ext.-5). 
As the workman was originally recruited against posts in 
mines and was posted in Kalta Iron Mines under the Ores, 
mines and quarries Department (O. M. Q. Department), on 
the formation of a separate Division called R M. D. to take 
care of the O. M. Q. department he can not be treated as an 
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employee of the Rourkela Steel Plant by virtue of his earlier 
appointment/promotional orders issued by the S.A.I.L. 
during pre-separation period. 

4. On the basis of the above pleadings of the parties 
the following issues were framed. Except relying on the 
documentary evidence no oral evidence has been adduced 
by both parties. 

ISSUES 

1. Whether the reference is maintainable ? 

2. Whether the action of the Management is not 
giving L-9 scale to Shri F. Tirkey with effect from 
30-6-1993 is legal and justified. 

3 If not, to what relief the workman is entitled ? 

ISSUE NO. 1: 

5. Not pressed by both the parties. 

ISSUE NOS. n&m: 

6. From the pleadings of the parties, as it appears the 
entire gamut of the case centers ground the sole question 
as to whether after the formation of Raw Materials Division 
the workman w ho w as initially working under the Rourkela 
Steel Plant is to be taken to be an employee of the Raw 
Materials Division or that of the Rourkela Steel Plant. To 
establish the nature of appointment the workman has not 
produced his appointment letter, which was initially issued 
to him in the year 1983 . From the common judgement in 
O. J. C. 1419/90.5980/93 and9742/93 (Ext.-7) which were 
filed on behalf of some of the workman challenging the 
formation of Raw Materials Division under the SAIL, it 
appears that the SAIL had under its control five steel plants 
including Rourkela Steel Plant. There were three captive 
mines in Orissa under the control of Rourkela Steel Plant. 
The employees in such mines after being appointed by 
SAIL were placed under the Rourkela Steel Plant to work 
under its mine with sendee benefits as available to the 
other employees of the Rourkela Steel Plant. In 1990 the 
board of the SAIL took a decision to place all the captive 
old mines and collieries under the control of Raw Materials 
Division and accordingly directed that the mines under the 
control of Rourkela Steel Plant w 7 ere to be transferred to the 
Raw Materials Division with effect from 1-5-1990 as 
evidence from Ext -1. This decision of the SAIL which was 
challenged by the workers in the above noted OJCs on the 
ground that such transfer of the mines without taking up 
all the employees concerned was impermissible and was 
likely to affect adversely the service conditions of the 
employees working in various mines under the control of 
the Rourkela Steel Plant. In the above cases the Rourkela 
Steel Plant filed an affidavit to the effect that there is no 
question of any alternation in the conditions of service of 
the workman and other employees working in the mines by 
putting the Management control and administration of all 


the mines under one intermediary' administrative control 
namely the SAIL, Raw' Materials Division by wav of 
reorganization. Considering the above submission the 
Hon ble Court came to hold that there is no scope for 
entertaining any apprehension that the serv ice conditions 
of the employees concerned have been changed and 
accordingly further held that there is no scope for 
interference with direction issued by the SAIL for the 
formation of the Raw Materials Division. 

7. Thus from the above it is abundantly clear that 
initially when some of the mines of the SAIL were under 
the control of the Rourkela Steel Plant the w orkman and 
many others were appointed by the SAIL itself and were 
placed under the control of the Rourkela Steel Plant to 
work in different mines kept under its control by the SAIL. 
Therefore in view of such fact the workman is basically to 
be treated an employee of SAIL and more so of the Raw 
Materials Division which was formed by the SAIL in the 
year 1990. Therefore, the order of promotion i ssued by the 
raw Materials Division in its letter dated 17-11-1993 (Ext.-5) 
promoting the workman to the rank of VTI in the scale of 
1790-300l/-(L-9) inECC witheffect from 30-6-1993 is beyond 
reproach. It has been claimed by the workman that even 
though he was promoted to the rank of L-9 in the above 
quoted letter of the SAIL he was not paid the salary of that 
grade for which the present reference has come up. 

8. From the documents filed by the Management it 
transpires that after the formation of Raw Materials Division 
in the year 1980 the workman was transferred to the said 
division and he accordingly had submitted his joining report 
as per Ext.-A on 3-4-1993 and thereafter he was promoted 
to the rank of VT-1 in L-9 scale by order marked Ext.-5. 
After receipt of the said promotion order the w orkman again 
submitted a joining report as per Ext.-6 addressed to the 
Manager of P&A, OMQ, Rourkela Steel Plant. Rourkela 
raising a question that the order of promotion should have 
been issued by the Rourkela Steel Plant instead of the Raw 
Materials Division. In his said joining report he further 
raised a condition that after the order of promotion issued 
by the Raw Materials Division is treated to be one issued 
by the Rourkela Steel Plant then his said letter be taken as 
a joining report but not otherwise. In view of such 
conditional joining report the workman has not yet been 
taken to have joined in the Raw Materials Division as 
evident from the pleading of the Management and 
obviously not getting the salary of the promotional post of 
L-9. From the very pleadings of the workman it transpires 
that basically he joined in sendee under the O.M.Q. 
Department of SAIL which was then under the management 
of R. S. P. and therefore, the various orders passed by the 
R S. P. regarding his earlier promotion and his transfer 
from Kalta Mine to I. M. Q. Headquarters in the year 1992 
i.e. after the formation of Raw' Materials Division can not 
be made a basis to say that the workman was basically an 
employee of R. S. P. Therefore, after the formation of 
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R. M. D. to exercise control over the O. M Q. Department 
the workman should not have taken exception to his 
promotion order issued by the Raw' Materials Division and 
tendered a joining report questioning the authority of that 
department. However w-hen the same seems to have been 
done under a mistaken assumption and as according to the 
submission of the Management the work of Level-9 grade 
is same and similar with the present w ork of the workman 
the Management is directed to give notional promotion to 
the workman with effect from 24-10-1993 i.e, from the date 
of Ext.-6 and he should be paid his arrear wages of Level-9 
from the date of reference on 14-2-1996. He should no doubt 
be treated to be an employee of R.M.D, SAIL, without 
there being any change in his service conditions. 

9. Reference is answered accordingly. 

__ N. K. R. MOHAPATRA, Presiding Officer 

Tfcprrc Tfarna 

M 24 2006 

^T. 311. 1419. —t fa 3 

T^TT 3T^T % fa 3 Tfafat 
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% UTTFifa % fcpr 4iq(l' 4) Rid Rbqi 'Jjpfi ’dlfrjq I 
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[H73qTRT-11017/1 /2003-sni 37R (Ht byO] 
* T tt. T rfh, *tRq 

MINISTRY OF LABOUR AND EMPLOYMENT 

New' Delhi, the 24th March. 2006 

S.O. 1419. —Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Hindustan Aeronautics Limited w hich is covered bv 
item 8 of the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947), should be declared to be a public utility' 
service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No. S-l 1017/1/2003-IR(PL)] 
J. P. PALI, Jt. Secy. 
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cET, 37T. 1420.—STfafaTH, 1948 
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TPTffi ■gti, WsXK 1 -37$^, 2006 ^377 
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3PHFT-4 (44 ^ 45 

3t«tP7-5 3^6 [ *7171-76^^7 *TT7T (1 ) sffr HT7I-77, 78, 79 
affr 8i % aft nft an rttt t] % yw 

fas sfa fr’ 3t«tfcT, 


W. H. T.RKR fllH 
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[R£7Tb7=T-38013/29/2006-RT. RT.-1 ] 

%. ■#. #7, ftftw 

New' Delhi, the 27thMarch. 2006 


S.0.1420. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2006, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 w hich have already been brought into 
force] of the said Act shall come into force in the fol low ing 
areas in the State of Haryana namely:— 


S.No. Revenue Village 

Had bast No. 

District 

1. Sikri 

48 

Faridabad 


[No. S-38013/29/2006-S. S. I ] 
K. C. JAIN, Director 

M feft, 3 HR, 200b 


cKT. 311. 1421.—TT^f?r, 37^ qft 

fafa 21-2-2006 (IRFT) ^ 3T*R 377^1 
HRR 3^)et)P(’qh M(fqq)<0|-R?- 9FI RHRT-II, "ft HfolRtri 
% R** "77 PtyKt ^ I 

[WriR-11016/14/2003-Ht. TR. TT77. II] 
Ht. %. cfTU^R, 37^177f^ 

New'Delhi, the 3rd March. 2006 

S.O. 1421. —The President is pleased to appoint 
Sh. Lad Arun Appasaheb as Presiding Officer Central Govt. 
Industrial Tribunal-cum-Labour Court-II, Mumbai w.e.f. 
21-2-2006 (FN) until further orders. 

[No. A-11016/14/2003-CLS-D1 
P. K. TAMRAKARs Under Secy. 
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